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1. TTRnT TTHT #7 mTW - 


(1) ^F hRRRhI FT Ttf^ITr FTT T]Kef)d dl^Dfil'R FFFTF, |'<K'M'K % YT«nT HRR)dH, 2017 | I 

(2) % (Mil FT FF% dFdFPT FpffaF Ft FfxT ^Rt I 

2. fR'^TJT'U. - 


(1) ir tff tRIRw *f, ff ff R skfft stR^rt f ft, 

(f) ‘fRiPhh’ R w-w ft fft f^fRif RifTiRiRi ftftf fRtRff, 1961 fRttf 


‘Yrrfsr^Trft’ R srf&iRdH # mrr 10 Ffft RR)Rf ftftf%FTR tFrft Ff^iRr 
‘fff sfk fR FRrRt’ R ftftf # fff sffc fR FRrfct FfRRr |; 
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(f) ‘VMt ekffT # fttf heffe sifter |; 

(F) ‘H + NI&W H FEFTF FF R + ldlEFF FlMtF | ; 

(F) ‘RfTF’, ‘RtIMF, ‘W, sftr ‘WT’ % EERF-EERF FT ETEFTF FEET EFTf#F FFF: 
fI wt, Rfttfef, #tf, fftf sftr ^Ptr sifter % ; 

(i?) ‘Rf Erf#f#’# Mftf # Rf eeRR fRRf % ; 

(f) ‘fsttf’ # fftRfR, Rwi, R^iMd, Mf, wi ftM r ff?jRtff ^tstpt stRRf 


( 2 ) 

( 3 ) 


(se) ‘eteftf’ %mr#irfRftR# eteftf, Modid fRRf t; 

(or) ‘seRffR’ # eteftf % seRffR fRRf f; 

(t) ‘fsftff’ f eteftf % M sesfRf fRRf f ft fRRff # stkt 28 % arsFhr wr- 
eerf ft fftf ft# ; 

(t) ‘etfff’ % fefR, H^-+d fefR fR etjF4f> feft# (RfRf fR MfM^r) fRRf %; 
(f) ‘Rff’ % Ft# fttt fftf; tttt Rff arRnR |; 

R) ‘wf’ # #ett wf fRRf | Rr# fRfRf fRft % ftsff % eRftf % RffF 
ffRffeftRf Rft fft| fR Rmi hereteftf# diRM#l Ffftieft#; 

(f) ‘feRt’ %MftfRftftetfR^ifmiei %fffe#f fRRf|; 

(f) ‘fjettR’ f^f hPPhhi # FjriRt fRRf11 

ff fMt fR ^ ^ hPR-Mi f tejft f fR fRftRf H#f f, Rfj fRRff F 
fRftRf |, F#t f# Mr Ft fw: fRRff F ff% f i 

#1# ## ^6Ti - 


(1) Ft# # #FF FF#t FTT #Pft Pld-D FTT FTFTFE ft ##-FE F# R FRTF FF # 
FFFtFTT#Rt I 

(2) Ft# # tM HiRMd: srs^r^r ^ft ^tt eM # Mftt ft ft % st^tTst rv; tte 

Mt % RTR- % RTT rfpr ERMf FTTr ^TcTEMM srSFT^F FT FTfer # FTTpft I 

(3) FEF EEFTF, RpEF ^ ERTF EIEFTF % FT^T FT |, FE Ft EFF # ^tRM FT <PR4) 

ftMtf ft Mt ftMtf % ftsff eT trF # f^fjM feft i 

(4) Ft# # tMt F IRfte fM ff fM ferft ffPff etfef#, Reef FSFF Eft f, F 
FfRFf FETE fRRfMr fM ^MF I Ff# FF EERTF TF F MfeReT ft FT# f Ft FSFF 
FT PPiRf- FFftFT I 

(5) #TF # RlRd ^FFT tTF # FEfpF # FF # FF Ft EEFT^ ^ FE#F> ETFEF M 
tMeFET FETE Mft FI "#1 | EJRFT Tf EFTF, FTfM sftr EERF FF Ml ftFT I EJFFT 
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RTRPT R RRT srf^Pfd RcfR RR7R % R% RT ¥R> RPR, S^TPH ipf RT fRR 
RPR mP.RR ft RT R%ft RpC 1^f% RR WR 4RT RRT |, RP.dd ft ff TPPft d I "4i | 

(6) ftp ^4 ri41 trrr % RRfft % ftf ip ft, rsrr sprtrtrr ffRff rt ffRTT rfpt 

% 1%tr 3JVH'+|1^'+ TpPTT RT ft# # tTR RTfR R>T R%RT | 

(7) t TR ft Rlf-yfl fpR 4 ^R- 4 ^R- ^7T f^T Rf§t T^TFdTT RPR RR7#t ft HpRlRtd 
ftRTTpft I 

(8) Rifyfl Rff^fRRftdf^lPid ^c4#^rr % wt^%^nr4^R'^r 

f#R Rfrf RfR Rpft dll^M, I RTRST ffft fft RR ft d^RlPld RRPt ft dddld RP 
RfRT t^TR% i%TT TFRP tjrrt rtR R^f ft Rf | | 

(9) RffRT TFRPft R"4t f#RRt f RPt R RTRiR RR ffPMd PpPR ftRT I 

(10) ftf ft fpR ft Rlfdlf^fl RR RR#epT T^FRTT RPR tRTT ffRT RIM.RI sftr ftf f 
RR7#t ft HpRlRld ffRT RIM.RI I T^TTR; RTT ffft RftRR f RTR, RR^ffR Rtf ft 
sppft fpR R f f%TT FTRT dlU.RI I R>lf<fd ft ft# f WR];, RR#fRT RT 
RWR RPR fPRPTT f#RT RPTR | 

4. Rtf % RT#ft ftT f#ff?RRt RR RfsTRRFR - 

Rtf f R"4t RT#R ftr f^f^-85TR dRpdP f |PRRRT 4 Rf&P RI Rl d ffp Riff | 

5. 4tfr % 3PR RRTR, $tf%> ffc RRpR Riff - 

(1) dfflfRR ft RPR 14 R TRfffp "-dpM I % dffPrp fftT % P^QPfd RR7R fff, 

RRpt : ” 

(R>) RRRRTSRR I 

(W) ff f#RTRT RT ffRTTRPff RR RRPT, ft RTRPT RPR 7RTf#R ffrr frit | 

(R) RcfR f#RTR RfT ffRPfR 4 RRRRlTpff RR TTR> RT Rffp RRRR, f4 4tfd % RSRR 

RPR ff4t ffRPT RT ffRTTPR 4 Rf^tRRTR ft ^-t Pt-R I % RSR?ftR Ttrt r 4 # RRl% 
% ffpr <-| ihPI[ f'-d ffTT RTT | 

(R) RRTtR, R5RRTR RR f%RRR, Rfld RRRTRT S^R ^RR RRpft 4 ft ffWR arfrf, f4 
ft Rf # RRft % PRTT 4tfR % RSRR RPR RTRtfffR ffir RTt |f I 

(R) ^4 RPtffft, 1^p| RRTf^RRT RPR Rff | 3^T Pldfl RRf^Rff R>l%4) ft TTR> RT 

Rl%R Rft RT RR? % ftTPT d iRsd ^t I 

(R) ff^TR RTPPtfRRf % PR R XTRT Rf ft RRl% % t^Rr ftfr % RSRR RPR HTHPlRa 
RRR RTR Rffmft RR>, Rldfl RffRlPldl ftRR ft tp-R-di+d Rff f fflT 

ftft I 

(2) RffPtRR % RRRRf % R?ftR pft fP, ftfr ft fRTTpRpRR ^TfffRt sftr Rf°R ftf :-- 
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(h>) 4fhtr 4 h 44 4f4R '+>i'4 , '+»h , i , hT 4 3rf4TRH: % rh 4, 4442:4f4R + 144 hi sfk 
HTRIHRf 44 4^T HEc 4 % f%TT STR^ RHT Rl4 4444 hPr^'H 44 3f^H)Rd 
HEpT % pR sfp RH4 SIN TUI 44 PPKl41 Hh 4 % f%TT HRRT | | 

(R) HfT 44f§TH> HHTf4HT HHT THRIdl 44 HRTR HEl4 % f%TT *[M^ RH 4444 4k RpR 
Nfy+ ^<'H>r< ht shr'ith h444 1 

(H) WH H.|4h>H % H44HH % Pr; Hlddd HR 4444 4k TERR f4HTT-f4HH4 % HTR 

RpR H 4d d Id HT HdRKd h444 | 

(H) Rh 4 +4<*tf % SMd Jl d if 444 t ^asrpft 4k HR dHHPPdi RpR HH4, HH4 HHRT 
44 PHfk hr4 hht Trrfr rPfr4, r4 h[4r: 444r 44 r44r4 4 hhtr nff f444 ht 
RHP srf^R H^f ^M4, HR RR4 4 pR HHR7 | I 

(R) 444t RpRE HIHdl H RpR P4h RR4 44 fHH ^ % pR STSHR H ^Tf^rt 
Ppp hr hh44 1 1 rhtP\ rh df4P4i 4 hht hshh ^tht hn+iPr 4 4hPih: 
f4PRH % Pr; 44 4444 f4rr RRp I 

(R) RpR 414 4 .HI 4k hi*4 4 .HI H w 44 HT RpHlPldl 4 HHR 4k Rt 44 HHp4 HHT 
dHIHd % HR H HThI^H: 414 4.1*0 % 4h14h h44 RSTPeT HTHR #4? 44 Rp HHR 
Rh 44 fPTT HP" SHHKH 4 Pr; PrP Pet NTTTH | 

m) 404? 3i%4 *rr4 4 rshhr4 hi4h>h h hPn44 ht skhkh hrh4ht i 

(R) HIT RrPtH: fpHTHT, fd HI IH41 4k 444 4 ?JHH HT Rt 4 RHIdd HT 44 4PdNl, 4t 
h^ 4 4 fi - p4iHM % 4 4H)I4h 4 4tf h^n^4 hRh4h 4t4z: ^ttt h^hORci f4R 
NI M.HI s4r HpuilHN^H 4t4 4t ^H# PHlP^T 4t 41 "41 | 

(?T) 4tf4 sftr H4HT4HkH4 H^4, f4d4l HT4TH 4 ST^HSTET S^T 4 st4r HIHIdd 4 
44f4cr t, ^h# 4t4t-P.nRi4i' str hett^ 4 f4rr 14 tPrt snmr ht 4t4s: 4t 
4t ^mpll, 444 t-hn44t ff4f4f 4444t 4^l4d f4rr^n4 hiI^m, i 

(or) tP4^ 4t 44 r44 r nF4.h 4 4t HinPd hit4 44 9ePe ^r44, 44 444^ 44 fer 4 
^tP«r f(4 4 44tt 4t^r hh4 eh4 i 

(3) (h>) 444z: 4444 44^r r4 4 4hrR hr 4 hr nk rt 4shi h444 i 

(w) 4442:44 4s4 hthrr: srsn^r ^ttt ^h44 ph4w ht ht 4442:4 hr 4 hr t^h: 14^rf 
HHRff ^TTT fRIT^PR 3 TSh4rT HT fHET# d I "dfl | 

(h) 4442: 44 4sh: 44 stshrht hthfhr: !44?th:, h44 rtPhr ft, ^ett 44 rttt44 rh 44 
3E5HpHf4 4 HIHdldH HT THTHTHR tHH^TR 3TSHRHT HpRT I 

(R) TTR f4^lf RHHH tRR 44 RRjf4 444 I 

(h 7 ) 4442:444sh 44 PdiPd h44hthh4ht rshrrPhrtPhrhhhh4r^rh 444f4RR 
44 ht rtttht i h44 hr hhtr rh 4 44ht14r ft rt4 144 rshr hh 14r4hh: hr ftHT i 
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(d) td3> # IPlPsId TIW dfaddR ^TTT td^ # dlftw if ddT if ddT df TTHTjf Tf§f TP^d 

TTddd W d I U^il I if td3> dd ^-TFT, dTftW sffd TTfRT dd ddifW fFTT I TTddT’T if 

W arf^rferf^T TTddd % dcf dd ¥R>, ^ddlPH ifdT dd PddT £TdT H'fWd # dlM^f) I 

m) ^ ^Pn4) ddd?i % dddsff % fpf fiT ^ arsirer 3Rjn^r*> hihhi dd f^K ddif % 
i%TT STddddfipd TJW dd TfPfd # tdd> fdTT dW I 

(FT) tdd> # <=h1#dd> if ddT % ddT dTd fid d^ df^ddld £TdT *K*df # dPdlQd # 
^TTTFtft | 

(IT) <=hl4^ dd fPdft W # dfidfad ddP % ^H |i| dRl^dK % dTd tdd> % ddT % ddT 
dd fPd dldP d|pd ddff ^Tftrr I STSdPd Pdft Pfdft dd # dfidfad ddP # sppTT % ^T%^TT 1^rd% 
1%TT pprcpd TJW dTd dff ft | I 

(of) dfPdTT % ddf^d d?ft fPwf % dlP if STSdST dd ftf^R stf^T fFTT | 

(d) Tpifd # #dd> # ddddlfddl % +'l4<t'd dPlTdK dTdT f%TT dTTTTr sffd TfPtd % d^ft 
ddddt # dPdlPld f%ir FrTTTTt | ^TTTT dd; ddfddf, dfP #f ff, dflfd <=h'l4fd TfPfd # dddff 

td^r if ^f% % 1 %tt t% i +i4<jd # ft *r\% % d?dTd;, +i4^'d dd srsdsr dddr fddddd 
1 %tt dldjif I 

(d) STPTTdfr HIHHI if, fdddd: TfPfd # dtrfdff dd dpft^T dd dT%^TT dfd TfPfd # dddft td^T if 
f^SPTf # ftTft ^d dT%^TT I 

6. m*m % dnf^ =t>i Cl 

srf^f^nr # mdT 10 if RPlRy mfyi+iPdi % 3fRP.Tt s dtd^nr % dTf^Tff 

for, sr^rfd :- 

(i) f^rTd'ftPl 

(ii) ^Rdsftrdni dP)P) 

7. f%dr TTfirf^ 

(1) f^r -nfiiP), f^rir dn% 'dP)Pl' ^fr w |, Pr«R i f^id Trcdif ^ firdr^d ^inft, sr^rfd; :- 
(d) 3T?dr5T, ddd 

(W) %^PT dd+R ^TdT d IHRRy ^f ^rfrir 
(^) ^ft ITdT d iH p(Ry ^f ^rl^ 

(^r) R^'RT, M^d; sffd 

(^) df^rddR, ^ srrmd tt: f^rr -hP)P) % % d^r if ^ dPdT i 

(2) dfdfd- 

(dO Tfd'^Td ^ Tfdf^cT fW Rxfld ^Td dt# # dT i^%^> # ^Td H^'JII ^ 3dT^ ST^TW 
%Fft sftd wf^ ^f srqdft Ri'diP^r ^>ff i 

03) TfTTTSTd ^dTi- % TTdTT^ sffd TTT^^pT TRTd dfHt I 

(d) iiir f%rff st^t fr3 dPii Pmt 3f# TrfRr-TRRr T7 f^ejnr dP: i 
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(3) (F) iRlR) fR# RRf3 fR R Ff3TF HlFMddl # FT3 #3F iR# I 

(W) iRR) # #3% HlFMd: FT eft 3TSFST FKT 3TF# 3FF # 3 fR 3FT R FT R)#TF R SFjftF 
F3 FT iRlR) R FF R FF cfhr Hd-T# FFT ^3 FT#Rf 3T%fRsTT F3 ^ITf F I m# | 

(f) #f ffif, RfiR R#f htff ft f^f h i h Pi ^RtHt irw # ft , R #f # ff^RT ft# i 

(f) fIRR) # RsRf R f#TT3 f#r pit tt# #f# ft fRfRsnr ffRff *k*#, #r#f stsfst 

# iRRfRd f, % FfFF R fRFT FFtFT | F# FF «KI «K-«K'I «K fRFT#rF ft FTR % 3TSFST FT 
Rf#dF FFftFT I 

(F) #3F # RlRsId 3JFFT 3#F3FT FFF #3F # FT#F % FF % FF # HTTT1| FI# F#F 
FF3F Ft F# F I "# | 3£FFT if #3F FT 3FTF, FT#F 3# FFF ^fwlpsld fFTT I TJFFT WH if 
FFT arf^QPsId F#F IRH % iR F3 <!#*£) <J>d FTF, Ff# #33, $P.FT, ;#-+3 |Rw. Rf FT #FF 
FFF fPfF # F I U# 3# F# FfT FF FFT3 if# F# f eft F^ FP.dH # ft FF# F I U# I 

(F) #F ^Pll# FFFF % FFF# % ftet fTT ^ft, 3TSFST 3TFTTF3FF f#T# tp- f#pp % 

R# sptoRr tjfft ff FfRfR # Rff ^pt fRft i 

(# #3F # <=M#£# #3F it FF R FF FTF #3 FfR 3#T33T3 FFT FF3# Ft HpdlRld # 
FTF# I 

(f) ftR ti# if fR# ff Ft FPRfRd ftR # RtifftR j Pff< % ftf ff RRih t3^r ^ 
Tjf T|R ^TFft Rlffir | 3TEW 1%# TR # ^'f^H'Rld # 3t^H'Rl % 
1 ^FT% f%TT tjrrt Hff 4t RT ^T# «ft I 

(IT) l t TRf^ef *nft 1%Wf % TRST if 3M5T RRfjfd stf^TT fm I 

(or) hR)R 1 # t3^T # +l4dllfdl W +|4 <J't 1 J PlRI < ^FT tw f^RT RTPRT sftr TiRlRl % 

TT^ft TRWf # hP-I|Rh f4RT ^TTTTRT I ^TTTT RT TT^ftSFff, rR #f ff, % TF^T «=hl'4‘<Jx1 TTfirf^ # 
SFFft t3^T if *jf% % Rft FIT ^TTTTTTT | +'|4<Jt 1 # ^1% % WTei;, +|4 ^'t 1 STFT^T ^FT ^eTT^rPrr 
f^RWI M.F I I 

(3) f%el hR| R1 # t3H % +I%ee1 # TtR- t3H ^TFR 4Y# % TFTST 3# ^ | inf) I 

8. W 3^3 inf TlRrRf, 331# ?T#Rf #3 ITeRl 

(1) trf 3^3 nf TrRrfff, RrR 3 ?^ 'hRR' ^frwf, #RR^TR^nTiri3ft3 

srte R srte TTTef 3R3# R RFRF ^RRt # Rtf ^FT f#T ^TIT, f^pr% steFfeT 3RFT R 

Fi if Rt f 1 TrRrfR irPtfRii # mn 10 % sr^ReiRd itRftfR Rf ft# 1 iRtfR ft 

3TSI5T FFTT I 

(2) TrRrfR # RRrRrfRi ^rRmt 3^3 ftRi fRt :- 

(F) iRtfR, Ftt R 3HFF3 I^TFiIRf STjRtlF 3^3 fi # R^fft ift ftR R fw iRt 
fRt RfR f ttRfRf R Rnt Rtt R fRRmRRr RnRip- ft# 1 

(f) iRrfR # 3 T 535 FT 3 # 4-FFHd R RRf#r RfR fit RfR R Rttt itt tfRff R Rft 

tRipT R 3?pt 13 3I3FST ST^FFT R RteT3 SH-^Fir I^TFiIRf STjRtFF FIT ^FT # Rljft FFTF 

ftR # #R ft# 1 

(F) #RRt FF# FFT 3FF f# RfR, RfR, FF^TF, 3T^3FF FFTT# # PFTF FT FTfiFF 

#TT3F3FTQ# I 
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R) RRfR wRR RR&TT, R TOtR TOTT TOTTOF totR TOF;, TOtR % fRr RfRto ffR | 

(R 4 fRR) RfRlFlRl cT^TT IRfRlRf % fRI'WI % Rttt RfR-TH ftR FTO fR, fR 
fttow ft, fRrofR ^ R Rttt RRr Rr R RR Rft i 

(R -hRR R RR<i % RfR f ftR ftR tot R RRfRRfR totR R fft RfR-riFiR % 
TOF FTFT Rt RfI-R R -^wR R RR ftR I 

(3) -hRR R ffto % -hRihRi ?r«n Rftot R fro; F[fR % Rfif % Rtot R RR tof ^toR to 
TOT TOtR R RR RRt R RR TOFT-TOR TO TOFT TOT I 

(4) totoR hih R R, RRfR to tow RRfR R RRfR to toRf tot fRto i RR tow totR tot 
-hRR fft fR R totR Rff R RRfR fft RR R totR tott fRR fRxr ftRR i 

(5) RRfR totR tot RrR tot ftffff ft fRf fR R tot R tot R tot Rff RR i 

(6) Rf totR R RRfR R Rff R Rto totjR RR i 

(7) Rff R tjfftstt % tot R tot RRRR % totfR to, Rr% totRf RR R RR R ffi; 
toRiR R fR fft toR|f R ^jfR R |, ffttoft, RRR R Rf % Rw R toff fRrT ftoft i 

(8) RRR R ttRto Rf % toR^tt R RR RR R RR fttiR i 

9. FTFTF R RRtoR 

Rftf R IRRRfRr RRroR ffR :- 

(i) IRRff 

(ii) toRttotf 

(iii) FTOTOW 

(iv) fRFTTOW 

(v) RRfr 

10. tow R RRR Rt toRf 

(1) RRRff R tott 11 R w (R R toRf rtow tott toRRIR RR % tow R IRRRRt 
RRR tot fRto ffR :- 

(R toft RRR R RttoRR to, tot toR R Rfst R IRr to fR^fRR RRRtot R tott 25 
R totfR R fRf RR tott R to tofR % ^jfff fRf|F R tttot (wff) to fRR totoR 

TOTORroRroriRTOr toftt i 

toRff R RRRf fRR tof R ftR fiT R, ^R ^R totoR R IRtR RR RtR toFRtoR 
% Rtot tow toft totR R ^ ?RfR RR i 

(R RRr totoft tott toR RRR RRR, RR Rf ft, R TOTOfR ^totRR toRtoR R RR 
RR^t toto toR R fro frow R totof to st^RTtot toftt i 

(f) tow, Rtot TOfrowRRrRroRR totftRR fRtt^R firIRrofRRro 
fR stto^t RR RIRro R stRf fRR tof R RRst R toR ftR frro i 
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(F) FTFpft -H F, 3TEW iff# # FRfRf FT fRf FpFT sfR SPJFfRt # FlPdR R FPt # 
R# R ?jf%F RTF I 

11. 3TSW fR FFTR % Ret FTFT f% 

R# % 3I&W Rt FFTF FFT 3PF FTPReR Rt STf^f^nT FT FFF hPPhR % arsfhr fRf 
-hIRPiR ft R# ft sff ftRi+iPR ^ttt PRf fftf, ftRi+iPR sffr hRP)R # Rft f tfRff 
fR R PR fff-fff ft R# fttt fft RRFfRr ftft fR sftr i|RFr fR R Ret ^fft i 

12. RRtF fR FF# SlRddi FFT fFT-- 

(1) iet wr hPPhhi f 3idRy. RRftf R ftR fF R, fPff fPf ff f spite# ffRtRPR 
^rf%^T ft RR FPlPRd RR R RRtf R ff F fit #ft, RrrR RRRff fRRR % PR; 
d<pF>TJ| FF FFFF R fPTT I RRtF R Rf R RRt 3RRp 'F' R spRr f%TT fit spjFTT fR: 

fR fRf PR PRRd sfR FF% RReT fFTSFST % R FdRdd % FPTRh FFT I 

(2) PtRprRFRdFi str^pnPRd I:- 

(i) PRfF R W HpR R PlFdPR FT dddFM R RddH % d^dT WI 1 T T ReT]; RtfF 
FF FFT R FTFF FEF % srf^r RpEfPRTT 3id4Rd fR % RTF FT PRRf sRlPldH % FFFSff 

fttt ffR RpR fRfR % arsFhr ff% fttt R ft ffR |, RR ffftR ff fttRet %ff 
P w fR R ?iRd Pi Pi i 

(ii) RRtF R FRFTF, RTFF % Rttt FT Rt^EF % FliFFF R Rttt FT FH% FTTT Rp 

FFF FF fifR sivq- ^iPldH % Rttt sttw # TT # pP R^SfRf sf[T ?Tcff % 3T?fRT 
fir, sftr pptpft ^ TT TT 1 ddRTsPl sftr ^HdR+ THdlP^dl % 

ddMI # ST^TTcf # 3 tRtT fnft I 

(iii) Rp 311d)P'H°h srte % RdM STT^Rq^r Rf^ff sfp- o^PET TT ^PST 

nPdWdi R1 Wtt sp^rP prfiTH diP^di # PiPiPh ^eR 

#?rPrifPft i 

(iv) STTwf^ FTWT #, R1W # ^T^SFIT % sp?pF fir, PR&ET # % 

pHld#T 3I^RRd ^ddHIdl FT P SFrto # 31^ % Rpr 3FW % 

FdHKd P FFPft FF ^pTF FFp # ?eRf fPft f% ^FT ^tf FF, pTFFF 
R^Rd FTf^FFft H# |, FF FFFT ^RpT dff RfIT FTPFT I 

(v) fR t-hfiPR % Ret, f % sttfff Rff f, Pft ftf ffRf Rett fft 
|, ‘FFF FTf&FEp’ ftFT I 

(vi) PRff, Rt diP^F RfR, fiPR> fff ftftf, diP^F R% sR- ftIRf RftfRft 

RfRft^ffPftt i 

(vii) FFF FFFSff R F?Rf TfR fF sftr ff% stRRff FFF-FFF ft ^tittf Rt FTTT 
FFTPfrRrF ^rRdEff R FsfR t^P fF Rf&tf R-- (i) ftftf # ffR % Ret ^pr fptf 
FEC p ; (ii) RR STEpff FI Red # spRRpT Ret RfT Rw #et ff ftfR fft fRf 
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RRt RFp f4R-f4R r 4 4t RW Pf44f RT HdfdpRI ; (iii) 4RR P4 
4t£ iff, 4t d^ofl 1R a T4 % 3T?fhT <^r) srfgMPld +<d1 1% (pi I ?RR ^ +4^I<1 % 
^'m-Pr r hP+iih |; (iv) str^PPr rP41 4t RprUsid rc4 4t ^rfpR 
444 i 

(viii) f44?R 4t Tjofrr: R RW: RjRpR fXT RR (RRf) % f%TT RRjR 4P 4 44^ R 

+4) 4t ^^nlRd +<4 4t ?iR-d 4n4 i 

(ix) 144 r+ 4t r+r % srt Phhi, 4r 4ppi 4 Pi^m-hI, rt 44 3i^<+ Pi^-hI rtt srt 

PUP!, ^4 R+ 4 RFRR % f4R+RT4f % *HMH % Pr; RTRft4 | R +RI" R 

R+4 % 4 RfPRT % pR f^WTTRST 4t Rpt RprRt pf4t I 

(X) Pt4?TR 4t ?fR, RRR, RCR, 3TRRM 4t Rt W RprT 44t 4 r PpR# 4 
44f4cT RR 44 qdM+dl4f R 3Rr ^T^IRTTf 4t STpR RT ^ 4 r tr RRf q4 
3R4)Rd RFt 44 ttfjt ^ 4t <+Pd+i 444 I 

(xi) rP f44t +trt 4 fRRf%R r+ tttr 4 srIPr # srP 4 Pr F^rnfr ^q-4 rrPrt 
|, ?ft PPr+, 4r ^ P+ ?m, rPr 4 f44t 4t fR rt rtst 44tt r 4rtr % 
+4-41 Pp+I 4 f44t RRR 4t -H H^PR 44TT I 

(xii) 4 rtr sftr f?t%^ % iftR r+ 4Pr % Prr 4rtr % 1%tt sfp ^r4t 4 r 4- r 4 
414414 PtPkd rPr 4tf 4 4 +rt rtf r44fr Pr r4 r, f4f4d 4 f4ft sftr 

4 d ih 4 14m, 4i 4 4 Piq 3rf4°q +d 4t 41pfl ctrt 441 r4+> 4 P 41 P^r+> 
rtt#rt# 4rr4 P'HiPd #41f4^ 144 ?r44t414r4 st44t f44t rtr4 
44sr 4 Rd 4i41 4^1 ^4tt i 

(xiii) f44?R, ^rrrt 4 strP 3^5+14^14 4 4Pr +44 iP;«j4 4 rrt ^t?4, 4i+Ph+ 
14f44t eTRT P44e4l4 444 K 4 f4TT 3444T 4t 4^T +r 4 eTR RR# 34 t 4 144f 4T 
^RTRT sfp" ^PtR+TiR +r 4 4 pR RpRT 44 P^T+ +T 4 + MIRR 4 4 R; 
4 +'misw r f44t ^4 r stfr 4 44 Rfitfrr rc r4r sftr r4 144?r 4t 44f ?Tf4Rf 
4t +r4 4 Pttt Rfi^fR +r r4r, rr4 rtt rtPrt 4mP^tr r 4+mirr 4 

4 f44t 4 +nirr r f44t Rr+pf Pt, 4t f44f4R rt 4 Pf^d 4 rrrTPr 
#r4 i 

(xiv) 144 ?r 3tr4 144+i^ 4H 44f Rf4144t rt w rt r4r, 4t 4^Pid rr4 rt4 i 

(XV) ^, T4 ?RR R SRTR 4 RTTR ?TTR+ 4t4 4 RRR 4 R4 4 4tf PPtT 4 ft4 4t 4R 
4 r rrr # stjtPrP, rrtt r f44t srt rttr 4 sr4 ^r4 4 P4^h 4 sr4r 

ft4 4t RTT 4, Pf4?R H P P 4 4 10 4 RpR 3TR-R 4t RT^pR f44t R Rff fr4f RT 
P4^d R4W I 

(xvi) P4?R, 3Tf414RT sftr qp pqq RT R[4 PI^t RPd+f 4 4 4tf ?rl4er, 4t4 4 
4+HKH 4 ¥R 4 4 rPr R RimP)+ +4^lP,^ 4 TTqr R- STpR ^RWf 4t 
RRRtpR +>T r4r I 
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13. 4dR3dd 

(1) dt# dt TpdTd # Rf%d 414 dm % f%cT #, PlRddd % TT^ ttt site dd 7|f%p ppir ^ 
dftdfPft i 

(2) PPdPT % PdTd PdPdf if ft PlRddd # R^Rd, R#9Td #t RdlPd dT dt# dm # 
dl"#l | 

(3) TdRddd #d tdf^fd dP - p&inRd dT# if R#9Td #t WT dtdT, dT ddd-WT dT 
3TTd9dd IMT dTTT | 

(4) ^dR4dd dt #d ddff dT PdTd RdT dl M.4I dP - ppft ^f^grpi ddTd # d I'lRfi, dt ddd- 
PdddT^dmd^RRd #dPT I 

14. HdldlSdd' 

(1) dt#, #d d#Rf ddT fdff dT dTdd dT# % Ret ppp ^ 1Rdddf ddT 9pff dT, dt ddd- 
ddd dT IRRfRdd # dPt, PPdTd % ddTd PdPdf if % dPMIPTd # R^Rd didT I 

(2) 4+MPddt dt #d ddff dd ddTd RdT dPpil dP - ^f4srpf sRTd # dPpft, dt dt# 
dm ddd-ddd dT -p-LH I fdd # dpr I 

15. fddRrd 

(1) fd df%d dftfRdd 17 # dd dftfRdd (5) % dd (d) % d#T dftd ddd dlRf# # 
RdlPdf dT dt# dTTT #d Rdddf dfd 9Tdf dT R ddd RdT dTPR RfR 4#td dTdTT 
ddd-ddd dT RRRr dt I 

(2) dIRRdd #t dm 19 if dddIRd ^RfdT ^ dfftPdd, fd-dRrd dd d^ d#m ffdT 1% 

d^- 

(d) PRddt, Rr% dd#d dPdPT % dlfcl d IP 41 #t dldRdd PRddi #t |, #t 

ftRddt dt dT# % f#TT fpft ddfdT# dt, RdT RRdd dm R#9T RdT dTP; ; 
(d) Rd spd d#°df dT dTdd dt, RdT R#9Td dm RRd RdT dTP; | 

16. dihlPRd % ddddl dr cpffdm - 

(1) dddTd % d4dlP<R R dddd R'M'l^'d R cpflfd Pm dpR— 

(i) ddfdd ddfdTftfd d R#9Td, dd R#9Td, dTdFt, H^'dd dTdPt, d^Tdd 
dTdPt dR ^ 3Pd 9td1%d dd ^RdRld fPt, dt dt# dm f#1RRdd ftdr 
dPf; 

(ii) dd#t# d#dTftfd if, RlPtRI df^ddtt, ##tRdT, f#fipd M if dddd ## 

^TdPT TTdddfd, ^JddTdd, dtd#d, d##dd (dT#9PdT), ^%Rd, ddPd 
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d+414l R1[RR, ^llPpR Rf45rR RR&TR 44 44 RR RRft# RT, 4t 
4tf 3RCT RRT-RRT RC f4P44R f4rr rt 4, ufMeld l44 ; 

(iii) wwf4+ +4-nPdd 4, cpr-*rf%^-, rt rrrIrr wi rr-rPrr 
4wf4+R4, RidP.+ wr r4rr, rtsr (’ c rf%%rn~i), r^tt arterft, f44t 
Rf%R +i'4+i'0 rtrr 4k 44 rr RimP)+ rt, 44 rrt-rrt rc 4k ^ttt 
RR f4dd 14 M, RR, ^RnRld ^1^1 I 

17. P^Rddi 4k R^Rd 4f4rr rRri4- 

(1) RRR 4 Tf4t RT RIHIRd: RrIHH 3RCT '*k RTTTT 4)4 4) R4?TR 4) RlMolP^ff RC 
^ RRrr rr) 4) ?rRrr fPft 1% f%RtR r? 4rtr % +4-i iP^ % rr4 4 4 rt4rr 

RT RlHpl 3RCTRCTRR; I 

(2) rR R? PiRIHd 3RCT RR RTRT I 4) R? % 144RT 4k &JR fR-R^TR RTTT Rsl iRd f4rr 
rt 44 4k Rrihh 4 RPtf^d ?rktR 4 rrt rtr r4) stt%rrt rc ^h41h -hT4P1 rttt 
^ iid 41 h 4 f4rr 4k 4 r# 4 Rttt rrt w Rf4f4 rttt rr4) r[4r 4 km; f4RTT f4RT 

RRTRT I 

(3) rt HPlPdH (1) 4 f44t ^r 4 ft4 fiT 4 )r14 4)4r^ d^kd RHsHdi |, f4f4RRff 4 

f4rr RFRTR 4) RC RTC£ f%RTRT fPTT 4k WT-WT RC RTR Rp-KHI RC «H^f4d 

f4R4kr -h!4Pi4i rrt f4+R f4RT rt r4rt 4k rt# RhiP# 4t rrt-rrt rc 4)4 
RTTT 3Tf4Rf4cT RRR # #4RT 4 RJRTT ^fad +|4dl4 r# 4 Rttt f4#TR # 4 rt 

RTTTRT | 

(4) f4f4R srcRtr rrrT 4 f4rr f4^f4dd i r# rrt 4)4 rt 44r 4 44kr -h<+k rft rrt- 

RRT RC RTft f4rr RTT sn^^ff sftr gj^ff RJRRT r4tt I 

(5) f4f4R r 4 414x1 R4t I4^l4ddi, Rhi^r r^r rr RT4F44f 4t RiriP94 rt 4t# 

RTTT 4t RTTpft, R4fR :- 

(R) RT f44?TR (I4+IHM RTRTRt 4 4) 

(j) RR - f44^TR 

(ii) RRR - fRTR^l RRT HIHPlRy tt^ I 

(iii) trrt - rtrr 4l4 rrt rj4H4r f44wf 4 4 rr 4 44f RRR I 

(W) 3TTRFf ; 


(i) RR - f44^TR 

(ii) TRRT - ^RTR^l RTTT HIHpiRy TT^ fRRR I 

(iii) trrt - ?ttrr 4l4 RRi 31-^41 Rd f4§twf 4 4 rr 4 44r RRR I 
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(f) f^fi sttfi#, f^iff srrq-pf sffc ff : 

(i) FfeFF - ItRff 

(ii) FFFT - Ft# FRT SMHlRd f#FFFt % ^FF # #tF IRW I 

(iii) FFRT - f#FTFRFF, fR FF, 1#F% f%TT =f*TF f^TT FT F^t 

i#FTFRFF FRT Fti#F FF # STFFT FtR## if ft'MrK | I 

(F) $F Ff%F : 

(i) FfeFF - fpRTF 

(ii) FRF - RT f##FF FT HFMIfeFF? F % TT^ RTMIfeFF FT Ft# SIFTT# | 

(iii) - Ft# % Ft HiHR3Rt#t, 1#HF # TT^> f#FFF ft, Ft# % R#t 
FFRT # f^FF ft I 

(F) FRFRTF, FTF % FtF sftr OT 

(i) 3TSW - fFRTF 

(ii) FRF - STIFF Ft# FRT 3f^F)Rd f#S?Wf % ^FF # #tF FFRT I 

(F) FF# (F) # RR FT FF#t# fTt 3RF FF : 

(i) FfeFST - fFRTF 

(ii) RW - 1##STF FRT HIhPiRr RT 1##STF FT RTMIfeWT T ^ R 
H+MISFST FT Ft# STIFF? I 

(iii) FRF - STTFF Ft# SFT SEJFlftF f##Wf % ^FF F Ft FRF I 

(iv) FRF - FFTRFlF, FFF fFFTFTfeFF FT fF Ff%F I 

(F) RT fF-Ft%F, FjftFF JF-Hpdd, ^wfstFTft, 3TTFi#F #RT M’OsTF, #FR srffeTFT#?, 
####ft, RRchi 3rfferFTft sftr f^ ’F ff# % F#t sff FSTRrf#F sftr FF#t# ff 

(i) FfeFF - 1##STF FT RIFT HThR-JIsT#? 

(ii) FFW - 1##STF FRT FTFf^fFR RT 1##STF FT FFTFTfeFfeff F F ttf 
FFTFTSFF FT Ft# FTFTF 

(iii) FRF - Ft# % Ft FTFf#Ff##t 

(iv) FFRT - fF Fl%F I 

(F) ## 3RF FFf % FTFFt #, Ft (F), (F), (F), (F), (F) sftr (F) % FfeftF TJ#tF^i FF#f % 
3TF#F Fiff 3TT# f sfR Rr% Rtt f##FF R^Rd FTffetFTft FFF Ff#f# RnRlRld # 

Rrtftf##? : 
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(i) 3T&RR _ f4%RRT RT RRRT HIHPldRTRt 

(ii) rrtr - Rtf rt Rtf RprPttfRft 

(iii) JRH - RRTpRfR, RRR f^TFTTSW RT f*T Rf%R 

(iv) RRTR - ffRRR RIRT HIHPliRR RtRR % d>4RlPRRI ^ % XT^r fRRw I 

(fr) thR srr T^f % h i h 41" 4, fRRsrs rrR IRRrttjrtr RRt w -hIRPiRi rr rrr rt 

rRrT, RT R*tR RTTT Trjf%R RR# RTR I 

(6) d hr fid ^rrf% rt ddRpH RdRiP) rt srt fR^f rR % RR-RfRRf % Rr RTTfRR tpR trt 
fR^Rti RRr df4fd4i 4 IRRrr^ttt ddRiRd 4 rtt R ttr ^n^ffd rtIRrt 
xr^^^Rid RdRiP) ^T^sR^R^^^R^Rr-HRHRid ftRT i 

(7) W -hT4P) RT 3TSRST W RfRPt Rt ^IRdl RtR R Rttt sHRlRd RlRf R RrT 
<HplPRd fRRw Ri4f4d rt rRrt Rt -hI 4P) Rt RpRr IRriPr R wt Rff Rrt i 

(8) rr rR R IRrtr, RrR Rttt %R1r *kr it st^rtR, Rrt Rt &tr rtR sdRRfRR rttR |, 
tRfR^r rR % IRtt Rrt Rt st^rtR Rtr tjRrr IRr-rr rrt rR rrt-rrt rt Rtf rttt 
RRR^d#^iiiR i 

(9) PtRRR Rt SRJtRsRR R, RtRTR % RT PtRRR RT RRTR % fRRt ?RR1, Rt fRR?TR % 
dfRId RTpRf RT RTRT RtR % IRtt R^d fRRT ^TRTT |, W TflRPtRl RT RSRiR ftRT I 

(10) R|[t RR RffRT % RTSTTT RT zp- 3TRRFT RTTT RTT RTRT |, RfR RT7TR Rtf RT RSRST strR 
RdRI^RK ttRt RtR W RfRPtRf RT RTR RT rRrT, Rt RcfR RTRf Rt RftfRrfRRf R 

srRfRRft i ttt w: Rt Rf R^fRcr RtR ^rtt st^RRRr # i 

(11 )^Rt RR«TRT R RHdlPddl % ddMI R R RRrFR ^TRT ?RCT ^IRTT |, rR ^RC^ RTR R 
sRrfRRT # srRR % IRtt srs^rR r^t R srct ^trtt t, rrIRtR 3i^P;d # ^ttR rrR dIRdi 
stIRrRRr RRfTT i 

(12) ^rt rr RsiiHH irt snT ^trtt | cR R^Rld R fRRsRi sftr ?tR tRrrr- £RT R?1lRd # 

d i "'Ri sftr RdiHH R R'IRRtd rPRr R Rrr stfr ^Rt dMddi mr rrr -hRiR) ^rj 

fR^K fRRT d I M,d I I 

(13) fRRt w RfRfR dR Rif rrR rt +ifdi4 w RfRfR R fRRt rrri rt rrrR Rt 
stjtRrIR R srshr rr r^rrr Rt rr^R i 

(14) Rrrr R st?Rr tr R RTdR+R |f ddlRd sRdfRRf RtRR rtrt rR R^?r fRrr ftt ?iRR 
Rl IRRlrd Rtf ^trt wt-^rtr tr strsttIRr fRrr ^mt i 

(15) ^44 Rl^Rld Rf Rt PRR RlR Rt rrRi sr^Rt Rrr R Rt r i i 

18. (1) Rte rtrtR, R^rr Rrrr, r^irr Rrtr, y Pi Rid Rrrr, rRrIRr rtrtR rrrftr rrttr 
Pl^Rd d i— R7RTR Rte RTRtR RR (RRT) ^IRr RR rRRR Rt R7RTR R RrR RlRf R RT RR R RFR 

tRfRRr R RTfRR> rr R rt t jR rr R R rd 41 Pi d rRR i 
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(2) RFRTR RRRR # RJRR YY^Rddi RTF R%RT, Rf ^FT PARSER sfk Rcff RF, Rf RY# RcYr RTRR # 

YYWrr rf sfjrrft % Rttt ^ 1 %rr % Rttt ?rr rYrY % Rtr Yr % 4 Yrf rt rt^f YYfYY sfr rfrt % 

RTR 3TRRT RRR RfRT RTF RRRT | I YYt?fY RRRR RRFR % RTRR R, R^Rd % PYRRR rYf <?jf ?nFR 
HFRIF % RTRR^ff Pi^mY Y> R?-R?YYr fFT I 

(3) RFRTR RRR-RRR RF, RFRTR # RTRR4 Rd IRT RRT IpY <=dfYddY # RRFRRRT, RT 3TTR9RR RR# 
RTTT, YY SRTR R F#Y fir RRlH Riff RF 3|^'dQ'«+>, rRRrT, R1HRR RRRR RfF RFRTRR RRRR # 
R^Rd RTF R%RT I RY#, RRR-RRR RF RR R^Rddl % RRIYYr RFTR# R^id «HT U.RI I 

19. rRriRR # %RT % PYRHR Rk Rf RRT RR# ^idT RR RRRTFR RTFRT- 


(1 ) rfrtr% r 4 riPrY % RnRRd RRf fff— 

(RT) FRT# rrrPt 
(W) RFRTfY rrrPY 
(r) rRrt rf rt4r# 

RRFYRR R#RT RRf % Ret RRT % PYrRR 3# #f R |YMY, # RHRfl ’W’ R ft Rf | I 

(2) RRR'ii rrYrrY #4 rtPHiPrY rYf R+m'[ # rrfrrt, YYrtr-frtr rtR % 1 %tt 1 #r- 1 #r 

RR# f rRriPRI # RFFRF #t>4dl RRSTTpR RFp fR; flf RRR-RRR RF R#RR 3# RFTR# RUld 

iHRiRd rtfr#tt I 

(3 ) RRYrT# RdR-Tl R R Y# rtt sRpR4 RTRFR RrrT RTFT RTIfTR fR I 


20. RRRRp-Rf % Rttt otY fk TjYfRTf— 


(1 ) rtr rrYrtYYrY rY RRrr rfR rYf ^Rsmt rrrrr |Pr, rY RrRr rr r rRrtT^r Rrt rtr 

RRT RR% RTFT RTpR T^ft R^Rd # RfR RRrR| R R 1%R rtt ^R^gr % 3RJRFC Rpft I 

(2) YMRRRR sftF : RFRTR % RRpRTft RRR-fl F R RRT Rf&RYRR RlRfRRRR RT % ^RRIF 

ffR I 


21. RTRIRi PrI % 3H%?Tt 3^F RR^RrY RR srflrWRR RRT 



(1) rtRriPrY % r^YY rRr s^f IRR^rr ^r-rIRr % rt ^r RY4?r rY# rfr RTiRfR YRfY sfr 
°rYYr R ^frtrf R rYRrrtIRr Rm, rtrr i 


(2) fR-Rf%R RF RFRTR % RTR R RTR RRTRT RT R%RT RT RR% f%F^ RTR RTRT RT R%RT I fR-Rf%R 
# RJR^rYY - R RT RR FR YYPYcd RTFT RTY^fR YYRT RRT RR RR ^R-r 1%R RT R|[TRR> fFT- 

r1%r 1%Y^r + Pri^rY r rfrtr rr y PlYYI^FR rPrt ; rY^rrrt rf s^f rfrt%rY rf ^frtrf rYrt 
RRT TFfY RIfYrtY|rY R RFRTR # 3TrF ^ RT^Y^tRRRr Rl F^tRRF rYrT I 


22. YYRTR, f^RTTRR, RRTR #T 3FR 


rY#, rrr-rrr rf 4YYr # YrriPr rf YY^ff rrY^trt ^rt, #4 YY-rtrY, YYrttrrY rt sfr %r, 

PYrR RRT RR '4Y f, RRTRf RR TJRR RTF R%RT, FRl RT^ RTF R%RT, H^HiPld RTF R%RT RT RR RTF 

rYtrt I 
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23. f^RTR, R^IMd, %R WRT TOT TOTTR— 

(1) TO^R f%RTR TO RtoTO-I RpC %R WT TO t# ft RptR TOl RTOR TO RTTRTRR RTRFf % RTTRTTOT 

R WT 1 M.-M I, TO RTTOR % R4RlPf4T 4Yt f4%RR TOR RRpld RpC PlRTOT f^TT TO M,^l l : 

rtr ftr P^trt # tft R, rPY^rPtto r r4Y wt # tor, f4%$rro tor rtor to tortYY rr rrr toc 

rYrT TO TOT 4/4Y RRf^ % f^TTT, Rl 144TOT Rc4r « 4 WT-WT RT f414f$RR RY, toPURR TO 

YYrfY tor Y4rtr % 4terftR> R4RiPfd % rttrttot % srsFhr tr r%to i 

(2) RTOR, 144TOT % f4%R sftr mmRR 1%RTOT % 3T#T TRrf fR, RR% RTTRTRR % R#T fikTTOTTRf 

% Rl M, 3rdTO141 fid I I 

(3) rtorto rr4r4to toYtototo 1%f$renr, tojrtor sftr Rrto r?ih 14+ ?RT TORfkTRPT Rp- 
rtotr % toPitoP4i rto PkRR % YIPTtor to RTORfro tot YYto to f i rr rr tot rM' to 
tor rPto, rY rtY PkRR tot rY4 tor i 

24. TOYdlRfcdRl, TOTOffccTRY, TOTTOT^frTOff, RTORf RR RTOTOfi # TOTRTO— 

(1) 4Y#, TOR-TOR TO arf^TOIdR, TOTRRYcRT, TORTTOR TOT 4Ytt TOTOT TOT TOR TOR TO TOTOl TOTO 
Rl TORI Rtt ftR % Rttt TORTORfR, TOTOffcR, TO^RRT RfcR, TOR RR RTOTOTT # TRTRTO TOC R%TO I 

(2) TOTOR TOR-TOR TO TORT Yl TO^TO % f*TR iRTTOT TO RTO, TORT RpC TO? f^Ptf^RR RpRT I 

(3) toto Rwrf^ro RRYroff % PTr rtotr # RRrt % toIRPtot rtr 4- tor PYf^RY to 4Y rrrYr 
YYto tot r%to i 

25. torY TOR rYr #r rYc tor toto— 

(1) pYr tor, kro f4f4ro toYtor r trr YYrt tot % rr# tor % tor rYc ctrttotr fYt toYtot, 
terror to! tor YYto rrt f, to rsrrr to4 % Ptr sr4r ^trIrr Rf % f4rr rrtto #tt to 

TOR TORT, Rt TOR-TOR TO dP'R TOTO 14141TRR 4tf4 % R^TOT 4Yt TOTO fUfrT # RTTT | 

(2) PkTO 4t4T % TOTR^t R RpTTOTOfr TORT Rl RTRRT-TO-TOTO TORRT TOTTpR TOC4 % Prt 

torrt str TOk^ff Ri ^id to PTRtrr tPrt i 

26. TORTRTR, f%RTR % fTR #T RT^R— 

(1) r 44 TOR, SRfc]; Rf^TOTTRR, TORRTrTO sfrr RJTOIIdRd, TORR TOTO 14f4R, TOf^R, RTRRRPR 
RRTR ^TTOf RRT TORTRTRf TO RRTO R PldR rP4 : 

TO^ RTTOlf^R RTTOTO R 144?TR, TOR, ^frrTTOR TO RkRT Rl TOTOR % rPrT ^ TORT TO, Rt 

TOT Cl d i d d % fkrr 7 ^. 7 ^ TO RfW^R # TOR, Tr 4 % f%R RRTOR TOC R%TO I 

(2) ffror sftr tortrtrt r to4r Pidi4i tot trTtot % IPtr 144?tr % rrrItot t TOiror tott Rf^rof^R 
14 4 41 TO" TORR TOR I 

(3) to4r fTR RTO TORTOR % PTr, RR TO^R ftTO sftr RRRTOT TO^RT RTO TOR dRdlPfdi # TOTO 
RR fpft, RY RRR-RRR TO 144?TR TOTT RRTOPR # TOR I 
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(4) TOT#T TOR HffTd TORTO % TOT TOTOT % TTOR % TOTdl TOTT mf# Rf TOT# I PRtTO TOTT 

RfRTTO Rft TOT# % f#T # vjTI TO Tf RRf#T tR I 

(5) TO# tR TOffTOd TO## TOt # T# TTTO Rf TO#! 4R mft f^TOR STTOT # TOl^f) TO ifR 
TOTT W-W TO^ iH^'lRd # Tint I 

(6) tR WTOdl# sfR 3TRTTT fT# % Rf |# HTOddTOI’O fR?TT, # TRRTO ft, fRr TO# TOT 
RPRr TOT tRtT I 

(7) W# % TORTT # #, TOTTOTT % P# R# sfR 3RT TOTOTf TTO TORTT % fW sfR WddlTO % TOR 
# #TT TOT # d'^l R#TTO TOTT ddHlRd fddTO % TOfTOT |Rt I 

27. TRT TOTTfsRt TOTR RTO TOTT— 

(1) TO TTO# TOR Rf toR If T# TOdR ## TOTT Rf totR sfR xjfgj % Rttt # 

TOfT Rf TO# % fl tR # hR ST^f^Rf |Pft I 

(2) TO TO# 3TO9TO ft, 4R TO TOTTO tR # TR R fTORTO # TOT TOdR TOfT TO tRto I 

28. tto## to tor Rto tott— 

(1) ## TTORr RR HdTTd TO# T# TOT % TOT Tt-RfR TOWf % TOTO R Tlf# R#T RTOTO TOTT 
RR # RRt TTOpR RR TOT# TORT % RtTOT TOT RRt TORT # TOR # # RRt TOTT# TO 
TO## RRr TOTT# TO TOfTTO R# TOTFTTOT TO ###1 # TOR RR # PRlpTO TO tRto : 

TO# TOT TO# RTOTO TO TO HI P.d d|l Rd I TOTOT TO - TTO TO °d Pfd # TO# TO TOlTO TO# TO 
#Rd R fTOTT T%#Tf|tRTfRR ^TO ^ 4TTOT TOTTr, ^ft fTOT # RRR'^d f\ f% TOT 

TOTO TOt H HI P.d Rid I d IM, 3^T TO% STT^T, dR |T, Rm, rR TO> 3^T TTTTO, ^fl TO TO^> 
to«Pt t toto tP:, to TfRr: tott IRtot to Rftt tot 11 

(2) iff# tPRt# RtiP^tto IRtot t^ttt sftr totR«tR, totIW, RhIhi#, TOFT-TOff to totoItoto 

IRf^TO TOTf&rf # TOR TO TOTOT % TOf^TT stf^R- stR^t TOPn TpTO I 

29. TOT#T 4TO 4T TR^T— 

(1 ) TOTOT TOFfpT sftr ^ RdlTO Idl TT TOTO sftr # TTf4lP)d l TO TO?pT TO TT%TO I 

(2) 4Yf R TOSldkHd. RdlTHIHI % Rr fdHdl TOR TOR TO# TOTfTO RTOT TOTT TT%TO I 

30. TOT, TOR #T TOST— 

(1) TOTOT totRtto tost sftr totrRto tottoto, Rr% sttoPt ^r^tRto ttto Rf toto R tottotRt 
tosrt sftr n^Rdl % tostot ^ tR1R4v| Tf^TO toRtot to4toet # tRto |, R to4tot ^t^tRito 
T. 44iP|d, wto ^fRrrorf sftr tor toRttot # TOR^TOroroTOf to! fro wR % tor, toR sftr totost to# 

o TO I TO HI % TOTOpR fRTOTOf % fTOT TOT TOTOTO TOT TO%TO I 

(2) TOTOT TOTOfTO fRTOTT sftr TOTOTT TOT TOTOTO TO# TOR R TOlTOTO % f# toRto #T TOR9TOTO 
TOT## Rteid TOl%TOf#T TOT TO%TO I 
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31. WWTRT ^RWT 3# 3TTRFWJW ## R WR #f#- 

(1) WWWR f#W-f#W R)#, TOff, WR, WWW t%RT, RR #iR 3TTf% t STwt WRRff # RT 
W#TT wrft WW# f^f 3)ftR'<=M SWWWWRTTSTf # #fl #f#ff % RT f#W WT W% I 

(2) WWWR, f#W-f#W PURR 3fk Rtcff t 3R# WWW # WTRRgW ## R WWW #Rl t WR, W# 

wfl t(wt rrt 3ttr^rr ft, f%f#w #f#rr sftw Riwf t wwwr # tj#r rc w#tt sftw siw % 

RR 1#f#ff R WWW R W#TT I 

(3) Wit tJwTr WWlWW % fRT R^Wd RRRTt tj^tw W#TT # W^ WWW faRd# % WTW 

WWftwWWR I 

32. RR f$lSR R^RT-- 

## WWWR WTWT RR 1%R RtWR # WWWRWT R# % P# WRpR RRRTT sftw Tj^rW R 
W#TT I Wf WWWTWW W WRJWW #%WW 3# WFTW# 1Wl#W 3rf#f#R R W#TT I 

33. WfWriPl# wf??W srfsRW r4rt-- 

wit PlWIlPl'Pl wftw 3rf#TW RtWR R WW?fw R# % f#r RPJWW WWWWTCl sftw ^rsTtwl 7)#R R 
W#TT 3# iff# # WW WWW W 3TRWWW #%WW 3# WFTW# Rl#d 3rf#f#R R W#TT I 

34. twRw wtw WJWRW RR? R WW#T Rt % f#T 3fR#Wl R ^3R— 

Wit #T#W sftr 3T^WRW RRf R WW#T Rt % P# Rf# 3rf##IW, 2013# RR 8 sffw #WTW# 
T#wftRR 3rf##TW, 1860 (1860 R 21) % W#W fWWW WW#R WR ("W 'Ml) #1 3#dcWl # 
RRT R# % f#r rt^wW ##TW 3# WWTW# IMid 3rf#f#R R W#TT I 

35. TPPlWWi R PNWW 

fW WWW HpfddHI WR RRT f#r tttt WWW# % #tWW ^ WWf#T W# W?WT WT Wit R f%#9RW 3l1%W 

ftWT I 

‘w’ 

w##ww 12(1) 

##TW #%R# wftWT 

%R % f#l W^ WRT ttw WSrTRT %RWW # . (#t RFT WW% W^RW; #^R 

Rftw RT WR |) f# W3TWR % RW W WWW-WWW WT WR W^ffpR WTRftw WTRlfw# WWWR 
3rf##TW, 1961 (1961 R 59) % W#W ftwftd wutid tlwilRlCl WWWR, |WRWR (#% RFT WW% 
WRR; WWWR WfT WR |) % #W 3WR WT#W.# f#TT WR | I 

“WTRflW #### RWR 3Tf##TW, 1961 (#W WWWT WW% W^WTW; 3rf##TW W^T WR |) # RR 
17(1) s^T WTRftw #### WWWR, fWRWR WWW H P Id d H, 2017 (#% WWWT WW% W^WTW; WPIWWW 
WfT WR |) % W##WW 12 % WW W##WW (1) % PlWRTTJWTT ^RTSW^l % WHW'KH *1 3rf##TW W 

wf#rT%w w#HPl# wwwR wPwr; (1#t www ww% w^wr; wPww; wr wr |) t.wwf % 

f#T W#R WW WWWR % ft#TW % RW W P) ^Wd R#W # PRRd R W^f WHW'KH f#TT | I 


3R WW pH# % WRWWWRW 3# WW% W^TWWW WWW: #Rf#%W ROW R# 
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(1) ftdT dP df dRR syplPldH sftr hPPMhT % PR PdRSff d?t, sjefifR RRTTR 3ITRT f, 

R^RP P*ft PdPP f^RT RRT RRRT 10,-111 RWt R^ W-WI dT RTRft d-HdlPdl 

dft dR<J i%TT RTT syjRyr RRR-W dT df?R fRT ft I 

(2) Pl^dd ^rtdR.ar^rfct;dR r^p dR^t#RTfPdft.ddT #3 tr1%% 1%tt 

dRR % sysfpy ftdT P PfRT I dPf dt% PPR dfwlP4d ftdT # ddf^ # PHI Pd dP 
Pl^dd ^PpR RRR dP # RFJ ft PP f Rt RR# ftdT RR RRplR dP # 3ff%R Rrfpd 
RR RTft pf*fi\ pRIdT Pl^dd ^dldR ftdT # RdR Rd1% dft HPI L d dRRT f RT RRR dP 
# 3H^ ijft RRRTT % RT '$t dyl# ft I 

(3) Pl^dd ^TpR RPdPR dP dldl 4 ftRplR dtp «+»i4 , «=h'l'H df&dpft ftRT RdT RdR RplPldd 
dtp dPPlddl P RddPtR RPddf dtp R^pf RPdPR dP ^Ppypid fRR a TR % Rd 
P RPdPR # ftdT dftdTT I 

(4) P^dd ^PpR PTPdPR # ftdT P RdRT RTjuf PRPT ^l-M 10,-M I dtp 3TTRR pR?y RdT RdR 
df^PdR dtp 'iPPidHI % 3Ry RRRgff % 3y?R?ftR ftRT | SRRft ftdT % RtPTR RT RR% 

PTRST P ffpdd ^PpR RTPT sypTdRR Rtf Rlddd-O RdT d^ dP^f, pTPTP d^ RRT flRT f, 

^RT sfP RtdPtd PTRT RIMRI RdT dR^HIP, Ifpdd ^RpR Pdd RRdP TRET dffRT I 

(5) IpRdR # Pfpft Rdfft % RdT %RR pffd ^ft # Pfpft Rd1% % PtdTd sppft ftdT # 

Rdtp- % RtPTR, ft'^dd ^dldR.Rdd; % STRf^R %RT PT PI J Pld sipy-PR % gygf^ 

fir fdRR fpH I Rf% fdPt RRT R^dd ^tRtT 'PRR H pfftPPjf^d PT 
RdiT RRT f, ^T# ^ PltP^Rd # sr 1% % dpTPT PRdT %eR sftr ^ ^yypR 

Ptt dRT f%rr ^ynf | 3iP)Rdd, R^dd ^tRtT dfdl^ RfT <RR 

HpIddleHd RfT, spft #ft ^ft HT4RT % pTWt % sy^pR yppy-yppy tpr spppy ft, 
PRPdpRT I 

(6) P^dd ^TfdrT, RT PlH J dl % sygffp sppft %py % ^rpy i zyfc f^yfj- spp yRPR ^ 

RptPPjfdrT dT f eft R^dd ^rfdrT % ^ RRTR % PNlpff sftd ?Teff % syjPR <dypR 
f^yy ^yiT | 3Ry yrtff dppff p, R^dd ^rf^T RRTRT % dddlPdl Pt PPT dTPJ, PReT 
H<dR # df Wdff (M,d P M.H) 1RT 3TTpR f%RT RI M.-M I I 

(7) RRf ^7R ddfdR f^Rft PTef % ftt ^ft, pRdd rRtT, TR eTR SRpsyy RR ^Ry 
f^-9Riy p RT f^yy RyiT i %eR ^fft^RT P CRT fid I Pimp'd d)Ndl P, Rt WdRT ^RT 
fPt RTf, f%7ft ^TR % Wf^, Pt P7PR dRT 3R?Rp7f fpir R-fTf, ^fddl PT PTW: 
PTR dPp dT fpTRR ftPT I d^ P7PTP % d-HdlPddl' % Hdddl # PdT Pt f^dff 3RP 
?Rff P f^t ^mr % PPt sft pr |[Tyy | 

(8) Ppjdd - PPTTT pit t^pryf py PldPl, Rt ^t# pRy PRITt pyri, % sy?|py yyypyR % 
ddFft tR-'fl'dlddlR PRT dPdlPdl dT PdT RpRP R#t % pR fdRR 7RTT I 

(9) PppR ^TfdrT RPPPR % dPdR R dTRPpr #P Pffd dPdd 3TTPTR % P^R, Rt RRTTR % 
^TTPTdl Rt# PRT 1%dT RTTT, fdRR ftdT, d1% Pl^dd ^rfdrr % dffdR ft PTyR 
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# 3TTm # Rpft I eft Pt# PpRT P PTpR fPpRR # |Pdd % 3P|fFT SRPTR % f%TT 
°P"PRTT PT PppP PP fPPRPR pPPT I 

(10) P^Pd ^pfPp RRTPT P P>4p|P,dl % pR; ^PfR RT p^pl PT T^P PdHI, pT Ptf PRT 
RRTTT RTT ^TTT PPT RPpfpR PlPkdl dPddl Pk RPRR % RpST P IPPPTfPpPT % 
1 %tt ftPT i 

(11) P^Pd ^PPp pP ^MM^I PTPT ReP P ST^fhT -HH^d % % PPtP PRP>R P 1%# 
srfipRft Pt PPT sppfcr RRTPT P PRpPR P|[R PRp P pR; FTTWr ^Pff PP RPPT fPPT 
RTCt^tt | P^Pd ^pfPr Pt P^Pd Pt PtR f|p P ^MM'"J| PR PTPp |Tt ppk tK+R 
% IpRP RT^ ffP I PfP P^Pd ^PtPp P PRTTR P ppf P f|p P RT PRp Pt RpRT Pt 

RTeft t eft P^ RPR-RPR PR pRPTR P PTPT RRTT PpPl P RPpfPcT PddHId PR PTPT 

P?P P fpTr ^PRR ftPT I 

pPt w P^-w ^pIPp Pfptp P PpPt % p^pr stpP ^ ppt P rtP % f%xr 
RT P d H d P fprr ^kr RPT | 

(12) P^Pd ^rfpT PTRT PRp PPp Rp PR PPPptP ^ddPf Pk Pkf P PTRT Ptf 1M, RR PR 
RR Pp P PPp PPp pp Rift RpP % fpTT dVdlrid P RP P #R Pt RTCTFft I Rp RRP- 
RRP PR Ptf PTRT RtPpkTR PpPf % RJRR, Wll PP % pR pt sfk Rff% RPRf 

pP ptPmfkr prP % f%rr pt shrm fPPT rprtt i 

(13) Pp+d ^rfPr Pt RPT PfpR # 3 r 1% % RfRPT RRTPT 1PCT f^TT Rtf RPRT pppr RT 

r1%pt % st?|)r rpt % RhrPT Rtpr RiPsid P pf cfhr ptr # % 

sJPT fW RfPT PTPPT ^PCT RfTTRf # ^TT P%^ft I PT^ #1R P%P PppR R^tT Rl 
did Hid % Pid ddP ddd RPT % dd^d Tlf^T Sd^l RPpf&R ddd | % ddd| p 
^fTT I 

P^-fd RprT sppft %PT, PPd ^T RRTPT # cfpT PTR # HHPd PR 

P%PTT I 

(14) P ^Pd RfdrT # WPPT %.% P"PPT P PtRR 3^T sp^mR P PPT %P % pTR 

.% STTRPf # RTPpP Pddld fPf)- | 

(15) RR IPpft 1%W % RPP P PRT% Pttt rr PRR P Rtf RTPP FPpTT RTT % P^Pd 

^TfdTf RfPTRPPT PR RPT R^ftF&R RPP PldJlPPl PTPPT RplPpH, 1961 PPT PRPPT 
P^?P RP% R?ltp PPPT T|TT h P PphI' ^TRT 9TTpR IPpTT RPRTT I 

RP% RTRRPRR RPPPT % ?TRTP> Rt# % 3RPR P 3pr P ^pd HpfpR P PRp RPR 
dPdPd PPpR pP 3TPp-3TPp fRTTRT PR fpTT | | 
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FrRf RIlPl'Pl FFTTF % fRr sR ffR FRRT FTFF Rf 

sR 4 3F1 IFF Rip sR hP^^ ccl Rd I ^ ^ ,-s ^ ■ * 

FIRM RRDtR FFTIF, RTMK 


RnRiRd R ffRtR f ftIRR % 

IrftffsRfft 


FFF PR-+d RR FRT fFFFF Rtt sR fR<^ 

MfRrd RETTW 

fiRm RRRRRfth R nk, 


RnRRd R ffRtR f ftIRR % 

ITFFrrsRfft 


SFjrjR ‘W 
(mPJRh 19(1) %if) 
fRitPR R Rf % RRjf Rf Rf 

1. fttR +tNiR 


( 1 ) fRf R^R w R % frtRf RR R IRjff ^rfR R 4R ftft d mRRd 
RRrHI FTFRrR FTFT %FT R Rtt 3FW FFFF sR ^llRPd. FF % FRF ^TT 
wRcf Rett ^trtt | : fR R# wRi t.rjm 4 RR IRRr ftfr ft hihhi' 4 
RRchi sR^ttR f % Rett ft Rft ?Rt, fR Ri R, R R# ftft fRRR R 
ftf, % srsfR fRt fir RR ffrt ft hihR % Rr 4 Rft RIRhi fRft 4 RRjff 
frfRf i 

(2) RRRR R stRRRt R ffj, fff-fff ft ^f RfRd - frf ftfif 
ftft fft RfRcr siRR % sfjfr RRRRr sR RfR R d i mR i 

(3) RRRttt sR tRRttR % fffR % sRR fRT fir ffftf % fRt fftR Rf ff fR 
RjRrfR FRHFFFFT TT^ R- R stRR % Rttt tRRfT FF R FTRft RrR f^ftf; 

stRR, R^d ^tRf, R% ft ftft |, RRRrt sR hPPhhi % RR % 
fRf tR fir ff ff ftf R fftTR ff ftff ftft fRf, RrR stRRRf R 
3fj, R fff-fff ff fRRr R ftf, frf ffft 11 
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(4) 4T%4T% % t%T 3T4% % %4, % 3¥4m4 ¥% 4% f%i; % % %% 4%4 ¥ 

ft, %% P%+d m%4 # TfHtsiT # 3T4% % 44% # 4%4 ft% I 4% 4% 
¥%%£¥ # 44% 4f 3T4% % 4344]; P%+d m%4 4 % ^ %4T 4T4T | 3% 4 
4¥# 44% ¥Hl c d # 4T% f, ¥¥% 4% 4 4^ ¥44T 41 M.4I % 4^ 3T¥4T% 34STTT 4T 
44T f3TT | 3% 44 4¥# %4% TT5f> ¥T¥ # 4T 4T ¥¥% 44 ¥T¥ % %44 +4 ¥4T4 

4% 47 ¥ HI L d # 4T ¥4% I 

(5) 14^%d 4T%4T% 4l 4f%t4T # 3T4% % %7T4 ?J 44 t f% %4J 4T 4 % 4TT4 44T4 
%4T +44lP% % %% 4474 # %T% 44l L d 4% # 4%4 %% I 

( 6 ) 4% %# 44 -HH^d i 11% 74 % % f%ff 4 3 % a^rauM 4i 3TS4T44 3 % 4444 
4F%% 4% % %M% % P% %T%4 +441 P% 44 4% ¥474 3T%4%dl % 444% 
^PPHRld %4T 4T4T 41 p% 4% %# T% ¥474 4t 4%4 ¥14 # 4p%4%4T 4, 
%74 %%4 ¥4T 4%, 44 7d< 4T %¥%4 ¥4 # Wf4f 44 %T ¥474 4t %PP-D%d 
47 ¥%4T I 4% %% %\ 4p%4%4f 4 T% ¥444 4t 3TS4T44 3% 3%7%T4 % %M% 
^%mf%7f%4)4d %%4 ^PPORld 4%%4T4IU,4I I 

(7) 4% %% ¥444 4t 4%T%4 ¥4 # ¥HI%1 7l 4T4 <J4%4t%4 474T 344944 % 44T | 

4% %# ^¥TS44 % ¥4ffRT4¥ % ^ fW ¥444 ¥^4p 4K 4 cfPl 4f ¥4 # 

44% % f§TTT sftr ¥¥% 434T4; 4t 44 1 44 # 44% % %TT tj¥%41%4 44 ¥%4T 

%% % 4m ¥ ¥¥ t¥%4 ¥4, %¥¥ 4^ ¥4R 4^ # 4T^ 4F4 444T |, % 444T4; 
4T4 ^4%4l%4 4ff 44 ¥%4T I 4% f^ff % %P%4%4f ¥, %¥ ¥444 4S4T44 sftr 
4544T4 % 44t44f % f%4 %% 4%44 % %¥ ^r%4t%4 4^f %4T 4IM.4 I I 

(8) ¥44T4 44 %f 44T% 4%4T%, %^%4 4T%44% % %4 ¥T¥ # ^44T %44 %4T % 4TT444 4T 44T 
%|4 ft ¥%4T 44^ %5%4 ¥% 4T4T 4T%44% 44% 444% % %TT ^¥ 3T4% % 4¥ 44 ¥%4T 4T 
¥4%4 4%4T% % ¥¥ 4%44 % 4T ¥4 %4% %4 ^44T 44¥ ft% |,% 3% 44 % 4f% # 3%¥T 
44 ¥%4T I %4T %4%T 4T 3Tm 45 %?!% ¥T44 ¥4444 % ¥¥4-¥¥4 44 44T ¥¥X, 444% % 3FJ¥T4 
4% I 

2. 3T44T% 4%4T% 

(1) 3T44T% 44%T% # %4T, 4T % 4%4T% 4T4T %^% 44%44% % 4T %^%4 44%44% 4T4T 
44%!% # %%4 4 ^T44T %4 %% % ¥44 ¥4T4 # 4TT%t 3% %P ^44T # 3T4% 4^ ¥T¥ 
# %% 44 44 % %4T4 3% +441*0 4T4T 3¥44T ¥^4% 4 ft 4T4 I 

(2) ^ +441P 41 # %4T # srm %444 3% 4 %% % 4¥# %^% % 44 4 %!% 

4T%44% 4T4T %%%4 # 444 I 

3. ¥%4T44%^% 

(1) 44 3454 % 4 3¥4%4 %% 4T4 % f% f4 4t, 4% %%T 4p%4%4T 4, 4T4 44 t 3T4%4 # 
3T4%, %7% 3T4% 3T4% % 4%444 4T 4¥44 % ft4T, % P% ¥%4T 4T %% 4%T% % 

%^4 +4 ¥%4T I ¥¥=4 m4+ %T %4% 3% ¥¥% %444 44TT?44 % ^4 31^41 dd % 3T?4%4 
4% I 
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(2) SlfteRI 4 Rnfte tent 4 STSfhT T^4 fir, te f44t te4 4t RRted ten Rnf 4 nR 
^TW tet 4t tete sftr <?pff tpr, 3Tf%ftrTT nte % h 4T+I. | J| % ten ^Tf^cT, ten te 4 

SRte # 3Rf4 % f%TT Rifn R teR sffr tet f^'RfcR +Rt % f^TT, ifft +1 SI^R SIRt 

te+i*i,HK ter nte rr tetter nr Rn nr tern r ten « 4t tetentet 4 si4f4n 

fn 

(3) ri spj^t 4 Rtey f4te mn 4 ft4 fn; 4t, ten-*, ten n4 4 spite 4t sitet, tent 
site site % h' 41 °h < u i nr ten 4t fte, f44t tetter ten nt 4ten r tenn 4 rt 4 
tejnnrtertet i 

ST^tte 
[^rtetem-19 (3)] 

+4-1 rtel 4 te nTRn tep 

R^ffR 

ri sp^gte 4 smite ten term % nte ntntenf nt wr^fft i 

ten imf 

2. ri sprite 4, nn nn r*4 4 srtr tetter n ft,~ 

(n) "nnn teteft" 4 :-- 


(i) ttenn % rrt 4 "tet te" arf^rter |i 

(ii) n4t sri +4-tete 4 rp4 4 "tern" srftecr ti 

(w) f44t +4-11*0 % 4nn 4 "fmn % HRn", ftete srten-O) tetter, nmn r 44 
+4-11*0 4 Rn te r 4 te teter r tet-nmn nR 44 spn sitter, 

nt 4ten r+r 4 te4f r ri 4nn 4 tttnf 4 nte sppnn ft tet f i 

(n) 'ter 4 term 4 site 4 r sifter f i 


HTORn 

3. term nr ten +4-i i*0 te? rpi tenm 4t 4r 4 ten ten te f44t Rnmn r +i in i i r 
f44t sRi te nt rt 4 ntet 4 ten teRpr 4 rr tet, 4 nff tem i rpi; tenm 4t ^ srpn 4 
f44 ter tet teten nrte te te r f44t nute r tet RR 4 f44T sri +i4+niH 
r nnj nff fte, 4t 44T te mRnte 4t te snr w w r sifteftn tef 4 srsnte 4T m 
n44T i 

4. (+) tem +4-ii*0 ten te 4 te Rntei te rr nte ten te ^ fs? nff tem 4t 
nnte tefrtet ten teran 4 f44T +4-n*0 4 fte srterte ft nR site Rtenr 444T nn 
rihR+ te-Rnfir4^Rn^jtefRntetnnRHnftftn t|r i 

(m) +4-ii*0 4t sri teteter, wte nR rtr 4 ntet 4 mn site te RnfR 4 ten ten 

TfR -i iff 0 i 
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(R) RR RR f4 # RR? 4 1%%? RR 4 RRRT R RfT RRT ft, R?4+ +4-114 *FRTR RR 
^4 +iRi+ +4-ii 4 f 3^r r4 441 <*>< 4 % 14m, Rt r4 r&tr RTf4+i'Cl ski 44 rtf ft, +i4 

rr 4 % 14sfff4r rr4 44 4 rrtri; rrt ^f|4 4, $iR«m r <f4«m 4 <^imi rt r4rt f i rr 
rrrT 4 rfr RTRf % rtr rtr 4414 4t rr 4rr 4 4 ^r444 4 44rf4cr | 4 rt4 r4 rrrtr rttt 
14rt+14rtri u,ri i 

(r) 144t 4t +4-i 14 414r>; rr4 4 144t14r 44 rr rjrtrr rrrt 3r4f4Rr ftRT, 4 r% rIrtr r4 
3Rt4 RR4 (^4) 4 RRTR RT TR14rR TfpTT ftRT, RR RR f4 f44t RR FRTR RT RRf RT R4f4R 
Rff f I 

(r.)14rt f44t tsr rrtr 4 rt rtrrtRtr R+RR+diRf 4, 44 4 r4rt4 T(4 RJRT 4 14rt rr4 
4 rjrIrRr Rft TfRT i 

(r) ^f|4 4 4 4tf r4rt4 14rt 44r rt14rr 4 4t t(4 rjrt rttt 14tt rrt 4 rt^t Rff rt4rt i 

<m4114 r14r1-m 4rtr4rt 

5. (i) 4tf 4 r4rt4 rtr4H4 4 rtr Rff 4 rt rt 44 f44t 4t rr rt 4rtr 4 Rff ^4 rt 4 r14r 
rtr414 4 rtr 4rt ft, r ft f44t y M4fd+ rr rt rknh rt r4R14 r4 rrt 4rt rt f44t rrrt 
r^trrtr4rt 

(ii) 4tf 4 +4 ri 4 f44t 4m14R 14 +m rt frt4r rtI^rtr 4 Phi-m 4 rtr 44 rt tr4 4rst 4 
rr rtrr rt srrrt ^rr4r rt4 rt str4 rrtr 4t rrr4r rt4 rr rt 4 Rff ^4 rt i rt^ rfrtr rr 4fi 
RRl^rft 44 44 f44t 14 rTrr 4 RRRRT 4^ sr| |t Rt Rf 3TR4 RRTf^RRT RR RRRtR rr: r4rt RT^ 
rt r^ 4rt r 4 Rt ri[ rr rrrt rr 4f# 44 r Rff 4 rt Pir 4 r^ rr 44 rtrtt ft rt rr 14rt ft i 

6. 444rt44rr 

(1) 4tf 4t +4-114 f^RT R^TR RTf^RRft 4t ^ 4^[ft 4, RfPtR RT T[4 TR 4 f44t RRTRTT RR RT 
3RR 3RRf4+ RRR^TRt, 4 rTRR RT RRRR 4 TT^R 114 d I RT TRRR 4RTRTR R^t R4RT I 

(2) 4tf 4t +4-i 14 14 rt rrr RTf^RRft rt rr4 rttt m 4rst 4 srf^RRT rrrt f44t s^ 
RTf^RRft 4t T[4 4^4t 4, RT 3TR4 Rr 4 4 RTTdf4+ I44^d 4 f44t 4t1%RT RR4+RTTR 4 RTR 
Rff 4 rt rrt r ft rt| 14rt rtr 4 rt str4 rtr 4 rt f44t st^r ^44:4 rtr 4 f44t rrtrk 
RR RT SRRf^RT 4 4tf TRRT RT RR RR RtRRTR 44 tT I 

14rr : 14r t14rrr ?r4 4 r?4r +4-nP.^d 4 rrrrT 4t r^ rrrrrt | f4 4 14 rt f44t 4^ft 4, 
4 rt f4 rm4r 4 f4RTT 14 rt rrt t, rr4 r1I4+ 4?iiI 4+, RTf|f4T+, rrt?rr rr 44t rrr14rrtt 
rr4| i 

7. RRRTR 4t RTRfTRRT 

4tf 4t +4 -ii 4, f44t 4114 r i rr4rtttr 4 rt rrhir 4 rt rrr rr4 rtr 4 rt f44t r^r ^t14f 4 
RTR 4 RRRf^R f44t RRRT4R 4 RT RRRK RT 4tftRT 4t f44t RRK 4 RT RRRT 4 Rft R# f44t RTR 
4 4 rt r«t 444t rrtr rt rpt Rff r4rt 

(i) Rt rrrtr 4t f44t r4rtr rt r44t 4tf4 RT rr 4 4t f4rftR rt44rrt rr rrtr trrt ft RT 

(ii) Rt RRRTR sftr 4-41d RTRRR RT f44t TTRR RTRRT RT f44t 3FR RTRTR RT RRRR RT RRRT 4 
RRRRT 4 #R RRSr 4t ?t4rK RR RRRT ft 
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dRJ RT 4 r 4t 4tf 4t Rd f44t 44dl4 RTT Rt 4 dlfd4lp4 RT 4 R d4 414 d4 d^RT % 
f4%d 4144Ri;144tRddRRRl44RT;144t14RTR:R<Jdff fPft I 

8. df4f4 r f44t dR RfltRft % ^nr^T rrt 

(1) 414 rt 4r (3) 4 dR Rr4f4d 4 Rhm 4t# 41 44di4 f^TT d&R sdttRft 4t ^ rjr rh 
144 f44t r14, «h[4R1 r Rf^Rft rr 4dif4d f44t rr % 44sr 4 rrt dff 4 r i 

(2 ) r rt 4r (1 ) 4 srsPhT 4tf 4^4 rri 4t df ft, 4t 4 rt w 44 R[ 4tf 4t rRi-O 
RRd 4 r 4-4 4 *k+r 4 r f44t rr rrr 4 f44t r4 r f44t 444 4t 3 tt44rt dff 44 tt i 

(3) rt 4rr 4t4t# 4t Rd PlnPiPsid FRdf 144dd;f44t wRR<xdftfPft- 

(d) 4dRd4 r?r f44t rr f4di14di rr PPjr4rtrR d4; r 
(r) f44t RTRf4d did 4 r 

4) 4dRd Rfd+iPdl irt dT4f4d f44t f4dr41d did 4144 rt f44t rs^t r; rij^ 
44ft- 

9. gw4f w 3RTf4fR 4tm 

44 4t +4^ 14,14dM f44t ddd Rf4d4t 4 hihm r f44d, d4d 4 d^Rdd 4 r d4 414 
d4 d4 4 dd-HI'dH 14 d + Id'dldd 4 f44t +N?^ld Rd4d R?JdR 4t dRd R ddRd RT 4 
44 r14 4tdff 4l4d 1 1444rt Rd4d r ?jdR4 tt 4 f4q;df s44^Rrdff f1 

lOddfK 

4tf 4f d4di4,Rtdid f44t ddd Rf4ddft 4t ^ 4rjft 4 dd4 44f44t 4 d14P.d,f44t r 14 
41441 d?^ 4 d14d r 44 ritk r4w dft 4tR 44 d ff rt 4 df4 r r4 r dd4 

h P d i j 4 f44t ttcr 4t rt 41 djdT m? 44tt i r^" r 144rt dff f dt rtr w 
w r dR 44tf4d, 44fd 1414^1 4 r (sttrr) 14rt, 1964 4 df4df4d 11 

11 . f44t oiiiMK R TtRTR 

4tf 4t 44414, 14d ld RRT Rf^Rft 4t ^ 3P5R 4, RRf R STRRT^T RT 4 4tf RTRT R 
RRTPT R 4tf f4sft 1%Rd R4 dff 4^R H ft 3 r 4 RdtRT R4 4 R^T f44t R RTT4 
r4 4t d < 4 i 4 4d 4 d 4 4ti 4dd r< r 4 ft 44 r i 

12. 44d rRdt 4 r4 rPr Tm 

4tf 44 di 4 , 14did H’Ri Rf4R4t 4t ^ 3 P 5 R, 3 pt 4 f44t 4^ 4 idl^id r 4 4 44sr 4 HRf 
44 tg; 4t 4^ stmIrtt r 14r r rrt rtt ft f44t rtrrt r 4h 4t Rjvn 4r i rPj 
R i14RTRf^ 4t f44t 44di4 4t sr 4 144t dft^ r rt4 rt 144t rt 4144 rt f44t 
r 4 4 44sr 4 tr r4 4 tIr4 rr r4 rrtt rttr i 

13. f%R^ 

4tf 4t 44di4, 14 h4i 4 # 41 Rd ft, ?n4t414#^ rjrrh f44 rtr 4 ft44t f4 
r14re 14r^ Rg;, d44r sftr r14r f4f4 4 3t44t sp^td - % ^d4 14 r^ 4t 414 r dff 4tR 1 
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14. 3 T*dT%dd 

(d) dd d^Pt dtf d4dlP dtf dTdT dTdT d l^dl t dT tPrft PtdTdd dT fPPt 3dd ddd |TT <f>pf 
dT PtdTTd dl^d I | dt dlddl df%d dTSdd dTTT 3H il Fm d f^dT dlU,dl dtd *ndTt % djftd dT 

dPfdTdd # dPtd dPlPtPtdi dd dd tPrft ddd dTfPdTft dt dPIPd dff # d I">fl dd dd 

PtTT dTfPdrP % dTdT ^dlRd d dT ftdT ft dT djdtd d^Pldd dT ftdT ft dT dTdd % 
Pi H did d cffd dTTT d ddfPd dT f%dd fdT ft I 

(W) tPrft PtdTdd % PfdTTd dT fPrft d^d dTdd 1% fpp dt# df d>4dlP dTdTd dTfPdTPdt % 
ddtfPd f4rft djd d?dT%dd dT fTdTSTT dff dFdT I 

1 5. dd 3l 41 ^1 3j| f^ 

(d) dt# d4drft dd ftddf % i%rft 4t dTddd % f%TT ?TTPd df^ftF^d dTp sftT frft # df 
f4rft ddfdTf % 1%T^ Sdftd dT^d dTp % Tdfsr d, PldHl % ddddf d STTfrtd ftdT I 

16. d'JdTddddd? drfdT# 

PlVMd: PtPdd, dTdTd d Pffd dPdTftfd % fPPt ddTd dt Ptddd % 3T?Pd TW d%dT, ddt - 
(d) dd% fpT^[ dJdTTTdTTdd ddfdTft d^SdTd dT dtf%d f; dT 
(W) fddft dlf^d ddTTd % ddd d dTddT Sdddd dT fPdKd 3T?ftd f I 

17. PtTpTd # dTftd % dfTTd d>4dlPfd dd ddTd dd ddd P dTTd dTddT % Ptddt % d^dK ddPT 
dd^ddRftdT I 

18. d^dTTTdTTdd ddfdTft- 

dPt dd^TTddddd dTPdTffdt dTTd dTddT P PtddT dfr dTppf % dJdTd d dddF^d fPff I 

19. dlRddi: PidRlPsId dTpddt, dPdTPfd P fPPt ddTd dT d^ dtr ddfd ddddt % fdrr sffT #4 
dddf dd% ddTTd; Tddf&d % df&ftf4d # dT d%4t :- 

(i) HPRdl; 

(ii) %dd-ffe(dt) dT did Pi ftddd; 

(iii) d TdTdTft dT dT^^ft % ddddd dTTT dTdTd dt ff ?dftd- fdf4 # TT^rf dT dTdd: dgrft; 

(iv) PlTldT 4dT, dT dd dT f4dft PlTIdT ddd-ddddTd dT f4dft ddd-%dddTd d PlTIdT TdT d 

dddddTdT; 

(v) d Pld l4 ddT-PldPl; 

(vi) 4dT ^ fddT, dt dTdTd % d?Pd f4rft dTpt IPdtdd % fpTT tprfdT dff fdft; 

(vii) ddT d ^TTdT, dt dTdTd % dPtd tPrft dTpf Ptdtdd % fPd dfdFdd: Pi d I fPft I 
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20. RTl^R RfiklPtd RTRT: 

(i) 4rr I9(i) 4 (iii) 4 rrt RIPRy 4tf 4t rt14r Rf4rrf4R rt4 rt 44tf rt4r Pt^Ff RTlfRTft 
RTTT 4RR RfRlPfd % RRTR Rt F^Rb RTlfRTft Rt RVJI^dH 44 RT RRRT f44 Rt 4 4 WTf 
HlP.d f4RT RH^II 

(ii) 4tt 19 (iv) 4- (vii) 4 rht IdPlRy 4tf 4t rt14r RfsrftffR rt4 rtrt 4tf rtrr, rtr f44 
rt 4 4 WTf rIt RfRiPfd 4 rrtr Rt rr 4 f4r^ yniRd RpRTf % Iff ^^ttr rrt 4 % Iff 
^Rb^Tb RRRT KR f44 RT4 % R^RTR Rl'^Rb RTffRpT RTTT RtPr f4RT Rl M,^l l I 

21. RTTpR RRRRf 4 ft4 ff 4t, Pl^lf Psld HI HR I 4 RRT rP4r Rlfdl RT R^H J 'J| RTRT RTRRTR 
d^l ftRT - 

0*0 Rot Rtf RfRlft Rd^fd f4RT RTRT ft RT fTTRT RTRT ft RT RTRTR 4 RTRTT RT 4Rb 4 RRRR 
14 rT RTRTI RT f44t RTWf4R RTTtR RT RRRt RtRpfe 14RT RRT ft; 

(W) Rift PhIR RTf^RTft RT RHTSTTR ft RTRT ft f4 fSf RTTff 4 ft RR Rf^Rlft RTTT 4RRR 
f4f Rtf, rr r 1% 4t rttr rrt4 rt Rtf rrrt 4rt 144 Rf 4, rr^t 4 R^f ft ;rt 

(R) Rift fRTSRR RT RRTSTTR ft RTRT ft 14 TRR 4 fTRT 4 fffT 4 RR Rt 4^T Rtf RRRT 
4RT RftftR dfl ft I 

22. RftR 

TTTR RRRT Rt 14fRR RTRT RTiPR RTRp Rp&lTlFld Rt 4 RTf RTRR 4 ^TptR |, RTRR 4 Ifr^r Rtf 4 
RRR RftR RTf RT fRRTT ftRT I TTTRI RRRT Rt RR RT Rtf RRT RTffR RTTft RRT4 4 RTfR 4 ^r14r 
ft, RTRR 4 14 r^ fRTSRR 4 RRR RftR Rt 4 RT fRRR ftRT I 

23. RftR RTl%R Rt4 4t RRR-4tRT 

Rtf RftR RfRTR R^f 4t RI"4l RR RR Rf 44t RTftR IfRRt RftRRRf fRT RTRR 14 r 4 f4T^r 
RftR 4t RTft ft 4t Rif RTRT RTRT 4 ftR RTR 4t RRf4 4 4tRT RTfR Rff 4t RTcft % : 

RTf RftftR Rlf^Rlft RRR RRf4 4t RHTT4 t 4 R^RTR 4t RftR RfR RT R4RT Rff RRRT RRTRTR ft 
RTRT ft f4 RftRTft 4 RTR 44t RftR RTfR R^t f4f Rt 4 4 RRfRT RTTR | I 

24. RTf^RTft IfRRt 9TTTft Rl4414d RTf RT4 RTRR 4 1%T^ RftR 4t Rf I Rf TR4TRT 4 RT 3RRRT 
RfRTRRTRTR RTfRTfRRT 4 RTRR RT Rf44R RRT r4rT, 44 RTRR 4 RT14r f44t RTRR RT 
fRffftRR rt r4rt sftr 4rt rtrr rt14r rt r4rt 4rt Rf r14r rr4, 4rt f4 4 r^ trtr rrtr 
44 rt4r 4 14 t^ r41r 4t ft: 

RTf 44t Rtf RlfRlf RTRR 4 fdlfflRd f4rr Rt 4 4 RlftR 4 ^f RTR 4 R^RTR; RTTR R^f 4t 
Rill 41 I 

25. RR Rff41 4 Rdtd'R f44t RTR 4 ft4 ff 4t, fRTSRR TRTpRT 4 RT R^TRT RTRR 4 Rf44R Rt 
rrt4 4 rrrtr; f44t rtrr ft rr hPPhh 4 r41r rt rr4 r41r RTf ft, rt fRlfftRR rt r4rt, 
fr- 


(R) RTRR Rt fR, RlidPd RT RRTTR RT H4RT; 
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(w) Riff arfsrdf^r rr r%rt rt rtrr rttt RYsnYf^R rrcYY rt rrtrr, rrt, -jr rt rrt 
r%rt, 

(R) f¥T rY TTTf^Tft I^Fpr RT^T YYrT | RT RTf# RFR RTIYYrrYY RTf ^YY RTR RrYr|£ RT RTR 

rY ^ ¥it # Tf^rf^ff % st^tk rrrt rY%r Rtm, rr Y^t ^Y fp; rfc ^t%^tt, 
rt 

(R) tTrT RTf# RT^R RTYYr RR R%RT #RT RR RY%R TH# I 

RRTjRRf% : 

(i) RTff RT%R RT RTRcYf arfsrdf^T RRRT I RT RTfif ffe RRRT |, RTYYr R^f YYRT 

RTPRT, RR RR 1% RRR ^rYYtT rY TTrft R# f# RtYYYT % T^fsTR RFRf RR 

RRRT RRTR Riff YYRT RRT t; 

(ii) rYY fRTSRR YYrYY RTRR if R^Y Rf%R RTR R^f#Rft^TTl9%W (iv) if (vii) 

if RYYR'r rtYYYt arfsRtf^r rrrT rr rtrtr rrrt | sffr mft rtr % rt 

YY"RTT RT^f % R&RTR RRT RRRT TdTR) dK-Hl # T^ft RtYYYT % 1%T^ d|dRl£ RR 
RRRT f^TT RFf % T&RR i)TR 3TT%^T RlfYR RR R%RT #RT R^ tY%R RRTT 

26. ^TT 22 RT 24 % RSffR rYYtYYr RfsRT^T RR f%YYRRR, ^TT 25 % RRRRf % RWcYtR Tfcf 

fT RfcRT j^YRT I 

27. (1) RR RTRTR % TdTRI RR RRTR f^Yf 44^{d, fRTRTRT YYYRd YYRT RRT |, Rf ^JRTRTYYr 
YYRT RTRT % YY^fYd Rf^RTft RT rYYtYYr RTYsTRrYY RT RRTRTRR RR fRRR ^RT | Rf 

RhY^r 1%rtt rtYrt rYt rtrr rtYrt - 

(R>) RTRTR % TTFR RRTR RTf RR% R^R if SRJRI^rIYY # 3Rf% % 1%TT f%TT ^ ^ %7R 

sfk rtrY % rrst R ; sftr 

(R)^t 3Rf% Rt R^R % R4^d # 3Rf% % R Yf RRT RTT r I 

(i) R7[r ^RT RTf^RRft Rf RRRT | 1% RFRR % RPR RRR # 

7^: RTR) RR: 1%RT RRT | RT 1%RRR # R&TT if # RR TJofR: if 
RTRf1%R RT RRRR % RTRT RR RRR 7^ %RR sftr rr r 
^RRR RTRT rY R^ RTR RR^ - RR R>dK ^Idl Rl% R^ RR^JR, RdN I RT 
Pl^Rd RoT 1%RT RTRT % #RT ^YY RTWT ff S^T R^R ^ STJRf^Rf^ 
# 3TR% R^YY RTRYRRf % f%TT R # 3TRl% % R if Rpff 

RTTnfY | 

(ii) R7RJ Rl% RRYRTfY 3T59TTRRRTR RR^RTYIrY % Rfl^R % RRRT 
f^RfRR % STSpfR TRT RRT ff 3^T ^7J 19 % W (i) % (iii) if RftR'^d 

^ttrYY srf&ldiRd # Rf |, I^rtrr # T[fY str1% ^ rr Yf 

3TRTRf1%R RpfY RTTFift sftr R^ Tjof %RR sftr R?dY RR fRRK ftRT 
RRT f^RTRR # T(YY 3TRf% R^YY RFftRRY % f%TT r^sr fR%R % RR if 

rrYYri i^f) i 
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(iii) -hi-h i 4 4 rrpr % we rrrr 44 sp^rtr r %ppp sfp- 

kh rtr4 4rp RTf^RRft 1%f|cr r4: 

rt^; (i) rp (ii) 4 srsFt^r wff rr 4rtr 44t 3R sraT % srsFt^r 

14h4 44 Rp 4 spjtR |, Rf[4 fir f^RP IU-MI, 4 r (iii) 4 sp?4r f4w 

f)4 4t rrp 4 rr4r 4 31^4444 4t 3 tr14 rr4r % I44$h 4t RRf4 
H^f Rl4t RTR4t RR RR> 1% ^HT RSPR RTf^RRf) RR 4 Rf 

ftW H^f ^RP 1% f44t RPlf4di RTRtRR 4 f%TT ¥TT ^ I 

1444*1 

28. ddd4i 4 RR RRRRf % P)4dd % 44f4R R^t RT Rp f4)4?RR 3tf^TT RIRP | 

29. RpR RTRRR fw TTR | RRP TO PRRRP % -pdd fddHI RR 3^'tRU| f%RP R | m| | | 


R^j4) R 

[ rRRrr 20(1)] 

4frpr % r>4riP.ri % Rttt rrr 4 44 R$f4m4 
1. iff 4 rr r#r (u^41u;h) - 

(1) pr4t rpr r>4ri4 4#r h<rr< rptp rr 4 R,4diP4i 4 f4rr i ^wft, 2004 4 

RRi4t ^ ^ ^ ^ ^ Ri 4 rr t#r ('h 4mh) % srsFtR ff4 i 

(2) t44p 4 RR|4 4^tR PRRRP RPTP PPHR-PPHR RT RRP spf^Rd % spjRpr |44 I 

(3) r 14 4#R *R+R ^RlPt^Pd RP ^ RRR4 % f4rr #f SIR dHdl Rt 4RR, 

H P dl J RRR, ddlPidPd RP dRdld RP RR RRR4 RR RRRR REp 4 I 4) 3TRR 
RR4 RR f414RRR RRcf) I Rt RRK RRRRf % RRRRf RR f4w PPPRTR % TRdlPdf 
RR f4RP RP r4rPI 


2. 4tRRR^f4RP 

RPRPR % R)4d I Pi 4rfr 4lRP RPf44t % 4 r4r Rl44 Rt PPRR-PPRR RT 4)4 RPTP f44f4RR 4t 

RTTT | 

3. (414^1 Rgf^RT 

Rt4 RPhrH I R^f^STP % f4rr RR4 PRR % 14RR PfafpR RR R%RP I 

4. ff) RTRR PRTTRR (1^441) 

RRRTR % THdlPdf rt p^p rtrp Pdldd RR f4w ftRP 4) %4tR RRRRR RR4 RHdlPdi 
% f^TT PPRR-PPRR RR 1%1%f4^RP R^ I 
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5. srrrt 

44 +4-iiP4i 4t rrt srp+rt sftr ^r|r 4 44f4cr l^nr rtt r4r i 44 rrt r+r rtf 
sriP-yPid 4P-RH srf^+r r?r 14t r?r rrrt % wr4f r Prr 4rtr % +4-iiPr rp 
f4RR*T4R I 

6. RRstktPtRRp 

+4-n4 rt r-h 4P i j4idd % 1 %tt rr +r 4 144 44 RR sftr 44+ rr rr +r4 % r+ 

ff4 4t 44 RTT 141414R f4R ^TTT I 

7. STRRfPr RR-FJpR 

(1) RRPRR 4 SRRfpF RR fir RRR RT +4-114 4t TPRT 4 3Ml4P RR 
^Pr % f^TT RR |, 4t 44t Rff 4t 44 RTT 34444+- 4t +T 7T%44, 4 
srsRfp r4 |tt 3iMi41d rrPt % Pr; +r r 3Ri44d 3+44+ 14 r +t 
+4r i 

(2) +T+ ^P+T +T 3++++ 44 Pd4l', +t +t4 RTT W W RC +++T ftt +44, 4 
3r+tji 4+tr i 

(3) (+) 4tr+ +t +4+141 144 +r r 3tr44t s++p+ 14 r +r ft +t4 rtt 
shr'iPr +r 4 sr+Pt #+ Pr+4 st+4+ 44 3R+ ++r +t +++-+++ rc 
PPP++ f4xr +t +44 4t ft, 4 ++rP+ 14 r rrii i 

(w) s+ppr #+ 4 st+4+ ++, Pr+ sftr r++ # +f sr+ 4r3tt 4 Pr 
rrt, +4-i 14 4 44t +r rc +t 44 rtt w w rc PPP++ 4t +t +44t, 
+R+T+T+4R i 

4. +t4 4 tr+ 4 f|+4 4^ ^tr 3+++R+++4r,+t rtr 4 PPt+4 4t 

4tf 3iPd 44+ +rt Pm, Pd 1 r Prrt 44 RC 44t 44+ +RT rt 

RHp+d R Pc-RdP+d +T+ ^P+T 3++P+ RT +4r I 

trPrtr - ^+ hPP+h 4 +4)+d 4 Pr 44^-iPd “3++++” 4 4 tr+ 4 P44 +4-n4 4t s++t4P 
+r 4+ 4 f4rr 4 f«ir 4 rt14r r 4| 4 stsPr f44t r: r rt 4 f44t wr r srf^RtR +r 4 4t 
srprfPr rr rrt 3rf44cr 1 1 

3R[^4-r 

[qRPdH 20(2) 44] 

^4rrst 

1. dRijfRT 

rt 3ihr4i 4 aid Pr rrst #r 4 ^4t +4-i 1 Pr 4t dmxf4 1 

2. tPrtr4 

RT 31HRpl 4 ^R cT+ R4 4 3RTR 3t4Pr R ft - 
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(f) ‘H'R=rRfd rR’ tff 18 f f#f ff i iHdfHF rR FfrFF %1 

(W) ‘TFT FT F#’ R TTFTF % srsfhT RRRtd STTFsT # Rdftd TFT STf^T^cT f fR ^TT% 

stcRfcf f#r tt f#FT# f# sr^f^r, ttf ft ttf TRtRRRd fft FTTmrF fffrt *ft % i 

PO ‘ f h i Ri d fft’ R ftRftt f#FT# f# FFfr# wr FHiRid fft srf^r % i 

(F) ‘T<dRdd fft’ R TT% T^FTF FdR'F TTFTf % 3RT J 'J| T d^lRd %FT % Tf# FT? # FTFF 

FtRFFRntFf i 

(f) ‘iff % dHiRd fft, F<dR dd fft, nRdRd fft, f#f s>ftsF ^ft aftr fttfttf fft srf^r 

(F) ‘^Rd> fft’ R #TT 27 T 4wTpsld fFRt Tf&FT % PR tR'Rfh 16 % FF F T RR'F 
FSFTFTF TTTF % TFTF FT TFTF TFTF H# TRET # F# fft 3TR[%cr | I 

3. fftFTFRrFR 

fft FT fft % stf^FTT % TT T FTFT Hff f#FT FT T%FT Ftr FF F*ft FTFTFFTFFT ft Ft fft TRT 
FT# % Rttt F^TFF TTf#FT#t FTTT 1%# #t F°tF # fft Ft 3TT#tFR f#FT FT T%FT FT FTf#T f#FT FT 
T%FT I 

4. fft TRT FT# % t%TT TS1FF FTfsTFTft 

(1) fft # f%xr FT%FF f##FF FTTT Ft# Ft ## FT## Ftr TFTF # FF TFTFT FTTT f##FF Ft FT 
PRFF FTTT HdlRlffd TTTF % TFTF Ft '#F FT## I 

(2) fft f##FF FTTT FT TFTF % TFTF R#t f##FF FTTT Ff#F FT TTFTFtFF f#FT FFT f, FTTT 
TRT#FTT##t | 

(3) Ft# f##FF # fft T^T FT T#FT #f#F f##FF TFF % Flf^FTT # FTFRTF FFFTF F 
T#FT I 

5. fft FT FRF FtT TTlRd 

(1) fft TTFTTFF: ##t FTftF R I^TI# ^ft FTTFf#F FT R pft FT#t f, FTTF ft#t f sftr FTT 1#F 
t^TTTFt F#^ ^F:F^F f#FT FTFT f F T^ - f#F FTTFT ft#t f I 

(2) fRfit, tT#fr sftr fr ^ft ft ffftf, ^ft % t?#f ff % f?Rf Ff^tr ^ft R FjrRFf# 

# #TT % F£F?ftF T^# fir ^ft % T^# FT T^FT^ ft H##t I 

6. ^tFTTRr 

FT ^dT#"l T 3RFFT TTfI^F % ItTFIF FF FWff % F?ftF f#Tft FFTT # Tjft f#rft ^ft FFTT # ^ft 
% TTF FT FT% FT#t T^#, FjrRFf# # fF FFl% # ## #TT #TT f# #T TTTF T f#f|F f#FT FTTT, 
% FSF#F T^# fTT SIFR # FT #ft I 

7. %FTR^RF # FTftF % T9FTF; cFTFTF ^t F?TT # fft FT F^FTF 

(1) TTTF % TFTF # Tptdl# ^FTR^TcF # FT#tF % T^FR; Ft# fft T#tfTT Fff # FTRft I 
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FTf, f<ft *fT<J>Rl FTf f f^TT F3TFF FTffFT#t TFTF f ffft FFTF iHHfd % F%FT, RrrT 
fFT ft 3RFTFRTFFT f FTFR FT ffF: FT FRTF: fI^F FFFRT ff % #FR ffFT |, FFrff 1% ffF: 
FT FRTF: FlfF FFFRT Iff #FR ffFT pRdl J ^T FT#tF FF % IfF FT#tF f F^FTF TTTF 

FT FFF FFTF F If FI 4 31 d1If f fed fFT | : 

FTf TTTF FT FFTF IfF# FTFRTF fdllf flfd ft FT#tF % FRTTf FF% fFT FT 

If FI R ftFfFTf%Tf ffFT If Hlfffd fI^F FFFRT *fl<J>If ftFTFfft :- 

(1) fff If fi r ft FFff ft ftff If fi r ft FFff % FtTTF Flf ft# fI^f FFFRT ftSF f fk 
FTFRTF If Ml- 1 % ffxT ijfzfff FTe£F> % F?ftF FFTFTF f FI If ^ fed ft FTftF Ft Ff Fd lifted fFT, 
FFFT F 1^1 d FFFRT Ft ft TftfTT fFFT FFT fid I ; 

(ii) If MI J ft FFff % FFFTF f FTF : 

(F) FfFF FFFTF, Ft ^fdff FTepT f F#F Ff FFTF fFFT FT FFFT FT, FTFRTF 
fFTlffffT ft FTffF Ft Ff fdllffed fFT, ffTFR ft FFff % FlTTF FFF ^ft FT 
FF#F i%TT ernf % FRF, FF FT ffFT FFT; fR 

(F) Ft# ft Fl^F FFFTF, Ft If FI R ft FFff % FtTTF FT ft, FF% F#aff FT FlfffF % 
fffF FHlffl FF ffTFR ft FFff % FtTTF FFfRT FFF f FFRtff f FT%FF ffFT | 
fR FtF FFT ft FTFTFFTFFT % FRF Ff #FR FT ffFT FT; 

(iii) FRF Fl^F FFFTF f If fRF f , ffTFR ft FFff f FtTTF, Fff ft# fRf FFFTF ft, Ft Ff 
f^Fcff FTfF % F#F FTfJ | FR F^ RTTF F TFT FTTTFT I 

faFF - fF ^TT % F|^F % fRTT, ^ FFFT FT F%FT 1% FF^ ^ t #FR FT 

f#FT, FTF9FF 3ldlRffcd f%TT FT^ # FTftF t ff %FF Flf FFfRT FFF FT Ff FT#tF FF FFFT 
Ff°F Fl%F TF f FFTRT ft FTFT |, Ff FT Ft FFT#tff f ^ft % ffrr FTFFF ffFT % FT %FT # 
FTFTF^FFFT % FTFR FT #FR ffFT | FT Ffft FTffFTft % fff%F F Ff FffftlfFF fFT | ff Fff 
f^t FT FT%FF ffFT FFT Ft Ff FF^FF FTFR FT TftfF Fff f^FT FT^FT I 

(2) Flf FTFT FT Ft# f4f 1*0 TFTFFF ^FT |, Ft FF% FTF FT FRF Flf ^ft, FF% RTTFFF % ff FT 
F^FTF TftfTT F^t ft FTfft I 

FTf fff^TF, ffft FfFTft % TFTFFF f ff ffft FTFR F, f£t ^fifd FT F%FT, Flf fff&TF ft TFT 
f, ^ft ft FFF Tftfff FTFTT ft Fiflf Fffff f >FTFFFF ft I 

8. FF FFR ftfftFT fF# FFR ft^ftf Ff Rdfd 

(1) TFTF f FFTF f FfTtF FT Ff[ft FTffFTft ffft ft FFR ft fjft ft, IfFF FFTFITF ^ft ft 
FffFffF % ft fFFft FFTF f ff^T FFR ft fjft f FFftFlff FT F%FT, ft FF FTftF ft TTTfJ ftTT 
FF TFTF FT FFTF ^F#t ft FlfFT^t F^FT, fffF TFTF FT FFTF FFF FHRdfd FT FTFT fF FffFR 
f TF f Fff FT FFFT | I 
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(2) TR 3EPTT # sgjft R fR # HHp.dPfd f^TT ^ITcTT % eft ^ft %eHT # PPR sfR 3TTf[ *Trft W RE 
#m fRf sftr Rft %eFT W d+'MI Her ^q- ?Rt ^ 3TS?IT^R TdFT dR^Pd f^TT dlRII, W PRfft 

fn 

9. f%PRfR 3TTSTR TERRr^ft RE dTFpTTT 3TRT ^TTT : 

WS *TCFT RPkHI % STTSTR FT ^ft *41$ d # Ft | Rt spR FRRf R fR 

ft RTTTFt TRt 4Pddl RPkH I dHI'd'id FRR FFFt R ST^^fT R d I Ril I 

10. ^ft % HHi L d fft ft FRt T J*T: FTRiTT 3RW FTTTT : 

FTfRETR R RRT % fiRl, RtR fjft RRP) R % R# R ^ft FT W TTTF> FF FFTF TFR 
Rft R FFR % ddHId % Rf FFRTTT RR dff FP H%FT I 

11. % sr^TR % F*TFTf STRTfMft : 

(1) cFE 1% mm FTf&FRt R^t fRFTT R RRfft H %, TTTFI FF FFTF R ^ft R MT^T % 

P^RTei; RJfRfF TfT ft, TFTT RJFfRfet % FlTTF f^F %cTF FF fFd'IT dff ftFT Re Ff sprR 
f<ft FFt ft fRIPld R d 1 1 [■‘fi, Fpft Ff 3t^d'd f<ft FT FT, TFTT ^ft FF f^dK R?n f | TFTT R^T 

fift % Pw R spiR SPHSTPR ^ft FlR d IiRl | 

(2) TTTFI % dR FTTT R Rf l^ft % 3HHH % F^TFTf F^R ft dld^P RfrirFeT TRt FT Ff 
RRl IdPR FFRTiCt FF FlR fFTT I 

12. mmvn : 

(1) FTFTF H I H d I % 3PFFT Re H dl ddd'+ -Wll % ^t f^m dl ^Rd # RT^ft d I f^M, sftr pft 

^ Tf^ - : fffT f^dT W ft I 

(2) fjft Hduidl % PfR % PR f^rr ^ N d % HeR SFPTPft ^ft E«IFft £TTT 'df'dPd # |, 

FdPft %dT # H^HlPld f^TT dRdl I 

13. ^ftdT WR : 

RPP% ddMI ^t RnRlf^d PF#^ft fPft: 

R) dl^PP^ ^ft 
R) f%^FT dl+Rd. Rft 
R) ^FTifr 
R) iR-ddd fR 
R.) HP.dPfd ^ft 
R) dHlRd ^ft 
R) spTTSTK^r^ft 
R) F3jR^ft 
R) f^^t 

R) d"R 3TRT % fRr ^TPI % dRdl R fft 

R) STFRlRt^ft 





FTO FTT TRR 1 : 3 RTTRRT 
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(R) RRClRRl^ 

(r) st^rrUr ^fr 
R) rrr r#r ^ 

(nr) RSRRR qRr 

(R) RRJ TTR fft (4]4l'M) 

14. 3J|rRRR 

( 1 ) RIrRRR ^ rjR rtr stIRr Rff I I 

Rld>RRR ^fr IRrT fTSR TRTR RT ^ RjR % spjR^RR R^f RTRT ^TTTTftt sfk RRRT %RR ftRT R^f 
^TRTT | I RI+pR + ^ RT RTRT srf&RTT % RR t R^f 1%RT RT RRRT | # R%R %RT # 

3RRTR3RRRT % 3T?ftR *41 $d f^RT ^TRTT | sfk %pfRT R^f R RtR R srf^RRR 3R5 % 3T?ft^T | I 

(2) RIR>RRR ^ R^ft RTf^RT^t % 1%RR RT *41 fd # RT R%4t, RR R^t Rtf RTTR ^RT ftRT % 

rttj spfrfTRf^ # f*r sr1%, ^trr R^Rrff, tRrki sftr str irs^r^rff strrtr dflRf^d t, rrt w 

R ^ TRR RT R^pR RTRTTRRRT RT5 f^R *T STf&R R^f fjTRt I 3 |RrK, J fddH sftr 3fWTS[, Rf 
RSRRcff <£4<FR RT STJTRR1, RIRRRR ^ % TR R RRRT R^f # R I U^fl I 

(3) 3||«=hR J H'«=h *§gt Rt ST^T WR # % RTR dflRfad Rff f^RT RT RRRT | I 

15.144tR RIrRr* : 

(1) f4?>T RIRRRR R^T, rY RTRTTR RIRRRR R^Y % f^TTT Rff |, TTTR % RRTR- Rt *41 fd R^f # RT 
*r4qfY, RRR1T : 

(1) R^T RT 3T%RT % TR R RRR RTYt RTRT | RT RlRd RT Rf1%R RTRR R TTT^ft % TR -dNMd % RRST 
RTi?R^RT|, RRY RRRT <=d14dRd %T f4dlT|R dff |; 

(ii) rtrt % %r R, srr rtrt rt rr^ 1 ^*dRMR rt 1%r sftr wr qn - sftr 

WR Tf % f%TT cfaTcT dPPTT; 

(iii) TRR # %f^ff % 1%TT ^n# £TTT dddlRd SF?T % 1 %Tt STJtR^R # ST^TT 

dPPTT I 

(2) q^ w$ # ttrj # strIR- RTm^w: Rr tT stIRr r^ 1 RR-, %1%r, wR R 

stjrRrR # strIR rr rrRr rrt%r ftRT 3RR9RRT f nR, Rt rrr % RsffR t^Rr RR, rR 
3TTR3RR |, Rt RTTT StIRrIRr RRtl 

16. RRr^ 

RR R RT RR% R1RT ^RRRtRr Rl%RR % RqT ^RTR Rft RTT tRTR R RRTR, Rtf RTR R?^R 

rtrr r #rt RRRr Rrt rtr, Rs>t ^fr rt ^rrtt ftRT: 

R7^ R'-dHd'fld ^fr, RrRtR qRRTfRq RT RRPT % RR3R Rt RT^J RRft — 

(i) RTRT R RRTRK Rf RT StF&R RRT ^ RRT % RTR 
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(ii) '3R' W, RRt fjft m ^TcTT sfR mm RRt ^ft R *RTT R R m Slfe Rt ijof 

% «TTC 4M STTcIT f, RfRl 3T5FT R Rt % RcpT mm ^ft RR ^TT *t Slf^E R-kHp,d Rf 

fnft ( 34 ^ fjft 4t RRR % « R RRnr 4t 4r.d+ j ) 

17. 3T^-%cR^ 

( 1 ) R 3T5FT Rt Rt % 3TcRl E(of R % RcpT 3TTf£[ 3f«^Rdd 20 fRt # fPft sfR WT 

ddRi H 10 fRlR WR^nf *t 10 fR # % srf^TT ^mT ft*ft I 

sR[ R % f%TT ^snr, ^T +4'^l'f) R^'<fd R^TT W Rt % 3TcR Tjof %Rt *TT^ % Rttt 5/3 fR 

# ^7 % ft*TT , ^T# R<J,Rd % sR[-R if fRy ^TTTTRT I 

(2) RRcHI W¥R <=dRd4d RTWf % 3TTSTTT Tp; 4t sRr-RR- RRd # 

WT RR I RRcHI W¥R % 3RRTT 3MTI % H3W 4t SR^TPft R'^Rd if stR-RF! fjft *41 $d RR: 

Rtj, Rre % sre*nR h^t % mm if, ?fe R RRtR ^ fRnrr ffR % fR 
tw Rt tfr^n *miRt R HHiRd % mm^ ^R ft mm sttRt, stR-Rr ^ft *41 r nff 
RTTT, RPJ % J[W % 4RfT R RlRcHI RRtR ^ITT sR RlT % fR tjR; sR T4 tR TT % H’RR 
4) R d ft W | I 

18. dRdRd fft: 

( 1 ) Hp.dRd f£t R stR-Rt 4 sttR 4 site Rf f, R RnRRrd Rf 4 stsFRt *tpt % mm 

% RlRc-HI y-HI«J|H^l F^tRmRVr 4ff^TT*RR I 

R) m HRdRd fft, mm ^ft R ^tt *4Rd 4ff m$t % m ^ 3 ^-%^ ^ft mt 

^■R+Rd R^TT^IM,4I I 

(R) #54rT RT t 4t ^ 4HI Rid fft sftr HRdRtd f^t # f^r strR 240 R4f ^ 

srto tt*ff, ^ dPdRd f^t rt mr % srsFhr ^4 Rr # rt nMt, 
rH> Rr H'SRT Rf^Fnft # ^TTR H ft R ^j€t # 

HHlRd % T&RTR MTH SuRtT I 

(2) 3T^-%cET ^ft srf^RR 180 R4f rH> % 4fTH dPdRd # st^tR 4t Ri nRft, rR 

-3RT ^ft 3I&WT % ST^TtRd - H li44»H % Rtt ^q-^ftM # Rf ft sftr H li44.H ^ft 4^ft Rf^ft 

^TTT^Rlfd'Tf ^HlRld RRTRTTft I 

19. wRR^t 

(1) 4HlRld fft mm?T RT 1 ^ % ddRl 4t 3TT^J f : 

(i) tt^ &t3tRr: m§ # sttR % Rtft, RRrft 60 R4f % st^t^t srR ^+^t< fPn i 

(ii) mm mm 4 rre m t Et°R: m mm: st^t^t % Rtr ^jft rtR riR # sR^t 

# rtR f, w EfRr: Rft RnRRd % Rttt ^rRid ^ft mz fPTT: 





dd dT Wd : STOTddT 
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d-xd^i 4 4 h m ^4 4f 
ddf4 

d4 dcH dd ddlRd ^ 4f HMdl 

ddddd 

30 f4d 

d^ldRl dddMI 

30 4 4 ddd4i d 14 m, d*T 3id-hi^T 4 R4I 
4f 4w.X. 

fd ddddd 4 f44 4f 4w 


(2) ddTd^dd 4 ddddf 4 f4xr I rT^J ^dlf4d : 

(i) ddddd ddTR % SRddT ddTR % ddddf 4t ddlf4d fjff 44dd d4 if 30 f4d f4ft I 

(ii) ddd d4dl4 dd d^ff dldd, d?4d d4 % ddd dHd4 dtd srdd ^FTTf % 15 f4df 4t df f4ddf 4 
dniRd % dr 4 df4d sifted fnrr i 

(iii) ^4d4T d^( d4 4 dd ft4 dd di4di'Ti 4t &4 rt ^r dd4 a^f d4 4 dd4td f4ff, dd rw( 4 dTd 
f4 ddddd dtd ST^ d4 4f d4d WT-WT dd ddddd dldT df4df4d f4xr dXT df4ddTd 4tdT 4 
df4ddff f4ff i 

(3) 4ddd dfd ST^TR 4t dfhRT (ddTR % d4t ddH I dd dTd(): 

(i) dTdd dddR dTdT ddd-ddd dd f414f4'R dH lRd ^ff ddTdd 4df4d ft dddff f I 

(ii) df4ddd ddiRd ^ff dt x^r ddd 4 dm; % dTddd 4t defied 4t dT dddft f, 180 f4df 4t 
f4ff i ddiRd ^ff 180 f44 4 df4d 4t f41fd 4t dT dr44t, df4 f*r d4)fd ^fr dT dw wi dTdd 
4 df|Td, dOMI^T, ^2Td, ddf, 4t 4dd, 4dTd dtd dlf4ddH 4 <=d4td f^RTT ddT f, df[ fd 180 f4df 4 

dfstddff ftdT i 

(iii) 4dl4d ddiRd fjft xx^ w 4 dd4 f44f dd dddfd 4t dT dr44t, dt 44td dd+id didr 
wr-RfRT dd 4d44ff4r 4 dTdf4d ^ft 4 dTdd 4 f4ffd f i 

20. ddTTmdd ^ft: 

(1) ddddldd ^ft dtd fjft 4dd 4 f4dT ftxft dtd s4 dd d<4 «J)d f4dT dT dT4dT dd 3Rd dddd 
4t ^ft dTf£[ dff f dT dd 3Rd ^ft dTf£[ % dd dm dd dTddd f4f4d 4 ddTdTTd ^ft 4 f4xr 3d4dd 
44 tt I 

(2) ddTdKd ^ft 4t ddf4 4t XTddT 4dd-ffe 4 f4xr dff 4t d I "41, dd ddd ^ft 4klft 4 
f4f4dTT Wxxidd 4 dTTd R?ddT dSddd 4 dJdTd 4 d4tfdf 4t df f dT^ f44t 44^ 4 dTdd 4, dd 
ddTdTTd fft d^ddT d&ddd 4 f4xr dT dff, 4t df 4f, dt4 dd f44d df4d ftdT I 

(3) (d) FdFff ddfdTff 4 dTdd 4 SRddT, f44f 4f dddT dd ddTmdd ^ft 4f ddf4 
4txdf4f4d 4fdTdf 4 df4d dff ffxff : 

(i) cffddd^ 
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(ii) ^ 4 T 5 , 44 44di(l 4 pt 4, 4t 14 m 4i % 3 t44t +4l5>d ^ft % 4t ?nftw 4 

4RTT4TT TT^r ^4 # 44T 5+T 4+ | sftr ;jr ^ r 4+T4T 45 +tsr 1414 c+f I WTO 5T+T +OTf44 

(iii) 3IZTTf R^, 414 4>44l(l +55+4^14+1, 4l5 4T 4+1+ 4 44tcf f 41+ 14444 % 37?f4T 

HI -d d I d I u d rdl^rHMd 4 S<d Id dd T^T f I 

(4) 4if 4>4di(l, +4 f 4 +4^14 4 4R4T, Rt ^fi'^d 414444 st+ttsttri fft 44r 4 t4 4 + 4t 
444 44^4 44 f4+ 4 +tR44 4 4+T44 +i[4T | r 4i[f 444 44di(l 4t 4F4444 +41 5 .d ^ 4 44 
4+iTm+4 4tft +41 <j.d # 4f 4t, 444t 4j€t 4 f4+4 44f4 4 14tt sp^rt +tT4T % 144 4+iTm+4 
# 44f4 4 +tt«t-+tt^ 44 +41 fd f4^n w % R^d'H (4) 4 4?fi4 44tt 4 site 4+iTm+R fjft 
+41 $d 4t 4T +14+4 4r, tr re 4iH4iR4> <r14f44f44f 4 4t4 4mdl 4t 4RR 144(144 4+, h+t# 
14^14d 4 RT4 44 WT dl I'd I 45 +T+4T 4T 4441 (1 4ff +5 dl M,dl I 

(4) ^ft +41 fd 41+4 4 14 tt RT45 5Tl444ft,3T+7Tm+R fjft 4 3R% 144T ^ft f4ir 31^44414 4t 
3Rf4 4t ^reft hhth 4 + 054+4 5+ +t4rt i 

21. ^f4^t 

1 ( 41 ) 5qf4 ^ft +4414^-4 4t nffdi +tcr 14+r4 4t 4114d 5^4 4 44 ft, 4t ?+t4 r+r 4t RftR 
4 1 80 f4r 4t 3 r 14 4f45 4 +h 5+ 44 444 4t d i i^fl i 

(r) 5qf4 fft 444145-4 4t 44t nffdi +T5+4 4t h+t# ^4 4 r % tt#tr ^4 rIrr 4t 
f, 4t 5m 4 P414 c+ii dHidHd 5+54 4+4 5 + irr 4t d M'^n, 4t 45 f4r 4 site nft ft4t 1 

2. ^rgf4 ^ft, sr^t^t ht 4 4 R'+Rl'd nft 4t d 1 "41 1 srg14 ^ft di+P+d. ^fr 4t sir trt+ 4t ^ft 
4 +14Hl4d f4n '4T +r4fTT 414 r d+j14 ^ft 4t 14+d+di 4 di4Rd ^ft 4t 4^+r ?r4t 14 r 
rttr ^14 3tt4^t 1%f4c+rT wm srt +Rl4+f ft 1 

22 . : 

1 . f44t 5 R 7 4441 ( 15-4 +rr 14+i4 4t 4114d 4 4R ft, 4t w tir ^4 4 14tt rt# 

T4t 4 rr 4 44r r14 r+r 4 tir # Rftw 4 15 f4r 4T R+r 15 f4r 
4t 3Rf4 4t ^ft ft d 1 1 

2. f4[R ^ft dl+RHdi 14fR ^ft 4 144M SIR f4+4 WR 4t ^ft 4 +TT«T +3+4f4|d 4t R 
+r44t i 

3. 14fR ^ft SRR^T RT4 4 14'+I4d dff 4td lM,jH I 

23. +4-ll 45-d 4t TTffR +RR 4 4TR 4 4x74^1 4T 3RR?T : 

f4+4 Hlf d I 4.441(15-4 +RR iST+T 4T4R 4 441441^4 4T 44 sftr ST^td - (14+l4 47 ^ft sftr +q idRd 
4 tft 4t 14 r 1414ri ww 4 4+54 4+4 4 + 60 4 3rT 44 f, +14n14d f) 44R 4t ^ft 54 44 4t 

3Rf4 4 Id 5 4T 4^ +034 44 44 44 4T44 54 44 44 ft dIM,, 4t 4^4 ft, 44T4 4t 4T +l44t I 
44+14, 45 +(144T 4+T 4R 4 3+5^4 -ifl ft4t d^l d+l4 dd c MJ5 IJ l 4 +OR 4^4 4 ft 4t 4114d 4Td4 
ft I 
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24. RTRRTR^: 

(1) RTRRTR fft T-HRI-Od^ # ft# RRTR # 41 -HI'O RT ## # f# f#ft>#d 7RR % R#R 

rrtr # rtt#, r# f# 41 Hi-fi rt ## rtrrr: rtt# +'m1441h r#r % RRfR r 4if4n # 
RRTR ft ft I Rf P.RMd R#RT#fRT % ft RRTRI # RRRRR f# 1#R% R#R # Rff# t# 
41-H l41 RT ## t> f# RR# 4)I4 h R RTR# ft #T PlRR>l I#fF# RT#RR# f#t*TR> ft I 

(2) 3TTRRTRT fff #RT fft t# RTRT RT#RR# RTRTRR RR# I sftRT RT R# sftRT RT fft #RR RT 
RRTR# RIM# I 

(3) RTRRTRT fff # f#T RTR R>4RI#<fd RR RRTR fft # fRTR RT f#RT ft# Rf##R % f# fff 
RR fRiRTT ftRI sftT fff tnft $## % RlM, #RT RR# RRTR R# FMI RRR TTlftFil’d RTR9RR> 
RR# RRTR # FfT R#ft | 

(4) sttrrtrt fft, fff #t R f#R>I#d Rff # rtr# sftr ft# srt f# # RfitR ft % rtr 

^RnRd # RT Rt#, RTf Rf 1% ft- R'P^WH % R^RTf fft # fRT RR# RTR # 3rf#R R ft I 

25. : 

(1) Rf#T fjft RRTR # RTR# RR RR RRTR RR# Rf#TT RT f#R R ft# R'shl HR #R % 
RpRIlRH TH RRRtRR RRltRR ft##RRR R f#RI RTf#R7# # RT## # R#R Rl#RlP.d RT 1#RT 
f RR Rf #R fft RRTR # RIM# I f# fft #RR f#f#RI RT #R RR^R Rf#R7# # RRTRRR RT 
RRTR # RRFft I STftRRR Rf^R fft # RRff RTRRRR: 21 1%R sftr RRRTftR RRRRtRRf R 30 
1%R RR RRTf RT RRTft f I RT TftRTRT t' ^ fftt RfRftRff =pt RdRd fft % RR R RrT RTRRT I 
Rf tR fft RT RRfRTft f^R % ftrft RRTR # Rftt % RfR^RR Rft RTRT RTRRT 3^T RRRR %RR 
RffftRRRI M.RT I 

(2) Rft RtRltt f^R RR RRTR TRR ffft RRRRR ttR % Rl^R f Rt Rf4 r fft RftR Rff fttt I 

(3) RftR ^ft Rt RRTR RTt % ftf fRT, TRtR 1 ttRR, ftf^RftRT, TTRRTT, fRTT sftr 
ttRtltRRR, tRRRTRttTT, RRRRR ftR % RR R RTt Riff I t%RR R^RR # RR R, fTRtf%, Rf4 r 
^ ft RR RR Rff RRTR 1% RTf^t RR RR TRTRSR Rf^RRtt Rf ftRK R RT 4 ttR 1% Rfft % Rlt 
f Rtf f, Rtr ftt f^t Rt RRTR RTt % ftf RRTR f I 

26. ff-RttRRfff : 

(1) ^ftRttRRfff Rff RftR ftft Rft R^R RRTT # Rtf ^ft tR RT RftR Rff f I 

(2) tRT 1tf1% % ftrr tRTft ^ft # RR % 1%RTR, fft Rt tR Rff f RtRTftf^R % TRTf 
RRTR Rt 141TRRT RRTRRR RT 4rT RR# fft #TT % RlTTR #R # RTT 1%R t' RRftR RR# % 

f#t ## RR# % f#t ^rrt t" fR Trt rt# ftR t" r#r f#ft RRRf % f#t fttt i 

(3) fft Rt tR Rff f RRfRTffpR % RRTR # tRR R# RRTR # RTftf RR Rf# R# RT# 
RT#RR# # Rf RRTRTR ft RTf f# fft # RRRTR RT Rf# RT R#t RR R#RT# fR # RRTR # 
fRR/R RRRT f #T Rf R# %RR ^ft # f#f #R# Rf RTR R R#R RT R#R, tlftd ft# I 

(4) R#RT# fR RR #t RRTR RR ^ft # tR Rff f RR fRRTT f # Rf 3# %RR fff % #TTR 
RRTR ^ff %RR RTR R#RT I 

RRR#R^ff: 

(1) RRRR#R ^ff f#RR R#RT# fR RT RRRR RRTR # Rf#R ft#: 

(i) RTRTR # Wf R# RT R#R # f#TRTT #RT % fTT RT# % R?RTf ; 


27 . 
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(ii) 'Rl TFp FF> Ff FT sfpF FFp % Pi'[ PftF rjfl FT VlPP^Pb RF FT "ft |t, fir 

Pft PpF fft P FF% FRF Fp f FFTR; FRTTF f Ff FT sfpF pR 'jft FTp % 

ffttf; i 

(2) ffft ft Fm f FFFpfF T^ft fpRF FpFTp fR FT FFR FFR ft FFjf FR f FtTTF 
fP FR P FpF Hff FFTf RFft I 

(3) FFFpfF ^ft PPPPh F^ff P P FF FT sfpF f Pf FFR ft RT>ft, FFp : 

(F>) FRF FT PFF F F^P FR FT FRTF FRF FTp % Pf. 

(R) FRFFRTF, FTFFRTf ftr FR FlftR PfP % Pf, 

(F) Rp FRpR Pff F FJFF RF FTp f Pf flflPlT FpFR ftr 

FTFR % Rpfff pFTR F FFR FTf FTP f Pf, 

(F) FRF FT PFF F ffft PpFRR, TRtF FT FTFFft F^FFR FFtFRR F Fff 

FT FFf FTp f Pf, fP 

(F) Rpf fP FTTT FFT RplfP pRF F>4 rP R/^FM FFR f FFTFpF Rf>IH 

f ffft FR 0 FI F H' I % PR | 

(4) FFFFpfF fjft ft FFR FTR IPtlPPd FRFt f STRfPP ftFT, FFp; : 

(F) FFFFfP Fft ft Riff F^ FR F FFFTF FpF F^> Ff P FpF Fpf pft, Fp ftf F^ 
ft ftF Pf FpFFF FF ffft FF fft f FppF F FpRT PP FFR ft FRR F FFT f 
FtTR F Fpld FRF RFI ; 

(F) pRF FpFTp fR FT FFRT FT fFR FFRT Ft FFFFftF ^ft f FtTR FTFRF id A H I f 
FfP FFT FF^F ^TT %FF ftT F% Pf Rfp PffF Ff FTFTFTF FFT FT ffft FR FFT FT 
FRF FT PFF F FFRT ftFT ; 

(F) PP F ffft RTFTFFT ft IP^P F^f ft Rpt ftr FFFT FTf FFTF f 3RT FFRtt FRT 
FRF ffFT FTFFT ; 

(F) PtFF FfFlP fR FT FFRT FT FFTF FFRT FRF FT PtFF F ffft FR FFRT f F?ftF 
ftf Pd Pd P^Pb FFFFftF fft ft FFff f FtTTF F^f fFT, FF FFlft FFp PfPf 
PffFF f ffvT ffft TFFfPr FT Ptfffpr FT FRlft FT ffft FR FFf FTFFF ft FTF FRt f 
pTFl^ftFT; 

(F) FFFFftF ^ft ft ff FTFT F4FlP fR FT ftf FFR FT FFR FFR F^ft FT FTFft FT 
ftF Ff ft ^FFF FFff f pTF FFFTF F %FT FTp FF fff|F M F RF FTfF FfFT I 

28. FRFF^t: 

(1) FRFF Tjft ffft f4fiP ^R FFR ft PtfP FTR Ff ft PdPd pFT ^jft FT ft ft, 

TFft ftRdT ^mrf f PlF FRTffF ftP F TFft F^ft FT TF% FpFR ft PfdRd FTp 
ft FFR f PF FFR tu FIRF Rip ^F RFFTPf R FFfPff pR P R|FT FRFF 
r PPfft fPtrf f PPf FTRTFR ft FTP f Pf ft RFft I 

(2) FTRTFF' ft'+'f^d f pFR P FTRF ft PPfF RF PP f Pf FRTpF ftR FTflF I 
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(3) RRR RPp % 1%TT *T5TR RTf4+Rft 4t f4PR 3TSRR RT 3T?RR £7 4t 3^'444d RRT 
dlpp I 

(4) +4410 fR 4t m^t RTR# RT 4 WR 4 pTR f49 RT ^ P4P RRJR 

r4t 4 1 Ri- i 

(5) 4WR ^<4 RpTR R^f f4ft :— 

(RT) Rp Tp 4WR % f%TT 7(f4srT4 RPR 4 P+IRM | 4t R3TT 4 'RPR % RT^F 3TSRRR- 
4 Pi 9 ; 

(r) rsrrr- 4 rtrrP 4 Pr r 4 4 sdP+rpO 4t 4 rt P^Pi fP41; 

(4) 44 +4410 3rf4+nft 4t Ppt4 sr4 PrPm rtt4 rt rtrt r4r444t 4 ft4 4 

RTTRT RT spjRpR TfTT | I 

(6) RSRRR- ^<4 4t SlIpRTRR SRp P TRR 4t RT TTRTcft1, fPft - 

(rt) trj4 4rt 4 3Rf4 4 24 rttt ; sfp- 
(R) ttrt RTT 4 R-gnRR: RTT1T RTTT ; 

(7) RSRRR- ^<4, Rt4 4 P+Pld R^f 4t 41 M.0 I 

( 8 ) rsrrr- f44t srt 4r 4 tprPr # rt ttrr4 | 414r 3RRttct Ptrt 
spjrPrP 4t rIPrtrr srP tttsttrtr 28 rttt 4k p.iTR.ft fkft 4 rsrrr- 4 f^iT 36 jm 
4 3Tf4+r f4ft Rfl+r I 

(9) +4dl0 ^R 3RR RPCT RSRRR- ^ ^ 4 tj4 st4Pr RST f4f|R' W3 4 P'HlPd 

f4RT 4TRT SppR'1 I «RT TRR RR 4P RTTT f4P?JPT 14 rt 419+1 I 

(10) rP hi*4+4 stsrrr 4 srf4+ | 4t srlP+nOt 4t ht*r+h 4t tpttP rt rr(P rt 
414 Id I dlpp ; RT RpRI 4t SRp, 4^7 RTPPtP 4 ^ R+HKH RT TTTSTFR 4 RR 
4rp4 419^11 I 

(11)f|t4cR: 

(+^) RTTR 4 RT^T STpTR RldlPd 4RT SR H441 li ^FTT, ^TRR 14<141 RT sftr 
stIPPr srjtR - stsrfr rt ; 

(W) RTR 4 ^ %RT StPcR 41 d IP d 4cR 4 4<N< SR 4^TTf ^FTT, RRTR [4'<I4I 
^FTT I 4tf STFPR ^RTT ST^R - R^f fPTT ; 

(R') srsRFR 4t srP 4 4(tr f44t rt4rrr P44r 4 Pnr rt^r, rt 
RT p^rlpR 4 cR 4 H H14 4 I Pi d f4RT 4I M.R I 4t 3l44cR ^ 4 4pR SIjtR' 4 +R 
+4f 4 trt 4 i p 1 t , 4t 3 »tt4 4 4sr4r 4rt i 

29. RRT+ pRRRT (4)4)94) 

RTR 4 <+!'< 4 Pd4l 4 3RRR df?H I +4d IPrI 4t RpR I 
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30. FFFRT 4 FtTTF %FF affc ^ %FF : 

(1) FTFTF FT Ft# F4dl4 Ft 3TFFTF FT $F<K | FFFTST # FFf4 % FtTPT T[#t FTT FT %FF 
sflT FFt FT FTF flFT I 

(2) FH'fdl’O fR FT Ftf FFTF 14 f 4 srf^TT STREET i^RTT | T^ft FT FT4 4 TpFF Ff4 3||£lf4d 
4dF % d y I d y , T|ft %FF FT ^[FFTT ftFT I 

(3) f44ff T|ftFTT|ftFt4FHfftFT +4-1 ifi ft fftf ff4tt (2) 4 RRiRy snsfr 
y -FH % FTTFT T^ft 4dF FT ^FFTT fldl I 

(4) FHTdRd T^ft FT F4dl4 fR FT Ft# FFTF FI 'I y I (2) 4 STJFTT FFTF T$£t %FF FT 
?FTFT y FFTT I 

(5) d)4dl”Ti f^TT# FFTF Ft STTFTFTTF |$ft FT 1f44t fjft 4FF FT fFFTT dff ftFT I 

31. ^F ^^RfR) # 41+n : 

d)4di”Ti fR ft fftf ftftf 4t 4 ft# 4 yd'Rd ft diM,di Fff ff Fjft 4 ft| Tsfr FffF ft 
14ft fft 4 FTF FF 14TFTT 3FJ<Tf4FF f, FF FF fFTSFF FTFF Ft FHdlRF FftfM^FT 4t ff4 4 
3RTFT STFmf# F FT 4 I 

32. 4ft 4 ^ # FFt 4 f£t %FF 4 HF^Td FFF ^fftf : 

f44t f4fi 4 4t ^ ft FTcft f FF F^ 4 ft 4 f, Ft FFFT fft 4FF 4 FFTpFT FFF FddM fad'd! 
tjtj 4t ft#4f ft srjtF st14f ^ft ft f^ *tff f4ft# ftft, ff4 fRftt 4t srRtFFF 300 f4r 
(f4rr4 f44r 4t 4w 14 tt 4 fan; hf^Iftf ftft 14ftff f 4 FffF ff14 ff 4ft 4 ftFT stjftf 14ft 
FTFT fRf[4f I I) 4 f4rr T^ft %FF 4 F?F?ftF f4FT dlM,dl I 

33. 4d iRt^frl 4t FTftF FT 3TFJF F^TF ^ft 4 TFTF FT FFF ^FFTF: 

f44t f4f i4f) 30 14f 4 stI^fff 4 14tt 4 f44t 4t 4w 14 tt4 14tt ff^ftf ftft 14ftff f 4 
FffF ff14 ff 4ft 4 ftFT stjftf 14ft ftft dR414d f) fsff?4f tt^yf 14fttf 4 tf 4 
STf^Ff^dl FT 4diRRRl 4FFFFF4F?FF43Tl4F^ft4t3TFl : 44FTFF3T54F^ft4FF4’HH^d 
FFF ^FFTF f4FT FTTTFT I 

34. 4ft 14^1% 41%rr tFTft ^ft: 

FTFTft F4FTft Ft fjft FFTF Ft4 4 14tt ^FF Flf^FT# FTTT 3 t14f 4f ^ft 4t 4tFT FF FdlRl^14 
4t tFift 4 14 tt #- 4^- st#4ff fft 4 ftf 300 14f 4 srf^F Fft ft4t, ff ff f4 44t ^ft 
^IdiRl^Ri 4t ft44fF ffF str ff4 fsf41f ft4t, 444f4iT stjf# 4t ft n44t i 

35. 4dtRl<t14 4 ftf ^41441 Rid rR4 : 

4FTl4f14r 4 ftf ^4144) 14 d r14f 4t f»tt 4, ff 14ff 4 ffff ff fftt fdx ft4 4 ft f^ stf# 

4FTl4f14r # FTftF FT FFF FTT 4TFTF 4t 4FT 4 3TTFT FT I 

36. f4f4F ft 4 4t ?Tf4 : 

F# - Ftt FT FFTSTTF ft FTFT f f4 FF Rid41 FT FFTFF f44t f4f4F FTFF 4 3TFTF9FF FRdR FT 
FTTF f Ft Ftf FTTFt Ft arf44'Rsld FT, 44^ 4tFT FF 3^T 44 3TFFTFT S^T Fm# 4 F?FF?ftF 4 fT 
RTFJ# str FFFT ftf4 4 FF FTFF FT 14FFT4 4 f4rr FF 14FF 4t 3T4FT# Ft FFTF FT f4f4F FT 
f4ft i 

f4j ff f4 4 ^t Ftf ftff RIRdT 4t 14 ft FFFff 4 Fff 14 ft fim.fi I 
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37. 

1>7T 31 ^^-41 % P<p44 P : 'F^l R 41 ST 4T ^cW fit eft Fit i^HI HIH Oil if F~ I i 47T Pi u If 

TT stf^T sftr ^44141 ftfTT I 

[RT.H\ 24-8/2017(H Pl4 M 4)/€t.T^r.-1 ] 

SIR. ^4^H4H, 31 PR4-4 RpR (?Rpt# Pt^T) 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Higher Education) 

NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R.968 (E) . —In exercise of the powers conferred by section 26 read with section 27 of the Institutes of 
Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby frames the following First 
Statutes of Indian Institute of Technology Hyderabad, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Hyderabad, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Hyderabad; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence or 
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video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes of 
the members present including Chairman. If the votes are equally divided, the Chairman shall have a 
second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the meeting. 
The notice may be delivered by post, electronic mail, or FAX at the address of each member as 
recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days before 
the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before the 
meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boardr The minutes, along with any amendment suggested, shall 
be placed for confirmation at the next meeting of the Board. After the minutes are confirmed, the 
minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the members 
of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated by 
the Chairman of the Senate, for a period of one year, subject to a maximum of two persons 
from any Department or School. 

(d) Two distinguished persons from the industry. Research & Development, Financial Institutions 
and any other comparable organisations, nominated by the Chairman of the Senate, for a 
period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 
more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 
invitees, for a period of one year whose participation shall be for the non-evaluation items of 
the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to sanction 
academic programs and courses, approve their contents and any changes thereof, and oversee 
their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each termination 
with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the 
powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
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academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic programs 
and courses, and periodic information regarding their progress and completion, shall similarly 
be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved 
by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile of 
the Institute shall be presented to the Senate on a regular basis for its comments and advice, 
which shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to attend 
a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on a 

requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the Chairman 
shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Senate at short notice to consider urgent matters. 

fh) The agenda of the meeting shall be circulated by the Registrar to the members at least seven days 
before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, and 
circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the minutes 
are confirmed, the minutes shall be signed by the Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other authorities 

of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 
members, namely :- 
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(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice of 
the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion or 

at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of the 

votes of the members present including Chairman. If the votes are equally divided, the Chairman 
shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two weeks 

before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by registered post, speed post, courier, electronic mail, or 
FAX at the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven days 

before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least ten 

days before the meeting. The Chairman may permit inclusion of any item for which due notice 
could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the Registrar, 

and circulated to all the members of the Committee. The minutes along with amendment, if any 
suggested, shall be placed for confirmation at the next meeting of the Committee. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 
than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 

(2) The following are the powers and duties of the committee:- 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval and 
expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
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grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, minor 
works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders and 
shall have the power to give directions for departmental works where necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and disputes 
with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings and 
development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. 
Such cases shall be reported by him to the Committee and the Board at the next meeting of the 
Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda and 
confirmation of the minutes applicable to the meetings of the Board, shall so far as may be, be 
followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10 Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties:- 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an incumbent 
at stage(s) higher than the prescribed minimum in respect of posts to which appointments 
can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection of 
pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11 Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 
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12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 

person as Director on contract for a period not exceeding five years, with a provision for renewal for 

further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of the 

Visitor. 

(2) The following are the powers and functions of the Director: - 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of the scale 
but not involving more than five increments in respect of posts to which appointment can be 
made by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative staff 
for research, training or for a course of instruction or for any other purpose considered fit by 
him, within India or abroad, subject to such terms and conditions as may be deemed fit and 
proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, of 
which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the Board of 
Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting the 
recurring budget up to fixed limits without involving any recurring liability, (iii) waive the 
recovery of excess payment, if any, subject to the condition that such excess payment is not a 
result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building(s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the account 
code, the fundamental and supplementary rules and other rules of the Government in so far as 
they are applicable or may be made applicable to the conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one month, 
the Director shall take over or assign to any member of staff of the Institute, any of the 
functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract shall 
be executed on behalf of the Institute by the Director, but the Director shall not be personally 
liable in respect of anything under such contract. 
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(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling allowance, 
contingencies and medical treatment of the staff and sign and countersign bills on his behalf 
and authorise him for assuming such powers of Director as may be specifically delegated to 
the Deputy Director or one of the Deans or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman being 
unable to discharge his functions owing to absence, illness or any other cause, the Director 
may discharge any or all the functions assigned to the Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in him 
by the Act and Statutes to one or more members of the academic or administrative staff of 
the Institute. 

13 Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to create 
one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, shall 
be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work as may 
be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 

approved by the Board from time to time. 

14 Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may decide 
from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by the 
Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 

casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 


Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, Assistant 
Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 
Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, Horticultural 
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Assistant, Technical Assistant, Physical Training Instructor and such other technical posts as may 
be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 

17 Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised 
by the Registrar and all applications received within the date specified in the advertisement shall be 
considered for screening and short-listing by the Screening Committee and further process by the 
Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there 
shall be a running advertisement on the web site of the Institute for various posts and applications 
received from time to time may be considered by the appropriate Departmental Committees and 
their recommendations shall be sent to the Director for taking appropriate action in accordance 
with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders and 
instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of the 
Selection Committees constituted as follows, namely :- 

(a) Deputy Director(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 


(i) Chairman - Director. 
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(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of 
the Board. 


(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor,—Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts of 
Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and (f) 
and for which the Director is the Appointing Authority, the Selection Committee shall 
consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 
Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved panels 
to assist the Selection Committee who shall not participate in the final recommendation of the 
Committee. 
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(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, etc. 
shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the Institute 
who is appointed to perform the current duties of the Director, shall be the Chairman of the 
Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 
when to be filled temporarily for a period not exceeding twelve months, the Board shall lay down 
the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the ground of the 
absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary Professor, 

and Visiting Faculty appointments - The Institute may create Chair Professorship(s) which may be 
funded partially or fully from the institute’s own resources or from the funds received from 
donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on such 
terms and conditions as the Board may in each case decide. In the case of a foreign faculty member, 
the terms and conditions of appointment shall be subject to the guidelines of the Government of 
India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these appointments 
from time to time. 

19 Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 
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(2) For determining the inter-se seniority of employees of different categories for specific purposes such 

as for the membership of authorities and bodies, residential accommodation etc, the Board may 
approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20 Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned in 
the letter of appointments and the nature of such appointments held by them, as provided in Schedule 
D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 
laid down in Schedule E. 

21 Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar or 
any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or when 
authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall represent 
the Institute in legal proceedings; shall sign pleadings and other documents and accept processes on 
behalf of the Institute in such legal proceedings. 

22 Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic units such as 
departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 

23 Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may himself 
or herself take temporary charge of the Head or place it under the charge of the Deputy Director or an 
academic staff from another department for such period as the Director may decide in each case from 
time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative and 
other activities and the decisions of the Authorities of the Institute and of Director are faithfully carried 
out. He or She shall perform such other duties as may be assigned to him or her by the Director. 

24 Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post-doctoral and 
other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time to 
time. 
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(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 

25 Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first admission 
and thereafter every academic year for pursuing the programme to which he or she is admitted, as 
may be prescribed by the Board as per the policy decided by the Council from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26 Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for this 
purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence as 
may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also the 
management of the Halls of Residence and Hostels shall be in accordance with the rules approved by 
the Director. 

27 Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 

proposal to the Visitor. 

28 Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for good 
and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to that person 
calling upon him to show cause within such time as may be specified in the notice why such resolution 
should not be passed and until his objection, if any, and any evidence he may produce in support of 
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them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the case 
may be. 

29 Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30 Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of Technology 
Enhanced Learning Programmes, through contemporary means and methods in electronic and print 
form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 
necessary guidelines for this purpose. 

31 Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 

Continuing Education, Distance Education, etc. so that some of its additional needs may be met from 
such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever necessary 

to do so, savings from different funds and sources, and manage the funds through a structured 
system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem appropriate 

with due accountability. 

32 Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes by 
the Institute. It may lay down suitable norms and guidelines in this regard. 

33 Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34 Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special Purpose 
Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration Act,1860 (21 of 
1860) to promote Academic and Research Excellence. 

35 Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE A 
See Statute 12(1) 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Hyderabad, incorporated under 
the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time (hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) and sub¬ 
statute (1) of statute 12 of First Statutes of Indian Institute of Technology Hyderabad, 2017 (hereinafter called Statutes), 
the Council of the Institutes of Technology referred to in the Act (hereinafter called the Council) with the approval of the 
Visitor, has been pleased to approve the appointment of the appointee as the Director of the Institute on contract for 

. years and the appointee has accepted such appointment upon the terms and conditions hereinafter 

appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 
as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions of the 
Act and Statutes covering the Institute as in force from time to time as applicable to permanent confirmed 
employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from.that is date of joining the post. Provided that if the appointee on conclusion of the 

period of service mentioned above is below 70 years of age, his or her service shall continue till the last date of 
the academic year in which the appointee concludes the said period of service or till he attains the age of 70, 
whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the Institute as the 
whole time Director of the Institute with powers and duties provided in the said Act and Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the Conduct Rules 
and other provisions of the said Act and the Statutes. Any information obtained by appointee during or in 
connection with his service and the work upon which he is engaged shall be treated as secret and confidential and 
appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of leave 

without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of Rs. 

provided that if any time the appointee proceeds on deputation out of India his pay and allowances during the 
period of his deputation will be such as may be decided by the Board of Governors. In addition, the appointee 
shall draw allowances like Dearness Allowance, City Compensatory Allowance etc. as maybe admissible from 
time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be governed 

by the terms and conditions of the parent institution of the appointee. In all other cases, the appointee shall be 
governed by the New Pension Scheme (NPS) of the Government of India, as applicable to the employees of the 
Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the Institute, 
be entitled to receive the whole or in part as may be determined by the Institute, the benefits of any improvements 
in the revision of pay and in retirement benefits that may be effected by the Institute. He or She will also be 
eligible for any improvements in any other conditions of the service of members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the Institute under 
the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the Institute as 
may be sanctioned by the Board of Governors of the Institute. In case, the appointee is required to stay outside the 
campus, the Board shall decide the arrangement or payments for the accommodation befitting the position of the 
Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided for by the 
Rules framed or may be framed by the Board for the employees of the Institute. 
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[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the Central 

Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central Government 
deeming the appointment of the appointee as on transfer in the public interest. If the appointee is required to 
travel in the interest of Institute work, he shall be entitled to travelling allowance on the scale provided for in the 
Travelling Allowances Rules of the institute in force from time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per the Rules of 
the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left to him as 

an encouragement for continuing his work in that line. He would also be allowed to do consultancy and retain 
benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by three 

calendar months notice in writing given at any time during service under this contract without any cause assigned. 
Provided always the Institute may in lieu of the notice herein provided to give the appointee a sum equivalent to 
the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and research in the 

Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be governed 

by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes made thereunder for 
time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of Governors of 
the Institute and hereinto set his hand and the appointee has hereinto set his hand. 


Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Hyderabad 


In the presence of Signature of 
Witnesses with addresses. 


Signed and delivered by the Director, IIT Hyderabad, 

said appointee 


In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound health 
and physically fit for the service, by a medical authority nominated by the Board : Provided that the Board may for 
sufficient reasons relax the medical requirements in any particular case or cases or dispense with such medical 
examination in any case or class of cases subject to such conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the orders of 
the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions under the 
Institute shall ordinarily be made on probation for a period of one year after which period, the appointee, if confirmed, 
shall continue to hold office subject to the provisions of the Act and the Statutes, till the end of the month in which 
attains the age of superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee for such 
periods as may be found necessary but not exceeding two years, provided that if, after the extended period of 
probation, the appointee is neither confirmed nor his services terminated, he shall be deemed to have continued on 
temporary basis, and then his services may then be terminated on a month’s notice or on a payment of a month’s 
salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff without 
notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and guiding the 
research scholars, any member of the academic staff should be re-employed after superannuation, it may re-employ 
such a member till the end of the semester or academic session as considered appropriate in the circumstances of each 
case. Provided that in no circumstances such member shall be re-employed for any purposes other than those of 
teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic session, the 
Board may, with the previous approval of the Visitor, re-employ any such member for a period upto three years in the 
first instance and up to two years thereafter and in no case exceeding the end of the academic session in which attains 
the age of 70 years. Provided that in no circumstances such member shall be re-employed for any purposes other than 
those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the Appointing 
Authority three months notice provided that the appointing authority may for sufficient reasons either reduce this 
period or call upon the employee concerned to continue till the end of the academic year or semester in which the 
notice is received. Retirement or other benefits shall be in accordance with the provisions of Government of India as 
applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing given 
either by the employee to the Appointing Authority or by the Appointing Authority to the employee. The period of 
such notice shall be one month, unless otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by the 
Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, appoint an 
eminent person on contract for period not exceeding 5 years, with a provision of renewal for further period, provided 
that every such appointment and terms thereof subject to the prior approval of the Visitor. 
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(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the specified 
Scales of Pay and on terms and conditions applicable to the relevant post for a period not exceeding five years with a 
provision of renewal for further period. For making such appointments, the Chairman of the Board may, at his or her 
discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person as the 
Director on contract for a period not exceeding five years, with a provision for renewal for further periods, provided 
that every such appointment and terms thereof shall be subject to the prior approval of the Visitor. 


SCHEDULE-C 
[See Statute 19 (3) ] 

Conduct Rules for the Employees 

Application 

1. The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such other dependants as 
may be permitted under the Central Government Rules or directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not engage directly 
or indirectly in any trade or business or any other work which may interfere with the proper discharge of duties, but 
the prohibition herein contained shall not apply to academic work and Consultative Practice or any Entrepreneurial or 
any similar activity undertaken with the prior permission of the Institute, which may be given subject to such 
conditions as regards the acceptance of remuneration and conditions as may be laid down by the Board from time to 
time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 
unbecoming of an employee of Indian Institute of Technology Hyderabad, and also be strictly honest and impartial in 
his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, students and 
members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time employee of 
the Institute, and may be called upon to perform such duties, as may be assigned by competent authority, beyond 
scheduled working hours and on closed holidays and Sundays. These duties shall inter-alia include attendance at 
meetings of committees to which appointed or required by the Institute. 

fd) An employee shall be required to observe the scheduled hours of work, during which must be present at the 
place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty without prior 
permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even during leave or 
vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes part in 

political activity, nor shall subscribe in aid or assist in any manner any political movement or activity. 
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(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any election 
to legislative body or local authority: Provided that an employee of the Institute qualified to vote at such election may 
exercise right to vote but where so does, shall give no indication of the manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in part, or 
conduct or participate in the editing or managing of any newspaper or other periodical publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity or contribute 
any article or write any letter either anonymously or in own name or in the name of any other person to any 
newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution is of a purely 
literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction as 
contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in the name 
of any other person or in any communication to the media or in any public utterance, make any statement of fact or 
opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or any 
State Government or any other institute or organisation or members of the public; 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by an employee in 
official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of the 
competent authority, give evidence in connection with any inquiry conducted by any person, committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such 
criticise the policy or any action of the Institute or the Central Government or any State Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament 
Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or in the 
performance in good faith of the duties assigned, communicate, directly or indirectly, any official document or 
information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse or any 
other member of family to accept from any person other than relations any gift of more than 'trifling value.' The 
interpretation of the term 'trifling value' shall be the same as laid down in Central Civil Services (Conduct) Rules 
1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or indirectly 
in any trade or business or any private tuition or undertake any employment outside official assignments. 
Provided that the above restrictions shall not apply to academic and other related activities mentioned in clause 3 
undertaken with the prior permission of the competent authority which may be given subject to guidelines 
framed by the Board. 


evidence shall 


or by a State 
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12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any Court of 
law or to the press for the vindication of any official act which has been the subject matter of adverse criticism or 
an attack of defamatory character: Provided nothing in this rule shall be deemed to prohibit an employee from 
vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission of the 
Board of Governors notwithstanding that a subsequent marriage is permissible under the personal and religious 
law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any wrong 

done, must forward case through proper channel, and shall not forward any advance copies of request or 
application to any higher authority, unless the lower authority has rejected the claim, or refused relief, or 
the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of any 
grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties for 
breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules in 

Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and Orders of the 

Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be imposed 

on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or breach of 
orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time -scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under the 
Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to (iii) 

above shall be passed by the Appointing Authority after the member of the staff concerned has been 
given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to (vii) 

above shall be passed by the appointing authority after an enquiry has been held and the member of the 
staff has been given reasonable opportunity of showing cause against the action proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned above in the 

following cases :- 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which has led to 
his or her conviction on a criminal charge; 
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(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in writing, 

it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to give to 

that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled to 
prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed by the 
Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor against the 
order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date on 
which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or otherwise 

call for the records of the case in a disciplinary proceeding, review any order passed in such a case and pass 
such orders as it deems fit as if the member of the staff concerned had preferred an appeal against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after calling 

for the records of the case, review any order which is made under this Statute or is appealable thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such further action 
or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned has 

been given an opportunity of making any representation against such enhanced penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of paragraph 

19 in a case where proper enquiry has not been held and thereafter on consideration of the 
proceedings of such enquiry and after giving the member of the staff concerned an opportunity 
of making against such penalty, may pass such order(s) as may be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of paragraph 

25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is reinstated, the 

appointing authority or the appellate authority that directed reinstatement shall consider and make a 
specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the period 

of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of the 
staff of the Institute shall be entitled to full pay and allowances to which he or she would 
have been entitled had he or she not been dismissed, removed or suspended, as the case 
may be, and the period of absence from duty shall be treated as a period spent on duty for 
all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency of 
disciplinary proceedings and has been imposed any of the penalties specified in clause (i) to 

(iii) of paragraph 19, the entire period of suspension shall be treated as wholly unjustified 
and shall be entitled to full pay and allowances and the entire period of suspension shall be 
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treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion of 
such pay and allowances as the authority may prescribe : Provided that the payment of 
allowances under clause (i) or clause (ii) shall be subject to all other conditions under 
which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated as a 
period spent on duty unless such competent authority specifically directs that it shall be so 
treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule shall 

be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 


SCHEDULE-D 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 


1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central Government 
introduced throughout the country with effect from the 1 st January, 2004 for its employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits that 
provides for pension, family pension, retirement or death gratuity, and other benefits, the benefits of 
liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide from 
time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central Government 
may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the Institute. In 
case norms notified by Government of India are more liberal, the benefits of liberal provisions may be 
extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and daily 
allowances as may be decided by the Board. 

7. Residential Accommodation 


(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the campus may 
be allotted house or apartment for residential use subject to such conditions as may be laid down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from time to 
time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee at the 

rate approved by the Board including such other charges as may be decided by it from time to time. 
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(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be 
recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying such fee 
at concessional rates to any category of staff, if it considers it necessary to do so in the interest of the Institute. 

Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee of the 
Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence 


SCHEDULE -E 
[See Statute 20 (2)] 
LEAVE PROVISIONS 


1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the Institute 
and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave' means earned in respect of completed years of service calculated according to the 
provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra-ordinary 
leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty members 
referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may be 
refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and 
of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail 
own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day 
preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave subject 
to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted in 
combination with or in continuation of any other kind of leave, subject to any limit on the aggregated period of 
absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily retire. 
Provided that the authority empowered to grant leave may allow any member of the staff who had 


to the Director or to a member 
to whom the power has been 
himself of casual leave on his 
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been denied earned leave in whole or in part on account of exigencies of service, the whole or any 
portion of the earned leave so denied even though it extends to a date beyond the date on which such 
member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of public 
service beyond the date of his compulsory retirement, may be granted earned leave as under:- 

0) During the period of extension any earned leave due in respect of the period of such extension, 
and to the extent necessary, the earned leave which would have been granted to him under the 
preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, had he 
retired on the date of compulsory retirement, diminished by the amount of such leave as 
availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of extension 
and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied leave 
only if a sufficient time before the date on which he must compulsorily retire or the date on 
which his duties finally cease he has either formally applied for leave and been refused it on the 
ground of exigencies of service or has ascertained in writing from the sanctioning authority that 
leave if applied for would not be granted on the aforesaid ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to his 
resignation, any leave due to his credit. Provided that the Director, may, in any case, grant leave to an 
employee prior to his resignation if in the opinion of the Director, the circumstances of the case 
justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be admissible 
as on the day on which the member of staff proceeded on leave, but the member of the staff cannot 
claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances admissible 
shall be recalculated and the arrears of leave salary and allowances paid or amounts overdrawn 
recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave may 
return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains absent 
after the end of leave is entitled to no leave salary for the period of such absence and that period shall be 
debited against his leave account as though it were half pay leave, to the extent such leave is due, the 
period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 


(1) Leave should always be applied for and sanctioned before it is taken except in cases of emergency and 
for satisfactory reasons. 
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(2) Continuous temporary service followed by permanent service without any break shall be included in 
permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 
fn) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent from 
duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is always 
subject to the exigencies of service and subject to a maximum of eight in the aggregate in a Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion arises, 
provided that the total period of absence including Saturdays, Sundays and other holidays intervening, 
prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, Sundays and holidays, 
whether intervening, prefixed or suffixed shall not be counted as casual leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of the 
staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a witness in 
a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific gatherings 
of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for categories 
of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, however, 
be sufficient to cover the period of absence necessary. The conditions under which such leave will be 
granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave as 
may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 
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(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the Institute 
after his return from such special leave; but in any case such leave shall not exceed three times 
(inclusive of special leave in case such leave has been granted) during the entire service of such 
member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of service 
shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for each 
completed calendar month of service he is likely to render in the half- year in which he is appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private affairs. No 
half-pay leave may be granted to a member of the staff in temporary appointment except on medical 
certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the expiry of 
the leave, except in the case of a staff who has been declared completely and permanently incapacitated 
for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the half¬ 
pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 
days provided that no commuted leave maybe granted under this provision unless the authority 
competent to sanction leave has reason to believe that the staff will return to duty on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire service 
where such leave is utilised for an approved course of study such as a course which is certified to be in 
public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it will 
be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of the 
vacation he shall be eligible to the following amount of earned leave on full pay: 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 days in 
a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in two 
instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
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forward to the next half year, subject to the condition that the leave so carried forward plus the 
credit for the half-year do not exceed the maximum limit as laid down government from time to 
time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from time to 
time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time shall 
be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire leave so 
granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, provided that when earned leave exceeding 180 days is so granted the period 
of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and Pakistan, 
shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind of 
leave is admissible or when other leave being admissible, the member of staff concerned specifically 
applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is granted due 
to sickness on medical certificate or for pursuing higher studies, provided that in case of any doubt 
whether the extraordinary leave taken was for pursuing higher studies or not, the decision of the Board 
shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any one 
occasion shall not exceed the following limits: 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on the date 
of expiry of the leave admissible to him under the rules, and his request for such leave is 
supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer and 
undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who was 
granted a lesser amount of extra-ordinary leave than the maximum amount admissible to him, 
remains absent from duty for any period which, together with the period of extraordinary leave 
granted to him exceeds the limit up to which he could have been granted extra-ordinary leave under 
sub-rule (a), he shall, unless the Board in view of the exceptional circumstances of the case 
otherwise determine, be deemed to have resigned his appointment and shall cease to be in institute 
employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without leave 
into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in cases of 
miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with leave 
of other kind except casual leave but any leave applied for in continuation of maternity leave may be 
granted only if the application is supported by a medical certificate. 


22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a period of 
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15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or up to six 
months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible (including 

Leave Not Due and Commuted Leave not exceeding 60 days without production of medical certificate) for a 

period up to one year or till such time the child is one year old, whichever is earlier. However this facility will 

not be admissible in case she is already having two surviving children at the time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury if 
such illness or injury is directly due to risks incurred in the course of his official duty. This concession 
will be available to such members of the staff, the nature of whose duties expose them to such illness or 
injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority granting it 
may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on the 
quantum of leave and the leave can be granted for such period as it considered necessary by the authority 
competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave which 
may be admissible, provided that the total period of leave after such combination shall not exceed 28 
months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to thirty 
days in exceptional circumstances. Any absence beyond these limits has to be treated as regular leave. 
A member of staff on Quarantine leave is not treated as absent from duty and his pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious disease. 

(3) Cholera, Small pox. Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be treated as 
infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, however, no 
Quarantine leave can be granted unless the Health Officer considers that in view of some doubt about 
the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a permanent 
member of staff both on medical certificate and on private affairs for a period not exceeding 360 days 
during his entire service out of which not more than 180 days in all can be on private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied that 
there is reasonable chance of the member of staff returning to duty on expiry of leave and shall be 
limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 
(i) After completion of six years or more of continuous service with the Institute; 

(n) Where he availed of special leave or deputation for a period of one year or more, after completion of 
six years or more of service with the Institute after his return from such special leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching Staff or 
Faculty Member. 
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(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain practical 
experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and abroad, 
and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any but the 
Board may grant in addition any other leave up to a maximum of 120 days which the member 
might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical leave, be 
paid full salary and allowances as admissible under the normal rules but he shall not be entitled to 
any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other members 
of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he shall, 
however, be free to receive a scholarship or fellowship or bursary or any other ‘ad hoc‘ 
honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a bond 
in the prescribed form to serve the Institute for a minimum period of three years on return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular service 
for undergoing a special course consisting of higher studies or specialised training in a professional 
or technical subject having a direct and close connection with the sphere of his or her duties or 
being capable of widening his or her mind in a manner likely to improve his ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view of 
public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during study 

leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular work 
or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 

absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member before 
proceeding on study leave. The bond amount will be decided by the Board. 
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(10) If the course falls short of the study leave, the official should resume duty on conclusion of the 
course; or the excess period may be treated as ordinary leave with the leave sanctioning authority’s 
prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, and 
in addition. Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, House 
Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the period 
of study leave should be adjusted against the leave salary subject to the conditions that the 
leave salary will not be less than that admissible during half pay leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full rates 
during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the pay 
drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half amount 
specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for five 
years, whether with or without leave, unless the Visitor, in view of the exceptional circumstances of the 
case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the deceased 
employee would have got had he gone on admissible earned leave on the date of death, shall be given 
to his family subject to a maximum of leave salary for 300 days (including the number of days for which 
encashment has been allowed along with Leave Travel Concession while in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of earned 
leave at his credit at the time of retirement on superannuation in one lump sum as a onetime settlement 
subject to a maximum of 300 days (including the number of days for which encashment has been allowed 
along with Leave Travel Concession while in service) and further subject to other conditions laid down by 
the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with half pay 
leave due, subject to the condition that such leave extends up to and includes the date of retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he had 
entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any particular 
case, the Board may, for reasons to be recorded in writing, dispense with or relax the requirements of that 
rule to such extent and subject to such exceptions and conditions as it may consider necessary for dealing 
with the case in a just and equitable manner: 
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Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision in 
such cases shall be considered as final and binding on all concerned. 

[F.No.24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 


srflr^TT 

r§ Rwfl, 31 ^prrf, 2017 

RT.RT.Pt. 969 (R).— tPrR, fRTSRR % ^ iMHKH 7t l /ldlPl + RFRTR 3TfM^nT, 1961 
(1961 RT 59) # STRT 27 % RTR Ri%R STRT 26 RTTT RIR RT RftR RRt fTT 'BI J -fid 

l /oilRlCl RTRTR, % r^ -Wplf^ d RRT HpPtBH RRTcft % RR^ : 

2. Hf$TR HER Rp: rrrr - 

(1) ER hPFrIBI RT TTf^TT HER RTMcftR RNtPt# RTRTR, ^R^RT % RRH H P Rd H, 2017 

(2) % <MMR RR% RRTRR # RlfpR Rt RfR fPf 

3. tPrrttt - 

(1) RR WT hPRbhI if.RtF RR^ t R^TRT rR%R R ft, 

(R) ‘RlRRRR’ t RRR-RRR RT RRT RRlfsTR '/idlPl'Pl RTRTR rIRRrR, 1961 

rF^r |; 

(W) ‘RTf^RTft’t rIRRrR # RFR 10 R RRT RPtRy RTRTR % RTf^Rlft Rf^R f; 
(R) ‘RRR R(t Rif hP)P!’ ft RTRTR # RRR Rpc t^nf nPlPl Rf^R f; 

(R) ‘VsH^ RTRTT’ft W RR Rf^R % ; 

(R) ‘T1HIF7’ H RIM RT RRMIRTR RfRRR f ; 

(R) ‘PlRTR’, fRRTMR’, ‘%R’, MR ‘RRTR’ % Wf-WI RT RIM RT TRlPtR RHR: 
f%RTR, RdMR %R, RRTR Rpc ^PtR Rf^ntR f ; 

f%R Rf^TPt’ ft RTRTR # f%R RffrfTT Rf^R t; 


(^) 

(R) 

(R) 

(R) 

(?) 


‘RRTR’ % RREpRlft, ftWT, f%RRR, %R, RRTR RT f*ft RR RT RRTR 
Rf^RTR f; 

‘RTRTR’ft RTTcftR l R Til Pi Cl RTRTR, RRRR' Rf^R % ; 

‘RF^RRFt’ft RTRTR % rF^rrFF rF^r f ; 

‘RoRTRR’ R RTRTR % TTR RFTTRR RfRRR f RT RptfRRR # 2TTTT 28 % RpIR 
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w-wt rt rrtr rtf;; 

(T) ‘RRRR’ 4 RTRFf, R7 Fjrr RTRFf Rpc RTRRR RFRF? (Pl^Rld RtT Ttf^T) srf^cT 
(R) ‘PPTR’ 4 444 RTTT RRTF; RTT srf^cT | ; 

(r) ‘trr’ t ^rt wr srf^cr t Prrr Rf^RpTR rI^tr % rfrr % *frtr % f4f|R 

+ l4sh'H 4 R%R f^TT RRT t sir PlRR>l FW RTRTR # HIRMofl 4 RRT fRT | ; 

(Ff) ‘Rt 4 r ’4 RRRTR % RTRTR R^T ^MN'|*| % fTRf RR RTiR r 1 P 4 r | ; 

(R) ‘RdRp’ 4 ^R RPPI4H4 4 RHM<4 RJTJFft RfP^R | I 

(2) RR $T®4f Rp T^f %, Ffl ^R HppHHI if TFfR | RpC rPrtIPr Rff |, Rf^lpRR 
if RpRTf4R f, R# R«f RR RT RRTR: Rf^fpRR if RR% f I 

(3) 414 4t 4*^ - 

(1) 4if # tTRT RTFff RTT fnft Rid 41 RTT RTRRTRT fr 44-dT r 4 % RpCTR RR 

4 R>R Rf S)|V ^pfi I 

(2) 444 # 4t% -HIHMd: RSRR RTTT RT TRR # HipRil RT RT P4RRT % RJTfR RT 
RT 444 % RR if RR cffR RRTRt RFCT fTTRTRPR RFTTRR RT RTfR # R | Ipfi | 

(3) rtr rrtr, Pfft ttr rrtr rtrtr r rt^t rr |, rt 44 trr # ftPP4 RT 41P41 

RRRBRT fr £rft RRRfRR % RRRR if # RUI^Pf R^Rt | 

(4) 444 # 4tRR if f4RTT f^TT RTF r 44 RTFR TRpRR RR7 r 4, pFTR RSRR ?ft % 

RfRcff RFR f41Pf^TR PRT RF^T I Rf4 W RRFT RR t f%RTpTR ft RT% | Rl 

RSRR RR P ui^r TRf |1 rt | 

(5) tRRT # PPd XJRRT tRRT # RFfpR ^ RRT ^ RRT rY RRT^ ^ Rr%R> RRRR # 
TpRRR RFCT d I Uxf I ^RRT R RTFT, RlfpR sftr ^rfT RR R7#!R ftRT | 7JRRT 
RRRFT R RRT RlPPPd Rr%R> RRRR % RcT RT RRR> RFR, ^Rd|p R> ^Rf RT %RR 
RFR mR<R # RT #it sftr PfT RRRR ^TRT RRT % hPRtI # ft RR# 
RTTTxft | 

(6) ^ ^I'l41 RRRR % RRRRf % fP fir sft, RSRR 3TFTTR?RR> 1%RRTf RT 1%RTT 
RFp % pRT 3^HRRplR> ^TRRT RT Rtt # RTfR R>T R%RT I 

(7) t TR> # 414^41 4 rR> ^ RRT t RTT RR f^R R^# TpTTTFr RTTT RRRRf # 
dPdlPd #RIM,xn | 

(8) R. 14^-41 R f4rft RR RTt RpRpd RTp # TJRRT TplTd'IT % RTR 4 tR> % RRT t RR 
RR PR R^t RfR RFft RTflrr I RSRR fWt RR Rl RpRPd RRp # RJRTR 
RR R%RT PTR% RXRR TJRRT RTR R^f # Rf | I 

(9) Rf^iRT RR^sft Rsft 1%R44 % RFC R RSRR RR PPMd RpRR flRT I 
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(10) Ft# # 4 tf # +14=) i ff 4l ft +1 4<£ti <T*i tti < fttt Rttt Rttt him,*i i fR ifr# R 
FFWf Ft HP,FlRld fw 10,-111 I ^TTTT FR fRfft FFtFF % TIFT, FI 4^ Ft# # 
FF# #F if x jRf % f#7 TifT *11 IP*11 I Fl4<R1 # ^R ft# % WT^, +|4 <Jt 1 FT 
FWF FTTT ^TFTSTT f# ^ 11 i 7| 

4. ## % StR# 3# RRft# FF StRTFFFTF - 

## R TT^ft FT#T sfR RRtFTF TRrTTTT % fTFTFT F fRfFTRtF f%ir ^TTTTt | 

5. Tp# % FW TRW, #tF fR F#W FtR - 

(3) srf&f^nr # mrr 14 if TFFf#r wRf# % fRPf, ## % RnRRid ffw fir, 

ffR :-- 

(F) HFMISFF I 

(W) RF f#FT# FT RtIMHI FT FFTF, Ft TRFTF FTTT TFlRtF f#r ^F# I 

(F) F#F RfTF FR RfFTF R H + kPmT FT FF FT Ff&F TTFW, Ft ## % 
3TSF8T FTTT R# f#FTF FT RFTFF R Ff&FFF Ft wRf# R F?F#F FF Ff 

# FF# % Rl M, d IH R PRd f#r FF ff I 

(F) F#F, F^FFTF HF RfIH, RxfR FWTFf fR #TT# % Ft Rte^ld wRf, 

# Ft fR # FF# R RTF TftRT % FWF FTTT HTFRRe f#r FF ft I 

(f) fit fifR# Rf| fft#ftt fff nff f fR Pn4vl tfRfR ft#j# # f^ 

FT F#F F# FT F# R #Rw FTP# ft I 

(f) R#r hihRRhi ^ ft if f^ # ff# R Rtf R#t R fwf fttt 
fihRRb ftf tff hRR## ff, Rtf# F#HiRdi ## # 4 t-fwtff 
FF t % Rtf RPfl i 

(4) f#Rff R fff# % f#t Tfff IF, ## # RnRRid fRf# fR t#f fR :-- 

(F) TTTFTF % F# #FF FIFTH I HI % F#TFF R FF if, ## #FF T#F# FfT 
FTTFFFt Ft F^T FtR % Pi 1J ,, wR FcRtF FFT FF% Ptrft fPfRf Ft 
F^FlPd ftR % PR; Rt tf% ftftf # RfttR ftR % Rtf FFTT f I 

(F) FF ^tfsTF FFTf&FT FFT TFFTFT Ft FFTF FtR % PlF FTFFF FF F^ft Rt fRf 
WRF yTTFIT FT FFHKd F^ft I 

(F) Ff FIT FPfFF % f4fTTTF % f%F FTFFF FF F^ft Rt FWF RfK-1%f4 % 

ftf f?4f f4fftf FT ffhkh fMR I 

(F) FFR FlNT % srgFTF F TftFT TFFft Rt FW FFFfR%Ft FfRr ftR, ff% 
FFTFt # R^Pt. FtR FFT tnfr §TpTFt, Ft F^F: TfRr # ^TpUFt % FFTF Fff 
fpft FT FF% fIRf Fff fPft, FF FtR % pTF F^TF f I 

(F) TfRr &TptF FTF# F ?fRf R#r FtR Ft fFT FFFt % Rtf TFT F fRi# 
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RT RR# t I RRTIR, 3R 


RRT 3TSW RRT RT 


-f; g| | v R RTRfsTRT 


RSRRR 


r #tw R# r#rr rtrr mm: rr mm 
RT f## f%ir RT#f | 


RTR%RT I 


sftT 4>si R> RTF RT 


(m) mm sfrr 


rtrtr % rrrrtr sfrr 4rtfr> m4 r 
mm?; % #Rf#r rtrtt rt #43 r4 


(or) #43 # #f x#tf m ^rwff # rtr 
trIrRr ff4 % P# #ri rrtt r# 1 


f, # mm; # rtr r 


rr % rr rtt rtt 4tr R#ff 1 


(m) #4r # # 3 % rtrh3: rsrr mm tr# ?#jit rt rt #4r % mi 4f mi tt^ f#Rf 
ff mm ttrtrPr rwtrt rt rnrni m #f) 1 

(R) #43 #f #3R #f RTRRRT RIHMd: f4#RR, Rf4 RRf^RR ft, RTTT # RIM# 3R# 
f#f4 R Tiddly RT ^d Hid'd ##TR RoRRRT R#T I 

(R) TTR> f#Rf RRRR #3R # RRJ# R#f I 

(R) #43 # #3# R fddlPd R# RTR# RT RSRR RlfcT TRPRR RR3R % RRRR 4 


I RTR RR MR RR R fRRTTRR ff RTR f # RTRR RR 
(R) #3R # RlRld TJRRT 3f^F3T3 mm #3R #f RTffR 4 RTR 4 RR Rf 

i tirrt R 4rr rt mm, rt#r s# mm rt rr#r ffRi 

' RRRR % Ref RT RTR, i'V+dlfdT #T RT %RR mm r1#T 

trrr% trr#% f# |tt #, rtrr rrttrtrr hihhi 


(m) 

RI n/| | 


RRTf RRRTR : 


(R) <=h14^# RT f%# m Rf Rf#f4ld R# % f#r ?JRRttt Tf^fTTTT % RTR t3RT % RTT % 
RRT m f4r RT7R RfR RRft RTffrr I 3TSR5T ^ft f4rft RR # Tl P^ fPl d RT4 # ST^RT % R%RT 
f^TR% f%TT RTRR ^rrt rtR Rff ff f I 

(R) Rf^TTT R RRf&R R^ft f^RRf % RTT R RSRR RR fdfd4d 3f]%R ftRT I 

(3) #43 # t3RT # R>14Riff 4f % RR4RR 3^R3TT RTTT #TR f#! RTRTT 3# #43 % R# 


RTT #TTR#, RTR R>li ff, 


Ml 
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4 4 f^TTT 7% ^nTt^r I 414<fd 44 ft ^dl4 4 WTd;, d>l4gd T7 3RW W IWSR 

f^TT^TTTTr I 

(7) STFTTcft HI Hell 4, f44?PE 7f44d 44 RpRlt 44“ TpfPT 4R 7r44T 44 7f44d 44 #741 

4 f4f4?444 44 4444 ^ H%HT I 

6. 717d M % 3P4 Snfll'tilCl 

srf^iTH- # mn 10 4 44ft 44 e TrfPi+iPdi 4 d44Px7, 4*w % fwPrf^i w ^T44^Tft 
c'Pl, ST^rfc^ :- 

(i) 44d“7r4444 

(ii) wr 44^4 71 Pi 41 

7. Rti h 414d 

(1) f4d“ 71 4141, 444 ^7l4 TT85TRI; ’71 4141’ ^fT W |, PHflPsTd TTWf % 41dd>7 Wf4, 

3T^ :- 

(T) dWd, W 

(W) 444l“ 717+17 ^TTT HIHPiRe 4t *t1%T 

(+) 444 w hihPiRh 4t ^44: 
pr) 411d~+, h1h; 447 

( 5 ) 7f*l7£l7, h 4+ STTSTK T7 44+ 714141 % 7Tl%^ 4 ^+4 +t4 44TT I 

(2) TT1444- 

(41) TT7W 4 4444+ 4444 flxfld 44++ +7 444 44 +T 444++ 44 TTeTT^ +7 7+47“+T 4 31+4 
444++ 444 44 +44 4t ++4t PH 1 P + +444 i 

(+) 47+++ ^+t4 44+44+ tt++k sftr +t4+4+ w+ +444 i 

(+) 44 4444 w f?+ +444 Rih+i 444 7+T+-7T++ 4t f414w 44 i 

(3) (41) TrlPPPi 4444 44+7 +4 4 +t7T+ TIIHMddl 44 +T7 t++ +444 I 

(W) 71 Pi Pi 44 4s% TflHMd: 4T 44 +£+51 W ++44 7+4 # 7+4w 4 4T f44++ 4 
S+J+tST 4T 4T 71 Pi Pi 4 ++“ 4 ++“ 44+ HdMI W 47+T5rP“+ +£+4 s+ +7 f++f dl M.'ip I 

(+) 444 71474“, Pl+4 44)4“ 7T7++7 ++ +7+ dlHpt?R[44 7T+7+ 4t |, 4 444 4t H d^Pf 
ft441 

(4“) 71 Pi Pi 44 4 t 4T 4 f4+R f4ir +TT 7f44 f4+4f ++ f414?++ ++P++ 7T+7+f, 44+4 WH+ 
44 TlP+Pld |, 4 4pET 4 f44T d l M.H I I W 4 7N7-4 7N7 f4TTTl4d“ ft ^t 4 f, d“S4“^ 4T 

Ruilddi H7T ft4T I 

(^) 4541 44 PlP^d gw 7f47dl7 SI7T 4541 44 cnftw 4 471“ 4 471“ 44 TTHTK 4^4 4 t4e 
71474“ 44 444 di M,4i i gw 4 4T 7 w, cnftw sftr tw dPdPsid fPTT i gw trw 
4 4“4T 3Tf4f41%d“ 47441 77474“ 4 44 TT 7p174lg>d ¥R>, t44s“ 4t7d, jP47, 4ef 4T 

%47T W HP 4d 44 d I ^il sftr 4f ^TT WR 444 4f f 4t 4f HPdd 44 ft TTH“44 d I ipil I 
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(r) £4 ^ii 41 rr4 % r 44 ft fit fiT 4, arsw dPTRPPPF 4wr rc 4rr d4r ft 

f^SIVH + lQ+^W'TT'HRlRl ftt ftpp fPT RftfTT I 

4 ) ftRd ftt +■ 1 ftyft)4 ^ 4 d^r m <r 4 p dirft <4 r#k £ttt rr 4 ftt d P d i Pm ftt 

di"4i i 

(4 d4 ^4 4 44 *r ftt -HpHPid d4r ftt ftgwft <4RdR % prt rt PPh 4p^ 4 
dPT 4 dPT RT 4*T 1 jft P|4 Rpft dlfttU, I 3TSW 4ft 44 *R ftt dflftPld dPft ftt dddfd 4 
4 p 4 f^TT pr^pp ^pp 4 rt r 4 4 i 

(r) 44ptt 4 444r r 4 4wr 4 44 4 rrtr 444 44 r |4 i 

(or) df44 fttftt +i-4di44 rt Pi4ftd ftft^R rpi 4ik 4ptt diu,di 44 <h144 4 

r 4 dd4l ftt HPdllftd 4 pTT dl M,d l I TfRTP; pit 4ft?pft, 44 ftt# ff, ft RPT d>4ftd d44 

ftt spi4 ftpp 4 ^f4 4 f4rr WT dlM.'MI I dil4^d ftt ft WR;, d)l4^d RPTR RPT 

IRdRTPR 4 pTT d I UR I I 

4 ) 4rt r 44 ftt 4 pp 4 d>i4<fcd ftt 4t strpp 4f 4 rrr t 4 diu4 i 

8 . w fttr dpf 44ft wftt 4%4 #r dP4r 

(1) w ftr ^4 r44, 144 rt4 r4 wr; '-h 44' ^fr w |, 4 44 dPr 4 rr rtr 44 
44p 4 44 ftrt *k* 4 414d+< 44 44 44 ^pcr IftjR 4 r ptr 4r% sppftr 4 r rrrt 4 
pr 4 44pp 4 11 4414 444pt ftt %trt 10 4 ddPd 4d 4447 4 44 i 44fp444 
rt dWd 4 ftt i 

(2) 4414 ftt 44ftf4r 4ft4 4 t ^4^r ff4 :- 

(4 444, 44 4 stppppp ^tt44^ ddHKH 4r ^pt 4t 4^4t w ^4 4 wpi; ^r4 
^ 4^4 4 444w 4 4 tt 4# 4 44m44144dp, ifrft i 

(w) 444 4t 44 ppnpr 4 444cr 4^4 d - ^ 4d4 4 4 tt rt wt^r 4 4 tt 

^q-pr 4 ^pt dr rrpst srjdpr 4 44r dTd'?^ ^tt 44^ ddHKH ^^pt # 4^4t srpt 
d><4 4t ^t4f) 44 i 

(4 444 wf RdT 3 rt 4 ft 4r4, 4d4, tp^tr, srjr^r ^ptt 4 4t ^ttw 

TTTfpPr 4nr dPRTTT4 I 

(4 444 d+4141 44 stt, 4 pti4 rpt tpt4 rttt, ^p4 4 4tt pp4dK 4^ ' 

(^) 444 44^r4t r^tt 44^4 4 d 4 + j ui % f^T (44dp, 4^ft p4, r4 

ft- 14 ^t4r 4^4 4 4tt 14%^t 4 4t 4^ ' 

4 ) 444 4r 44^r 4 4 p4 r d4 ^4t 4f 4r 4444f4 ^p 4 4t r«tt d4di+p'i 4 
d4f 4 t Pd id i 4t ^rt 4 4t 4^ i 

(3) 444 4t *r 4 4 444w r^tt 4«rpr 4 4 tt ^44 4 P'+h 4 4pt 4 44 ^ dn - 

pRpr dp4 4t ?t14 44 4 44 ppt-w rc ^rpr d4 1 

(4) dprpft Hindi 4, 444 44 sr&w 444 4t 9 t4f4 w tp14 ^t4rt i 4ft *^4^ pti4 

rpct 444 RdT 44 4 sppft 4^ 4 444 ?ptt 44 4 rft P44 4 tt ^rpift 1 

(5) 444 Pcpft dR 14 d 4 dR |t 4^ d4 4 4 dPT 4 dR 44 I 
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(6) 4k HdR-iT 4 di4Rl 44 4 f%TT 4|U|^Rf fkt | 

(7) t 3Sf> 44 4 k4 4 hPRhhI 4 ^p444 ^r, kR4 4cT<k 444 44 4$44 44 RFj; 

+i4^ 44k ct^tt +i4<fd 44*jf% 4t|, df4R) 44 %trst4 wft f^n diu,di i 

(8) hRiR] 44kk> 4 t>i4^ti 44 mRI 414 44 t| 41 di 'vfl i 

9. TR^rnr % kskiPl 

4rttr 4 RinRlR^d srfkkt ff4 :- 

(i) Ri4?T^> 

(ii) TdRlkrT 

(iii) u'+'Misw 

(iv) kwTT&w 

(v) <'Rr$K 

10. 3RW 44 krRf 3fk ^oq- 

(1) SfRlRldH 44 mTT 11 4 W 0*>) 4 3Rfk sJTTT HIhRRe 444 4 3TEW 44 

fwfkRk ^Tf^FT^rt ?t«tt ^kr ff4 :- 

0*0 k4R4 44 RkiPkr kf 4 44sr 4 kR tt R^F4di kklkiR # mry 
25 4 ^wff % 3t44t 444 ^TTT 44 ^TT H^44 f, -^HdH f^Rk % ^fcR WI (w4) TT f444 

Rdmk STRf^EE %cFT RtW ^RTT I 

dddlTt. 4 skfk f444 ^ 4 fk ik 44, kt r44 ?mm 4 kkr 444 RHfk 
^Tpkkt |, 4 cRT 4T5RT 3EdR ^Rk 44 ^ kkk ifcft I 

(w) 44k *k+r ^ttt wt 44 Rwidl, k% 4k ff, 4 srskk, <?nd4k y 41 ddl' % 
Rk kk 7T7T ^k 4 R4 tt kkFE % H'td'M W ddHKd qRTTT I 

k) 3rw, 4rtrt 4k kkEE % 4k 4^t 44 4fkr $k 4 srsfhr t^4 fir IkniRd 
kkn 44 arsw 444 4fkr % srsfk 4444 w 4 44sr 4 *k dk4 nff fkT i 

k) 3 tftt44 huh I 4, srsq-^- 444 44 §t14r 4 ^44fi ^tt sftr st^trsRt 44 d*i4di4 4 ^44 

4 444 44 ^Rld ^4ttt i 

11. 3F?>w 4k trwt 4 krrr qrn ^kr 

444 4 srsq-^f sftr 3Rq- ^nf^kt sftr ifRlRHH ^TT 7r«ER 'iRRidHI 4 3T?fk kkf 

k4F444 ^tt 444 ^tt sr^- ttRitiP4i' ^ttt RR]tt ^rt, TTf4+iP4i sftr Rf4fk4 44 4s4f 4 
^rk«RT ft4 4 f4rr RfRT-RfRT TT 444 £T7T q-^TT 3Tf4k4cf tt 4 4k 4Rk tt4 4 krrr d+dH 
ff4 i 


12. 144^ 3k ^l4t ?lRddi d'^IT fRT- 

(1) HpRiddl' 4 4dR'^ f444 ^ 4 fk |tt 44, tPti^ ^4 4 sikk^ 44 srkk 4 
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fR RR TIT pR yftpVi RR R Rddd % dd d PRdd dd #ft, fRR dfRdd ddfRf 
% fR H'<f)'°h'<u| R ftdT I PRdd R 4dT R df%dT ddRl 'd' 4 dRd 1%TT tttt SFJdTT 

fR: 

dR dRd Rf fRR-d Re dd% PRft ^nsq-^- % ^ ddRdd % srsdRd fR i 
(2) RRidRdfRdi skpRnQ^d f>- 

(i) fRdd R W dPtR R PRlPR dT Rddld % ^Hdd t d^ddd W dT fR 

fRR dd ddf R dTdd 7R ft Site Rd^IRi 3fd4Rd dff |, fR dT PRfdrl RlPldH 

% dddR dTTT Rf Rffd Rddf % dRd Td% dfTT # FfT ddR f, PR ddmft dd 

stttRrt %dd Rdd dR R dfdrT fR I 

(ii) PRdd R dRmd, dPtdd % fR ^ Ptsrd % dTTddd % fR zn dd% ^fct R 
ddR dd PR sRd- ddYdd % Rttt stkct d dT RRt d R RPR Rr Rf % stR 
Rf fir, R R Re RR ddR dR RrR, ddRR Re dsimPH +Ri pRj 
R dRl R 3f^Td dR R dfdd fR I 

(iii) PtRTd R diRRd Rpf % Rh id =Hi+Pd+ PtPNd Re dd% ^fr dr rrrst 
hP d*Nd 1 RRff dT PR sfr PR ft dd?d dR dTdFTd ddR PR R RdIRd 
dR R RR fR 1 

(iv) dlddlfR dldR d, RRdt R TddFddT % dRd Rf fir, PtRd R R# % 

fRRftd ST^RRr dddHRl ddfR R ddR % Rttt STSdd % 

ddHKd ft ftR dd TjfRr dR# RRr RR ^R R RnRf RrffRRff 
R^Rd TTTRddR ^rR t, 7R WR RRf dff RrT dlM,dl I 

(v) R^?t^, rtR d'-HdiP di % Rttt, srfjR 7t % sttrtfi- sRt tRi Rrt 

W t, ‘RT^FT dTfRfdR’ fPTT I 

(vi) R%^», R# R dlRdi PRR, dlRdi d^R dd-dId, dlRd> R% Rr dlRdi RfTdR^T 
PRRd^dRdTT I 

(vii) d^R RddR % srRd T^r fXT sftr dRPdd ddR-WT dT RTT* Td^ R# dTTT 
drdTRRrd ^rRddl % stRr Tf% fd; R%?id> R- (i) RdTd R drrR % Rttt ^ft 
T ddd dR - ; (ii) RR dTdR dTfRd R 4d4Rd Rm, RdI Rdd RdI dd> dTdcff 
ddT dfR d>R ddR Rpd-Rpd ddt R dTdd RfRff dd ^dRRdld ; (iii) dcdte 
Rft, dR Rf ft, R d^R ttt R R srsfR t^ fd; RRdRrd dFdT R Rt Rft 
dRR R -RmRr dd HpdiiH dff f ; (iv) dddjRdFd RRff R ddRrPR dR 
R^rRddi fR 1 

(viii) R^?r R tjRt: dT dFTd: d'^M^dd fXT (^Rf) % Rttt ttiRR Rrr % dRd 

dd dR R sr^RRd dR R RR fR 1 

(ix) RRdd R TTTddT % 3Fd Rddl, RdT RfdT d RdR d[dr R d^JTd Rddl ddT 
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RR fdd4l, RR R RTRR % ffRTRRTRf % % ffpr ^ ftf f R RPJ 

+T=I I'M, RP RRcf f, % ^PTtsnff % f^m ff RTRSRR ft H"4t RffRRt fPff I 

(X) f4f RR Rt RR, *p[ RRTR, PfTRP, Rldd414 ft Rf RRTR rRtT fft ifR flfRPRf ft 

RRlfR rr ffr RRTRRRfRf r rr RRRpcf ft srf^TT tr % f%rr rt f?pp ft 
shr'iPm rt 4 aftr rjt rtP ft ft RffRri fnff i 

(xi) Rff ffft RPRT if ^RT-r 1%R TTR Rf if RHftR ft RRf4 % f^TTT TRft RR if 
R^RffRT |, eft Ptf RR, fnP R^ ftR RRff, fR Rf%R % ffft ft feR RT RRR RpR 
R RRH % +4-1 iP 4+1 % ffft RRTR ft RP5%f&R RpR I 

(xii) RTRR ftr pt4<flR % #R ttr fffrpp f PtRM RTRR % ftp RpC RT# RTT if Rft 
4f4+4 ^ ftfiPd RTftR Rtf f 4w rtp RTftfR f%rr r4 tr, f4fsid if ffft 
ftr #ir % rt if ffp r 4- % ffp srf^R+d ft d i "Pi rr fft rPr fffR 

fff RR RTP HTRR ft RTT if Id'Rlfdd ft RTpft ff%RR fft fffRT % RppT 
ffft RTR % RRR if TRR Rift pff ftRT I 

(xiii) ff%RR, HpRNdl % RRff sppRfrRff f RfTTR +4-1 lP,^ f RT Ref, 3H+P4-H + 
tPffff RR Ffffefd RRRTT % ftp spffff ft RJT RTp RR RH# RTT P ffff RT 
pTRTSPC ffc RpRRTR RTp % pR rPtRt TrPRrR R d + HIRR if if pR 
4 +1 M IR1T R ffft RTRTf ft RTfPfR RT HpTTT ftr ^ # mff 

^rPtddl ^t +Rt % f^R Rf^fR +r trr, ri% rtt rt^rt rt^?t+ r 
d + HIRR if ^ fW 4 +1dIR1T R 1%# ^R 3RT4 ^t, ^ft R'RRr RT % 
RlPsid if dedl41 f4d Rif I 

(xiv) i^%^R Rr4- Rd+i^HiT irft df4R4i +r ri +th%r, Rt H^PSid rt#rttt i 

(xv) , T R 7RR R RRR % +TRT ?TTTT+ Rt^ % RRR % MR if Rtf PfdR % ft4 # 
RR if R 3PR5I # sp^T^Rff, RRfT R 1%# RR RTRT % RTp fRT % PtffpT if 
3RtR ft4 # RR if, f^f^TR HPRdH 10 % RffR RR^f # RPJRfifR f^pff R 
pr4i fRPf RP Plf^d RP H%R I 

(xvi) f rIWrp sftr HpRdH rttp rp 4 f^ffR ?rf4ddl if 4- Rtf rRr, Rtf % 
spjftRR ft PPPRR % RpfnpR zrp RRRptR RpRpRR % TT^ R spf^R RRRT Rt 
dedldlRld RRFTT I 

13. RRptfRP 

(1) Rtf Rt PPPRR % ffffR RPfRRT R ffR if, dHpl^R % PfR R spf^R RR PfffR RPf 

ft^PffR fpft I 

(2) ¥R7 % RRR RRRf if if dHf44?TR # R^Ifd, f4%$TR # Pl+lpR RT Rtf RTTP # 
RTTrft | 

(3) R+PRrE ff 4t^pfqR RP" R?riRpf+ RTR if 14f^TR # RRTRR RpR, ft RRR-RRR RT 
RTRRR RPR RTTT | 
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( 4 ) TTRRT4 R #4 4 ?R 44 44 T 4 R 47 41 9,41 sfR RR ^f^STTTT 4144 R 41 Rfi, R 
P7-P7 47 R# 4 TT 7 37 -^ 4 ) Rd R 47TT | 

14. 44741 £4$7 

( 1 ) RR Rf 447 fcR 44 4744 4 R % Rn 7 c 14 T Tp 7 RRRf 447 4 R 44 , R W 

444 44 RRR 44 R 47 # 44444 % 7 R 44 44441 4 % d + MI %44 R Pl^Rd R 47 I 

( 2 ) 4 + MI% 4 STT R RT 4 ?R 44 4474 R 47 47447 sfR RR RR 47 it 44 T 4 R 4 I**R R 
R£ 4 T 77 4444-4444 44 STjRfRf R ' 44*7 I 

15. f4T4l%4 

( 1 ) f 4 T 4 f %4 RPdH 17 # 44 HP P d H ( 5 ) # #4 ( 4 ) % 34#4 4#4 44 -dPlP) R 
Pi 4-1 PR 44 RR 4T77 R# RRjR sR RT 44 PR 4 d fR 77 4 I** 4 I Rp| %R 4 4 T 4444 
4444-4444 44 PlPPR Rt I 

( 2 ) 34RR44 R 4777 19 4 44R#4 ^P4F4 R 34RFR4, f4T-4d%4 44 4^ 44^4 fPTT fR 
4 ^- 

(RPRdR, Rr% sRRt 44444 % 4 tPi 4 iP 1 i R 344 .Ph 4 . PPRR R |, R 
P Rd R R 47p % Rttt RR 4 .P 4 R RR #47 R %44 4777 fR %4 R4T 474; ; 

( 4 )R# 344 4 #R 44 4T4T4 RR #44 R %44 4T77 RR R4T 447 I 

16. 4RRtR#4 R 447R 44 4RR74 - 

(1) 47474 % 4 R 44 PR 4 R 44444 Ph l^-H14 4#f4T R 47 47RR— 

(i) RR#4 4 R 44 PR 4 4 RRT4, 44 P#44, 4T47#, 4T^44 4T47#, 4^144 4T47# sfp- 
R# 344 RR#4 44 7p4pld ffR, R R# 444 fRR#44 R 47 47R ; 

(ii) 44RR 4R44PR 4 , RR444 srfRfnR, RRR47, fRfR 4 #R 4 4444 R# 
*|74T4 444#4, ^4Md, RUAd, 4#%44 (44#^44T), ARP 4, 4444 ft# 41444, 
ddRRl 4fT44, ^I|PP 4 - R %44 373R314 sfp RR 3427 44RR 44, R R# 444 
444-444 44 fRR#44 fRrr 447, -HPdPld fPt ; 

(iii) WI4p4 4R4 tPR 4 4, f4-4l%4, 44 f4-4f%4, 41444 f4-4f%4, R 17 IR 44 R, 
344 R 4 #47 4#44, 4444 O 5 R 4 TT 7 ), ^447 srfRRt, RR 4f%4, 414+1P 4^744 
3 R- R- 34q- 4^114 R 4 44, R 444-444 44 R# 4777 RRR44 R 77 47TT, -Hp^ Rd 

fR I 

1 7. R 5 R 4 R 3 R R 5 R 4 # Rn 7 4 R 4777 - 

(1) 474T4 4 4R 44 4747^74: R4744 4T77 R 4TTR R^ Rf R R^?74 R R44RR 47 
4^ RR944 4R R ?fR4 RR R RfR4 44 47474 % RNiPR # 447R 4 # 
34444 47 RRR 4T77 477 4TT7 I 
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(2) dR dd R?1ldH dm dTT dTdT | eft dd % RNdd dR dR fd-df%d dm R lift'd RdT 
dd^t dR RdiHH d RRtR^ dRRd % sRr dim mft dR-Kni dr ^mRR dRiR) iri 
^mRR % Rttt sfR Wjf % fRlT ddT W dRtR) dm ddRt dRdT % Rttt f^dTT f^n 

dlM,dl I 

(3) dd dRRNH (1) d Rdft dTd % fRt fXT TftdRdRd^ HHsHdl |, fRRpd ddf 

% Rttt R*dTd # dddl^d dd dT^ RdIHd fpTT dR ddd-ddd dd dim 3TT%^ff dd 
HH,Rld R"dPfRr did Rid I dm IRdTd RdTT m d%dT dR dd# RtdlP# # W-WT 
dd dR dm d1R#Rd W # dR>4l % dJdTd dd,Rd dlRlR ddR % R# R#Td # 
RdTdl M,d l I 

(4) fRRrm surfer dd# % f#T Rt^RtrHi ddR ddd dt# m Rdd d #Rr d'<+R dm 
ddd-ddd dd dRR R^ dTT dR# dR d3#ff dd ddd Jl d d#TT I 

(5) Rf#d d# % R# d# R^Rddi, R*d l^dld df# ddd didRid'i # RHlP# dd 
dt# dldT # dip# ddR :-- 

(# dd R#Td> (RdIHM dldT# # R) 

(i) dEdd - RR&Td 

(ii) dddd - fdTSdd dm dTdRrftd d^ Rt#Td I 

(iii) dddd - ?TTdd> ## dm ddd'lRd ##I# % Rdd % #d dddd I 

Rr) dTd#: 

(i) dEdd - Rt#Td 

(ii) dddd - fdTSdd dTdI H I dRi Re RRdd I 

(iii) ddm - 3TTdd> #f dm ddd'iRd f^Rrqrdff % Rdd % #d ddm i 

(d) d'^dd' did#, dfldd dEd# RR ddc(Vd dd : 

(i) dsdd - RR<?m 

(ii) ddm - #R dm ddd'iRd ##r# % Rdd R Rid ddm i 

(iii) dddd - Rdd fR'dFTTSdd, dR dd, Rrd% R# ddd RdT dT dfd ft, 
fRwTTSdd dm mf# dd # dRdT drRdfR d RHd< 1 1 

(d) fd dIRd: 

(i) dSdd-fRRdd 

(ii) dddd - dd RR^Id dT d + MimdT d R TTd d'+'NISW dT dtf STTdTR I 

(iii) ddw - diR % dt HiHRRRrRt, Rrdd R tt ^ Ram ft, RtR % fRRt 
ddmRRpdft i 
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(r) rkrtsirt, rtr % r)r Mfc rrst 

(i) rsrir-PRrrt 

(ii) RRdR - RTdR Rl# RTTT 3^H)Rd RrIRRT % ^RR ^ cfpT RRdR I 

(R) wf (R) t T-Rd'< RTT RT RRRft# Rp: 3RR RR : 

(i) 3TSRST - PfeTR 

(ii) RRTR - P)%RRT RTTT HTdPiR'R RR P)%RRT RT dR>MISRRf # % 
d'+IRISW RT #f RTRFf | 

(iii) ^ - RTTTRT Rtf RTTT ddd'lRd f^TRRT % ^RR % Rt RRTR I 

(iv) RRTR - RRTpRpT, RR^T f^TFTTSW RT fR I 

(R) RR Jd-dRlF, d$IFF> Jd-dpFd, P<shP)f>I’ 0, 3iidR<tj %7RT F’OsTRi, TTsSTT Rf?) Fil'd, 
tft PPTT, RR>'cdl STtoTft Rp RTJg 'T 1 wf % R?ft R^R RSIIdPH Rk RRTp# RR 

(i) rt-rrt - P^tr rt rrrr didlP^IMf 

(ii) rrtr - Ptr^tr rttt didPlR'R rr Pt^TR> rt -hf-miswt # % 

d + MTRR RT Ptf ™ 

(iii) RRTR - «rt£ % Rt dldP^fMt 

(iv) RRTR - fTT Rf%R I 

(R) 3TR RRf % HIHHI #, RT (RT), (R), (R), (R), (l 7 ) Rp (R) % RSpR Tjfta RRRf 
% RcftR Rff ant | Rp pR% f%TT pftiflRT Pl^Rd MlPl+ld |, RRR RfPPt Rnf^f^d 
P pTRRT Rp*ft: 

(i) RSRR - f^TRT RT RRRR dldlP^PTcft 

(ii) RRTR - Rtf RR Rtf dldPRRrcft 

(iii) RRTR - RRTpRpt, RRR fRRTRTTTR RT RR RpTR 

(iv) RRTR - PfR&TRT RTTT dldPtR'^ RTRTR % RddlPddi R^xtrt f%?TRR | 

(R) R^ft RR RRf % RTRTff R, PTRRRT RRp f^'+l^d'K Tpff RRR dfdPidf RR RRR RTT 
R%RT, Rt RR% RTTT dd,Rd RR# RfF I 

(6) dddfdd RT# RT dddfdd RddlP) RT 3RR RR % R^R## % f# SRrf^T tpTf 

RT R^Rd % Rttt RT^fV RRR dRRdi R RTTT dddlRd RtR % RRT RRrRh 

RTR RT XTRT 3i^^Rd ddd lR RT 3RR RR RR RRRR dR^Rd ftRT I 

(7) RRR didfd RR RSRR RRR dRR # R^TRRT RRR % Rttt RJRTRr ^RRff ^ IT^ Rr 
rRPrR fR^TRR RTRRrR RR R%RT Rl dRR # st1%R IdRJpR R RTR R^f #RT I 
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(8) FF F# # RTFTF, Rr% f%TT TKFFT F^FT#, FFT # F# FT# ##F#F FT# f, 

F# % RTF; #TT # F^FT# #T T#FF RFHF FFT F# WW FT ## FTTT 

RRR'f#### i 

( 9 ) ##TF # SFJfRfR F, #FTF % FF-R#TF FT WI % R# # ##TF % 

<#HM F##f FF FTFTF FT# % f#TT R^+d RfT ^TRTT |, W TlRR# FF 3 TSFST 

t#ft I 

(1 0)f# ff ttRft % ftfr ft ft ftfff fttt ftt ftft |, f# ftttf ## ft are^rer ff# 

RRfFJTTTT ## FF# FFF tRR# FT FFF FT TT#FT, # F#F FTF# # F#T### 
F ### ft | FFFFFT#F# R^Rd Ft# FTTT F^HlRd #FIU,# I 

(11 )F# FF FTFTF % FFFlPd# % FFT# F # #hR FTTT FTT FTFT |, FF FF FTTfl FTF 

# FFf&F # FF# # 1%F FTFT# FF # FTT FTFT % F# ## F^FP.d # F# FT# 
fRfT f1###F F#FT I 

(12) FF FF RFIFd FTTT FTT FTFT | FF R^Rd # R#TF F# F# TRrTFTT FTTT RftRf 

# F## F# RFIFd F f##f#F FT#F % FFT FFF F# F#F# FT FFF fRiR FTTT 
#FTT Rtf FTFFT I 

(13) R# FFF fRR FF ## F# FT FT## FFF fR# % R# FFTF FT FFT# # 
FJfRfR % FTFTT FT FTFFF F# # FTF# I 

(14) FTFTF % F#F FF % FTFTTFTT FF FF#F FT### # ## FTFT F# FF?F Rf FT 
F## # FF Rf#d ## FTTT FFF-FFF FT FF?## Rf FT# I 

(15) F# t###F# #■ P#£ #^ # FTT# FF# #5F F # FTF# 1 

18. (1) #F FTF#, #pFF FFTF, FfTFF FFTF, Ff##F FFTF, F#Ff#F FTF# #R FTFTFF FFTF 
R^Rd#—FTFTF #5 FTF# FF (F#) ##F FF F##, # FTFTF # FF# ## # FT FTF # FFF 
Rf#ff # FTRtF FF # FT T[°f FF F R cd # R d #t F#t I 

(2) FTFTF FFTF # FJFF R^Rd# FT F#TT, # ## f#FF# fR F# FT, # F# F#F FTF# F 
##RfF #, F^FSTTF % f#r FT f#FF % f#r FT ## % f#r FF % #FT FT FT^T R# 3FF 

FTFT % FTF FFFT FFF F#T FT FFFT % I #F# FFFF FFTF % FTF# F, R^Rd % RfHF #T 
FTTF FFF # F#F# f#FT# # F%F#F #F I 

(3) FTFTF FFF-FFF FT, FTFTF # FTF^FFFTFT FFT # #Fd# # FTF^FFT, # FTF^FF FF# 
F#, # SFTF F TH# fF RRff FT# FT 3#F#F, fIRRtF, F^TFF FFFF #T FTFTFF FFFF # 
R^Rd FF F#TT I F#, FFF-FFF FT FF R^Rd# # FFf#F F#F# R#d ddlM,FI I 

19. F#FTP# # #FT # f#FFF #T F# FFT FF# #RFT FF FFFTTF FTTFT- 

(1) FTFTF # F#FTP# # RPdRRd FF# f#— 


(F) TFT# F#FT# 
(F) FTFT# FF## 
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(S) 4f4ST SR Sstsi’O 

ssksd sks ss 4 4 km 4 st 4 14smr 4k sf s fnft, 4s srs 41 'r' 4 4t si 1 1 

(2) 1414f4's sskrsf #4 st 14 siP-4 4k 14 +m~i 4t ssrtst, 14sRrRSTS stR % Rts; f4m-f4m 
sssf % sssiPm 4t h'<^h'< kwT ssmlis sr 4 sk w-wf ss 414 sh 4k skrskf 
Rt^id 3^41 Rd s^rsst | 

(3) s>4si4, sjTikt s 4 i%TT ss; RP ss sfsrs 14s4f srt mkts ff4 i 

20. s>4siPsT 4f4rr sssi 4k Tjfimf— 

(1) sts sssiPdl' s4 RtRrs 4k ^fksrnt sssrs ff4, it 14^14d ss 4 skskid f4rr st 4 
SST SS4 SRT mRs 4*4 PRldS 4t Sff4 SSSil S 4 f4s; SS; SSSS % SJSR ft4t I 

(2) 4Mss>is 4k ^ft: srsts 4 ssknR sRjrikt ^ 4 sst sPtsiks ikrfssss st s^ft 4 s^ssr 
f14 i 

21. stRrtRsi 4 sr4kf 4k f4f4Rist ss skrssrss sst f4f4s sksrffsi— 

(1) mkisiPdl' 4 sit st4s 4k f^rss fs-skrs 4 st ss f4f4?s iti srt mf4fs f44t srs 
^SftS 4 ^RTTSR 4 RRstIRs f4s; STf4 I 

(2) fS-Sf%S SR SSSTS 4 STS S STS SSTST ST s4ST ST SS4 fR^r STS STST ST s4sT I fS- 

sfis 4t s^skskr 4 ^trr PtPPd kiss srt mfRjs 14 st sts; ss r? jfsr-sfis st 
sittss fs-sf%s fifis sksksf 4 sssts ss sf4Rf4?s 4kTT ; sPr-hhI ss 4k msTkrf sr 
^rttsr ktsr sst 441 fifis ssisslfst 4 sssrt 4t 4k 4 s i t fsssif it RIssr sRst i 

22. fiSTS, fklTSS, 4sT SSTS 4k 3RS ^f44— 

4k, sss-sss ss Rss 4t PmPs r f4=ff 4 r14r ^kkf, 44 f4w4, fkrTRkf r jr 4s, 
fkm 4 rt 4s 4t |, wff rt ^jrr sr r4rt, rr sr 3i4st, RksPkr sr r4st st 4s sr 
r4st i 

23. f4wr, fknsrs, 4s wr ss wr- 

(1) s?4r f4wr st fkrTRS 4k 4s ssts st 44t ft ^14 r 4t sms st srstss stsf? 4 
sRSTmr 4 rst sim,si, 4t trsts 4 ssfss sksTkfsf 4 4144^rs> srt ssks str Pt^sd f4sr 
stttst : 

^ fr k4?is 4t ms 4, skksfksf 4 44 t sts 4t sttt, 144?ts tss sms ss srsfR sr s^s 
sr s4st st r 4 44t ssf4 4 14 tt, 4t fss^TS sks srsk 4 sss-sss sr f4kf4ss s4, ss- 
Rtkis st f44t srs f4srs 4 ssfks sksrkfs 4 srstss 4 s4ts rs s4st i 

(2) sms, 144^ 4 144s 4k ststrs 14sms 4 ssfls Tf4 ^xt, rs4 strstss 4 ssfls 
f4STSRTTSf 4 f4rr RSRSPft ftST I 

(3) sms ss ss 4 r4 ss s4r ftsr f4 Rrms, sssms str Rsr s?tts14s sst srs IksTssns 
4k srsts 4 sTf4sskst sst 144ss 4 Ikk^ss ss ssrjk stss 14st stst f i s^ 44 srs 
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+4PT R W pRT, P Pt PPTR RT PP Rp I 

24. sr&PrnfPrP, ^fr^ffPP, ^TfTRTFjfPP, r?P ip tjrrP P pw- 

(1) P#, W-W R PpRRR Mldd'lR, RjpRR Tp pR Pd-dd| dRT SIR Rp R Rp 

Rp P RlP Ptt r4 % Pr Rpdl^Pd, RRpd, H^4dl fpf, RR Tp RR.IG P RTRTT 

RCpRT I 

(2) RRT RTR-RTR R RRT % Rp* % PR [JRR< R *|R, WIT Pc pf PPpRT pR I 

(3) RPC dPdPd 4 4lddl % Pr; ^TF^rnT P PfPP % 4PP.4d RT P W PfPP R P Rp 
fpRRHpTT I 

25. Rp SRT PP Pr Pc 3RP WR— 

(1) pr w%, Prp PPm +i4+4i PPsrP r w|, RfPP rP w Pc rtrri; pP +14**1, 
Pert Pt Pr Pr w|fi rrft rP % Pr; rP PtPir P % Pr pft rrr Pr r 
rstr PP, P rrr-rrt r h'Rn 1 ^ srt fPfPpRr PtPf % rrr PtP rr fpffcr P rr i 

(2) fPpRR PPR % WI?f P RpRPTTpT Rp P 4'l*4d I-RST-RTRR WT RTTpR RCp % pR 
RRRT PP RFRp PPd R IPPTRRT pR I 

26. R4I4IR P^r P f!R PP RtP— 

(1) Rp WR, RRR PPRTTRR HM4 M j PP RJRHIdfP, RRRR SRT PPcf, PfpR, 
4HMTR RTRR Rp RT ^Id NlP R RRR R Pdid PP : 

RR STTWP^ RTRp P fpRR, RR, <^Pd^l4 R RpRT P RRRR % RpR P RRC fP Rp R, 
P RT Pldd % pR RRRRRR R PPPPr P RR, TfP P pR 3R4ld RC RpTT I 

(2) Rp 3p ^IdNlP P Rp PdlP RT 44'ldd % pTTT PP^T* % 4dHKd P Rpff ^TTT 
#JTfP P4HI *T TER PP I 

(3) RpR fIR R4T RTWR % pTTT, TTR Rp f[R 3p H^RpR Rpff ?TR 3RT +4dTpfP # 

WIT pP, P RR-RR 4T P^^TR RTT SRSTTpcf # RTTT | 

(4) Rp 3p H ^^d-d Rp - % R PRR P PfiR % Rp RCT RpcT Pit Rp I PP?TR SR 

P^pRRt pP 3Rp % pTTT # RTTp, P R PPPRR P I 

(5) Rp pT H ^^d-d RPt P ^Tp Pf Pit Rip 3p pp ppSITTT SRR P RpP P P# 
SRRR-RRR 4ddlRd PRp I 

(6) P# WRRp PC 3TTRR ^TP % pTTT pp RRRRnP ^pR, P 3TR^RI ft, TJpR Rp RT 

PP^RT RC PR I 

(7) SSTR P 3TTRH P m, 3TTRH % pTTT 3p 3RT RTTp SIR 3ITRR % ^TR Pc SJRRp % 
PST P pR R P Pp^R RCT ST^PPd id 4 41 % ST^RR ftR | 
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27. RTTT TOTT## TTOT f#TT TOTTT— 

(1) RTTT TOTT# TOR f#T ft# f^ R# WR ## TORT f#r TOR# 3# xjf# % #tt cprTRR # 
TO^T f# FfFT RTOTOT# TORp 3##R ## I 

(2) TOT R# TORRR ft, ## RT TORT ## # TOTT t fTOTRTO # T#T TOTOT TO^T RT R#TT I 

28. TOTT## RT w #TT TOTTT— 

(1) ## tot#tt #t tof r# t# rr Tt rr #-f#Ti rto# % torr ^ to#t f#tr rrrt 

TOTT #£ # ## TR^Td sftr rpTfR ^TTW Tt TOTOT TOTT ## TO#T # TOR # # ## TOR# 
TO #R#R #f#T TOR# TO TOTTOT ## TOTTTOTO TO f##HI # TO #T # PriPt TO R%RT : 

H J T #R '(ill d'TOH TO TR HI P.d T^l f#R TOTTOT TOT TR TO °M Rd # TO# TO 3#TOT T># TO 
Rlf^d R ^TOTT T^##Tft#TO^ TOR % #TT TORT TORT, TO 7JTOTT # R#f#d ft 1% T#T 
RRRT TOt T HI P.d f#R RIM, 3# TOT% 3TT#T, rR #f TO, Pt>M, TO# TR 3# #§ RTTO, TO TO TOT% 
RR#T TT TO^ #t, RT ## TOT #TTT TO #TO TOTT f I 

(2) iff# ## # Rtn^iP to to: #tot #to sftr tor### tor##, ftrotro#, tortto-rtoT to 

#T#TR #f#d TOR## RT TOTOT #t TO TORTO Tt TO#T 3l1%TO TOR RT#T R#T I 

29. TO## TOR TO TO#T— 

(1) TOTOR TO## 3# #t ft #TORTOT# R TOR sf# RT# # TORT#TT TO TOR# TO R%RT I 

(2) ## TO TO#dlRR #TORTOT# % #R ^'Hd'l TOR R# TO# TOfTO #TOT TTT R%RT I 

30. TOT, #T 3# TOT— 

(1) TOTOT ^TTOfTOTO TOR sftr TOTTOpTO TORTOR, Pr% TORR ^RTTkTO TTO Rfe TOR R RRTOrftT 

RTTOTt sftr h^PtI % RTRR t ^kftk# Rf^R RfkTR T>|4 to 1 # Rf^RT |, R TOfTO TOTf^R 
RkrokfT, TOR ^ftTORf sftr 3TR Rf^RT # RR^RRTTRT Rt ^JR R?k % TOT, RtT sftr ^-gr 
TO?ft TOtTOff % TRJTO % ^RT RT TTOR RT R%RT I 

(2) TOTOT TRJTO ^f^TOTt sftr TOR Tl RT TTOR Rdt RRR TOT TOtTOT % 1%TT rPrR Rk RR9RR 
RRk^ff PTOd Rf^RlkR RT R%RT I 

31. TOTTTO ^TRT RTTOT^R Pflt TO TOT Pfst- 

(1) TOTOT fkR-fkR Rtrf, TOR^f, TOT, RTT 1%TO, ^TTR 1%TO RTk % TOFT RRTSRf Rt ^TO 
R%TO TTlk TOT# fSf dldP'+d RRRRTTRf # f# #f#ff ^ F[TT f#TT TO R% I 

(2) TOTOT, f#T#FT #f#ff 3# Rt# ^ TOT# TTOT # TOTOT^T #% TO TOR RTO# R TOT, R# 
Rft #R RTTT RR9RR ft, #f#T ##ff rTt ## t TOT# # TJ#T RT R#T sftr TORTTT 
TOTT# % RTRR t ##ft RT TOT RT R#TT I 

(3) #f ^#Td TOtTOT % f#t frft ^RJTT TOTTnt TJ#T RT R#TT # R^ RRR f#RTO# % TOR 
R5#TRRTO I 
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32. Held PtSTT d>l4d>H-- 

RRd dddTd dTTT HW PtdT d>l4dd # dddTddT ddR % pTf Hdpd dpHI" sffd dsfft TjRreT dd 
d%dT I df ^d ddd d ddp>d dPl'dd dR Tnrpff Pldiel df&dlRd' dd d%dT I 

33. dldlPl'Pl dfifd dPldd <=m4^h— 

dR PlRlPl'Pl dftd dIRdd d>|4dd dd4d ddR % f%TT ^del HTHdlli dR dSPtdt TjRTeT dd 
d%dT RR dR Rt ^d ddd d dTdFid RpldH RR dRRRf Puiei dfRdRrer dd d%dT i 

34. RdfRd dR dfddTd dedR dd ddRd ddR % pTf dRelcdl dd TJdd— 

RR RdfRd sfR pddid deddf dd ddRd dRt % Rot Rdft dfRRdd, 2013 # mrr 8 dR 
HHIi'Tl <R| , ^1+< , U| dfRRdd, I860 (I860 dd 21) R STSfhT fRRd ^-Tldd TFT (lid'PlRl) R% 
dPd-41 # ddTddT ddR R PRi Hp-del H'PdH dR iTRt^^ff Pldiel dfRdtRd dd dRdT I 

35. dRPRdl dd P4-M 

dd ddd hPPRRI ddT ddd f%ir TfTT ^FTddf R PRdd R ^Nf^TcT dRf d^df dd dtf dd fRPRdd 

dPtdftdT I 

d^pfl ‘d’ 
hRPRH 12(1) 

RRdd RtRddRt dfRd 

RdT R PRt p ddTT TT^ ddddd R dd d Rt. (RRt ddR d&dTd PR-del 

•=4 Pd ddd ddT |) fdR dddd 7 " R dd d ddd-ddd dT ddT ddtlRer dl J Rld RlRlPlRl dddTd 
dfRRdd, 1961 (1961 dd 59) % dsfR RdRd Hidefid RiRiPiRl prp«rpT, 'pRgr (RRt ^Rf 
^dR dFdTej; d*dTd dp ddT |) R #d dTd dRRd.dR fRdT ddT | I 

“dKefld RlRlPlRl dddTd dfRRdd, 1961 (RRt ¥dR wR d^dTej; dfRRdd d^TW|)# dKT 
17(1) RR hpR id RiRiPiRi ptp^tpt, pRdr ddd dRRdH, 2017 (RrR ^^Tei; 

HPIddH PT W |) % dPfddd 12 % gg HPPtdH (1) % fpTddlddP pTT&W % ^ddldd R 
sifslPldH R dRnRd RRiRiRi Rfsttp hRn 1 ^ (Rt% mP'k pr w |) R 

. ddl % Pi'[ dRdl gT HTdTd - % R4?Tdl % ^T R Pi^td °dP 1 d P^R-d d^T H^4 

dddldd fRdT t I 

apr ^t R44)’ R *rr*dWH Rtr wR g^TT wi?r. Pi n P Pd d>TR | :- 

(1) dT p ddCIT SlIRRdH sftr HpPddl % ^ ggRRf pR% RefiRr RF^TTd - STTcTT % 

gRt g^dT fRdT w wm\ ^iM,di p ttt^pt-ttt^pt dr f^fR ^ 5 : dRgiP dl 

# dTFJ fRir P spiK wr-FFF dT dpi f3TT ft | 

(2) Rpd ^tPtT . STdfet dd dpi dFp # dTfP R.dRf# ddfR R IPtt 

dFR % STSfP RdT d dfdT I dp dfR gidT dP^Pd RdT # ddfR # HHlPd dT 

Rpd ^rfdrr ddR dR # sp R dd | eft dd# RdT dd RdfRd dR # dRd edfP 
dd dRr dfRt, pdd P)pd ^rfdd ddT # ddd ddfR dt ddFef dddT % dT dedT dR 

# sp ijft dded |, dT 'ift d^R ft I 

(3) PRd-d ^dfRd d7dTd dd dTdFf RdfRd sftd ddRddRf dfRddff ftdT ddT ddd dfRRdd 
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Rr RpRd4i 4 ¥R4f4R R4 r 4 Rr «+>^-o4T ^rf%^r 4 rttr rr ^4+tR)+ R4r+ 4 tr 4 
rtrtr 4t 4 r 44tt i 

(4) R^+d r14r 4trr 4t 4 r 4 smt Rjt w riiutii rR str rq- Rrt rr trr 
R f4RRT sftr mPPHHI 4 3RR TRRRf % RRTtftR RR I Rpft 4 r 4 ttTPT R Rl4 44?T 
4 RRTd rIRtT RTT STf^TFcT d4f Rd + l'O RR R^ RRt, Rrt 4 R^ RTT f RT |, RRT 44 
RdRd RRT Rl M.'MI RRT ddRHR, RRTd r14r RRR TRRR RTTTR +4r I 

(5) Reddd 4t f44t 3TRf4 % RRT %RR tRr ^ 4t f44t 3TRf4 4 PtRTR RRft 4RT 4t 

araf% % RfTTR, R'^'+d RftR. TRt % RTtf4R %RR RT RITcfld RTR-RT % 3T?fRT TRt 

fXT ^+R< RR | RRj; Rp f44t RRR R^+d r)4r RTTR % RTRC dRR^Rd RT RTIT RTcTT 
|, TR# dRR^Rd 4t RRf4 % RlTTR TRRR %RR 44 R RR, RT RRR> Rtt RTT 
f4Rf4+R14 ttr 4 i tr4 stRRr, Rrm r14r hriR RfT w r14r¥T7rr MT, RTft 
44 Ret, 4t RTRTR 4 Rr 4T % STJRT RRR-RRR RT SRpN - ft, 7M 44 tT I 

(6) R^+d ^RfdR, RR R H 4 I % 3T«fhT RR^ft 4RT % r4tR, rR f44t R^T RTRTR 4 
yRR^ftd rt | Rt R^d-d rRtt % tjft rtrtr 4 RRRRt 44 rr? 4 rjrtt rt14r 14rt 
RTT I 3RT Rdft H1 hR| 4, R^+d rRcT RTRTR % +4-11 Pdl 4t RRT Tmj, RTTR RT+R 4t 
R=f 4RR RRT4t (UdR M.-H) RTT ^TTlRef RrT RTTR | 

(7) ^tt4 srRr Rrft rtt % |tt ^ R^+d rRtt, ^r ?r sr?rt 47«ir rtt 
RR-§rt 4- +r Rr rtt, %rt ^rftRir 4 rtt ^rtR^Rt w 4 4, 4t ¥R rtt Rtt 
r4. Rt 4 4 wR, 4t ¥tr rtt sRmfRr Rtt r4, tjRrt r tot: ttr +t4 
r f+RT |tR | ^ rrr 4 +4-11 PR dl 4 ¥Tr 4 4t 4 r 4t RRt srt ^tR 4 R4t gmr 
4RrT4tRTftR i 

(8) R^+d rRct rtttt rt t^Rff r 4^ Rd4i', R 4R rtt rtttt r4 , 4 sr?fR rrt 4 
tr 4 R-Rdid+PT r 4 +4-nP4f 4t rr rRt ^ft 4 Rtt RR RR I 

(9) R^+d ^rf4r 4 trt 4 tPtr 4 ¥tt4tt 44r tRr dRdd sttrtt 4 Rttt R Rrt 4 
^TT7T+) Rf RTT 4^T Rr RTTT, f+RT ftR, tR R^+d ^TReT 4 TPTTT 4 R^T T^R R 
rr R rR | R Rt tPttt 4 r^t R4?t+ R tfRrr 4 RjfTr sttrt 4 Rtt rrr r 
4rR +t RR9R¥ Rr i 

(10) R^+d rRt Rrt 4 +4-nPdl 4 Rtt rtttt rt R^R r 44 Rd4l, R Rt rtt rtttt 
r4. ^tt tr rRRt RtRttt tPrR Rt rrt 4 44sr 4 f4RrTf4RT 4 fRr r^- 

ftR 1 

(11) R ^+d tRt R 1 d i d m rr r4 4 tR+ dH+-d Rr 4 RR 'H <+r 4 fR4 RrtRt 

R TR STjRr RrT 4 +RrT TT^R Tt4 4 fRr RR Rff R RRT f4R RTTR 1 R^+d 

Rf4r R R^Rd R R+ fRr 4 trRtw r r?t4 |tt 4 ^- rrtt 4 Rrt tr ff4 1 
Rt R^+d Rf4r 4 Rrt 4 +R 4 Rr 4 rrt +t4 R st4rt R rtR | R trt-wt 
rt Rrt 4 rrt rtr Rd4i 4 trRRt Rtwt rt rrt rR 4 fRr f+RT ftR 1 

rR rrr R^+d ^t14r 4trr 4 Rr4 4 r^rk rr4 ^ rr 4 rt 4 4 fRr ^t rr 

PrN d 4fRr ^+^v< Rt 1 
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(12) ^rfdP PTTT PTT% SEFT wf PT PPPf^TP ^Tddd PfT t PTPT ftf TPP, PP PT 

TP &P P PP^ PPf Pt PTft TH^T f f%TT dlcPI^d % TP P #P ft PI l^f) I TP, W- 
PPP PT, Ptf PTTT srtef^f 1%PPT % PJPTT, ^ f f%xr sft sftr PTPpf 

Pt pfdmflp ppT % f%TT sft ppnp f^PT Piupi i 

(13) R^<fd ^pfdP # PPT PflPT # Ppf^ % PbCTP PTPTP PITT f^PT Pt# PTTP PPTP TP 
pf^PT % 3rsftp %PT f PfTTP fdrft *ft PPP ftpsld P dt P# dip pdfTT PTP # TJPPT f 
PTTT fdrfl dl PPP PTPTP PTTT PPTPT # PT #it I PT^ PTPTP P%P R^d-d ^pfdP ft 
did PTP % Pip TTT% T(P ddd dd TPP % PPcjTP TTi% Sdd TPpf&p pdd| % ddd| p 
dPT I 

p^d-d ^rfdP mft PPT, PPd P PTPTP ft dip pd|PT PTP ft TJPPT dPT PPTPT PT 
PdPT I 

(14) I^pp ^rflp Pt pfptp %.% Rptp P 1%pp sftr p^prnp P ptp % Prp 

.% PTPF? ft PTppfd sft spfPTP ppft I 

(15) ^ fdpfl fdpp % ppp p Ptp% Prp tp ppt p Ptf tppp p|f fdPT ppt |, f^pp 
°pfdp PPP-PPP PT PPT PPtfdp PPP dVilRldl PTPTP pfdfdPP, 1961 PPT PPTPP 
PfPT TP% P?frp PPip pp hRPMpI PTTT PTfrTP 1%PT PTpPT I 

TP% PT5PPPPP PTPTP f PTPP Ptf f pspp % pR R^d-d ^pfdp d TTFT TPT Tfdpf%P 
pRRp ft PPd-PPd ^TPTPT P T fdp o I 


pit did Pi ti i Ri 41 ptptp % fdrp sftr Tpdd 
pTt % ^tptpt fdp pR pRpp fdrrT 


Popp PTPP PIT 

Pirdlp PhdlRt# ptptp, gpdpr 


Rn'RiPsid ft TpRpfd P pt%pt % 
^TPTPTsftTPPT 


TPP R^Pd ^pfdP PTTT fTPTPT fd>P pR I^^TP, 

dRdcd fdPTPPT 

PIT did yldjindd PTPTP, ^P^PT, 


RnfaPsId # TP^pfd P PTfllPf f 
^TPT^T sftTPPT 
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3^-0 ‘w’ 

RRRdH 19(1)%#) 

+4-i iRR 4t 4^ 4 Rwm 3%t $if 


1 . wnft +4-i I'D 

(1) 3t? 4+ R^Rd % siwfR |Rft 1% Rfpfrr ^rf4r 4t 4%% ^ttt hihRR 1 ^ 
RlRcdl ^Tf4+Rt £TTT 4^T % R^ 3TW sfR $| , | , '0R+ ^T 4 *+F+ fRT 
y niRid Rftt fttctt |: tRj 4tf mcrm +rR' 4 R4t f4Rp^ mm *tt mmft 4 
RiRcdi sR^nRf 4 ^ % mm ^tt 44t ?RT, R4 4tf ft, 4t 4tf mu 3rf4+44cr 4t 
*rnt % srsfk Tf4 fiT f44t th^4 m hihhi % ^4 4 44t RR+i 4 

3Tf45+cf +T *R^TT | 

(2) +4-iiR4i 4t srRHRdi 4t sn^, w-w m m RRkd Wcr d<+R 4 44 4t# 
^rt w sRftfKT srR4f 4 st^tk RRdRd 4R f^f^rr 4t ^i uR i 

0) 34414^ sftr nPIddHi 4 mmut 4 srsfR Tf4 fir 4 f+rt 4 srsfR f+f4 mt m 
w$t Rd,Rddi mmrFRPTT ir+ mi 4t mxfix 4 Rttt tRRstt m 4t d i ">fl RfR 
m-^rnm m sttR, R^+d ^rf4r, R4 ^ ft ^itctt % srRRdH sftr HRRdR 4 
rt44t 4 srsfR Tf4 fir m mx mu 4t d+iRd m mr^r mm Rrt, Rrt4 m 
srRdRdi 4t sn^, 4t wr-RfRr m f4fRr 4t ^tttt, mm mm % i 

( 4 ) R^Rd ^rf4+Rt 4t %4t 3Rf4 4 Rttt Rt mi urn, RR 4t %t +4 4 

<t ft, R4t R'ti'+d ^tRr 4t tRRstt 4t 4t ^t 4 4t stRtT f4ft i ^ R% 
tRRstt 4t ^Tf ^R strR 4 mmxu R^+d ^rf4r ^ 4t R^tt ^trtt ft sfR h- ft 
^r# 4 ^t 4 dd i c d 4t ^n4t % r*t 4 ^4 4 ^ *rwr ^ i M,di f4 w sttstr 
ddI f3fT f 44 cfd - d'H'R Hd1 1 TT+ Hid 4t dddI 9T dT 4d4 hI d 4 RcFT +T 
^RPT+rR^dHI'-d 4t^TT^44t I 

(5) R^R^ ^Tf4+TTft 4t TR4t^ # 3TTR 4 4RR Rtt f^TT FTT ^tf ^Rnr ^TTT 

f4rr +4-uRfd 4 R4t 4t 4 ^t4 mum +t 4 4t ?tRtt ft4t i 

(6) 4t4 dd^di f R w4t 4 R4t 4 4R a^rauM m sr&FnTTd- sftr mm 
*r4R4d- +t 4 4 ^RRr4t 4 Rttt <4jtRp+ +4-nRRd mx 4t i ^ srRdRd i 4 
w->mux ^dRFRRd R^n mm -nlfu,, 4t# 44 4t m^m mmx 4t 
TRR c +R4f 4, RdT RRcr mm mu,, 44w m 4srRr^ mx 4t ddiRd m 44 

4t 'id RRRd m ^4fn i R4t 4t TRR c +R4f 4 44 4t srsxnTTd' 
44 3T54m^4 ddidd'i 4f4^rR4t mrtmx 4Rttt ^dR+lRd ^rff R^tt^im,hi i 





90 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(7) fR RRt FFTF Ft 4 fRtF FF 4t FHlRd 4 FT4 ^dR+tRld FTFT FTFFFF ft FFT 
f F?F 4R ^FITSFF 4 yclpJ'HkH % R4 RRt FFTF Ft F^Rt FIT 4 4R f 4 FF 4t 

FFR % f^TTT sftr Ff 4 F^FTF Ft f 4 FF 4t FFRt % RTF; ydR+tRld FT f4fT RR 
RtR 4t FFT 4 FF #FRrF FF, Rtf4 FF FTFT f 4 eft 3TFJ FFF FTFT f, % FTFTTj; 
SIFT ^dRRRd Fff FT f4fT I fR; Rrff 4t fRRfRR 4, ^TT FFTF 3FFTFF 

sfk sejfftf4 i .Rmhi 4Rff Rt4 ffRh % Rtf; ^dRRRd Fff Rtttftttft i 

(8 ) 4tftf ft Ftf tffR +4-i 10, RR4d FrRtFRt 4t 4R ftf 4t tjfft 4ft 4ft 4 tftfff ft 
4ft RRrF ft f4fT PRRd Ft4 FRIT FTRftR FFfH FH'jfl % Rttt FFlR Ft FF FT 
f4ft ft 4fRf +4fi 4 Ft ff fRtff f4 ft ff Rtf 4 44t tifft ftf Rt41,4 ff ff ff tR 
4t f4ft ft f4ft i 4ft R 4R1 ft ff fRRftR fttf ftftt 4, fff-fff ft fft fdx, tffR 
4 F’JFTT ff4 I 

2. FTFFft +4 f i4 

(1 ) ftffR f4ft4 #4ft, ft Ft +4 fi4 fttt Rf,Rt ftRftR Ft ft R^Rd ftRftR fttt 
f4fi 4 4t RRd 4 ^fft 4ft Rt4 44 fff fftf 4t d 1 "Ri fR f4t ^fft 44 ff44 ttf 

FTF 4t ftR FF FF R FTFTF fR f4fi4 FTTT 3FFFT F^FtR F ft FTTT | 

( 2 ) 44 f4fiPf1 # 4ft # sff Rfstf fR ?R 4 ff4t Ft ff# R^Rt % ff 4 R^Rr 
ftRftRfttt RRRa #ft4 1 

3. 4RFTFT R^Rb 

(1) ff fhf4i 4 sffRf Rrft ftf 4 fR frr 44 4R R4 f fRRfRR 4, ftf f4 4 ffRf 
4t FFfR, Rtf 4 FFrft FFf4 % dRlFTF ft TFFF 4t ftFT, 4 Rttt fRfT FT Rt 4 dRRd 
^fRf Ft R^F FT f4fT I FTFJ Ft4f R4 R'^Rb sftr Tf4 RfFF fFT?FF 4 ^ F^FtFF 4 
fsf4R R4 1 

(2) fRRff 4 fftRf tffRt 4 f4R t^ 4 fir, 4R Rt4 ^tRe Ft RRR'f 4ff ftft 4 fft 
44 Fd FFf Ft FTT[ RfFF sftr FFf FT, fRRf FFf4 4 fRfTF 4 TFFF fRf, FTF f4 4 
ffRf 4t ffR 4 Rtf; R^f ft f4ft sftr 44t R^RffI ft4 4 Rtf , 4R ft fsff ff4 
Rfftjfk 44t ff4 fff fRtRft ft ftf ft f4ft 4t fRf ftff 4t fRRfRft 4 fRRtf 
fti 

(3) ff fhfRi 4 fftRf RtR ftf 4 fR fit 4t, fRff, ftf f4 4 ffRf 4t ffR, Rtf4 
fffR ffR - 4 fRftf ft ffff 4t flFT, Rt4 fRRf ^tRe Ft 4 Rft ft RRff 4 tf 4 
R^fftf4R i 

fjtjRPf 
[fRRff 19 (3)] 
fRftRft 4 Rttt ftftf Rff 

FEUfTFT 

ff fhfRi 4 fftRf ffff 4tftf 4 fR f4fiPf 1 4t FTTtfR i 

fRftftR 


2. ff fhfRi 4, ff ff ff4 4 ffft fRRif f ft,- 
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(4) R&T4 4Tf44TfP 4 :-- 

(i) 14444 4 mm 4 "4r4t 414" srf444 |i 

(ii) 4'4r mi +441 PR 4 4tr 4 4 "f44$re>" srf^r^cr |i 

(4) f44t 444 t 4 % 444 4 "ffRT % 444+", 1^r4% 31-d4d-(i) 4f4-4s4, 4T44 m 

Tm +441*0 4 rtt«t r4 4t 4 srlr stt^rt mm 4T 4044-4T44 44T 44 mi 
mf^m, 41 4^4r mmm 4 14441 4T m 44sr 4 14441 4 4?fk sprr ft 41 

( 4 ) "44T" 4- 44+r % rOr 44t Rwr 11 

mmm 

3. mm ++ r4+ +441*0 4R? mm 4rtr # 4r 4 14+4 +44T sffr 1441 mmm 4T 4R4K m 
f44t mi ++4 41 44 % +4°R 4 r1%r 14 Rr 4 mm r 4, 4 4ff prrtt i rr 4rtr # r! 
srpTT 4 144 r4 4t4 4st44r ++4 44 4TT44T rrtr m 1441 mmfm m ^41 mm 4 1441 mi 
+i4+4ih m mi |Ptt, 41441 srT +44414+; # 414 mm 444 mm m s44+44+ m 14 
4S+414 4- 4T 4441 i 

4. (+;) r4+ 4441*0 44+ ++4 4 344 4?+14r 44 frr 44t4 rI+t 41t 4r f^f +^1 44 tt 41 
mvfm +N4441 4rtr igmlmr 4 1441 +4+1*0 4 14tt +41+41+ ft + m ++4 +++R+ 4+41 
4+ ++I + 14 + +T4-R+fR 4 3|++T R[4+ £414-4*0 + ++4R f4fl+ RRT I 

(+) +441*0 4l 3 rt +44 1 PR, w+i ++t +++T 4 4 + 4 +i 4 rft ++4 +t4 r+rt 4 +4+ 14+4 
<^hi 4 1 pr i 

(+) ++ 4 + f4 144,04 4Mpff 4 f4f4? ++ 4 +R+T + +r ++t fl, r4+ +4+i*0 4rtr ++ 
^4+44+ +441*0 | +4 ^ R4t ++4 4 14 tt 4t +4 mm +44+41 mm r44 mi ff, +r4 
+p 4 4 14sfff4f +r 4 44f 4 wr; ^m ^pit 4, $iT4=ik 4 J P4 4 h 4r <^4 ni ^it RT4R11 r- 
mmt 4 mi mm 4 rpt R4 r 4414 4t rt %4f 4 ^44^14 4t r44j44r % 14r4 ^4 4r«tr 
mm f^m f^m 41 m,r i i 

(4) f44t 4t +441*0 4 f4rr 4 t4 4 14s4Pr 44f m 4+hihh +frt st 41%4 fPTT, 14 r4 4Pr ^4 
3R4 +r4 ( : r4I') 4 R4T4 m 44^44 TRTT fPTT, 44 44 f4 f44t mi F4T4 4T 4Pf 4T 441%4 
4|f | I 

(4.)f44T f44t tST 4TT4 4 4T 4444044 4l+R4+dl4f 4, 4tf 4t +441*0 R[4 3R4T 4 f^4T 
4pf 4 3R+1444 4fj- R|4T I 

(4) ^f|4f 4 4t 4tf +441*0 f4n 4l%4 4Tf44Tfr 4t ^ 3R4T 4T4 f4xr 44T 4 4RT 4^f 
41 Or i 

TT4444 4 f%4f44 4 4T4 44T 

5. (i) 4tf 4t +441*0 444114 4 4T4 4|f %4T 4T 44 f44t 4t 44 4T 4434 4 4^f ^44T 4l 4f44 
<1441 Pi 4 4T4 44 t fr, 4 ft f44t 44 AR+ m 4T mtm 4T Rp04f4 m\ 44T 4rt 4t f44t mm 

4R44T+44T I 
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(ii) 4tf 4t +4-41-0 14 p 4 tm14+ 14 +m m phI^+p^ 4 14d'Nd 4 wt 44 ppp 3 h 4 44sr 4 
w wt4 ppp sp^pspp ^*4? +p 4 ppp sp<p4 t+ep 4t PH+td +p4 +p +t 4 nff 44 it i eppj ppp^pph- +p 
4tf +4-i14 4t 44 14 p 4 14dt-H 4 Hd <pm apf ft 4t ^ spt 4 wrf4+TT +p PM4td +p: pt4ptp 
m v t ^irr et^ 4^ 1 +44t^ itpppp+pp+t 4tf d4d df) 4i114 pi 4^ w44 ^mi ft tt w f4pp 
fn 

6.4tf4pp 4 pt4st 

(1) 4tf 4t +4-ll4 f^TT PISTE ETf4+lft 4t ^ 4^4t 4, 3Ttf4^^ 1 j4^T4f44tHHNI< TP 

^TT sp^P 3THf4+ ^RTRFff, HHKH *IP WEP 4 PTlTHl14dl dT TT+P PfdMd Hff 44TT I 

(2) 4ti 4t +4-H4 14 tp piste prpf4n4t ^it th4 £Tpp ^pp 44st 4 spf^nT peep 14p4 se?p 

prpf4+E4 4t tj 4 4^4t 4, pt spt4 +t 4 4 diPd14+ 144fd 4 f44t 4tf4n +i4+tih 4 wt 
nff 4 et tpt t ft tp| f4n pee 4 ^pt sfi4 pee 4 m f44t 4 hee 4 f44t 

PN'K ET T - 3Te 44+4 4tf PTEPEPET+P 4lddld 44TT I 

14tpe: 14ep d14+sid ?e4 4 sp44t +HdiP-Ed 4 pepptt 4t ^ Pddddi f 14 4 14 et f44t 4^[4 
4, 4 ppp f4 dHTlxt' 4 14 ept f4^n w f, shp 4 444+ 4di14+, di14Pd+, ehice+ +t 4 4t 

PEPEf^PP+PI PET4 ft I 

7. pppete 4t siivPnh i 

4tf 4t +4^1*0, f44t 4114di +i4+tih 4ep ^ehie 4eppeesfp4hee4ep f44t sp^r^ p14t 4 
HT^4^44Rrf44tdPdi4d 4 ep EPPdK ep 41f4-n 4t f44t peept4 epehep 4+ft Ef f44t 
^Tcf 4 4 ^t cps^r 444t wi ^tp tpp ^itp 44tt 

(i) 4t 4WPT 4t f44t d^H m dT h44p 444 ^tp ^p 4 4t f4rf4r 3 tt44^tp ^p ptttp^ tuptp ft *rr 

(ii) 4t 4psppd- sitr 4d44r ptwp ^pp f44t tt^p ptwp ^pp f44t sp^p ppp^pph- ^pp h^p ^pp ^rdcip 4 
ddp-dl 4 41 -d 44sr 4t ^t4pptt ^pp Hdid i ft 

^ ^pp 4 tp 4t 4tf 4t ^ f44t +4-114 3pp4 anfst -b i P>h 4 m ^4 p44 ^ +M 4 
144^p 4144 ^ f44t wp ^pp ^tpp f44 ^ f44t f4dK tp prrg; nff ft4t i 

8 . Pif4f4 ^tt 1441 sp??p prpfsRTft 4 hhsp ppt^p 

(1) 4t4 4 pt (3) 4 ^ppp ^t4F4pp 4 RldN 4tf 4t d>4di4 f4rr ppspr spf4^i4t 4t p[4 st^tp 
ppht f44 f44t ^p14p, pp!414 ^pp prpf4^i4t ^ttp pidit4d f44t K 4 44sr 4 pip^p nff 4dP i 

(2) tp 4tp (1) 4 spsfk 4tf 4^ft Pi^Pd- 4t *t£ ft, 4t 4 ppp ptp^ ^4 ^pptp 4tf 4t +4-114 
ppp^pppp 4 ^pp 4p44p ppp+pp 4 ^pp f44t tt^p hp+pp 4 f44t +t4 ^pp f44t 4tf4 4t 3u4lddi nff 
44 pp i 

(3) ^pp 4pt 4t4tf 4t ^ppp ftppfaHsid p^pp4r 144 ^ f4p4 ptp^ tt ptp^ nftft4t - 
(+) PPPdTd' ptpr *tp 14p4 pt^p f4mf4+p ^ppp 44jpp pnf4+i4t 4 pprsp ^4+ 4; ^pp 
( w) f4pft -dMi14+ ^t4p 4 ^pp 

Orp) PPPdTd'pppfd+iPdi ^ppp3n4f4ppf4pftf4Tn44p^4+ 4144^f4p4 ppp^tppti^ nft 
ft4t- 
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9. gw# pp wflTfKr 44 pp 

p 4# 4t p>4pi4, 14 pm f44t ttmp prf4p4t % pm pt 144p, sttPst % 3^hmp 4 pt t4 
4!4 p4 pp4 % ppptppti4m Rmkh 4 f44t pppfpp ptpt4p pt gwr 4t ptpm pt pptpm 
tp 4 44 m 14; 4t pft 4!4 m 144 4m ptpt4p pt gw 4 tt 4 p|[ #4fPt pff ft1 

lOTPfTT 

pftf 4t ppfprft, 14 ptp f44t ttmp prf4ppff 4t gf 4^ft 4 pp 4 44f4pf 4 3rf4f4pr,f44t 
4 f44t prg 4 #4 pw p4f tp^tt Mftppr pff p4pt 44 p ft stp 4 pf4 pt ppff 
pt pp4 hPmr 4 f44t pptp 4t pp# p^pt pptp 44pt i prg" pp 144pp pff f # 
tppp ppp ppp pt ppt 4#f#t, 4#p 14 Rp 4pt (ptptp) Rpp, i 964 4 pf4p44p 11 

11. f4# MTPTT PT TtPPTT 

4tf 4t ppfprff, 14 p m ppp prf^ppft # gf pjpt 4, p?pp pt pptpp tp 4 p4# mtptt pt 
mpptp pt 4tf R# f4pp pp 4 pff 44 pt 44 p ft pp4 pppmp pp4 4 pt^t f44t ptp 
ppt4 pt4 # ptpp4 4ptp 4 4tf ftPPK pp 4 ft 44 it i 

12. p4pt4pi 4 pp4 44 p4p tpt 

p4# p>4pi4, 14ptp ppp Ptf4M4t 4t gf pjpt, pp 4 f44t 44 mp4tp mt 4 4 44sr 4 
pp# ^4 fg Pt pt ptp4ppt pt 14pt pp pttp ppt ft f44t mtptpp pt 4p 4t ptp pff 4 pt 
i prg iTT Rpp pp fsf 4t f44t p4p i4 4t pp4 R# pRp pt tp4 pttt R# tp 4 f44 pp; 
f44t pp4 4 4pp 4 tpt pt4 4 4p4 ptpt pff pm ptppt i 

13. RpTf 

4tf 4tppfprft, Rtp# p#4tRpft, pt# 44 4tgf p^ptPT pf44TPPTp4fRfp;4t 
f4 ptRpm Rpt^ ppg, #4t 44 mf4p RR 4 PsfR pgftp ft, gpf Rpt^ 4t 4 Rpt pff 
p4pt i 

14. PPPTPPP 

(PT) FTP pr4t 4tf p4pi 4 4tf PtPT PTPT PT^PT f PT f44t f4pppp PT f44t W PPP fir 
PP4 PP RpIMI PT^PT f Pt PTPPT t1%P PTSPP PTTT p414p f4PT PTPPT 44 PTPT 4 
srgftsr pt pt4ptpp 4t pRp pRRtRpf pp pm f44t mm ptRmi# 4t p414p pff 4t 
Pi44t ftp pm f4p prRppft 4 PtPT ptRp p pt Rpt ft pt pgpfp pt^ppp pt Rpt ft 
pt ptp4 4 Rhth 4 4fp ptp 4 ppRm pp Rpp f pt ft i 

(p)f44t f4pppp 4 Rpimi pt f44t w ptp 4 f4 f44 4tf pi p4pi4 4pptp ptRipiPpi 
4 4Ptf4pr f44t 4 ^m p?pt4pp pt ^pptpt pff p4pt i 

15. pp Mff4 Pt14 

(p) 4tf ppfprft pp Rp4f 4 f44t 4t tpppp 4 f4rr ^nt4p srf4ft14p pt4 #t 44t 4t pf 
f44t ppfprf 4 14 t^ Mftrr prgp pt4 4 4pp 4, Pm4i 4 tpps4 4 ?tt14p ftPT i 

16 . Pg^TTPPTPTM ppfppf 

I44pp: 144?tM, 4 pptp 4 14^m p4pt4pp 4 f44t pppp 4t IRppp 4 p4tp pp tt4pt, 
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- 

0*0 ^Rl4 f4^ 3T5^riHH kH 4 d>l4dlf) sr^^TTcT 4T 4f4cf 4T 

(W) f444 41^4 3PRRT 4 44ST 4 HIHdl 31H MU I 4T RdO-dl 3T?f^T fl 

17. R4dd 44 cITftW % 4kR 4'4-4'lR^ ^ HdRT RT 44ST 4 TTRTT H<4K % PtdHi 4 SiggiR 

Hdld 4>T RIRK fk1 I 

18. 3^IT*HlcH + +l4=nf)- 

R4t 3T^^riHHkH4 4l44lf^4i RRT tf<+R 4 kk44 sfk STT^ff % 3Md J| J| 4 4dlf4d ft4f I 

19. ^irkddi: Pl-wr^f^d srif&ni, dkdiRfd % 144t *rc sr% sfk rtr +i<upf % km; 4 r 

#4 ri4 rt 4 ^ Rkfikr f, 3rf4ftf4cr 4t *it n44t :- 

(i) H'RRtel; 

(ii) %cFT-ffe(^rt) 4T 4tdf4 t4rtt; 

(iii) dlHTdlf) 4T 3It44T 4 dRT 4^-IHT 4t ff Skfk ItlRt 4t 4^4 4T WR: ^g44; 

(iv) RHd< 4^T, 444 R Td R f444 f4fld'< 4IM-4ddHM 4T f44t ddR-4ddHM 4 PtHd y RR 

4 spRkf 4 y ,di; 

(v) 3iI4d l4 4^T-PlgRi; 

(vi) 4 rt 4 ^ftt, 44 4rtr 4 3t44t f44t I44kd 4 14 tt fd-kdi nff fkft; 

(vii) 4 r4irht, 44rrtrt 4 st44t f444 Pt4kd 4f4g HiHMd: PRgdi ft44 i 

20. Suftd stf&lORd 4<di: 

(i) 4 tt I9(i) 4 (iii) 4 37R RRRe 4tf 4t snfkr srf&iRftd dikt r 4 4tf I4gF4 
^44^44 dRT 44^ dkdlRfd 4 HdRT 4t Rgf4 ^44^44 4t 3Rdl4dd 44 4T 3RTR f44 
^n4 4 wig RTf4cr f4n dugii 

(ii) 4cr 19 (iv) 4 (vii) 4 3?R !4i4Ry 4tf 4t Rrfkr arf4<vf4d ^t4 ^rtt 4tf 3 tt4?t, ^dkr f44 
^n4 4 wr; 4k Trkrkk? 4 r^rt 4t ^rt 4 f4^ 9RnRd dnkni 4 Rr; ^rjt wr4 4 
Rr gkF^R 3RTR 3RR f44 r 4 4 RRR RlgRh Rf4dlR4 dRT rRr f4dT dlM,9l I 

21. RRkE rt 4444ft4fir 4t, kdRif^d hihhi' 4^r^ f4cr 9l4di shjtrr^rtt 3tr§^r 
H fffkTT- 

(^) ^4 4k +4dk Md^d f4R RT I R f^RTT RcIT | R 3TTRR 4 3TTSTR tR if 
3 rr f4R 144 f44t 3 ttwF4^ str^t tr ^4t 4444^ f4R rtt |; 

(W) ^4 kgkn Rf4^kt W RfTTSTR ft RcIT f f4 fS[ kk'JM 4 44 ^RT Rf4^k4 dTTT 
14 m, d iM,, ^RT odRh 4t W 11 ! s|d l4 ^>T 4t4 3RTR 4dl f44^Pj4’ °dd^l4 df) f ;R 

(^) ^4 RRTSTkT ft RTcTT f f4 TR 4 gTRT 4 ffcT 4 Rkn 4t fR 4tf 3RfR 

4di Rftkkr dfl f i 
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22. srfhr 

TTTT RRTR Rt t^TT RTTT RTf^cT ^r‘|Ph RR^t Rkf RTRR ft ^rRTR f, RTf R % 1%TR ift# 

% RRR RftR RFTt RT 1RRTT ftRT I TTTT RRTR Rt RR RT Rtf RTTT RlffR RTTcft RRFt % RTRR ft 
^rf^R |, RTRR % 1%T^ fRTSRR % RRR SRft^T RRf RT 1[RRTT ftRT I 

23. Rffrr RTf%R Rrf # w-^t 

Rtf RftR R^RTTR Rff ft RTTRft fft RTftR t^TR# R'fl'R+dT T^RT RT%R 1^RT% t%T^r 

RftR ft Rkft f ft Rff RTR RRRT ft, % ftR RTR ft RRff f ftRT RTTJR Rff ft RTft | : 

RT^ RftftR RTiffRTft RRR RRff ft TRlRd f R&RTR ft RffR Rf[R RR R%RT Rff RRRT RRTRTR 
ft RTRT f 1% RftRTTff f RTR tnft RftR RTc[R Rff ffrT FTTf % RRfRr RTTR % I 

24. RTffRTft t^TRRft RTTcft RffftlfR RTf RTTf RT^T % 1%T^ RffR ft Rt f RR TR^W ft RT 
3RRRT RJRTRdkRR. Rlddlfddl f RTRRt RT RffftR RRT R%RT, ff RTRRt R RTffR ffft RTRR RT 
RRftRTRR RR R%RT ftr tT*tT RTf R RlffR RR R%RT #RT R^ Rf%R RRRt, #RT 1% RRTT TTTRI RRTR 
fft RTRR f 1%T^ R^ftR ft ft : 

RT^ tnfr RRfRTf RT^R f '^d Rdl +d t%R RTf f RTftR R RTR % RTRTR; RRR Rff ft 
RTRft I 

25. RR RdR-fl R Rdfd'R ffft RTR f ftf |R ft, fRTSRR TRRfTT % RT R^TRT RTRR % RffftR 
Rt RRtR % RRRTR; 1%Rft RTRR Rt RR H P Id d H % R?ftR RT RR% R?ftR RTR[ ft, RR ^hR^+'H RR 
R%RT, sftr- 

(RT) RTRR Rt ^R, dHidRd RT RRTRR RR R%RT; 

(W) Rtf RTRft Rf^Rtf^R RR R%RT RT RT^R RTRT Rf^Rtf^R ^TTRcft RTt RRTRR, RR, ^R RT 
RRTR%RT, 

(R) RTRR Rt RTf^RTft t^RT^ RTRR 1%RT f RT Rtf R^R RTf&RTft Rt frft RTR Rlfdlf RT 
RTR Rt R^ RTRR # Rf^rf^Rt % RJRK RRRT Rf%R RRR, RT fRRR fir Ttf^tR RR 
R%RT, RT 

(R) trRT RTRR RlffR RR R%RT #RT R^ Rf%R RRR I 

d v d R^ 1% : 

(i) Rtf RT^R Rt ^TTRcft RfsRtf^R RTTTT f RT RRRT RRRT f, RTffR Rff 1%RT R l M.RI, 

RR RR> 1% RRR °dRd Rt frft Rff ff ^1 iRd % 1%RR dfdRf^TR RTRT RT RRRT 
RRTR Rff f^RT RRT %] 

(ii) Rff fRTTSRR ffrff RTRRt RT R^t Rf%R RfR Rff#Rff^TTl9%RR (iv) t (vii) R 
RRfd'k ?TTl^R Rf&ftf^R RT^ RT RTdTR RRRT f Rk frff RTR % RTfRTTRf RT 
ffRTT RR^ % R^RTR; RRT RRR TTTRT RRTRT # frff ?TT^R % 1%TR ^RRTf RT RRRT 
f^TT FTT^- % RTRTR; trRT RTRR RTffR RR R%RT #RT R^ Rl%R RRR 
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26. RdT 22 dT 24 R 3T#T mfRfRr mfRdmR dd fRfRmPd, Rd 25 R mRRf R 3TSd#T TfR 

3iR1h $)d1 I 

27. (1) md Rt«TFT % m dd dddd 1RR Hd^'d, ^PTT dT PHfdd fRdT dm Rt 
^T:^^TTf^cT fRdT 'dTdT |, fR^ftd mfRddft dT dR^Rd mfRddft Rt ddmmmT dd IRR^T 
RdT | Rf RnRRd 1 Rmr dRdT RR RRRcd SdR^T dRdT - 

R) m*m R m mmd Rt miR dRm % mjqfRdfR Rf mrfR % Rtt f^-cr ^ mR 
Rmr Rk wi % RRsr R; Rk 

(w)TRft mrfR Rt dRm % IRR^h Rt mrfR R mr R mm md; m dff i 

i. mR W mfRddft df[ fRfRmd ddm % fR RddTd R dddd dR 'jafa: 
mm dm fRdT ddT | dT Rddd Rt dm R Rt dl[ 'jfa: R -dldlfdd dT RddTd 
% mm dd mm mf Rmr Rk mR mm mkr dd fdmr ftm Rt d^ mm 
mkr m fdmr ftm dfR d^ mr^r, ^mrn dT IRRIRd mR fRm mm | Rm 

Rt Hindi ftRkmRdRmjqfRdfRRtmrfRmRtmRmff RRttt dkm% 
R4 ^h Rt mrfR R mr R mRt m m,R i 

ii. dkj dR dRdlR STJ^ITHdkHd) d>lRdlf^R)' % RfRd ftR R dim IRRdH R 
mfk tw w | Rr R 19 ^ m (i) R (iii) R RRRm Rtf mrnff 
srRRRd Rt df |, Rddd Rt ^ ddfR Tjof dd R dmidlfdd mRt mrnft 

Rk d^ t[R Rmr Rk h R i dd ^dmr Rtm mn RRmr Rt ^<1 rndfR dRt 
mRmR R Rttt dRm R%d R mr R mRt rniRt i 

iii. md hihRI RRmmRmm?mRt RR mfrmRRmr Rk mRmmrR tt 
mRR km mfRddRt fRfRd dR: 

dkj Rd (i) m (ii) R mfR mRf m Rdm RRt md ?mt R mfR 
RmR RR rnR mjRd - 1, t^R fiT mM,di, Rd (iii) R stRR 

fRrm RR Rr dm R mRd R sr^rRdR Rt ddfR dRm R RR^h 
R t ddfR dRf mRt mrnft mr dm fR Rm msm mfRmRt fRiRIRm 
mr R df fRRd d|f Rm fR fRRf fRfRfRm mRtmr R fRiT mm 

mrr i 

IRRmr 

28. dddRi R m mrR?R R IRRmr R RRfRrr mRf mRf me Rtt m fRiR^mr RfRd ftm i 

29. snrnm IRdd ^Rm | d^t mm mmme R ^Rw IRdRf mr srjmm fRm mrrm i 
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[ hRI^-mh 20(1)] 

rrr % 4 . 441 P. 4 I % Pot rir% rP rjPrtt 

1 . ^ 4RT RpR (TTRftTTR) - 

(1) Rfft RR 4.4414 RRTT RR Rp 4.44lP4~l % pTTT 1 FffRft, 2004 P 

tr4t r rt 4 rPr # Ri rt w PPr Oh'Pmr) 4 r4h fP i 

(2) PP % Rp %pR RRTT RR W-WT RT RR RppPld 4 RJRT fP I 

(3) Rp %pR RRTT 44lP-fPd R ^ 4Rp % Pr; Rtf RR 4lRdl Pt pRT, TpRT 
pRT, 44lPpPd R ^75 RRRT R RR RFp RT RTRT RRf f Rt RRR RRT RT 
PPRRT RRft I P RRT TRpff % 4>M<I RT PHI J RR % 4-44lP4~l RT pR 
RRpRI 

2 . pRRJpR 

RRTR 4 4.4414 TpT PpT 4lPP % RRp RTTp p RR-RR RT PP SR PPPRT # RRT | 

3. fPpRTR^pR 

PP f%i%RFTT RfP?TT P Rtt Rp RR % pRT PPpR RT TpR I 

4. ^ RR Rd ldd (i<h441) 

W4R % 4441P 47 RT Tp 7^4 RR P 414d RT fpRTT fPT Pt %^P RCRTT RRT RpRpR % 

Pr rr-rr rc PPPrr rP 1 

5. RRTRT PP 

PP RpRpPf # RRT RRRT9T PP ^ ^ RppT pRT RTT TpRT I Rp RTT7T RCRTT RTT 
RppPdd 4Pd4H Rf&R RTT f Pt RRT TRpff % 4)14 4 RT PTRT RRTR % +441P 44* RR pR 

rrPtt I 

6 . RR pT ppR Rp 

4 . 44 14 RT 9114-414 RpRT % pR RR RTp | Pt Tp RR PP tpR RR RR RTp P RR |jP 
pT PP RTT PPrPr pR RTT | 

7. RTRTfP RRTjlPsrT 

(1) RRRR % RRpP TfP fXT RRT RT R44l4 Pt tPR 7 R 4141-44 RTT ^f%STT % 
PR RR |, Rt 4 t 4 9Rt Rt Rtf RTT Rf^Rf^R # R R%4t, % RSR?fP 7^4 ^TT 
RN I-44 4H4P4 % pTTT RT R R H P4d RldPd fpT R R%R I 

(2) RR ^PSTT RT RTRR P4R, Rt Rtt RR RR RTR RC RTTTT R RRt, % 
R44 JIJ I RRTR I 

(3) (R) ¥R RT R44l4 PP RT R R4l44d RldPd pR RR | Rtt RR RHR'lPd 
R P RJRpR #R PfR% STRpT RR RRT Rt RRT-RRT RT f%p4pRT pR R 

tPP 441, P rrPr Pr rttr i 
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(R) 3R?lRd 4Rl 4 RRTR RR, f^RR 4R RRTR 4t *7# R^P RRPRt 4 Rr 3PRK, 
+4^1*0 % fRT RT Rt 4R RITP WT W RT f4RRRR 4t RP H44t, RRRP RP 

pp4rp I 

(4) iff# RRTPR 4 ffpP 4 RlP RTHT RIRWF PPRR, eft TTIRI 4 R4t R<f 4t 4t# RJRRcP 

4Rp RRR Rr f^n RP PdMd RTT RT R4t 4R R^R RT RHpRd RP 4T-RHpRd 
RPR PfRsTP 3114 fed RT H4RP I 

PH*£tR<R - rPRrH 4 94 Md 4 Rr rRmR^ “RTRTR” 4 4trpr % R4t +4-11 Pi 4t 
rmi4R rrRr % Rr rtrpr 4 rtRr rp r| 4 rsRt R4t rt rp rr 4 R4t rpr rt srf^-^fRr 
Rt 4 4t RJRRR RRTR RTHP spRRRf I 

3R^-R. 

[rRPRh 20(2) 4t] 

^4rrr?p 

1. RRffRP 

rr 31^-41 4 3idRtd rrrsp *frpr % pp4t +4-iiP4i 4t rpt^ ff4 i 

2. rRuirr 

rr 3)^41 4 rr rr rr4 4 r^rrp r4Rtr r ft - 

0*0 ‘rPr Pfd 75 ft’ 4 4 tp 18 4 r#t rr RwpR^fr 4wr f1 

(r) ‘4rp rp HRP.d r4’ 4 rtrpr 4 spsfR RRPRi rrR 4t Rdf4d 4 rp rRRr t rPc Rpr4 
rr4r rpRr rt 14errf r# rrR, rpr ft rpr RptPRRd ?trt rrprptr rrrpr 4t % i 

( T T) ‘ RiPid 75 ft’ 4 rRsr rt f4Rrf r# rrR 4t rprr dRiPid ^ft rRRr % \ 

(r) ‘sp 4%dd 75 ft’ 4 w4 r^rpr rrR ed rr4t % RRd j| Ji 4 ruiRr rrp % pr 4 RRf 4t 

RPRR Rl^R Rf44R f I 

(30 ‘fjft’ 4 dRlPld fjft, R<dPdd fft, Rp.dPfd fft, R^R &PTR fjft 44 RTTPmTR ^ft 
spf44crt 1 

(r) 44fe+ f^t’ 4 4 tp 27 4 ^fwiPsid f4ft ^4t % Rr hPR^h 16 4 rr r 4 RRr 
3PSRRRR RTR 4 PRPR RP RRR PRPR Rt PRR 4t Rf fft 3pf44R f I 

3. ^ftRP3lf4RR 

lit RP fft % 3pf4RR 4 RT 4 RRP Hff RrP RP pRrP sftr e*R ^4t RRPR^RRRP ft Rt 4^T 
rp4 4 Rr pp^trr Rf4RTft rttp R4t 4t rRp 4t psft 4t spp4Rr Rrp rp pRrp rp rpRr Rrp 
rppRrp I 

4. fft 4RT +r4 4 Rrrr PP^IRR RpRlft 

(1) iff 4 Rr ri4rr R4^ir ittp rR 4t 44 rptr sfrr rir 4 rr rrprt rttp R4?tr 4t 
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RT f?t%$TR> RTTT WfirffR RRTRT % RRRR RTf RTfif I 

(2) fRRRR RTTT RT RRTR> % RRRR f^TTf fifR&TR RRT rRR' RR RcRIRfRd f^RT RRT |, RTTT 

R^T#RTR%Rft I 

(3) Rtf ft^TR> # T^ff R^IT RR R%RT Rf1%R f^TR TRR % RTf&RRT % RTRfRRR RRRRR R 
R%RT I 

5. ^ rr rttr 3^r wf^r 

(1) ^ff rtrttrr: T^fr ?nftw % faRRl 9 $ ririRr> rr % *ft *n€t % rtrr ffrff f sfh- rr 

f^R faR# RR^R ^JRRfR f^RT RTRT I % Riff f^R RRIkl ftcff | I 

(2) 3lRdK, J fddH sftr SRq- ff^Rf RT RRRRR, T^ff % Rc%R; Rif % STSfhT Rf^fR Rtff if 
RJRliRlRf # #RT % RRRSfTR R^Rf fir ^ % Rf§f ITT R^RRR ft R%if I 

6. fftRRifR 

RR RdR-fl if SRq-sjr RRRf&R % f^RTR ^ ^gff % STSphT fifaft W # f£t fW TO( # 
T^ff % RTR RT RR% RTff Rffr, spjR^Rfrf # fR RRf^ # Rtf #RT #RT f% fif RRR if f^ffR 
f^RT RTTf, % R?R?ftR R^f fir RRTR # RT RT%Rft I 

7. dMlR^fcd # RTffW % R9RTR; sffR RTTRRR # RSTT if RR 3R[RTR 

(1) RRTRJ % RRRR # 3Rdl4 RR^fcd # RTftR % R9RTR; Rtf ^ff Rlfd Rff # RluR I 

RRRf, fft *41-jR RRif % f%TT ^JRRT RTf^RRft RRTR % 1%fft RRRR RTf R^hR) % R%RT, 
f^TRFf ifRT # SRRTRRRRkTT % RTRTR RR ’JofrT: RT RTRR: R^R RRRRR Rfif R tRRR f%RT % RR^ 
f% TJofcT: RT RTRR: R^R STRRRR f^fif 1RRT f%RT RRT f, R>T f%RdTR RR RlfW RR> % f^TRT RTffw % 

rrfrrrrrrrrw srl^RFf iidiR^Rd %rt f: 

R^ sftr 1% RRTR) RR RRW l^fRT# 3RR-§R^ ijd lR^Rd # RT^Rr % R^^RTR; RR% ifRT RR 
f%RRK RffRT ifRT % ffd - if f%RR RRR f, RnfRlf^d Rl^Rf RRRRR # RR R%Rft :- 

(i) RRR f%RRTR # RRl% # RTRR f%RRTR # RRl% % RfRTR Rl% Rff R^R RRRRR mm % sftr 
RTR9RR) f%RRTR % f^RT, ^4d cfT RR^R> % R?ffR RTR^RRT R dl R^frd # RT^tW R?f R^ RRlR^rd fRT, 
RRRR Rl^R RRRRR Rf R^ ^f)<J.d f%RR RRT ffRT ; 

(ii) R-kiK # RRl% % RRR Id % RTR : 

(R>) Rl^R RRRRR, Rf 'T4 r rfT R7RJR> % R?ffR R^ RRTR f^RT RT RRRTT RT, RTR9RR> 
itRlR^ird ^ # R^ -HRlPlRrd fRT, Rdd K # RRl% % RfTTR RRR ^ff RR 

RRRtR f%TT FfT^ % RRTR, RRT RR f%RT RRT; sftr 

(7R) Rl^R RRRRR, Rf Rddld # RRl% % RfTTR RR ft, RR% RRNt RR RKfi^ % 

RfftR RRlfid RR> f%RRTT # RRl% % RfRTR RR^RT RRR if RRTftfcT ^ RT%RR f^RT % 
sftR RfR> %RT # RRRTR3RRRT % RRRR R^ RRRT RR f%RT RT; 
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(iii) dtR stPr rrst d PdtRT d, fdR tt dt Rfd % dkpr, ?rfd dtf arPdr rrrt fr, rr 
ddneff r^r d srddr r^j | dk ^ rpt d w r m,hi i 

Ptrt - ri dcr d r^r % Pttt rtr % irh dt r r^tstt r h4rt fd Rd fft #4d tw rc 
Pr, stftrr dRfdffdr f%TT rt 4 dt Rdtw % ^ dRr rP riPt w rt r rPr Rr rtr 

RpT dpR RT d HHPel ft RR |, R1 R dt RRftP ft ^ft % Pttt 3TRRT fdR | R %R dt 
STeRRRRT % 3TTRT R RT fdR f R Rjft RpRft % PlPel d ^ STf^f^RT f3TT | P Pd 
fft R 3TT%RT pR RTT eft ^ xJM'^+el 3TTRT R *4pe1 pR RTTR | 

(2) Pd RR R dt# RfRp eRRR ^R |, eft Rid PJ R RR dt# ^ft, Rp eRRR % ^ 
R RReT *4pe1 H^t dt RTpt I 

ReJ fdpTR Pdt RpTTft % eRRR % ^ Pdt HTRt d, ^ft *4pe1 RC H%R, Pd PdRP dt 
TR d, fjft dt RR *41 fP RRt dt PPPPP d RTRIRf ft I 

8. TTR RR dt^R fd# RR dt d *PR<=leP 

(1) RTR % RR % srgRtsr R dfft RtpRft Pdt dt RR dt fjft dt, pTRt RTTRRT ^t dt 
HpHplel |, dt 'JJRrdt RTFT % pR RR dt fjft d dHfPfefel R *pR, dt RT RpR dt Rf[ 
ftR RT HTO R RR ^z€t dt R#Rft R^RT, PPr RR) R RR RfeT RpRH R RR TT^ 
RpRT % R d R RR | I 

(2) hP RR dt ^ft dt f*A d R H PR fcTel 1%R RR ^ eft %RT 4ff TRT 3^T R^J Red R 
^T: TPRRT ftR sffT ^ft %R R RHR d^T Rd R RRR^ TRT RpfYeT f^R RTTR, #dt 

Idqfdft I 

9. PPedl^l RRT R t RRT ^T: RdRT TlfW RR : 

RTR R RR Prd PPeHl RTRRT % RSR R ^ft *#feT # ^ | ^d RFt +ef°i|l # 
fdr d dRRd dtRR PPe-H I RTFTR ReJeT Rid # spR # RTpT I 

10. f^t % rttr ftd d ^ ^r: r4rt rr : 

RfdRft # srjR- d fdR, Pmd ^ft *41 fP # |, dtf dt fft r rt rtr r rr 

RT# ^ft # 3Rfd % 3T4*iM d ^ r4rt R H^R I 

11. fft % 3TRTR d RRet 3l^TP«rP : 

(1) R eR fd *TRT RfdRft ^ft Pwp dt *41'fP H d, RR R RR dt ^ft # HH'lPel 
d RRTT 3l^HpRT T^T ^t, ReT ST^dd^rfd d dl J M %RT R ^RTT H^t dFT I dp ^ Rfd 
Rid ^ft Rd d R+P'el dt RTTTft, Rdt R ST^deFT ^ft R R, Ref fft R fdRTT RR | I 
Ref RR fft d fdRTT dt Rlfd RTTRRT ^ft Rdt RTift | 

(2) RR d RR RR dt RT Ptft d RTR d ^jdt d RET^RR ST^T^Rr R r r 

STJ^RlIdR RdRft R Rdt ftR I 

12 . RRRT: 

(1) RRef HI HR d 3TRR SpC ddl'MHT. RRft d pR ^ft ^dR SRldeT dt Rdd R if^O, 3pT ^d 
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H^ y Rm I •‘Ml ?T I 

(2) ^fF TTWTT % % 1%TT f^rr HNd % TR^ STTOPfF %R 4t RPfF ^TT ?TTT STJTtPr # ?f 

|, TO TOPfF TOT # tif^'Rld f^TT ^11 M.'M I I 

13. f^^TW : 

tdi'-b % ProRiHad tott fnfr: 

0*0 3u+Rro ^fr 
(W) f%TO =H|+Rto ^r 
(r) Ftori£t 

(?) 3TR-ddd 3J^t 

(?) 'iPdPFd ^fF 
(?) TOlfRd 
(u) sRn-mr^^fF 

&) 

(or) r tor ?ipr % f^rxT ttr % h'PRi i toto # f<£F 

(?) stort#^ 

(?) TiTOF??^ 

(t ) SRpT^fFS^^fF 

(?) TOTO ?ff? ^fF 

(?) 3TRTO ^fF 

(?) fro totot f£F (##trt) 

14. 3H+F^h+ ^fF 

(1 ) storItr ^fF ?j€F to? srl^r ?ff 11 

3|RpTO ffF RRT f3? TOR TO TOT? ?j€F ? 3?^?? ?# TO? ^TTTTftt sftr TOTO %TO Ttspr ?^F 

to? | i strait? ^F to to?t srtoTT % to ? ?fF Rrt ?t tort | sfFr ^ ttI? %?t # 

3TORRTO? % 3T?fF? T#f? f%?T TO? | sftr %rfer ^rf ? ?F? ? Slfi^TOR 3R % 3T?fF? | I 

(2) 3 |rRto ^fF TOpT rF^toPF % FR%? TO T<=fi $d # ?T ?%4F, TO ?4F TOT? ^?T flc? % 

totj 3?frfT?fTF # 3Rf%, Rrror ^tF^rttF, tFRrttF sfFr tot ?stotFF srto? Trf^qRR |, q^ 

W ? ^ TOT ?T STJTOT T???T?TOT 3R 1%? Tl 3Tf^? ?^F fPF I ?Pl?K, y RdK sftr 3RR?, Ffl 

?r?4F ?t 3T5?r |, 311 + 1 ^+ ^fF % rt ? wtt ?fF # ^tttt^F i 

(3) 3|| + R'H °h ^fF # STR TOT # f^F % ¥PT 'Hf^HlPld ?^F f%?T ^TT TTTOT | I 
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15. f#>T RIR#R+ : 

(1) RI+pR + RT RTRTTR RIrPRR ^ft % t^TR R# % TTTR % # T#fR Rff # 

RT #ft, RR R^ : 

(1) ^ft rt 3#rt % tr r rrr rt# rgtctt t rt RiRr rt rP%r rtrr r rt# % tr ^rtrtrr % 

RRR RTSR' ^cTT |, R# RRRT ^Rf#RR ffR fWR Rff | ; 

(ii) rtrt % ffR # srr rtrt rr rr# rt #rtr r# <jPtt+ rrtr rr rj-£mh sftr 3 =i i P)+ 

RH id R ^hP-## ft’-i % P#t <^d id RKd i; 

(iii) TTTR # ### % P# RT# R# RTTT R^HtRd f#ft 3RR R## % f#r srjrIPrr RR # 

rPrtrtrt i 

(2) rr r# r rrr rrr # rrI# xiTmRRr: f# 4 ##r Rff ft#, ##r, rri# 1% 

SRJRfpR# # RR# RR RR#R RRT#T ftRT RTR9RRI f I #f, # RRR T^T# % R#R ##d ft#, 
R# 3RR9RR |, # ## RTTT ##R#tR ft#l 

16. f#tR^t 

#T 4 RT RR% RR[T °ddiRpR #%5fR % P# #RTR t#r rtt XRR % RRTR, #£ RTTT R#R 
RTR# 4 #TT Pt#f#T f#TT RTR, f##T ^ft RR s^RRR ftRT : 

r#[ rrtrr#r #tP# R#RT#fR rt rrtr % rrtr # rt^j ft# — 

(i) RTRT 4 RR I HI T HP RT site RRT Tjof R# % RTR 

(ii) RH HT[ f#TH RT H t T#H RTdl f, Rpc RRR Pt#T 4 RTRT 4 H# RT RptR #RT T(of 

R# % RTR RTHR 3TTRT f, RRRT % fR %RT % RpTR RRR cfpT RR 4 Slf^RT R-^d lRd 

Rff ifcft (RRd; # ^fP) % RRRT R fR^R ^ # RlRRR) 

17. R^-%RR^ 

(1) RRE % RRRT Rt %RT % R?4R ^jof r 4 % RpTR RT^J R j4dd ^ 20 f^ft # fRft S^T RRR 
Rdd O 4 10 f^RRRRRR^RTf 4 10 f^R # RT 4 3lf^R RSTR ft^ I 

R^T r 4 % f^TT ^snT, RR RpRlPi PpJRR i%RT RRT %RT % Rr^R ^ %PfRT RT^ % 1%TT 5/3 
f^R # RT 4 fPTT , RR# Pi-^R-d % R^r-Rrf R 1%RT RTTRR I 

(2) f%f#RT RRRTRR R#RRR RTR# % RIRR RT RRE % RRRT # 3#-%RR ^ #Rd # RT 

R#ft I #f#RT RRRTRR 4 3RRRT RRR % RRRT # 3RR1# P)^P(d R 3#-%RR ^ ##R ft# : 

R#, ^RTRI % 3RR1# RRRT % RT#T R, RR RR # RRR RTf#fRft RR #9RTR R# % P# 
#TK R# t tR RR ^RTR # RRlf# % R^RTR; R^J# RT RTRR RTRRT, R^-%RR T#fR Rff 
R#TT, TTTR % RTRR % #RRT # #f#RT RTf^RT# RTTT R# %RT % P# x^T; sftr TRT# TR 4 
RRR RlPld ft RRT f I 
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18. M'Rd'Hfd ^: 

(1) HRdRd 4t stR-% 44 % snt ^ site 4ff |, 4t RnRHsid Rft % rRt rtr % 

4444 % RiRri dHiRd 44 ^ 444^44 *41 $d #4T4RR i 

(R) 44 H'Rd'RTd 444 R ^pTT *4Rd # 44ft |, 44 4^ 4R-%44 fjft 4Tft % 

R4>Rld R4T4IM.4I I 

(4) 4544 44 ft ftt 4f 341 Rid ^fr ftk dRdRd i^ft # f*r 44fft 240 Rftr ft srfftR 

d^Tl fltf, H•' d dR-diRd |^ft 44 A ld4T4 ft 4?ft4 4 ft'fd d^l ftt 4T ^ft^f), 44 44> 
fft 444 4Tfft4Rft ft! 4^ fft?4T4 R4ft 44 4444 4 ft 1% RTR Rjft ftt 4 41 fa % 
4R4T4; 4T44 4TRTT I 

(2) StR-% 44 4fft444 180 Rftf 4R ftR % 4f4R 4ft.dRd 44ft ftt sRHid ftt 4T 44%^ft, 

4lft -344 ^<ft 4R44 % ddRlRd 4T44R4 % RfTT ^3RWRT ftt 4# ft ftR 444 4T444R 4^4 4^ft 
4Tfft4Rft 4T4T fttR f|4 4 44Tfft4 R4T 44T ft I 

19. 34lRid 

(1) 341 Rid ^<ft 444RT 44TR % OdRI ftt 4T^[ |: 

(i) tt^ ftsrRlR Rf ftt 44fft % 4ftl4, 4)441ft 60 Rdf % 44444 44fft 44 f44T4 ftR I 

(ii) 444 4T44 4 44T4> 44 4444 4 ijoftr: 4T 4144: 44444 % 4f4T4 4fft 4ftf 44ft ftt 

sRr ftt 4Tcft % 4^ %44 44 RwRlRld 44R ft fftlT 341 Rid f<ft 44 4R fftTT : 


4 d 44^1 % d)<M R'Tl # 

srR 

4'4 ddd 44 341 Rd # Hlddl 

$<A ^d4.l4 

30 R4 

4 d RTR 44 4 01 

30 4 4 444 01 d Rl< 44; 3R4RT R Rdl 
#4W.X. 

f4T 44444 % RrT # RRT 


(2) 44T4RR 414 ft 44441 ft Rot 341 Rid 4^4 : 

(i) 44444 414 ft 4R4T 414 ft 44RT ftt 3 41 Rid ^ft ftft44 4ft ft 30 R4 fftft I 

(ii) 444 4)44 I’d 44 ^ft 4T4T, 4?ftR 4ft % 444 4ddft ftR 444 ^4TTf % 15 Rftf ftt ftt R4df 4 
444Rr4 ^ft % 44 4 4 R 4 RR fl4T I 

(iii) ^4dc(T 4 R Rf R 44 fR 4T 4.441 R Rl RR RtR 4 R Rf 4 4Rft4 flR, 44 ?Rt % 4T4 
Rt 44R44 sftr stR Rf # RR 444-444 44 44444 4T4T 3 tRtrR4 Rr RT 41^444 #R R 

rRr d^l RR - 1 


(3) 4444 sfR RJ4R # #R (44TR R 4^t 4444t 44 4RJ): 
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(i) FTTF +KFIT FTTE W-WI FT RRlR^d dFlRd fjft FFFF -INRid ft HFcft | I 

(ii) FRtFFF THlRd ^ft Ft ^ W 4 TTTF % FFTF Ft +41'$d 4t FE FFcft ft, 180 f44 
4t fnft i 4HiRd 180 f44r 4 site 4t t44ff 4t fe f444 f 14 f*r +41 $d fe fffe wt 

FTTF % FTyTT, dDMI^T, '^FTF, 44T, 4t FFT, 4FTF 44 HlRb+dld 4 <=Fcftd f4FT FFT f, F|T fF 
180 f44 4 Ff^F nff ftFT I 

(iii) HdRld dHlf4d TT^ WE 4 FF4 f44 FF FFFtF # H44t, Ft 4^tF W 

FTTE WE-WE FT dlFlRl^Rd % FTTf4F fjft % TFT 4 f4fftF ft I 

20. WsrTTF : 

( 1 ) FTTTmTF fjft HtF ^ %FF % f^TT fRft 44 f 4 FF T4tf>F f4FT FT H4FT FF 3RF 
FFTT 4t |$£t FT^f nff ft FT FF 3RF fjft FT^f f, FF FF FE FFTF RlRsId 4 FTTTFETF ^ft % 

ftffff4tt I 

(2) FTTTmTF F(ft 4t FFf4 4t FFFT %FF-ffe % fw nff 4t FFlft, FF FFF ^t 4)HlR 
% f%1%TTTE WFFF % FTTF WEFT FSFFF % F^fFTF 4 +41 #d 4t Ft ft FT^ f44t 44fT % FTFF 
4, FF FTTTmTF WEFT FSFFF % 1%F FE Fff, 4t F# 4t, Ft# FE Rt^F 4RtF ftFT I 

(3) (F) TFT^ft F4FlR % FTFF 4 WEFT, f44t 4t FFFT FT FTTTmTF 4t FFf4 
Rl m Ri Ra d tR1 -h i syf 4" fRIf dfl ftft ■ 

(i) 4ld HI T 

(ii) FF FEF, W F4FlR 4 FTFF 4, Ft Rid Hi % F?4 f +41 #d f<ft % FFFTF 4t FTftF % 
FFTdTT FF FF 4t 4FT E(F FT ^fFE ft 44 FFF f<ft FE FFFE FjftF 1%f4w WFFF FTTE FFf^F 

(iii) FTTT^ FT^, F^t F4d lR FJFTFfH^F, FlF FE %FT t 4t1tF t sftr 1%9>EF % f44f 
FEWTFTFT i%f4TFTFF 4 WF FF T^T | I 

(f) f^e f4fiR, tft44 f4fiR 4 fffe, t 4 T^tfF fI^fff ftffttf 4hr ft4 ft 
4t ff4 f4^ft Ft Rff 4 4ftf4 4 ffff t^fe | fe f^e fff f4fiR Ft Ff^FFF FftfF ^ft 4 
FF FFEFTTF f£t f41fd # Ff 4t, FF^t FJ#t 4 f44t FFf4 4 i%F FJFi^FF TfFE % i44 
FTFFTTF ^ft # FFf4 % FEF-FEF t 4 4<Rfd f^FE FFE % FE14FF (F) 4 F?4f #FE 4 Ff^F 
FFEFTTF fjft +41 fd 4t FE FFcft 44, FF FF FTFFTftF fI^-ERFF 4 Ftf FTFFt Ft FFFE 
i4sifi4F FT, FF# f4^ff4 4 ?FTF ff FFFE FEFFE f^ ftfe fe f4fiR Fff T| FEFFE I 

(4) ^ft +41 fd ft 4 4 i%F f^tff FTf^FTft.FFEmrF ^ft 4 ff4f f4rr fft f4F f^eIRfI^ 4t 
FFf4 Ft EJFF^ft FFTF 4 F^FTF FT H4FE I 

21. F#^t 

1 (f) Fqf4 ^ft fRftRI^f 4t hRRii fftf i4n4 Ft 41Rd f^t 4 ff ft, 4t ff4 fttf 4t 
FlftF 4 180 f4r 4t FFf4 4 f4rr ^jof 4FF FT 44 FFTF 4t FTFft i 





[’TFT Il-W^g- 3(i)] 


TOT dTT TldTO ; STOTTOR 


105 


(r) tojR ^ toRtR^ 44 444 nlfdi jrw 44 ttoR fR 4n 4 Thro ^nfw Rtr4 tRtot 
44 f, 4r tto 4 R44cRi ww tr^t toR to tort 44 tot44, 44 45 44r 4 tIRt Tff ft44 i 

2. toiR ^<£4, srwto to4 4 RtRit Tff 44 tot44 i toiR ttRRw ^ 44 tot toto 44 
T^ff 4 nRnRd IRtot to r4tt 414t toiR 44 RRhi 4 didPR 44 4 tr t44 tort 
f^TOT TR^TT tR STTOTOT Rf4m TOTTTTOT TOT RRRt ft I 

22. R^TT^f-: 

1. 4444 x jrt toRtR^ toi Rtr 4 R 41 Rd t^t 4 to ft, 44 tR to tot 44 4 44h; tr44 
to44 4 tot 4 Thro toR tow 4 tot 44 ttRt 4 1 5 fR Tf4 to to wf tot to, 1 5 
4R 44 to 14 44 f£4 R d i iijfl i 

2 . fRrrr ffr <hw4Rw fRrrr t^44 4 Rtm tot 4444 tor 44 t^44 4 tot nPRRd 44 to 
t 444 i 

3. 44lTT fft sttot^t to4 4 4RRd Tff 44 d i u,R i 

23. TORlRRd 44 wf|TOT TOFT 4 TOW 4 TOWHRI TO TTTOT : 

4444 hHRii TOtnRfw tow tot tow 4 TrrorfR to 4t tf toj4t (44r4 4t Ttfr 44 
wrdf4rfR4444n R4 Rri tottttot4 totit toR to 60 4 3rt44t t, -h 44Rid |) tor44^4 
T[T> t4 44 TtR 4 R M, TO 44 TORT TO TT TW TRW T[T> TO? TO ft dMR 44 ft, TOFT 44 TO 
t444 i tttR, Tf R4m tot tto 4 toRt Tff f4ft tR tot 4 TTrorfr 4 tort Tf4 4 ff R 
41Rd tttw ff i 

24. TOTOTOT^-: 

(1) TOror ^R toRtRito 4 4444 tort 44 44ro44 to tR 4 Rttt 4%f4rofiTO ttotk 4 to4R 
tort 44 totR4, tR 444 RroR to tR tottot: tot4 tot4to44t toRt 4 tjtot 4 41 Rh 4 
tort ft fr I TO PTMd toRtRito % 44 TORTf 44 ttopto f4ft Rrt4 toRt 44 TOfR 444 
41 hi4 to tR 4Rro tto4hIRth 4totoT4to strR rwt R^R toRtoRR4?wto i 

(2) srtotto ^f4 4ro ^4 44 toto toRtoR tit-stto totR i Rto to stR Rto to ^f4 4 tot 
TO TORT 44 d I M. R I 

(3) srtotto ^f4 4 Rro tor to4toR|to tort to4 % fTTR to Rro 44R tR4st 4 4R 
^4 to fTOR ftro t4r f^4 444 toR 4 Rro; Rro tot44 tort tr4 tort rtot toRtoR 
3TT9TW totR, tort 44 to h444 i 

(4) strrttto ^4, to 4 4 R+Rid nff 44 diu-if) str 4444 tot ^f4 44 TOjtr ft 4 tot 
HR nRd 44 to r444, tR Tf R 44 rRhtot 4 ttot; ^4 44 fro totR tor 4 toRtto t ft 

25. R5«R ^4: 

(1) T^4t Tjfr TORT 44 dlU,R RT TO RTRT TOR HP.TOT TT fRT 4 4444 HTOHT Rr 4 
tFRtttotrt tot4rt toRtr fR 4 rrr R44tot to44toR 4 3 n4R 4 rRr tRtt44r toc 
14tt f tt t^4t tsR tort 44 d 1 "41 1 444 Tjfr 4 tr R14tto to 44t tottto 3t44toR 4 
TTORTOT TO TORT 44 d I U.R I 3T44TWH T^4 t ^f4 44 3 Tt 44 RRTRTOf: 21 4R sftr stTORTR 
t44RtRt4 4 30 44t tt> toR to rto 4 f i to 44to44 4 h4 44R stjtRtR 44 Rt44t ^f4 
4 rt 4 44tt totott i toi4w ^f4 to to4toR 4 4444 tort 44 t^jR 4 tojtRtt Tf4 toto 
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*11 M,d I sftT RTRT d^f ft+T dl0-‘I I I 

(2) df4 +4-n4 fR +r hrr ri 4 f44t 4 +th+ 44r % rPr % 4t ^4+ ^ 

^kt i 

(3) ri;4+t 4t uRd +r 4 4 f^rrr |r, d44r 44w, 44 t, ftfRpR, drs<M, sfOr 
dWpRTR 4dddl44d, 4 + 1H+ TtR 4 RT 4 dTd RTt 4 I f%Rd 4tRT 4t RR 4, ^Mtf4, 
Rp4+ dR dR dff RTPT f4 dll^fl RT RE dRRR srf^RTft Rf f4RT d +T 4 14 4 r f4 
Rf44 4 r 4 4 fs[ 44f |, sftr fnfr 4t trr rt 4 4 f4rr rirt 11 

26. 4Y 4d qff |: 

(1) 4l 4 r d^f | dff si^t^ 4^4 ^ ^ ^ ^r ^rr 3T 4^ r ^ t 1 

( 2 ) 4r 14ff4 4 f4rr tRft ffr 4r rtt 4 14rr ^<4 4t 4+ dff | +4-ii4^r 4 dRf 
rrr 4t 1414 rii ww r str ri# 4r 4 rOcr cfrd 4t re 14d 4 3Tdf4+ 
3Rf4 4 f4rr 144t rtriT 4 f4rr rt4 4 ttr 4t str 4 f4r 4 site 144t rf 4 4 f4rr fr4t i 

(3) ^fr 4 t 4r d4f t +4-n4<fR 4 rrr 4t 4 rt d4t kr 4t d i"41 rt 4^4 - r4 r4 
rF^R^ 4t R[ RRTRd ft RTT f4 4 3RRTR RC Rf€F R 4fe4 RT +4-114 Rd 4 
dRR 4t ^Th'^Th 3RTR I sfk ^ Sl4 %Rd fft 4 f4rr 14d+1 ^Rt4 3t14r Rd d4R, 
41l4 d 4r4r i 

(4) +4-414 Rd RT Rtf ddRT Rd f<4 dt 4d dff | RT RRIT | dt RT r 4 4dd ^<4 4 RfdTd 

RRd i^4 4dd rh 44tt I 


(1) RTWffd fft 1%Rd r4rr 4 Rd dT RR dddd 4t Rptd f44: 

(i) 4 rttr 4 rt d4 dT site 4t 44 rr 4rt 4 rt rt4 4 wtr; ; 

(ii) rr rh4 tr r4 rt site 3Rf4 4 f4rr f4?R ^ r rf +r 4t |, sftr 

44t f44^r ffr 4 rt4 rrt 3tt4 4 ’trr rrh 4 Rf r site 4 r ^ rc4 4 

’TRR I 

(2) f44t 4t rtt 4 RTRffc 1%R4 +4-i 14 fR r 4+rt rr 4t rfj4 4r 4 4hTR 

44t RT 4 3Tf4+l 4Rf 41 infl I 

(3) rtrT4t^ Tt^R44 ttrr srf^R4f4rr kfi 4t dio.44 R^fd - : 

(+>) TfRcf R f%RR 4 STJRRR R M+did 3TSRT +^4 4 4RT, 

(r) m*d^d+, hm++i 4 sftr sirr14r f^ra44f4rr, 

(d') rt 4 RR^feR 44T 4 Rd^i'P,+ spjTR rh +r 4 4 f4rr 4 i4iRi+ y 14Hid sftr 
H++R 4 d+4114 f4R4t 4 RRT +d4 Rl4 4 f4rr, 

(R) RRT R fd%R 4 144t f4f4+IMd, d44d R R++14 STJRRd- RfR^TTR 4 ^d4 
R +d4 +r 4 4 f4rr, sftr 


(d^) R# Rf RT RR dd4lfdd fd+TR +4-114 RR/dRRT RR 4 d + ld!4 + 
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Rdd-H % f%# 344 y %lddO % 1%TT I 

(4) 4444#% fft # 44T4 444T R^RiRd ^msrf % sts 44#4 f#T, 3#%; : 

(# # sr1% 474 4T4 % 3R444 ^rf%rr 4% % site 4# ft#, 4# #% 

TT^F # #4 f# 3rf%444 44 f%# 3RT ^ % dfdp4 % 4%4T #% # #4T4 % %4T 

% % *u *1 % siRid 44*-n ft4T ; 

(W) f%iR4 4>4dl*0 fR 44 4T 4444 4444 # ■HHHd'fP-l ^ft % #514 4T4F4 fddHI 
% 3J#4 44T 34]ft4 ^ %44 4T%% %f%4 4^ did 14 I d 44T 4T f%# 44 4# 

44 4T44 4T f%44 4 f4414 4ff ft4T ; 

(4) P#F> 4 f%# 44T4T44 # P#Rl. 4ff # 41 U# 3# 4444 44% 4444 % 44 444# 
444 444 f%4T 4T44T ; 

(4) PT44 4>4dl*0 fR 44 4444 4T 4444 4444 4T44 4T t%44 4 f%# 344 4454 % 3J#4 
#f RdRd R^Rb 4444 T ff4 # 3T4f% % #TT4 4ff %4T, 4^ 44T# 3T4% RdRd 

R%Hd %f#rf%# W4f# 4T f%#^ 4T 444# 4T f%# 3TR 44% 4T4%4 # 4T4 44% 
% 1 %tt ft4T ; 

(4) 4444%f4 fft # %% 4T4T 4.%4I*0 ^4 44 4# 4444 4T 4444 4444 44[# 44 4T4# 
44 404 4% # RddH 3T4f% % f#T 444T4 4 44T 444 44 1%1^4f 444 4 444 44^4 4#TT I 

28. 3TS444ff-: 

(1 ) 3T?444 f%# 4.441*0 =F4 4444 # #4% 4T4 4% # RdRd 44T 4(# 44 # ft, 

44# %%44T ^4T# % f#7 4T4Tl%4 #R 4 44# 4^# 4T 44% H'RdM> # RddPd 
44% # 444T % f#T 44454 47 1%44 4*444 44% fXT oitddlRd. 4T 44#f% f%44 % 4f44 
3TS444 4T R%t44 4#44 % f%%4 4T4444 # 44% % f#T 4444 # d I"%l | 

(2) 445444 #4#4 % f%4TT % 444T4 # 1%f#4 444 %% % f#T 4cdlRd ft44 4Tf# | 

(3) 4^4 4444 44% % f#r 44&T4 4Tf%44% # f%f%4 3T?444 4T 3TS444 H4 # dddlRd 
444T 4Tf|4 | 

(4) 4.441*0 fR # 3T4# 4T44% 44 3TS444 % #04 f#T tttt ^ f## 44^4 

44# dlQM. I 

(5) 3TS444 ^ 3T^#r ## :- 

(4) #% %% 3TS444 % #TT ^#4# 4144 % f%44R | # 4R % 4T44 % 4T^4 

4S444 % f#T; 

(W) 3TS444 ^ % 4T4# % #4 4% % st 1%44# # 44T 1%ff% ft# f ; 

(4) %% 4.441*0 3Tf%44# # #41% 3T4% 1%#%4 44% 4T 4444 #?#%# % ft% % 
4444 1?# 44 ST^TRW 4^T f I 

(6) 3TS444 # 3rf%444 3T4f% # 44T4 # 4T 44# % ft# - 
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0*>) #4 % 314# if 24 444; sftr 

(W) 4^ 4TT 4 4T4DHW: 4KK 4EI ; 

(7) 34444 #t # R4>Rld 4^f # 4 I "# | 

(8) st&wt ft# 344 #r ?gs# ft 4## # 4T 44 # | ## 314444 ^rf%rr PP.-tR 

3T##ft # 3lf#44 314# 4T4T444: 28 444 3#r #\-CF4.# ft# % 3R444 % f#TT 36 
H I'd df 34#47 d^O ^0# dlf# I 

(9) 4.441-0 4444 4T4T 3R444 SJ4 41# % ^ #1# 44 ftf# W4 4 fd'dlRd 

f#T 4HT 3#f# | I 444 444 44 #t 4T4T #f#4 f#T 410,41 I 

(10) 4# HI*M44 3TS444 4 3Tf#T | # 3T#4# tt HI*44>H # 44T# 4T ^J# 44 

3IMMI 4lR" ; 4T 3rf#E # 3T4#, #4 #44# 4 H(4 444144 44 HTmT4 fff % 

44 4 44# 41M# I 

(11)f£f%44: 

(# 4T4T 4 4T^T ##1 3||^|P.d %44 SET #ll£ 44T, 4444 ft-lMI 44T # 
dfdpR 345 # 3R444 44T ; 

(# 4144 4 ^ff %44 3Tf#nr SIT^tF# %44 4 44T44 44 ## 44T, 4444- RrMI 
44T I #f 3R444 44T 345 # 4^f fpTT ; 

(4) 3R444 # 314# 4 #4 ft# H'RdlSH fddldd 4 #TT 4## ^ld<fRl 

4T 4T#4#4 ^ff %44 4 f#^[ 44M#Rld f44T 410,41 # 3T#44 4 #44 spp# 4 

44 4^f #4 41 f# 4f 441# 4 3R4#4 fpTT I 

29 . 4444> #444 (##tt4) 

4F4 4<+R 4 PM# 4 3P5HTT of# I 4 . 44 1 P# tt 3T#nr I 

30 . 3T4444T 4 #44 #4 # #4 : 

(1) #4T4 44 4tf 4.441-0 # 3T4444 44 f44K | 314444 4t 314# 4 #44 H(ft 4# 44 
%44 # 4 # 44 4T4 f# I 

(2) 4 . 4)41-0 ^4 44 4tf 4444 Pd# 3|i#f 3T444^T ft[44 ^ 44 4it 4 dd-"d 

3ii^iP.d tdd 4 4TT4T tdd 44 ^4>dl< 4441 I 

(3) 3T#44 fff4T^ff#t44^f|4T 4.441-0 ^4 44 4444 44# (2) 4 RRRy 34# 
T44T 4 d H I «f< ^ff %44 44 ^4>4I < 4T4T I 

(4) -^H id P.d ^ff 44 4.441 -0 44 4tf 4444 44# (2) 4 3 P 34 TT 4444 fjff %44 44 

d+40 4T4T I 

(5) 4.441-0 ^4 44 4ft 4444 4t STRTTmrnr ^ff 44 | f4# #4 44 f44R 4^f ft4T I 

31 . ^4T 3i^Hp4fcl 4f #44 : 

4.441-0 ^4 44 4444 #444 4t ## 4 HdP.d ft 4IM.4I 4# 4^ 4^J# ^ 4Tt ## 
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FT I^FT sgjft 4 FTF Ff PP-dd 3TJF14FF |, FF FF fFT?FF ¥lt f 4 31FdlRF> Fl4%Fl%Ft 4t 
f14 % 3TFFT FFSTTIRf F FT % I 

32. 4ft 4 4t FFT 4 f£t %FF % FH^Vd FFF ?JFFTF : 

f44t +4 , ^l’f) 4t ^ ft FTcft t FF FIT 4FT 4 ft, eft TFFT fjft %FF % FFc^d FFF Hddld Rid HI 
^ 4t FTftF FT F^F F%F fft FT FfT *TFF F>4Fl4 M, TF4 FP.dR f 4 3Tf4FFF 300 14 f 

(14f 4 f4fr 4t fw 14f 4 Rpr hf.-Rft'ji ftft Pdidd f 4 Flfr ff14 ^ 4ft 4 ftFT f^ftf 
f4FT ^THTT fP-FRiH f I) 4 %tt ^ft %FF % FSFSftF f4FT dlM.FI I 

33. 4drR^Ri # ft44f ft ffjf fRtf ^ft % fftf ft fff ^rtpt: 

f44t TP^nft# 30 f4T % df^FFTF % 14 f 4 f44t 4t FW 14 f4 %tt dF>4TFT | J| M P d I d d FFT 
FlfF FFf4 F|T 4FT 4 ftFT Fddld f4FT FTFT dRHRld f) F?FF?ftF O^FF PlFdH 4 TF 4 
srf&HPtdl FT FdlPRpI % W TF4 FFTF 4 F%F fjft 4t FFf4 % FTFF FptF ^ft 4FF % 
FHcjVd FFF ^ddld f4FT FIM.FI I 

34. 4d i R^Ri % Rift 4d \(\ ^ft: 

FTFTft F4dlR 4t fft FFTF ?t4 % %t f&TF FTf^FTft FTTT F%F 4 t fft 4t 4tFT FF> 
PdiR^Ri 4t ctdift % Rtf; 4t 4r f44ff fft 4 ftf 300 f4r 4- Fte Fft fPft, ff fft 14 44t 
fft 4dlR^Rl 4t FTftW FlfF 3^T FF> % FSF^ftF fPft, 44 4 IRtt ddHpi 4t FT #it I 

35. 4hiR^Ri 4 ftf ^414 d414d ^rf4: 

4hiR^Ri % ftf ^4RdlRid ^tRp # Fm 4, ff PRtf 4 ffff ff ffft ffj ft4 4 ft f^ ff44 

FdlPt^Rl ^ ^ ^ r 4F FK FFFTF # FFT F FTFT FT I 

36. Rrf^F ft 4 # ?Ti%: 

F^t Ft4 FF FFTSTTF ft FTFT f f4 FF PtFFt FT FFTFF f44t 14%? FTFF F FFTF9FF F%FTf FT 
FTTF f Ft Ft# FTTFt Ft F%4f%F FT, %T #FT FT 3% %t FFFTFf 3% FFFT % FSFF?ftF 

4ft -did^4 s% ffft ftf4 F tf ftff ff %m4 4 %tt ff 14ff # f4ftft 4t fftf ft 
%14fftf4ft i 

f% F| f4 fFT 4tf ftff R14d< # 14 ft f^f 14 4 Fff 14 ft ftpft i 

37. %4ff 

FF Hdd4l 4 %4 fF F : F^l F>ft 4tf f4rtF FT f 4^ FFTF ft Ft 4l i 4fT FTFFt F 4t4 FF 14 4d 
f 44 444t FT 3t1%F sftr FTSFFFft ftFT I 


[FF. F. 24-8/2017(Ff4FTFF)/€t.TTF.-1] 
FTT. ^TFFF, 'dldpFd F%F (FF^ft# %FT) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R.969 (E).—In exercise of the powers conferred by section 26 read with section 27 of the Institutes of 
Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby frames the following First 
Statutes of Indian Institute of Technology Bhubaneswar, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Bhubaneswar ,2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Bhubaneswar ; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence or 
video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes of 
the members present including Chairman. If the votes are equally divided, the Chairman shall have a 
second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the meeting. 

The notice may be delivered by post, electronic mail, or FAX at the address of each member as 
recorded in the Institute and if so sent, shall be deemed to have been delivered. 





[’TFT Il-W^g- 3(i)] 


W FTT TDm ; SWmnFI 


111 


(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days before 
the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before the 
meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boards The minutes, along with any amendment suggested, shall 
be placed for confirmation at the next meeting of the Board. After the minutes are confirmed, the 
minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the members of 
the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated by 
the Chairman of the Senate, for a period of one year, subject to a maximum of two persons 
from any Department or School. 

(d) Two distinguished persons from the industry. Research & Development, Financial Institutions 
and any other comparable organisations, nominated by the Chairman of the Senate, for a period 
of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 
more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special invitees, 
for a period of one year whose participation shall be for the non-evaluation items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to sanction 
academic programs and courses, approve their contents and any changes thereof, and oversee 
their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each individual 
award. 

(c) It shall set the criteria for the termination of students' programs and approve each termination 
with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the powers 
of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the Chairman 
and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic programs 
and courses, and periodic information regarding their progress and completion, shall similarly be 
reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved by 
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the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile of the 
Institute shall be presented to the Senate on a regular basis for its comments and advice, which 
shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to attend a 
meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on a 

requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the Chairman 
shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven days 
before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, and 
circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the minutes 
are confirmed, the minutes shall be signed by the Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other authorities 

of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 
members, namely :- 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 
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(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice 
of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion or 

at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

fd) All the matters considered at the meetings of the Committee shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the Chairman 
shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two weeks 

before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by registered post, speed post, courier, electronic mail, or 
FAX at the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven days 

before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least ten 

days before the meeting. The Chairman may permit inclusion of any item for which due notice 
could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the Registrar, 

and circulated to all the members of the Committee. The minutes along with amendment, if any 
suggested, shall be placed for confirmation at the next meeting of the Committee. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 
than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 

(2) The following are the powers and duties of the committee:- 

(a) It shall be responsible under the direction of the Board for construction of all major capital 
works after securing from the Board the necessary administrative approval and expenditure 
sanction. 

(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, minor 
works, repairs, maintenance and the like. 

fd) It shall be responsible for making technical scrutiny as may be considered necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders and 

shall have the power to give directions for departmental works where necessary. 
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(f) It shall have the power to settle rates not covered by tender and settle claims and disputes 
with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings and 
development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. Such 
cases shall be reported by him to the Committee and the Board at the next meeting of the Committee 
and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of the Committee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda and 
confirmation of the minutes applicable to the meetings of the Board, shall so far as may be, be 
followed in connection with meeting of the Committee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10 Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties:- 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 

fd) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11 Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 
person as Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of the 
Visitor. 
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(2) The following are the powers and functions of the Director: - 

(i) The Director shall have the power to fix, on the recommendations of the Selection Committee, 

the initial pay of an incumbent at a stage higher than the minimum of the scale but not 
involving more than five increments in respect of posts to which appointment can be made 
by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative staff 
for research, training or for a course of instruction or for any other purpose considered fit by 
him, within India or abroad, subject to such terms and conditions as may be deemed fit and 
proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, of 
which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the Board of 
Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting the 
recurring budget up to fixed limits without involving any recurring liability, (iii) waive the 
recovery of excess payment, if any, subject to the condition that such excess payment is not a 
result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building(s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the account 
code, the fundamental and supplementary rules and other rules of the Government in so far as 
they are applicable or may be made applicable to the conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one month, 
the Director shall take over or assign to any member of staff of the Institute, any of the 
functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract shall 
be executed on behalf of the Institute by the Director, but the Director shall not be personally 
liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling allowance, 
contingencies and medical treatment of the staff and sign and countersign bills on his behalf 
and authorise him for assuming such powers of Director as may be specifically delegated to 
the Deputy Director or one of the Deans or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman being 
unable to discharge his functions owing to absence, illness or any other cause, the Director 
may discharge any or all the functions assigned to the Chairman under Statute 10. 
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(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in him 
by the Act and Statutes to one or more members of the academic or administrative staff of 
the Institute. 


13 Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to create 
one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, shall 
be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and administrative work as may 
be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 
approved by the Board from time to time. 

14 Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may decide 
from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by the 
Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause fd) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar - 

a ) to take action, as may be directed by the Director, to fill up the vacancies including casual 
vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, Assistant 

Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 

Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, Horticultural 
Assistant, Technical Assistant, Physical Training Instructor and such other technical posts as may 
be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 


17 Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised 
by the Registrar and all applications received within the date specified in the advertisement shall be 
considered for screening and short-listing by the Screening Committee and further process by the 
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Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there 
shall be a running advertisement on the web site of the Institute for various posts and applications 
received from time to time may be considered by the appropriate Departmental Committees and 
their recommendations shall be sent to the Director for taking appropriate action in accordance 
with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders and 
instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of the 
Selection Committees constituted as follows, namely 

(a) Deputy Director(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of 

the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts of 
Group A category 

(i) Chairman - Director or his nominee. 
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(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and (f) 
and for which the Director is the Appointing Authority, the Selection Committee shall 
consist of: 


(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 
Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved panels 
to assist the Selection Committee who shall not participate in the final recommendation of the 
Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, etc. 
shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the Institute 
who is appointed to perform the current duties of the Director, shall be the Chairman of the 
Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 
when to be filled temporarily for a period not exceeding twelve months, the Board shall lay down 
the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the ground of the 
absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 
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18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary Professor, 

and Visiting Faculty appointments - The Institute may create Chair Professorship(s) which may be 
funded partially or fully from the institute’s own resources or from the funds received from 
donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on such 
terms and conditions as the Board may in each case decide. In the case of a foreign faculty member, 
the terms and conditions of appointment shall be subject to the guidelines of the Government of 
India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these appointments 
from time to time. 

19 Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific purposes such 

as for the membership of authorities and bodies, residential accommodation etc, the Board may 
approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20 Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned in 

the letter of appointments and the nature of such appointments held by them, as provided in Schedule 
D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 

laid down in Schedule E. 

21 Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar or 
any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or when 
authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall represent 
the Institute in legal proceedings; shall sign pleadings and other documents and accept processes on 
behalf of the Institute in such legal proceedings. 

22 Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic units such as 
departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 

23 Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may himself 
or herself take temporary charge of the Head or place it under the charge of the Deputy Director or an 
academic staff from another department for such period as the Director may decide in each case from 
time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
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general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative and 
other activities and the decisions of the Authorities of the Institute and of Director are faithfully carried 
out. He or She shall perform such other duties as may be assigned to him or her by the Director. 

24 Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post-doctoral and 
other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time to 
time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 

25 Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first admission 
and thereafter every academic year for pursuing the programme to which he or she is admitted, as 
may be prescribed by the Board as per the policy decided by the Council from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26 Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for 
this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may 
be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence 
as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also 
the management of the Halls of Residence and Hostels shall be in accordance with the rules 
approved by the Director. 

27 Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 

proposal to the Visitor. 

28 Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for good 
and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to that person 
calling upon him to show cause within such time as may be specified in the notice why such resolution 
should not be passed and until his objection, if any, and any evidence he may produce in support of 
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them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the case 
may be. 

29 Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30 Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of Technology 
Enhanced Learning Programmes, through contemporary means and methods in electronic and print 
form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 
necessary guidelines for this purpose. 

31 Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 

Continuing Education, Distance Education, etc. so that some of its additional needs may be met from 
such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever necessary 

to do so, savings from different funds and sources, and manage the funds through a structured 
system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem appropriate 

with due accountability. 

32 Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes by 
the Institute. It may lay down suitable norms and guidelines in this regard. 

33 Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34 Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special Purpose 
Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration Act,1860 (21 of 
1860) to promote Academic and Research Excellence. 

35 Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Bhubaneswar, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time 
(hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) and 
sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Bhubaneswar , 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the Council) 
with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the Director of 

the Institute on contract for.years and the appointee has accepted such appointment upon the 

terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 
as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 
of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from.that is date of joining the post. Provided that if the appointee on conclusion of 

the period of service mentioned above is below 70 years of age, his or her service shall continue till the 
last date of the academic year in which the appointee concludes the said period of service or till he attains 
the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the Institute 
as the whole time Director of the Institute with powers and duties provided in the said Act and Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the Conduct 
Rules and other provisions of the said Act and the Statutes. Any information obtained by appointee during 
or in connection with his service and the work upon which he is engaged shall be treated as secret and 
confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City Compensatory 
Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 
governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as applicable 
to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 
Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits of 
any improvements in the revision of pay and in retirement benefits that may be effected by the Institute. 
He or She will also be eligible for any improvements in any other conditions of the service of members of 
the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the Institute 
under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the Institute 

as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is required to stay 
outside the campus, the Board shall decide the arrangement or payments for the accommodation befitting 
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the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided for 
by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 
Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling allowance 
on the scale provided for in the Travelling Allowances Rules of the institute in force from time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per the 
Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left to 
him as an encouragement for continuing his work in that line. He would also be allowed to do consultancy 
and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 
three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in writing. 

[14] The appointee will be allowed the status of Professor of ., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Bhubaneswar 


In the presence of Signature of 
Witnesses with addresses. 


Signed and delivered by the Director, IIT Bhubaneswar . 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound health 
and physically fit for the service, by a medical authority nominated by the Board : Provided that the Board 
may for sufficient reasons relax the medical requirements in any particular case or cases or dispense with 
such medical examination in any case or class of cases subject to such conditions, if any, as may be laid 
down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the orders of 
the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions under the 
Institute shall ordinarily be made on probation for a period of one year after which period, the appointee, if 
confirmed, shall continue to hold office subject to the provisions of the Act and the Statutes, till the end of 
the month in which attains the age of superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee for such 
periods as may be found necessary but not exceeding two years, provided that if, after the extended period 
of probation, the appointee is neither confirmed nor his services terminated, he shall be deemed to have 
continued on temporary basis, and then his services may then be terminated on a month’s notice or on a 
payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff without 
notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and guiding the 
research scholars, any member of the academic staff should be re-employed after superannuation, it may re¬ 
employ such a member till the end of the semester or academic session as considered appropriate in the 
circumstances of each case. Provided that in no circumstances such member shall be re-employed for any 
purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic session, the 
Board may, with the previous approval of the Visitor, re-employ any such member for a period upto three 
years in the first instance and up to two years thereafter and in no case exceeding the end of the academic 
session in which attains the age of 70 years. Provided that in no circumstances such member shall be re¬ 
employed for any purposes other than those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the Appointing 
Authority three months notice provided that the appointing authority may for sufficient reasons either 
reduce this period or call upon the employee concerned to continue till the end of the academic year or 
semester in which the notice is received. Retirement or other benefits shall be in accordance with the 
provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing given 
either by the employee to the Appointing Authority or by the Appointing Authority to the employee. The 
period of such notice shall be one month, unless otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by the 
Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, appoint an 
eminent person on contract for period not exceeding 5 years, with a provision of renewal for further period, 
provided that every such appointment and terms thereof subject to the prior approval of the Visitor. 
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(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the specified 
Scales of Pay and on terms and conditions applicable to the relevant post for a period not exceeding five 
years with a provision of renewal for further period. For making such appointments, the Chairman of the 
Board may, at his or her discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person as the 
Director on contract for a period not exceeding five years, with a provision for renewal for further periods, 
provided that every such appointment and terms thereof shall be subject to the prior approval of the Visitor. 


SCHEDULE-C 
[See Statute 19 (3)] 
Conduct Rules for the Employees 


Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such other 
dependants as may be permitted under the Central Government Rules or directive in this regard. 

(c) “Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not engage 
directly or indirectly in any trade or business or any other work which may interfere with the proper discharge of 
duties, but the prohibition herein contained shall not apply to academic work and Consultative Practice or any 
Entrepreneurial or any similar activity undertaken with the prior permission of the Institute, which may be given 
subject to such conditions as regards the acceptance of remuneration and conditions as may be laid down by the 
Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 
unbecoming of an employee of Indian Institute of Technology Bhubaneswar , and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, students and 
members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These duties 
shall inter-alia include attendance at meetings of committees to which appointed or required by the 
Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be present at 
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the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty without prior 
permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even during 
leave or vacation 


Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes part in 

political activity, nor shall subscribe in aid or assist in any manner any political movement or activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any election 
to legislative body or local authority: Provided that an employee of the Institute qualified to vote at such election 
may exercise right to vote but where so does, shall give no indication of the manner in which proposes to vote or 
has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in part, or 
conduct or participate in the editing or managing of any newspaper or other periodical publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity or contribute 
any article or write any letter either anonymously or in own name or in the name of any other person to any 
newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution is of a purely 
literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction as 
contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in the 
name of any other person or in any communication to the media or in any public utterance, make any statement of 
fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or any State 
Government or any other institute or organisation or members of the public: 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by an employee in 
official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of the 
competent authority, give evidence in connection with any inquiry conducted by any person, committee or 
authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence shall 
criticise the policy or any action of the Institute or the Central Government or any State Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by a State 
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Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or in the 
performance in good faith of the duties assigned, communicate, directly or indirectly, any official document or 
information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse or any 
other member of family to accept from any person other than relations any gift of more than 'trifling value.' The 
interpretation of the term 'trifling value' shall be the same as laid down in Central Civil Services (Conduct) Rules 
1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or indirectly in 
any trade or business or any private tuition or undertake any employment outside official assignments. Provided that 
the above restrictions shall not apply to academic and other related activities mentioned in clause 3 undertaken with 
the prior permission of the competent authority which may be given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any Court of law 
or to the press for the vindication of any official act which has been the subject matter of adverse criticism or an 
attack of defamatory character: Provided nothing in this rule shall be deemed to prohibit an employee from 
vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission of the 
Board of Governors notwithstanding that a subsequent marriage is permissible under the personal and religious law 
for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any wrong done, 
must forward case through proper channel, and shall not forward any advance copies of request or application to 
any higher authority, unless the lower authority has rejected the claim, or refused relief, or the disposal of the matter 
is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of any 
grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties for breach 
of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 





128 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules in 
Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and Orders of 
the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be imposed 
on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or breach of 
orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time -scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to (iii) above 
shall be passed by the Appointing Authority after the member of the staff concerned has been given an opportunity 
to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to (vii) 
above shall be passed by the appointing authority after an enquiry has been held and the member of the staff has 
been given reasonable opportunity of showing cause against the action proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned above 
in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which has led to his 
or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in writing, it is 
not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to give to that 
person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled to prefer an 
Appeal to the Board against the order. A member of the staff aggrieved by any order passed by the Board against 
him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date on which 
appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is satisfied 
that the appellant has sufficient cause for not submitting the appeal in time. 
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24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or otherwise 
call for the records of the case in a disciplinary proceeding, review any order passed in such a case and pass such 
orders as it deems fit as if the member of the staff concerned had preferred an appeal against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after calling 
for the records of the case, review any order which is made under this Statute or is appealable thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such further action or 
enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned has been given an 
opportunity of making any representation against such enhanced penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of paragraph 19 in a case 
where proper enquiry has not been held and thereafter on consideration of the proceedings of such enquiry and after 
giving the member of the staff concerned an opportunity of making against such penalty, may pass such order(s) as 
may be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of paragraph 
25 , be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is reinstated, the 
appointing authority or the appellate authority that directed reinstatement shall consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the period of absence 
from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully exonerated or in the case 
of suspension, that it was wholly unjustified, the member of the staff of the Institute shall be entitled to full pay and 
allowances to which he or she would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency of disciplinary 
proceedings and has been imposed any of the penalties specified in clause (i) to (iii) of paragraph 19, the entire 
period of suspension shall be treated as wholly unjustified and shall be entitled to full pay and allowances and the 
entire period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion of such pay and 
allowances as the authority may prescribe : Provided that the payment of allowances under clause (i) or clause (ii) 
shall be subject to all other conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated as a period spent on duty 
unless such competent authority specifically directs that it shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule shall 
be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 
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SCHEDULE-D 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central Government 
introduced throughout the country with effect from the 1 st January, 2004 for its employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits that 
provides for pension, family pension, retirement or death gratuity, and other benefits, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide from time to 
time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central Government may 
decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the Institute. In 
case norms notified by Government of India are more liberal, the benefits of liberal provisions may be extended to 
the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and daily 
allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the campus may 
be allotted house or apartment for residential use subject to such conditions as may be laid down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from time to 
time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee at the rate 

approved by the Board including such other charges as may be decided by it from time to time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be recovered 
from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying such 
fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest of the 
Institute. 

Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee of the 
Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 
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SCHEDULE -E 
[See Statute 20 (2)] 
LEAVE PROVISIONS 


1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

a. ‘Commuted Leave’ means leave as provided under paragraph 18. 

b. ‘Completed years of service’ means continuous service of the specified duration under the Institute 
and includes periods spent on duty as well as on deputation and extraordinary leave. 

c. ‘Earned leave’ means leave earned in respect of periods spent on duty. 

d. ‘Half-pay Leave' means earned in respect of completed years of service calculated according to the 
provisions hereinafter contained. 

e. ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra-ordinary 
leave. 

f. ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty members 

referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may be refused 
or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a member of 
the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been delegated 
by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on his own 
authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day 
preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave subject to 
any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted in 
combination with or in continuation of any other kind of leave, subject to any limit on the aggregated period of 
absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who had been 
denied earned leave in whole or in part on account of exigencies of service, the whole or any portion of 
the earned leave so denied even though it extends to a date beyond the date on which such member of the 
staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of public 
service beyond the date of his compulsory retirement, may be granted earned leave as under:- 

(i) During the period of extension any earned leave due in respect of the period of such extension, and 
to the extent necessary, the earned leave which would have been granted to him under the preceding 
proviso had he retired on the date of compulsory retirement; 
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(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, had he 
retired on the date of compulsory retirement, diminished by the amount of such leave as availed 
of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as preparatory 
to final cessation of his duties in sufficient time dining the period of extension and refused to 
him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned leave, if 
any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied leave 
only if a sufficient time before the date on which he must compulsorily retire or the date on which 
his duties finally cease he has either formally applied for leave and been refused it on the ground of 
exigencies of service or has ascertained in writing from the sanctioning authority that leave if 
applied for would not be granted on the aforesaid ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to his 
resignation, any leave due to his credit. Provided that the Director, may, in any case, grant leave to an 
employee prior to his resignation if in the opinion of the Director, the circumstances of the case justify 
such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave including 
extra ordinary leave, retrospectively into a leave of different kind which may be admissible as on the day 
on which the member of staff proceeded on leave, but the member of the staff cannot claim such 
conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances admissible shall 
be recalculated and the arrears of leave salary and allowances paid or amounts overdrawn recovered, as 
the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a medical 
certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave may 
return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains absent after 
the end of leave is entitled to no leave salary for the period of such absence and that period shall be debited 
against his leave account as though it were half pay leave, to the extent such leave is due, the period in 
excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of emergency and for 
satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included in 
permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

a. Casual Leave 

b. Special Casual Leave 

c. Special Leave 

d. Half-pay Leave 





[’TFT II—3(i)] 


FTO FTT TRFF ; 3TSTWFT 


133 


e. Commuted Leave 

f. Earned Leave 

g. Extra-ordinary Leave 

h. Maternity Leave 

i. Paternity Leave 

j. Leave to a female member of staff on adoption of a child 

k. Hospital Leave 

l. Quarantine Leave 

m. Leave-not-due 

n. Sabbatical Leave 

o. Study Leave 

p. Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent from duty 
and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is always subject to 
the exigencies of service and subject to a maximum of eight in the aggregate in a Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion arises, 
provided that the total period of absence including Saturdays, Sundays and other holidays intervening, 
prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, Sundays and holidays, 
whether intervening, prefixed or suffixed shall not be counted as casual leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of the staff 
when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a witness in a 
civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific gatherings of 
learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for categories of 
staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, however, be 
sufficient to cover the period of absence necessary. The conditions under which such leave will be granted, if 
necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave as may 
be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the Institute after 
his return from such special leave; but in any case such leave shall not exceed three times (inclusive of 
special leave in case such leave has been granted) during the entire service of such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of service shall be 
20 days and credited in advance at the rate of 10 days on 1 st January and 10 days on 1 M July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for each 
completed calendar month of service he is likely to render in the half- year in which he is appointed. 





134 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private affairs. No half¬ 
pay leave may be granted to a member of the staff in temporary appointment except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the authority 
competent to sanction leave is ready to believe that the staff will return to duty on the expiry of the leave, 
except in the case of a staff who has been declared completely and permanently incapacitated for further 
service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical certificate 
to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay 

leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days 
provided that no commuted leave maybe granted under this provision unless the authority competent 
to sanction leave has reason to believe that the staff will return to duty on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire service 
where such leave is utilised for an approved course of study such as a course which is certified to be in 
public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it will be 

60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of the 

vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 days in a 
Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in two 
instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried forward 
to the next half year, subject to the condition that the leave so carried forward plus the credit for the 
half-year do not exceed the maximum limit as laid down government from time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time shall be 
180 days. Earned leave may be granted for a period exceeding 180 days if the entire leave so granted 
or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and 
Pakistan, provided that when earned leave exceeding 180 days is so granted the period of such leave 
spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and Pakistan, shall not in the 
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aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind of leave is 
admissible or when other leave being admissible, the member of staff concerned specifically applied in 
writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is granted due to 
sickness on medical certificate or for pursuing higher studies, provided that in case of any doubt whether 
the extraordinary leave taken was for pursuing higher studies or not, the decision of the Board shall be 
final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any one 
occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on the date of 
expiry of the leave admissible to him under the rules, and his request for such leave is supported by 
a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer and 
undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the maximum 
amount of extra-ordinary leave granted to him, or where such an employee who was granted a lesser 
amount of extra-ordinary leave than the maximum amount admissible to him, remains absent from 
duty for any period which, together with the period of extraordinary leave granted to him exceeds the 
limit up to which he could have been granted extra-ordinary leave under sub-rule (a), he shall, unless 
the Board in view of the exceptional circumstances of the case otherwise determine, be deemed to 
have resigned his appointment and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without leave into 
extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving children 
on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in cases of 
miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with leave of 
other kind except casual leave but any leave applied for in continuation of maternity leave may be granted 
only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a period of 15 
days, dining the confinement of his wife for childbirth, that is, up to 15 days before, or up to six months from 
the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible (including 
Leave Not Due and Commuted Leave not exceeding 60 days without production of medical certificate) for a 
period up to one year or till such time the child is one year old, whichever is earlier. However this facility will 
not be admissible in case she is already having two surviving children at the time of adoption. 





136 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury if such 
illness or injury is directly due to risks incurred in the course of his official duty. This concession will be 
available to such members of the staff, the nature of whose duties expose them to such illness or injury and 
whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority granting it may 
consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on the 
quantum of leave and the leave can be granted for such period as it considered necessary by the authority 
competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave which may 
be admissible, provided that the total period of leave after such combination shall not exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent medical 
authority from attending office in consequence of an infectious disease in his family or household. Such 
leave can be granted only on the certificate of a medical or public health officer. Maximum duration of 
Quarantine leave is ordinarily twenty one days and may be extended up to thirty days in exceptional 
circumstances. Any absence beyond these limits has to be treated as regular leave. A member of staff on 
Quarantine leave is not treated as absent from duty and his pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious disease. 

(3) Cholera, Small pox. Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be treated as 
infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, however, no Quarantine 
leave can be granted unless the Health Officer considers that in view of some doubt about the nature of the 
disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a permanent 
member of staff both on medical certificate and on private affairs for a period not exceeding 360 days 
during his entire service out of which not more than 180 days in all can be on private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied that there 
is reasonable chance of the member of staff returning to duty on expiry of leave and shall be limited to 
half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(i) After completion of six years or more of continuous service with the Institute; 

(ii) Where he availed of special leave or deputation for a period of one year or more, after completion of 

six years or more of service with the Institute after his return from such special leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching Staff or 
Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely ; 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain practical 
experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and abroad, 
and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as approved 
by the Board of Governors. 
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(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any but the 
Board may grant in addition any other leave up to a maximum of 120 days which the member might 
have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical leave, be 
paid full salary and allowances as admissible under the normal rules but he shall not be entitled to any 
travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other members of 
the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he shall, 
however, be free to receive a scholarship or fellowship or bursary or any other ‘ad hoc 1 honorarium 
other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a bond in 
the prescribed form to serve the Institute for a minimum period of three years on return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular service 
for undergoing a special course consisting of higher studies or specialised training in a professional or 
technical subject having a direct and close connection with the sphere of his or her duties or being 
capable of widening his or her mind in a manner likely to improve his ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view of public 
interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during study 
leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular work or 
cause cadre difficulties owing to his absence on leave. 

© Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous absence, 
including vacation, if any but excluding extraordinary leave, should not exceed 28 months generally, 
and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member before 
proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of the 
course; or the excess period may be treated as ordinary leave with the leave sanctioning authority’s 
prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, and in 
addition. Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, House Rent 
Allowances. No study allowance admissible. 
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(c) Stipend, scholarship or remuneration for any part-time employment during the period of 
study leave should be adjusted against the leave salary subject to the conditions that the leave 
salary will not be less than that admissible during half pay leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full rates during 
the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half amount 
specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for five years, 
whether with or without leave, unless the Visitor, in view of the exceptional circumstances of the case 
otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the deceased 
employee would have got had he gone on admissible earned leave on the date of death, shall be given to 
his family subject to a maximum of leave salary for 300 days (including the number of days for which 
encashment has been allowed along with Leave Travel Concession while in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of earned leave at 
his credit at the time of retirement on superannuation in one lump sum as a onetime settlement subject to a 
maximum of 300 days (including the number of days for which encashment has been allowed along with 
Leave Travel Concession while in service) and further subject to other conditions laid down by the government 
from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave preparatory to 
retirement to the extent of earned leave due, not exceeding 300 days together with half pay leave due, subject 
to the condition that such leave extends up to and includes the date of retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he had 
entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any particular 
case, the Board may, for reasons to be recorded in writing, dispense with or relax the requirements of that rule 
to such extent and subject to such exceptions and conditions as it may consider necessary for dealing with the 
case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision in such 
cases shall be considered as final and binding on all concerned. 


[F.No.24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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»rf f^Rff, 31 ^TTf, 2017 

RT.RT.fir. 970(31).—'fP 'R, fRTRR % ’jf 3RHKH if iflRfPk RRTR SfRpHH, 1961 
(1961 ri 59) # mr\ 27 % rr Tfkr mrr 26 rtt rr Rfkkf ri RffR Rcif fir, RRfk 
ffkilPV-Pl WR, R?fpRT % R^RlPsTd RRT H P Ph H RfTcft f, SfRld; :- 

1. rr sffr snw - 

( 1 ) RT HPPNHI FT ^ff^TT TFT "HRcj] J f SjlPP-Pl RRR, RkpRT % spRf HP PldH, 2017 R 

(2) % <MMd if RT% RfRR # RftR Rf RfR ffif I 

2. kkffRfi - 


( 1 ) 


( 2 ) 

( 3 ) 


1R RRT hPPMR if, RR Rff RRf % SfRR Sfirf^R R ft, 

(r) ‘srfMpRr % rr-rr tpr w RiffsR PkiiPP-Pi rrr srfkfkRTT, 1961 srf^rkr 


(W) ‘Rf^Rfft’ if Sff^pRR # RR 10 if RRpPky RRR % RfpRlff Sffi^R f ; 

(r) ‘rr sftrR(f -hPP’ %rrr# rri sfrrR(f rPR) sffinpff; 

(R) ‘%kk 1RR’ if RPR RRRC Sffinpf | ; 
k) ‘ff+MIRR’ if kfR RT R+MIRiT RpRR f ; 

(r) ‘f%RR\ 1 %rrr\ %r\ sftr ‘trR % w-wr rt rrr rft Rrfkf rrr: 

PRR, kRRR, %R, m sftr Sff^tcf I; 

(*£) ‘f%R Rfirfk if ™ # f%R Rfirk srf^cf I; 

(R) ‘ 3 RR’ if f%RR, f%RRR, %R, R 3 R R kff 3 fR Rf RTR Sff^cf 

(fT) ‘RRR’ % RRfk kRfP# RRR, R?fpRT SffinPf | ; 

(of) ‘SffRFPp’ if RRTR % Sff^Rff srfipcf f ; 

(7) ‘3fRRR if RfR % TR 3fRR&f Sffipcf f R Sff^pRff # RFT 28 % ifrfPf W- 

RR Rf RfTTi RTt ; 

(5) ‘Wf’ if SffRPf, d'^dd SffRpf sffr R^PTR SfRpf (PrfiR 3ffr *ff%R) SfPnpf | ; 
(Z) ‘kRf’ ^ RTf RfTTT RT Sff^cf | ; 

(^) ‘WR’ t f(RT WR Sff^cf | kk STfkRrf^Tf Rf^RT % RTRR ^ RRR % 1%f|R 

RT%R if fRR kRT RTT | sfrr f^RRf Rf RFRR # H'IHN'4) if RR f R | ; 

(R) ‘Rfd" % RRR % SfRTR 3 ^T ^Id M Iff % ^Rff Rf R^f Sffiftcf % ; 

(cf) ‘Sf^kt’ if Rf hRR^hI % RTRR 3HR-fl 3Tfif%R | I 

Rf sftr rfRf r|- ^ tRRw if f sftr TRRTfkf f, Sff^RRff if 
TRRTfkf |, 3f?f tif Rf WRR: Sff^RRff if Rf% f I 

Rpf R - ^Rf - 

(1) Rff # t^Rf Rkf RT ffiff Rid'41 RT 3TR9RR |f % ^tr Rq- ^ 

Rff k RT frft I 
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(2) ft# # fsR 3TEirer 4TET 4T E4# Rt 4E 4T fRR*T4> R ST^ffST 4E 4T 

41 # % 4ET R 44T 41 >1 EKEdl SI<1 ^EdlSlPd 3T%^TT%^T 4E 3ll§d Rt O1 Ril I 

(3) 414 ET4E4, IfwR 4^ IRH ETE4T4 R 4RT 44 % 4T eft E44 Rt ^iPlfl 4T <RR41 
44#F4ET 4T %ft 4>I#RE[ % 41W1 % f54 R? Wp 4RR I 

( 4 ) ft# Rt fsRf R fR4K f%TT 7TTT Elf? mm 44^44 04Ml, tfwR 3TSW ff f, % 
4f4ff 4TET f#RfR4 f%TT dflRR | 4?# m ET4T4 44 % f#4Tif4 ft 4lR | ft 3TSW 
44 R^Rd- 44 ffTT I 

(5) #44 Rf Rlffd E144T #44 Rt 4[f?4 R 44 R 44 ft ETHf ^J# 4E#4 EI4E4 Rt 
Ef#EdR 4TTT Rft dldfl I E144T R E4T4, 4T#f4 ff P4 44 44fl4 ffT I EJ44T 
Ef4T4 R 44T fR|R|R|d 4E#4 ET4E4 R 4# 4E ¥R> 4fT, £#4dTR4> R4 4T #44 
set mPmo Rt 4T EiRft ff RrR 44 we Rett 44 |, 4 P 40 Rt ff E 4 f# o i "Ri i 

(6) f?4> 4 "Rii41 44#4 R 44#ff R frf ff ff, arsw 3444414 f#wr 4 e f#4TE- 4 eR 
% Rf 3T4444 Rt 4 4E ft# Rf #44 STTfeT 44 ElRwT I 

(7) #44 Rt 4>lf^#l #44 R 44 R 44 44 f#4 44? EpIEdR 4fT EKE#f Rt 4P.4 I Rid 

R? 010-jfl I 

(8) 4>lfy#l RfREft44 4tElRHRld 4E#R?EI44T ERfdK R 4T4 #44 R 44 R 44 44 
ffr 4^R 4|fr 4T#t oiRn i stew fRE# ReR 44 Rt ErRwfRw 4 eR 4# sppnEi 4E 
ETR4T RiEtR Rf ttrt^ ej^tt rtrt off Rt of t I 

(9) etFRrt efsrR 4#t f#4ff R 4f R areq^r w RR Rd stRctr Rfh i 

(10) «R# # Re^ # 4i4dif^4l +'i4<j-d eRteer ^ttt Rtr- IReIT OIM.4 I sfR RtR % 
ereRt Rt nRoiRid IRett oim,oi i ejitttt; wtt fRER et^Rsrt R eirt, + , i4‘«j-d Rtt # 
srteR Rre R % Rttt TifT diTTTTTT i °hi4^'xi Rt flR R ^ +'i4<Jti oe 
3T&W 4FT ^EETTSTE fRrr erttR | 

4. Rtf R 3 itR?R IRIR^pR w RRw - 

Rtf R ehR sttR^t sRe fRIRespr eRteett R ^ewt^e: R srlRyorRid IRet duRR i 

5. eRR4 R step H4W, ?t1tE 3Re 4kR 4 3TliR - 

( 1 ) sRRRiettt- # mET 14 R ^tRFRw ^eRfeR R oRPm, eR 4 ^ R RnRRd erfe frR, 
spRet:-- 

(41) o'+'MISW I 

(q) RR fRwR 4T RdiioRi' 44 etstht, ft Re^ttw ^tet EmfRr fRo; ^itR i 

(4) 4tR 4I fRwr sRe- R4IM4 R O + ldlRRl 44 TT4 4T site ET4E4, ft eRRe R zm% 

stet fRER fRwr 4T R^ih 4 R srfR^ww Rt mRieR R areqsfRq tt 4 wf Rf srRt 
R Rl M, d IH R fRlT 4TT I 

( 4 ) 44 R 4 , spjRmw 44 R'+ro, fRfRrETE4Tfr ff ^ 44 Eioddl Rft Rmm ^tRp, ft 
ft 4f Rf 3T4ff R PRt RtRz: R srsqqr 4TTT H IoRRe fRrr 4 Tt ft 1 

(4) RR STtRReR, ffif WTfRfTT 4F4 off | 3^E Rldfl ^wRsRR 44fEjft #1^41 
3Tff4 Hdl 4E 44? R dV Id d lIRid Rt I 
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(r) dm'PiPidi % rr r ttrt r^ # rrPt r f#r ## % rsrr rtrt htrPRk 
rtr tstr dPPlPrRr rr, Pin'451 ^rf^"HiRidi #rr # #-^di rh rrt % Pm; 
fr#i 

(2) srf&jpNn %rrr# % srsfhTTiftfir, ### PdPiPsid ##Rt sffR r#r fiR :-- 

(r) #rtr % r# 4tf§ra> Ri4RdiRf % 3rf#RR % rr r, ###$tr +1444 i sfk 

RT5RRRT # RRJR R# % 1%tt, RR# dd#^ RRT RR% f#ft HRd4d # d'^RlPd 
R# % f# 1 sftr rr% 3H'xK'U| # pRTT# R# % f#R RRR7 | I 

(W) RR; #$TR RRTpNt RRT dJ-HIdl # RRTR R# % #R Hiddd RR ## 3# R#R 
•'-dpR 4 J ^+r j RT dddldd R#T | 

C^T) R^ WR Rl4d>4 % H^dRM % f#[ Hiddd RR R#ft 3# RTRRi fRRTO-fRf# % RTR 
R#R Hdddld RT ddRKd R#T I 

Or) d# R#RT % ddd J| J| R ## TRT# sftr 3TR dHRptPiRi Rf# R#, RR% RdTdl 

# P'^Rb R# RRT T#T ##RT, RT TJ#: ## # ##Rf % RRTR R# TH# RT 
RRTt d1#R Rff #fft, RR R# % P# RRR7 | I 

(# ## ##P 414# # R#R P#R R# # TJRT RRTR % 1%TT dWT R ##Rt 

PlfR RT RR# | I RRT#, RR 4 Pi Pi# % RRT dRRR RRT Rd+lP# % <#T#TR 
f##RR xjfgj % Pttt ## # f## f#r FfTTiTf | 

(R) R#R Rpd# #T HI*44.41 R W# RT Rpt'dlPl# % RRR #T RR# RR# RRT 
44THH % R# R dTR#R didRI# % RR#R R# ###R ¥lt ## Pt WR 
^21# RRT sftr % pR f^xf^§ PfJT drurr | 

m) 3T%# % 3T&W1 % 4ii4d>4 # HPd^d dd4'ldd pr 2T%R | 

(R) RT RRTPW f%wff, PdllHdi sftr RFRf % 2JR4- 4T RT% MRR 4T TJTf dPd-di, Rl 
1 T^ % ft Pdl4 M f, % 4l4>i^ 4T 4'^rd'^T H'Rd^'H ^TTT 3|^HlRd f^RT 
RTTiRT sftr HpRi m-Hd^H Rtf # RR# P'+,|pR # d I "Pi I 

(r) str dd4 j dHR4+ r^t, Pid+i rrr % RjRmR sftr rHtw % 

RRf^R % R4# ftRT-P'-HPldl S^T 2MT11 % Pm RdPld SflRTT RT Rl RR^R 

# dllpn, Rl ^T-RTRRRT fpl Rtf Rl 4-^Pld Prt Ffp' Rllfd, I 

(R) 2fpR # RpR RT oq'Pbdf # dl4pld RR^ # fPft, Rl # #RR R 

RRpRR fP % PRt ^R RRRT RTR I 

(3) (R) 2fpR 1%fft %fe: Rf % RpTR RR^RRRRRK t^R R^dft I 

(P) 4l4Kdd: RSRR RTTT RR# 2R^TRT RR RT *fpR % RR ^ RR RR P^lf 

RRWf RTRT IRRTRftR RSR^RT RR fRT# d I "dfi | 

(R) TtpR # tRR # RSRRRT RTRFRR: P^^TR, Rp RRpRR ft, R1RT # RTTRft RR# 
RJRpR# R RTRRTRR RT ^RTRTRRT f#^TR RSRRRT R#T I 

(R) XTRT f^rf RRRT #R # RR^J# R# I 

(R) ## # ## R PdiRd R# 414# RR RSRR RffR RRpRR RRRT % RfRR % t%# s RR 
f#R d l MR I I R# RR RRTR RR % #RT#R ft R# f Rl RSRR RT ##RR RR flRT I 
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C^r) Pt Rir^d tiw 'Pi *-41 < srt Prt Pt diftw P ^ pt tttttk nfp trPti 
tert Pt PPt d 1 "Pi 1 P Ps^ 4 tT rtr, cnftw Ptr thr ^Ptw ft^n 1 ^tt Prtr P 
^RTT srPiPHad mPH HdRI % Pt *R -Sl^, S^tdlR^ pR 4T PtH &KI hPrtI Pt dlMdfi I 

(R) tP ^PllP) RTpR % RRTpt % fit fir Pt, 3TRTR SRTRTiRrR HIHdl HT fpTR RRt P 

Pitt STRTRTfpR TJW HT PtPd Pt p5R fRT nW I 

(R) p5R Pt <=hl4^4) pRE P RR % RR HTcT fpT 'TfP PpRTR £TTT H444I Pt dPdlPld Pt 

d'l U.P I 

(IT) <=m4^41 HT fPPl W Pt H'PP'Pld RRt % Pttt ^H|ii PpRTR P TRT pRE % RR % RR 
^RT fpT R^Pt R|pT RTPt dlP 1 ' I RRTR pPt fPPl Pt dPHPd RRp Pt 3TJRT p TTpRT Rfn% 

Pnr RRR TJW W ft | I 

(or) PPrt P PPfPr ttPI fPnP P Pt P srsw rt RfPPn PPft fPTT 1 

(Z) PtPd Pt pRTT Pt d- Id d IQd I % +'|4 <J't| <'Rk$K £TTT kr f%rr ^TTTTT pp PtPd P TfPt 
TRRp Pi Hp.dlPd fpTT RTpP I TpTTTT RTT PPtSMTT, PP Ptf ff, TT^cf <=M4fd PtPd Pt 
Pre P ^jfp P Pht t% Ripp 1 +'i4«j-d Pi ^fp ft rtP P wtr;, +i4^'ti rt rsw ^ttt ^rttsr 
fpr^ RTpP 1 

(3) STPTTp- Hindi P, fPPTR PtPd Pi PPPf RT PPt RR TTpfTT pT PtPd Pi SRpt %RT p 
fPfPspft Pi fPPt RR ttPrt I 

6 . Prtpt P 3R4 srrfp^nPl 

srfPR^fT Pt ?trt 10 P PPRy ttPitiPP P PPPyt, Pt^tr P RdPH^d ^ ^TfP^Tfl 
PIP, srPp; :- 

(i) fPrr TlfPfP 

(ii) TR^str^PnPP 

7. fpTTTlfPfP 

(1) fPd Tlfpfp, PrP Rip ’TTfPfP" dRT w t, P dPr^d TRRp P IPd+T ifppt, 31^ :- 

(p 3TRT3T, TpT 

(p IPPr h'<+r ^ttt HinPPy P ^tPfi 
(p Pit srt HinPPy Pt ^tPf 

(p Pil^'RT, sld; pT 

(^) TpIT-dl i, ^TpT STTSTR HT fPd TlfPfP P Tl1%^ P P ^Tp PPTT I 

(2) TrfPfP- 

0*0 P7«trt P PPfPrr fPPl fPPPr fPw nr Pit Pi ^tt fP%^> Pi trit^ ht tPw P srP srfPrw 
Pft pr ^Vt Pi 3Rpl RN)|R^T PtPl I 

(W) pHTSHT ^tP P PPfPcf TTdT^ pT ^TTp^^pT 3RFT PtPl I 

(^) pP fPPl 3RT fr^T ^PPl PlH'+l Pit TTfPT-TTfPT HT fPP^RT ^P I 

(3) 0 f>) TlfPfP fPPl PPRT ^P P PhTFT HIH'Md'HI Pt ^TT Pmi PPP I 

(R) TlfPfP Pt P^P HIH'Md: 4T Pt 3TEW ^RT 3Rpl T^p Pt T^pRTT P 4T fPP$R> P ST^flST 
TT 4T TlfPfP P ^T P ^HT PPT TRRp ^RT ^RIT^iPcT STRTpSTT TT ^dTt d I "Pi | 
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(d) #d dddd, 1 ## fa#d 3 KdR dd TT^r dlHR)4Rt# dddd # fa, % ## fat 44'(Rf faf# I 

(d) -nffaR) fat #fat fa ffauTT fa# utt p# f#r# dd ffaRt?dd ddlfadd 3K3#, 1#rfa srsuid 

# dRfalfad fa, fa 4p4 fa ffadT 1 u-111 I #fa dd dTTdT-dTTdT ffadTlfad ft #t fa, STSd^T up 
R)4t4d> ddfatdT i 

(d) tdd # fa fad 3£ddT <fa4dK dTTT #d fat dT#d % dd % dR # ddT|T dl# d#d 
dddd # fa# 4 | mfl I 3]PddT fa #d dd FdTd, dT#d 3# ppp ##rf#r ^t^TT I 3TW faddTd fa 

ddd srfafafad u#d jrh % dfa dr <fa'^)td ¥R>, ## fate, ffarc, d'V+difa'-t. faur dT fadd 

dTTT difadd fat 4 I inH 3# dffa df dd WR '4# d# fa eft dl[ H Rdd fat ff 3m# 4 I U# I 

(d) #d '(fad141 dddd fa ddd# % fit fir #, dSdd STddTdPTdT f#T# tpr ffadTT % 
f#3RHddR)d>3£ddTdT-HffaRl fat fadd fdT dfadT | 

(# fadd fat 414-l(# tdd fa dd % dd dTd ffad dp# <f#dR dTTT ddfal dfa HP^Ilfad fat 
4M<# | 

(d) ddfa 3J# fa ffa# dd dfa 4faHfad d# fat fagdd# dfafdR fa dTd dd Rtifad tdd fa 
dd % dd dd ffau ^ d|# 4T# 4iR# i srsud fa# far# dd dfa -h fan fad d# # spjdffa % 
dfadT tfadfa farrr dRd TJRdT dfaf fat dT dfat # I 

(# yfadi fa fa##r d# fawf fa fa#r fa srsud fafa#r stfarp i 

(or) -dfafa # tr^r # 414dIr^dl W 4l4^4 dfaddR ^TTT fap fapTT 4IM.4I 3# #fafa % 
^r# ^R#f fa- H fa>41 fa d ffalT ^TTTTftT | ^TTTT 7TTT #4 fat ff, % ^PT 414^4 #fafa # 

3PT# fer Tf ^fa % farr 71JT 41 M.'MI I 4l4<^4 # ^fa % U?URi;, 4l4^4 3TSU5T ^TTT ^UT#fal 
fapTT 41 M.4 I I 

(d:) fard - 4 fa fa # tuur % 4>l 4#d # fafa fer ^TTUUr ## % UUST T# 4I M,fa I 

8. w 3#: ufa ufarfa, uu# ^rfaFurt 3 # ufa^r 

( 1 ) ^ru 3 # ufa ufarfa, fafa ^rfa ^fa ’uffafa’ urfrumt, fat^dR^dnTUTRsfrr 

srlfaur ^ fafaur UTU ddfal ^ fa 4 +'< Ufa# fat fat UTTT fa^RT ffalT u#, fau% sfafacT dfal UUFT fa 

^r fa Ifafa^Tur #1 1 #fafa srffafauu fat mn 10 fa srufadfad uiffaufat # fa# 1 fafa^mr #fafauu 

3TSU5T UFTT I 

( 2 ) #fafa fat fail fa fad ^rfafrut 3# m#u |ffa ;- 

(UT) #fafa, #f fa 3TT4WP ^n -H fad) 3P5#UU 3# ^jpq- fat fa^fat UTU Upfa fa WTU U# ^ 5 TiU 

fafat fau# fa #vn#U fa fapT ## fa tfafa^TT#^ fafadid fat# I 

fa) #faffa fat sr^T^ru 3 # trtttu fa fafaffau ur^ fau# uut fau# fa f#T uu ufafau fa #tt 
fapuru fa U4 UT UUURST ST^UPT fa #UT 3TR9UUT U?TT#faur 4d c HKd UUT U4 fat fa^fa UdTU 
ur# fat fat# i 

fa) #fa# uufaf UUT 3PU fa# faufa, fad#, H dJ-Hd, SFjTdTU ^rdlR fat UTW UU Ul g^ d 
faUKUPUTTfat I 

(U) #fafa d+faifai fa#STT, # UUfa dTTT 3TTU<Ppp UU# Rpr, U# fa f#T ifa fadld fat# I 

(fa ##fa dH^xt, fafadTUrfat PUT RlRdlfat fa -fa-fad<4 fa f# f#UdTT fat# ddT dfa, d# 
3TTd9dd fat, ffadT#d ddfa fa f#r ffadd 4fa fat fat# I 

(d) #faffa fat IfaffadT fa 3Td#r d spfa dT# dfaf fat dffafafatftd ddfa fat ddT #%dTdT# fa 
UTd dT# 3# ffadT# fat 3(44114 fat ## fat# I 
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(3) 71RR R 444T % 4RhH 44T 4*4T4 % Rl4; % R + 14 % R44 4 Rt 344 fRf 44 

W 47R R RR RR R Rt W-W 47 4ET I 

(4) 3TT4TR 4T4R 4, 4p)P) 44 3TS44 4RP) R RRR 44 RR 47 7TRTT I Rl 77T% 4T7T 
TfRR 44T Rt R 3T4R #74 4 TiRR 44T Rt R 771% 4T7T PRt f%4 44+4 I 

(5) TfRR 74R 4T7 RdR 4T7 344944 ft 4% 4 44 % 44 R 4T7 %54 4%R I 

(6) R4 7T4tR 4 hRR R %54 % Rttt Jl 'Ji^R' RR | 

(7) %54 R 73T44T3TT % R7 4 44 HpRdR % 7444T 44, 1%4% stcRfcf Rt R RR R 
41RR) R 4t 44T 4l4<fH R R% R f, 44T9T44, TfRR R %54 % 7T44 % 4444 f%4T ^114,41 I 

(8) TlRR R McR ^*4 % 4|4^t 1 R yR 41 i R Tj41 'd1 mR I 

9. tiidN % srflr^Tft 

74444 % RnRiRid stIRttR ff% :- 

(i) RRt4 

(ii) 74RRT4 

(iii) ^i'+Misw 

(iv) ft4T4T?4ST 

(V) 7Rl7dl 7 

10. ®W® R RRR Rt 4%4 

(1) 3TfR%44 # stttt 11 % wz (4) % srsfR ^ttt hihRRe Rt % ®m® R RnRRid 

^I'Rh-M i 44T 4%4 ff% :- 

(4i) 444 ttRRt R R4)iP R 47 , 74 4 R % trst 4 Ret 47 RRRR srf^lR^nT R mTT 25 
% 7444f % 3T?fR Rt 4T7T R 4T 7T4R % Rdd H RfRf % 7^47 WI (444T) 47 f%7p 4444% 
44 3TRf%4 %441%44 474T | 

74 R 4 4 sR1% f%7ft 4T4 % fR fir R, t% 74 4 R 4T4R 4 ReRt Rt PRRf 4t1%44R 
% %cET Rr^r 44R 4 R # ^jof ^tRfR fRt I 

(w) 4RR 4<+R ^ttt ^nfr RR&ff RRR, 4 R Rf ff, R 3 ts 4?|R, <?mr#4 ^4RRf % Rttt 
R49T 4T4T 4eR % Rttt R^?T4I R ^d-d I <4 4T 3I^Rdd 4R4T I 

(4) 3is4^, R«tt4 Rt %4HRttRRRt 44 ?RR 4%fRTf4-fir R'diRd Rttt 
R 3T&44 RR RRt R st 4R fRft 4T4 % tRst 4 tR 4tR nff fRr i 

(R sttttR hihhi 4, 4S44 4R R RRRf 4T RR Rth Rt st^tR R 4>tR R R Rr 4 
4)4 R -^Rid Roi i i 

11. ®m® Rt 44Wf % Rr4 4T4T 4% 

R4 % 3TS44 Rt 4474 44T 344 4TR4TR sftr stRR44 4T ^4 444 H P R 4 41 % 3T?Rt 4 R 4 

4RrR4f 4T 4R 4T 344 4 TR 41 P R 4 ttt R^yf 4474 , 4 TR 41 P R sR- ttRRR R RR 4 44 R 44 

fR % Rt 4 444-444 47 Rt 4T7T 44T 3TRRR 4T4T 4% sR ^R=fj 4 % % Rtt ^4 R | 

12. Rt?T4 Rt 47tR ?lRddi 44T f74- 

(1) 44 444 HPRdR 4 3Hfd'4 fRft 4T4 R fR |4 R, Tp44 44 44 4 34fR4 R 3T4pT 4 Rr 
7fR4T 47 fRP 4 RR 74 ^rfRr R R%^T4 R 44 4 R^44 47 4Rft, RttR 3TRP44 3T4RR % Rt 4 
4 R 474 44 4444 R fl4T I Rt?T4 R %4T R 7fR4T SEJ^R '4' 4 3EJ44 fRr 44 3T57TK RR : 
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fR F?pF Rf fRRd R RtstF gFTTSFF % gp sHRdd P ST&^rsfhT RP I 

(2) fPR^R^lRdFi Rr^rRHRRd t:-- 

(i) RP FF R W diPR R R'-blPR FT Rddld % -gddd % J-Fd y WT FT ffrg RrRr 

tffRR ftf % fIPf PddgHRi RrffRr fR |, Rf ft Rgffd RPRfh P tff R 

fttt tfP RfR FRdR P fRf tfP fttt R ft ffR |, fPR ffftR ft FTffpF Pff 

Rdd fR R ?iRd Rfl i 

(ii) fPPFF R stRftf, fIPff % fR ftt R^tf % wm P fR ^ ^R fttt Rf 

ffP ft; fPR srt fRff % fR R ft fPP f P R RP Rf Rr fR P fRf 

Rrfig R Rf Pk RR ffR FTp, PRPf, ffRR Re FFdfdF fPftIRR P 
ddRi R F^FTF fR R FfR RR I 

(iii) RPff R ftRRf RPf % RHm ftRRf RfRff Pk ffP ft tffrf 
HP dI dd I RfRff FT Rft SRT RfP P R[ F"R FTFFIF d.-HdlPR R RdlRd fR 
RRRrRR i 

(iv) ftfftIPf hihR P, RPR R tff^fft % fRf tR fn;, RPff R Rf P 
RRRRf dRlRd ddddldf ’FpRd RR R FFfP % fR 3TSFF % ddRdd 
P fmiR ff gfRr d> y R R ?iRd RR ffP R Rt Rf ff, Rifti RPff ffgfPr 
FTfpFkt fR 1 |, ff fftt RR fR 1 fPFT fi u,fi i 

(V) fPfFF, fR dPdlPR P fR, STJTjR F % FTFTF Rrq- P, pFT FTF RTF fpFT fft 
|, ‘FFF FTfpFTR’ RFT I 

(vi) RRFF, Rf R dlfp4 PPR, dlfpd. W^Z yddld, dlfPd. PR sR dlfPdi PwR^T 
PPR^ctRftt i 

(vii) fRP P stPR tRt fir sR ^R yHP-+d ^rfRi-wr rt Rf ^m 
yrdidPPid ^rfPdRr P sr?fRTfP^xrfPP^ R- (i) Pptt^R^rtRP PR ^ 

RRp ; (ii) RR strR diPlrd R PdfIPd Rtt fRn Pw PRt cTRT snRf rfr: RR 
^R ^tR fRr-fRr Rt R ^tw RfPR RRPPPr; (iii) stfRR P^ft, RP 
Rf R, R^gR wPP sisR"R - fg RRRR ^ttRRfPftffRftRP 
xRfRr ff dpuiid fR |; (iv) ddgRdRd RPR R srRPfR ffP R ?tRfR 
RR i 

(viii) IPR gR: ft ftw: srgFgFcr fg ^ff (ffR) P fR ftfPf Rf P Rt ft 
fR R sfjRIPf ffP R ?tRf RR i 

(ix) fPP^ R xrtr P 3ff IPfR, Pwt PIRf P IPfR, ggr R srggr^ IPfR fft sff 
IPfR, fR ff P Pfftf P RftfffR P Rftff P fR ffj RP | ft ftf( fffttt ft 
FF p % P fPPfR P fR fpFTFTSFF R fR ?tRfR RR i 

(X) IPPFF R FF, oFFFFT, ^FT, FTFFptP R Ff FTFF ^tRf PR pFT PfpFTFT P 
PRPf ^tf Rt fftffRft ft sff ffffR R FfR ff P fR Fg Pfpt R 
shR Rd ffP Rt Pgr ffP R R ^tTPfR RR i 

(xi) fR fPR fftf P fF-RR tt^ ftf P ffPPf R ffR P fR fftR ff P fRPff 

R ffpFF>, Pft f^ Rf ffP, fF RR P fPR R fFr ff fPf Rft ft Pfftf P 
fRRRR P fPR ffff R ffRTPf Rftt i 
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(xii) RFTF Rt RRjf % #F tt^ RR?y % R)FM FTFTF % RTF sR FTtR FtT ^ fR 

4Rfi4 ff RRkd ftRf Rf % fftf fttt ftIRttf Rf ftR ft, RiRid 4r Rt 
ftftf fr ftf F Rif fR % Rtf RRfff R f i Rfi ct^tt Rf fRfi fRft RRtfi 
FTTT FTFTF R Rt ff fd' Hlfdd R 41F J fi R>F[ RRtFI Rt FRFT % fRf RR FTF % 
RR F TFF FtR Rf ftFT I 

(xiii) RRtfi, ft fR sfRtfR % Rttf fRfi PR4 % ftft fR, =hi+Pf+ 

RRR fft RtRRf iwt % Rtf stRft R Rt- feR fft ffR Rt f fRRr ft 

^TFT^T Rt RRTFTFT FiR % Ritt RfFF FhRRtFI FT FTMlFpR 4 4 TTT 

4+141ftf ft RR Rf sttftR R RRif ff fRtt Rt R RRtfi R Rf FRdFf 
R f^f feR % Rtf RRpr fit fRtt, ftRi fttt ftRff ffRRtfi ft fffftsfR f 
ff RR ff>mi?ff ft RR Rf ftfR R, R RRfRr tf % RrfRr f FFTFfRrF 
ReR I 

(xiv) RRtfi fR PHfiffd RfRRRR ftftffitfRft, RffRfffRftf i 

(xv) ^ ^TTF FT 3FFFT % FFTF FTFFT Ftf % FSFF % FF 4" Rf RRtT FI Rf R FFT 
F FT FSFF R STJfRfR, F*FFT FT RR 3FF FFTFT ff fR fcR % RRpT F RFf 
fR R fft F, RRtfi fRRff 10 % fRf fsff R ffRRif RR ft fR fR ft 
RRffitfRtt i 

(xvi) Rfffi, fRRff Rt fRRff fttt ff 4 RfR FRdFl' F ft Rf fRf, Rf % 

STjRFF ff FTFTF % FfRtFI FT FFIHpR fRftRR % TTFT FT R%FI HFTR R 

ftftRRtf fet fRf I 

13. tfRRtfi 

(1) Rt R Rfftf % RRsf fifReef % Rf 4, tfRRtfi % ffi ft stIRfi ff tjRtf fiR R 

?tRfRR i 

(2) FTFTF % FFITF FFTR F ^ FFRRtFI R R^Rf, fRR^TFT R RlFlPFT FT R# FTTT R 
ftfR I 

(3) 4hRRtfi Rr RtRtfi sftr f&ttfRfi ftf f IR^tfi R fftfft fRt, R fff-fff ft 

3TTF9FFI FFFT FTF I 

(4) ffRRtfi R Rt ftR ft fftf Rft ftfft Rt Rff fRftf ffr R ftfR, R fff- 
fff FT Rf FTTT STfRRf R FTF I 

14. FFFFTTFST 

(1) Rf, RT FlRR FFT f?R FT FTFF FiR % fRr FFT Rl RffR FFT ?tR FT, R FFF- 
FFF FT fRRRFF R FTF, FTFTF % FFFF FFFR F ^ FFFFTSFF R RRFF fRf I 

(2) f+'nisfR R Rr f?R ff fftf Rft ftfft sftr Rft RRsrR fftf R ftRR R Rf 

FTTT FFF-FFF FT FFRRf R FTF I 

15. fFFf%F 

(1) fRRff 17 % ft fRRff (5) % R (f) % fRf fRf fff fRtR R 
Rf-iPR ft Rf fttt Rt RfstR sR ?R ft Rf-h Rft ftfft RtR %Rf ftfft 

FFF-FFF FT Id RPR R | 

(2) RRRff R fttt 19 F ffRRf R4ff % RRPff, f^t-fIRf ff ff fRf Rft Rt 
ff- 
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(4>) PRddl, Rr 4 stcRfcT 4RR 4 TlRl4lPdi 4t 4I4RH4 PRddi 4t |, 4t 
P.Rd 41 4l r4 4 Rttt Rft +| Ic)R R, Rff R4RT dRT R43T f^TT RTT ; 

(W) R4 TR 4>4r 1 R TOf 44 4 r R%3TT dRT R4d Rr RTT | 

16. RRnPR'd 4 r?rTr Rfi4<<j| - 

1 . TRR % RRnPRd 4 pHKdh Rflfd f4xr rtR— 

(i) rtRtt +4-i i PR4 4 R4rt, rt R4rt, rrR -h^ri rrR tirr 
srtR sftr 44 str rtRtt r dPRRd fR, 41 4tf sr RRRr Rr; r4 

j 

(ii) d 4.4)41 4.4 rP<R 4, RRri sRRtR, r4Rr, R44r 44f 4 rttr 44 
^crt ttrRNt, ^iMd, 44 t4r rRrt (rR^trtt), 44Rr rtr fR 
RRR d 4)4141 4^144., 41-HP 4. tRTRT Rf^TR 4R R R4 d'4.414) R, 4t 
4tf TFT WT-Rf R RRRrT Rtt RTt tRtRr fR ; 

(iii) WwR' 4> 4'4dlP 4 4 4, RT-tRr, R RT-tRr, 4414+ fT-TRR, 
4 wRrR, 4 i d P 4< rr tRttr rtspt (tRstr), ritt RwRr, RRt 
ttRr, 4.144.14 ’4^144. 4k 44 rt 7sttRR r, 41 w-w dr Rf tfi 
RRRr Rft rtR, R4R%t fR i 

17. RjRtR 4k R^Rd- 4 Rttt R4tt4~ 

(1) 4rr 4 tR r rrrt: Rsiihh tft R rtR f4^ R4 R R4 <r 4t R4>iPR r 

RRrt 4f4 4t ?tRtt frR f4 RRtr r 4rr 4 4.44 iPR 4 rrt 4 4 r4rt 

4T RrR dRTRTRTT 1 

(2) R4rRrrrtt rttftt t Rr4R4rt 4k <^4 f^r-R^- tftRrRt Rtt 
r 44 4k Rtttr 4 RRRr tfRt 4 4r ttr r4 r4r4 r trRR R4R ^ttt 
^h4R 4 Rttt sfk kni 4 Rttt rtt w R4R rtt rf4 RRtt 4 Rttt Rttt f4u 

4IM. 4I I 

(3) rR4Rtr (1) 4 RRt dR 4 fR fiT RR4R4 t^Rt trrt RfRrRf 4 
Rttt RftR 4t tdW R TT^ RdTTR fRy sR TRT-RR R TTR 4IRdl' R 4H,Rld 
RrtRt R4R4t rtt Rrt Rr r tiRtt sR tt# RrRR 4l rr-rr r R4 
rtt R : 4R : Rf rr 4t R4 tt 4 st^rt t^Rt 4rRrf r4 4 Rttt Rt^tt 4t 4 r 

4IM. 4I I 

(4) RIRr srRr ^4f 4 Rttt R^RtR r4 rr 4tf rt 44st 4 444r rtr rtt rr- 
RR R Rft f4rr RT snRff sR ST^TR R T^RR 4 Rt I 

(5) RIRr rT 4 Rttt r4 R^Rddi, Rrtjrt tRct rr RRRr 4t RrR^4 r 4t4 
dRT 4t dlipn, 3rR :— 

(4^) RT R4?R (RRTR STTTPff 4 4) 

(i) trst - Rt^tt 

(ii) rr - ^rtrt rr di nRRy ttt R4rt i 

(iii) rr - rrf 4R tttt rjtTRct R4wf 4 Rr 4 Rr rr i 

(W) 3TTTPf; 

(i) RRT - R4R 
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(ii) rrr - fsns*rer rr nmlPRy r+ fffRR i 

(iii) HRR - RTR+ Rtf RR R^4lRd ff fwt % fHR % ftR HRR I 

(R) 4'^+d RTRf, 4^14+ STT^Pf ffc 44c(V4 RR : 

(i) arwrer - 

(ii) HRR - Rtf RR '4+41 fid ffRHR % f+R f ftR IRH I 

(iii) rrr - ffRRSRR, rH rr, f*ra% rrr f^n ^ | 

ff RTRS.RR RR RpR RR ft RRRT Rp+ff if PtHd< | I 

(R) $R Rf%R : 

(i) rsrr - !rrrr 

(ii) HRRT - RR fffRR RT 4 + 141 RPR R f TiRT 4+141SW RT ft# RTRTf | 

(iii) rrrt - ftf f r t dmlfflfft, ff+R f rr fffRR ft, f%[ Rtf f ffft 
RRRrf f^RRft i 

(3=) RTCRTR+, RTR% RfRRtT OT 

(i) rsrr - f+RTR 

(ii) HRRT - RTR+ Rtf RR R+RtflR fffwf % f+R f ft+ HRRT I 

(R) WT (^) t RTC RT d+ftfl #T 3RR RR ; 

(i) RSRR - f+RT+ 

(ii) KR - fff R+ RR HIhP)Rr RR fff RR RT HRRRTRPTt R R tt^ 
4+141RPR RT Rtf RPRE# I 

(iii) RR - RTR+ Rtf RR RRRtlRR ff RWt f RrT % ft RR I 

(iv) rr - rrRrR, rrr R'RRRR r f*r RRr I 

(1?) RR $4-4Rid, TTsfTRR $4-4 Pd 4, fRlff+lft, RTRftR) fRT 4'0STR>, 4f k rRrtR, 

fftftRR RtRrt srfif+ft affc 'f rr# % R#t str R 114 R+ affc R+ftft rr 

(i) arsw - fff rr r rrt dmRfRRt 

(ii) RR - RfRR RR HIhRRr RR f##RR R 4 + 141 RR if Jf R 
4 + 141 RR R ftf RTRTR 

(iii) RR - Rtf f ft H IHRfRRt 

(iv) RR - ^R 4i%R I 

(R) ^t 3FR R<?f f 41441 f, ft (R), (R), (R), (R), (R) 3fR (R) f 4#tR +#ld4 wff % 
rrR +ff ri# | #k Rr% Rttt f##R+ R^Rd rR+ttR f, rrr rRR RnRiRd t 

ft4+<R#ft: 

(i) rsrr- fff <?tr rrrrt dmRfIMt 

(ii) RR - Rtf RT ftf HmRfRtft 

(iii) RR - RrRrR, RRR fR'RRRR R fR Rl%R 

(iv) RRRT - Iff?T+ RR H14Pi If'R 4RRR % +44lPdli R f TT+ ffstRR I 
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(fr) pRf stp pRf R pipRi R, fRRppr ppR fliPidpi' RRf w pfRfRpf pp ptp pt 
3T%^TT, Rf PpR PTTT -HhP^H PPRl PlR I 

(6) ippfid ^rri% PT ippfid idilfl PT 3TP fR^R pR % P'rrfRpf R fRlT pTrfRp- tR tpr 
R^fld % Rpt pRf ppp- ifpfdil P fRRppT PITT PdplRd RpFT R TrpT Ppp fid PTfR PT 
TTir^^Rld idilfl PTP^STpR^pRppppwpRpRld ftPT I 

(7) PPp- Pf4fl PP ST&W WT pfRR Rf P^lPdl PTR % Rpt inRlRd RpRf % tt^ iRp 
iRRpd fRRPP PI 4 fid PT pRpt Rl pf4R Rf 3t1%TT IRppPpT P WT iff RPT I 

(8) TP pRf R IRpTP, IRpR Rttt IRRr PdPPd P^ppi RtT # &TP spR pIRpRRp- prRf f, 
fRRpp pRf % Rttt ppt # srfiTrt RR tjRpp- Rpstp ppt pR ppp-ppp pt RtR pttt 
RRRr. Rf i i iRfl i 

(9) fpppr Rf apjqfRpfR R, Rpptp- % tp fpppr pt Rppp % fRRf pppt, Rf fRRppr R 
ilPId PPtRf PP PTPP PTR R Rpr fRppp fRpT PTPT f, ppp- pflflil PP PTPP ftPT | 

(1 ORR PP RfRp R PTSTTT PT PT PTPPP PTTT PTT PPPT % iR PTPP> RfR PP PSPST ppR 
Rid.iiip Rt ppR w pf4Ril pp ptp pt pRpt, Rf ppRpt ptpR Rf pftfRpfRRf p 
sRRprff i pp w 7 Rf if fRpfRp Rnr pttt thppi R d Rf i i"4i i 

(11 )Pl[f PP RPPTP R PPilPidl % idMI P R RRiR PTTT PTT PTPT |, PP tR PTTfT iPT R 
STifRr # 3TifR % Rpr STFiFft ^T R iTT ^TPTT f, iR RR 3|^Rd # ^R iRt RRiT 
stRRRt RRt i 

(12) Pi Pi R i I Hi iPT PTT ^PTT | ii RRRf % RRspl sR ?]R <RddP iPTT RilRd # 
i i "Ri Rt RiiHH R RRR^d dRR R sRc sttpt pRf iiRd'i pt ppp RRR ^pp 
RpkRptpppp I 

(13) RRt ppp pfRR pp Rtf pR pt ppRR ppp pfRR R fRRf pppp pt ppppt # 
srjpRpR R spsnr pt ppppp pR Rf PpRf i 

(14) Rfptp R pRR pp R ppppppt R ppRp P^pRpf Rf RR ptpt pR Rp?p fRp; pt pRR 
Rf pp RfR?p RR pft ppp-ppp pt srpsnfR fRp; pR i 

(15) pRf RRRdPtRf PRRRRRf tpRstpR RrprRRf pnRf i 

18. (1) RR ptpR, tRpp Rppp, pfprp Rppp, pRRsp Rppp, pRpRp ptpR Rt ptptpp Rppp 
RRR ppf— Rfppt RR pfpR pp (ppf) tRRp pt pRRf, RR Rtptp R ppR RRf R pt pr R ptpt 
fRfRpf R spfRp pp R pt tjR pp R fRpTPtfRp ft pRR i 

(2) Rpptp Rppp Rf tRpp RjfRpt pt pRpt, Rf RR RpsRf sftp ?iRf pp, Rf RR ptRp ptpR R 
RRfRpp pt, srjRmp R fRiT pt R^tp R IRtt pt ptRf R Rtt pp R Rfpr pt pt^t fRRf stp Rtpt R 
ptp stppt ppp pRtt pt pptt f i RR§R Rppp pptp R ptpR R, IR^IRd R Rppp RR pR pttp 
ptppt R ptRpR? fR^fRf R p%.p#p RR i 

(3) Rpptp ppp-ppp pt, Rpptp Rf ptp^ppptR ppt RR ^pfRppf Rf tpptppt, Rf ptppppi ppRf 
ptR, Rf sptp R wR fir fRfRpp pprf pt pRpRfpi, yfRRdd, p^tppt Rppp RR ptptpp Rppp Rf 
fR^fRp pt pRpt i Rtf, ppp-ppp pt pp fdpfpdRi' R RRfRp PfRi^ff IR^id pptttpt i 

19. pRprRpf Rf Rpt R fRRpp Rr ?tR ppt ppRf pRtpt pp stppttp ptpt- 

(1 ) Rpptp R p 4iiP.il R RRpfRfRp ppR ffR— 

(p>) PPTRf PP iRl 
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(■P) 3PFPf 4 p4p4T 
(p) 4f4?r pt +4pi4 


PPTtPP pRp Pp4 4 PR 4pT 4 RNlPT 44 <?jf % fpft, *fT spj^R 'W'4 ft Pf | I 

(2) RRR'di PP4lPf 44 PTR+|Pp 1 44 R + |4l # tKHd'l, RPTP-PPPT spR % Rpr Rpp-Rpp 

PPPf 4 +H PIP 4 \ 4t PPPPT STPSrrRp PP4 4lf PPP-PPP PT 4RdH 44 p4rp4f RRd 

sHHlRd P^PPPT | 

(3) + 4pl4, 31^41 P 4 f%TT TTTT s4psl4 PTPTP RpR 1PCT ^TTf%cT ff4 I 

20. +4-nR4i 4 Rttt wR 44 gfRsnrt— 

(1) pep +4-i rP4i 4r f4Rpp wi 44 ^f%srrrt tpprst |44, 4t PRPki pp 4 dRpRid f4o; pt4 

PPT Tp4 £TTT PlRp R4t R^Rd 4t Pff4 P+p4l p 4 f4xr PIT 3WT 4 3FJHTT |44t I 

(2) <PpR+ip 44 ^ ■ *4ptp 4 +4-i14 P+pR ^ 4 ppt 3rf4+f4p 44 ttpppp pt 4 4+pr 
4141 

21. yiR+iRpf 4 3 h 4?4 44 f4Rpppr pp 3#wr ppt : 


(1 ) ptRi+iPR 4 p4t pRp 44 f4R§^- ^tt-pRtp 4 pt pp RRkd 4t# pttt ptF4^p 144t str- 
°pRd 4 ^tptpt 4 pR phi Rid f4o; pt 44 i 


(2) ^RT-r4%R- PT Tt^STFT 4 PTP 4 PTP -MMl PT P4PT PT TP4 1%T^ PTP PTPT PT P4PT I fP-Pf%P 
4t PJPRpRT 4 PT PP PP RRcd R4p+ PTTT PTf4fP 14PT PTP; pp TP fP-pf%p PT P^ld + fP- 

pf%p f4f4+ +i ; di4o 4 4 fptp pp pRRRpp p4pt ; pRh-hi pt 44 gjpiRpI pt itptpt 44tt 
ctrt 44t f4f4+ +i4diRR 4 ptptp 4t 44 4 pRRtpppt 4t *41 +k p4pt i 


22. 14m, Rpim^, 4?ppft 44 3pr 4f44— 

Ptf, ppp-ppp mt 4R^ 4t 14 +iP^t f4^f 4344+; ^144f, 44 f4w4, R^mR ’m sir 4s, 
Rpt4 4^t 4^ 4t |, ^tw4 +t +p h4ptt, ^=| ^+1^; +p h4ptt, HPRRid +it h4ttt ^tt 4^ +it 
h4ttt i 


23. f4wr, R+iMd, 4? wr w w^r— 

(1) sr4+i f4wr ^tt R+iMd sftr4^ wt^tt 44tfi - ^Rd:4t^ tsipt^ttttprt?jr sttrR4 ttpptppt 
4 tw^ prnTT, 444 f«tpt 4 4§rf4+i +4-nPR4i 44 R4 ?t+ ^pt -idRd 44 R^w f4R m,jii : 

144^tr 4t tpt 4, tPRRRRt 4 44t ppt 4t ^ittt, R4?t+i ^4 ststpt +t srstpR m +p 
h4tp ?tt p 4 44t srR 4 Rpr 41R4^ sp4+i wt 4 4 wr-wi pt f4Rf4+p +4, riRRpt pt 
f44t spr Rppt 4 4§44pi +4-hRR % pprisr 4 st4R- tr i 

(2) pmp, R4^ 4 R4 ?t 44 ptstkr 4w 4 srsfR t^ 4 f4 , rt4 pppitsr 4 srsfk Rdi+^ii'R' 
4 Ri p dcd<pi41 441 i 

(3) pstpt +t 4n4 +t +k4t |4t 14 Rr^r, sr^rmp 44 R+ih p?h^R+ ppt sir Rpi+^i ih sftr 
4pppt 4 ptR+iRR' ppt R4?t+i 4 f4Rs^r +r «tspj4+i ptppt 14pt ^ipp | i 44 sir +4°dT +r 
pppt +4pt, 41 p4 R4^t+i ^pct 44 ^p4 i 

24. pRdl^Rddl, ^Id^Rddl, H^lddr^RdR', Pp4f PR ^<f+Rl 4t RTPPTT— 

(1) 414, WP-Wl PT srRlH ld+, Hld+trdT, ST^pppr PP P4d PT+dPT PPT ST^T PPTf PT Sip4 w4t 

4t pp 41 fR ^t 4 4 Rpr spRdi^Rd, wpfRr, p^tppt ff4r, pp+ 44 ^p+pjf # pptppt pp p4pt i 

(2) 4pppt ppp-ppp pt pp4 4 pR+ 4 Rpt ^h>k pp ^jpp, 4w sftr &jp f4Rf4pp p4pt i 
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[FFT H-Wg- 3 (j) ] 

(3) ddT dfPdfPd ddtddt % PPt p^dTd Pt IPfPdt % dlPP.dd dTd P dTR IPfPdt dd Pt F#>T 

1%RT RT R%RT I 

25. dldt dTTT PPd Ptd 3^T 3RT ddK— 

(1) |P Rd, fPPi fPfpR WW P dPd RdT ddT |, dfP dPd % W dP R^dTf |P d>l4dH, 
RldP dP dPd RdT ddT % dd dWTd ddP % fPf Rpd PdfPd dP % fPf Tpp dRTdd #d dd 
PdTd dPP, dt ddd- WT dd HP'K dTR tPPtfPdd PtfP % dfdTd dtf dTR fPptd Pt dTd; | 

(2) IPPdd PtPd P dTHTp % dfPdTdTdP dTdT dt RRT-R-FTR ddTddT d^TTfPd ddP P pR 
diddT sftr drPdPf Rfeid dd tPPPdd PPdr i 

26. WW, fPdTd P fR Ptd dlPd— 

(1) dPt *dd, ddff dfPddTdd, HIdPtcd < PP PddTd dTTT IPfPd, ddfPd, HMdldRd 

dTdR fTdt ddT ^IdldlPt dT dddT P PldR dPP : 

ddf dRRdlPd HIHHI P IPPdd, Wd, ffPlWd dT SRddT dt PddTd % dPdTT P dTfT |Pt dP df dt 
dd yPm P i%iT ddd-ddd dr dfPdfPd Pt dTd;, ^fp P f%rr 3 ^ id ^ dPdT i 

(2) fRT PR ^IdldlPl P dPd Pld iPl dd dd I dd P fpTT fppRR % ddd'ldd P dTPdt RTT dfPdfPd 
R^ihwr# i 

(3) dcPd fR CRT ^IddR P fPd;, tt^ Rpd fldT Ptd dffdd dlPdt ddT dd dddlPddl Pt dW 
df fPft, dt WW dT fPPdd RKT dd’dliPd Pt dTd; | 

( 4 ) dTfd #T d^^dd dT^d % dd # 4 R % dddd % ddRff dFT miPd i%TT RTTTTt | dRT 

R^Pkldi ^dP dd1% % f^rrr # RTTFjft, dt dd 1%1%f^dd d^: I 

(5) drid sftr d^'d-d driRT r! rt ddR i%TT FRiTt sftr TjfPsmt ddR # rtt^P r! dt£ 
dPT Rdd-ddd d^ dddlRd # dR I 

(6) dtt WRTdTRT sftr dTdTR % f^R pfp RdRddPp ^f%STT, dt 3dd?dd> ft, Tjl^Rf dRp dd 

R^9Rd- dR d%dT I 

(7) W^t % dTdTR # dTdTR % PPt xpR sftr 3R ddTTf ddT dTdTR % fR sftr RddTdt % ddST 
# #d dd ^P d^fR f^TR RTTT dddlRd IPdTdt % RJdK fRT I 

27. dTdd dddfPdd ddTd i%dT dTdd— 

(1) dddd dddfP dddd PK RTP |f dPt ddddd PRd dTTT i%TT FRTp sftr % f^iT fRTRR Rl 

Rfd i%TT FnP P fp dlf # dfdfp stPRrt |TJp I 

(2) dd ddp dTd^dd) ft, dt# dd d?dd dt# # 3TP P fRTSdd dt |dT RdTd ddfd dd dPdTT | 

28. ddrfPdf dd dddd fPdT dddd — 

(1) PtPd RdPdd sftd Hddld ddP dTp dR P dR dt-IPflf ddddt % dfdd P dTPdf fd^Td dddd dTTT 
dt# dt Wt ddfdd dp ddPjd ddTR P PddTd dTTT IPdP RlPd dt ddTd # df IPdP ddTfP dT 
PdfPd fPPnd dddfP dT dfdcd IPdP ddTRdd dT 1%RtdT dt dTdd PP # PldlPd dd d%dT : 

ddf |dT dtf dddd dd dd dTpd d|f fPdT dlfdl dd dd dd RldrT dt ddP df dPdT ddP ff 
fPfPd P fddT dP^tdfftfPdfpP ddd % PtdT dddd ddTf, dt fddT P RRR'R ft fP |dT 
Pddd ddt d MI Pd fPdT dTf did ddP dTpd, dR dtf ft, fPf FfrP dd 3^T dtf Rdd, dt df dd% 
ddPd P Rfd dP, dT PtPd dTTT fPdR dd fPdT ddT | I 
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(2) ## # RhiPr r 14rtt #rt sftr rttIW, RrIhistt, RFi-Rff r 4terftrc> 

f4f§TR wT^ff # dlHH R 3RTR ^ H«iBR 3 iR1h 3TT#T mPd # 011 I 

29. X^4h q^5T R 4R#— 

( 1 ) 4 rr 3 ^ 141 -h sfrrt^fr f#TTRiRf 4 4 rt sftr ^ff #HiRiPldi r rt 4 rr h#tt i 

(2) ## T$- RTSpUGR f#TTRTRf % Rttt ^HMdl RR R# R# FM^+d #RT RTT H#TT I 

30. *tr, 3 # rtst— 

(1) *TRR 4t^R> RTST sftr r?||hPR +1H+H, 1^R% 3R#T FlRlpR. dR f# RR R HHR^ld 

RSRT sftr % RTSRT ^ y1#p)4v! Rf^R Slf^R RFpfRT # Rf#IT # f, R R#,d 

T)4-dlP R, RR RIRrT 3# 3RT °M Rd41 # 3TTR<qT>dl3lf # 'F I R^l % ?1N, Rid sfpc 

FTMdl % RM^Rd ^f^STT# % *pR R RRR R #RT | 

(2) RRR R^-Rd ^Rsmt sftr HFRd I R RRR R# W RT FIMd % f#r hPMH sftr 3TTRR 
RFR# fd4id srtef^cf R H%R I 

31. RRRR ^TR 3# 3RTTRJR #1% R RR f%fsT- 

(1) RFRR f^R-f^R Rtcff, #4 Wl4, RR, RRR 1%R, R 3 ! 1%RT 31# ^ sp# RRTRRT # ^R 
R#TT RT% RR# 3114 P, d-d 3TTR?RfRT3if # #ft Ptf^R 4 RCT f#TT RT R% I 

(2) RRRR, f^R-f^R #f&Rf 3# #Rf 4- STRfj- RR # STTRT^r rj SRR RRRT 4 RR, R# 

#t t#t rcr 3ttr!rr ft, f4f#R Ptf^R s# ## 4 rrr # *j#r r r#tt 3 # siw rr# % 

RT?RR 4- 14f4Tf R R-ST R H%R I 

(3) 4Y# ^dTd-d ddldd % fRT Rf^R RRRTt H%R Rt R RF % R«T 

Hyf4d RTR | 

32. Hdd f^TSTT r4rT— 


4t4z: #[R ^TTT RR 1%R R^RT # RTW R^ % f%TT Rf^R RRRTT sftr ^R R 

H%R I 1FT RST 4 RTJR 4RdH sftr Rik^ff Rl^id Slf^f^cf R H%R I 

33. nl^nRl'Pi ^f^R 3rfgRTr r4rt- 

4Yf dkilPl'Pl tF^R Rf^RR R?RT R ^r4r r 4 % fRT RTJRf RRRTT sffT H^Pldi ^R R 
H%R sftr 4t 44ST 4 3TkTFR dTddH sftr RRlR^ff Rl^id STf^fsR R H%R I 

34. sfR 3E5RHR RRf R R?5 r r 4 % f%TT srf^TRT R ?JRT— 

sftr 3i^rm^ rrI r ^r4r r4 % 1%tt srf^Ri, 2013# rr 8 str 4 hf#i 
T## tRR srf^TR-, 1860 (1860 R 21) % 3T?#R f%R ddldd TR ('R4i-Pl) #4 RP4dc# # 
RRT R# % f#r ^M^d rT^R-H 3# R## Rl^id 3lf^f#f R H#TT I 

35. HpRd# R Pl#R 

R WT Tpf#mt cTR RRT f#r TyiT RR# % ##R ^ RRT 1T#R f4#9RT 3l1%R 

fPTT I 
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mPPrh 12(1) 

f^R> # #TT # RpRT 

#R % P# R| RTTT tt^ RSTRRT % RR R #. (PP RT# RTp R^RTR P^Rd 

RpR RRT RRT |) f# RRRF - R ??R R RRR-RRR ’R RRT R##R RITpd PPPP RTRTR 
srf&f^nr, 1961 (1961 rr 59) % rPr PdPd riPm PPPP rtrtr, IPttrtr (PP^tP^tP 
R^RTR R5RT RfT RRT f) % #R 3RR RT#R.# pRT RRT | I 

“RTT#R !d1 rH Rl -Pi RTRTR 3T#pRR, 1961 (PP RTp RT% R?RR 3T#pRR RfT RRT f) # RTTT 
17(1) sfp RlPP PdilPP RTRTR, RTSfpRT RRR dPPdR 2017 (PP RTp ^Tp RRTTTj; dPP-dH 
RfT RRT f) % HPPdH 12 % RR RppRR (1) % pRRRTJRTT ^RTSRR % Rdpldd R 3T#PdH R 

Rp##T Rl Rpl Rl -PI RTRTR RpRR; (PP RTp RTp RTRTTj; RpR^ RRT RRT f) % . R# % 

POT rPrt RT TpRTR % P#TR % RR R P^dR -RpR # P^Pd RR R^f RdpKd pRT f I 

RR RR PP# % RTSRTRRR 3# RTp RRRRT RRR: pHplPld RRTT RTp f :- 

(1) #TT RR RR RRTT RppdH RR dPPdHI % RR RRR# #, pTR% 3p#T TpRTR RTRT f, 
TpRT R# RRRT pRT RRT RRRT RIM.RI RT# R^ RRR-RRR RR 7RT# R4plP# 

# RTRJ 1%rr rtt ST^Rnr RRR-RRR RR RfTR fRT ft I 

(2) P^dR -RpR. RRfd; RR R^R R# # RT#R R.R# # 3TR# % pRi 

RRTT % RSftR #TT R RfRT I R# Rp RRR TpRpR RRT # 3TR# # RRTpR RR 
P^d-d -RpR RTRT # # 3TFJ Tt RR f # RR# %RT RR #RpR P # 3TpR RT#R 
RR RT# Rf#, PttP P^d-d -RpR %RT # RRR RR# # RRTRT RRRT % RT RRRR # 

# 3R^ T[ft RRRT |, # # R^P ft I 

(3) PfpFR -R#R RRRTR RT RN14 RRfRR sffR RpR# R#RT# ftRT RRT RRR R#PRR 
3# Rp#RRf R RRR#R ^iPddl 3^R R#Rt RlfR RRRTR RT ’JpRTpTR P^^TR % RR 
RT RRRTR # %RT R#T I 

(4) P^d-d -RpR RRRTR # %RT R 3TRRT R#°f RRR RdlM,4l 3p- SfTRTtrf #RR RRT RRR 
3T#PRR sftr HpPdP % SRq- RRRgff % 3TSR#R ftRT I 3TR# %RT % RtdTR RT RR% 
RRR R P ^d-d -RpR RRT STfpRRR #f RTRRH# RRT R^ R#, #7# R^ RRT f SR 
^R 3# dldPld RTRT RTTFRT RRT RR^RR, P^RR ^RpR 7RR RRRR RTRR #RT I 

(5) PtTRR # PPt STR# % RRT %RR TffR Tjft # f#ft 3TR# % pTRTR 3TR# %RT # 

3TR# % #TTR, P#RR -RpR.RRTr % SRppR %RR RT RTT#R 3RR-RR % RSfp 

T^P fir fRRR ftRT I R# R# PPt RRR P^Rd -RpR RRR R RTjR RpP^RR RT 
RRT RTRT f, RR# RpP^pR # 3TR# % #CTR RRRR %RR 3# R# % fP, # ?TTRR> 
Rtt RRT PPPRR Ptt R# I RR% STppRR, P^RR hr#r R#nf R?RT RRT 
RpRRRRR) RTRT, 3Rp P% R#, # RTRTR % pRRt % 3TJRR RRR-RRR RT STJpR ft, 
RRRRpRT I 

(6) P^RR ^RpR, RR PP# % 3T?ftR 3TR# %RT P RtTTR, Rp P# 3RR RTRTR ^ 
RPP^PR RT f Rt P^d-d -RpR % ^ RTRTR % pRRRt sftr ?Pf % 3RJRR 9TTptR 
pRT RTTT | 3RR R# RTR# R, PppFR hr#r RTRTR % dRplPdl' # RRT RRJ, RTTR 
RTRRT # Rf #R RRT# (M,d P MTI) RTTT ^TTptR pRT RIM.RI I 

(7) RT# RRT 3hP'R P# RTR % fP fXT # p^RR hrPr, rr rr 3Rrrt RTRTR RTTT 
PP^RR R RT pRT RRT, %RR ^Rft^TR R RRT RRTpfpT RRR# R, # RTRR RTTT 
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Rtt m4, P41 Tjmr 4 41 4 trtr mrr rrtttPtt f%rr ^ttt i ^jPri rt tot: 

RTRT RR4 RR $R>dR pRT I R^ 4TRTR % d.HdlPddl 4 dd-H-il 41 RRT 41 Prff 3RT 
r 4T 4 P41 Tjmr 4 Pr; 41 rt^t pm i 

(8) P^d-d mpR rrtr; rtt Prm 4 rt 44 Pr4i, 41 414 rrt rrtr; m4, % arsfPr 4trtr % 

TRRfl m-Pdldd.lR •TFT RTFRTpRT RT RRT RRRR ffl % Pr; fRRR RIFT I 

(9) P^'Rd mPrT RTRTR 4 RpTR 4 RRTRT 44 h T%T dPdd RTRTTT % Prt, RRRTR % 
RRTR> 414 RRT 4TJT pRT RTF;, |TTR fPTT, Rp P'^'Rd mPrT 4 RpTR 4 RTfR TfT4 
41 rtrt 41 m41 141414 rPtr 4 rtsr f44rRi 44 |Pdd 4 mppr stt^ttt 4 Pr; 

mRTRT RT RRTRt RT f4PRRR RpRT I 

( 10 ) P^d-d mPr 4 trtr 4 +4diP4i 4 Pr; rtr; rt P^hi tr- 44 Pd4f, 4 t 4i4 rtrt 
RRTR; mp RTRT RRT RRRpR PrpRTT dP-MI 4P RRRR 4 44?T 4 P4RTf4RTT 4 
Pr; rtr pm i 

(11) P^+d -RpR 41 7RldidTU| FRT m4 4 R#T HHR'd 4+1 4 44lR HT+R 4 f44f 
RfpRrfl 41 rrt RplR 4 trtr 4 rtPhr rsrt rr4 % Pr; ttt m4 rt 4rtr Pm 
rtttttt 1 P^+d mPr 41 Pp4r 4144+ fpr 4 trtrPrr rr rtr 4 fR; 44Pr rtrtt 
4 Prr rfi; p4 i rP P^+d mPr 4 4 trtr 4 rt4 4 pR 4 rtrt rr4 41 spm 41 
m41 141 rr rfr-tirr rt 4trtr 4 rtrt mm Pr4t 4 rrrIPr 4mrmR rt rett 
m4 4 Pr; ^rttr Pr i i 

r4 rrtt P^+d mPr 4 trtr 4 Pr4T 4 R^mr rr4 tr rrt 4 m4 4 Pr; 

RTRT PdIRd 4 Pr; ^RRR pm i 

( 12 ) pR+d mPr rrtrr4 str4 hP rt rrrPrt rri4( str 4414 rtri 4lf trr, rr rt 

rr 4r 4 str4 rr4 41 rtP ri4 4 Ptr Prttrr 4 rr 4 41 r i i r4, rrr- 

rrr rt, 414 rrt rPrIPr Pr41 4 strrr, rttr4 44 4 Pr; 41 4r rr4 rrrPt 
4lRplmf4r rr44Ptr 41 R+dM Pm rr,ri i 

(13) pR+d mpR 41 4rt 4Prt 41 RRp 4 4(tr rut rttt Prt 4lf rrtr rrttt ^ 
4Prt 4 RsfP 4 rt 4 rPtr P4141 rrr PPid 4 41 Rf 4P r4|4t rttt 41 rrrt 4 
sir P4141 tort 4trr srt rrtrt 41 rt h441 i rt^ Prt r4r P^+d mpR 41 
4)d hr 4 Pr; tr4 r(r 4 rt 41 trtr 4 ttr^rt ttPt rr4 rtrIPr r-mi 4 rr4 4 
4rt i 

P^d-d mpR str41 4rt, P Pd 4 4 trtr 414P r4|4t rttt 41 tjrrt 4rr rrtrt rr 
r4rt i 

(14) P^+d mpR41 4 trft4.4Prtr 4 Pttrt spr 4 rtr 444 Pr; 

.4 RTRFl 41 RTPrPI 41 RdRId fl411 

(15) 44 P41 Pmr 4 44sr 4 PrrP Put rt rrr 4 4lf trrst r ^ 1 w % P^d-d 

mpR PT-RR RT RRT P^PfPcT TRTT 4l4lP4l RTRTR RpPdH, 1961 RRT RRTRR 
RfRr rr4 st41rrrtrrtt hPP d hi mrr ^ttPttPrtrtttrt i 

rP RTRRRRR RTRTR 4 RTTTRI 4P 4 RRTTT 4 Rp P ^+d °dPd 4 RRT RRT 
dPdPd cRpR 41 Rr4-3TR4 ^TRTRT RR Pit | I 
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FI J Rld RlRlRRl FTFTF % RTF; sftr FFRt 
3TTT R 11 TFTSTT Rft sftr 4f)<rd R^TT 


RnRlRld Rt TFRfIR R ft^hR R 

|[TFTFT sfk FFT 


FFF RRpFF ^fRf FTTT 1 FFTFT Rttt sfR 
lP.dcd RtTTFFT 


R-Rtf, 

’HHx fid RRRRRt FTFTF FRRFFT, 


RnRRid Rt pfRfIR R ftRtft R 
I^tftft fR fft 


f^RRw’ 

(HpfddH 19(1) RR) 

f4ftRRT RtRFTR fR fR 


1. FTPft fvRfT'O 

(1) f?Rf R^Rd % fptRR RtRt fR R^Fd ^fRf Rt Rtf fttt h'ihRR^ 
RiRcdi FTfsrFnRt fttt Rft % Rttt fw tfttsf fR ^iRiPf ff % tftf fPn 
y h i Ri d fRFT ^ttctt |: fR]; RR ffRf fitf! R fRRt RRpf ftfR ft hihfi f 
RiRrd i fRftft if % fRft ft fRft fifR dR Rtf fR, Ft fR ski fRfRf Rt 
ftR R fRR TfR fiT fRRt ftfR ft hihhi R fR F RRt RiRkti fRft R FfRgFF 

FTFRFT I 

(2) fffiPRi Rt fRhPRi Rt fpj, fff-fff ft m RRrd mm ftfit ^sRRt 
ftttfft fRRf FRRt% fjftt RRdRd fR fRf|^ # dimil i 

(3) fTRRff fR HpRdRi RfffRt% fRRt^R fir ftftf% f#tTFF ff ffT ftFR t 
R^Rddi FraKFddi ff fR Rt ffR R Rtf FRRtFT ft Rt FTRft RtfR ftftf; 

Ff[ FFR, R^d-d ^tRtT, fR fl FTFT |, FlRRdH FR dPRdHI R PFFSft R 
fRR t^R fF ff tf ftf Rt FHiRd ff> mm ftft t|ft, Rtff ff sRRfRRtt Rt 

FT^, R FFF-FFF FT fRRRr # ^ITTT, FFF FTTTT % I 

(4) R^Rd ftIRffR R RRt ffR R Rttt, fR ftR ^ttR fRf R Rl fR R sRRf f 

ft, RtR R^Fd ^tRf # FRRt^T # FFfR Rl fftR # ?fRf RPR i ft^; fR 
FfRRtsfT # fftR Ft ffR R f^ftf; R^Fd ^fRf f Rl Rft ftft | sftr F ft 
ff# RftR ffff Rt ftcR % ff% fit R f^ fm ftttft fR f^ ftffR ftfr ft 

FFT f FT t sftr FF FF# RftR FTF Rt ^FFT FT FT FTtR TTFr FTTT R RfF FF FFTF 

ftR ft mum Rt ft fRtR i 
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(5) P^Pd HTfpHUft 4l HMTHT 4t STHfP 4 HpTH ^TT 1 %tt fpHT HT 4tf HHTH; 
Pht +*PnP4d % 14 t4 hhth 4t 4 ht 4 'HHi^ ^r 4 4t ?t14h 4r4f i 

(6) ^4 4P HHsHdl I f4 w4f % f|4f 4 sfk SFp&IMPdl w arSJTm 4k HHHT 
HHppH % m'l dd'l 4 f%TT ftSTftra* +4^1 lP,^ w 4tf TTCTH srPdPJdl % 
^dPPPPid f^TT htht -up", hth 4kr 44 hhth 4t hPhi hth 4 4t nkPiPkn 4, 
4m Hf%H HWT HHT, 44TTT HT PstPri TRT 4t THTTpH rH> 44 TRTH 4t ^dPfPPld 

h4hT I HHJ f44t 4t Hpf^lf^HT 4 44 HH7H 4t HTHTHH 4k SFJHHHT 4 ypMdl 
4 f^FH f44t !T4Pd 4 f4rr ^d PPPPld H^f Ph dl M.'H I I 

(7) f44t hhw 4t PstPrt trt 4t Tnnfkr 4 stt 4 ^dPPnPid ^tht sthphpt ft hht | 
HjH 4tt fHT&W 4 ^d Pi, 4k d 4 44 f44t TTCTH 4t HTT 4 4P h 4 rH> 4t 
3THf4 4 f4rr 4k h^rth; 4t h4 hhi 4t sthP 4 Pth; ^dPPnPid h4ht f4^ 
f44t 4t 4 hh 4hPpt trt, Prrkr hhr h 4 4t hfj htht ^tht % 4 h^rth; 
3tt 4 ^dPdlPid nff ^ h4ht i Hkj f4=ff 4t TkkHpkk 4, 4 th ttcth hshthh 4k 
st^hstth 4 h44h 4 4 f4^r f44t h44th 4 Pth; ^44444h nff f4nT hh^ht i 

(8) 4thth 4t# thp 4 d>4di4, P^R-d htP4eh 4 4t 4P hth 4t Phh 4ht 4 hththh ht 4ht 
P pH ft h4ht hthj P^Pd ^h4 htht htF4hih4 hhIh ^rr4f 4 Pro; ^h 4t h4ht ht 
44Pkr +4^i 14 4t hh 4f4^ h4 ht hh 14h4 444 ^ht hth |, 4 s4r rnn h4 t^4 # 3t4sh 
h4ht i 4ht Pi^Pi ht shh h^14?h4 ^tth hte 4, wt-thht ht hht hhj, hh44t 4 st^hk 
4f41 

2. srwpft +4^r4 

(1) stthf4 +4^i 4 4t 4 ht, ht 4t +4^i4 ^ttt P^Pi, 4t ht f4^f4n HTf4Hn4t ^ttt 

+4^n4 4tr4F4d 4 ^thht 4^ f44t 4t thht thhh 4t ^istr 44t *iw 4t 3THf4 hth 
# ^444 HH rH> f4 HTHTH sftr +4^14 ^TTT 3HHHT H^Hp) H ft HH^ I 

(2) 44 +4-iiP4i' 4t 4 ht 4t 3 hh 144hh sfk ?r4 4 444 41 hh# P^Pi. 4 hh 4 P^Pi. 

^TTT P P Pe 4t HHt I 

3. 4f4nHT P^Pb 

(1) ^h 3T5^4t 4 3FHf4n f44t hth 4 fl4 |tt 4t, 4t4 PPth 44pHP4f 4, hth h 4 4 snite 4t 
3iHf4, Pth4 shh 4 3THf4 4 H'=n+'<ui hwi 4t fPT, 4 f4rr 4f4n ht f44t ^PPd ^rPb 4t 
14 ^h h4ht i hh^ ht4hi 444 P^Pi. hTt hh4 P4hh 4 ^ ^m4kh 4 3TSH?4h 
ff4i 

( 2 ) hIPIPhh 4 shhPh hh44t 4 h?4h t^ 4 fir, 414 f44t wPb 4r PPRtd 4 hh htht 4 hht 
^ 4w t4t 4t httj; P4hh str ht, 3rPP'Th hhP- 4 h^I+tui 4 hhhh hPh, hth h 4 4 
sHite 4t 3THf4 4 Pm; IP^tt h4ht str 44t P^Pi.di ^t4 4 Pttt, 4rt h&w sth4 
IPPht^hk 444 hh4 hhh Hf4P4f h^h h4ht 4t htPhi hht 4 4t tPPhP4t 4 stPPht 
fti 

(3) ith srj^Pt 4 shhFPh f44t hth 4 fit fir 4t, tPhh, hth h4 4 shtIPhi 4t hhIP, Pth4 

SHTTp 3THf4 4 dPl+Tui HHHH 4t ffHT, f444 ypf&d ^rPb 4t 4fpHT HT P4&TH 4 4 

14^H^TH44t I 
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RJTj4t-R 
[hRE^H 19(3)] 
i R411 % Rttt rtrtr 14hr 

RRjfrRT 

rt 4 R-dRy rrrr *fhtr % r 4 +4-nR4 4t rt<j 441 

rRriri4 

2. rt R^-y-fi 4, rr hr rrt4 4 rrht r4F4r h 4>- 
(r) "hrh HTf4RT4" 4 :— 

(i) 44 rr % hth4 4 '4tr 4 44" Rf44n %\ 

(ii) n4t r^h +4-i iP. 4 4 hth4 4 "144rr" r144h |i 

( w ) f44t +4-i 14 4 44sr 4 "fRR 4 hrth", 4th 4 3T^r44r-(i) Hf4-H44 rtrr rt 44 
+4-i 14 4 htr Tf4 rt4 4t sttF^r rtrr rt 444-rtrr rrt 44 r^h rtI^h, 
4 444 h<+r 4 44r4f rt rt 4rh 4 444 4 r4h 3rjrth ft 4 11 

(h) "4RT" 4 4thth 4 srsfhT 4 rt r144h % i 


hthttr 

3. 4thth rt h4r +4-i i 4 4^ hhr 4thth 4t 4 rt 4 4th 44tt rTt f44 ^4 hm rt +i J d k rt 
f44t r-r rt4 4 rr% +44 4 44h R4^h 4 rtht ht 4, 4 Rff ^n4nT i rtri; 4thth 4t ^ rjht 4 
f44 ht4 rt4 444r rt4 r4 rtth4 ^thhtr rt f44t 3 +i44 rt r4 hrtt 4 f44t rh' +i4+hih 
rt HRJ Rff f4TT, 4444 RWt ht14h14r 4 44 nm w hhr hr Rf4R4H ?4 4 rsr4h 4t rt 
h 44 i 

4. (r) h4r +4-i i 4 h4r rt4 4 44 h?r14ht Rp- hhh rht4 t4tt 44 4rt fsr Rff 44tt 4 
htt4r 44144 htrth 44hht 4 f44 +4 -it 4 4 f4r r4h4r ft rrt rh4 rtr4r 4r4 
HR WI’H14 + +t4-->RRJ j 4 ^RTT ^j4r fRFRTft R HRHTH f4ftH 44 I 

(4 +4-i 14 4t sRq- +4 -iiP4, rt4 rrt hhht 4 hr4 4 htr sr4 ^t4 ^tr^r 4 f4r¥ 

TfRT -I Tf44 I 

(r) rh h+t f4 ft^F4 4t ?r 4 4 f4F4? 4 srrrt r +fr rrt ft, +4 -ii4 4rtr +t 

^4+iRi+ +4-i 14 | sftr r 4 44t +t4 4 Rttt 41 t4 r-rr ^44+74- httt 44 rtt ff, rr4 

+fc 4 4 t4sffRrr +r 4 44 4 R?RRi; hrt 7jf|4f 4, §t14hr r tT4hr 4t ^ni ^tt r4rt | i rt 
+r4 4 3rr ht4 4 rtr rtr 44f4 4t rt 4r4f 4 rtR 44 4t -uRnRid | f4r4 r4 4rtth httt 
14^r 14rt ^ttttrt i 

(h) f44t 4t +4-ii4 4 Rttt rr 4 4144fRH 44 +r rrhihh +rtt 3t4Rrt f4TT, 4 r4 4tth r4 
sr4 +t4 (h^4) 4 ^rrt rt trRrh t^rt flRT, rr rr f4 f44t sr^- ^rtr rt +t4 rt st414r 
R| f | i 

(r.)^t f44t tsr rtrr 4 rt strcrtF^r 3ii+RH+di4f 4, 4tf 4 +4-n4 ^ srpn 4 f4RT rr4 
4 srjrRrh R^t t|rt i 


(r) Tff|44 4t4tf +4 -it4 4rt4%rrtF^rrR 4t ^ srpn rtr f4xr rrt4rt^tR ff rt4rt i 
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<ih4P) hPmT-m 4htr4ht 

5. (i) 4tf 4t +4-i i 4 eir41I4 4 her nft 4rt rt 44 f4Eft 4t hr- rt etrhh 4 nft ^4rt rt e44r 
eir444 4 wi 4ht fr, h ft f44t EiRAPt+ ret rt rkmh rt h Pi Rlf^r 4t hrt 4ht rt f44t rhhe 
etrtrhthPrt i 

(ii) 4tf 4t +4 -i i 4 f44t tmPtH Pt+M rt ertPr 3144+^ % PNI-m 4 wi 44- rt hh4 44st 4 

RH RTHH RT 3HHHT 1[Eh4r Re4 RT Hr 4 HHTH 4t HR+td Re 4 HR HP? Hff +4 hT I REci; ETERTH HR 4t# 

RRpHTft 44 44 f44t PtHTHH 4 rhrth nf ft 44 hr; hr 4 HHTf^HnE hr hrr)h re et4rt r4j rir 
rehrt (pi +44t hitret h+k +t 4tf n4d dfl 4 rtPtethhrt hh 44 d ir i ft ht rh Rdi ft i 

6. 41Rdi 444sr 

(1) 4tf 4t+4-ii4 f4nT et&th HTf^+Rft 4t^ w^ft 4, Ht14HHTE^HR4f4EftH'Hi-rK rh 

RT 3RT HTH14H HHRHHf, 4+ldd RT RHHH 4 ETlEHlPidT HT HHHH 4-I Md Hft +4 hT | 

(2) 4tf 4t +4-i 141 f4rr ethh HTf^+Rft ht het4 htet ret ethr 4 h14hre rrh f44t her 
HT f4HR4t 4t4^ft 4, ht hr4hr 4% diEd)4+ 144% f44t 444di +t4+rth 4 wi 
nft 4 rt hrt h ft ht| f4rr her 4 ht hr4 her 4 ht f44t shh ^?rf4 4 her 4 f44t 

ETRTHTE RH HT HTHf^H 4 4tf EHHT HT RH HR HtHRTH 44TT I 

Rerr : f4R Hpddd h4T 4 hsPh +4-nP-Rd 4 ethert 4t r^ ehrhht f f4 4 14 ht f44t 4^ft 4, 
4 ett f4 hre4h 4 f4+Rf4RT rrt t, hr4 r1Ri+ 4?nPt+, ETTtff4r+, +HkR+ hr 44t RRRiRkr rrt 
r+4| i 

7. 4RTTH 4t RRfERHT 

4ti 4t +4-i i4, f44t 444 rt +i4+Hm 4 rt ^rrer 4 rt err rr4 her 4 rt f44t r^r wf4n 4 
HER 4 RRRi^R i44t RERT4 r 4 RT SERRK RT 444RT 4t f44t EERR 4 RT RRRT 4 Rift R# f44t RTR 
4 4 ett h«r 444t rrth re ert nft ^ree r4re 

(i) 4t etereh 4t f44t r4rth rt H4tn 4tf4 rt rr 4 4t f4rftH 3 tt44rht rr rrtr ehht ft rt 

(ii) 4t ETERTH sftr %^tR TTERRE RT f44t ETHR ER+R RT f44t 3RR ETERTH RT ETRHH RT RHHT 4 
ETRERf 4 #R ERR 4t h4eTR RR ETRIRT ft 

r% ret 4et 4t 4tf 4t rth f44t +4ri4 reet rr4 3tt14+i'P,+ hr 4 rt h4 e44 hr rePrt 4 
44^d 4144 rtt f44t rirhrt^er f44 rtt f4r4f4 +Rre Emjnftft4t i 

8. Elf4t4 RT f44t 3RR RTf4+Tft 4 ETHR EHRT 

(1) 4t4 hr 4et (3) 4 rrt hr414h 414 rm 4tf 4t +4-n4 14 ht etrr Rf^REtt 4t e( 4 RpiT rtr 
f44 f44t °dRh, Erf4f4 rt Enf&l+i <1 ski EtRTf4H f44t rth 4 etrst 4 ersr - nft 4 ht i 

(2) R^t RE HR 4 eT (1) 4 RSpH 4t# 4^(4 RRTH 4t Rf ft, Ht fER ERSR- ^4 HERE 4tf 4t +4Hl4 
eterth 4 rt 4e4r ETEHRE 4 RT f44t ETHR he+ie 4 f4r4 rt4 rt f44t 4tf4 4t rtr4hht nft h4rt I 

(3) RET 4ET 4t 4tf 4t RTH PtHplPsId ERTHt f44 RTT f4r4 ER^R RE RmXHft ft4t - 

(H>) ETERTH ETRR RT f44t EE?R f4&llP) + l RTET tHRHTRTf^RTft 4 ETHH RTH 4; RT 
(th) f4r4 -didiPl+ rth 4 rt 


(R) ETERTH RTp| + lP4l RTET RT4f4H f4r4 f4RT4tR REH 4 144 RTT f4r4 ETT5R- RE HE<X Hft 

ft4t- 
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9. 44 sr^TTfsT^r 44ror 

4t# *4 4.441R RHM 1444 4£T4 4Tf&44t 4 414M 4T f4?>4, 3TT%^T % 3t*J4Md 4 4T 44 4!4 
4% 444 4 TO4l4dl'J44 PRHKd 4 144t 444T4P4 d4iR4 4T 44 TOTO 4T 3FP4TO TO 4 
44 o^Rh 44 dfO 4144T R4 TO I ddd l=R 44 44 d I <*d I 4 R M, 4"4 SlR'fd d<fl ^ I 

lOTOfK 

44# 4t 4.441*0, Rhm f44t 4Tf444#t 4t ^ 4^#t 4 to 4 44f44t 4 3Tf4PTO,f44t ^tRft 
4 f44t rpJSf ^ 4 site 44 44# TO'^R Rl + K 4ff 444T sfR 4 ft TO4 44 4T 44ft 4T TO4 
Hpdl J 4 f44t TOTO # TO# STpp TOFT 4#TT I TOf 44 R44d 4ff | # TO44 TOR- 
TOR- to: ^r«n 4#f#r, 4#4r RR 4 44 T (rtor) 14tot, i 964 4 srteRcf % i 

11. 14# oi||Lir< fit Otocr 

44# # +441 Rl, R<4M FTOT TOf?## # ^ TO^T 4, TOTO 44 TORTO TO % 44# <41 HR 44 
<44414 44 4t# 14# f^TOT 4# 4ff 4#TT 44 F ft TO# 4 >mR 4 4# 4 4T1TO f4# TOTO 4R# 
4T# # 4 <44*0 44TOT 4 44# *0 toI |'< 4# ft 4#TT I 

12. 4#4 |P# 4 44# 4# ## TS4T 

44# 4)441*0, RdM FTOT #444# # ^ TOJTO, TO# f4# 44 4 >kR 4 4# 4 TOTO 4 TOF4# 
44 44 4F TO^Hdl 44 ## 44 44RT 444 ft f4# -4I4M4 4T #T # 444 4ff 44T I 4# 

TO#TOT44 # f4# 4)441*0 # TO# ## ## R 44% R4T ## 44 % 1%4 4^ Rpft 
44^ % 44ST 4 T^TT 444 4 ffa>4 4T4TT 4^f TOT ^11 M.4 I I 

13. f%4T^ 

^lf 4t 4.441*0, Rpt# 4# 444^ ft, tot 4 414#^ srpn w f44 44r 4 m 4 fit fp; 4t f4 
4Tf444T 14^" 4 tpj, 444t sftr mf44T f4f4 4 3 t44t st^t t, ^4144T^ # 414^14ff 4Pro i 

14. arwirSkn 

(^) FR 4r4t 4tf 4)441*0 4tf 4T4T 444TT 4l^dl | 4T f44t 1%4>Md 4T f44t 3P4 TORT fXT ^t4 
44 1441441 TO444 % ?4 4TTOTT ^44cT 44PPT ^TTT 4ilI4d f44T 4IM.4 I sftr % ST^ftST 4T 

4T44TTOT # 3Tf4n 914 R144 i cR 44T1444 ^4 4Tf444ft # 3 t414cT *T^f # 41R0 '44 44T 

f4p 4Tf444fi' 4 444T ^lP.4 4 4>T 144T ft 4T ST^flP 4^-Ti4l J 4>T PPlT ft 4T WTO 4 
14 H did 4 4Pl 4T4T 4 3Pf144T 44 14TO f34 ft I 

(W) f44t f444W 4 144TTO 44 f44t 3TTO 4T44T f4 f44 4lf sri 4)441*0 TO4PT 4TRl4lP4l' 4 
44H44T f44t 4^4TT 9r4l4dd 9T ^TOT^TT 4ff 4^44 I 

15.44 srfRr 3 tt14 

(4) 4lf 4.441*0 44 R44t 4 f44t 4t dV44d 4 Rttt <?rrR4 sr144Rd 4 tt 4 sftr pRt ^ 4f 
f44t 4.1 Ri4 4 f4^ 3 t 4 Rt 4454 44 R 4 tost 4, PR 4! 4 to44t 4 ^ttR^ ftro 1 

1 6.3^rrtfHrcH'+ 4 iRt4 

14444: R4?T4T, TO4T4 4 R^4T 4.441 PRd 4 f44t TOTO 4t R^SPT 4 3t44t TO ^t44T, - 

(4>) to4 1%TO 3T^9IT4dlrH4. 4.|44T^1 ST^TOPT 4T fHRcT |; 4T 

(W) f44t 41R^ 4) 3T4TTST 4 TOST 4 41441 4H'4'J| 4T f44TTO 3t44t |l 

17. R44d 4t 4Tfp4 4 4PT4 4>441 PRd 44 TOTO TO TOST 4 4TTO 4T444 4 Ph 4| 4 3T^4K TOFT 
44f4T4RfPTT I 
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18. 3Rpil*HkH+ +i44l$- 

Rtft 3TrprrtH , |cH<t> + l4dlpHi STRR tR'+R % l^rRT 4k 3n%$ff % 3RJRTR 4 *Hlftd ftff I 

19. PtnQPsid snf&Mi, +4^iP:«j^ % f444 R?Rr ^ sftr rtPi ^pRuff % 1 %tt sftr 
^TTT T T^TRi; RRf&cT % arf^ftf^T # ^TT :- 

(i) nPRdl; 

(ii) %cFRffe(R) RT 4htf4 fPRTT; 

(iii) ^r I'kdlffl RT 3fi444 % RRPRT ^TTT RRTPT 4t ft SpfPl # ^Tjof RT WR: R*j44; 

(iv) RHdT 4 rT, 444 RT R? RT f%44 IPHdT RM-dddHM dT 1%44 RTR-^ddHM 4 Pw RR R 

SpRRRRTT; 

(v) 3|R=ll4 ipTT-fddPl; 

(vi) 4 ^HT, 44 RRTPT % 31^ 4444 ^44 PO-ildd % f%TT PU|d| 4444; 

(vii) RIT t fRFTT, 44 4RTTR % 3T?fpT 1%44 T[t 44 PldHd % f%TT RiHMd: PU^dl ft44 I 

20. $iiftd 3ifi)0Pld c r>< T ii: 

(i) 4tt 19(i) 4 (iii) 4 3 pr RftRy 44 ?rrfcr srf&ftfqrr rrT r 44 d4f 3n%$r Pr^Rh Rf^PTff 

44r d.HdlPdd % d4 Pt'^Rh Rf^Fp4 STMIddd 44 RT 3RTR f44 ^ 

Hl P d f^RT *111^11 

(ii) 4 tt 19 (iv) 4 (vii) 4 3 rt RPiRy d4f 44 sntkr 344 4 PM rt4 rtrt #4 strr, rtr f44 

rt4 % RysTRi; sfk +'4-41P:^ % yniRd +Pdi£ % f4rr ^rr «rar4 % 1%tt 

df^RTR 3RRR dRPT f44 RT4 % RRdR; Pt'^Rh ^44^44 ^PCT rPr f^RT ^11 M,d l I 

21. RRtR RT444 % fit fd; 44, PtHplf^d HIHdl 4 3ZR r44cT df^RT RT ST^PTR RPPTT 3TPTRPP 
dpi p4rt - 

0?0 +4'^l'f) Md'^d f^PTT 'dTdT | dT ^FTT ^TRTT | ^TT STT^Rji- % sustr tr # SRHcT 

f^PTT 'dTdT | TfT 1%# STTwf^F siRtr tr f^PTT W |; 

(W) TRt PHPb ^ITpr^pT dT RRTSTPT fl ^TRU | f% fS[ dlRRf ^ft R^T RTf^TWft ^TTT e|<sN«6 
fdTT RTTT, ^rf%7 # dIRR dT ^lf 3RTR ^TT Rd+T J T, <>dd^l4 | ;^TT 

(d’) ^RTRT^ dT RRTSTPT ft ^RIT | 1% TP^T % % %T # ^P # TpTT 3RTR 

5dl , d4)41d d^l ^ I 

22. spfNr 

^ETR IRW ^fl ^RT TTTPTr ?TTRp ilf4 J 'lPld dPc4 SIT^T t ^rRcf |, 3TT%^T % 444 % 

RTSf spftR dPc4 W rl+dP flRT I ^TR 44 dT 4Y4 ^PCT ’TTPtT ?TR44 PRTT4 % sn^^T 4 ^rf4cT 
|, 3 r4?t % fRTRT^ % RPTST spflR dPr4 dT ^'+<R fPTT I 

23. srftrT <*lf<9M dR4#RfRr-#fTT 

spftR sppiTd- # d I inf) rH> ^ ^44 dlftw Rl^+I 3141'H'«+»dT STT^^T f*Rl% 

3t44pt # ^tt44 | # rri dRdT |, 4 4Pr rtr # sr4^ % 4Pr nff # ^tt44 |: 

TTRJ 314141 d Rf&RTft ^drf 3Rf% # HHlPd % R&RRf 44 spftR dR R4PTT Rf4 RHRT RRTSTPT ft 

'dTdT t f4 3 t44rt 44 % TRT ^44 spftR Hff f4rr % RliRT dlpRT | I 
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24. RftfTtf Pidtl smtf arf^rftf^r Rt m% sn%$r t 3pft*r tf *t£ | ^ % r srtr 

3T^rHH'irH+ d>i4=nffti t mm r sTfttw w ^n, ft ttr^t t ttPr fttf 3nt$r r 
^ df4fHd m TltR sftr fR W^RT RfffT R TltR #R m ^f%7T RRl, #R ft RTS RTR R7RT 
ft STT^^T % 3nft*T tf tf : 

Rff ftf tf# +1 #=ii # w^rt % fH , P4if°M 1 %tt Rt % RtW t ^ rti % rrr mm ^rff tf 
d I M,t I 

25. rt srfftf t 3i'dR'd. fttf rtt t fit ff tf, fRwsr -h ffdi t r strr wit t srfttw tf 

wrt % RRf fttf snt^T tf m hPPhh t srtff r rt% arttr Rfft, m rc fitR, 

sfk-- 

(^) snt^T tf fR, dHidP.d m mm m fitR; 

(w) tft Rftf srf&it Pd rc fitR m wkw rr srltt Pd Rftf tf stttrt, rt, fR r m\ 
mm, 

(f) mm tf ^nf^rwtt Prat wkw ftR f m tf# str RftRtf tf ftf snt r#=ii# r rr 
tf ^ it tf TPItTftff t stjrt rcr ^f%R rrt, rt ft^r t# m tftR rc fitR, 
m 

(r) ttttt tf# snt^T rPr rc RtR tR m ^f%R mm i 

h - 1 d Rf ft: 

(i) tf# snt^T tf Rftf 37ft#) Pfd rcr f r mm ffe mm % rPr m%t ftR 
diuti, rr R 7 ft rrr ^ritf tr ftf dtf ft mPt t fkm RftftftR ^r 
3RfR mm ^rff ft^T w f; 

(ii) fttt wtr t ^tF%cr mm ffftt^fTff^crigtw (iv) t (vii) 

t RPR^d 917^ srf&i tRd mm mm ^tt f sftr fftt ^ird't -i\m\m\ m 
ftdir mt % mm^ mm mm tl ftf mfer t fkm ^r^Ti ^r 
3RfR Itxr Ffrt % mmm fm mfim ^n - m: ^ f%ci mm\ 

26. 4rr 22 m 24 t sr?fk sfMtr Tnftfntt ftit^^r, 4n 25 t mmvt t str?^ t^T 
ftT 3 iPh fl^| | | 

27. (1) m m*rm tws wfT^rPrt Md^d, ^pttr PdRd ft^nwf, tl^fmltcf 

ftR mm % ftjftd Tnftfntt r srtfttr THterff tt m itt^r 4 cit f tl 

pHpif^d f¥m t^TTT sftr RPRtd snt^T ttn - 

(^) W4R t RTT) 7RR tl Rlt t Sfjflt^ft tf 3Rft t PR f%iT ^nt m^ %cR 
sftr mmt t ttsr t; sftr 

(W)ftf 3Rft tt t P4^d tf SRft t RT t RRT RTT r ^rff I 

(i) TRT TTTftfrft m ftit^RR RdT f ft #ITf t Iff TRW tl 

fofrr: fTf m f^m RTT f 4T Pddd tf WT t tt t 

r 141 it d 4T fTf^rnr t rtr r trr ft tdf sftr rr °h<4 r 

off 7 fl^ll tl RRT °h<4 R ^d>dl< fldl d, ^ildl 4T 

Ptf4d ^rff ft m mm % tfiT tt mmm fl sflr mim 1375^^ 
# 3Rft Tltf yi4lddl t ftf mm t fd4dd tf 3Rft t rt t Rtf 

dI"f| | 
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(ii) rtj rjryhiR'T +i4diR4I % ^rf^r 4 rt % rrt 

P4rh % arsfPr wt w t sftr 4 r 19 % w (i) 4 (iii) 4 RftRoi 
°hll $1 Iy 41 srfsRtPpT 44 RT R4dd 44 ^y) 3Rf4 Ef 0 ? R 4 

r^m'iPr r44 RTT^ft sftr cf|[ E^ff %RT aftr Mf R ^+dlY ftR 

rtt PPtmh # Efft Rrf4 r 4 R^flRff 4 Pr RfR R4^ % r 4 
r44 r i^f) i 

(iii) sir hi HR 4 4rr 4 we rr 4t 44 rjrt if %r sffr r4 

KR f%TT ^TTTif #r Rf^Rft 44 : 

RTJ W (i) R (ii) % 3T#T Rc 4 R WFT 44t 3R Rif % 3T?ft^T 
14 rt4 44 r 4 STpPr |, RR fir f4R RIiR, w (iii) % STSfhT f4w 
fl4 4t RTT 4 R?R 4 Rfrf444 # 3Rf4 r 4*T % I44^d 4t Rrf4 

Hff r 44 Tfirnff R RE 1% W H’STR Rf^Rpt 1414 Rv ¥T ^ ^ 
144?T Hff 4cTT f4 f44t 44444? RRtR 4 f%TT RRT ^ I 

14 4r 

28. 31^4) % rt rpr4 % R4-m 4 44F4r Tr4t r4T r 444 r f414?Rr stPIr ftR i 

29. Rt RRR fpRT RPT | RT TO H YRY % Y^Hd idd41 R 3^'YRUI fRT ^ | m| | | 

31^41 W 

[ hR14rh 20(1)] 

4pttr % +4rR41 % I%tt rr 4 MR Rjf4m4 
1 . 4rt t44t (iJHLfh'H) - 

(1) Tr4t hr rRhO 444r hyry rr rt 4 +4^iR4t % i%xr i rhO, 2004 4 
^r4 e^ 4?t 4 rrt # rt nf 4rt y44t ('h 41 uh) 4 srsFt^r ff4 1 

(2) t44t % Rl4 44 Pt HOMY RET RfR-RfR R RTT Tirf^f^d 4 STJTR f44 I 

(3) *44 44Pr hy+r 4=iiR^Rd r % Rr sir 4Rrt r! ^r, 

nRdlY ^R, 4dlRl^f4i R ERR R SIR Wf^ RRET RC% | # 
sttytt rft f41^9Rr rc 44 14t rt rr44 % wrt r Ryci iy rrh % 

r4rRrT R f^R R YT%RI 

2. 4RTTRjf4m 

#R % R^Rft TTrff 4Rn H lRl41 % strRt SRirr Rt rr.rr rpr ^ff RYT f4Rtf^RT # RTt | 

3. f%i%RTRjf4R 

4Yf 1%f4w % Rr sr4 yrt % 1%rp RIstiRr rc h%r i 

4. ^ RR fkw (RRcDyTI) 

RIR % +iNlP4i R RR PrRT R f4 Yd IY ftR 4t %4Pl H YRY RpRpRT % f%TT 

wr-RR r f4f%f9Rr ^ 1 

5. 3RRR #Y 

4Yt RpRpRf # RRf SRR^T sftr ^ 4 YRf^cf 1%R1 RTT TT%R I RR RRY RR 3Tf4^f4d 
Y[PddH 3Tte RR f 44 RR RPRET % L EN4t R 1%RR R«TR % +4-llP4i R 1%R R H%R I 
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6. 4RT 44: tPfo 4?4 

+4-41-0 ^r 9tr44t sr%h 4 f4n *trt r 4 14t 44 rr sfp- 414+ ?trt rr +4r 4 r+ i|t 4 4t 

4l4 ski RIPRrtR i^i ^iim, i 

7. 3TRT41R ^W-3jf%£IT 

(1) RRPSRT % STSRfpl 7^4 fir 4PTR +T +4^1-0 4t tP+TT 4 3TRt44t RR 
^f4sn % f4rr |, 44 44t ?Tcff 4t 44 rti 3rf4+f4r 4t r *t44F, % 

STRsfpl Tf4 fXT 3 TRt44t RR4t % f^TT RT R 3R'|£4d 3 |r[4i f4R R 
I 

(2) RR ^f4sTT R 3TRR 44 PP-RI, 4t 44 RTT ^n^PT-TTT^PT RC RTR; R 414, 4 
3HR J| J| 4f4TT I 

(3) (R) 4PTR R +4r4 144 RC R 31H|44cL 3Hd14d f4R RTF 

shr'iPm r 4 srprF^r 44r 4 r4 strr 44 ^ wr 4t tt^^pt- w rc 
f4f4f4^cr f4xr r *t 44 4t |, 4 rrPr 14r rm,r i 

(w) 3 t^tF4t 41r 4 4d44 rt, f4^?r sftr rfr 4t 4r str 4rs 4 4 f4o; 

rttt, d>4d i4 4 444 r rc 4t 44 rtt rc f4f4f4Rr4t r 4p4, 

R3[RR*t4r I 

4. 44 4ptr 4 ltd - 4 4 ttt rrt 3tr<rr rt4, 41 rtr 4 f44t rt 4t 

4tf srprf^r 44r rj+t 14+; 14r r Prrt r4 rt 44F 44r rj+t r 

HdPdd R 4r-^dPdd RR ^f4sTT 3H<N'Rd RT *4r I 

tr4rrt - rt hPPhh 4 ^4dd 4 14 tt 3Tf4^ff4r “srrr” 4 4trr 4 f44F +4 r 4 4t 3 ttr44t 
dM4>l 4 f4rr RRR 4 RT14R R +| 4 3T#T f44t RT R Rt 4 f44t WT RT 3Tf444r Rt 4 4t 
3^dfPl RRT WRT df44 7 T 4 I 

3P£j4t-3\ 

[nRRdH 20(2) 44] 
ff-4^wr 

1. ^fRT 

ddd4i 4 aid 14 r rrst4f c 4r 4+4diP4i 4t ^mxff4 i 

2. tPrw4 

ddd4i 4 ^r ?r> 4^4 4 srrt 3r4f$Rr ^ ft - 

(^) ‘HP.dPfd fft’ 44 tt 18 4 r4r r-i i iHd14d- ^sfr 3rf44d-11 

(w) ‘4 r w 4jf4r 44’ 4 4 ptr 4 srsFhr 1414 14 r srF 4 4t IPdRid 4 r 3rf444 % sftr 14 r4 

3r4cT 44r 4T f4dlf 4# 3Rf4, 4T4 |F 4T4 y1414^14d 44T SRTmRT SR^T^T 4t | I 
(4) ‘ dH lf4d 4 44 r 4T f4dlf 4f 3Rf4 4t W 3Hlf4d 3Tf4441 I 

(4) ‘3i44dd ^fl" 4 w4 4 ?rr; 3r14p: rr4t 4 ddd j d 4 d^rlPd 4 r 4 4^ r 4 4t 4R4 
st144 3444^11 


(^) 4 dHif4d 3 t^4r ^r, HP.dPfd sppr mm ^fr 44 srpurt 3rf44cr 
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(r) ‘^%Prt fft’ t Per 27 r Rp^iPd pRff R^Pf % Pm; Hp.pdH 16 % Pr r t 

R&dlddd % RRTR R RRTR RRTR Rl RRTR # R* RppR | I 

3. fft RT RfiERTT 

RT % rIPrtT P TR R RI pR RT R%R Rp RR Rdft RRTRRRR ft eft ^ ^T^T 
Rp % PR RRRR rIPrtP RTTT PP RpR # Rl RT^PlT pR RT R%R R RTpR pTR RT 
R%R I 

4. R^jT RTp % pTTT RS1RR RplRTp 

(1) % Pm RT%RR ppRR RTTT Rtf Rl Tp RTpt Rp HTO % SRT HRTdT RTTT P^TR Rt R 
PP$TR RTTT RSTPlftR Rlti % 4RI Rf 'RT RRp I 

(2) S^P PPRR SET R TRR % RRTR PP PPlR SRT RpR RT RcRTRfRR Pr RTT |, SRT 

(3) Rt# P%RR # S^P RJT RT TpR PPe PPlTR TER % RpRTT P dl+pH + STRICT R 
ERRI 

5. S^pRT ETTE Rp HHlPd 

(1) ^pRETTER: pft dpTI P PER) f<P dlTdPR TE P Eft Reft |, RTE ftP | Rp ETT pR 

PeP RpR ^RiTTf^T pR RR | P E^P Pe EETR ffcft | I 

(2) EPdK, J fdd R Rp 3RT ^fjpTT R 3TRT?T, S^P % EpR EE % RpR ePPt S^P E R^ePeP 
# #ET % R&RSFN- T^P fir S^P P E^P R R?RR; ft E%P I 

6. S^pRTpT 

1TE REE PI E RRR EERpR % Rid Id RT EEEEf % R?pR PtP RRRR # S^P P*P P RRRR # S^P 
% RR R ETp ETp RET, RJePeP # j|R REp # Rtf TpET pET f% TR RRT R 1%^ 1%R R^, 
% 3TR?Rr RR fXT STRR # R R^Rft | 

7. ^dlRHRd # RTfhR % R?RR; #T rdMIMd # RR # RR ST^RR 

(1) RTRT % RRR # 3lRid!4 ^dlRl^Rd # Rlftw % R^RR; 4<R^>d R^f # RMt I 

RT^, TSft E#fRT RR^ % RR RTRR Rf^RRft RTRT % 1%# RRR Rt Rddfd % R%R, I^TR^ 
RR # RRTR^RRR % 3RRT RT E[ofR: R RRR: ST^R RRRRR ^ % tRRT 1%R |, RRf^ 1% ^[ofR: 
R RRR: rI^R 3TRRRR 1^T% iRRT 1%R RR |, RR fdHO RR RTftW RR> |, I^TR RT^W % R^RR; TTTRT 
RR RRR RRTR R ft d 14 Rd l R ^frd %R |: 

RRJ Rf sftr 1% TTTRT RR RRTR i^TR# 3RR9RRT TdllddPd # RT^tW % RTRTR; RR% %R RR 
RTd K RlRT %R % f|R R 1%R RR |, R^ P H Pi Pd d sppR RRRRR T<flfP # R :- 

(i) RRR pTdTT # 3 Tr 1% # RRR pTdTT # RRp % RfTTR Rp Rtf RpR 3TRRRR RR | sftr 
3TTRTRR) PTdlT % pTR, ^4ddT RT^RT % R?flR 3RR9RRT RRTpRpR # RTftlR # RR ddlPd-d f3R, 
RRRR Rpd 3TRRRR Rl R^ - T'flfd Pd I RR ^ld I ; 

(ii) PTdIT # RRP % 3TRRTR % RRR : 

(R>) sppR 3TRRRR, Rl ^deff RT^R % 3p?ltR R^ RRR pR R RRR R, RTRRRT 
PldlP^Pd # RTftW Rl RR PTdlP^cd f 3 ^. PTdIT # STRIP % RhRR RRR RR 
RE#R PR ^ % RRTR, RR RT pR RR; RTT 
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03) Rtf tft srf^TT RRRR, R PRIK # 3Rfsr % RfTTR R ft, RR% +Mf R RTff^R Tt 
RpR RHlPd RR PRI K # RRf^ % RtTTR RRpR RRR R RRTftfct Tt 3TT%^T IpRT f 
Rp RtR RRT # STT^T^^^r^cTT % RTTR Rt fRT RT ffRT RT; 

(iii) mm rPtr rrrr % tPRtTR r, Ptrtt # rrP- % RtTTR, rP Rtf rPr rrrr fr, rf rr 
^ 4d4T rttjr % srsfhr rrc[ | sftT ^ ?rtr if rt riuxii i 

pRR -- RR fTT % RfSR % PTR, RTR % RRR Rt R^ RRRT RT R%RT 1% Rp T^ff Tt RRTT RT 

Rdi, snR^RR fPiP^Pd Pii' rP Pt d *t ^>°m dR rrptt rt rii di'0<a rr rrrt 
w$m stPr ^q- % ^hir |t rtrt f, Rf rt Rt rrtPP % % Rr 3tt%rr Prt % Rr rrt # 

STRTTRRTRRT % RTSTTT RT fRTT pRT f RT Rjft RTf^RTft % PlPd R Rfl srfPPpRR f RT | p Rp 
Rtff RT RT%RR RRT RRT Rt RIF RRfRR RTRTT RT RRkT Rff pRT RTRRT | 

(2) rP rt rt Rtf dRNi’Cl trtrrr Rtt I, ft rR pj rt rr Rtf fgt, rR trtrrr % ^ rt 

RTRTR ^41 $d R# # RTRp I 

Rp; PPrr, Prft RpRTft % ?rtrrr % ^ Prft rtrr r, f£t RRr rt r%rt, rP Pf rr # ttr 
r, Rtft # rrr Ppp rR # RppRpRt P wrt ft i 

8. ttr rrtt # ^ft r w: # r^ft P rrPr#r 

(1) rtr % ^trft % st^Rst r RjR rRrR RRt R wr # fft R, RrRf strrrt R 
-HpnPid |, R ^Rr^ft ^r^TR R Rtr wr # R rtRrRR rt ^Rr, Rt RT RfR R R^J ftR 
R RR R RH # RfRft Rr, RfR - RTR R RR Rrl RtRrR R RR TT^ R^W 

% rt n ^rft rc wt ft i 

(2) R% XTR WR # fft Rt fR tf HdPdPld Rr RR | R ^ft %RR # RR Rt R^J Rf R ^T: 

hRrM ftR str ^ft %RT R RRT T^ R 3TSRRT RR R^Pr f^R RTTR, 

ftl 

9. f^PtRfPr RRT R Fft Rf t RRT RfRR TlfR RRT : 

RTR R TRR t^T% f^PhR I RTTRR % RRT R Tjft ftfi'^d # xjf | 3TRt RfRT Rt f^T 

*t TTRTR^ T^ - ftRR PlPhR I RTTRR R^TT RC^ # RtSTT # RTTxft I 

10 . ^fft%^HRd fPttTfFr^R RfRTTT^RRR : 

Rf^Rft # STpTT % PtR, T5ft # f, Rtf ^ft ^ft R RTT RRT R TRR TR# 

T5ft # 3Rf% % SRRTR % T[f Rf RT TJfFT ^rff R TT%R I 

11. % 3TRRPT % RRTTi; 3T^TpRf% : 

(1) ?R f% TTSTR Rf^Rft ^ft ffRTT # ^ ^TT R RRT Rt ^ft # RHIHp) % 

T S RT RjrPRT T^T ft, RRT RJTpTpt % ftTTR fft %RR R fRTT Rff ftRT sftr T^ 3TT% TR% 
Tjft Rp' Tt P+Pd # RTTTxft, RTRt T^ R^4dd fft RT TT, RRT fjft R ffRITT RR f I RRT ?ftR 
^ft % PRI K # 3Rl% STRTSnTT T^ft RT^ft d I "p| | 

(2) RTRT % RRRT TTTT ^ft Rf ^ft % 3TRRTR % R^TTR; Rjft ^ TdfTR STJRpRT RR RT R^ 
STJ^TTRpR RfRTft R RPft ftRT I 

12. RTRTTR : 

(1) RTRTR HI HR R MR sftT Rd'l'MHR RITRl % Prt ^ RRR RldPd # Rpt Rip" sftT R^ 
^ R^% RJT IpRTT RRT ft I 




166 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(2) ^ft WRT % d^d % f%TT ddldd % ddd; STdddft %dT dt dddft %dT dTdT 3r^dRd # df 
dTt dddft ddT d ^RdRld f^dT dH'dl I 

13. : 

ddTd % d dRl' dt R H Rl Rid ddTd # dft ft*ft : 

(d) 3iidRdd 
(d) R^Rd dldRdd ^ft 
(d) fddd^fr 
(d) dRRdd djft 
(d.) nRdRfd ^ft 
(d) dHlRd ^ft 
m) SEddddd fjft 
0*0 

(3T) fajcdf^ 

(or) dR dT ddd dl[d % Rut ddTd % df|dT dddd dt fjft 
(£) sTFrcn#^ 

(d) ddCtddl^ft 

(d) dddR%d dft 

(d) ddTd d T ffd fft 

(d) srsddd ^fr 

(d) Rid dddTd dft (^fpftTTd) 

14. 3HdRdd 

(1) dTdRdd ^ dTTT SlRd dff | I 

STTdtddd fjft RdT f3d ddTd dd dddd dj€t ^ SdJdRdd dff dTdT dl U,dl sftd dddd %dd dtdT dff 
dTdT | I STTdRddl ^ft dd dTdT srf^ddT % dd d dff RdT dT dddd | sffd dtd %dT # 
STddTdddddT % sRR d<Rfd f^dT dTdT ft sftd %fe; ?pr if Rd d Slf^ddd 3TTd % sRR ft I 

(2) STTdtddd fft d^ft ddF&ddft % Rdd dd d#fdT # dT #ft, dd dR dtf dddd Rt ftdT % 
ddTJ SdJdRdldt # fd 3TdR, RfdTd 9lRdldt, dRdTdt sftd 3Hd dSddcff STdddd dfRRd t, d^r ddd 
d ^ dRd dT ddHH dTdTddddT STTd Rd t srtRd dff ijR I dRdK, <R'=IK sffd ddddd, dt 
d?dddff TJ^dRd dT STJdRd ft, did Rdd l^ft % dd d dddT dff # dd^ft I 

(3) STTdtddd T5ft dt ST^d dddd # % dTd dfRRd dff 1%dT dT dddTT ft I 

15. R$td dldftdd : 

(1) 1%9>T dl+Rdd dt dTdTdd STTdf^dd fjft % f%d dft |, ddTd % dddd # d<Rfd dff # dT 

d%dft, ddd^ : 

(i) dRt dT 3T%dd % dd d ddd dTft dddT | dT Rl'Rd dT dt1%d dTdd t dT&ft % dd ^TTdTdd % ddd 
dTSd - I did dddd °M fdddd f^d Rd Itid d^l ; 
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(ii) rtrt % %r R, sr^r tttrt rrtt# ^jtrrrrr rt 1%rtr stFt ^fcdR. ttrtr rr r#<th stFt ^iP)r 
rrtr R rr#r1tT f# % f#[ #TTR rtrtt; 

(iii) TRFR # ##ff % P# RT# RTTT 3H#Rd Pf# SRq- R## % f#T SFJRpRR T^T # 3#RT 
RT7RT I 

(2 ) ttr rP r rt^j # str# rtrttrr: rrr f# ff rIRr Rff ##, ##r, rrt# R 

stjrRrR # rrIR rr rrPr ttrt#t ^Trt rtr^rr | i #f, # rrr ^r# % st#r t#jr ##, rR 

3TTR3RR |, # R# RTTT rIRrRr ##l 

16. f#>Tfff 

#T R RT RTT% RTRT ^RRRtRr #%5TR % Rtt ^RTR Rft tttt TRTR % TTRTR, ## RT7T R#R 
RR# R #TT PT#f# RrT RTR, f#>T RR fTRRTT ftRT : 

RTf TRRRR#R T^ff, R#RR rRrRRr RT TTRRR % TTRTR # RT^f ## — 

(i) TTTRT R RRTTRT7 Rtf RT Rf&R %RT tjrof R# % RTR 

(ii) RR RR ##T R(ff RT RR#R RRRT |, ST# RRR f##T T^ff ff TTTRT RT ^R Rtf RT 3Tp# TfRT R#f 
% RTR RTRR RTRT % ##T RRR TTRTR % fRT ffRT % #TTR RRR s^ff #R RTT ff 3Tp# PlHlPd R# 
## (RRR R(ff # #T#R % RR# R f#TR T^ff # #RR# 

17. 3T#%RR7£p 

(1) TRTR % TTRTR # ffRT % R#R R^ % #TTR RTRJ 3T#%RR Rfff 20 f#ff # ## ST# RRR 
RRR#ff 10 f#T RR RRR FjRTTf ff 10 )%R # RR % Rf^R RRTR RRft I 

Rtf % 1%R ^snR, RR +4 rI'G R^Rd f^RT RRT RRT % RT%R ^jof %^T ^ % f^r 5/3 f^ 
# R7 % ftRT , RR# R^Rd % ST^-Rif R RrT RTRRT I 

(2) f%f#RT RRTRRR <=dRddd RTR# % RTRTR RT TRTRT % RRTR # R##R T#fR # 
RT R#ft I #f#RT RRTRRR % RRRT TRTRT % RRTR # RTRT# f^f# R 3#-%RR Rjff T#fR Rl# : 

R#, TRTRT % RTRT# RRTR % RTRR R, RR RR> # RRR RTf^RR# RR #9RTR R# % f#r 
^RTT R# I # RR TRTRT ^ff # RRTf# % R^RTR; RT RTRR RT#R, R^-%RR fft ##R R^f 
R#R, TTTRT % RTRR % #RRT # f%f#RT RTf&RRff RTR R# %RT % f# R[#T: sftr TRT# TR % RRR 
RiHf d ft RRT | I 

18. HRdfcfd : 

(1) dP dPfd # 3#-%RR % RTR 4- #^R R# % RR f#Rf#%R RWt % R#R TTTRT % RRTR 

% f%f#RT RRTRRR RT^R R># RT T#fiR # RT R#ff I 

(R>) RR RPR#R ^ff, RRR ^ff Rt ^pTT T#fiR # RT# fT, RR RR R#-%RR ^ff R# 

% f#f#T f#R RTRRT I 

(R) T#RR TR t # Rf RRT#R fff 3# R#rF#T # fR 3TR# 240 f#ff t 

3T#R Rff ##, R# HPdPfd RR RTRRTR % R#R T#^R R^f # RT R#ft, 
RR RR> # RRR Rlf^RR# # RR f#RTR R# RR RRTR R ft # TTRRT RR(# # 
RRT#R % R^RTR; RTRR RTRRT I 

(2) 3T#-%RR ^ff STf^RRTR 180 f#ff RR> RRT % #TTR dPdPfd RT# # 3T^Rpl RT TT#ff, R# 
RRR 3RRRR % 3TRHI Rd RTTRRiR % P# RR#R # R# ft sftr RRR RTTRRR ^ff #J# Rlf^RR# 
RTTT #R 1%T R RRTf#T f#R RRT ff I 
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19. xWlffi'd f|4 

(1) d+lRd fft 3RRTR ^ % +K+41 44 RT^f | : 

(i) kR 4 st44r r4 44 3r44 4 RRTR, +4-110 60 4444 4 SRRRR 3r44 +R f+RR ftRT I 

(ii) RRR HIHH 4 ddl + +T HR+R 4 ^4d: RT R Mid: 3|d + lR 4 4k Id -3^4) d I 0 Rl4 44 3[4 rT 
44 ^TTcft % R^ k^R: %RR RT 14Hl414ld TRR 4 44k ^H lRd ^f4 RR RTR ftRT : 


3id+Ri 4 4k m +p4 44 
sr44 

k u 4 Rdd <R R'l l Rd ^ 44 Hlddl 

3R + |iR 

30 44t 

3Id+Rl +TRMI 

30 4 4 rr41ji d 44 m, Rk siR+ivr 4 444f 
44 4w.X. 

3R+TR 4 444r 44 4 rrt 


(2) 3RRJRRI RR 4 RR+r 4 4 44k l TT^J dRl44d ^f4 : 

(i) srrrr rr 4 spirit wr 4 rrtr 4 44 dRif4d ^ 44 rt r4 4 30 44r f444 i 

(ii) rrr +4-ir0 rr ^4 rrt, rc4+ r4 4 rrr RddO sfk ^rr ^nf % i 5 f^f4 44 44 44 tr 4 4 
ifdd |^44 trr 3i fi )-h 44srrtri 1 

(iii) ^4d4F 3i^ r4 4 rr ft4 rt +4-114 44 44sr 3ft4 st^ r 4 4 str44r ^444, ?r ?r4 4 rtt«t 
f4 3fi|ddd 4k ST^r ^4 # 44SR 1^4 RRR-RRR RT +R+IT RRR 3 t44+44r 44k Rk 3 t44+RTR #rt 4 
srtedff fl4t 1 

(3) rrrr sfk spfRTR 44 44 rt (tttri 4 +r44 rrtrt rt rtr(): 

(i) RRR +R+R RTTT RRR-RRR RT 141445'R dRlf4d ^f4 3RRFT 4-IRid ft R+r44 % I 

(ii) srf^RTR- d'HiRd 44 kR w 4 wr 4 rrtr 44 +4)td 44 rt rrr44 %, 180 4444 44 
f4441 d'HiR'd ^f4 180 444 4 site 44 p44rt 44 rt r444, r 44 fR +41 fd ^f4 rt trrr wi rrr 
4 rtir, r4rrtrr, k4TH\ rr4, 44 rrr, 4rtr sfk Ri44+did 4 ^41d 44 rt rrt |, Rk f*r 180 f44f 4 

3T44+Rjff ftRT i 

(iii) 4-i 14d dHiRd f<£4 kR rrr 4 tr4 444 rr RRRk 44 rt r444, 44 444r +r+r rttt 
rrr-rrr rt 4kr44kf4r 4 rtt44r ^f4 4 *trt 4 4 444|?r 1 1 

20. 3RHSTRR ^f4: 

(1) srhstttr f|4 f^4 4 cR 4 14rt 444 str ^4 ?rt pktfR 44 rt ^it h4ttt ^rt srr wr 

44 ^f4 PTTk[ I RT 3PR ^4 PTTkJ % dR PRTR +T PRRT 14 4^ d 4 smTgnTR ^f4 4 44k RT^RR 

4kTT I 

(2) spHimRi ^f4 44 sr44 44 wtt 4RR-ffe 4 44k r4t 44 di"ki, tr ^rt ^f4 41*0-0 4 
1444^1 RTFRR 4 RTTR R-RZR 3IWR 4 sr^+RR 4 +41'$d 44 R# | RT^ 4444 44^ 4 RRRT 4, RR 
srhstrr ^f4 r-rrt sp&wr 4 44k RT R#, 44 r4 44, 444 rt 144r 3444r flRr i 

(3) (+>) +rt44 +4-i i 0 4 rtr4 4 strrt, 4444 44 srtr tr 3 ^?^^ ^ # sr44 
44r441%r 4kTT4r 4 site R^f f444: 
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(i) 4tRRTif 

(ii) ^ rt^, 44 toRh 4 4 pt 4, to! Pt-mhT % ar^ft^T *41'$d ^fl 4 sr-hm 41 rt41to 4 

TOTRR XT^r ^4 # 4RT T(TT TOC ^JTO % sftr ^ TO TOTTO STjflR I414dTO WTO RRT TRf4R 

(iii) srric rt^, to^t +4-di'f) ^<+444-9, 41 r rt 4tr 4 44tci | sftr i44w % 3 t41r 
RM dlTOd 1414RITO 4TOTTTORTOTin‘4 I 

(to) to^t +4-di'f), wt41 toIri4 4 srrrt, ^4 *41^ stPItor srtstrto 44r tot4 rt 41 
3tr 4 +4=41 41 far 4 4 rtto4 4 srrr t^rt | rt to^t tor toIrI'O 413rf4^cnr t44rt 4 tot 
srtrttto ^ *41 $d 41 Rf 41, str41 toj€ 1 4 1441 3Rf4 4 f^xr 3 fjr14>r t^tot % 44 srtstttot 
41 3r14 4 tttr-tttr to 4 *41<j>d f4^n rrt |, to44rr (r) 4 3x44 44 tt 4 site srcnroRTO 
t44jr 41 tot tttoII 41, tor rr 3ttrrt14r Ri414rf4Rf 4 44 xiwf 41 srtrt PItotUr rt, tot41 

I4^I4d 4 ?RR RTO TR'sHI TOI M.RI RR TTWT TO r4rt41 rH TfT TOI M.RI I 

(4) ^fl *41^ rt4 4 14tt rtor Rf444ft,3RTmRr ^ 4 sr4r 14rt ^fl f4xr tojr!4r 14 41 
3i4f4 41 44^44 totr 4 to^totoi rt tt4rt i 

21. sr4f4^ 

1 (r) xrgf4 xsfr 41 RftTOT tow 14tt4 r! 4H4r r^t 4 rr ft, 41 tor4 srcr 41 rt41to 

4 180 14r 41 srrof^ 414xr ^ %rr rt 44 totr 41 r i ipf) i 

(to) xrqf4 r4rt44fto 41 441 h^Ni tow 41 tor41 t(4 4r 4 40ch ?t4rr 14rr4 r4totr 41 
|, 41 tott 4 1414toi torftrto rttjr rt4 rt tor # ^ i^H, 4t 45 f4r 4 s44^ 444 1 

2. xrgf4 sr^t^t xit 4 4 R+fad ^ # d 1 "41 1 xrg14 str14r ^ 41 srt tot 4t t^4 
4 t44x44r f4ror ^tt tt4rt 414r xrj 14 4t RidTdi 4 3iRRd 4t 4^r tor f4R 
TOX4TT x44 STO^T 1%f4cTTT TOTTOR ^TR TR14 r ft I 

22. f^R^t : 

1. f44t to4r4^r toto Rr4 4141 Rd 4 tot ft, 41 to tor 44 4 Rot 

t41 4 tor 4 4haro rR tototo 4 tor 41 r 4 to 4 1 5 f4ro ^1^4 to r ^ rtt to, 15 f4ro 
# 3Rf4 41 ffl 41 totxRI 1 

2. f4fR ^fl stttoRto f4fR ^fl 4 RdN 3 tr f441 tott 41 ^fl 4 tor ttRrRr 41 tot 
tt441 1 

3. f4fR ^fl srtoto tot4 4 RtoRr xrff 41 tottt41 i 

23. to4xt4Rr 41 xrf^ror tow 4 rtoto 4 totor^to to 3rtoto : 

1441 xrf^TOT to4tot4Rr tow rtt rtoto 4 tottot^to to 4r s4t sr^tro (Rr4 4r fjfl str wroHro 
ffl to! Rr Ri14ri tottotto 4 to^tt tot4 to 60 4 sr14to % ttRtoRr |) tor 41 ^fl ttto r! 41 
3r 14 4 Rl M, TOT 4^ TRTO TO) TOR TO> TOTTOTO TT^r r 4 TO ^1 RIR, TOl H^4 4l, TOR 41 TOT 4441 I 
TOiR, R^ Xjf4?TT TOT TO1T 4 3 t^4to rCI 44f to^t tot 4 TOTTOT^TO 4 TRTO 4 ^4 44 41Rd TOTOTO 

fl 

24. 3TFRTTO^1: 

(1) 3TFRTTO Tjfl toItoT^RR 4 1441 TRW 4l 41 -H I 41 RT TOR 4 Rxt PdPv4ld TOfTOR 4 3 t41r 
tor 41 totxt41, rR 441 41+4141 rt toR torto': tot4 torItoHr r4r 4 3T5TOT 4 4)Rr 4 
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4444 ff ft I 4f P,4Md m#l*0f-d % ft 4K4# # 444m ft# #4% 4#4 # 4fPt %# 
4# 1*0 4T ## % Rl M, 'id'# #1 lo H 4 4T4# ft 3# f#44 P## ^ITf&l I -Ti 14 <#14) ft I 

(2) 3T444T4 fft #4t fft 44 4T4T 4tf## 3TTR9RRT 44# I sftHcf 4T 3# #44 44 ^ft t44 44 
4414# 410,41 I 

(3) 3TFRTIR fft % f# 414 4#|/#d 44 W7 ^ft % f444 44 1 #4T f%# 4f#4 % #ft ^ft 
44 f=KI4 ft4T 3ftT fft #ft 314# % f# #T 44# 44T4 4#t 4T4T 444 4tf## 344444 
44#, 44T4 # 'jTT 4%tt I 

(4) 3TFRTIR ^ft, ^ft #t 4 #4>Rd *rff # 4T T #t sf# f%# 344 fff # spp# ft % 4t4 
*Hf#Rld # 44 4%tt, 44f 4f f% t# 4f#4d % 44rTf sf£t # f*T 314# 4T4 % Site 4 ft I 

25. 4f#^t: 

(1) 4f# ^ft 44T4 # 4T4# 44 44 4444 34# #4 4 4T f#4 4 ft# 44444 # % 
Hp'JIIHH *R 4M#d 4T#44 f# # 444 #Pk4l 4tf## % 3## % 3T#4 OptdlPd 414 f#T 
f 44 4f # ^ft 44T4 # 4T4# I f# ^ft %44 ftf#4l 4T #4 4444 Slf## % 441404 44 
4414 # 4T4# | 3if#44 4f# ^ft # 314# 4l4Md: 21 f# 3# 3iH4lRd 4##ft# 4 30 
f# 44 44# 44 44# f I 44 #4# # 4% ft# SfftP## # Ptdftd t 44 4 f#T 410,41 I 
4f # fft 44 4441*0 fm % ft# 4444 # 4^# 4 3Tfqf#44 4ft 4T4T 410,41 3# 4444 %44 
4ff 4t44 4tTT4T I 

(2) 4ft 4441*0 fm 44 4444 444 ft# 44444 # # ##4 f # 4f # fft Sfj# 4ff fttt I 

(3) 4^t4 ^ft 4t 44T4 44t % f%XT f^T, 44t4 4tt44r, ^#4, ftf^4p4T, 4T444T, fUK 3^4 
H'*'dlpHdH, *t444tirP4r, 44444 4t4 % 44 4 4T^ 44+4 I f%44T 4?t44 # 4m 4, fMiPh, 

^ft 44 441 4ff 44T4 ft> 410,41 44 44 44T4«4 3lft44ft 4f ft4K 4 44 # ft> 4t4 f% 4f1% % 414 
Tt 44f |, 4t4 f^ft fft # 44T4 4Rt % Pm 4444 f I 

26. ff-4tt44fff : 

(1) l^ft 4tt4 4fff 4ff 3Pjt4 fPft 4ft SIR 4444 # ^tf ^ft t4 4T 31^4 4ff f I 

(2) 444 % f%TT ^4tft ^ft # 4m % 1%4t4, f^t 4t t4 4ft f 444l*0f-d % 44Tf 

4444 # f%l4R4T 44FT44 44 3^4 44# fft 44T % #44 #4 # 4t4 f%4 t 3T4ft4 3T4ft % 
f# 1#P 44# % f# 444 ^ 44 # 314# ft4 ^ 3lft4 f#ft 444f % f# fPft I 

(3) fjft # #T 4ff f 44p4tf#4 % 4444 # #R 4# 44T4 # 411*,# 44 #jft 4# 4# 
4tft44# # 4f 44T4T4 ft 4T4 f% fjft % 3T44T4 44 4^# 44 ## 44 44## fm % 4444 # 
^44f4 31444 f 3# 4f 3T# %44 Tjft % f# #H4l 4f 4T4 4 3T#4 44 4#4, 4#f#4 ft# I 

(4) 4441*0 fm 44 #t 4444 44 ^ft 4t #T 4ff f 44 f+414 f 4t 4f ^ %44 fft % #4T4 
44T4 ^ft %44 4T4 4#4 I 

(1) 4T444#4 ^ f%44 44## fm 4T 4T444 4444 # 345#T ft#: 

(i) 4T4414 Tf 4t 4T Slf^R # #444 44t % f4T 4# % 44T4; ; 

(ii) 4ft 44# Of! 4# 4T 3lft4 314# % P# ft# fft 4T 4##ff# 4T4 44 # f, 3# 
#ft ft# ^ft 4 44% 4144 31# t 44TTf 4#4T4 4 ^f # 4T 3lf# #T fft 44# % 


44TIf I 
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(2) f%# # 4 m 4 44 4#4 PT 44 d>4diP R4 4T mr 4444 # 4R% #tt % 

#4T4 #4 4T4 % srf&R dff 44# d i u# i 

(3) 44 4#4r# PidPiPid 4## 4 % rh 4T ##4 %Pr 444# di"41, sidp;: 

(# 4144 4T f%%4 4 3TRTSTT4 4T URdid 3TS44 4 # % pR, 

(w) q 4T44 4# s# 3tr 4#p4 Pra% % Pr, 

(xr) si# 4 F 4 P 44 %# 4 r d d i P + sr44 4T4 4# % Pr didiPi+ yR yid s# 
tK+R % dd#Pb P"4T# 4 444 4# 4# % pR, 

(d - ) 4144 4T f %%4 4 f%# PPldlMR 4#4 4T d<d>l'P ST^rmR 4#44T4T 4 Rpf 
4T 4# 4# % fpiT 3# 

(4) 4T# #% 4T4T 4dT SIR## Pl44 d>4dlP R4/d4M 4444 % 3f4TdRd. R+Ul 

% f%# sir- #idd0' % Pr | 

(4) 444 d#4 T^P # 44T4 444T Pi-W R^l d 441311 % 3TS44#4 ft4T, 314#; : 

(4) RTHT d#4 4#f # 314# R4 4T4 4 314414 4p# R4 4% % 3l1%4 4# ^Rft, #% ## R4 
# #4 f%T 3lf#RT4 44 f%# 344 fft % dPPd. % R%RT P# 4441 # 4444 4 #4 % 
^haR R silver RRTT flRT ; 

(R) Pt^ d#d# R4 44 4441 4T 44T4 4441 # 444 d#4 T^P % #44 41HM M % 
srsfRr ddT sir# rt #4 s# 4 # #% fut# ##r 4 ^ d i d i d id 44T dT f%# 344 wf 41 
4T4T 44 f%#T 4 RKR 4# #4T; 

(4) PI# 4 P# 4414144 # 4^f # d I "41 sftr 44144 44xf 41444' % SRT 4R44t ^44T 

41TRT f^RT RTTT4T ; 

(d - ) t%5T4 4i4d l*n ^4 44 41444 - 4T 41444 - 41444 - 4TT44T 4T f^T R 1%4t SRT 4FR4 % 3T?fr4 
#f RdR'd R'^Rh 41444 ddiv # sidfl- % TlTFT dff #41, 4^ 44 tR 314^- RdRd 
Rdldd d - fdvT i%dt 7514^1% 4T Rrsft^Rl 4T 444lft 4T f%4p 3RT TRsf Rld^T # 4T4T 44^ % 

Pi 4 xjri) ^144 ; 

R) 41444 ddpl 4Tt 44414 4.441*0 44 #f 41444- 4T 41444" 41444" 44^ 44 4T44p 44 

cfPl dd" # -^ddH 3id1% % Rtt 414444 4 %dT 44^" 44 Rf|d" 444 4 4^4 44^4 
4^44 I 

28. 3iS444^t: 

(1) 3TS444 ^ Wt 4>4dl*0 ^4 41444 4l Rl4^ 4T4 dd" # RdRd %dT ^ 44 dt ft, 
44# 4P4dl ^m4d % PlTT 4F4Tl#l #P 4 44# 4XJ# 4T 44% dPcHR # RfdRd 4# 
# 444T % Pnx 4444 4T P4R 4FR4 4R% fTT oi|c|4|pj4> 4T 414#f% #44 % 4^4R 4S444 
4T ##14 4f%44" % #44 4T44441 # 4# % f#r ^1414 # 4TT#t I 

(2) 4T4444" dO'+'f^d % f%4T4 % 4144T4 # Pf%4 4T4 % PlTT 444Tl%4 #4T dlf^M. I 

(3) 4414 4# % pR; 444 4Tl%44# # PPl4 4S444 4T 3R444 41 # ddR'lPd 444T 
dlp>U. I 

(4) 4#4T# R4 # 314# 4T4# 44 31S4d4 % #4R pR 4 TT 41# # Rp Pd# 4R4 

44# d I Rl- I 
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(5) 31WR 7^j4 sppfcr pp 

(p PR tt% 3IWR % PR ^pSTp RTcT P PdIHM t P 7RT # RRT % WT^T 3IWR 
% Pi 7 ; 

(w) srwr ^fr ^ reP % cfp P # PPetP # Pit P^Ri ftp f; 

(p Pr +4-i 1 P PPetP P PrPr sfP Pdf4d +t4 r rrc PrPP % fP % 

+TRT TSft TE RjPPr EfT | I 

( 6 ) 3TSRR 7^4 P PpRR 3Rp P 7RR P R ERp |, ftP — 

(p ^rtjof pry % sypp ^ 24 RET ; sftr 
(W) TT+ ^TT # 4T?TRW: ^TTf RET ; 

(7) RRR 7£p Tjft HT% 4r P+Pd dff P RTip | 

(8) sygRR 7^j4 fPft 3IR py 7|[£p t EDRfPf P R ET+P % PfpT 3RR1R Eiffel 4f-R J 
RjPPPr P P^rt 3iPP rrrr: 28 rei Pe- P.Ep.p fpft % rrr % Pitt 36 rei 

Et P^ dff ftP Rffir | 

(9) dPdP ^ ERR RET RRR fgf ^Pt Et ^ Spf^R ER f^feT W7 # Id'dlRd 
fpTT RR 3ppR1 I RST ERT R P# RET fPpRT fPlT dlM,d l I 

(10) P% Hlid+H RRR TSft Et PP+ | P PP+Tp P HldM+H P dHlP R7 R(P R7 
3|MH'I dlpl' ; 4T PP+ P Rrfp Tjft RJE RfpRp % 7(4 d+HKH TE RRER Tjft % RT 
4rRpRU,P I 

(ll)fffpR: 

(+1) RETT Et R|[E PpR dldlPd pR SR HRIli RR, RfRT fPldl fdT pE RT% 
dfdpR RpP RERR RR ; 

(R) RETT # fjff %RT PpR dldlPd %RT % dEME SR 4^1 R ^TTTT, RtMI 

TTrlT I Pf 3I&W7 TTrTT STjt^r Hff fpTT ; 

( 4) 3ISW7 # 3TTP % f^t Hpdl^H P4)dd % 1%TT Wip'd, TTT^pT 4T 
TrP«rf4+l Tjft %7r4 % P^r Wpfp f^TT dl M,d l P - 3 t 4PF7 ^ % pTPT sppp P +7R 
Pt PdT dip 11 , # d^TTp % pHT I 

29. dTTT+i Ptrt ^ (#4pr) 

'dTw d t+r % Pd41 % si^nr hPhi +4d i ftp P spjPr i 

30. 3T=R7RT % pTET Pr Pt ^ %7R : 

(1) P«TR 4T Pi +4dlP P 3R^T f+7TR | ST^RTT^T P 3Rp % pTR ^ Pf 4T %7R 

pT ’mt 4T R^T fPTT I 

(2) +HldlP fR 4T Pf RW PrP PPf 3R+T3T pRTT | TT «Tp t ^TR df# dldlPd 

PR % ddldd 7|ft %7R R ^+<K |Rt | 

(3) 3t4Pr ^R^fi-pPrH^flTTT +4diP dR r err rtPct (2) # PPRe rP 

RT % d 71 «f< pR TT d+dl' j TTFTT I 
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(4) TWidRd T^ft RT RRHlfl fW RR r 4# TRW id '1 J I (2) 4 RJTIK RRTR f<ft %RR RR 
d+RR rtrt i 

(5) r4r| 0 fW 44 44# TRW Rt RTRTmWT f<ft RT 14444 fjft %RR RR pTR dff ftRT I 

31. ^r RtjRf^Rff 44 41h i : 

RRHlfl fW RR TRW TTTRTR 44 RRTRt % RdPd ft RITiRI Rff R^ R^ft % RTt T^ft 
tt4|r rt 44rt fft % rpr r 4 Pk-dT srjr^rr |, rr- rr jdim mm 44 rhriRr> Rf4wf44r 
44 ff4 4 rwrt wmf^r r rr 4 i 

32. 4RT 4 ijcf 44 dm 4 f£t 4w % w T|RRTR : 

4444 ddldi'O 44^ft rt44 4rt 41, 4t#n r^r 4rr 4 wr^w rrr h j mm I4ddi 

*TRj 44 RT44R RT RjtR Rl^R T^ft RT R^ *TRR RR4RT44 WT, RTT4 hP.RR r4 r44rR"R 300 4fd 
(14fwf 444f 44 TTW 1%TT% f^TT dd>41d>T IJ l RTRT P,RMd RRt Tl1%Tf RR44 Rf RRT 4 ftRT dddld 44RT 
RTRT dt^iPld | I) 4 f4rr |$ft %RR 4 RW44R 44RT dlM,dl I 

33. 4d44ff% 44 RTfpR RT 3R^R r44r ^ 4 WTR RT RRd TpTRTR: 

f4r4 rrhiPIrI 30 44r 4 r44rrtr 4 14n4 444 44 4w 14 tt4 44r; rr44rrr mm 44rtrr r 4 
TTftR RR44 R^ 4dT 4 ftRT Rddld 44dT RTRT -Hp4l4d |) RWR44R RRR 14Hdid 4 RR 4 
Rf4Rf4wdr4RTl4^4TrwRTT4dWR4d14R^4t3T4f44RRR3r54R^fi'4dR4TrfT^w 
RRd ^Idld f4RTdlM,dl I 

34. 4dTf4^frr 4f4rr 141 |^ft: 

TfWI'O R>4d 141 r 4 fjft RdTR RR4 4 f4rr TTRR R]f4RR44 RRTT Rl^R 4d 7^44 44 44RT RR 4d 1f4<jir1 
44 tdift 4 f4rr 44 4 r d44dd 7^4 4 tm 300 44r 4 r44r r| 4 ft44, rtt dm f4 444 7^4 
4d i I4<fPi 44 dTfdd TTflrr sftr m 4 rw44r f4f4,44 4 14 tt rrhPi 44 rt tt444 i 

35. 4 d rR ^14 4 rr ^41441 Pi d wf% : 

4Rrf4df4 4 rr ^414 4114 d mf^ 44 dm 4, w 14 rr 4 wrst rtt wt Tmx ft4 4 ttt r^ rr 44 
4RTf4Rf4 44 rt44r rt trr rk tttrtr 44 4rt 4 rptt rt i 

36. f4f4R rr4 44 ?t1tp : 

R^t Rtt W WTTmR ft RTRT | 44 W 14 r 44 RR RRTRR f4rf4 f4f4? RWR 4 RRTR9RR RftdTf RR 
RRTR t Rl Rtf RRW4 44 Rf4 4 Psld RR, 444 TftRT RR sftr ^4 STRRTRT sftr dmRT 4 rwr44r 4rt 
WTR jf sftr TTTWT 4 RTT RTRR RR f4H<4l4 4 44 tt RTT 14rR 44 R4RTRT 44 TOTHT RT f4f4R RR 
tt4rt 1 

rttj Rf 44 ^ttt 44f rt4r 4444w 44 44rt tt^r 44 4 R^f 44 rt rtttrt i 

37. 444rr 

rtt Rdd4i 4444 rr 4: r^t r>^ 1 44f f4r4sr rt44^ rrw^ 444Rtf ^tii hih4i 4Rtf rr 144r 
tt 44 4fit rt r44r sftr RTWRRft j4rt i 


[RR. 4. 24-8/2017(TI 44d Md)/ft.XTTT.-1 ] 
RR. ^R^TRRR, Rt4 P,Rd tt44r (rr4444 44rt) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 970(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Gandhinagar, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Gandhinagar, 
2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 


2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Gandhinagar; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence 
or video conference or teleconference, shall form quorum for a meeting. 
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(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes 
of the members present including Chairman. If the votes are equally divided, the Chairman shall 
have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days 
before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boardr The minutes, along with any amendment suggested, 
shall be placed for confirmation at the next meeting of the Board. After the minutes are 
confirmed, the minutes shall be signed by the Chairman. 


4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 


5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 

members of the Senate, namely :— 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated 
by the Chairman of the Senate, for a period of one year, subject to a maximum of two 
persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 
Institutions and any other comparable organisations, nominated by the Chairman of the 
Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 
more items of agenda. 

(f) Up to five student representatives nominated by the Chairman of the Senate, as special 
invitees, for a period of one year whose participation shall be for the non-evaluation items 
of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:— 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes thereof, 
and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 
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(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the 
powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved 
by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile 
of the Institute shall be presented to the Senate on a regular basis for its comments and 
advice, which shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on 

a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by post, electronic mail, or FAX at the address of 
each member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice has 
not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, 
and circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 
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(1) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 


6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:— 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 

members, namely :— 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall — 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice 
of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion 
or at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by registered post, speed post, courier, electronic 
mail, or FAX at the address of each member as recorded in the Institute and if so sent, shall be 
deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least 
ten days before the meeting. The Chairman may permit inclusion of any item for which due 
notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 
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(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 
Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 
than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 

(2) The following are the powers and duties of the committee:— 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval and 
expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary by 

it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders 
and shall have the power to give directions for departmental works where necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings 
and development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. 
Such cases shall be reported by him to the Committee and the Board at the next meeting of the 
Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda 
and confirmation of the minutes applicable to the meetings of the Board, shall so far as may 
be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 
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10 Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties:— 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11 Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 
person as Director on contract for a period not exceeding five years, with a provision for renewal 
for further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of 
the Visitor. 

(2) The following are the powers and functions of the Director:— 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of the scale 
but not involving more than five increments in respect of posts to which appointment can 
be made by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative 
staff for research, training or for a course of instruction or for any other purpose considered 
fit by him, within India or abroad, subject to such terms and conditions as may be deemed 
fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 


(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, 
of which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 
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(vii) Subject to the budget provisions and further subject to the powers delegated by the Board 
of Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting 
the recurring budget up to fixed limits without involving any recurring liability, (iii) waive 
the recovery of excess payment, if any, subject to the condition that such excess payment is 
not a result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building!s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the puiposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the Government 
in so far as they are applicable or may be made applicable to the conduct of the activities of 
the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one month, 
the Director shall take over or assign to any member of staff of the Institute, any of the 
functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract 
shall be executed on behalf of the Institute by the Director, but the Director shall not be 
personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling 
allowance, contingencies and medical treatment of the staff and sign and countersign bills 
on his behalf and authorise him for assuming such powers of Director as may be 
specifically delegated to the Deputy Director or one of the Deans or a senior Professor 
present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman 
being unable to discharge his functions owing to absence, illness or any other cause, the 
Director may discharge any or all the functions assigned to the Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in 
him by the Act and Statutes to one or more members of the academic or administrative 
staff of the Institute. 


13 Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, 
shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work as 
may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 
approved by the Board from time to time. 
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14 Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may 
decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by 
the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 

casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 
Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 

Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 

17 Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening Committee 
and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, 
there shall be a running advertisement on the web site of the Institute for various posts and 
applications received from time to time may be considered by the appropriate Departmental 
Committees and their recommendations shall be sent to the Director for taking appropriate 
action in accordance with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders 
and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of 
the Selection Committees constituted as follows, namely :- 

(a) Deputy Director(from amongst existing Professors) 

(i) Chairman - Director 
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(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member 
of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, — Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts 
of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and 
(f) and for which the Director is the Appointing Authority, the Selection Committee 
shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 
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(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 
Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 
panels to assist the Selection Committee who shall not participate in the final recommendation 
of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, 
etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the Chairman 
of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 
when to be filled temporarily for a period not exceeding twelve months, the Board shall lay 
down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall 
be advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the ground of 
the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair Professorship(s) 
which may be funded partially or fully from the institute’s own resources or from the funds 
received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on 
such terms and conditions as the Board may in each case decide. In the case of a foreign faculty 
member, the terms and conditions of appointment shall be subject to the guidelines of the 
Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these 
appointments from time to time. 

19 Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 
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The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific purposes 
such as for the membership of authorities and bodies, residential accommodation etc, the Board 
may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20 Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned 

in the letter of appointments and the nature of such appointments held by them, as provided in 
Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 

laid down in Schedule E. 

21 Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar 
or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or 
when authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall 
represent the Institute in legal proceedings; shall sign pleadings and other documents and accept 
processes on behalf of the Institute in such legal proceedings. 

22 Departments, Schools, Centres Divisions & other Units 

The Board may from time to time create, continue, combine or close down any academic units such 
as departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 

23 Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the Deputy 
Director or an academic staff from another department for such period as the Director may decide 
in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative 
and other activities and the decisions of the Authorities of the Institute and of Director are faithfully 
carried out. He or She shall perform such other duties as may be assigned to him or her by the 
Director. 

24 Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post¬ 
doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time 
to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 
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25 Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or she is 
admitted, as may be prescribed by the Board as per the policy decided by the Council from time to 
time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26 Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for 
this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may 
be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence 
as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also 
the management of the Halls of Residence and Hostels shall be in accordance with the rules 
approved by the Director. 

27 Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 
proposal to the Visitor. 

28 Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for 
good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to that 
person calling upon him to show cause within such time as may be specified in the notice why such 
resolution should not be passed and until his objection, if any, and any evidence he may produce in 
support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the 
case may be. 
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29 Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30 Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of 
Technology Enhanced Learning Programmes, through contemporary means and methods in 
electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 

necessary guidelines for this puipose. 

31 Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 
Continuing Education, Distance Education, etc. so that some of its additional needs may be met 
from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through a 
structured system. 

(3) The Board may create such suitable structures for the aforesaid puipose as it may deem 
appropriate with due accountability. 

32 Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes 
by the Institute. It may lay down suitable norms and guidelines in this regard. 

33 Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34 Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Puipose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35 Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE A 
See Statute 12(1) 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of. 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Gandhinagar, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time 
(hereinafter called the Institute). 

“WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Gandhinagar, 2017 
(hereinafter called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter 
called the Council) with the approval of the Visitor, has been pleased to approve the appointment of the 

appointee as the Director of the Institute on contract for . years and the appointee has 

accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 

as follows 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of. years with effect from 

.that is date of joining the post. Provided that if the appointee on conclusion of the period of 

service mentioned above is below 70 years of age, his or her service shall continue till the last date of 
the academic year in which the appointee concludes the said period of service or till he attains the age 
of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 
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[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 
for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of 
the Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the 
Central Government deeming the appointment of the appointee as on transfer in the public interest. If 
the appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Gandhinagar 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Gandhinagar, 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 
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appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 


SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) “Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or directive 
in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Gandhinagar, and also be strictly 
honest and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 
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(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the 
Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central 
Government or any State Government or any other institute or organisation or members of the 
public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 
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a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
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Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time 
-scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment 
under the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases :- 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 
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Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 

further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of the 
staff of the Institute shall be entitled to full pay and allowances to which he or she would 
have been entitled had he or she not been dismissed, removed or suspended, as the case 
may be, and the period of absence from duty shall be treated as a period spent on duty for 
all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency of 
disciplinary proceedings and has been imposed any of the penalties specified in clause (i) 
to (iii) of paragraph 19, the entire period of suspension shall be treated as wholly 
unjustified and shall be entitled to full pay and allowances and the entire period of 
suspension shall be treated as duty for all puiposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion of 
such pay and allowances as the authority may prescribe : Provided that the payment of 
allowances under clause (i) or clause (ii) shall be subject to all other conditions under 
which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated as a 
period spent on duty unless such competent authority specifically directs that it shall be so 
treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 
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SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official puiposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 

at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence:— 
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SCHEDULE - E 
[See Statute 20 (2)] 
LEAVE PROVISIONS 


1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted 
members referred to in Clause (a) of 
paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the 
be refused or revoked by the authority empowered 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 


leave, commuted leave, leave not due and extra- 

to any member of the Teaching Staff or Faculty 
Statue 16 for any of the objects mentioned in 


exigencies so demand, leave of any description may 
to sanction the leave. 
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whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(if) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 
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12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 
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(iii) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 
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(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma. Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 
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(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 
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25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 
(i) After completion of six years or more of continuous service with the Institute; 

(n) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 
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(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 
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29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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Ft f^wft, 31 ^FTf, 2017 

FT.FT.Pt. 971(F).—Hp M ^, fFTSFF % ’jf oHFKH *t l /l I Rl FFITF srf^lPl-MH, 1961 
(1961 FT 59) # mrT 27 % FTF T^cT STTTT 26 FRT FFF FtrfFf FT FFtF FF?t fir, FTFftF 
Pi fi Pi Pi ffftf, Ftsrjr% PhhPiPsm fff hPPP-r ^nrft |, ffPi; >- 

3. FfiftF ’TFT 3^T FRFF — 

(1) FF FfpFFFT FT FpTF TFT '-HI J ^Tl M PlPlPlPl FFFTF, FtSFpC ^WT HppTH, 2017 | I 

(2) % TTW TT FF% FFFFF # FFpF F?t ^PfF fPt I 

4. tP:rrtt - 

(1) FF FFF H P PM H I F, FF FF FFF % FRFT Fpf^F F ft, 

(F>) ‘Fl%t%FF’ *t WT-WT FT FFT FFtfsfF Pi FI Pi Pi FFFTF Ff^lPFF, 1961 Ff^F 

(F) ‘FTf^FTft’ ^ srf^PtFF Pt STTTT 10 FFFTRPRy FFTTF P FTf^FTft fIP^F |; 

(f) ‘fff sfrr fP -hPP)’ P jpr Pt fff Pr fP fP)P) srlPitF |; 

(F) ‘VPlT (IHI'C P FTTF FTFTT 3Tf^%cr t ; 

(F) FFMIFTF if FFFTF ft FF>MISFF FfFFF | ; 

(F) ‘fpFTF’, ‘fpFTFF’, ‘pR’, pT ‘FFTF’ % FFF-FFF FT FFFTF FTTT FFTfpT FFFT: 

fpFTF, fPFTFF, Pr, fftf Pr ^jPtr PPPf |; 

(1?) ‘fpF FprfP P FFFTF Pt fpF FptfP FfPpF | ; 

(FT) ‘FFTF’P FFlPPP, fpFTF, fpFTFF, pR, WI FT tnft 3RF FT FFTF srfPpF 


(F) ‘FFFTF’ % FTTpF FhPtPtPt FFFTF, PtFJT srfPpF | ; 

(or) ‘srfpFrft’ P *fftf % srfpFrft sPPPf f; 

(t) ‘fwff’ P ffftf % pp ffttPf fPiff | ft sPPIPff Pt fft 28 % fsPf W- 
W FT FFTp FTTIT ; 

(F) ‘FFTF’ % STTFTp, Fj^Fd STTFTp pT FTFlP (PdPd pT FfpF) srfPpF | ; 

(F) ‘PtFF’ % Pt# SRT FFTF; tit srf^cT | ; 

(^) ‘w^’ t rpn srf^r | 1^r% srf^f^r ^rf^TT % rsrt % rf«tr % t%f|cr 

^r%R # 3rt<T 1%FT RTT | sfrr Rw+'l ’TFT ^«TR # H IHNp) # f3TT | ; 

(Ff) ‘FT^T’ % F7FTF % 3TTFT7T sftr % pf FT FT^F FlPftF | ; 

(f) %ff hPR^hI frff^ fhfPi fF^f11 

(2) FF ^T®Ff sftT FFf %, Ft FF h P Pfh! F F^F f sftr FpFTTf^F F^f % Ff%1%FF F 
Fp-FTf^F |, Fft F«f Ft FFF: Ff^lpFF F FF% f I 
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(3) ## ^6^ - 

(1) Tt# # Tel# TF ft# Pld-Tl TF 3TTT<TIT ft TT # #TPT TT ft 

TT # TF ft# | 

(2) ## #t #5% HIHMd: TSTT TFT TTTTT # taw TT TT f##TT % SFjftT TP TT 
## % TT % TT #T TTT# TFT IFeTTFPT 3FTT#T TT TTfT #t d I ">0 I 

(3) TIT TTTT, 1#TT ITT TTTT TTTTT % TT1F TT |, TT # TTT #t ^iPlP TT #P# 

TT#FT TT ## TT#FT % TFTT % #t Wjf# T#t I 

(4) ## # #TTf T f#TF f#t tttt F# FIT# FTpTT TF#, PfT TSTST # % T 
dgTdl TFT f###T P# TTCtT I ## TT TTTT FT T ftata ft TTet f # TSTST 
TT PPiPit wftTT I 

(5) #3T #t PlPsTd ^TTT #5T #t TT#F ft TT ft TT # TTT^ ^J# T#T TTTT Tt 

dPlTd# TFT ## d I l(# I PJTTT T TTTT, TT#F T# TTT4 ^ ftTT I PJTTT 

TTTTT T TTT 3Tf#p| fisld Te#T TTTT % Tet TT TFT TFT, talTTptT #TT TT #FT 
TFT hPtT #t TT T%# ## pft FT TTF #TT TTT % T#TT #t f# TT# TI M,# I 

(6) #T 4#ll#i TTTT # TTT# # ft# fT; #, TSTST STeTTTTTT f#T# TT f#TF TT# 

#> f#t 3 tttt1%t tittt tt Tt# #t trr sup- tt t%tt i 

(7) #3T #t 44## trr T TT T TT TT f# TT# TpTdK TFT TF# # dPdlPld 
##TTTT# I 

(8) 4>l#£# T f#ft TT Tt TpRpId TT# #t PJTTT dPTdlT #T TT #TT % TT % TT TT 
f#T Tf# TfT TT# TT##t | 3TSTT f#7# ## TT Tt T#Tf#T T# Tt STpTTT TT 
T%TT #T% f#T TRI^ TJTTT TTT Tff # Tt f I 

(9) Tf#TT TF4 T# f#Fff % TTt T TSTT TT f###T srfnTT ftTT I 

(10) ## # trr # TPfTTlf# TT TT#fT T#TdF TTTT #TF f#T TTTTT sftr ## % 
TTFft Tt HpTlPld f#TT ^110,41 I ^TTTT TTT f#ff T#TT % TTT, TPf^TT Tt# # 
3TT# #5T T T jf# % f# FTT ^11 M.4I I Tl#frT #t ft# % TTITe^, TT#fT TT 
3TFT5T TFT T'TT^F f# TT## I 

4. Tt# % TT## #T f#1#?Ffr TT srfltTTFR - 

Tt# % T#t 3TT#^T 3#T f##8RT df#PdF # ^TTT^F T Tf&lTHl Rld f#TT TT## I 

5. #t#T % 3FT TTFT, 9 t1tT #T Tef^T Tlf# - 

(1) 3Tf##TT # TFT 14 T TT#f#T •'Rpt.dl' # dPipT, ##T % f#Tlf#1%T TFT ft#, TTTT:- 

(T) TTTTFW | 

(F) ## f#TTTT TT f#TTFpff TT TTTT, #t TTTTT ^TTT TTTf#eT f#HT TT# I 

(T) Te#T f#TTT 3#T f#TTFPT # TTIdPt# TT T^T TT 3rf#T TTTT, #t ##d % 3FTST 

TTTT f##t f#TTT TT f#TTTTT # 3rf#TTT Tt -^-1 Pt-T I # 3TST#T T^T T# #t 3TTf# 

% Pi" <i IH P f#T PhM, TTT | 

(t) Trftr, sr^rmr tt Ptit, f##r tftttt s#t ^tt Trrrf # #t tar tar, #t 

Tt T# # srrf# % f#TT % 3TST5T TFT d lRppE f#TT TTt ft I 
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(d) TT^T dTpfPPt, Rdf ddTfPdTT dRT dff f PR Rpf# RrfPrfP + Pt TR ?TT 
dfPd Hdl rt dP P dUld d iRw ft I 

(d) fPPd dmfdfdP P dd P tr dP # ddfP P tPR PtP? P d&dd doer nmftRy 
did wd yfPiPfsNT <h>, RhPI ^rf^"HiRid i PtPd Pt Pc-^Ridd dPf P f%xr 
fpfti 

(2) dR) IP-IH P ddddf % srPtd Tft ^tt, PiPd Pt Pl-WplRsId dlPdt sfk dPd ^frt ;- 

(=f) PrdTd P dPt PfPd diPddidf P dfPrdd P dd P, PiPd pfpd dTPdPf Pir 
Hr*Msh*ff Pt PrIT ddT % fpTT ddPt PdPdi; ddT ddP fPPt hPrPh Pt ddptldd 
dTp % Rd sfp ddP dldRI Pt iPdTTpt ddT % fpTT ddd | | 

(d) ^ PfPd ddTfPdf ddT dRlPi Pt ddd ddT % fpTT dld-P dd dPPt Pk dPd 

RiPd ^ddk dT dH c PldH d^fft I 

(d) df[ Wd dlP*H P Hp<=ldM % Rd HM-P dd dPPt PR dRd fPdTTpPdP % dTd 
dPd H'4=WH FT iRpKH dPPt I 

(d) ddP dpRl % spjdTd Tf ;c>nPt s^r 3^ ^HiPPHi PPd ddT, ddP d^Rl 
Pt PHfP ddT ddT TTrft dRfdt, Pt TJTR: PtPd Pt dkfdt % dRTd dff ffPt dT 
dfPd ’if) r/oHl, dd d<P P Rl M, ddd f I 

(d) PtPd PfPd Hldli P drftd RPd ddP Pt TpTd ddTd P Rd STSdd p dRfdt 
Rffd dr ddPt 11 rttR, rt -hRR^i % st&w ?tr ^.r+iPrI % 

RPRr ^5: % 1%TT IRtct FfTTTTT I 

(R) RfsR str RRRRT Tf w^f R RpfRlpN'l % W S^T ^T# wR ?TR 

OHIHH % R7- Tf STRf^r RM + iP p R'^T RRT # Rp WR 

RT# RRT sftr % PR fpTT FfTTTrr | 

m tPPr st%P ijRf % siwpT % rPwr P tPrPt r ^hr'kh ^rc rtPrt I 

0*0 R7 ^rf^R> fPwff, Rrihfi sftr rfrt%tjfrrmtrrPP ^Rd ri, ^ft 
P ft RdH M % % PtRTRT P H^R^P hP.ciPh PtpR RTT SFpPIPcT fpR 

RI M.'MI 3pT hPrIIHR^H PtP Pt RT# pRlPRT # RI "p| | 

(IT) PtfP SpT RdRTRHkHd) Rff, Rh + I pR«TR P ST^pSTTR- sfk P^tRr UlkldH P 
PPfPcf % RT# PRT-P.rRm' 1 3pT P fpTT fP R fp d STTSTK RT PtpR Pt R^cT 

Pt d1 1 (Pi, Pt R-dMR'V ffP fPf Ptf Pt PglPd - fPrr RTp dllfl) I 

(R) PtpR Pt fP Rpti R RptiPl Pt STTpfPcT Rp Pt 9lPt' ftPt, P PtpR Pt P^T p 
rRrT f!P P fpTT ^ THTp dTp I 

(3) (d) PtPd fPPt PPdT Rf P PhTFT RpRdRR pR ^PPt I 

(d) PtPd Pt PsP dlHIRd: 3M5T dTTT RTpt RpTdT RT dT PtpR P RT P dd TRT IP^lf 
TTRdf dTTT fRTdfPf dRpdT TT fdT# dTpPt I 

(d) PtpR Pt PR Pt STRddT -HIHIRd: IPP^Td, PP dPpRT ft, dFT Pt dlM.P TTTTpt 
djrRPP P + l4dld + dT ^dMI Hd IPP^Td STRddT pRT I 

(d) TR IP^Tf TRR PR Pt RTjfP PtP I 
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(r) TfPtR# 4 er 4 R RdiPd E?ft rfhi re errrt EffE rePre irh% %I^PRer 

f^RT ETRRT | Rf4 EE ERR ER % f#ETpR ft ^Tl% f eft 3T&RRT EE PRlPlR) EE flRT I 

(E) 4eR # PlP4d RRRT '’Pt'^'IT EFCT tRE # ET#pE ft EE' % EE Rt EETjf EREt Ee^E 

eree e4 e# e i i^fl i rw ^ w err, crrfNr Rk w ee ee4e fFTT i rret e 

RET Ef^rPrf^E R?4e EREE % Ret RR ¥R>, £ 4 Ed iPH fR ET %EE RFCT EPEE # EIRil I 

m) #4e ^4ei 41 EPEE % EPEEf % ftft fXT sft, 3TSW 3RERER HEh 4 ER f4ETR EPRt % 

P4r 3FRRt 1%RI ^TT RR 444d # tEE fET E4ET | 

(E) 4eR # R14-^41 tRE ft EE % EE ER f#E Rift T^FRFT RFE OdRI #4 EP.ElPld # 
El l^f) I 

(IT) RME#) RR f444 EE Et EpRpId ER#t % f%R RRHI'i TURRET % RTF tRE % EE % EE 
RE f#E Rift RfE ET44 Elffu, I ESRE fRft f4Rp ER #4 HpRpId ER#t # EJET % E#ET 1^FT% 
ffFi; ERE TRET RTE Eff f# ft I 

(of) Ri%RT % ERp^E E'tft PETR# % EFT E ERE RR RPMd EptE fFE | 

(R) 444d #4 tRRT #4 + l4dlR4l % Rl4<fx1 zt^FEFT RFE etETR f#ET ETRR EtR TfPtd % E'tft 

ERETf Et HpRlPld PtET ERpt I TJETR ER EEtSFTf, Ef# E## ft, EpfE <=h'l4fd Tft4d # EREft 
pRET RT % pR T% ^TTR I r,|4^h # *jf% ft EFt % EER;, EE4 rE RR ERE RTRT ^RRT^TR 
f^RT^Tfrt I 

(3) STTRTeft RTRRff R, I^^TRI Tft^R # ^jfrRt RR RRtR RR R%RT S^R # SFTRft ^RRT R 
1%1^8RRf # ftRt€ RR R%RT I 

6. RRRTR % 3RR RTf^RR^t 

srf^l^RR # RTRT 10 R RRRa RTfo + lPdl % rRPr s RRRTR % Pt-Hplf^d 3F*r RTf^RRff 

fFt, RrIr :- 

(i) f%RRfi)f4 

(ii) RRRsftRRRf Hp)Pl 

7. f4rT Rf^rf^ 

(1) f%R HplPl, )^Ft RR% R?RTR; RPlPr RlfT RRT % RnRlf^d RRRRT R PRtRR R^ft, RRfR; :- 

(R>) RETR, RRR 

(W) %^tR RRRRR RFC! HTRptf^E Rt 
(R) 44# RTRT RTRf^fRR Rt wf^F 
(r) R4?tr>, rrr; sf|R 

(R) T^FRFT, R#R SRSTTR RR f%RT Hp)P) % Rl%R #RRR RR# 1 RT^TT I 

(2) RfRfR- 

(R>) RRRTR ft RRf&R f#Rp Rxfld 1%RR RR 44# # RT Pt#RR # RRTT^ RR TR4RRT % STR# srf^TRR 

444 s^r 44# Rt str44 HhriPr R44t i 

(W) RRTRR ^Rt 4- % RRf^R RRT^ S^R RF?R^fR RRR Rl44f I 
(R) RR f444 3FR RRR rP44 Rihri 44# ERR-ERR RR f^RR R# I 
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(3) (R) Rpfe) ffft fffRT Rf f RfTTR dlRMddl ft RTT f5R ffft | 

(W) Rpfe) ft #3% OIRMd: RT eft RSRST RTTT RRft TRR ft TRfw % fr ftf RR % STRTtR 

rt rt rPP f rr f rr cfhr ofmi rttt RTeTTRffr rtrrrt rt Rrnf RRift i 

(R) eftR RRTR, PpTR fftR RTRTT RT RR HTHPfRrft RRTR ft ft, R Rtf ft RRRpf ftft I 

(R) Rffff ft f^ff R ffRTT ffR tttt *rft fflRT RT fffpRTR TRpReT RRTRT, PpTf RSRR 
ft RpRPld % f RfReT f ffRT RTRRT I Rff ReT RTTRT-RTTRT ffRTffeT ft RT% % RSRR RT 
PPlpR ReT ftRT I 

(R) fjR ft ftpsld RRRT 'pRdO RTTT f5R ft eTTftR % RR % RR ft RRTR Rift RefR 
RRTR ft fft RTRft I TJRRT R f5R RT TRTR, RTftR ff RRR TpeTpId ftRT I TRRTT RTRTR R 
RRT RffPlPd RefR RRTR f Rf RT T^Rft^R RTR, TftR RtTT, fffRT, TpHRilfdR fTT RT %RR 
RTTT mPRtI ft d I inH ftr Rff RR RR RRTT Rff R# f eft RR H'Rdd ft ft RRfft d I M,f I 

(R) ftR ^Pllf] RRRR f RRRgff f ftf fR ft, RSRR ReRTRRTR ffTRT RT ffRIT RTf f 
ffR STTRRTf^R RRRT RT Rffff ft f5R fRT R%RT I 

(T?) f5R ft RFfRpft tRR f RR % RR RTeT ffR RRTt T^TTTTT RTTT RRTRT ft H P RIP d ft 
RTTRft I 

(R) RPf Tift R ffft RR Rt RpRffd R?f ft RgRRTR TpTTTR % RTR RR Ptlfd #RR f 
RR % RR RR IpR T[f RfR RRft Rllf M, I RSRR tnff f^ft tr ^t dPRplel RTf # RJRff R 
R%RT f%R% f^R RRR TJRRT dff ft RT R# ft I 

(R) R%RT f RRffeT Rft f%RRt % RRR R RSRR RT RPf 9 sf1%R ftRT I 

(R) Rffff ft tRR ft RPfRTffft RT RT^RR TRrTTTT RTTT fRTT ffRT RTRRT RpC dPfel f 
Rft RRTRt ft hPr iff d ffRT RTRRT I ^RTR RR R^ftRRt, Rff ftf ff, f RTR RPfRrT Rffff ft 
RRTft tRR R f fRR TRT RTRRT I RRpfR ft r 1% f RRTTR, RpRd R?RR RTTT RTeRRlfeT 
ffRTRTRRT I 

(T) ffeeT dPP ft #TR f RPffeeT ft RP #RR ^TTRR Rtf f RRR T# RTRft I 

8. RRR Rtr Rf Rffff, RRft ?TffTRt 3^T RepR 

(1) RRR sftr Rf Rffff, Prft RTFT RR% RRTTR 'RPP' RRT RRT f, ft ff RR f RR RPR ftr 
STffR f STffR RTR RRTRT ft ffRRT Rfft ft Rtf RTTT PffR ffR RTR, pTR% ReFTR R^R RRTR f 
RR R Pf?TR ft f I Rffff RptlRRR ft RPT 10 f RRpelfd RTptRpf ft ftff I Pf^TR dPP RT 
RSRR ftRT I 

(2) Rffff ft PtrrffffR ^Tffmt ftr rtPr ftf :- 

(R) Rffff, Rtf f RTR9RR R^TTTTPr RRRtRR S^T ®RT ft RR[ft RTR RTf f RRTTR Rft RRR 
fft RRf f Rl%RK R fRR Rtf f PfwftR PFRRTT ftft I 

(W) Rffff ft RRTRR sfr RTTRR ^ RRl%R RR RRff RRT RR*t f ffR RR TfRtRR f ffR 
RTRTR f ^TR RT TRTT®R RRRR f ftRT RTR^RR R^TTTTpR RRRtRR RRT ^TR ft RRft RRR 
RTf ft ^Tff ftft I 

(R) Rffff RRRf RRT 3RR fft RRf, RR RRf, RTFRR, 3TRTRR RTRlff ft RTRR RT RTf}RR 
fRKRTRTRft I 

(R) Rffff RRftft fftRT, ft RRf RTTT RTRRRR RRft RTR, RTf f ffR pFRRTT ftff I 
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(^) TOR WRcT TO WIG cT^TT fPfPTOf P TO+ J 'J| P TO; TOiRTT TOP W TO, TO 
wwr TO, TOtTOt % TO )TOr ^ # <?rfP fr*ft I 

(R) TOR Pt RRdl % TOTO H TOl wP TOf Pt TOTOTOTO TOl Pt WT PR-WlP % 
w wr TO RTOi Pt TprTOt Pt TOr TOP i 

(3) TOR Pt WR % TOTOl TTR TRW % TO 'gfrr P R'+W % fpRT P pP W fr?ff TT 
tot TOr Pt TOr TOTO TO TOP tot-w to: rr Pt i 

(4) wTO TOTOft P, TOR TO TOW TOR Pt TOPTO TO TOTO TOT TTpRT I TO TOTO TO% TOT 
TOR W TOP Pt SRtTO tw P TOR W TOP Pt TO% TOCT f^TOt^ TO W+P I 

(5) TOR Rpt TOT TOTO TOT W?W ft fP§ TO? P TOT P TOT TO TOT tw PTOP I 

(6) PTO TTrTO % TOR Pt tw % TO 4|U|^ ftpt | 

(7) Pw Pt TJWTpT % TOt P TO 'iPRTO' P WPTO TO, TOP TOTO TOP Pt TOP Pt RR 
TOrTO Pt to tot 4>i4to Pt g^P Pt f, wtwt, TOR Pt TOr P tost P wr fPrT wrt i 

(8) hRR Pt wtr> PwP Tii4 ^ti Pt TOP 41 -t Pt TOft totoP i 

9. Prtr % stTOTO 

tow P RTOTO TOPTOt ffP :- 

(i) R4w> 

(ii) wfPPw 

(iii) 0 TNI TOT 

(iv) fPwmw 
(V) <TOdR 

10. TOW Pt TOTO TO TOr 

(1) TOPIPw Pt mro 11 P TO R) P toTOto rww toct wrfPfTO? TO % tow Pt IPTOrfTO 
TOTO w TOr ffP :- 

(t>) toot TOPRr Pt RitoiPTO to, to TOf % tost P Rr to IP^RTO TOTOPw Pt rnn 25 
% wTOP P stTO TO W # TO Tiroft f, ^TOTO fTO%cr % TOfTO WT (TOTOf) TO TOP TOmfl - 
tot toTOTOto TOrt TOtoto ttot i 

toTOt P TOfTO TOP to^ % ftp fir Pt, ^p to TO toTO P TOtP TO R^TO toTOtoP 
% Pro tow tor TOr # ggP ?PTOP fpp i 

(tt) PTO totto to TOt toTO^P TO to i d i , TO TO ff, P toTOr ^totTOt toPTO % TO 
ITO^t to toP % TO TOw P> tow to strrTO 1 

Or) tow, tow TO TOw % TO TO # PfTO tot TO % stTO TO w ITOrfTO TOtt 
fP stto^t TO tPTO % stTO TOP w % tost P TO wP TO fRT i 

(f) wTO hi TO P, 3tsw TO # §tTOP tt TOTO TOtt TO stjtfTO # TOTO P TO P 
4)4 Pt rTOt TOr i 
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11. FSFST <# FFT# % 1%F ftt^T # 

## % FTFF #T rsr SRF FTp#T# #T srfllf^l^-H FT FF FFF 'iPRlddl' % 3T«fpT Ff# 

dRRdl FT ## FT 3RF FTpIFlPdl FTTT PpJFT FFTF, FTplFlPdl #T PP fcl ^Tf # trFT F TfRFF 
f# % f%TT FTTPT-FTTPT FT ## FTTT FFT 3rf#TTpTF FTFT F% #T #FTT # % f#T ^<|T #F I 

12. f#FFT #T FF# 9lRd Fi FFT fcF- 

(1) ff wr hPR-#' f 3idR*d Pf# ftf % fit fF #, fP^tf; fPt # t stfF&ft # ffRt % f# 

F#FT FT R# TRIP# ##T # PTFFFT % FF F P#Td FT F%#, pTTTF dRlPFd F##? % #F 
d^FTF FT FFFF # #TT I P#FFT # #TT # #%FT F^g# ’FT’ F F^FF f# rtt st^FR ##: 

F# F#FT p# R^Rd #T ^T% IRfFF fTTTSFF % ft dd#KH % F?F#F f# I 

(2) R#RT#<rRdFi sftrgTFRHRRld | :- 

(i) R#TFT # W Fpl# # fwpsff FT dddFId % -gddd P TRFFT WT FT 
RtFF TF FFT # FTFF FTF % ## #dgPdi FF## F^f f, PlF FT RgRd 
###IF % FFF# FTTT FT# f%f^T ^iRd# % F#F FF% FTTT # FT FF# |, R# 
FFFT# FT FT## %FF P#F F# # ##T ## I 

(ii) P)#TFT # FgFFTF, FRrFF % P# FT RTFF % FT5FFTF % f#r ft FTT% FTTT #T 
FF# FIT 1%rft 3RT Tdldd % P# FTTF F FT R#T F # R#T# #T F# % F#F 
TfP |F. # #T> #T Tl%F FF# FTF, #T#F, FF## sftT WIFRf> FFF iP 'j'ii % 
FFTFT # FF^Hd F# # ?tRtT I 

(iii) # FIF>PFF> Fl#r % Rid IF FIfRhF #F#ff sftr TF% °FFF FT TFFRST 
H P F I FH I Rtf#ff FT #R 3RF t FFFT F# FTF9FF FFdlPdFI # PPFI Pid F# 

(iv) FIHdlRF FTF# F, #f#ff # FFFRFFT % F?Rf Tf^ fF. f^TF> # F# % 
P. FldfspF FFHlRd ^ddFidl F^ FT FF F FFf&F # FF# % #F FSFF % F^Fldd 
^ FTf# FF ^Pd F# # Glid'd F# F a TF 1% #T #f FF, PldFI R^TFi R^Rd 
Flf^FF# Fff |, FF FFTT F#F dff f#F d l M.F I I 

(v) RI^tft f# f#ftPft % f#F fff^ f % ftftf Rff f, #ft ftf 1%ft fft 

|, ‘FFF FTf&FTft’ ftFT I 

(vi) ## # fiPf P#?, fiPf fft ftftf, fiPf P% #t fiPf PwtfPRtt 
Pf# ft^f fRft i 

(vii) FFT TFF# % F#F T|P fF ^ dPipFd FFF-FFF FT FTFF> #f FTTT 
FTFlFtPlF ?lRddl % F#F Tf^ fF Pl#TF #- (i) FTFTF # FF# % R# °FF TFFF 
FTP ; (ii) f#P FTF# FtPPF # Fd4Rd f# f^FT RfTT #FT FF FTF# FFT Fl%F 
FT# FT# f#F-f#F F# # FTFF #f#ff FT HdfdRdld ; (iii) 3 T?fF&FT FFTF, F# 
#f ft, # Fg# TF # F F#F TfP fF FplrdPd FTFT 1% pFT FFTF F#F# % 
F##^R FT FpFTF Fff | ; (iv) FFg##fF flRldl # 3TFF##T F# # ?lRddi 
## I 

(viii) Pl#TFT # g#T: FT FTFF: FgH^Fd fF FFF (FF#) % f# FT#F #F % F#F FT 
F# # 3TF#f#T F# # ?lRd fl# I 
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(ix) f44rFi f4 *r+k % srf 14f4T, ?m 4f|FT4f^wf, tjft sfk f^<+ f4r4f fft st^t 
fddHI, F^t FFI 4 FTFTF % f4FTFTFTFf % H'iMH % 1%TT RF f FT FTT^ +<=111) FT 

FFl4 % % ^PTtsnff 4 f%TT fihfTFTTSW 4t TT4t SlftdFi 4f4f I 

(X) f4F^TFI 4t FR, ^ RFTFT, TjTFTT, FIFd4)4 4t Ff FTFF f14f 44t 4FT 4f4FTFf 4 
44f4F RF sftr FdlFFRldf FT FR FFFFTT 4f srf^TT RF % 1 %tt tttt 4ftf 4l 
srjRtr^r rt 4 sfrr r^jt fit 4 # 4t Ft4FFt 4f4f i 

(xi) f 1% f44t fftr 4 fFr-Ff%F x^> fttt 4 FFf4Fi 4t FFf4 % f4rr *ff4 rf 4 stjfItrf 
|, eft 144 ffi, 4ttt fit 3far ff4, f1%f % f44t 4t fR ft ffst f4ft ft 4tftf % 
f>4ft f^frf 4 f44t fftf 4t h h^Rrt f4ft i 

(xii) FTFTF sftr f^TFI % ipR ITR 4f4FT % i^FTF HTFTF 4 14 tt sfpr 771# FtT 4 F4t 
4Rdiii P44 rt rPr 4rf % 4 fiff fttt FTf^frr f4rr rt4 ft, I4Psid 4 4f4f sfp- 
FTFTF % FTF 4 f4l l Fl4 4 f%TT 3Tf4RFF 4t FI ">il FFT 44t Fc4fi 4f4FT f4%FF! 
FTTT FTFTF 4t FtT 4 PHiftd 4t FI"41 f4rj f44FFI 4f4?T 4 f44t f44t TRT % 

FFF 4 TFF <h 41 >1^1 ^Pll I 

(xiii) 144 fft, HTdiHdi 4 3 ff4 31^44^14 4 fPff fi4rtP4f 4 ftft f?4, fif>P4f> 
14f44f fft 1%14f#f tfrtt 4 f4rr 3rf44r 41 4 ^t fit4 fft tf# ftt 4 f44i ft 
IRftrt sftr ypRMFR rt 4 4 f4rr tfPff tf144ffi ft fftftrtr 4 4 ttr 
fftftrtr ft f44t ^5 3ttft 4 4t FTf^fR fr f4ft sftr t4 144?r 4t 44t ^44 f4t 
4t fir FTf4fF fr h4ft, tt[4 htt tf14ff tf4Rffi ft fffftrtr 4 

4 f44t FFFFTSFR FT f44t ^5 FTFpf 4l, 4 t f4f4f4r RF 4 f4f%F 4 ftftf114f 
#rt4 i 

(xiv) 144 ffi stf 4 f%FFF5FT7 mft f 144 4i ff ftf fit f4ft, 4t F^Rid fff4 ft4 I 

(xv) FF ?FTF FT 3FFFT 4 FHTFT ?TTTTF> 4t4 4 RSFR 4 FF 4 4tf 14f4r 4 44 4t FR 
4 FT 3TSFR 4t 3TJFl4Ff4, RFFT FT f44t 3FF FFTF 4 3TF4 fTFf 4 44^d 4 spftR 
ft4 4t f m 4, 44 ?r hP4fh 10 4 f?4f rsfr 4t f'h^Rir f44t ft Tr4t fTFf ff 
Idddd FITh4fT I 

(xvi) 44?r, 3Tf414FF' sftr hP 4fh fttt tf 4 14%r Rf4dFf 4 4 4tf ^t!4f, 414 4 
FdHKd 4 FTFTF 4 FTTfFFI FT F?ITf4f FHdlPdd 4 TTR FT STf^FI FFTFf 4t 
ftff414f fit f4ft i 

13. tf44ffi 

(1) Fit 4t 4 tftf 4 4f4sF ff4ftft 4 %r 4, fhR^tfi 4 ttfi ft stF4fi ff tj4r fit 4 4t 
?Tl4FfP4 I 

(2) 4tftf 4 4fff fftft 4 4 tf144?ri 4t 4^l4d, 44 ^ri 4t HhfiPf ft 4t# fttt 4t 
d I U^fi I 

(3) tf144^tfi ttr 424^ sftr f^ithRf fff 4 f44?R 4t fftfft 44ft, ft fff-fff ft 

3TTF9FFI FFFTT FTTT | 

(4) tf144^tfi 4t 4^ ^tr4 ff 4ftf f4FT f i u,fi sftr 44t ^f4srT4 ffr 4t ftt^P, 41 fff- 

FFFFTFIFFFTFdHlfdd 4t FR | 





[’TFT II— 3 (i)] 


TTO FTT TRFF ; SraTTOF 


213 


14. ffifisfst 

(1) dY#, pTY fRRY FFT fRY FT TOT FTp % RTF cT^TT FF RfTOTY FFT TOlf TO, FY FFF- 
FFF TO RRRfF # FTF, TTTFTF % FFTF FFTFT F R FFMISW # PRR d FYFT I 

(2) dTMITFFT FY RY TOTOff TO TOFT R>FT FIRII fR RRY ^f^srnt FFTF ^Y dliRl, FY dY# 

fttt fff-fff to tohiFR # ftf i 

15. TOf%TO 

(1) FRpT HppHH 17 % TOT HpfddH (5) R Rf (F) % F?fYF TOl%TO TOFT fRR # 
pT-hlPRY To fYR FTTT TO RfFFT sfR FFT TO PpJTOT RFT FTTIFT Rpf FTFTT 
TOFT-TOFT TO RRR'F FY I 

(2) fRRff # fttt 19 F tottoF^to ^Rtft Y> dRP'+d, f*r-Ff%F to to fRf |Ptt R 
TO- 

(F) PRddY, Rr% STTOpr TTTFTF % FTR + lP-F R dl+PF + PRddi RY R 
PRddY R FTOY % Pro ^Tfrof TO, RfT RRtF FTTT RRt RFT TOTT ; 

(W) TO TOT fRRY TO TOTOT R, #FT RRtF TOT RRt RfT FTR | 

16. TOprofPfT % TTFTFY TO fRYfTF - 

(1) TOTOT Y> fRttRto Y> TOFT PlTOTJTOT F#fF Rf FIFF— 

i. totoItotot fRftRto f RRtf, tot RRtf, ftffY, f^tot ftfR, f^ftto ftffY 
fR tip tof Pi to dRnRid tot, R dY4 fttt RRR-dd fro; ftf ; 

ii. ffRYR toPtoPto RiR^fi RiYfRY, fYIPht RRff Rfr F tostf RY 

TOFFT U,dFdM, ^TOTOFT, Rt^F, R%FF (FpRtTFT), jRRlF, TOTOT fR 

tfttff, ffRR trtor fRiPf fRtff sfjRtf Rt fRi stto ffRYR to, R 

Ft# FTTT FFF-FFF TO RRYRf f%tT FTTT dPFRld fPt ; 

iii. TOTTfRR toPtoPto F, ^F fF-TTRpT, F1TTFF fF-TTRTF, RftRfRY, 

FidP.F Rit fRff, toff (^Rsttf), fIRfRY, RR fRtf, ffRRY 
trtff fR RY fto f^hfRf to, fY fff-fff to fY# fft f^RRro YYtt ftf, 

-nPH Rld FFT I 

17. R^RdFi #r R^Rd %f%F yRdip- 

(1) FFTOT F F^fY TO FTFFTO: RfIH'H FFCT fP FFpr FY# Ft # RlFlPFft TO 

TO RI^fft ftP # ?tRf fPfY i% fYRlro to totot % f4fiPto ^ ^fftY f P ftfff 
FT FIhR FFTFTTFTF I 

(2) fR to Rftff ffct ftt ftft t fY to % Rfto fYt ^tY f^r-FlRF fft RftRf Rf 
ffR sftr Rftto f RRRto ctPYw % stto ftot f^YY ft%ffY to ffRYf fIRR ffct 
ffRYf % Rtf sftr tot f % Rtf ^ft fff fRyR fttt ffRY fRft % Rtf Rftt Rtft 
ftfft i 

(3) fffRRff (1) F RRY ftf % fR fF ^ fR fY# to fffft |, RRfftoYR 
Rtf FTFTF # %FFTTO TO FTO RfTTO ftFT fR FFF-FFF to fff fRffY TO FFf%F 
RftRf fRyRfY fttt Rftt Rft ft f%ft sftr ff# RtfiPR fY fff-fff to fYY 
fttt fY^fRf fff # fRft % TOFTO F^FYd fi Yd 14 fRy R Rtf R^^tf fY Rft 

FTFFT I 
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(4) ffffR surffR rrrT % 1%tt If f tfd 4 i Rrf w ftf ri rrr f fftR r t+it rttt wr- 

W RT RTft fTTT RTT 3Rf ff sftr 3Tff ft rr- 3f^RTJ| RpRT I 

(5) fffRR Rff % f%TT *nft ffijffRRf, RHliUK ^rf^cT W d If If fl ft RlRdRft RT ftf 
RTTT ft 411)/!, STR^ :- 

(41) RR fffRR (R^IHM 3TT4Pff f f) 

(i) RSRR - iff RR 

(ii) HRTR - ^RTSRR RTTT H wifRa XTSf> fffRR I 

(iii) HRTR - RTRR> ftf RTTT 3f^ftRd ff fwf f fdR % ftR HRTR I 
03) RFRif: 

(i) 3TSR8T - fffRR 

(ii) HRTR - fRTSRR RTTT HIhRRe TT^ fffRR I 

(iii) HRTR - RTRR ftf RTTT STRiflfR If fwf f fHR % ftR HRTR I 

(4) H^Rd STTRpf, R^TRR STTRTf fR HRcjVd RR : 

(j) 3TSRST - iff RR 

(ii) HRTR - ftf RTTT 31 R-h'I Pdd ff fwf f fRR f ftR IRR I 

(iii) RRTR - RR^[ ffWTTSRR, Rff RR, f*Rl% f^R RRR ffRT RT TRT ft, 
fRRTRFRR RFT RTpR 44 ft RRRT RTf^rff R if HdT | I 

(R) fR RffR : 

(j) 3RRR - iff RR 

(ii) HRTR - RT fffRR RT RRTRTFpff f % T^R 41MIRT RT Rtf SURF? I 

(iii) RRTR - Rtf % ft HiHiffRtft, ifRR f TTR fffRR ft, Rtf % ffft 

RRRTTtf^FRfr I 

(R) RTTRTHR, RTR % ftR sfR RRR 

(j) 3RRR - iff RR 

(ii) HRTR - RTRR Rtf RTTT ST^fttfR fRRHRT f fdR f ftR HRTR I 

(R) RRf (R) f H^RHT TRT RT RRftft ftr 3RRRR : 

(i) RSRR - iff RR 

(ii) RRTR - fffRR RRT HIHif ff'R HR IffRR RT HRTHT£R§ff TTR 
HRTR1WT RT Rtf 3RRTf | 

(iii) HRTR - RTHRI Rtf RTTT STjftffR if HHft f fdR f ft HRTR I 

(iv) HRTR - HHTf&rff, HRR tf HTRTSRH RT fR Hf%R I 

(R) HR fR-Rf%R, HsfTRR fR-nffd, fTTTfltRTft, 34clRd> f"RT mPhR, HURT 3Tjf RiiCl, 
fffffRT, ffffcHT srffRRft 3^r Rl^ ’R 1 RR»f % RTft 3RR R^URptR 3^T d+fl'R RR 

(i) RSRR - fffRR RT RRRR RTRtfftfft 

(ii) RRTR - Iff ?TR RRT dldlf R'4 RR Iff ?TR RT RRRRTSRRf TTR 
RRRRTSRR RT Rif 3RRTR 

(iii) RRTR - Rtf % ft HTH Iff Rift 

(iv) RRR-fRRffR I 
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(3) %% 3*3 3%f % HI33I %, %4 (31), R), (3), (3), (5) #7 (3) % 3%t3 ^%R<3 Wff % 
%3%3 3%f 31% | #7 f%3% f%*r f^Rj R^Rd 3if%37% w 3l%f% RnRRid % 
Rr*i3i*3%%t: 

(i) 3S33 _ pR** 31 ^3337 HIHRRRfP 

(ii) 33*3 - %t% 77 %tf dmRRPnft 

(iii) _ 33*P3Pf, 333 f^TFTTSW 31 f*l 3f%3 

(iv) JRW - PR** 31*1 HI3RR'3 3*313 % +4dlPd% 3 % *[31 f%%73 I 

(3) 344 3*3 7%f % 3IH%I %, PR** 3 *t% Rdd.ld/I* %%t W *RlR%l 37 TO 1 33 
3%31, %4 3*1% 31*1 33%4 wi I 

(6) 3^3 Rh 3*R ti st^jRct 3H3iR 31 337 RR 3% % 3n=*rf^Nt % f%*[ srirf^- xRf rpr 
R^Rd % Rttt *nft 373 *f%R%i % PR** 31*1 3^4)Rd 4 t*i % tf* 3^-yRid t*R ti 

TTSf* 3^Rld TddlR 71TT^3*TfR%3%77 33*7 3RHRld ftTl I 

(7) w 3 R 1 R *7 areq^r w tPiR # 3^i3di t*% % f%*r snRiRd 4r%f % *31 %n 
3*Ri%77 f%%771 aimRd 33 3%71 %T 3 RR 4t 3%%7 pHlpTl % WT 3# %71 I 

(8) *3 3%f % Pmr, Rr% Rttt %R* d<+K aRnw, tti 44 R srfR 3*f%74%7 t* 44 |, 
f%f%*3 3%f % Rttt %3t # 3*f3i% sR Rtt R%33 tti t% 333-333 3* %t% 31*1 
RRRd4t3iii% 1 

(9) PR** 4t spjtRtR 3, 3*713 % 33 PR** 3T 3777 % R*ft 33*3, %1 PR** % 
d%3M 77%%f 77 7*33 7*% % f%*[ Rijv+d R3T 3131 % 333 3f4 R%l 77 3TS38T fl3T I 

(10) 313 33 *fP47T % 3Tmr 33 3T 31333 3T3T 33T 7131 % tR 31*** %(% 33 3?33 3**% 
R%73J71* R4 33% 333 3f4R%I 33 333 33 3%3T, %4 77%71 313% 44 tRRtPRt 3 
sRRFrfT I 33 333* 44 7% R'^Rd 313 333 3H%lRd 44 dl "jfl | 

(11 )3R 33 3*3T3 % 3 431 PR dl % 33*31 3 % 41 h R 3T*3 3*T 3T3T 33 33 3T*^ 3T3 % 
331R3 # 3T3fR % Rttt 3T*3pft 33 % 3*T 3T3T |, 3^t 3t# 3^3P.d %t 3T% 3T*P 3f%3T 
3R31R3 3P3T I 

(12) 33 33 1%3T33 33*T 3*T 3T3T | 33 R^Rd % R333 st* <R*dl* 3T*T R ?1lRd # 
3TTpft sftr RsllHd 3 RRRtd 3Tfp3 % SR* 3F3 344 3T3333 3* 333 -hRR 3T*T 
f%3TT R3T 31 M,d I I 

(13) f%44 333 *[4R 33 %tf 33% 3T 3l4dl4 333 *T4R % f%*ft 33*3 3T 33*31 # 
353 P 3 R % 313K 3* 3^333 3%f # 3T3tft I 

(14) 3*313 % 3?%3 33 % 3T31733* 4dRd 3R%3f %t %3 313T 3^ 3373 f%TT F3 3%% 

33 33 RR rd 3l% 31*1333-333 3* 3333p3 R*r 31% I 

(15) 344 R^Rd3f # P%R 3l% %t *3# 33*P t*3 3 # ^ I M.% I 

18. (1) 4R 3131%, 3^33 3333, 3fl33 3333, uRRdd 3333, 3%3f%3 3131% #7 3*3133 3333 
R^Rdd i—3*313 44* 3131% 33 (3%f) TjRr71 33 3%44, %4 3*313 % 33% %t7lf % 31 3R % 3F3 
R4%%4 % 3lRl3> 33 % 31 1 J% 33 % R rd h 4 R d %t 3%% I 

(2) 3*313 3333 44 3^33 R^Rd di 33 3%31, %4 %3 R%Sf3i sR ?17% 3*, %4 %t% 37%3 313% 3 
R1RR33 3%, 3*33313 % Rtt zn Rl33 % P%t zn %t%t % f%3 33 % 443* 31 313* R*% 3*3 3*31 % 
313 3*331 333 3%3 33 3373 % I RR^ft 3373 33*3 % 313% 3, R^Rd % R%33 sft* 31*3 
3*37* % 31%3?ff R<3id4 % 373%13 %f% I 
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(3) FTFTF FFF-FFF FT, FTFTF 4t FTFTTFFTFt FFT tR R4fFT # FFFFTFT, FT FTF^FF FF# 
fR, Ft ?FTF 4 W4 fir RRpF TF7T FT 3|^'dQ'«=h, yRR&d, F^IF+ FFTF 44 FTFTFF FFTF 4t 
PRRd FT f4fT I 4tf, W-W FT FF PRRdFl % 4 fRf FFRff RRd «HT M.FI I 

19. +4-ITRFI #4ft4 RfSTF MR Rf FFT FF# Rfc'idi FT FWTF FTFT- 


( 1 ) FTFTF % +-H-llP 4 l' % RnRRld FF4 ff4— 

(f) tft# th-ii-H 
(f) FTFRft ffftR 
(f) fRft ft + 4 fiPI 

F+Pt+d F?4 f FF4 4 Rttt 4FT 4 RfFF fR Rf % f4ft, R F^-fi MF 4 4t Ff | I 

(2) RRR^d Rldd'l #4 FtR| + |PR fR R + |-4 # FdTddl, RFTF-TFTF FT# % Rf; RpF-RpF 

wff 4 + 4 -i i P 41 # fttft RRidi ffsttRf ft 4 |f; 4 tf w-wi ft fPRh fIt ft## Ruid 
F'RlRd f^ffft i 

(3) +4-11 PI, sMF-Tl F 4 Rtt tttt c4Pd4 FTFHF R^rI FTTT FTRf ff4 I 

20. +4-nR4i % Rttt ff# fR tjRht4— 

(1 ) ftf + 4 -nP 4 i # RRff ff# fIt ^f^srnt ffftf fR, # RfRf ff 4 dR^Rid Rf; ft4 
fft ff4 fttt sttRf' R4 RR4i # FfR fjtj# f 4 f#r fit fffst 4 fjftt fRt i 

(2) -PMf+if fR fft: ftftf 4 +4-nPI *mf4i f 4 fft fRfRf -PRRi+tf ft fft 4 f+Fir 

fR i 


21. ftR+iRfi 4 ft4# 4R RR^fft ft fRffftf fft 



(1) ftR+iP4i 4 f# ft#t fR RR<?ff fTr-Ff# 4 ft ff RPRd 4R fttt ftR^f f44t f^t 
#4f 4 ^tftft 4 fRfftRtf Rtt fttR i 


(2) fTT-Ft# FT 4 tftf 4 ftf 4 ftf fftft ft f4ft ft ff4 Rt^ FTF ftft ft f4ft I fF-Ff%F 
# FJFRfR 4 FT FF FF RRcd R#TF FTTT FTf4^F Rft FTTt FF FF fF-Fl%F FT F^TFF fF- 
fRf RIRf +i ; diP4l 4 ftftf ff Ff4Rf4?F f4ft ; fIRffft FT s4t FTFT%Ff ft ^tftft f4ft 
fft 44t RRf> +i4d iRdl 4 ftftf 4t fTt 4 fRRtffft 4t t4I+k 4Pft I 


22. Rftf, Rfttff, 4f fftf #t sff ^144— 

fR, fff-fff ft 4I4f 4t R+iPft ft Rrff 4 fRif ^R4f, 44 RftfP, R^m4 ft f^t 4f, 
Rf4 4ft 4f 4t |, fftR ff tjff ft f4ft, f^| ft^ ff f4ft, fRfRtf ft f4ft ft ff ft 
f4ft i 


23. RfTF, R+IMd, 4 ffftfftfftf— 

(1) tr4f Rftf ft Rfttff s4t 4f fftf ft 4t 4 ft ^Rf 41 fsttf ft fttftff ftft4 4 fttftff 
4 TFT FIM.FI, Ft FTFTF 4 4 fRf +4FlPR 4l 4 4 R4FF FTTT FfRf s4t R ^+d RtTT FTTTFT : 

fR ff R4ff 4t ttf 4, fRRfRft 4 4t4 ftf 4t fttt, R4?tf tff fstif ft ftftR fk f^f ft 
h4ft ft f 4 44t ffR 4 Rrrr, R R4 ?ni fRf ftf4 4 fff-fff ft RRRff fP, ffR4?tf ft 
f44t tff Rftf 4 4fRf f4ftPRf 4 fttfthf 4 f4R tf f4ft i 

(2) ffft, R4^ 4 Rff s4t ftsittf Rfff 4 f 4R Tf4 frr, ff4 fttftff 4 f4R Rfi+^ithI 
4 Rtt ffttftR ftFT I 

(3) FFFT FT Ff 4l4 FT FTRt ftFT f4 RtFF, F^FFTF fR RfTF F^TTFRf FFT 3FF Rdl+FI H S^T 

FTFFT 4 FTpl + lPdl FFT R4?TF 4 RR^FF FT FSPJ4 f FTFF f4FT FTFT t I F^ 4^ +4°4 FT 

FTFF 4Pft, Ft f4 R4^tf fttt 44 FTf I 
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24. FtRTffcRRt, FFffcRRt, R^TRRRfftTRt, RRFt RR i$<*FT<T # TRTRF— 

(1) Rtf, RRR-RRR RT RftwidF, HM+H', RJRRTR RR RtTT fRRR RF FR FFRT RRt FRT 
Ft RRFt Rtt Ft t f%rr 5{^ d I d Pd, ^IR^d, R1RRF ffrcf, RRF RR ij<H>R"T ft TRTRF FT R%F I 

(2) RTRTR RRR-RRR RT RRp t RctF f 1%TT ^FFIT FT 1JRR, TTW RpC ftttlpRR FtF | 

(3) RTRT Rfwrf^R ddtddl' f f%TT FRTR ft PItdt % dPPd-d FR t FR Pftdt FT ft RRdtd 
ffFFTTfF I 

25. WFT RTF ftR #R RtT RF RRTT— 

(1) ft 7RR, i^R| PffF + |4 r-HI R Rt?T fpRT RF f, R^P RRR f W ft FRFFt ft RlPFH, 
PlTTR Rt R%R 1%F w|,?r FRRR FTt % fpR; r?4f PrIPf Rf % Prt mft RFTRR #R FT 
RR Ftt, ft RRR-RRR RT dP'K RTF ftftffRR ftft % FP^T Rtf RTF ftlfR ft RTR; | 

(2) PtRF tttr % RTTRf t Rft'RPTTpt RTF ft 41 *M d I -TT7T-FRR RM FTTpTR FTt % PfT 
FRF fir RTfRpf Rt^id FT ftPdRR ftF I 

26. PtRTR f fTF tP RTfR— 

(1) Rft ?R, RRfR; arf^HldF, Td Id Pled < ft aipinR^ RTFR RTF Pf%, FfftR, HlFdIFd 
RTRTTT ^TFf RF ^IRIdlfl F RFF t PMlR Fft: 

RFJ RTRTTftF RTRFT R PtSTF, WR, ^Pd^ld F FtF ft TTTFR % fP 7TT t RT|[T ftt Rf RT, ft 
FT Fldd % fPrrr RFFT-RFFT RT srftFftR ft RTTT Tft f fPrrr FfFR FT R%RT I 

(2) sfk TJRTWf n R?4^ Pdl41 FT FfYFT % ppr % iMHKd P RT^ff ^FT srf^f^TT 

fpRRT fTWFT | 

(3) F4^ fFT FTT WRRFT % PfTT, tt^ r fff ftR sftr ?t^FT RT44Y ?TRT srt d.4’llP44l # WTT 

fpft, FT WT-WT F SRT SRSTTpR # RTTT | 

(4) sftr R^FT % F FF % RFFT % FFTT FT mfYcf f%TT rittI | FT 

R^Rd di PtP sr 1% % fPrrr # d i ipfp Ft ^ ftfPPFr rP i 

(5) FiF sftr R^FT Fipf # pp Ft FFT ftxr RT^t sftr FPT # RTTpft Ft 41t 

F FFT-FFT F ddHlPld # F I 

(6) ttt WFRFff sftr 3TRTF ^IFf t Pft ^fft FFFTFTft ^ftF, RT 3TR?FF ft, ^f*RT Fit FT 
ftft^FT FT RtF I 

(7) WF t FFTT # ?Tt, FFTTT t Pft #Ff sftr SRF FFTf TTF FFTT t fFT sftr FFW t 7RST 
# #F FT tt FStF ftt^TF 1TFT d^tlRd It 4 41 t FJFT ftTT I 

27. FRF FTTfsnrt FTTR ftF RTF— 

(1) FRF FRft RFTR ftrr Fit ff F*ft FRTF tPF FTT 1 %tt Fft sftr t Rf fRTFT^ Ft 

F^R ftnr Ft t ^ Ft# # R^Rft FtftR ftft I 

(2) FR Ftt RTR9RF ft, Rt# FT 3TSW Rtt # tF t fFTSFR Ft pF FRTR RT^R FT R%F I 

28. RFfttf FT RTFR RrTT RTF— 

(1) tltr rfPrr str ftrtr Frt Rrt ft t fr Rt-lt^rf rrtft t RfFT t fPr fttR rfft rttt 

Rt# Ft fttt RFJRR ttr RRpR FTTR t RTRTR RTF fttt FftR Ft RRTR # Rf fttt RFlft F 
RFfFF ftPtF RFrft F RJRRT fttt RFRRR F ftrftF Ft RTFR tt tt pTFlpR FT R%F : 

RT^ pF Ftf RFFT RR RF HI P.d df] ltd I RTRF RR RF RR °d ltd Ft RRt R^ RtF FTt Ft 
ftPsTR t ^RF R t tt Rp ft ft R^ ft RRR t ttRT FFRT RRTTT, Rt ^RF R ItftfpF ft 1% pF 
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HRx^H Rd) R HiP d 14 <4I R1M, sfiR RR4 RT^R, <qR R4f iff, F4 m, RI<1 RR> RpC 4t£ RISR - , RT R^ RR4 
HR*# 4 RRJH R# RR 41# RTTT 1RR F4RT RRT % ' 

(2) Rtf 4F4 r 4t RhiPrt rr F4rtt 44tt 44 w1^«r1R, rrtPMF, RhIhirt, hrft-rrT rt 4r14r 
F4F#r rrtPNF r4 44 rt srrrt % 4r14r stffR rt4h rtF# r4rt i 

29. RRnftR r^r rr ii#T- 

(1) RRRTR iAl4M 44 44 fF f^RTRRTRf 4 WI 44 ^j4f # R^HlPidl RR 4 r4r RR r4rT | 

(2) Rtf 44 RR^dlcHR. F4RTRRT4f 4 P# ^HMdl SRFT RR4 RT4 RR^Rd PtRR RRT H4HT | 

30. 5TTT, 44r 44: RRH— 

(1) *FRTR RRpRR RRH 44 rs>|hF 4 + WWf, 14 r4 4r4r i'lRdlfdR RRT P# WR' 4 HRR>l4)d 
RTHRf 44 H^Rdl % RTSRR 4 #444# rPFr Rf^HR RE## # Rf4RT # f , 4 R>T#d 4#4 r 
r>4riP#, WR #hrr 4 4k srr RRddi # rtr^rrrt# # tjtt rr4 4 rtr, 44r 4k hrh 44# 
hr## % ^ M ^d-d TfFfsn# 4 tjrr rr rrrh rr r4rt i 

(2) 4wr ^M^ki ^Rsmt 4k #Rdi rr rrrh rr4 hrr rr hr4hr 4 PR 4Pmh 4k 3 ttr<?rr 
rfFr# Rt#d 3 tF4#4r rr h4rt i 

31. Ruhr ^rtrt 4k hthrhjh F4f4 rt rtr F4f4-- 

(1) rrrtr F#r-F#r ##, #4 rttr4, rtr, hrr 1%^t, |Ri F%sit rt# 4 rh4 4hth# # ^rt 
h4rt rtF4 rh# f^[ srRfRrr 3 ttr^rrrt 4F # 44F Ptf4# 4 Rtn F4 rt rt h4 i 

(2) 4frtr, F4r-F4r 14f4# 4k 4t# 4 sr4F rr # suhr^r F4f4 rt hrr 4rrF 4 rr, r^t 

r4t 4ht rrtt 3tr?rri ft, 14f4R Rf^rf str 4 r 4 4t ^14 r rt r4rt rPc rtrtw w4F 4 
RRR 4 Ptf4rf RT RRH RR I 

(3) Rtf ^dTRd HRRr 4 F4tt 44F RTJRR 4RRT4 ^14r RR h4r Rt Rfl RTRR F4 f4rRF 4 RTR 

H'Jjf^d tdt4 I 

32. rr F4rt rr4rr- 

4Rr rrr rttt rr F4rt rr4rr 4t rrrrrt rr4 4 14tt rr^rci hr'rh'i 4 rPc rs!4 ^14r rr 
h4r I RR RRT 44h 4 RPpR 414 rR sftr Tn4R§fF Ruid 3Tf4R44R rr: h4rt I 

33. dl 41R 41 Rf^R srf^RT rrFrr- 

4tf 4 i4iPi4i RftR srf^RR rr4rr rr 4r4r rr4 4 F4tt rfjrh 4rrtt 4 44 Rsf%Rt ^14 r rr 
h4rt s4t 4tf 4 Frr 4rh4 rr^rr414rr 44r4r§FF 14^id rF^rF^rrrh4ht i 

34. 4rF4r s4t rjrtr rr4 rr 4r4r rr4 4 F4tt rPrrt rr ^rr— 

Rtf r^tFrr s4t R^tsrTR rr4 rr 4r4r rr4 4 F4tt 4r4F RF414RR, 2013# htrt 8 rFt 4hi^Pi 
44RfFRRR rF414rr, i860 (i860 rr 21) 4 r?4r F44r rr4rr rr ("h44i) 44 r14r 4 4t 
^rtrrt rr4 4 F4tt rr^rr 414rr #t rdFr# PfetR srf^Ri^R rr r4rt I 

35. H iPPtd 4i RR F44 rr 

RR RRR H P id d4i RRT RR4 F4 it RTT RRRgff 4 144rR 4 44F4R r4F R^Rf RT Rtf RR 14149RR 3 tF4h 
ftRT I 
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d^41 ‘R’ 

[dPU4dH 12(1) %#] 

P44?TR # 4RT # ^tf^T 

4rT 4 Rttt RTTT ttr RRRRT %^-Tf 4t. (144 ^r4 ¥Tt 4 H^HTR; P^dR 

^RfdH RRT RRT I) f44 HSrTRTT 4 4 HHH-HHR RT RRT RntfsTR HFpTR dldilPlPi RTRTR 

df414HH, 1961 (1961 RT 59) 4 3T?4 r I4df4d HR did dldilPl'Pi RTRTR, RtSTJT (144 ^r4 17t 4 
RTRTR; R*RTR RfT RRT |) 4 #R dTR cTpftW.4t f4HT RRT | I 

“HTT#R d141Pl4! RTRTR df414HH, 1961 (f44 RR4 ^R4 R^RR df414HH RfT RRT |) 4t RTTT 
17(1) dir HTTcflH d14)Pi4l RTRTR, 44TJT RRR HPiddH, 2017 (144 RR4 RR4 R?RR dPPldH 
RfT RRT |) 4 HPRdH 12 4 HR dPiddH (1) % PlHd d HR I- 1 RTTSRR 4 SRRRT 4 dPlPidH 4 

Hp4P4d dldjlPidl RTRTR RP.R-^ (144 ^r4 ^r4 R^RR rP.R-^ RR RHT |) % . RHf % 

i%TT R%^7 tpr RTRTR % f44HR 4 RR 4 P^dR °r14h 4t R ^Rd RT RRf 3RRRR f4HT t I 

dR RR 144 4i 4 RTSHTRRR dk Hr 4 RRRTT RRR: PkdRlP^d RTTT RT4 | :-- 

(1) 4RT RT R RTTT dPlPldH dk dPPidRf 4 RR HRRHf r4, 14r4 4r4r RTRTR dTRT |, 
r4rT HTft RRTR 14RT RRT RRRT RRRT RTRt RR RRR-RRR RT TRf4 r4r iP dl r 4 
RR i%R RR 3RRTT RRR-RRR RT RRRT fdT ft I 

(2) PRd-d ^rRtT . STRfR RR RRT Rt 4 4t RTfpR 4 . RRf 4t dRpt 4 PR 

RTTT % 3T?fpT 4RT 4 T|RT I RTR Rf4 HRT Hf4d14d RRT 4t dRf4 4t RRTf4 RT PpJRR 
°dPtd RTRT Rtf 4t RTR 4 RR ^ Rt HR4t RRT HR 4di4'T r 4 4t dldH d l'0<d RR RlPl 
T|4t, i^TRR Pi ^d-d ^RRR RRT # RRR RRl% Rl RRTRT RTRT | RT RTRT Rtf # RT^ 
RTRT |, Rl 44 Rl44 fl I 

(3) Pi^Rd ^rRr RTRTR RT RTRFf tsrf^R sftr Rl4RlPi srf^TRTPl" ftRT RRT RHR Rf^RR 
sftr Hpidddi R RRRf&R ?tRrr 4 sftr r 4°RT Rf|R RTRTR RT ^RliPlR f^^TR % RR R 
RTRTR # %RT RpRT I 

(4) PpJRR ^rRr RTRTR # RRT R RRRT TTj4 RRR RRTRHT sftr RTRTR 1%RR RRT HRR 

Rf^RR sftr H P id d 4i % 3RH RRRRf % R?R?flR ftHT I RR44 4 rT % RlTTR RT RR% RRR 
R PpJHR ^RRR RTTT StF^TRFR HTRRpft RRT R^ RPf, 1%RR R^ RRT fRT ^JRT sftr 

RppftR RTRT RTTtRT RRT RR^RTT, Pi^Rd ^rRr TRR ^RRR RTRR RpRT I 

(5) fpRRR # f^Tft RRl% % RRT %TTR Tf^R # PfTft RRl% % i^RTR RR44 RRT # RRl% 

% RpTR, Pi^Rd ^rRr . WT % RTTl^fR ^RR RT RITcild RTR-RT % R?fpT T^% fR 

^RRTT flRT I RT^ Rl% f4rft RRR Pi^Rd ^TlRR RTTR ^ RT^T dPliP^Rd RT RRT RTRT % 
RR^t dPiiP^R-d 3TR% % RpTR RRRR %RR S^T RTcT R did, 44 ^TTTTR 41 i RTTT 
ftfPf^RR i%Tt RTTt | RR% didP'+d, Pi^Rd ^TfdR R^RTt RTRT RRT Rl%RTTTRR RTRT, 
dTl% #4 RT4, Rt RTRTR % 14 rrT % HJRtt RRR-RRR RT RJ^R RT, RTRT RpRT I 

(6) Pi^d-d ^rf^H, 1R RRM)' % RSftR dR44 RRT 4 RfTTR, Rl% f4rft 3RR RTRTR 4 ‘dididRpTd 
RT | Rt Pl^d-d ^RfdR 4 T(R RTRTR 4 i^RRRf S^T ?TTff 4 d^RTT 9TT14R f4HT RTR | SRq- 
R4t RTRT4 4, PPpFR ^Rf4T RTRTR 4 RpRlPdl 4l RRT RTT(, RTTR RTR IT 4t R# 4HR 
RRTt4 (Ttr44tr) RTTT ?TT14r f4RT RTTTRT I 

(7) RR4 d)HT ddPi'- f444 RTR 4 ^Tt 4t, Pi^d-d °did-d, RR RH> 3RRRT RTRTR SITI 
14149RR R RT f^HT RTR, %RR ^R=4 rR 4 RRT TdliddPd RTRRT 4, Rt RTRTR RTTT i%TT 
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3ppR, fRRt gw R dddR, 3ft Rrw w wptPtp fRg ^ptR, gRddi dp diw pppm mR 
dd ^+dl< |RPP I dd Rddld % dRdlPRRl % Wdl Rt RdP Rt fRgff W dRf 4 fRRt 
gw R PR Rt TTsr RtdP i 

(8) IRgdd MfRd ddPg tttt f^TRT dP RR IRdRl, Rt Rtf WT Wg dppR, R spRtd Rddld % 
PdlRt Rr-Rtdfdddd dpR dRd I Pd7 dR ddP dgRd f<ft % fRg gd>W gpTT I 

(9) IRgdd MfRp Rrdid % dPw R wRh Rtd t%t dPdd witp R fRg, Rt Rrdid % 
diw Rtf wt Rgr fRdr dig, gd>w RidP, dfR IRgdd MfRp R dPw % digr Rt 
3nm Rt diRt | Rt Rt# dPdr R dPtg c fRRdd Rt |IRdd R dggd spidm % fRg ^ddddi 
dr 4didi dd IRfRWTdRdT i 

(10) IRgdd MfRd Rddld R dRdlPRl % Pm ddTTT gg IRdRl dP RR PhR|, RtRt# WT Wg 
dPR, WCP ddP ddRfRd fRIRc-HI Hp-MI dR % RRsr if fRRdrfRdTT % fRg did 
ftdP I 

(11) Id gdd MfRd Rt Pd I d id T 11 1 W d?R R dRfd d WT % % RRPP d TdR % fRRt dfRdRt 
dR ddi spgRd Rrdid R ddRw dgnp drR % fRg dm wR dr Rwp fRdi diugi i 
IRgdd mPRp Rt IRgIRd Rt Rtd ppp R mdidM dr didR fg RRtd tK+R R Ptdd rppg 
ffR I dfR IRgdd WfRd 4- Rrdid % ddR % f|d R dTdP ddR Rt spRsd Rt dlRt | dP dd 
ddd-ddd dT Rddld % dTdP WT RdHI R ^TRRd - ^ddHId dT dWT ?T?R % Rot ^+'<r< 
RFT1 I 

WR R^d-d ^rRcT Rd^TTd % RdHI % spjPTK spR ^ ?hr R ^nR % Rttt w 

P d idd R Rttt £+■<*!■< Rnr | 

(12) R^d-d ^rRrl ^TTT RH% srR tiR dT dddfRcT ^dRf sftr RRf R Tddp, dPT dT dPT 
Rd R setR ^tR Rt 3nR thR R Rttt RIc^hirh R R RR- Rr di"Ri i dR, wp-phep dr, 
RtR dTPP spfRdRR^ Rwf R srjpnr, wr-R ^R R Rm; Rt sftr dHR wrRf Rt prRmfRr 
dirR R Rttt Rt 3f^i id fR^pp d I M,d I l 

(13) R^drr ^dRd - # R^ RR^ # siRR R Rtt^ Rp?p^ ^ipp fRrr Rtf ddTw dcippr RR^p 
R spsfR R^p R RRph RRt Rt phtt RRd R ^t df RRp dRRr ettp Rt gw R ^ttp fRRt 
Rt w Rp w w HHi c d Rt 3ip nRRt i dig Rd w pRd IR gd-d ^pRtp Rt RR R 
Rrg ddR ggr RcPd Rt TdPd R ddgdd- tpRt ^piR ddRfRpp gw R ddR R RdP i 

Rgd-d ^pRtp wft RdP, RRd R Rpw Rt RR dRlRr w Rt gw Rit ppwr ^ 

PiRdP i 

(14) Rgdd ^ptRcP Rt Rpw R.R Rw R fR^p Rt sigRm^ R w RR R Rm; 

.R diR Rt dpRdR Rt spgw RRt i 

(15) RR fRRt ftw R RRsr R RftR Rrg ^rpr ^ ^-gj- ^ f^pp w |, RgdrP ^pRtp 

w-wp dr ddP R^RfRp w dRRRRt Rrw spRPldH, 1961 w mm dgM miR 
spRR wg dg dPRdRf w ^ptRcp fRdT digdi i 

miR pppmtwt Rtw R ^PTddi RR R spsd^p R sRp Rg-d-d MfRp R mpR w TRrfRd 
pppRR Rt spdR-spdR grdP^T dir fRiT 11 
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dl J Rld RRlRRl *RtH % Rrn sfR F*Rt 
RR R ^clT^R Rft RR 4'P^rd RftT 


RnRiRid # ^rRdfR R *ttRpR R 

^TcTTSFC RRTdT 


^RT RPpFT ^tRtT £TTT fddTSR Rtt RR 
dRdrd RftT W 


R-Ridi, 

H Id di d RRftRRt mm RRFR 


RnRlRld # ^rRdfR R *nRrR % 

I^cTTSRStR- W 


3FJ^Rt‘R 


[dP.RdH 19(1) ^ir] 
+4iiM #R=nR RR 


1. FTPft +'4^'i'0 

(1) ^Rr R^Rd ?R % sts^tsFRt ftR R R^d ^rRr Rt RR sft hihRR 1 ^ 
RiPkdi dRiRRt um R4T % Rttt st^t mmm sftr ^iiRPd. rt % mm fPn 
y hi Rid Rftt ^nm f: Ru RR mm ddrRt R RRt RRr: *rrRr ?tt hihRi R 
RRcdi sR^tt# R ^ R RRtt dT RRt ?Rf , RR Rtf ft, Rt RR ^ttt srfRRRd- Rt 
^tR, % stRR t^R fir fRRt mm *tt mm % Rf R RRt RiPkdi dfteTTR srfRpRr 

^T^RfTT i 


(2) +4-41 Rdf Rt srRdRdi Rt sn^, ^rR^r-^m^r m m PtPPd mm mm % RR RR 
mi w RRRrt srRRrR srjRK RPtdPR RR fRfRr Rt di"41 i 

(3) srfRIR^fT RR hPPhhi R ^rRRf R srRR t^R fiT mm R sRR FnRt mi m 
d"Rt PRRddi RT&n< | J|ddi tt^ mi Rt s^rfR % Rttt TpRtsn m Rt 41 Rf RftR 
mm^ m sfRR, pRd-d ^rRcr, RR ^ ft ^ftt % srRRdH RR h P R d hi' R 
^rRRf R sRR fRt fir ^ ftt m Rt dniRd ^ mr^r mm Rrt, RrRf m 

srRdR'd l # STT^, R RTTd’-RTTd' TT RIlR # ^TTT, STFcl dvTdT f I 

(4) R^Rd ^Tf&44ft dtt Rft stRR % Rttt, R mi ^ttR f% Rt R ^4 R srf^r 

1 ft, RRt R^d-d °dRrf # TfHt^T # stRR Rt ^tR # ^fRd^ ftR I ^ RR 
TpRtsn # ^Tf ?rf stRR % ^^Tci; R^d-d ^rRcr ^ Rt ^ fRn mm f Rr ^ ft 
^Rt R^tR 4 h i L d # ^nRt f, ^R wR R 4^ ^rwr ^iu,di R 4^ s^snR sttstk m 

ddI fSfT f Rt cfd - dd'P) 4dIM, T^4> Hid Rt dddI dT ddR hI d R> %cFT d>T 

R^ft mt dr d Hi c d Rt^n RRft i 
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(5) Pf^R-d HTf^RTft 4t nf44tHT 4t HRf4 % HtHH tjrht ffrT f^HT ht Rtf rtth ^Rrrrr 
f4HT 'TRhiP'^ % f44t HH7H 4t RnTH HHI L d Rt 4 4t $rf4R ft4t I 

(6) hih Rtf Hf HHRdi 1 f4 rtrt % ffHf 4 ntr sT^r&iidRdl rt rshthh sftr hhrt 
RT4h4h Rt 4 % R-TMH7 4 f^TTT !?THfHR R4HlPf« HT Rtf HH7H RpHPfdl % 
H^RTH ^dPPftRtd f4HT RTHT RTf^, Ht 4 Rtf 44 HRTH 4t Hc4r HTHR 4t 
Hf4f4HpNf 4, 4 hT Hf%H HHHT HTTT 44 m< HT HHf4R HR 4t HHlRd HR f4 
HHTH Rt THffHtRrH RT h4hT | HRJ f44t 4t HffRHptHt 4 f4 HRTH Rt RSHTHH 
44 R^HSTIR 4 HHtHHf 4 f4R f44t RIMd % ffrT ^dPPffRTd H# f4HT H I M.'H I I 

(7) f44t HRTH Rt HHfHR HR 4t HHlPd 4 HTH JJHpTHlRld RTHT HTHHHR ft HHT 
| H^t Rtf fRTSHH 4 ’JRT^HTRd 4 f4 f44t HHTH Rt Hf*ft HTT 4 4lH h 4 HR 4t 
HRpt % PRt sffr HTl4 R^RTH; Ht h 4 HR 4t HHf4 % fRTT ^PP-DPld RT H4HT 
f44t 4t rht 4 hh rrIrr hr, f4rr4 h^ htht h 4 4t hth; htrt rtht |, % h^rth; 
HTR <JHpfHtf4H Hff RT h4hT I HT^ ffrff 4t Hf4f4Hf4HT 4, ^HT HRTR RSRPTH 
sftT RJHHTH 4 RRtRRf 4 f4R f44t HHtHH 4 fRTT '{HpIdlPld Hff f4HT HIM.HI I 

(8) HTHTH RT Rtf THRft h4hI' 0, PRf4d HTpfRTft Rt ftH HTH 4t TJRHT 4 hT HRT % 
THTHHH HT 4HT PPfR ft h4hT HTRJ PRf4d Rt 4 HTHT HTpfRTft HRtH RTTRf % 
fRTT RRpt Rt RH RT h4hT HT TptPtH h4hI' 0 Rt HH 4PTHR h 4 HT HR f%HH 
tnft TJRHT HTH ftcft f, % STH HR HR Tf4 # R^RT RT H%HT I %RT f^frT HT RH 
H^HTTT RTTH HTRTT %, HHH-HHH HT HHT RDJ, RHRSff % RJHK fHt I 

2. RTHpft r4r r^i 

(1) RTHFft r4hI'H # HRT, HT Ht h4hI'H HTTT Pl^Pt. HTf^RTft Rt HT Pl^Ptd HTf^RTft HTTT 
H4Hlff #ftpsld H ^RHT ^RT f%4t 44 HHH HHTH # H Il^fl sftr f^ft ^RRT # RHl% ttr HTH 
# ftrft HR HR f% HTHTR HfT H4Hlff RTHT RRHT H^Rpl H ft HTH; | 

(2) f4- +4 hiP4i' # 4rt # srh I^rhr sftr snf R fPft Ht rh# % hr h fP^Pi. 

HTf^RTft HTTT RRRe # RTf I 

3. Hf^HT HT Pf^Rt. 

(1) RH HHr 4"| H H-dfdy Ptrft HTH % ftt fXT 4t, Hff fH^TH HffRHl%Ht H, HTR r 4 ^ RRf&R # 
HHfst, 1 %h 4 RHTft RRl% % R^tRTR RT RHRH Tft ftHT, % fRTT H"f%HT HT f%rft Hf%f%H ^hRp Rt 
f%^R RT H%HT I HT^ HT^R tnft R^Rl, sftr HH% f^HHR ^RTSHR % ^ HR4ldH % R&R?ftH 

fRtl 

(2) Rf%f%HH Tf H-dfdy HHHHt % RSffR T^4 fTT, Rtt f4rft ^hRf Rt RPiR'R %HH HTRT H HHT 
^TTHH HRT Rt RTR[ f^HHR Hfr ?Rft HT, HfdpR RRf4 4 R^tRTR % RHHR HffH, HtR Rf 4 
RRf^R # HHf4 4 f^TT f%^R RT H%HT sftr 4rft Ph RpR'H i RT4 4 fRTT, Rtf RT HSHH RH4 
f%%RT5HR f4t HR4 RHR Hf4f%Hf RT HTH RT H%HT Ht Ht4r HTHR # Hpf^HfHRT H H^RtH 

ftl 

(3) rh hhr 41 H H-dRy f4rft hth % ftt fn; 4t, hPrh, h!r h 4 4 Rnf^R # RRf4, f4n4 
HHrft RRf4 4 H^tRTR RT HHRH 4t ftHT, f44t Rf4f4H ^44 Rt 4f4HT HT f44^TR 4 RH 4 
f4rfHRTH4rft I 
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ST^ft-TT 

[HRPtRH 19(3)] 

+4-1 |RrI 4 Rttt RTRTR RtRR 

RRijfrRT 

rr Rj+j^t 4 r-r144 rrrr 4+rtr 4 +r4t +4 riR 4I 4t rt<j 44 i 

H'R'H intm, 

2. rr r^R 4, rr rr +fr4 4 r^rrt r444r r ft,-- 
(R) "RRR RTf4RT4" 4 :— 

(i) 44?^ 4 rtr 4 4 "m4t 44" arf^r^f fi 

(ii) +r4t r-r +4r iP 4 4 « 4 "f44RR" sTf44r |i 

(w) f44t +4-11*0 % 44sr 4 "rrr % rr+r", 4tr4 3 H-d4d-(i) Rf4-R4t, rtrr rt 44 
+4-11*0 4 rtr Tf4 rt4 rR rtIRr rtrr rt rRRT-rtrr rrt 44 r^r rtIRr, 
4t 444 *h<+k 4 PtR4f rt rr 44sr 4 444 4 r4r stjrtr ft 4t f1 

(r) "4rT 4 4+rtr 4 arsfhr 4 rt r144r f1 

rtrtrr 

3. 4+rtr rt r4r +4-i i*0 +44 +rtr 4+rtr 4t 4 rt 4 P4r 44tt Rtr f44t <=d+*HM rt +i <r i + rt 
f44t r-r rt4 4 r+t 4 +4=4 4 ^f%cr Pt4fpr 4 rtrt rt 4, 4 Rff r4rt1 4+rtr 4t ^ rjrt 4 
f44 rt4 rt4 4t14r rt 4 Rtr r+th 4 wr rt f44t r+i4P-i rt r+4 wr 4 f44t r^r +i4+rih 
R+ +TPJ Rff ftRT, 4 44t Rtft RTl4Rf4R # 4t4 RTTT W W R+ Rf4R4R 4 RSRSftR 4t RT 
+44 I 

4. (r) r?4r +4-11*0 +t4r rt4 4 44 +trrP4t r4 rrr rrtr +4rt Rp- 4^ ^ Rff rtPtt 4 
rtt44t 4i4iPi4i 4 +rtr rPtjt 4 f44t +4 -ii* 0 4 f4rr r4r4r ft rrt rr4 +ir4m +f44 r 4 
WI+fPt + RT4-^TRfR 4 ^RRT T[4 r MR 1*0 R RRRTR f4ftR +fRT I 

(w) +4-11*0 4t r^r +4-riP4, rt4 rrt rrrt 4 44+41 4 +rr str4 rt4 ^tr^tt 4 +t4r I4r¥ 

++TRT -I I ff4 I 

(R) RR RR f4 ft^Rb 4t ?TRt 4 f4f4R RR 4 SpzrRT R RfR RRT ft, r?4r +4-11*0 4rrtr rr 
^4+i 14+ +4-11*0 f sfrr ^4 44t R^ft rr4 4 14tt 4t r4 rstr RTf^RTft rrt +44 rtt |f, +^4 
++4 4 14gfRR rr4 44 4 rrttr; rrt ^R4i' 4, 44rtt r 44rk 4t fRTRT rt r4rt f i rr 
rr4 4 stfr rt4 4 rtr rtr +1414 4t rr 4r4 4 rr4r 14 4t + 0444 | 14 r4 r4 4+rtr rttt 
14rt rtttrt i 

(r) f44t 4t +4 -ii*0 4 14tt +rr4 4 44r14R 44 rr rrhihh rrrt st414r ftRT, 4 r4 4tr r 4 
3TR4 RR4 (R^4) 4 +RTR RT RR4RR TfpTT ftRT, RR RR f4 f44t R-R +RTR RT RR4 RT r414r 
R ff f I 

(r.)14rt f44t tsr rrrr 4 rt rr+rtF^r ri+Rr+rirt 4, 4tf 4t +4-11*0 t[4 stjrt 4 14rt rr 4 
4 3T5R4RR Rft TfRT I 

(r) ^f|4 4 4t 4tf +4 -ii*0 14rt 4%r RTf4RR4 4t ^ stjrt rtr 14tt rrt 4 rt^t Rff rtrrt i 





224 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


p14p144 % ptp%pt 

5. (i) %Ti 4t +441% 4i p4)% p ptp pff %pt pt %% fOrff 40 4P pt pppp % pff ^tt pt pf%p 
4 m 4)% % wi %pt fr, p ff fOrft 4 ipA1%+ 4P pt spptpp pt 4%1%1% %t ppt Opt pt f%40 pptt 
41 £14411 TTGir I 

(ii) %f# 40 +44 i^n fOrft tm1%P 1 %+m pt *pt40p pt!%ptp % Pn? 44 4 wi 44 pt pp% ppp 4 
pp ptpp pt sfppt £Tp%p pt% pt stp% pptp +0 PP 4 O 4 pt% pp pt% pff p%pt i ^ ptptp pp %Ti 

4.4414 Pt%% 1%7ft l%+f44 PHP4I4 t% 3lf ft Pt P^ 3TP% PPTl%PPTPP4H404 PT P%PT PP]; P£t 
PT P£ %PT 44 Pt P£ HP WR PT pt£ P%P 4f) Op I l%4l4 P£ PP 0% 4 MI ff PT PP R 4 1 ft I 

6. 4)R4i 444sr 

(1) P%f40 4.4414 1%PT P&TP PTl%PPft ft ^ W^ft 4, 3TTl%prPT^TP%f07ftPHI4l4 PP 
PT 3FP 31141441 44>IPPf, HH144 PT PPPP 4 PpP 114d I PT 44 + 1 4"4 M4 4f) 4.4.41 I 

(2) pff 40 +441*0 f%PT P&TP PTffppft py PTT% PTTT PP PPP 4 3Tf%PTT PPP f%40 3RP 
prffppft # ^ ppjfO 4, pt pp% pt% 4 4i4dl%+ 14 4^4 % ffrft 44441 +t4+pip 4 wi 

pff %PT cT^TT P ft PTf 1%PT PTP % 4T 3TP% PTP % PT f%40 3RT sp(^ % PTP % f%40 
PPTPTT PP 4T 3TTpf%pT 4 pff TPPT 4T PP PP 444444" P%PT I 

fOFPP : 1%TT pfctfsld RWt % STSfhT +44li0p-d % PPTPf pf P£ 444441 f ff P ffpT ff%t P^jff %, 
%TTT 1% 44T)p. 4 f%PTT f^RTT PPT f, 3TP% R^f%RT f4ll%+, Pllfl?4+, +4kP+ PP% Wlf^RT 4PT 
I 

7. HP4TP # 3TPTFFTT 

4t 4.441*0, f4pft 41R4I 4>144.4 IH 4 PT J|H4IH t 4T PFT sp^- PTP % ^TT Mt spp % 
4TP ^ ^4Tf%cr i%4t 4-^4144 4 4T 31441 ^ 4T 41R 41 44 f4pft RT4K 4 ^T ^FFF t ^ P# Wt 4TP 
4 4pt 4444 wr 4T ttp pff 43 ttt 

(i) PRSIPT # 1%44 44 hI4 ^IT p 444 4tf4 *IT 4pf # 311414 41 4T PPR W4T ft 4T 

(ii) ^ft PRSIPT str 4 . 4)4 *f<4>r< PT 1%4t TPP 444.14 PT 1%4t spp PTPPT PT PPPP PT PPPT % 

414440 % #P PPP # ?T44TK PP PPRT ft 

prg; pp 4tt # ^tf 4t ptp fOpft +441*0 pm stp 4 3TTf4+iP+ pp 4 pt p4- r44 p 4 P4wt % 
144^4 4 f44 pit fOpft ppppt^tpi f%4 pit fOpft 1 %prpt ppxpff ft4t i 

8. Pf4f4 PT fOpft 3PP PTfspFTTft % PPP PT^P 

(1) 40% PP 4rr (3) P PPT PPPl%P % 141414 %tf 40 4.441*0 f%P PPP 3l1%PTft # R[4 STJPT PTP 
1%% f%40 ^Pf%F7, pf41% PT PTl%P4ft PTTT HPlfOld f4%0 PIP % PPP P PT^P pff %RT I 

(2) P% P4 PP %4T (1) % psftp %tf P^ft PPR # pf ft, Pt fPT PTRT 44 PTPT 4%f 40 +441*0 
PPTTP % PT 4%)4 414+14 % PT f4%0 TRP 414+14 % f4%t PT% PT f4%0 401% # 414)441 pff 4%PT I 

(3) PP 4n # %tf 40 PTP f%pfpi%p 4PTPt 1%P pp 1%%0 PTRT PT PTppft ft40 - 

(P) PTPTP PPP PT f%4ft TRP 1%&1lH) + | PTTT 1%^P PTl%PTft % PPP PTP P; PT 
(W) f%4% *-4141P) + PTP P PT 

(P) P4PTP PTfO + lPdO PTTT 3TT%%P fOrft 1%PT%tP PTP P 1%% PP t%T% PT^P PT PT \ pft 

fPfO- 
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9. 47T 3PTTpP|R 

#f 'tft 4441*0, Pt4M 1%4t Rf^pft % hihm *tt P^Op, wkw % ^h'ivm 4r r ^ 4P 
?P4p %1441444 P'-hkh 4r fOPt44 tPpt^rt%rr^ttPsrw rsppptst w t 

pt rPpP 4ff *41041Pntpp 444 P4 4T^ttPt% i%TT^ srf^pr4ff ft1 

lO^TfR 

Pi P 444 P, Phm fpft p’spt RfPfPtP^PiP% sppPrfPft% 4pp4»,fpft r fp 
P fpft ^ P site w Pi 'S'H'^k PPp 4ff Prt Pc ^ ft spp tP *tt pP *tt spp 
hPrr % fPft jrh P ^hP srpp 3 rr Pr i =nRf Pi44 4ft f P w 
w ht w 4 wPpt, %PP PPr Ptt (stf^jt) IPtr-, i 964 n PPPPr 11 

11. PP o^ lMR 4T < M *\ T < 

Pf P +44 id, P4I4 P’STR’ PPfPt P ^ SR^T p ^PRST R 3RP?RT ^T % Pi °41 HR 4T 
<44414 4T Pf PP PPJRT 4p 4ft 4pTT Pc ^ ft spp 414144 4p t 4T1PC PP RP<T 4Rp 
Pt P 4 <41 <0 PT^T 4r Pf *044 K 4p ft 4pTT I 

12. 444 ifPO % 47p 3p PP TSTT 

Pf 4441*0, R)414 P’SPT PPPt P ^ SR^T, 3Tpt PP pt 4 I4 ?44 4p % PP # wf 
^ P ^ 3Hp44l 4T 14P 4T 4TT4 44T ft PP -4I4M4 R Pr P 3TRT 4ff %4T I 4T^ 
44-f444 4Tf^ 4t f44t 4441*0 4t 3T44 f44t 4144 4T 4^T% ^TTT 144t 44 4 f44 41^ fW 

4Pf % 44sr 4 T5TT 444 4 ffa>4 4T4T 4ff P4 41 M.4 I I 

13. f%4T^ 

4tf 4t 4441*0, Pi440 4# 444^ ft, ?m4 4tf # ^ srpn m f44 4T4 4 ft4 fiT 4t f4 

Trf444r 1%4T^ 444r str mf44r 1%f4 % st44t st^t f, w f44T^ # 4f4^r 4ff 44rr i 

14. 3T44I44H 

(^) FR ^r4t 4tf 4441*0 4tf ^T4T 4PPTT 41^41 f 4T f44t 1414144 4T f44t spq- PFpf fir 4^4 
4T 144 K u l 41^41 f c4 HIH4I PTPPT ^TTT 3 \ 414 4 f^PTT 4IM.4 I 3^T TTR^ % ST^ftST 4T 
^t 44FT4' # srf^TT 4l4Rl144i cR 4^ 1%4t 4^4 ^Tf&^rpO - # 3TM44 4ff # 41 IpO ?R 
1%R Rf^rO - 4 4T4T ^lP,4 4 4>T 1%R ft 4T 4440 4 4^Pl4P 4>T 1%4T ft 4T PPRt % 
PlM 414 4r cfpr PTR ^ 4H - 1%^R f sp ft I 

(W) 1 % 4 t 1^14144 % Pt 4 l * 1 u l 4 T fOpft 3 TR PPR- 1 % f^T% ^tf 4 ?f 4441*0 W 4 R 4 Tf 44 lp 40 ' % 

440te fOpft 4^P 4r4 l044 PT fRT^PT 4ft 40 ftt | 

15. ^■s spft^" 3n1% 

(P) ^tf 4441*0 ^ 1%4Rt % PRft ^ft 44444 % f%TT ^nt^cT srf^ftfO^ 4P^ sftT ^ # pf 
1%4t 4i44 1 4 % 1%^spftR4 pc4 %p^sr4r, Pi4 hi %^wftt fPrr i 

16. 3TrpriH4lcH4 4l44 l | 

P'444: 4^STR n IP^F 444lPp4 % fOpft ^t IP^SR % ST^fpT TW ^PTT, - 

(4^) 1%^ 3T^§HH4lrH4 4p4lfl 3T4T RPcf f; 4T 

(W) 1%4t 4|P44 3PTTTST % ^ST 4" HIH4I SF^rpTf Fp p4P, | J| 3T?fp-1| 
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17. PPrMH # RTftR % RtTTR R.pRlPf* ^ ^ ^ ^TRR ^ Pt'-M HT % RJRTT RRTR 

rt $rriy rtrt i 

18. 3pjRIHHkH + RT^RT^- 

R?ft ^i'rh'Ichr rttr r<rit % PtRRf Rtr rt%rT % r^htr # RRiPid Rnff i 

19. snf^RRt: PlHfPiPsid RiPRdi, r>4riP,^ ^ f^rft rrtr rt str^ sftr T=prirr rtr! % f%iT Rtr #4 
RRHT RR% RRTTR; RRRf&R' f, Rf&ftftfR # RT R%4t :- 

(i) H'P'Akl; 

(ii) %RR-Rfe(RT) rt RHP) ftRHT; 

(iii) ^r I'kdlfl RT RT^ff % R^RRd RTTT RTRTR Rfff SkftRRTpf # R'jof RT RTRRT Rgrft; 

(iv) PtHdT %RT, Tpft RT HR RT f4rft PTHHd'< RTR-4ddHM RT f^Tft RTR-^lddHM # PlHdT TRT R 
RRHRRTRT; 

(v) rPmi4 rrt-PHPi; 

(Vi) %RT ^ IfTTRT, Rf RTRTR % ST^f^r f^Tft RT^f PidtRd % 1%TT PU^dT R^f ^fjff; 

(vii) %RT ^ 1RTRT, Rf RTRTR % srtf^T f^rft Rpft PtdtRd % 1 %tt RiHkdd: R^dI fPft I 

20. Snfrd Rfsfftf^R roii: 

(i) 4 tt 19(i) t (iii) # rht RIPRy Rtf tft rtI^r Rf&ftf^R rt 4 RTff Rtf rt^t Pl'^Rh HTf^RTff 
RTTT RRS d.HdlPdd % RRTR Rf Pt^Rb HTf^RTft Rf RTRTRHH ^f RT HRRT ffR RFf % HRTTR; 
HlPd f^RTT RIM.HI 

(ii) 4 tt 19 (iv) t (vii) if rht faRRa Rtf tft rtI^r Rf&ftf^R rt4 rtrt Rtf hthr, rtr 
RF f % RRTR; Rtr RpHlPdd % RRTR Rf HR% 1%TR ‘-FdlPH Rlfdlf % 1 %tt RTTR HRFf % Pft 
^Rb^rb HRRT KR RT4 % HRTFf Rl'^Rb HTf^RTft RTTT HTPr f^TT Rl M.HI I 

21. RHTtxb RHRRT % fit $t, RlyRlPsId HI HR I # R2R ^RT W RHH JIJ I ^RTT 3ITR9RRI 
Rff fTRT- 

0*>) Rtf RfRTft Hd'^d f^TT RTdT t RT ^ERTT RTdT % RT RERRI % RTSIR HT TRb R RRHR 
1%RT RTdT | RT 1%# RTWf&R RRtR HT RRRT ^'mR 14 f^RT RRT %] 

(R) RRt Rl'^Rb RTf^RTft RT RRISTTR ft RTRT | f% fS[ RRRT *t Rt RR Rlf^Rlft ^RT pRd4 
i%iT RfiT, s?rRb # rrr rt Rtf rrtr ^rt f%RRrf, ^TR^pf r# t ;rt 

(R) R^T TMIRTR RT RRTRTR iff RTRT ^ 1% TRR % TJRRT % f^d R RR °dRfi RT ^RT Rtf RRRT 
^RTH4t-fid Rff| I 

22. 3RftR 

tdIR RRRT Rf Pi^TR RRT HI Rd ?l Rcfl Rf^PPid R><*) Rl% RTR^T ^ipTR %, RTR^T % Rff % 
RRR SRftR RRf RT fRRR RTRT I RTR RRRT Rf RR RT Rtf RRT RTffR ^TTRcff RRT^ % RT^T % ^if^R 
|, RTRR % fRTPTR % RRR spffR RT^ RT fRRR RTRT I 

23. 3RffR RTf%R RRf # RRR-#RT 

Rtf spffR 3RJRTR R^f # RTT^ff RR RR RR ^ff RlfpR PlHRt spftRRRf ^RT RTRR 1^R% 1%R^ 
SRftR # Rpft | # Rpf RTRT RTRT |, t cftR RTR # RRf^ % tffRT RT^R Rff # RTcft % : 
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FT^ FpTpF FTfpFTft FFF FFfP # FFlRd % FFR Pt RpR FfTF FT R%FT fR FFFT FRTFR ft 
^TRTT 1R FpTTFff % FTF Rft RpR FT^F F^f Rtt ^Fkt % FFfR FTRT | I 

24. FTfpFTft PlFFl ^TTFcft FfPPPtd FRt FTP STT^^T % 1%7R RpR # F=t | F^ P FT 3RFFT 

SkpilFHIRF Fl4dlpRl F RRF FT FfpTtF w ^T%^TT, Rt RRF F FlIPF RPt 3TT^^T FT 
^H'Roil+H FT F%FT sftr tpTT fRf FlIPF FT F%FT pTTT FF Ff%F FRFt, pTTT 1% FFF RTF FFTF 

Rt fRf % Rtr 3nfNr # 4t: 

fR tnfr Ft# FifFif fRf % ^hRoTI+h Pr ftP % ftPtf P ^ ftf % ffftf; ftt f f^T # fi u,4P 

25. FTT FHR41 F 3idR^d RPt FR % |Pt fir R, ^FTT&W Td FtFI P FT 3RTFT FTFR % FfPftF Ft 
FFkt % FRR; RPt FRF Ft FF dPPP-R % F?fpT FT FF% F?pF FT<Xft, FT TRRfTFF FT F%FT, 
Ftr-- 

(F) fPR Ft ^JR, FlidPd FT FFTTF FT F%FT; 

(F) Ft# FTkft srf&lPRd FT F%FT FT FRF FTTT FfPftfpF FTTcft Ft FFTTF, FF, ^JR FT FFT 
F%FT, 

(F) FTFTT Ft FTptFTft RrPt FRF fpFT | FT Ftf FF FTptFTft Ft tpft FFt FpFT# FT FTF 
Ft F^ FTFR # FlPRFpNf % FJFTT FTFT Ff%F FFR, FT PtFF ^t fir R4 f FT F%FT, 
FT 

(F) pTTT Ftf FRF FTPf FT F%FT pTTT F^ kf%F FRit I 

h J d FF1% : 

(i) Ftf FT^F Ft FTTcft FfPftfpF FTFT % FT FTFT FTFT |, FTPf Fff PtRT FTFFT, 
FF FF R FFR rRf Ft RP ^ |f <?nRr % Rr FptPtfpTF FT^ FT FFFT FFR 
F^f 1%FTFFTt; 

(ii) Fl% fFTSFF Ptrft FRF F F^t Fl%F FTF Fff#Ff|4TTl9%FF (iv) ^ (vii) F 
RPiRr STTl^F Ff&ftf^F Ft4 FT FTFTF FTFT % sftr xFft FTF % FpFTSFf FT f^FTT 
FT^ % F^FTF; FFT FFF TTTF FFTFt Ft ^Tft FTpF P 1%TF ^FFTf FT FFFT 1%TT 

% F?F Id, pFT FTpF FTPf FT F%FT pTTT F^ 3pdd FRF 

26. PTT 22 FT 24 % F?ftF FptrfpT RfpFTft FT t%tP?FF, pTT 25 % FFFSff % F?F?ftF TfP 
fTT Ff%R RFI I 

27. (1) FF FTFTF 4> RTF FT FFTF Td^d, ^TTFT FT PN’Rd fpFT FFT |, Ft ^FFFTlpF 
1%FT FTFT |, R^Ptd RfpFTft FT FpRftF TnfpFTp Ft ^FFFTFF FT PtFF ^FT | Ft 
PtH plf^d f%FTT FPFT sftr RPlRR FRF FfFT - 

(F) FTFR % RTF FFTF Ft FTT% Fp^T P FJFPfIP # FFfP % PR Ipir FTP FTP 

%ff sftr Mf % fff F ; sftr 

(F) tnft STFpt Ft FpR - % R4^d # FFfP % TF F RfFT FTR FT Fpf I 

(i) F^t pFT FTfpFTft FF fPR^FF FTFT 11% FTFR % RTF FFTF Ft T^pF: RTF 
FT PPTT FFT | FT IpTRF # TF F # F^ ^TJpT: F RldlPdd FT FTFR % RTF 
FT FFTF ’Jp %TR 3^T RTp FFF FTp FT ^FFR RFI Ft F^ FIR FTP FT 
^FFR ^Idl dR F^ Hd^d, ^FTFT FT R'd'Rd F^t Rd I F Id I ^ pTTT '4f RIRTTT 
ft sftr FpR R F^tPf^ # FFfP F-tft FTFtFFt % pR FpR % R4^d # 
FFfP % TF F Fkft FTTRft I 
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(ii) fR fR faRi^O 3T5^riHHkH+ ^pNrT|4f 4 fRf 4ft 4 ffrt PRi«H % 
srsfhr TFTFFTtFk4TTl94FF(i)4 (iii) 4 RRRqd f44 ftr 4 FlRftRF 
4t Ff I44 fh 4t ^ ffR t[4 tf 4 FRTFtRR ftR f i"4i fR f^ ^ 

4r fR ^ft FF fFRR ftFT FFT fa^FH 4t ^ FFf4 F4t 01 J iI ^ HI 4 R|Fr 

fRf PRri 4 tf 4 ftR f i u^il i 

(iii) FR FHHl 4 FTFR 4 RTO HFTF f4 44 FJFR 4 %FF fR F?4 FFR f4tT 
f i "4 w ftRjffR R HR fR: 

frj ff (i) ft (ii) 4 f4R ff 4fr 44t fr ff? 4 f4R 
Rrt444-fR fj4f|, Tf4fF;f4^TT fhri, ff (iii) 4 f4RRfr 
fR 4t fft 4 fRff 4 fjfRfR 4t ffR ffRt 4 R<Rh 4t ffR 
*1^1 hi41 fr41 ff ff> f4 4 ft fsff ftRfiI'O RRRr tf 4 F|[ 
PRf Fff ^ft R R4t RRRr ftfRr 4 Rtf; 4ft ftft ftr i 

R4rf 

28. fjtrR 4 ir fffs4 4 RRm 4 44f4cr F4t frT ft fR ff RRtff fRf ftFT i 

29. fR FRRF Rfr FR f fR FTTF FTFR 4 -pFd Rd4i FT 3R4 J| J| RfRT F I "J| | | 

f^4f 
[ mr^aih 20 ( 1 )] 

ftfr 4 ftRoRR 4 f4rr ffR 4R ftjRsttR 

1. f4 4ff t#f (u^ 4 u;h) - 

(1) F4t ftf f>4fi 4 444r *r+r fttt ff4 fffiPf 4 Rtf; i h4i, 2004 4 ffr4 
^4 4f 4 fRf 4t f§ f§ 4ff t#f ('h 4m r) 4 fsRt ff4 i 

(2) t#f 4 RR 44Rr rr frf fff-fff ft fft FlRgR^r 4 fjfr ff4 i 

(3) fR 44Rr htff< 4ftPRRf ft ^ fff4 4 Rr 4tf srf Rfft Ft 4 ff, fRfr 
4ff, 4ftRRtRf ft ^ fffr ft fr fff4 ft ffff fr 4 | 4t strf ff4 ff 
f4RTFF FR4 I Ft FFR RRFf 4 FFFFT FF f4*FR FTFR 4 +4FlP4i FT f4FT FT 
f4fti 

2. 4tFTF^f4?TT 

4tfr 4 f4fi 4 44t 44 tt fiRi41 4 sr4f 3tt 44 Ft fff-fff ft 4tt frt f4f4f4FF 4t fttt i 

3. (4I4ri rjRft 

4tf I4I4 ri f^Rstt 4 f4rr ff4 tff 4 Rff PtsrfPF fr f4ft i 

4. fft FTFT PtTRR (TTF€t4t) 

4tfr 4 ff4ft14ff ft 44 f^t ftft Rftff ff Rtfr |)ft Ft 4^tF ftfft ff4 f4fiPf 1 4 f4q; 

FFF-FFF FT f4f4f4FF f4 i 

5. FFFFF #T ^t 

Ftt fRftPfF 4t FRF FFFFF sftr fft 4 44f4F RfF FFT f4fT I fR FTTF FTFFT FRF Ff4g14F 
fRtff fIRf ffr f Ft ffr fffRt 4 fffft ff Rtfr ftfr 4 ffRtRft ff> Rrt ft f4ft I 
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6. Rr4P:4PRR=4 

+4^1*0 'jR' ?ttr4r 94Rd 4 Rr ttt^t rrt | ?ft 44 rrt sftr 4PR wcctt rr r4 4 rst ff4 41 

41 i ski RRRrtR d i rm, i 

7. 3TRT4R ^RT-^f^SIT 

(1) RRPRR 4 STS^rtft^T Tf4 fTT 4RTR RT +4^ 1-0 44 tPrT 4 3TRt 4R RR ^jRsTT 4 
Rr; rst t, 41 441 $t4T 44 444 rtt 344^44^ 44 r r441, 4 str 4R Tf4 |R 

31Ml4R 34d>| 4f4TT^TFTT3i H l44d 3114 Rd RrT R r4r I 

(2) rr ^Rstt strrt 44Rr4, 44 444 rtt rr w rc rtr; r *t44, 4 st^rft 
4 ?4r i 

(3) R) 4rtr rt +4-^ i-fl 144 r: r 3tr44j 3ii4Rd Rrt w 1444 rtt RRiRd rc 
4 3rprT4r 41r Rr4 strPt 44 srt rrt 44 wt-rr rc RtRRrt 14r; r *t44 
441,4 rrPr Rrt rrr i 

(w) 3T^rf4r 44r 4 srtr 14sr sfrr rrr 44 Ri srt 4rs4 4 Rr; rrk, 
+4^1*0 4 444 ’tt 44 444 rtt rr rr r RRRrt 44 *tt *R41, rrtt r 
r4r i 

(4) 4t4 4 rr 4 %r 4 4 ^t rr strrr ^nr4r, 44 rtr 41441 r? 4r 4tf ^Ri 

44r rr f4rr 14 r r Prrt r4 r- mft t£r ^r rc ^tRrt r rr 

^f4sn STRpR RC r4r i 

RsflRR - rt hPPhh 4 941 r 4 Rtt 344r14i “strrt” 4 4rr 41444 +44141 41 3ttr44t 
r44i 4 14tt 4rr 4 r44r r +| 4 3t44t 1441 rc r rt 4 1441 wr r s444Pt r4 41 

31^51 Rd ^RR WRT s444cf 11 


3t^44r. 

[nRRdH 20(2) 44] 

^14rt4^ 

1. RijfRT 

Rr 3^414 3id 14 r rprt 4rr 4 rH +4rPr 41 ^mxff4 i 

2. tPrtr4 

st^jRI 4 ^r 4^4 4 str^tt st4Rr ^ ft - 

R) ‘tPrR 4 ^fl’4 4cr 18 4 3 t 4R R4TRRl4cf ^fl s444cr 1 1 

(w) ‘4 r 4^P,d r4’ 4 4f«tr 4 sr4R RRRr sr 44 41 RdRd 4 r s444cr % sftr ^ 3 % 

3r4ct rt f4cnf ^ 3 r14, rr fl yRR^Rd ctr 3^^^ sr^t^t 411 1 

R) ‘ 3HiRid ^fl’ 4 ^4 rrt f4Rf ^ 3 r 1441 w rttRct ffl s444cr1 1 

(r) ‘st^Rr ^fl’ 4 w4 r^r; 3r14r rr4t 4 srrr 4 r44ct 4r 4 4r1 r4 41 rw 
sr14cf s444cr| 1 

R) ‘^fl’ 4 RiRid ^fl, st^4cr ffl, tPrR 4 ^fl, st^Pt ^fl sftr srrn^pnji- ^ s444cr 
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(R - ) ‘P%pR T^ft’ ft pTT 27 R RpRpId Prff RfTO % pTf hPPto 16 % RR R R PP'R 
RTOIRHd TOR % RRTR RT RRTR RRTR Rt TOTR # Rf fjft RppR | I 

3. fftRTRfstRTT 

fjft RT T^ft % RfpRTT % TR R RI f^PTT RT R%RT Rp RR R?ft ReRTRTORRT ft eft T^ft RfT 
RTp % Ptf RTOR RTfpRTft RTTT 1%# ?ft RpR # ^ft Rt RTptRTT fpRT RT R%RT RT RTpR p[RT RT 
R%RT I 

4. ^t RfT RT% % f%TT TOTRT RTpRTft 

(1) ^ft % f^TXT RTRRR PtpRR RTTT Rtf Rt 3M 3pT TOR % RTO HRT4I RTTT PPRR Rt 
RT PP RR RTTT TOTfPftR TOR % TORd Rt TPt RTTO | 

(2) ^ft PPRR RTTT RT TOR % RRTR Prft PPRR RTTT RpR RT ReRTRtRR fpRT RRT |, RTTT 
TO]T#RTH%4t I 

(3) Rtf PPRR # ^ft TO3[T RT H%RT PfpR PPRR TRR % RlfpRTT ft R+P'TO, RRRTR ft 
RpRT I 

5. ^t RT TO Rtr HHlPd 

(1) ^ftTORTTOTR: tpft d l'Old ftPlHR) ^ft dlTdPR TO ft Pt RTeft |, RTTOT fteft | Rp TO 
pR Pto4 RpTO fR:RfR fpRT RTRT | ft Rfft pR HHI L d fteft % I 

(2) RPdK, <PdK Rp SIR T^fjtRT RT RRRTR, f^t % RpR RR % R?pR RpfR ^ft % 
RfRpRPt # #RT % RTOpP Tfet ff ^ft % Rfft RT TORTf ft TOFp I 

6. T^RT^R 

TO RfTfft R RTORT TOpfpR P PtRTR TO TORRf % R?pR PPt WR # fft PPt tft TORT # fft 
% RTR RT RI% RTft Tfrt, STfT^RR # fR 3Rl% # Rtf #R #HT 1% TO RTTOt R 1%^ 1%RT RTf, 
% RSR?ftR RR |tt ^jR # RMt I 

7. ftdlRffed # RTftR % R?RTf eRTRTO ^t R?TT # fft RT R^RR 

(1) TOR % HTOR ^t 3lfddl4 4 d I Pilled ^t d l'0<d % R^RTR Rtf ^t ^41'fd R^t ^t RTOft I 

TOf, fft Rftffft RTP % PR R-^TRR RTf^RTft TOR % 1%# RTOR Rt ^HHRp % R%RT, PrP 
ftRT # SRRR^RRRT % 3RSIK Tjof^; 7^ ^pR; ST^R 3RRTR % fRR f^RT % RRf4 f% f^tR: 
RT WR: SlI^R 3RRTR P[% fRR 1%RT RRT |, RT (4 hI j TO RTftW RR |, pR RTfW % RRTR TOR 
RT TOR RTOR 31P d 14 4 d IP f Pd %RT |: 

TOf Rf sftr f% RTR RT TORT Pr# RR9RR ftdlPfPd # RTftw % RRTR; TO% %RT RT 
PPdl< RtR%RT%%TR 1%RTRRT|, PnPPd R^R RRRTRR^tfiP#RTR%^ft :- 

(i) RRR PPd O, # RR1% # RTRR PPdK # RRl% % RhCR rP Rtf R^R RRRTR 5RR f sftr 
3TR9RR PHD % Pttt, 1 j4Reff TOfR % R?ftR RR9RR 4dlPfPd # RTftR Rt Rf RdlPfed fRT, 
TORT rI^R RRRTR Rt T r ftfR 1%RT RRT ftRT ; 

(ii) PPdl< # RRl% % RRTOR % RTR : 

(R) RfRR RRRTR, Rt ^4 deft TORR % R#R TOTR fRRT RT TORT RT, RTRRTR 
RRTPrPr # RTftR Rt Rf 4dlPfed fRT, P^dl< # RRp % ROTO TOR fft RT 
TOTpR Ptt Rip % RTTR, RR RT pRT RRT; Rp 





FTO FTT WR ; 3RTqTR 


231 


[’TFT II—Fsrcr^ 3(i)] 


(w) 44# 44 sriRrr srrrt, 44 Rrk 44 srR % 4Prt +r ft, rtt 4 +4=4f +r mf4+ 

4 stf^R- -H+iPd ?r+ Rrk 44 srR % Rtr rRr tor 4 2rt44R % rRr 

RdT I 44 t ^ftcfj ifdT # 3TRRR+R % +RR d4 t+R +T RdT «TT; 

(iii) Rr sriRrr sr+r 4 R4rr if, Rrr 44 srR 4 44ttr, R4 44# arf^r sr+tr fr, 4 t r 
y4d4F Rrp+ % sr^Fhr | 44 t ^ rr if wt diu^n i 

R+cR - fTT 4 r % % f%TT, RTR 4 TRR +4 ^ TRRT *TT TRdTT R RTl4 ^f4 44 4 #+R +T 

Rd1, 3JRR+ iHlP^Pd Pi n d4 44 d iPR if 4+R dR WTR -HHd dT d"d dlPl<d dd d^ldd 
+4 r sff^R- Rr % ^H|Cd R |, dT 44 ddT4414 % ^ff 4 Rr RTOR f4dT % dT 4dT 44 
3RdRR+dT 4 3RTR dT #+R RdT | dT 4^4 dTf4+T44 4 PlPsId if d^ dRlRRdd fR | R dR 
+T dT4dd RrdT ddT 44 d^ dM^+d RdR dT ^f)<J>d dR RdT dl l^M I 

(2) dR WdT +T 4l# +4-110 cTRM 4dT |, 44 dd4 PJ dT 44R 4l# f£4, dd4 cdldHd 4 ^ dT 

dRTd RfPfdT dR 44 dTd44 : 

dRJ f44d+, R44 +4-11 Pi 4 cdldHd % R44 « if, f£4 fcflfd dR d4dT, dR !44d+ 44 RFd 

if, ^ff 44 3++ *4)<j>Pl torR 44 dP14dR4f if RR4dd ff i 

8 . irqr w 44^+1 <£r4 TOT 44^4 4mR=i4h : 

(1) RTR 4 TOTT^T % ST^Rst TT 4^ft ^TTIR+tR R44 44 Sf+R # ^ff +f, Rmif 3RTTSTRR ^ff 4t 

-Hfi+Pld |, # ^TTOT+ 4 fipR Sf+R # ^ff if TOTRtRR +T tRrT, 44 RTT TRR+ +4 TTT^J fPTT 

FR RTR +T TRRT T^4f # +l4dl^l +RTT, 4R^ RTR +T TRRT RR 4dPddd +T ^RT TTqr SfR+R 

% RT if R TT+dT ff I 

(2) R4 tt+ 3T+R # ^ff +f RR if 4dP dRd RRT TOTcTT | 44 ^ff %TR # RTO sR ^ ^ r^- 
#WT fPTT sR %TR +T d + MI iR Rr r 4 R 3TRRR RTO M'^Rd fR RTtr, Rft Rqf4 

ft I 

9. RR>c41d 3TrsrR qT 44 ^rf 4 rrt ^t: +Rtot rr : 

trr +r trrt Rr4 RRc-hi rtfrr 4 sfRTR tr ^ff t4Rft # ^ | r4 sr 4 +4<=4f 4t Rr 
4 4rr 4 ^1^4 4lRdi RiRc-h i rtfrr trtjtt +t4 # sRr # d I "Pi | 

10. 4TRTRlff44 1 If4gR: +t4toR TT^R +RTT : 

r44+R4 # srpn 4 f4n, Rm4 t4R44 441, 4tf 44 ^ff tt w trr +t trw rt44 

^ff 44 sr44 4 srrr % tj4 ^ffRtr +r tRrt i 

11. ^4 4 srttpt 4 st^tRstR : 

(1) fr ci+ Rr r^r Rf4+R4 Tsff Rrik 44 t4R44 r 4, trtr +t trrt 44 ^ff 44 trtRtt 4 
trrri; stjtP^r t^t ft, rr stjtRstR 4 4Prt ^ff 4 tr +t f+^R ^rff ffR 4p- ^ srR rjR 
^ff r 4 4 R+Pid 44 ^ttttR, r44 ^ st^4tr ^f4 rc r, ^+tt ^f4 +r 44 rr Rr 11 rtt Rr 
^ f4 4 44 rr 44 srR srtrrt ^4r 44 di"Pi i 

(2) rtr 4 trr ^rt 44 ^ ^f4 4 3rrr 4 dg€4 4 dM^+3 st^tRxr r 4 qr 

3T5&TRTR+ +l4dl^l +T dp4 fPTT I 

12. mmvn : 

(1) STTW H m4l 4 M+ 4 r -Hd4'Md+ +K | J|1 4 pR ^4 ^4m dldPd 44 rt 44 -up" 4 r d4 
44 4 t^4 4^t Rrt rtt f41 
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(2) ^ft ddddT % dfdd % f%TT ddldd % ddd; STdddft %dT dt *ddft ttdT dTdT d^Rd # df 
dtt dddft ddT d dRdRld f^dT dF'dl I 

13. : 

RTd % 3K3df dt R H Rl Psld ddUd # fRft : 

(d) 311 d Rd d ^ft 
(d) ftdtd Sddtddd s$ft 
(d) RRrr^t 
(d) 3TdRddd ^t 
(d.) nRdRfd ^ft 
(d) ^5HI Rid ^t 

m) STdTdTdd 
0*0 F3jR^£t 
&) 

(or) dd% dd ddld df[d % RrTT RTd % hRRII dddddtl^jt 

(Z ) STddddft fft 

(d) ddCtdd fft 

(d) srtddtsd ?jfr 

(d) ddTd d#d fft 

(d) sr&ddd ^fr 

(ST) ftRJ dddTd fft (4WMM) 

14. 3iidRd+ : 

(1) 3iidRdd ^ ^j€t did srRd dff 11 

31ldRdd f<£t RdT f3TT dTd dd dddd d^ft tt ST^dRdd dff dTdT dl U,dl sfR dddd %dd dtdd dff 
dTdT | I 3TTd#dd dd dTdT srfitddT % RT # dff RdT dT dddT | sfR ^ *rtd ttdT # 
STcdTd^dddTT % 3T?fRT -RRd RdT dTdT | sffd %^fdT ^rf tf dtd d srfitddd 3TTd % 3T?fRT | I 

(2) 3Hdif?Hd) d^t *Rlft ddf^ddR % ftdd dd -Rlfd # dT dddft, dd d^ft dtf dddd Rd ftdT |, 
dRj SHfdRdRt # fd 3Td1%, Rdd dRtdrft, dftdTdt sfR 3pd dSddcff STdddd dR^Rd t, d^d ddd 
d ^ dRd dT ST^dRd did 0 ddd I 3TTd ftd tt srf^d dff fRt I dRdK, <Rdl< sfR ddddd, dt 
dSddcfF TJ^dRd dT STJdRd % STTdtddd fft % dd d dddT dff # dd^ft | 

(3) STTdiddd fft 1 dt 3Rd ddHT # ^ft % dTd df^df^d dff 1%dT dT dddT | I 

15. f^td 3TTdRdd : 

(1) f^itd STTdRdd ^ft, dt dTdTdd 3UdRdd fft % Rm d^f % 3dTd % dddd dt dfcfd dff # dT 

d%Fft, ddd^ : 

(i) d^T dT 3T%dT % dd d ddd dTft dddT | dT f%f%d dT dt1%d dTdd d dT^ft % dd ^ITdTdd % ddd 
dTSrd ^dT |, d^t dddd ^df^ddd f|d fddTdTd d^t % ; 
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(ii) rtrt % %r R, rr rtrt rtr# rt f#TR rFt rrtr rt r#rh rFt 3?iiP)r 

rrtr R rt#r# f# % f#[ #TTR rtrt; 

(iii) TTTR # ##ff % P# <RT# RTR iH#Rd f#ft RR R## % f#T SRJR^rr T^T # RpRT 
RTRT I 

(2) ttr Rtf R RTf£[ RRR ^ # RR# RTmRTR: RRR #R ff R#R R^f ##, ##T, RR# # 
R*JR#R# # RR# RT RT#T RRT#T ^tRT RTRRTR | I #f, # RRR % R#R ##d ##, R# 
RTRTRR |, # R# RTR R#R#R ff#l 

16. ##R|^: 

RR R RT RR% RT1TT ^TRRTpR rRTRR % #R #TTR #R tttt ^JR % RRTR, R# RTR R#R 
RTRR R #RT RrTRr RrT RTR, ##T fjff RT fTRRTT ftRT : 

RTf RRRR#R ^ff, RR#TR r4rI”0R RT RRTR % RRTR # RT^J ## — 

(i) RTRT R RRTRTT Rtf RT R#R ffRT R# RRT % RTR 

(ii) RR RR ##T T5ff RT RR#R RTRT |, RpC RRR f^RTR ^ff ff RTRT 4 ^R Rp RT R#R #TT R# R# 
% RTR RTRR RTRT % ##T RRR RRTR % fR ffRT % #TTR RRR Rfff #R RTT fT R#R ^TdlPd R^f 
## (RRR fjff # ##Pf % RTRR R ##T fjff # #RRT) 

17. 3T^-%RR^t: 

(1) RTR % RRTR # ffRT % R#R R# r 4# #TTR RTRJ R#%RR ^ff 20 ## # ## R# RRR 
RRR# % 10 f# RR RRR RTT# ff 10 #R # RT % R#R RRTT ## I 

R# Rp# P# RRTT, RR RRfRT^T 1%RRT 1%RT RRT RRT % RRfR Rof %^RT RTR % 1%R 5/3 f^R 
# RT %■ f)RT , RR# 1%Rl#T % R^-R^ R 1#R RTRRT I 

(2) f%f#RT RRTRRR ^rRrRR RTR# R RTRTT RT TTTR % RRTR # R^-%RR ##R # 
RT R#ft I #f#RT RRTRRR % RRRT TTTR % RRTR # RTRT# f^f# R 3#-%RR fft ##R Rf# : 

R#, TTTR % RTRT# RRTR % RTRR R, RR RR # RRR RTf^R# RR #9RTR R# % #R 
#HT R# | fR RR TTTR # RRTl# % R^RTR Rj€f RT RTRR RT#R, R^-%RR ^ff R#RR R^f 
R#T, TTTR % RTRR % #RRT # f%f#RT RTf&RT# RTR RTR %RT % f# T[#T: #T TRT# TR % RRR 
#f#ff RRT | I 

18. HRdfcfd : 

(1) Rf#f#T # 3#-%RR % RTR t Rf^R R# RR f#R#f%R flrff % R?ffR TTTR % RRTR 

% #f#RT RRTRRR RT^R R# RT ##R # RT R#ff I 

(R) RR Rf#f#T ^ff, RRT ^ff 4f fpTT ##R # RT# |, RR R^ R#-%RR ^ff R# 

% f#f#T f#TT RTRRT I 

(R) T#RT TR ff # Rf RRT#R f£F #T Rf#1#T # fR RR# 240 f#ff t 

R#R Rff ##, R# Rf##R f£F RT RTRRTR % R#R T#^R R^f # RT R#ft, 
RR RR # RRR RT#RT# # RR f#RTR R# RT RTTR R fT # TTTR RJ# # 
RRTf# % RTRTtf RTRR RTRRT I 

(2) R#-%RR ^ff R#RRR 180 f#ff RR RRT % #TTR HpdPfd R# # R^H# # RT R#ft, R# 
RRR RSRRR % R^RlRd RTTRRR % f#[ RR#R # R# ft #T RRT RTTRRR ^ff #J# RT#RT# 
RTR #R R RRTf#T f#R RRT ff I 
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19. xWlffi'd : 

(1) 3Hlf4d 3RRR RTR % 4K44I 4t R^£[ | : 

(i) TI3T 4s44r Rf 4t aprfir % ThTR, d.4d l”0 60 f44f % 3TRRT 31=44 R £+«!'< ftR I 

(ii) \3<td pt 4 4dlT> RT 4K4d 4 H^Id: R Mld: 3RRT3T % 4Uld r 4| dl4 w4 44 ST^^TT 
4t RTcft % R 1 JotrT: %R R PlMplPsId TM % fRT R||Rd RT RTR ftR : 


3i d+ 1^1 4 4)<m ^4 # si -df^i 

H(4 ddd R 3MlRd ^<f) 4t Hlddl 

3idd)|5 , T 

30 14r 

3Id+IVI RT Ml 

30 4 4 rt4oi ^ )4m, jrt 3id+ivi 4 R4i 4) 
4w.X. 

^rt strict 4 f44 4t 4w 


(2) 3RTRRR RPR % HRdl 4 f%TT ^HlRd ^ft : 

(i) 3TRRRT RFR % 3RRT RTR % dRII 4t 3Hlf4d f<£t 44 r R? 4 30 f4l 4l4t I 

(ii) RR r4r4 RT URT, R?4r RT 4 RRT Rd4 sftr siRR ^nf 4 15 f44 4t Rt f4TRT 4 

3Hlf4d 9 $ % RR 4 344r 4tSR ftR I 

(iii) ^4d4T sr^r r? % r? ft4 r r4r 4 4t rr sr4 st^ r? 4 sr44t f4ft, rr r4 4 rr 
f4 3RddH sftr sr^r r? # 4tR rtrrtr r rrr rtt 344r44r f4p; rt s44rrr 44tt 4 
344r df) fnf) i 

(3) 4rr sftr st^r # 44tt (rtr 4 r4 rr4 r rt(): 

(i) Rf RRR RTT RR-RR R f4f4f4R 3Hlf4d ^ft 3RRR HRptd ft RRcft % I 

(ii) srf^RR 4Hif4d ^ft 4t ttr rr 4 rfr 4 rrr 4t Rfifd 4t r rr4 % 180 f44f 4t 
ft4t i 4Hif4d fft 180 f44 4 site 4t Rfifd 4t r r444, r) 4 f*r 4-4) fd ^fr r rtrr wi rr 
4 R^T, RRR4R, TjRTR, RH, 4t RRR, 4RR sfR 'OpTRIM 4 Rcftd f4R RR f, R^ fR 180 f44f 
4 Site dff ftR I 

(iii) 4dP)d 4Hif4d tt^ rr 4 rt 4 f44t rr rt44t 4t r r 444, 4t 444r rrr rr 
rr-rr r 4Rpt=44r 4 r44r 35 ft 4 rrt 4 f4ff?r f 1 

20. 3R1RRT ^ft: 

(1) 3TRRRT ^ft R^R ^ft %RR 4 f4R ft4t sftT ^4 ?R 44) fd f4R R 4 t4r R’ 3TR RR 
4t ^ft R^J dff f R RT 3TR ^ft R^J f, ?R 4RR R 4RR I4f^d 4 3TRSRR ^ft 4 14 tt 3TRR 
44tt I 

(2) 3TRRRT 35ft 4t 3Rf4 4t RRTT %R3-ffe 4 14 tt nff 4t d I "41 , TR RR ^ft 4)-H14) 4 
f4f4RT RTTRR 4 RRT RRR 3TSRR 4 RJRR 4 44) 4 d 4t R# f R^ f44t 44^ 4 RRt 4, R 
3TRRTR RRR RRR 4 f^TT R Hff, 44 ^ 4t, 4t4 R 144^ 3^4^ ftR I 

(3) (^) 4«tf4 r4r4 4 rrt 4 3trr, f44t 4t srr r rhrri 4t 3Rf4 

RnQ^d 4tR4r 4 st14r nft ft4t: 
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(i) cftRHTif 

(ii) ^ tr R>4di4 4 « 4, Rt Pn4i % 3t?4r t44jr ^4 % 3khh 4t rt44r 4 
rrtrtt tt^t r 4 4t 4 rt R(Tr rt: ^rt f sftr ^ rt rrrt srjftsr PPrt ww rttt Rrf4R 

(iii) Rif R>4difl ^sK+dlPd, r4r rt 4rt 4 4tpR % sffr 144 rr 4 3t?4r 
HIR d I !>l IK1 PPoHIdd 4 S<d M R<d T^TT ft I 

(r) Rif R>4difl, trf4 rtPi-O 4 srrrt, r 4 *41 $d srf^cTR- RRTmrR ^ft 44r rt4 rt 4t 
str4 r4<=r1 r 4 f4r 4 4 rtr4 4 srrr tirt ft rt Rif rrtt R>4di4l r 4 arf&^cnr rPtr fjft 4 rr 
sthtshtr ^ft *41 $d 4t Rf 4t, 3^44 R^€t 4 f44t 3TRf4 4 Ptr; srjRf^r t^rt |, 144 sthtstttr 
4t 3 tt4 4 rtr-rtr r 4 *41 $d 14 rt rrt ft, rtPrr (r) 4 3t44t 44tt 4 site sTRTmTR fjft 
*41 $d 4t rt rrt4 4t, rr rr 3rrrt14r 44t4sr144f 4 r 14 Hindi* r4 stfrrt 144rf4r rt, rr# 
14^14d 4 ?RTR RR RRRT dl U.RI Rl[ 4TRT RT R4dlfl Rff Tff dl U.RI I 

(4) ^ft *4pd rt4 4 Pr; rrrr Rf443ft,3RTmRr 4 str4r 14rt ^ft f#T r^rPr# # 
3T4f4 # 'gRR# RRTR 4 d^RTR RT TpRT I 

21. sr4f4^ : 

1 (r) RqP ^ft +4di4^R # nlfdi rrtr Pr 4 Rt 41 Pd Rfr 4 rr ft, # rh4 srtr # rt#r 
4 180 f4r # 3Rf4 4 Pr; t[4 4rr rt 44 kr # d i M.^fi i 

(r) RqP ^ +4di4^R # pft nffdi rrtr 4t ^ 4 ^- 4 4^tr 7t44R 14r4 r4rr 4t 
|, 4t ^tt 4 F4f4wi yHidHd 4 r4 3rpt 4t d i^fl, 44 45 f4r 4 srte f44 i 

2. ^rgf4 35 ft, sr^t^t ^it4 4 R'+Rd ^ 4t di"41 i srgf4 str14tr ^ 4t str we 4t 
4 ^'RnRid 14 rt r R44T 414r srj 14 ^ 4t Rddi 4 3iRRd ^ 4t 4rr ?r4t srr 14r 

d I M.41 4f% 3 Tt4rt 1414rd I y'H I dHd 1TTT RTf4R ft I 

22. f^R^t: 

1. f44t X JRT 44 r4RR 3RR 14r 4 4t 41 Rd 4 4R ft, 4t R RR 44 4 f4rr RT# 

4# 4 W4 4 4lTR r 44 RRR 4 RR 4t RTftR 4 15 f4R 4^4 cR RT ^ RR RR, 15 f4R 
# 3Rf4 4t ^ 4t d 11<41 i 

2. f4jR ^ sttrI^rr 14fR 4 14 rr str f44t wr 4t 4 rr ^'RnRd 4t rt 
R 44t i 

3. 14fR ^fl - 3RRR rt 4 4 R'+Rd Rff 4tdlM,jH i 

23. r4rt 4^R 4t Rf|RT RRR 4 RTRR 4 ^RROfR 4T RRRR : 

f44t hQr i r4rt4^r rrr ^ttt rtrr 4 ^rrr^r rc 4r str r^4r (14r4 4r str wr14r 
4t Rrt 1414ri rttrrr 4 rr4 rt 60 4 3rT4r |, dRnf^d |) rrt 4t ^ft ttr r 4 4t 
3Rf4 4 Pi R RT 44 TRR RR> RR RR> RTRR T^R r 4 RR ^t dlR, Rt R^4 ^t, RRR 4t RT R44t I 
RRT14, Rf -^RstT RT RR 4 3T^4r d^l 444 d$J Rr4 RRRRT^R 4 TRR Hr 4 4 ft Rt 41Rd RTRRT 
ffl 

24. STTRRTR^ft : 

(1) 3TFRTR ^ft r4r 44|R 4 f44t RRR 4t 41 Hi-fi RT ^14 4 Ptt Pf4c4P RTRTT 4 r44r 
RRR 4t dl"4l, Rp 44t 41+1141 RT srf4 RRRR: Rt4 R>mP41h R^R 4 ST^RR 4 4iPh 4 
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4434 ft ft i 4f P,4Md % ft 3K3# # 44434 ft# #4% 4#4 # 4ff# ## 

41 HI# 4T ## % ## 437# #1 #1 H 4 444# ft 3#3 Ph'+I 4tf#F4# f##T4 ft I 

(2) 3734474 fft #4t fft ## 4T4T 4tf#44# 3774944 44# I 37t44 4T 3# #374 43 ^ft #44 43 
44T4#4T4# I 

(3) 3734474 fj# % ## 474 44 IRH ^ft % f444 43 f#3TT f%# 4f##4 % ## ftft 

44 f4>dl3 f#I 37t3 ^ft ## 374# % f^TT ^ I SH4>1 ddld 4>3# dMI 3744 4tf#4>l3l 3774944 
374# 44T4 # 44 37%# I 

(4) 3734474 fft, ^ft 4# 4 f#4>f#d 4ff # 474# 3#3 f## 3RT f# # 373#4 ft % 3774 
3#Hpld # 44 37%#, 4# 4f f% ## 3tf#4d % 44774; 3# # f4 STRf^T 414 % 37f#4 4 ft I 

25. 43J#%^#: 

(1) 3# 4474 # 41## '44 44 4444 374# 4^=113 4T f#7 4 f%# 44444 #4 % 
4f#4743434 444?44 44#44 ft# # 444 f#f#37l 4tf#44# % 377#9ff % 37#4 !4 fct 41P d 44 f#4T 
f 44 4^t4 f# 4474 # 444ft I %# f# %44 f#f#37l 4T 4# 3473*4 37f#44# % 444444 43 
4474 # 444ft I 4l%444 4f#4 3# # 374# 4t4444: 21 f#4 3#3 4 44lRd 4##### 4 30 
f#4 44 44# 4T 444ft f I 44 #41# ft # f%# 3737#%## # f#df#d 3# % 34 4 f#4T 410,41 I 
4f#4 3# 43 4#47# =44 % f%# 4434 # 4## % 3T3J4#44 4ft 444 41 M.41 3# 4444 #44 
4# 3t44 4744T I 

(2) 4ft 4#4T# f4 44 4434 344 f%# 314444 #4 # #374 f # 4f #4 3# 373#4 4ff ft# I 

(3) 3# # 44T4 44# % f#TT f#T, 3#4 #44, #4, f#f#1#4T, 474437, f473 3# 
##f#44T, #4T4t##4, 314444 #4 % 44 4 4T# 47## I f#44 #44 # 4m 4, fMi P, 4^#4 
f^t 44 44 4ft 44T4 f# 4t4# 44 44 34T3«4 3l1#44# 4f 1#4K 4 44 # f# #4 f# 4ff# # 41# 
# 3T#f f, 3# ## ^ft # 44T4 43# # f#TT 4434 f I 

26. ff-#t44fff: 

(1) ^ft4t#4 4fff 4ff 3P5#4ft#4ft3Tm44TT##f ^ft#4 4t3T5#4 4ff f I 

(2) #44 f#ff# # f#T #n# ^ft # 4m # f#4I4, f^t 4t #4 4ff f 4#4t#fm % 347# 
3T434 # f#f#444 44P444 43 3#3 44# fft 44T # #4T4 #4 # 414 f#4 # 3T4f#4 3T4f# % 
f#4 1## 4T# # f#4 44# # 44 # 313# f#4 # 3lf#4 f## 44# % f#4 ft# I 

(3) f<ft # #4 4ff f 4#4t#fm # 31434 # #44 4# 44T4 # d IU# 44 #^#t 43# 4# 
4tf#4T# # 4f 3144414 ft 4TTT f# ^ft # 314414 43 4^# 43 #4# 4T 4#4T# fm % 4434 # 
4444 31443 f 3# 4f 37# #44 ^ft # f#r #4# 4f 4T4 # 37#4 43 4#44, #Pd ft# I 

(4) 4#4t# fm 44 #t 4434 44 ^ft # #4 4ff f 44 #4413 f # 4f 37# #44 fft % #344 
44T4 ^ft #44 4T4 #47 I 

(1) 3T444#4 ^ft f%44 4#4T# fm 4T 3T444 4434 # 335#4 ft#: 

(i) 3T34T4 # 4# 4T 3lf#4 # f# 3-d 3 44t # fTT 43# # 44T14; I 

(ii) 4#t 44# TT4 4# 4T 3lf#4 374f# # f#r f##4 f^t 4T 4f#I##F# 4T4 43 # f, 3# 

## f##4 ^ft # 44% 4T44 37# % WT4; 3T34T4 4 4# 4T 3lf#4 #4t f# 43# % 


4444; I 
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(2) fPPF PF ^tt P -HHdPTd s$£F 1 %rt d-PdiFl r Prt rr PF rjP Pr P PTtr 

dfpT T^F RTf d I U.P I 

(3) rtrFPt^ fPflfPPsid tIrF PPtrr dte% 1 %ttrrPF dii<Pl, 3 rTct: 

(^) RR R fPP?T P 3rgP?TR R TiRR 3TSRT Rp % pR, 

(W) RTRTrF PTt 3RT -Hl f^R fpRF % fpTT 

(’T) ddP TTRpSR RT P RRTTfPT d^RT RTT Rp % fpTT p|p|R| + yf^B'M dFr 
RRT % RpFIP fpRpf p WT Rp Rp P fpTT 

(T") RR R fPP?T P fPPF fPfpTTTRT, RRtR R RR'O d^PSTR RTFRTTR P ^RF 
R rF Rp P fR, dFr 

(^) RpF PtP RTT RTT ddPlRd fpRT rFrPF ^R/RRT RR % dRpiTT Rr-H 

P fPPF dR UdiddF P fR | 

(4) RTRTppT PF RR RR IPflTPfisId Rf % dRRfFr ftR, srPfd; : 

(R) 4 HR'fid T^fF PF 3RfP T^T RT P 3RRT Rf|R T*T Rf P dte pFPF, Rf% Rtf TTR 
PF PFtT fpT dfpTRT R fPPF R % dfdP-R % TTpR 1PP RR PF #fH if pR % 

dl y dd if dfdd RRT ^Fr ; 

(W) fpRT dPdlfi fR R RR R RRT RR PF HHHd'fid T^fF P PfTR RRR Pi 4 Pi P 
stPFt RTT Rp^T tjtj sfFr Rp 1 PP FfTTTTf pfpT d|T 4 Id 14 Id RTT R fPPF RT RTT R 
RR R fPP?T if fRTK T^f ftR ; 

( 4) fFIPp P fPPF RR IMd PF Pt^Rb T^f PF d I "Pi PFt RRT Rf PRT % RT RRT RTT 
RR fpR dl U.4I ; 

(d - ) fpRT RpRfF fR R RR R TTRPT RR RR R fPP^T P fPPF RT PTR P stPFt 

PFf PldPld Pl^pT' dHHd'fld fjfF PF RfP P PpR ^ pR, R TRIP Rp PFdPld 
Pldldd PFPrFPPF TRffP R fPPF^IPr R RTffF R fPPF dR Rp RRT PF RTT RCp P 

FPtt T^rt; ffR ; 

(^) HHHd'Pd ^fF PF PP RR RpRfF R PFf RR R pRd - RR ^j€F R RdPF R 
PFt R? PF ^Hd'H ddfP P fPrr RRT p pR Rp R fPf^R M P RST R^TT 
tPr I 

28. stswt^F : 

(1) dRRT f^F fPPt diPdlP fR RR PF IPttP RR Rf PF PFdiPd pR 7[P 4T PF fF, 
rt# PFrr ^rtP P IPtt RRf^r fFIP P rt# rj€F r rtP tIPrr PF fpRpr rP 
PF RTR P fpTT TTR8T R IpR RRST Wp ^TT ^rrIPr R RpFfP fpRT P R[R 3TRRT 
R fPpRT TrfpRT P fPFR RfM PF Rp P fP^ RR PF dlU.Pl I 

(2) RRRT Pl'+'f^d P fpRT P RRR PF IPfpR RTR PP P IPtt R4lRd ffR dlf^U. I 

(3) ^fF RR Rp P fPrr TTRT RfpRp PF fPfpR 3TRRT R dWR HT PF ddPlRd RR 
RfpTT | 

(4) diPdlP fR PF dRfF RRfF R 3TRRT ^fF P PfTR fpTT r; rF PF 7[fF fPPP RTpT 
RpF d I fpTT | 

(5) 3TRRT ^fF d^Pd - T^F fFPF :-- 
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0*0 dP 44 dRdd 4 PR Tjf4sn4 Rdd 4 P+I4M P 4t ddT 4 4TTd 4 dT^T dRdd 
% Pi 4 ; 

(d) d?ddd ^ 4 dTdrft 4 PPr d4 4 df4dPt 4t 4dT P=rPr fP4 | ; 

(d) 44 +4-i i 4 df4dEp 4t PrrPr dd4 PdPid drP dT dm 4 fPr 4 

drrd dr djdPdd titt 11 

(6) d?ddd 4t df4ddd ddf4 Pt dm 4t m terP p, pPft - 

(+i) ttfjP 4dT % ddf4 4 24 dm ; dfr 
(d) T^d dTT 4 4TmTW: dTTfl 4TTT ; 

(7) d?ddd T^P, T^P dT% 4 P+Pld dff 4t dl l^f) I 

(8) d?ddd f44t dR 4d 4 tdrPr 4t m ddcft | 414d dddrd df|d PHrt 
d^dPdP 4t df4ddd ddf4 HTSrrnW: 28 RW dfr 4t.TTR.Pt P4t % dRdd % PlTr 36 did 
4- dte f)4t dEpp i 

(9) +4-ri’0 tjr irpt mr d&ddd ^fr sjd dr4 4- ^ d4Pid 4 st Ppp m 4 P'diPd 
f4dT rt d4Pid 11 rst tm dr 441 mr PPlRd f4dT rrii i 


(10) dP H l*4+H dRdd 4 df4d I dt df4dP4 dt HI64+H 4t 441 Pi dT dj4t dT 
did Id I -Upp : dT df4d 4t ddf4, 4^T dTf^dPt % ^ dd4Kd dT TTTSrETd 4 Rd 
4dT4tdR44 I 

(11)f£t4dd: 

(+1) dTTd 4 dTlTT dPcEd dldlPd 4dd SET 4pdlli 4 tTT, ddTd PtMI RT dP 
dP P xt. djtd dRdd 4 tTT ; 

(d) dTTd 4 4dd dPdd dldlPd 4dd % 4TNT SET dddTf 4 tTT, ddTd PbTMl 

ddT I dtf d&ddd ddT djtd dft ftdT ; 

(4) dRdd fft 4t ddf4 4 dPTd f44t HpdR4 Pdldd 4 f4rr Tdl44d, WdfPr 4T 
4Ti4df44 4dd 4 44 IddlPld f4dT d 14,41 4t d‘44dd ^ 4 dPR d^td 4 +R 

+4f 4 ett d ifP 11 ,4t dm# 4 dRtftd pm i 

29. dTd+ 4ddTd (41 Till'd) : 

'4Tm 4T+IT 4 Pd41 4 dddR 4pd I +4dlP4 i 4t djtd I 

30. dd+Td 4 ^TTd 4dd #T ^ %dd : 

(1) dTdTd dT 4tf +4-114) dt dddTd dT ^ddR | dddTd 4t ddf4 4 dPdd ^ d4 dT %dd 

str ddt dT dTd ftdT I 

(2) +4T—1141 fR dT dtf 4dTd i4d4 dl^d dddTd Pm | dT dl4 4 ^TR df4 dl^lPd 

4dd 4 dTTdT ^£) 4dd +>T ^+dlT pFT I I 

(3) d44dd ^f)‘dT^f)'dt^ddff|dT +4-11P fR dT ddTd ddPd (2) 4 PPPe dl4t 
Tdd 4 d TI d T dpt ddd dT d+dl' J PdT I 

(4) midP.d ^f) - dT +4-1141 fR dT dtf TTdTd ddPd (2) 4 dJTTTT TT4ET ^ 4dd dT 
d+dl' J pm I 
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(5) +4-ri’0 ^r r 4tf mm 4t RRmRr s$ft r 1f44t fjft 4 r r ^+«k dff ftR \ 

31. 31^14^14 4t tfld1 ! 

+4-i 10 r mm rrt 4t 4 r4t 4- +dP.d ft rt/r ?d4 r ^jft 4- r| f<4 
*rf|cr r f4rr fft % r+ Rf 14Rd< Rjqf^r f, rt r+ ^rrst rrt 4t srwfW Tf44«rf44f 
4t 4 rrtt rtrPtt ^ rc 4 i 

32. 4r 4 ifcf # R1T 4 f£t %RT % *^+4 SJIRTR : 

f44t +4-iid 4t rj ft RTcft | rt r; 4r 41, 4t mm f<ft 4 r % mmtm rr rmm 14ddi 
^ 4t Rftw r Rp4r sd^r ^ft r r *tr +4-114 mm, rt4 hP.+r 4r sd^RR 300 f4r 
(14 r 4 f44f 4t 4w 14 r 4 f4rr h+4+< | ji mm Prr r 4 *rf|cr r44 r 4r 4 ftR st^tr 14r 
mm dP414id f i) 4 4 r ^%rt 4 RRfPr 14 r ^irii i 

33. 4di 14^14 4t Rfd+ r m^m sd^R fft 4 mm r mm ^rtr: 

f44t +4-i 1 4 4t 30 f4r 4 344 rr 4 14r 4 f44 4t 4w 14 r4 14tt hrOroji mm 14rr r 4 
^ffcT Rrf4 R; 4 r 4 ftR RRd f4R RR dP4l4ld f) RRSftd- TTRjR 14'Hd'H 4 RT 4 
s44t14r r 4r14^ 4 rr rt4 rr 4 sd^ ^ # r44 4 rr Rjt^ ^ 4 r 4 rt^ 

mm ^idid f4Rdiu3ii i 

34. 4<=ul4<tfTl 4f4o; 3'4l4 ^ft: 

r d+i4 +4-i 14 4t fjft rr r 4 4 f4rr *t&r r14+r4 rct sd^cf 4^r ^ft 4t 44 tt m 4dil4^14 
4t 4 r 4 4 f4rr 4t 4+ 3i^dH ^ft 4 r+ 300 f4r 4 sd^+r ^rft ftdt, m rtt f4 44t ^ft 
4+il4<fl4i #r4IrR ffd - stdr m 4 rrIPt- fdft, 444 14 tt rh 14 4t r* r44t i 

35. 4dll4<{14 4 R^ ^ 4144114 d Rt% : 

4dd4^14i 4 r? ^414+114 d r14p 4t 4, r f4Ri 4 rrst rt wr ff4 4 rtt m Rf4t 
4dil4^i4i #r4rr wm rt 4r«tr 4t4 r4 rt m i 

36. f4f4R r 4 4t ?t1tr : 

4tf R RTTSTR ft RR f f4 R 14 r 4 R RRR f44t f4f4? RJT4 4 3RRR+ +14d l4 R 
rrt f 4t 4tf +rrt 4t 3rf44f4cf r, f4t 44 tt rp sftr 44 rrrt sfk rtt 4t 4 RRrd4r 4 r 
rfpj 4 sftr rrt 4tf4 4 rt mm r 14h did 4 f4rr rt 14rt 4t 3 t4rs 4 4t rtr r f4f4R rc 
rt4r : 

r^ f4 4 r 4tf 3 tt4?t I414dd 4t f4R -h^h 14 4 dff f4R rttr i 

37. I44r: 

rt Rd-Ti 4 144 rt 4: 'd^i +fl 4tf I44sr r 44^ rrt ft 4t 4t4 44 h i h 41* 4 4t4 r 14 4d 

3r4t4dit m 344^ sftr ^t^+I'H ftR i 

[R. 4. 24-8/20 17(3114d M M )/€t.TT?r.-1 ] 
3TR. ^fRR, 'd 14 P +d 34%^ (d+414l 1%R) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 971(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Jodhpur, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Jodhpur, 

2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Jodhpur; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar 
year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or 
at the request of the Director or on a requisition signed by not less than three members of the 
Board. 

(3) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 
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(4) All the matters considered at the meetings of the Board shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time 
of the meeting. The notice may be delivered by post, electronic mail, or FAX at the address 
of each member as recorded in the Institute and if so sent, shall be deemed to have been 
delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar 
and circulated to all the members of the Boardr The minutes, along with any amendment 
suggested, shall be placed for confirmation at the next meeting of the Board. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 
duties 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve 
each individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 





242 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and 
other sub-committees, appoint their members and set their powers that shall not equal 
or exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision¬ 
making in academic matters. However, all academic decisions of the sub-committees 
and of the Chairman and functionaries shall be reported to the Senate for 
confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and 
completion, shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof 
or any significant changes in the profile of such entities that are already existing, 
shall be approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to 
the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit 
to attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

fh) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 
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6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 
authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or 
on the advice of the Board or of the Director on any financial matter relating to the 
Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 
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(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of 

not less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 

(2) The following are the powers and duties of the committee:- 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital 
works, minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(1) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(g) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(h) The Committee shall meet as often necessary but at least twice a year. 

(i) Three members shall form a quorum for a meeting of theCommittee. 

(j) The provisions in these statutes regarding notices of meeting, inclusion of items in the 
agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 
far as may be, be followed in connection with meeting of theCommittee. 

(k) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10 Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
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the Act, shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to 
which appointments can be made by the Board under the provisions of section 25 
of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, 
subject to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform 
the Board of the action for ratification. 


11 Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be as 
stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other purpose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
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the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 

13 Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and administrative work 





[’TFT II—Fsrcr^ 3(i)] 


FTO FTT TRFF ; 3TFTWFI 


247 


as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may 
be approved by the Board from time to time. 

14 Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 


15. Registrar 


(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies 
including casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 


16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such 

as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 

17 Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 

the power to decide, on the recommendations of the Director that a particular post be 
filled by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
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down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 

of the Selection Committees constituted as follows, namely 

(a) Deputy Direetor(from amongst existing Professors) 

Ci) Chairman - Director 

(5) Member - One expert nominated by the Visitor. 

(i) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is 
being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the 
Director 

(iii) Members - Two from the Panel of Experts approved by the Board of 
Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the 
Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 
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(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may 
be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste 
or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 


18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own resources 
or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along 
with another Institution within or outside the country either for research or for teaching or 
both, on such terms and conditions as the Board may in each case decide. In the case of a 
foreign faculty member, the terms and conditions of appointment shall be subject to the 
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guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame guidelines 
relating to these appointments from time to time. 

19 Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
purposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20 Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 


21 Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 

22 Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23 Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another depar tment for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
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Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside 
in the Halls of Residence and Hostels built, managed, recognised or otherwise by the 
Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow 
to reside outside the campus of the Institute on such condition as may be laid down from 
time to time for this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
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Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 
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SCHEDULE A 
See Statute 12(1) 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Jodhpur, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to 
time (hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the 
Act) and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Jodhpur, 2017 
(hereinafter called Statutes), the Council of the Institutes of Technology referred to in the Act 
(hereinafter called the Council) with the approval of the Visitor, has been pleased to approve the 

appointment of the appointee as the Director of the Institute on contract for.years 

and the appointee has accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the 

provisions of the Act and Statutes covering the Institute as in force from time to time as 
applicable to permanent confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years with effect from 

.that is date of joining the post. Provided that if the appointee on conclusion of the 

period of service mentioned above is below 70 years of age, his or her service shall continue till 
the last date of the academic year in which the appointee concludes the said period of service or 
till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 

Institute as the whole time Director of the Institute with powers and duties provided in the said 
Act and Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 

Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained 
by appointee during or in connection with his service and the work upon which he is engaged 
shall be treated as secret and confidential and appointee shall abide himself or herself 
accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any 
period of leave without pay. the appointee shall be entitled subject to the Indian Income Tax to 

an initial pay of Rs. provided that if any time the appointee proceeds on deputation out 

of India his pay and allowances during the period of his deputation will be such as may be 
decided by the Board of Governors. In addition, the appointee shall draw allowances like 
Dearness Allowance, City Compensatory Allowance etc. as maybe admissible from time to time 
as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another 
Institution; be governed by the terms and conditions of the parent institution of the appointee. In 
all other cases, the appointee shall be governed by the New Pension Scheme (NPS) of the 
Government of India, as applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided 

by the Institute, be entitled to receive the whole or in part as may be determined by the Institute, 
the benefits of any improvements in the revision of pay and in retirement benefits that may be 
effected by the Institute. He or She will also be eligible for any improvements in any other 
conditions of the service of members of the staff of Institute. 














254 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of 
the Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of 

the Institute as may be sanctioned by the Board of Governors of the Institute. In case, the 
appointee is required to stay outside the campus, the Board shall decide the arrangement or 
payments for the accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as 

provided for by the Rules framed or may be framed by the Board for the employees of the 
Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer 

of the Central Government of equivalent rank under the Transfer Travelling Allowances. Rules 
of the Central Government deeming the appointment of the appointee as on transfer in the public 
interest. If the appointee is required to travel in the interest of Institute work, he shall be entitled 
to travelling allowance on the scale provided for in the Travelling Allowances Rules of the 
institute in force from time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as 
per the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall 

be left to him as an encouragement for continuing his work in that line. He would also be 
allowed to do consultancy and retain benefits of the same as per rules laid down by the Board 
from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any 
time by three calendar months notice in writing given at any time during service under this 
contract without any cause assigned. Provided always the Institute may in lieu of the notice 
herein provided to give the appointee a sum equivalent to the amount of his basic pay for three 
months. 

The appointee may terminate his service by giving to the Institute three calendar months notice 
in writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching 

and research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee 
shall be governed by the said Institutes of Technology Act 1961 as amended from time to time 
and the Statutes made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the 
Board of Governors of the Institute and hereinto set his hand and the appointee has hereinto set 
his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Jodhpur 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Jodhpur, 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 
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3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 

appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 


SCHEDULE-C 
[See Statute 19 (3) ] 

Conduct Rules for the Employees 

Application 

1. The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Jodhpur, and also be strictly honest 
and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 
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(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5. (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

id) which has the effect of an adverse criticism of any current or recent policy or action of the 
Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central 
Government or any State Government or any other institute or organisation or members of the 
public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 
a State Legislature; or 
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(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 
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imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under the 
Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 

above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
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thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 

further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 
has been given an opportunity of making any representation against such enhanced penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 
paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may be 
deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period 
spent on duty for all puiposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 





[’TFT Il-W^g- 3(i)] 


FTO FTT IRFF ; 3TFTWFI 


261 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 

at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 
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SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated 
according to the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 
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Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

a. During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

b. After the expiry of the period of extension : 

i. The earned leave which could have been granted to him under the preceding 
proviso, had he retired on the date of compulsory retirement, diminished by the 
amount of such leave as availed of during the period of extension; and 

ii. Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

c. In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the puipose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 
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(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 

(k) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shah not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

a. Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

b. deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

c. required to be absent for any other puiposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shah be entitled to special leave 
as may be determined by the Board in each case : 
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Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

a. When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

b. The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

a. During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

b. In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 
during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 
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(2) Earned Leave admissible to members of the non-vacation staff 

a. The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

b. Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

c. The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government 
from time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

a. Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

b. The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

c. Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

a. three months 

b. six months, in cases of employee who has completed one year’s continuous service on the 
date of expiry of the leave admissible to him under the rules, and his request for such leave 
is supported by a medical certificate. 

c. Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer and 
undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two 
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surviving children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 
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(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

0) After completion of six years or more of continuous service with the Institute; 

(5) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 
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(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

a. for studies outside of India if facilities for such studies exist in India; 

b. to an official due to retire within three years on return from the study leave; 

c. to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

a. 24 months in the entire service period; and 

b. ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due. but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

a. Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

b. In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

c. Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 
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31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 

R. SUBRAHMANYAM, Addl. Secy. (TE) 
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pfsfTJRTT 

p§ f^kt, 31 ^Trrf, 2017 

PT.PT.fk. 972(3T).— HpPK, fPTPFP % rtf RHKd if #PfPtP PFPTP plkkPP, 1961 
(1961 PT 59) # PRT 27 % 7TT«r Pfcp PRT 26 PRT PPP Pl%Pf PT PP^ PRf fir, 'HKcTM 
PkilPl'Pl PTPTP, PPTT % P^^PsId PPP HppHH PPpP |, PPfp :— 

1. Trf^nr ptp sftr snw - 

(1) TFT HPPNHI FT pflfP PTP'dRcj]d PidJlpF-Pl RPTP, ^R^fT % WT H PRdH, 2017 p I 

(2) % J MR if TP% PPTPP # PTftR pf TPfrT fR I 

2. pfip i qi p - 


( 1 ) 


( 2 ) 

( 3 ) 


RT PPP hRPMHI if, FR pp Pptf % 3RPPT pirf^P P ft, 

(p) ‘pRRpp’ % ppp-ppp pt ppt k^ftfkcT PkiiM prttp pIRRpp, 1961 pfikp 


(p) ‘PTlkPTft’ if pIRRpp # prt io if wPPRy trpr % PTRpTff pfikp |; 

(p) ‘ppp sftr ptf «hP)PT % prttp # ppp sfrr ptf pfirR pfiiiip f; 

(P) ‘k#P PTPR’ if PRP ptpr pfiiiip | ; 

(P) ‘-HPIPIPPP’ if ¥ i fTT FT -HPMIPRT '##f |; 

(p) ‘PwT, ‘fdRHP, ‘W, sftr W if PT-PT PT PFPTP TFT RTtRp PW: 

Pw, R^Md, kp, pptp sffr? jRt arfSRp I; 

(T£) ‘Rp PRR’ il PFPTP # Rp PRR pRRp |; 

(p) ‘PPTP’ if PPTRpR, ftWf, RrR-I, PPTP PT iRt 3RP ?jRp PT PPTP pRRp 

(fT) ‘PR % PTTRp PfpffR# TRPTP, PTPT pfiRp | ; 

(P) ‘pRpTff’ if PR % pRpTft pRRp | ; 

(T) ‘PRF’ if PRTTP % RR 3TRTTPP ##f f PT pRRpP # PITT 28 % pRfp PT- 
PPP PT PpR pR ; 

(P) ‘PPTP’ if STTRRf, P|FpFP PTpR sffr P|[TPP PTpR (RpRd pR ttRpt) pRRp t ; 
(P) ‘RPP’ if Pf# PTTT RTTT RT RrP pfiRp | ; 

(^) ‘wp’ t ^ttt wp srf^rkf | krk sdkptkp ^ftt % ptspr- ^ rpttp % 1%f|p 

ppfpp if P5f f%R RTT I sfrr krPPT PPT PR # H'IHN'41 if RR f R | ; 

(P) ‘Rfd" % PR % 3fRTTf str WPTPTTf % ^TPff PT pkp 3ffiftcf |; 

(P) ‘3f^-4V ^ R HPPfdHl % RTTO ^HR^Pl pfikcf | I 

rt skkf^kp HpJPdHl if Rfp | sftr Tp-Rfkf f, srfkl^nT if 
Tp-Rfkf |, tif Pf PW: SflkkPR' if RT% f I 

Ppf ^PP - 

(1) Pif # tPP RFff PTT fkt Pld-D PIT 3TTP9PP ft R? % PpR PP t 

PP k PIT fRft I 
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(2) Rtf Rt RsR 3TEirer 4FT 4T 744 Rt 47 4T fRR4T4> R 3f^ST 4C 4T 

41 R % 4>4 R 4>4 41 >1 TKddl SI <1 $7dl$lP,d 4%d ld°T 47 3ll§d Rt 41 iRfl I 

(3) 4P4 TT474, 1R4R T74 W7 TT74T4 R 4477 44 % 4T eft 744 Rt ^iPlO 4T 41R41 
444F47T 4T RRt 4>fRH[ R 4F4"4 % #44 Rt WjRf 4RR I 

(4) Rtf Rt RsRf R fR4TT f%TT 7TTT TfRt mm 44^44 714741, t^RTf 3TSW '^T f, % 
4f44T 4FT fRRf#I4 f%TT dflRR I 4fR 44 7T4T4 44 % f^TTf^RT ft 4T# | Rt 3TSW 
44 Pt | J|Pl4> 44 ft4T I 

(5) #44 Rt fRIRld TI44T #44 Rt 4lft4 R 44 R 44 Rt 71447 ^J# 47#4 W7 4# 
7f#7dF 4FT RRt ^ | mfi | TI44T R 74T4, rTT^Nr 3#T P7 44 44?t4 ft4T I 7J44T 
7T74T4 R W arf^ftpsl'd 47#4 4474 R 4# 47 4T4 4FT, £#4dTIR4 Rf 4T #44 
4FT mR-StI Rt 4T TlRRt SlR- 1#rR ^4 WR 44T 44T % mRsH Rt ff 44# vj| | mfi I 

(6) Rt4 441141 4444 % 44#Rt R RlR |77 Rt, arsw 4FTFF44 f#4Rt 47 fR4TT 47# 

% i%tr 3F44Tl%4 47 RfR Rt #44 STTfeT 47 4 R 4 T I 

(7) #44 Rt +14^#1 #44 4 44 4 44 74 f#4 44# dPl^dR TFT 4d7#t Rt hR. 4 I Rid 

Rt *1 10-jfl I 

(8) 4lRy#l RfR7ft44 4t4fi4f#d 47#RtTI44T 7pl7dF R 4T4 #44 R 44 R 44 74 
f#4 4^# 7|FT 4T#t 4 |Ri' I 3TEW fRrft RRt 47 Rt HfiRfad 47# Rt 3FJ4T4 47 
4R4T IRttR fRlT TTRT^ TJ44T 4T4 4^f # R# | I 

(9) yfemi rtr^?R IRwf % ^ # areq^r w RR Rd stRcTR Rftt i 

(10) 4t# # # 4l4dlf^4l +'l4<J-d dRl^dld ^TTT f^TT ^IM,4I sfR 4t# % 

-Hdddl' nR^iRid fR^n durnu i ^stttt rtt f^t R?Rsr4 % rtst, +i4^ti Rtt # 
SRTrR R % fRlT TdfT '41 M.4I I 414^x1 # fRr % R^eTT^, «=hl 4<Jx1 RT 
3T&W ^FT ^FTT^R 1%tt dfTnrr | 

4. RrR% 3nR?ft #R f41R?4Tf 44 3#W44 - 

Rtt % rhR sttR^t sftr f4fR?EFr tRtrjtt % R sTfRwfRcr fRxT duRR i 

5. rRR 4 % 3F4 RRW, fllrp 3 Rr 4kR 4 3Trf% - 

(1) srfRIR^fT # mn 14 R frRFRr °4RmT R ^RRh., RtR^ R RnlR^d rrft frR, 
srRf^:— 

(41) R+'MISW i 

(q) RR fRwR 4T fddllHdl' 44 4STT4, Rj RW4 ^FT RsnIRcf fRir dfrR I 

(4) 4x44 fRwr sftr fRsn^FT R ^tkIRRi 44 174 4T site retft, Rt RtRz: R arsw 
sft fRRt fRwr 4T fRsiFFr R 3ifR444 Rt ^tRfR R stftRRt tt4t 4 R Rt srrfR 
R Rl M, d IH Ri R'-d IRm, 417 Rf 1 

(4) 44 R 4 , 3T5R4T4 44 IR 444 , fRRt4 RT4T3TT sftT ^44 4444f R 4T fRs4T4 ^rRp, RY 
4t 4R Rt 3T4fR R fRlT R)Rd R 3F44 4FT HiHRlfRE fRir 4TT ft | 

(4) RR 4IhRR1, Rf| 44TfR4TT 4F4 4# R sfF PldRl ^rfRRR 414^4) Rt T 74 4T 
3TfR4 Hdl 47 44f R dV Id d ifRd Rt I 
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(d) fPPd ±imf4f4-4i' P dd P dd dP # ddfP P f#r PtPr % dsdd dTrr dmiPRy 
did wd hR^R# dd, RhPI ^rf^"HiRid i PtPr # Pr-^idH d# % f#r 
ft#i 

(2) sppiPHH Pddd# % srsFhrTiftfd, PtPr# IPdRiRid ##dt Ptrd#dfid :-- 

(d>) #dTd % d# PfPd ddPddldt % dfPrdd P dd P, #4? PfPd d. i4 dpi Ptr 
HI id ddi # d^JT dTp P i%TT ^fT# dd#^ ddT ddP fP# dPdPd # 3|pd) Rd 
ddP % P# sftr 3^% dld^'d fPiKiPl % f#T ddd t I 

(d) dl[ PfPd ddlfP# ddT -H^dlPf # ddTd ddP % f#r dM# dd PPft Ptd d#d 
•'df# 4 J ^+r j TO" ddHIdd dT# I 

(d) dl[ Wd d>l4dd % H#ldM % f#7 dM# dd PPft PtT d*dd fPdTTpprrP P dTd 

d#d H4dd Id FT ddHKd PPft | 

(d) ddP d>P<# % ^dd J| J| P PtPd TdT# PtT 3dd dHdf^Rldi df# dTp, ddP ddd-Ti 

# fP^Rb dTp ddT #4 d#dt, # Tjpd: PtPd # d## % ddTd dft ftPt dT 
ddP dfPd dff ftPt, dd ddP % f#r ddTF | | 

(d) PtPd PfPdT Hid# P d#d IPPd dTp # TJdd ddTd % f#r STSdd p dt#dt 
Ptlfd dr dd# 11 ddPP, dr diPR4i % ddT dsdd ddT ^rd+rPdl P P#Pd 
fPiPdrd df# % P# ptpd # P#P fPd d#P i 

(d) PfPd d>l'4d>dl Ptr Hlidddl P W# dT dPt'HlPl4l P ddd Ptr dd# ddPt ddT 

HdlHH % d^ d dTdf^d dlddlP P ddf4d dtft dTdP PtPd dt ddTT 

dd# dddT sftr iHHKd % 1%d P^ I 

m) PtPd d%p % dSddd % d>l4d.d P dPdPd dT ddHKd dd d%dT I 

(d) dd tdfPd RdTdf, PdlMdl sftr %df % ^Jdd dT dd% drdTdd dT Tpf dPd -4l, dt 
d^P d ft PdlH Id f, % dPddd P dtf d^dd^P dPdPd PtPd dTTT dddlRd fPdT 
dTddT dp- dPdTddddd dtP dt dd# PfdTpdT # d I "p| | 

(d) ## std ddddddTrdd d^P, Plddl dddTd % djdmd- dp PdfPd dPddd P 
PdfPd % dd# PdT-PddfPdf std ddT^ P fPd IPdfPd SddTT dT Pt# # dT^d 

# dTp#, # Pr-STTd^dT fpt fPf dtf # PgfPd f#7 ^Tp dlffd I 

(d) PtPd # pP ^TfP dT ^dpFTp # STTdfPd dTp # ?T# fpft, # PtPd # tdd P 
ddPdd ftP P fPd #d ddP d# I 

(3) (d) PtPd fPPt PPdT dP P dPTd dd P dd dTT dK #d dPPt I 

(d) PtPd # #P dTdddd: d?Trd dTTT dd# TdPddT dT dT PtPd P dd P dd d^ f^rf 
ddTdt dTTT ^TdTdPd d&dPdT dT fdT# dTp# I 

(d) PtPd # #d # dSdddT dTdFdd: IPP^Td, d# ddPdd ft, dTTT # dTdPt dd# 
dJdPdfP P dTddldd dT TdTdTdd tPP^Td dSdddT dPdT I 

(d) ddT IP^rf ddTd tdd # ddj# dPP I 

(d) PtPd # ## P fPdTpd dPt did# dT dSdd df|d ddPdd ddTd P dfdd P fPiPdfd 
fPdT dTddT I d# dd ddTd dd P fPdPPd ft dTp f # dSdd dd 1P#dd dd ftdT I 
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C^r) # Rir^d tiw 'Pi *-41 < # diftw t ^ tptt^ qf§r tp^e 

trrt 41 Ipff d 1 "Pi 1 4tT ^tpt, ?nftw sftr tppt f^rr 1 ^tt p^tpt n 

^PTT srPlPlPld Mcldi HddM % PcT HT siRi, S^tdlR^ 4 pT 4T 'Wd &KI hPptI 44 dlMdfl I 

m) 4Pp ^Pn4) ^rst % ^wff % fit fir 41, stptst 3tptpt<ppt Hindi pt % 

Pitt STFPPTpPP TJW HT 4H3 # ic&f fTTT nW 1 

0*r) # 3 ^ # 4 > 1 4-^41 4 TTPT fid TpP 3 PC £KT HR4l 41 dPdlPld # 

dl i^fl I 

(IT) 4>l4^4) PT f441 W # HpHpId ^Tp4 % Pttt HdHI'i t^tPTPC 4 PTH 4 pTT % ^T 
^7T f^T P|PT ^Tpft dlpR I 3TSW 4/4t flpft 41 HpHpId ^TPp # sp^T % TT^PT Ppi% 

Pnr TRPP TJW W ft | I 

(or) Trf^TT 4 441471 Tr4t flwf 4^4 3TSW W PR 4 4 stf^T fPTT I 

(3) 4)43 41 4PP 41 ddld lp>4) 4 4|4 ^t| TplddK ^TTT f 4 nr ^4 44 4)43 % Tf4t 
TPr 41 4) HPdlRld Ptt ^rnTTf | ^TTTT pit 444pff, TP Ptf ff, TT^cf + l4^d 4)43 # 3 Pt41 
4pp 4 ^ 4 Pnr t% dT44 i 4 >i4^ti # ft ^ 4 wpi;, 4>i4^ti ht stptst ^ttt ^rttsr 
Put ^rnpt i 

(3) STETTcP H IHdl 4, 4)43 41 9TpRff W TPTpT 4R TT4PT 44 444 # 3 Pt 4) #3pr 4 

14P4p4 # PPP 4R | 

6. HWET % 3RT SUfll'tiiCi 

srf^l^T # mrr 10 P PPRy ttPitiPIi % stFPPte, tP'4r % RnPHld ^ ^TF4^Tft 

rl'l, 3T«ff^ > 

(i) PtthPiP 

(ii) 'H^sfp^p hPP 

7. Pd hPP 

(1) Ptt hPP , PrP rt% i r?erT^ 'ttFPP' ^fr w % PnPPd trrP P Pd+z «r^fi-, sr^Tp; :- 

(^) 3T?7T^, TRT 

(W) %4Pr HT+R ^TTT H Ih PPh 4t ^TpH 
(H - ) 4tt 1TTT H IH PPy 4t ^rpF 
(^T) PP^RT, hIh; sflr 

(^) TpRJR, STTSTR HT Pn hP P % TTpPT % RT P ^t4 PPTT I 

(2) pf4Pr- 

(^) TTRTPT % Tpf^TT 1%Tft Pxfld 1%W HT 4tf # ^TT # TTdT^ HT TpnjfT P SRp 

stPiw sftr sppP Pt-mP PPP I 

(W) TPTTSPT P P4f4cf TTdT^ sftr TTPp^pT TRR PPP I 
(R) pP PtP 3RT fPT ^fTpft PH4I 4P TTfPr-WT PT f41R?JPT I 

(3) (^) hPP PtP % ^hTFT HIHRdddl 4t ^TT t3Sf) PPft I 

(W) hPP # #3% HIHMd: 4T 4t 3T?7T5T ^PT sppfj- T^T # Pp¥ P 4T % ST^ftST 

PT ^TT dPP % ^T p ^HT ppT HdMI ^PT ^RIT^rPTT STPTl^T PT ^PTf d I "Pi | 
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(R) 4tR 77R7R, 14 r 4 44tR 77 7R77 R7 XTR H7 h 14 41444 77R7R 44 |, % Rtf 44 ^1^1 ^fcf ft44 I 

(R) 771414 44 4r 44 4 14RTT iRR tttt r 44 f^-qpft R7 1414 rR RR4RR TTRTRf, I^RR RSRR 
44 Rf^HRld % 4 RfRR 7t f4RT RIU,dl I r 14 RR sKIdd-ddldd f^RTl^R ft RTt % RSRR R7 
14 | J|'Md> RRftRT I 

(R) tRR 44 14|14Td 7JRRT dffddR R7T7 4 sR 44 RTfiR % RR % RR Rt 77RT77 Rift R?4 r 
rrtr 4t 444 d i"4i i tjrrt if 4 rr R7 trtr, RTffR 44 w RfiRf4R fFTT i tjrrt tttrtr if 

RRT 3rf414|14ld Rc4r 4 Ref RT <Pt*£)<J>d RTR, 74fR RtTd, ff^R, RHddllPR ifR RT %R7T 

RTTT M'Rd'd 44 d I l^fl 4fT r 14 Rf7 ^7T WR 444 R# f eft R*[ H Rdd 44 ff RR# d I l^fl I 

(R) ftR ^4Rl41 RRRR 4 RRRRf 4 ft4 fXT 4t, RSRR 3T7RTR3RR f^rpff rt rfrT % 
14TT37dHRl14R7£RRTRTd1414 44 #RR fRT R4RT I 

(7£) #RR 44 d>l4^41 #RR 7f RR 7t RR FTTef 1%R Rf4 dfaddld RTTT ddMI 4t Hp,Rlf4d 44 
RIU.41 I 

(R) RTf 7|44 R 1444 RR 4t d'H^Rld Rdf 44 #gwf dPfddR 4 RT7T R7T P414 t 1 #RR 7t 
RR % RR RTT 14 r ff RfR RT44 dllfIT I aTSRST f44 1444 RR 44 TlfiRlPld Rt 4 44 RfRp) % 
TT^PTT 14 tt 4 f%TT rtrrt 7JRRT dff 44 RT r44 44 I 

(IT) 44RT 74 TRf^TT TT^t 1%Wf % TTW if 3TPTST RPfjfd stf^TT fFTT | 

(or) -hR)R 1 # fer # +i4dilfdl w +i4^d <f4ddR ^ttt ^nr di^n sftr -nfiiRl % 
Trtft TR^f # HPdlRld f^PTT \ t tttt Tpfppff, ^tf ff, % TTPT +|4 ^t 1 TTfirf^ # 
spipft fer if % f%TT TTfT dlM.'MI I +|4 ^t1 # % P85TR];, +|4^t1 3T?7T5T ^RT ^TT^tPtT 

f^PTTdl M.'MI I 

(d:) f^Tef dfil Rl # t3Sf> % +r4'Jrd # srRt ^TTTRT 444 % TPTST T# dl ^fl I 

8. W T{firf4, P7T# RfrRTt 3^T 

(1) ^r sftr ^4 Trfirf4, f^r% ^frwf, ^ftf^^T^^TPr^sfrT 

site it site TTTef -Hdddl it fiiH+ j ^444 44 444 ittt 14^ f4rr ftttt, 14ri% sfrpfcr ^ trrt % 
^T if f4%^ '44 t I TTfirfft irfirfwr # %TPT 10 % 3RTpd4d TTltwit '44 ft44 I 144^^4414^7 

iTPRT ft^TT I 

(2) tt 1414 # 147d141^d ?r14RTt sftr ^frt > 

(^) di1414, 444 4 tt&ih4+ ^h c 4kh sftr # 4^ft w ^t4 % pw Tr4t 
f44 4^4 4 -hRihPi 4 14tt 4t4 4144m44r 14 f4?tt ft44 i 

(w) ^1414 4t sT^T^r sftr tr^rt 4 441477 4^4 tt^tt 4^4 4 14tt ^ tt44^7 4 14tt 

RTSRfT 4 ^RT T7 THRoST R^TR 4 4tcR RTR^RR 77^11 -H14+ ^d c HKd 77RT s?TR 44 4^4t 77R7R 
rt 4 44 #4 ff4t i 

(R) 774414 RRRf 77RT 3RR f44 4^4, R^ 4 r 4, HdJ-Hd, R^TRR £RllR 44 RTW R7 RTfiRR 
4 rkrtrttt44 i 

(r) -h 1414 d+4141 tH4rt, 44rtt4rttt rtr^rrrr44rttt, rt44 14tt 14h did ft441 

(R) 771414 RRJR7 7714dl +14 RRT 1414dl4f 4 r41+ j 'J| 4 f^TT f4riRR ft44 rrt r4, r^ 4 
3TTR9RR ft, 14RT4tR t1r 4 4 f^TT f4%R 44 44 r 44 ft4t I 

(r) 774414 4t 1414 di 4 rr4r r rt4 ^t 44 Ref 44 Tf414?4ff4R rt4 44 rrt 7i14did.i4 4 
TTTR dTRt 3^T Iddldf 44 7fRlTT4 44 ^Tl%7 ft4t I 
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(3) -HfRP) Rt R44t R ^TvI-hTui 4T«n4 % f^TT ^ % R+'W % ffw R RR 344 fcRf 44 
4T44 47R Rt Rfrfl RtRt Rt Rtf 444-444 47 ^474 Rt I 

(4) STPHcft RTrRT R, 4iRP) 44 4S44 rIRP) Rt RiRRf 44 4Rt4 44 4 R 4 T I RR 47lR 4T7T 
4fRP) 444 Rtf Rt SFTpft #74 R HfRP) 44T Rtf Rt 47lR 4T7T PRtf fRir 4 tRR I 

(5) 4fRP) 44ft 4T7 RTcHR 4T7 344944 ft fR^ 4R R 44T R 44P ft 4T7 #74 RRft I 

(6) Rt4 4474T R ptRtFR Rt R 74 R Rttt Rcpjpf fftRt1 

(7) R 44 Rt tirrtsR % 4ft R 44 nPIRdRI % trRsR 44, Rr% sRiRct Rtf Rt RsRf Rt ttdj 

44f7tRt ^ ^ 44T +iflR Rt ^jfR Rt |, prRrfR Rt R 44 R RRsr R rtrr fRrr riu,4i i 

(8) prRrfR Rt 4 R 4 R 44 R 4>i 4^4 Rt 4ff Rtf 4 R RRt r i"Rl i 

9. 474T4 R spflictiiRl 

47474 R RlnRiR^d 3pfR44ftffR > 

(i) fRt9T4> 

(ii) 44 PR 9 T 4 

(iii) 4444T?44 

(iv) fR4T4TW4 

(v) <RRpdi < 

10. ®m® Rt 4fR4t Rk 44 R 4 

(1) srfRfR^q-# mrT 11 R w (^) R srsfkf4T£444 ttt hihIRRe Rtf R st? 44Rt RnlRRsid 

9lfRdi 444 4^4 fRt :- 

(4i) 444 TrfRfR Rt RmfRff 47 , 44 4ft R RRsr R 1R4 47 IR^FRd i 3pfR1R44 Rt mn 25 
R 44RRt R srsfhr Rtf 4 ttt Rt 4T 444 ft % -RddH fRf|4 R 4^47 wi (wff) 47 fRRt 44mff 

44 3TTRfR4I %44 Pt44 4744 I 

447 R 7 R srIR? fRRt 4T4 R ftR f4; Rt, tR 44 4Rt hihRi R IRtR Rtf IR^FR 4TfR44ft 

|, %44 4744 44T4 47R Rt Tjof RpRTT ftRt I 

(w) RRRr *r+r ^rt RrRt 4rR49ff IR^tRt, 4ff Rtf ft, R spsq-Rk, ^miRRr ^Rt^Rt R IRtt 

1RR9T 4TRT 4RR R fRlT IRR^ R ypdld 4T 3fRHkd 4RTT I 

(4) SPS4^-, Rp4T4 Rr IRR^RI R RH R4T Rt Rf%4T 44 flR R spsftR T^R fTT Ri.'nfdd Rrt 
fR 3ps44 RRt Rff^r R spRRt fRRt 4T4 R RRsr R 74 R 4iRt nff fRu 1 

(r) sTRTRt hih Ri R, 3PS44 Rtf Rt ^tIRrR 4t ttRRt 4 R 4 T sftr 3 T 544 R 4 Rt +if=nf R 41 R R 
Rtf Rt 4 R 4 T 1 

11. ®m® 44Wf R IRtt 4TRT 4 R 

Rtf R 3PS44 sftr 7^4 Pj-^PT 344 4TfR44ft sftr srfRIRdH 4T 44 444 HpfddRl R 4?ft4 4l%4 
4 fRfRRr 4 T Rtf 4 T 344 4 Tpl 4 lPRl 4 T 7 T Ppf 4 4474 , 4 Tpl + lPRl 3^7 TTfRffRf Rt RtRT R 44^44 
ftR R fRlT ^TR^T-TTR^T 47 Rtf 4 TTT 44T 3lfR4fR4 4T4T 4% sftr flR^ rR R IRtt ^+v*r ffR | 
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12. fpRR Rp RR# 9lPdRi RRT fcR- 

(1) TFT rrr hP Pm h i r RdP'R Prft rtr % fit fpr #, tPrr rtr rr rrIPp # rrPt % Pr; 
rPrt rt P# Rppid ^rPr # P#tr % rr R rfc Prr RpPd-d RRfPft % Pr; 

H'41«+><'U| RR RRRR 4t ftRT | P#TRT # ttRT # RpRT Rd^P 'R' 4 SR^R i%TT tttt SRJRTT ft# : 

Rp rPr pfr P^Pd aftr rr% Prrr fRTSRsr % p RdHKd % rwcPt rtr \ 

(2) PpTR # ^iR-ddi sfrr ^ pnPlPld f :- 

(i) P#TR # RRR TTrPfcJ # pRlP# RT %RRRTR % «^TdR % d^Rdd W RT pRj; PrR 
RR RRT # RTRR RPR % RpR %RRfpRt PPPr Rot f, pR RT P^Pd RppRR % RRRSft 
RTTT RRTT PpP RpTRf % R?ffR RR% RTTT # RT RR# % P# RRRTp RR RTTpR %RR 
PRR RT# # RpR pft I 

(ii) PpRR # 3RJRRTR, RpSTR % Pr; rt pRR % RTRRRTR % Ptt rt rr% RTTT ^R 
RRTt RTt p# 3RR rrTrr % Pit rtTR R RT fRRR R pt pRRRt sp <pf % srsflR 
RRT fir, Rt pRT 3p Rt%R RTRfr RTTT RRpR, RR## RtT RRIRpR R-HRlPddl R 
RRTRT Rt ST^RTR RTp # RpR fPft I 

(iii) PpRR Rt RTRpRR RpR % pRTR RTRpRR PPrT 3p RR% °RRR RT RRRRR 
H P d I d d I PpRt RT tpft 3RR PP tt RRRT R# RTR9RR RpRTpfRf Rt P41Pd RRp 
#RpRpP I 

(iv) RIRdlPd> RTRRff R, PPP # RRRRRRT % RpR TfP fR, P^^TR Rt Rt# % 
p Rldt?fpT RRHlPd dddHIdl R^ RT RR R RRfpR # RRfp % pTR RSRR % 3|RRldd 
P - TRFft RR Rpd RRp 4P ?lPd Rpft R?Tp 1% pdl Rtf RR, PrRRR P4^TR P^Pd 
RTfpRTft RpT |, RR RRRT RpTR Rff 1%RT RTRRT I 

(V) PtpRIR, Rpt RHdlPdl % Pttt, RRRpI R % RPRRR IpRR R, #RT RTR RR#R 1%RT RRT 
|, ‘R5TR RTfpRTft’ ftRT I 

(vi) PtpRIR, 4Yt Rt dlfpR PRt?, dlfpRi RRT RTdTR, RlPP RR sftr dlfpR P ^ IH Pi RTT 
PRttRT^RRtRT I 

(vii) RRT RRRSff % RSitR TfP ^TT sftr RR% RpP'+d RRR-RRR RT ?TTRR 4Y# RTTT 

RTRTRtpTR ?lPddl % RSftR T^P fir Rt- (i) RTRTR # RRlP % Pttt ^pr RRRR 

RTP ; (ii) IPrft RTRcff diPrd Rt RdPPtd 1%TT f^ffr pRR #fR RR RTRcft RRT Rl%R 
RTp RTPft PFR-PpR RRT # RTRR Pf^ft RT HdPPdld ; (iii) RTRfslR RRTR, Rp 
Rtf ft, # Rgrft RR % RSftR T^ fXT Rf^TRpIR RTRT P pRT RRTR R4-llP % 

RT RpRTR R^f | ; (iv) RdRpidHd dlPdl P RdPPd Rp # ?TPdRT 

fPft I 

(viii) PpRR P TtP: RT RTRR: STJRJRR fir RRR (RRRT) % pTT FTTpR #R % RpR RT 
Rfft P 3T5ppR Rp # ?TpR ftp I 

(ix) PpRR P RTRR % 3RR pRRt, PlT Rf|dT R pRRT, ?JR sftr R^JTR pRRT RRT 3RR 
PdHI, Rp RR % RTRTR % pRTRRTRf % RRTRR % Pnt ftR); fP | RT RTT( RTRTTT RT 
RRp % % RRtRRf % Ppr f%RTRTSRR # Rp ?TpRRt fPft | 

(X) IP^TR P RR, °RRTRT, ^TRT, RTRTRtTf # Rf RTRR ?TpR PP %RT RpRTRf t 
RRIPr ^RR sfR RRTRRRfsrf RT 3RR RRRTTT P RpR RR % fRn RTT TTRTR P 

RRHlPd Rp str PjT Rp # P ^tPtrt fpft I 
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(xi) *44 f44t ^trr 4 fR-RpR ttttt 4 spito 44 3^44 4 f%TT rtt44 rt 4 sfjtPsr 

eft ^TTT ^ #4^ RfRt, fR RpR 4 4444 44 fRT RT 7RST 44TT RT 4RTTR 4 
+4 ri Pp#! % 4444 terr 44 h h^Rrt 44TT I 

(xii) R^'-TTH sftr % 4tR 444 r % PdM RRTTR % f%XT 44 PR# 4tT 4 r44 

4Re;iii rt I4f4ed ptPr 44# 4 4rrt ^ttt R44fR f4n rt 4 qr, 4444 ct 4 fpft sftr 
4 rttr 4 htr 4 f4iT ^n4 4 44 tt 344^R7r 44 ^ i "'4i tptt 444 444n f44^ 

4rttr # 4tr4 PPhi44i 44 di"41 44 r[ f44?R 444 444r % spfPr4444 ^Tcf 4 
44sr 4 ri4 r44 h^ 4 f4n i 

(xiii) f44^, H J sd ih 4i 4 srrpft rjtP444 4 #4tr +4^iP^ % w r?4, strPrr 
144444 rr 1%f4e44r twi 4 44tt s444f 4t 4^r rt4 tptt rt 44 4tr 4 4444 rc 
1R7TTSR sfR d4epRH5R RRt 4 44 tt RtPRcT RppRT dT H + MI&Wf 4 4^ 
4 +'misw r f44t ^4 r 3tt^t 4 4t R44fR rt h4rt sfp p 4144^ 4t 444 $i14d4f 
4t ui[R rt4 4 44tt R44fR re h4rt, rt4 ittt rtPrtt ^444^ r 4+Mis*ra4 4 
4 f44t 4 +'nisw r 4444 ^4r 3ttrt 4 4t, 44 f4f4f4^ 4 4444er 4 dediPIPd 

44rt 4 i 

(xiv) 144 re P^i^hk 444 *444444 rt rrt rt h4*tt, 44 H^f4d *pr44 rt4 i 

(xv) ^75, r? rttr *tt srptt 4 rrr rrr> 44# 4 srtr 4 r? 4 44# 4444r 4 #44 4 t ■rtt 
4 ^tt srrr 44 31^4444, <mum ^tt 4444 srt rrr 4 spp fRff 4 P#4 h 4 spftR 
ft44t^ tt4, 44rft nPfddH io 4srsfhr sr&w4t hh^4Pr f44t m 7r4tfr4f^r 
R4^d wtt i 

(xvi) f44&TR, 34414^ sftr HplPdH ^ttt ri 4 f4%r ?rI4dd4 4 4 4t# ?rf4er, 44# 4 

sr^ftRT 4 47 sipt 4 4^44^ *tt ^iih 4+ +4diPdd 4 s44^ trr 4 4t 

dedi444d ^th4rt i 

13. r444?ri 

(1) 44# 4t 4RTPT 4 f4f4pr «=br4'+'<ui 4 f|7r 4, t444&r: 4 ^tt st 14^ ^ 7jt4er ^z4 4t 
?i!4d ft441 

(2) 4? c 4r 4 4w trr 4 4 4 ^444?rei 4t 14^f4r, f44^ 4t PHiP^r 44# ?rt 4t 
^iim.4 i 

(3) ^444?t^ 44 4^44^ sftr ^hhP)+ ^ % 144?fe 4t wr 44 tt, 44 tpr-wt t 7 " 

3^9^ TPRTT ^TTTT | 

(4) t 44%9PT 4^ ^ed4 4T 7RFT f#^ ^11 M.4 I 3^T 4^f ^f4so4 4t ^l4 J 4 44 TPPT- 

tt 44# ^ttt 3T^4tf#7f 44 ^tt4 I 

14. 4+14'ISW 

(1) 44#, 44 ^4°44 tt^tt f>e44 tttpt 4 Ri m, tt^tt 44" Pidsr44 tt^tt ?t4f tt, 4t tort- 
tprt rc f4f4f4Rr 4t ^tt4, 47^tpt 4 trrt trr4 4 4 timir.t 4t R^Ptd 44tt i 

(2) 4+nirts 4 4t 44 ttt4T trrt f#^ ^iM,di sftr 444 ^f4sn4 4t 44 44# 

TTRP-TP-Fr RT 3\^H \Rd 4t ^TTTT | 

15. 

(1) f^r Rf^PT HpRdH 17 4 hPPhh (5) 4 w (^r) 4 3i?f4T pf^er w pf4f4 4t 
Pi t-i P 94 TR ^t# ^rt 4^ 144-?p4 sfR ^t4T tt P^d f#^ ^tttttt Pp| 444r tr^r 
RfRT-RRT R7 PPR r 44 I 
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(2) srfM^rq- # rr 19 4 torFR- t^Rto 4 dRP+d, ^r-rRr to to +4r fro R 

^1— 

(+0 PRdR Rr% stcRfcT 4 rtr % Rfd+iPdi # 3Ti+Rd+ PRddi 4t |, # 
P Rd di # TO# % 1%TT Rft + pdll #, #TT fTOTO TOR R#T #R TOTT ; 

(R) TO RR +RdT TO TOT #, #TT R#R TOR R#T #R RTT | 

16. +4-tiRto 4tor4 to d4RRi - 

(1) RRTR 4 +4-11P # % dTOR R'M'l^d K TOiTfd Rtt ftfR— 

(i) 4 stRr +4-tiPto 4 R4to, to R4to, toto# toT^ toto# 
stttoR sR- 44 tot 4stRr to ttRitRr ff4,# #4 tor RRRtot Rtt ft#; 

(ii) d+#4) +4-nP# 4, RRtott stF^to#, 4#Rrc, Rf4ro 44f 4 trto #4 

^TOTR M,+ddM, ^d u IMd, #R#T, d44TO (+TT#TTRT), 44R+, TOTR fR 
d^id+, d+4141 d$id+, ^iiPP + #%tot 3T54?r+ 4#TO tot d+4141 to, # 
#4 TOR TOT-TOT TO RRRtoT Rttt rtt RRRr fR ; 

(iii) rihR+ +4-nPRd 4, tot-RR, to r-RR, toto fR-R#R, 
4wR+ttR, 3ridP+ 4 rt t#to, totto (7jRstt 4)> srfRro#, R4t 
rRr, +r4+iR d^id+ 4k 44 srt RiidP)+ to, # tor-tor to #4 tor 
RRRtot Rm, rtt -dRnRid fR i 

17. PRRddi 4k pRRd 4 Rrrr yRdiii-- 

(1) RRTR 4 R# TO TOTORR: Rsl lH d TOR R r 44 k# 4(4 # R#t+ # PRiPkf to 
^ RRrr +tot # #4rr ## R f4f4ro to 4rtr 4 +4-nP# 4 tor4 4 4 strtotto 

TO RhR tot 'TOTTOR I 

(2) #% To R?1IHd TOR TOT TOTO | 4t TO 4 R4 sr 4k #f ^RT-to 1%TO TOR Rsl iRd Rtt 
rt# 4k Rtor 4 RRRr r#r 4 4ro tor to44 3tt4to4 to trrRt -h R R tott 
ttoRPt 4 Rtt sR RR 4 Rtt ?tto tor R4R toto totoP tt14to 4 Rrrr Rtot Rto 
tottr i 

(3) RTTfPRTOT (1) 4 R4t to^ 4 ft4 fiT R^RRf ^ tojR^ totort |, f4f4RTOf 4 
Rttt TOTOd - # %TOTTTO TO TO^; R?1IHd ftTO sR wr-wr TO TOR 3 Tt4to 4 TO d+Rd 

RtoRt dT4Rdl tor f4ror Rro to toTOtt sR tot# R+iP# # tor-tor to 4t4 
tor srfRrfRr tor # #4to 4 tojtot d+Rd +#rof +r# 4 4# t4#R # 4ro 

TOTTR | 

(4) f4f4ro strRr ttto4 4 Rttt R^Rd d i to4 tor 4t4 tot 44st 4 4#+ d <+r< tor tor- 

TOR TO TO# f4rr RT sR# sR 3RRR +j R^TOR Rj | 

(5) f4f4ro #f 4 Rttt r# R^Rddi, Rhi^r #R tor #4Rto # R+iP# to #4 
TOR # to 4R Rd# :~ 

(+>) totR#r (R+ihm rtto#44) 

(j) RRR - fro^R 

(ii) TORT - fTORR TOR dldRRy tt+ RRtR I 

(iii) TORT - TOTOT #4 TOR d+d'lRd R4wf 4 4ror 4 #R TORT I 
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(nr) dTdR: 

(i) dSdd - R%dd 

(ii) ddFT - dTTT H^RRy TT^ RsRd I 

(iii) IRH - dTdd R^ dFT spjRRd RRRf % Rid % Rd ddFT I 

(d) d^dd sirdR, d^Tdd srrq-pf aftr hh^vai dd : 

(i) dSdST - RRTd 

(ii) dddr - R# ^ttt ddRRd RRtR % Rtpt t Rd dd*d i 

(iii) ddTd - RdTdTSdd, dR dd, Rrd% Rttt ddd RdT tit T^r I, 
RdTdTSdST dFT mRd dd # dddT dTRdR # R'Hd'< t I 

(d) fd dRid: 

(i) 3TSW - R%»Td 

(ii) ddFT - dd RRdd dT 0+MFddT d % dd 0+MISdd dT dtf dPdR I 

(iii) ddw - RR % R hihRRRR, RrRr t dd RRnr ft, RR R# % RR 

ddFT Ct Rdd fT I 

(3=) dKdTSTd, dTd % Rd dfc OT 

(i) dddd - Rddd 

(ii) ddW - dTdd R# dTTT 3T^RRn RRtR % RlPT R Rd dddd I 

(d) ddR (U) R tfHTd'< *dT dT ddR# RTTFddd : 

(i) 3TSW - RRld 

(ii) ddW - RRdd dTTT d wRFRi dd RRld dT OdMFdR R R RP 
0d1 d l PdPT dT dR sirdR I 

(iii) ddFT - STTCTd RR dTTT spjRfRr RRdR R RlPT R R ddFT I 

(iv) ddFT - ddTRdR, RdS fddTdTPdd dT f*T dfdd I 

(U) dd ^PT-dfRd, dsfTdd -nRld, <?l <si i fl| =w Cl, RRRd RldT MOsTd, RdTT RRdTR, 
RRRdr, RRpttt RRdTR RR d^I ’d 1 ddR % dR d^r wrcriRd Rk ddR# dd 

(i) 3TEW - RRdd dT TddT dTdfRRRR 

(ii) dddd - fRRfld dTTT dTdfdfRz dd RRld dT RdTdTSdR d d TTd 
RdTdFdd dT dR dPdTd 

(iii) dddd - RR % R dTdRRRR 

(iv) dddd-fddRd I 

(dT) RR 3Fd dR R dTddff R, R (d), (Id), (d), (d), (d) RR (d) R dRd IjRRg ddR % 
RtRt dff dR | Rt Rid% Rttt R^^Td R^Rd diRdiR ddd dRR RhRRci t 
RddTdRR: 


(i) dFTd - R^^ld dT dddT dTdRRRR 

(ii) ddFT - R^ dT dtf dTdRRRR 
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(iii) - RRTlTRff, RRR f^TFTTSW RT f*T RpRR 

(iv) JRW - fff RRT RTTT HIH'RR^d RTRTR % R-HRlPddl R % R^T RRtRR I 
(3T) R# 3RR RRT % RIRpI Tf, Pt%RR RRp R^R.I^-HK tnfy w rRRri rr rtr rfc 

R^RT, ft RR% RTTT RHjRd RR# R# | 

(6) RdRpH R#t RT RRRpjd RdRlR RT RFR R#t Rtf % RTfR## % f# syr## R# RT 

Pt^ifd % Rttt r# rrr nRRdi' r Ptf rrt shr'iPm #r tt r^t RdRffd R#t rt 

TT^^^Rd RdR Ip) RTT^^ffi^Rf RRRRTRRftHfeld fPTT | 

(7) RRR -hRR RR RSRR W -hRR ft R^IRdl RFCp f Rtt ^d,H iRd ## % R^ pRT 

srPtP-RR ff rrr 3iRRd rfc r%rt # ^RR # ## RhiPrr r wt R^f fRT i 

(8) rr r# f #rtr, Rr% Rtt %#r *krrt sTfcmt, #tt ft #f Rift stR^Rr rtt# f, 
ff1#R rrt % f# #yy R RfR# ftr Rid PR-sr- rrt ?# rrr-rrr rt Rtf iri 

ftftff’R # RT#ft | 

(9) fffRRT ft RRRpRPt R, RTRTR % RR PtRRRT RT RRRR % ff# RRTR, ft fR#TRT % 
RpRM R>#Rf RR RTTPR RFRt % Rttt ft^Rd f#yy RTRT |, W Rp)Ptfl RR RSRiR flRT | 

(10) r# rr fftRy % syrmr rt rt iwi rttt rtt rtrt |, r# rtrrt ftf rr sy&w strP 
PHrirri' f# rrP w -HRRdi rr rtr rfc rtRfht, # r#rt rirfi ft Rf#RfpRt r 

SprRcrft I Rdl RRFT # Rf R^fRr ^TTT ST^RIRr # FTTT^ | 

(11) Ffot RR RTRTR % RRRIPRdl f RdRl R R RhR RTTT RTT "RTdT |, FR RRR RFC R 
StRRri # 3TrR % Rtt SRRFfr ^r p ^ry ^yy |, R^y R^P.d # ^lR RT^ft RRfTT 

STteRRRpRTT I 

(12) RR RR Rtf |Hd RFT RFT RTdT | RR R^R % Rrsht sftr ^ <R-Cd|< RFT RdlRd # 
RIRf) Rt RrIHH R RRRtd RTfpR % syRd RFR R^ft RMdd'l RT RRR -hRR RTTT 
RrTT RtRT RI M.R I I 

(13) IRtP RRR -hRR RR #t RRFf Ry RypRyf RRR rRR % 1%fft RRRT RT RRWf # 

rjrRrR % syrmr rt r^rrr Rff # ^ i i^fl i 

(14) RdRR % R?pR RR % RTRTdRRT |f RrRr R^-RlRRf # RTRT RRR Rft Ry R%p 
Rt RR RRrd Rtf RTTT RRR-RRR RT RRmlpR ffTT Ryp | 

(15) R'4t R^Rddl #PRtf Rtf Rt RR# Wft tRRTR# dlI 

18. (1) flR RtRPf, RJRR RRRR, RfTRR RRRR, rRR 5R RRRR, R^dR+ RTRTf #C RTRfRR RRRR 
R^RdRi—RdRTR ffe STTRTf RR (RRT) ^j1%R RFC RRFft, Rt RRRTR % RRf Rtff P RT RTR P RFR 
1R1W ^ RTlRtR> RR P RT 1 J°f RR ^ RcdRRd ^t Rfft I 

(2) RRTTR RRRR # RJRR R^Rddi RFC R%RT, Rt pp RRRRT R)t ?TRf RR, Rt Rtf RrfR RTRR R 
RiRfpRR RR, R^RRTR % Rttt Ry ptRuy % )%tt tr ^?yf % Rttt R&y % sfpR RT RT^R RrP RFR- 7pRT % 
RTR RRRT RRR RtRT RFC RRRT | I Rfsft RRRR RRRR % RTRR R, R^Rd % i%RRR RpC RT7R 
RTRRT % RTRR^ff R^ifl % RSR^ftR RTR I 

(3) RRRTR RRR-RRR RT, RTRTR # RTR^RRRTRf RRT triy ^RptdRT # TRR5RRT, Rt 3TTR9RRI RR# 
R#, Rt SRTR R Wf fir RR|H TRTT RT R%Rr>, 'A RRid, R^TRR RRRR #C R^RTRR RRRR ft 
R^Rd RFC R%RT I Rtf, RRR-RRR RT RR R^Rddl % RRRr RTpR# R^id RRTTTRT | 
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19. +4-nRRl RtRTOR RRSM RR 9 tR cfSTT RRidl +7T 3TWTW TOTOT- 


(1) TOTOH % +4-11 PR % RnRRld TOFT fR— 
R) F+Rt +tRttR 
(W) 3TFTORt +tRttR 

R) RRro to +4-11*0 


d+R+d H?R+ TOFT % 1%tt Rn % IRRsm RR <?]R R RPR, R sHd-Tl TO’ R Rt TOT | I 

(2) RRfR'di TOMdO #4 Ynfdj+IP 41 RR R + R| # dTOddl, RtoTOPTFT STfR % Rttt RtTO-RtTO 
TOfRf R +4-llP4l # TIFTT TOrmRcT +TOt fF[ Rtf W-WI TO 4PP-H RR TTFPMff RUld 

sHHlRd TO WIT | 

(3) +4-n*0,3^41 RRtttttt o4P,d4 stttom pRRf ?tottoPRtR fR i 

20. +4-nR4l R Rttt wrR RR TjfRmR— 

(1) w +4-irP41 Rt fRfRro wi RR ^f^srnt wmst ffR, Rt IR^Rd to R dR^iRd Rrr toR 
ct^tt toR itot mfRr RRt PRfRi Rt irffR TOpjRt R fR^ to; topto R to^to RtRt i 

(2) 4M++I9T RR : Rtoft % +4-i 1*0 31^41 ^ R w srf^TfRrr Rnm+pt to % f+ror 

ffR i 


21. yiR+iR^’ % snRRT RR IRPRtoR to srRmrroT tott 



(1) toRi+iP4i' R *rRt stR^t RR- RrfRwr f*r-*rf^r R to tot RRrd RtR toto TOfRfcr fRRt tot 
°d Rd R ^td l¥IT R sRRniRld Rm, toRR I 


(2) TO TOTOT R TOM R TO? -MM I TO HRTO TO TOlR fRTO TO? TOTO TO mRto I 

Rt st^tR+R R to tot tot Rf4cd PtRw tot toRRmt fRro TOq; tot tot f^r-RR^ to trm+ fro 
mIRm RR+i +1R1 RI R Rm +t RRRR?^ +Rtt ; RRd-i4i' qT sR- ^RRf tt ^tt5tt +Rtt 
ct^tt RR RfR+ +i4diR4( R # Rr R siRRmR R dRi+o RRtt i 

22. Rwr, R+iMd, Rr wft Rt ^ RfRR— 

RR, w-w dr RR^ # Ph+iP^t R^ff RRR+i ^RR, RR RwR, RshmR ^tt ^ R^, 
RftR R^t R^ '4t f, ^rwR +r +r: hRm, tR ^+1^; +it hRm, ddjRRd +?r hRm ^tt R^ +m 
hRm i 


23. Rwr, R+iMd, R?Mid +r wr- 

(1) rR+iRwrt R+iMd sftrR^m rtRR tRRR rR t rsttrrttttmttsp+ stt^RR thtmtsm 
Rtwrtttrt, RR^-tthR RstRpt +4-hPRRi RRRR^t+ ^ttt ddf4d sftrR^ mt fR^n diM,di : 

dR; RR?r+ Rt tft R, tPIRRRRt R RRt wt Rt mr, RR?t+ itstm +t srsttR ?tk tt^t +r 
hRmt ^tt fR RRt smR R Rttt, Rr RR?mi hR+i mftR R tfft-tfft dr RRRw RR ttRR&t+: ^tt 
fRRt 3RT Rwi R R^tRri +4d iPR d R tttmttsr R sr?fR w hRm i 

(2) ttstht, RR^ R RR^t sR thsikm R^Rm R sRR t^r ^tt, ththtsm R stRR Rdi+Hi R 
R Rl M, drdddlRl fFT | I 

(3) TTSTPT +T ^ RlR +T +kRt fPTT fR fR^TM, SFjRstm Rt IR + ld ^lldR+ cT^TT 3RT Rd l+d'IH sRr 
Rtstm R tttR+iPR cf^rr RR?t+i R RR9"mt +t ^^i^4+ w fR^n ^mt | i RR stm +4°R +t 
tot RRtt, Rt fR RR^to ^ttt RR ^ttR i 
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24. PS^PFffctnff, TJTPffcPPt, P^TPPRjfcPPt, PPP# Trp ^TP+Tp' # 7PTPPT— 

(1) Pt#, ppp-ppp p pf^r-Midp), hh+h^, pjpptp tp ptrr ptppp ppt pp prrt p ppt tppt 

P# PPP# fpT PT# % fpr p^ dieted, ^IP^fcd, -HjPPdl ffcP, PPPI TP ^TTPT<f # 7PTPTT PR P%PT I 

(2) PTPTP PPP-PPP P PRT tt prRpr #T f^TT ^TTPIT PT ^fPP, WH pR &JP f#R1ppP prtPT I 

(3) TPT dRpRld ddYddt % 1 %tt PTPTP # R1%PT % pfdPpd PTP tt PTPT Rf^Pt PT tft PHPtd 
f^fT^r#iT i 

25. WPt PTTT P#P #P ptT PP WT— 

(1) Pif TpT, ftp# f#ftpp WW P P%P f#PT PTT f, P^Pt P#P % PPT PtT pRiRT^ PT PT#PP, 
RlPP Pt P%P f#PT PTT f, PT PPTP PRF[ % 1%TT 3 TRpt PPfPP pf % fpT Pft PPTPT #P PP 
PPTP PPPT, Pt PPP-PPP P dP'Jp PTTT f#f%1ppp #tf# % PJPTT Rtf PTTT f#ffp # PP I 

(2) RRppi % PTPTPT P pfpPPTpft RTPT pt PFPPT-PP-PTPP PRTPPT PTTfPP pFRt % fpT 

PTPPT sftr PRTP<?ff Rt<pid PP f#f#3PP P^PT I 

26. 3TPTPTP, f%PTP % fTP PtT PT#P— 

(1) ptft PIP, PPlp; pftfTPTPPI, TPTPPTfPTT sfR spjp&lldRd, PTPTP PTTT Rtf^P, Ppf^P, PFPPTPFP 
PTPTP TPPt PPT WPTPTPT PT 3RPPT tf PldlP pPPt : 

PPJ PTPTT1%PI ppppff P R#PPI, PIP, ffccTWP PT PS^PT Pt PTPTP % PftPT tt PT^R P# PR, Pt 
PP PPtPP % 1%TT ppp-ppp PR pf^pf^p # PTTT, Tpp % f^TT ppnp PR p%PT | 

(2) frpt pk ippTPTPt P P7#P> I^PT# PP PPtPP % fpTT % ppHKd t PT^pf PTRT pf^plf^p 

IddHI PPPTPPPRP I 

(3) PT%P> fTP PPT TPPPTP % f%TT j iTpr p|tpr sftr p^pp pifpf PPT spp PHPlPpdl # PPPT 
P^ fPft, PT PPP-PPP PT Pt^TpI PTTT STPmf^P # PTTT | 

(4) prip sfk P^5PP PTip % PP PTPTP % pppp- % PPTPf PTTT mftp i%TT Fprirr | f%^TP PTTT 
1%^1pPPt Trrft PPl% p f^TT # PTTTrft, Pt Pp f^l^PP P^ I 

(5) pt ip sftp p^pp pripf pt ^ pppt i%TT FpiTTt sfrr ^srpr pptp # pi li-ifi Pt pY# 

PTTT PPP-PPP PT PJPtfYp # PTTT | 

(6) Ptt TPPTPTPf stT PTPTP ^TPf % fpTT RfTRPPTft ^f%PT, Pt PTP^PP ft, TJ^TP PR^ PT 
R1^9PP PR P%PT I 

(7) TSTPt % PTPTP # , PTPTP % f%rr #p 3^T PP PPTTf PPT PTPTP % fTP sftr TPPPTPt % PPP 

# #?t PT Tft Tp^P f^TPT PTTT Pdp'lRd IddHI % PJPTT ftTT I 

27. PTPP PPTfsTPt PPTP f%PT PTPT— 

(1) PTPP RPTfiY PPTP Rtt ppt ff P# PTPTP TfRR PTTT fpR pp+rt sftr ^T % 1 %tt ^PTSpp pt 

PT^P fYlTT ftt^- % ^ Pt# # P^RtP ftrft I 

(2) PP pRft 3TTP9PPT ft, Pt# PT PSPP Pt# # 3TR ^ fPTTPP Pt fPT PTPTP PT^P PR P%PT I 

28. PPTfstPf PT PTPP RRTT PTPT— 

(1) Tft#R RTRpp sftr PPPTP PR^ PT% PP % PP Pt-f#lT# PPTPt % PfPP 7t PTfYp f#9>T PPPT PTTT 

Pt# Pt ftrft pp^pp sftr ppfpr pttp % ptptp pttt ftrft Rf#p Pt pptp # p# ftrft rpt1% p 
ppfpp f#fptR rpt1% p p^ppt ftrft pptppp p f#RftPT # ptpp ## # PhtiPp PR P#PT : 
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RR 4rT 4tf 4RR RT cR Rf# Rtf f^TT HRHI RT RE RT rRr 4t Rl4 ^ RtSTT R# |R 
RRld 4 RRTT H-44tktftf4^R44 RR % 4kT RRT RTR, R ^PRTT 4 RRRr ft f4 4RT 
R4RT Tdl «T H iP d Rid I d IM, 4k Rt 4 sn^T, dR Rtf ft, 14 M, r4 cR 4k Rtf HT8R, 4f RR ^<R 
tth44 4 rrr 44, r 4kR rtt Rrr rc Rrt w f i 

(2) 4k 414?4t RtMoiP r Rrtt 4kn 4k wRrR, RTTf44t, RklHi4f, rtft-r4 rt 4stRtr 
f4RlR dH |f44f 4t dIHH 44 RT RRRT 4 HdPtR 3 iRh SR#! 4lPd Pd 11 I 

29. HHl4)d RRT R 4r4R— 

(1) 4frtr 44j41d 4k 44 ft Rdi+^iiHl 4 4 rtr 4k wkf 4tRRHiPki R4 r4rrc h4rt i 

(2) 4k f4 RRStdicHR Rdl'+A'IlR 4 Rttt ^HHd l RRTR RRt Rl4 HRRTd 14RR RRT H4RT I 

30. RR, 4tR 4k R4R— 

(1) 4trtr rrPr r4r 4k rsiihPH wiw, Rr% 4r4r RRjtR^ rrt 144 rrt 4 hhr41h 
RT skt 4k H^Rdl 4 rtsrr 4 kktPt# r14r srf^mr r4r4F 4t rF4rt 4t |, 4 rPr 4terf4R 
RknPp, wr rrrrt 4k rr °dI4ddl 4t RRRRnkf # T(n rc4 4 rtr, 4kr 4k r4r 44# 

y Rid HI % HH^Rd Tff4?JT4f % TJRR R RWT RC h4rT | 

(2) *FRTR HM^Rd ^Rsmt 4k TH RH I R RRTR Rc 4 RRR ^T PldH % t# 4RdH 4k 3RRRPR 
RF## RtPd SlIRPRcf RC h4rt I 

31. 4hthr ^rtrt sTrmTdjci Rfsr 4T Rfsr- 

(1) W4R RrT-RrT RRf, #4 RTT^t, ^R, HTR RrSTT, Rt^IT 3nf4 4 SERt 4 rt?rt P ^t 
4t4rt rR rt# 3iRRd-d sttr^rrrttrt P 444 Rf4rf 4 i jtt Rrt r I 

(2) 4rtr, Rir-Rir Rf44t str 444t 4 rtR r 4 # snmr^ Rf4 r rrt 4rrt 4 rh - , Rp 
Rft 4 ^t rrt 3TR3RT ft, f4f4R Rf4R sftr ?=ft 4 t 4 ^Rff 4t ^Rr rt h4rt s4t srto w44 % 
rsrt 4 Rf4rt rt ^4sr rc h4rt i 

(3) 4tf 'idTd-d RftRT 4 Rttt 44t HH^d-d 4 J HH 1 1 [ ^Rr RT hRtT Rt R RRR Rf4rR 4 4TP4 
H^Rld RRT I 

32. Hdd RrSTTRTR fR— 

4t4z: 4 rir rtt rr Rtr rpRr 4t rrrt rt 4 4 Rm; rpjrt 4trtt 4 sftr tsR ^Rr rc 
4t4r i ^r rt 44sr 4 HM^4d 4RdH str Tn^R^fF 14 Pd rt h4r i 

33. 4)41 Ri41 Rf^R stRrt dii4^H— 

4tt RiRiRiR Tftd - 3rf4RT 4144)4 4^4 r r4 4 Rr 4 j h h i 1 i str n^Rdi ^Rr rc 

h4rt s4t Rtf 4t 44sr 4 3 tr?a^ 4RdH str Tn^R^ff R^id stIRrIRh' rt h4rt i 

34. tsrRrR 4k rRstr RRf r 4^4r rR 4 Rrrr srfRrkT rt ^r— 

4t4 4 §tRir 4k st^Rstr ^rF r 4d-?R r4 4 Rr; 4rR stF^Rrh-, 2013# mn 8 4k 41 hi PI 
hR^rui stF^Rri, i860 (i860 r 21) 4 skk ftsR- RRr ^tr (ir'Mi) 44 hRhri 4t 
RTRT r4 4 Rr RRRI 4RdH #T Rnk# R^id StIRRRh' rc h4rt I 

35. HkRdHl R RRr 

rt rrt HpRd4i rtt rt 4 fRr rt Rr44f 4 R4 rt 4 4414^ tt4F rht r 4k r f4R?RT 414^ 

fkT i 
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[rPjPWr 12(1) %t] 

f^R> # #TT # R#RT 

#TT % P# R| RTTT TT^ RRRRT % RR R #. (#Tt IP# RT% RRTR P#Hd 

Rf# RfT RRT |) f# RRRRT % RR R RRR-RRR RT RRT R##R RTT#R dl Til Pi Pi RTRR 
3T##RR, 1961 (1961 RR 59) % 3T#R f#l#d RTT#R #### RTRR, RRT (#Tt RR RR% 
RTRR; RTRR RrR W |) % #R 3TTR RT#R.# f#TT W | I 

“RTT#R #### RTRR 3T##RR, 1961 (f#t IP# RT% R3RR; 3rf##IR RfT RRT |) # RTTT 
17(1) -RR Hl#d Pi Til Pi Pi RTRR, RRT RRR dPPdR 2017 (P# RRR RTT% R^RTR Rp Pt d H RRT 
RRT f) P dPPdH 12 % RR dP P d H (1) % fRRddMRP fRTSRR P RdR'ldd P 3T#P#H R 

TpHp# #### RTRR RPpR; (f#t RT# RRp RTRR; Rf#R RR RRT f) % . R# P 

f#r #%RT RT RTRR % PtpTRT % RR R P#d-d RlpR # P#Ptd RR Rl# RdR'ldd RrT f I 

RR 1R PlPP P RRRTRTR 3T# RRp RRRRT RRR: PtHplP^d RTTTT R#t f :- 

(1) pRT RR RR RTTT RplPdH RR dPPdHI % RR TRR# #, PrP 3RRR pfRR RTRT f, 
R#?T R# RRR fpRT RRT RRRT HIU,HI RT# R^ RRR-RRR RT TRT# xjf# R#RtP# 

# RPJ f# RTT 3RJRTT RRR-RRR RT R^TR fRT ft I 

(2) P#RR RipR. RRfd; RR R^R R#t # RT#R R.R# # 3R# % f#r 

RTTT P 3T#R pRT R TfRT I R# R# RRT RpHp# RRT # SR# # RHlPd RT 
P#Hd RipR RRR Rp # RT^ P RR f # RR# pRT RR #T#R R^f # st1%R RT#R 
RR> RT# Tf#, #RTf R^d-d ^rf# %RT # RRR RR# # RRTRT RTRT % RT RRR # 

# RTJ 1 J# RTRT f, # # Rl# ft I 

(3) #^RR ^rf# RTRTR RR RTR# ##PR #T RR#R# R#R#t ftRT RRT TRR R##RR 
3# RpPtdRf R TR#&R ^iPtddl sftr R#Rt RlfR RTRTR RR ^1+1#'+ Pt#TR % RR 
TT RTRTR # %RT R#T I 

(4) P#Rd ^rf# RTRTR # %RT R 3TRRT #4 ^ttr RRTTTRT RfT RTRTR #RR RRT RRR 
R#f#TR sftr R##TRt % R^T TRR# % R?R#R ftRT I RR# %RT % #TTR RT TR% 
RRR R Pt ^Rd ^R#R RTR Rf#TPR #f RTRRR# RRT R^ R#, #T# R^ TfRT fRT f, 
^R 3# #q#R RTRT RTTFRT RRT RR^RTT, P#Rd °R#R TRR RRRR RTRR R#R I 

(5) #RRR # f#ft 3TR# % RRT %RR TffR Tjft # f#ft 3TR# % #RTR 3TR# %RT # 

3TR# % #TTR, #JRR ^R#R.TRTr % RP#[R %RR RT RTT#R RTR-RT % R#R 

Tfct fXT ^R<| ■< ftRT I R# R# f#ft RRR P#Rd ^R#R RTTR R RT^T RptPtRfRR RT 
RRT RTRT f, RR# rPI'R'^Rr # 3TR# % #CTR RRRR %RR sftr R# % fPt, # ?TTTTR> 
#t RTTT 1###R f#r rttt | ^r% RptP.Rd, P#Rd ^R#R RfRTf RTRT RRT 
dPtd.R-Hd. RRT, SR# R#, # RTRR % #R# % STJRR RRR-RRR RT STJ^R ft, 
RPR #TTT I 

(6) Pt^d-d Rf#, RR Pi HR I % 3T#R 3TR# %RT % #TR, R# f#ft 3RT RTRR 
yPt Pt ^Ptd RT f # P#dR RlRR % ^ RTRR % #RR# sftr ?T# % 3RJRTT 9TT#R 
f#TT RTTT | 3RT R# RTRHT R, PfpR R#R RTRR % d.HdlPdl # RRT ROJ, RTTR 
RTRRT # Rf R&R RRT# (M.R # M# RTR ^TT#R f#R RI M.R I I 

(7) TTRTT RTRT 3Rf#T f#ft RR % f# fXT # Pt^d-d R#R, RR RR 3RTRT RTRR RTR 
1%#9RR R RT f#TT RRT, %RR ^R#RR R RRT RRT#ffcR RRR# R, # RTRR RTR 
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Pr ftr, Pr4 rrr 4 4t rtrtr rrt rrrtPr f%rr fttr, rjPri w: 
RRR RRT RT RTRR ftRT I R^ TRRTR % dPdlPddl' 4 RRRT 4t RRT 4t P^ff 3RR 

?PT 4 f44t trr 4 Pr 4t rt^t fPn i 

(8) P^d-d ^rPr rrr tttt pR4f rt 44 Ph 4i, 4t rP rrt rrr ftt 4, % arsfPr 4 frtr % 

FRRp R^-ftRTRRRT •TFT RRRTpRf TT RRT RRRR % pR RRRR RTRT I 

(9) P^dR ^RpR RTRTR 4 dP.TR 4 RTRR #TT T%T HpRd RTRRT % pR, TTR^TRT % 
RTTTR Rp RRT 4RT pRT RR, fRRR fPTT, Rp P^dR ^fTR 4 dP.TR 4 RTfR 5R4 

4t rtrt 4t rttP | P rP rPrr 4 rtr: f44RR # |Pdd 4 sr^r stt^ttt 4 Pr 

°RRTRT RT RRTRT RT f4PRRT 4PTT I 

(10) P^dR ^RpR TRRTR 4 d4dlP4l 4 pR RRR RTT pR*ff RT 44 Pddl, RT 4P RRT 
RRR RTp, RRT ^r«TT RRRpR 1%f4cTTT dPddl 44 RRRR 4 RRR 4 P4 rtF4rR 4 
Pi 1 [ did $Pi I 

(11) P<J,Rd ^RpR 4t TRIdidT'JI RTRT Rp 4 RpR TTHd^d % 4 4fpT TR'+R 4 f44t 
RfpRft 4t ^t«tt 3r4r trrtr 4 rPrr trr rr4 4 Pr rtrt ^rrt rt 4rtr Prt 
rrri i Ppd-d ^rPr 4t PjPr 4t 44 f pR 4 rttrIrtr rt rtr 4 fir 444r tkrit 
4 PRR RTR ff4 I Rp P^<=M ^RpR 4 RTRTR 4 Rp 4 pR 4 RTRT Rt 4 4t RpSRT 4t 
Rpt | RT RR TTRR-TTRR RT RTRTR 4 RTRT FRIT M 4 RRRipR 4ddHld RT RTRT 

rt4 4 Pr ttrrtt rft i i 

r4 w: P^Td ^rPr rtrtr 4 Pr4T 4 rrtt rr4 ^ tr 4 rt4 4 Pr 

RTRT Pd14 d 4 Pr ^RdR RRT I 

( 12 ) P^d-d ^rf4r ^rtri4 sr4r#rt wPrt ^d4l’ str 44T4 rrt 4tf trr, rt rt 
rr 4r 4 sft4 rt 4 4t rf4 ri4 4 Pr; rIrtirt 4 rr 4 #r 4r rtr4 i r4, rrr- 
rrr rc, 4tt ^rt rPrIPr Prrt 4 rjrr, rttr4 ^4 4 Pr 4t rR rr4 rtrrt 
4t RpmpR rt4 4 Pr 4t rjrtr Pftt rrrt i 

(13) P^d-d ^rpR 4t 4 rt 4Prt 4t rrP 4 rPtr 4rrr ^ttt Prt 4tf rrr rrr rr 
rPrt 4 r4P 4rt 4 rPtr Pi4t 4t rrr PtF4r 4 4t Rf 4P r4rt rtr 4t rrr 4 
^RT f44t 4t RRR RTRRT RRT RRTRf 4t RT R44t I RR RRTTR R%R PppFR °rPr 4t 
did rtr 4 Pr rr4 rt 4rr 4t trr 4 rrrr ttPt hr4 rrrF4r rrtt 4 rr4 4 
4rt i 

p^d-d °RPR RRp 4 rT, P Pd 4 RTRTR 4t 4P r44t RTR 4t RRdT 4dR RRTRf TR 
r4rt i 

(14) p^d-d ^RpR 4t RRTTR 4 . 4 pRTR 4 PTRR sftr RJRRTR 4 RTR 44 4 pR 

.4 3ttrt 4 4t rtPrP 4t srrtr f4P i 

(15) 44 Pr4 Prr 4 rrr 4 Ptr4 Pr rr rrr 4 4t# rrrr r^ 1 ^n - "4RT % P^d-d 
°rPr rrr-rrrrt rrtr§4F4r rtr PitiiPP rtrtr rPPrh, 1961 rrtrtrrr 
rrr rr4 3t44t rrr rtt rPPr4T rrt 9ttPr Prt rrrt i 

rr4 rtrrrrr rtrtr 4 rtrr rP 4 rsrr 4 44 Ptjrr ^rPr 4 rr4 rtr 
R pRpId RTfpR 4t 3TR4-3TR4 rrtrt RRpTrf i 
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ftfcRf RiiPiR ffttf % Rtf; Re ffR Rc R 
l^FFTFF Rtt Rc q P^rd Rm 


FSFF FTFF Rf 
FRcPd RRRtR RFTF, FFFT 


RnRlRld R FFRFRt 4 FTRrR R ^FFTSTT Rc 

FFT 


FFF PRFd RRf FTTT l^FFTFT Rtt Rc FP.ddd 
RfTTFFT 


PRfF>, 

FRcfid l /l FI Pi Cl RFTF FFFT 


RnRlRld R FFRFRt F FTRrR % ^FTTFF Rc 

FFT 


SF^jRTT 
[FRRdH 19(1) ^lf] 
f 4 fiPR R RfT % RRjF Rr Rf 

1. FFtR FRdl'P 


(1) Fc^F R^Rd FF ?R % FSfRf fPft R PRFd RR R Rt FTF dIFRfRi 

Pd Red I FlRtFlPl SI <1 4dl % Rl M, FFF ddlFF Rr 3l I'OR.d* FF R ddFF ftdl 
yniRid Rft ftft |: fR R# ffRf fffR R RR RRtf ftff ft hihR f 
RR rdl RmR F ^ W RT ^’ *rR Rf ft, R R# FTF RRRf R 

ftR % fRf fR |tt fRft ftff ft ftfR R fR f Rt RIRfi Rim R RRgFF 

FF dRl I I 

(2) FddlPdi R srRdRdl R FFJ, m^PT-rnTPr FT FF RRrd mm d<FR R Re RR 

ftf RftfF ftRR% stjftt RRdRd Re RfR R di"41 i 

(3) RRRff Re fRRTfR R tffR % fRf fft |ft ffftf R stRt fftR mi ft fR 
R^Rddi FT&iKuiddi tt^ fR R ffPR % Rtf; fPRft ft R d i "dpi Rtf% ffftf; 
ff; ffPR, R^d-d RRr, fR ff: ft ftft ft, RRRff Rr FPRdRi R Twfi R 
fRf tRt fir ^ m ftf # dniRd mm mm f|ft, RrRf stRfRft # 
FT^, R FfFr-FFF FT RfR # fttt, ftft mm t I 

( 4 ) R^Rd mR^Rt R Rft ffR % Rtf;, R ft! fR RR R R R R fRft f 

ft, RR R^ff mRrr R fRRft R ffR R ffR R ?fRf ftR 1 fR fR 
fRRft R ffR R ffR % f^ftf; RRff ^Rf f R Rm ftft f Rr f ft 

FfR 4FTf FFFF R FTR % FF% FK F F^ FFFT FTFFT Rr F^ FFFtR FTFK FT 
FFT f FT f Rr FF FFR ^FTf FTF R ^FFT FT FT FF% T^F> FTF R %FF FT FFTF 

ff4 ft fftft R ft fRR i 
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(5) 14^14d nf4m44 4t TP44siT 44 srrf^ 4 44mi IjmT 44 tt f^TT m 4tf mn mnt 
f4m +4^lPfd % 4444 mm 44 4mt HHI L d m4 44 3rf4l ft44 I 

(6) 4tf ^ UH'sHd'l | 44 m4 % ff4f 4 sfk spp’&lldRdl W SIS^TFR' sftr mm 
nFmPl m4 4 ^ did HI 4 i%TT 4nfm +4^1 Pfd *FT 4tf nm srf&HPJdl % mmT 
^dPRlRld 14m mm mffu,, ^Ift 4tf 44 mm 4t m4m 44 Tpf^lfw 4, 
4m ^f%cl TDTgTT mr 44 *d< m 4nf4n m 44 miRd m f4 mm 4t ^dPRIRld 
m n4m i mg; 1444 44 TPf^rfw 4 44 nm 4t sismm 4k srjmm 4 ydimf 
4f4mf444 d4tm %i%iT gnpRilRid nff f4mmmi i 

(7) 4444 mm 44 4nf4n m 44 HHlPd 4 3TPT gdPPTlRld mm SimmE ft W | 
4tf gmmn 4 gd1g4kd % 44 4444 irh 4t Ff44 mr 4 4k mf m 44 

3mf4 % f^TTT 4k m4 ^mg 4t mf m 44 3mf4 % f^TTT gdPPllPld m mtm f4g; 
4444 44 mn 4 m 4nf4n m, Rrmf ^ mm mf 44 sng; mm mm |, % mmr 
3tt4 ^dPTdlPid nff m n4m i mg; f4*ff 44 TPfkrkm 4, 4m mm sismm sfk 
STJH’STFT4 mild d'I 4f4m4444 mildd %f^TT gdPPftRld Hff f^TT ^IM,dl I 

(8) 4mm m 4t# m44 d>4m4, Ptg14d mf4m44 4t 4k mu 44 ggmi 4m 4m- % mmm m 4m 
Pkm ft n4m wg R^Rd mu ^rF4m44 min nmff % f4n m n4m m 

44f4nn4m44#m <4fmml^rm444^mnmift441, % mnn^4mr# st^^t 
m n4m i 4m Pi^Ri m m ^Rshtt urn 4>, w-m m w mj, mnnf % spjnK 
ff4 i 

2.3rm44n4m44 

(1) mmft n4m44 # 4m, m 44 n4m44 mcr Pt^Rb nf4mft nt m PFrfm nf4m44 mcr 
+4^1*0 #RiPsid 4 ^mn 4m 1%44 44 m mm # ^i i str ^44 ^mn # mrii4 xm mi 
# ^t44 m rH> 1% nw sftr ^4mf4 mci smsn h^hPI h ft mn i 

(2) 44- mfmPm # 4m # m 144m sftr ?i4 4 fPf4 44 m# IP^Ri. 4 m 4 IP^Ri. 
nf4m44mci RPiRy 44 mf 1 

3.4f4n-m Pt^Rb 

(1) m ddn4i 4 d-dRy 44444 ft4 fir 44, 444 f44nnf4f4mf4mr 4, Fin nf 4 smf^n 44 
smf4,14n4 sffP simf^r 4 mffami m m4n 44 fm, 4 fm ^tf4mr m 4444 dPH4d mi%» 4t 
14^n m n4rn 1 nnf 444 Pnrfn sftr m4 144m fm&nn 4 f4 si^ntm 4 mntfln 
ff4i 

(2) sr1414m 4 srm144 m44f 4 n44n m4 ^tt, 4t4 4444 mf4n 4414f4fm 4m m4 4 n«n 
^4m mf 4t mr[ 144m str <^ff t T t i 344Ptt 3^14 4 d41mdi 4 m4n nffn, m nf 4 
m4n 44 3^14 4 44 tt I4^n m n4m str ^4 iP^Pi.di m4 4 fm, 4tf m 3 rt4 
R^+i^hk 444 m4 m h 1414 dl m m m n4m 4t nrmr 44 TP14«rf44f 4 st414ri 
fti 

(3) m 31^44 4 3FdR4 4444 4 ft4 fn 44, TPm, m ^4 4 sp44n 44 srmf^, 14n4 

simp sttR- 4 h 41 mu 1 m m4n 44 fm, 4444 d1414d mRn 44 414^ m 144m 4 m 4 
f4^nmm444 1 
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3FJTj4t-F 

[hRPNh 19(3)] 

+4'F I Rf)' 4 Rttt FTFTF 14FF 

FFjfrFT 

ftt Fd,^41 4 F-d144 ffff ftftf % *nff +4 fiRfi 4t FT<xff4 i 

hRf IFlf 

2. FTT FJ^ft 4, FF FF TFf4 4 FFFT st^Rrt f ft,-- 
(F) "FFF FTRtFRf" 4 :— 

(i) 144ff % ftff if "fttR 4t4" Ff44F |i 

(ii) F4t srf +4-i iR4f 4 ftff if "f44FF" Ff44F fi 

(w) f44t +4-11*0 % ffst if "fff % fftf", 14f 4 3H-d4d-(i) f14-f44 ft 44 
+4-11*0 % ftf Tfft ft4 fR ftIRf ftff ft f144-ftff ct^tt 44 ff ftRtf, 
Ft 4 f^Rt f<+r % 14f4t ft ff ffst 4 f44&4 % f?4f fjftf ft 4t 11 

(f) "4ft" 4 ftftf % fsOf 4ft f144f 1 1 

FRTTTF 

3. ftftf ft f4f +4-11*0 ^rjof fff ftftf 4t 4 ft 4 14tf +4ft fR f44t ^ffftf ft fttftt ft 
f44t 3FF FT4 Ft FF4 +4<=Ff 4 Ff4F 144^d 4 FTFT FTTt, 4 f4t f4fT I FTFJ FTFTF 4t T[4 FJFT 4 
f44 ft4 ft4 RfRtf ft4 fR wt4 ^tffft ft f44t fft4Rt ft ft4 fftt 4 f44t sff +i4+fih 

FT FFJ Fff ftFT, Ft f4t 3Rff FTRf14f 4t 4R FTTT FFF FFF FT f14f14f $F4 4 FSFSffF ft FT 
F44t I 

4. (f) f4f +4f 1*0 f4f ft4 4 fF4 ff44ft fR fff fft4 t4ft fR 4ft fsf Fff fRtt Ft 
FTTfRr 91411440 FTFTF FTFT 4 f44t +4d 1*0 4 Rttt FFtFfRr ft FFT FF4 FTFfFF FF?ft FF 
WIF14 + FPf-^TFfTT 4 ^FFT tj4f fFTFFRt F FFFTF f4ftF TfFT I 

(F) +4d 1*0 4t 3FF +-H-I iP 4l, WFt FFT FFFT 4 FFTFf 4 FTF FF4 FR? ^TF^TT 4 FtF 14 f¥ 
TfFT F iff 0 I 

(F) FF FF f4 PRRb 4t FFf 4 f4f4F TF 4 FFFT F Ff[T FFT ft, FcfF +4 f 1*0 FTFTF FF 
^T+iRi+ +4-11*0 f fR f 4 44t ^<0 ft4 4 14m, Ft f4 fff FTt4+i*0 fttt 4f4 ftt ft, +i4 
ff 4 4 PtsrfPF ff 4 Frf 4 ffttf; fft ^f|4f 4, fI4fk f t[4ftt 4t fFTFT ft f4ft f i if 
FFFT 4 3FF FTFt 4 FFF FTF Ff4f4 4t FF 4 tf4 4 TfRf 14 4t Fp4f4d f 14 f4 f 4 FTFTF FTTT 
f4^F f4FT FTTTFT I 

(f) f44t 4f +4 fi*0 4 Rttt 4 f44fRF Frt ff fjftff ffft 3t4Rrt ftFT, Rr4 fRtf f 4 
FF4 FF4 (F^ft) 4 TFTF FT FtRfF TfFT ftFT, FF FF f4 f44t FF TFTF FT FF4 FT F4f4F 
Fff f I 

(f.)14ft f44t 4 f fftf 4 ft fftftRtf Fi+RF+d iFf 4, 4tf 4t +4 f 1*0 ^ fjft 4 14ft ff4 
4 f^tRff Fft t|ft i 

(F) ^f|Ff 4 4t 4tf +4 f 1*0 14ft f14f FTf^FFft 4t ^ FpTT FTF f4xr fft 4 FT^T Fff ftfft i 
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em 4H4 d14df-n 4dPd4dp 

5. (i) 4tf 4t +4-i i 4 em4T14 4 wp dff 4dP dp 44 14 e 4 4t dd dp 4ddd 4 dff ^p4pp 4 p Eif4d 
em 4114 4 wi 4 epp fp, d ft 14+4 EidA14+ dd dp didtdd dp 4t 4dP 4+p dp 14 e4 peepe 

Elid'd I dddT I 

(ii) 4tf 4t +4 -i i 4 f4Eft 4m14d 14 +m dp Edp4td dpf4ddd % 14<4-m 4 wi 44 dP d+4 44 sp 4 
w did4 dp st^t^tt idd4d +d4 dp dd4 ddPd 4t d+dRi +r 4 +d d+4 dff 44pp i d4[ EiEdPd +t 4tf 
+4di4 dtf4f4E414 +I-m 4hcKM fei; df ft 4t d^ dd4 ddpf4dPE+d d+dld +>e d4dP+4$ d*ri 
dE ddP 4^1 +4 eft d|P HEP H + K +T 4tf El4d dft <Rl I [4^4 dd[ dd 44 d MI ft dP dd 14 d I ft I 

6. 4114di 444sr 

(1) 4t# 4t +4-114 f4dP EP&Ed dPf4ddff 4t ^ 4^[ft 4, dlf^d dP d[4 E 1 ? 4 14 e 4 EEdEdPE dd dP 
d^d dPdf4ddddddf, 4+1 dH dP dddd % dddlRHI dP dddd 4-0+M dff +4dP I 

( 2 ) 4t# 44 +4-i 144 f4dr ep&er dpf4+d4t dp dEi4 ^pep ^ep 44sr 4 df4dPE ddd 14 e 4 d^r 
dpf4+d4t 4t ^ 4^ft 4, dr d+4 d+4 % =0Ed14+ 144^d 4 14 e 4 4tftdp +i4+^ih 4 wi 
dff 4dP ddP d ft dEf f4dr <tdt 4 dr d+4 dEd 4 dp 14 e 4 d^d ^ri%: 4 drd 4 f44t ddi-iK 
dd dP dPdf4d 4 4tf EddP dP dd dP dtddPd 44dP I 

f4dd: 14 ep +14rsm ?pff 4 srsfhr +4-i iPd^ 4 EidEdf 4t ^ Ed+ddi f f4 4 f4dp f44t 4+jff 4, 
4 epp f4 e+4te 4 f4+Rf4^n wf, h1I4i+ 4?iiR+, Pn1tf4r+, +^ieH+ +n44t ^+44^ +pt 

pt+ 4| i 

7. 4p+th- # 3tt44ptt 

4tf 4t +4-i r4, f44t 4114 d i +i 4+^m 4 ^tt ^pptdt 4 ^tt p+t her 4 ^tt f44t spq- ^44 e 4 
her 4 ^+44rt f44t ^FdT%^r 4 m spiwk ^tt 44f4iT 4t f44t et+it 4 ^tt ^fpit 4 +ift ^ f44t ^pt 
4 4eit er«p 444t ^Tpr ^rr eft nff ^tee 44te i 

(1) 4t EEFSTEE 4t f44t d4Hld ^TT h44t 444 dT +ipf 4t Rn'-Od silRl-ld l +T twt ft dE 

(ii) 4t 4E«TEd- sftr 4 . 4 d Hd+R ^TT f44t EE^r HE+IE dT f44t 3E^T 4 e«TPP ^TP 4^1 ^TP ^PPIP 4 
HdEdl 4 44+ 44'sr 4t §t4ette +te pt+eip ft i 

+4j ^ep 4ep 4t 4tf 4t +Tef f44t +4+14 ^eep spRt s44+iP+ e+ 4 +P ^4 44 +4 +4^dt 4 
I44^d 4f44+rTf44t+idd'+p^+dif44+TTt44tf4+K i PEEmjdff ft4t i 

8 . ppf4f4 dT f44t SRd- +pf4+pft 4 EE+SP EPT^d" 

(1) 444ep (3) 4 ++p ^p44cp 414did 4t# 4t +4-n4 f4+p ep^er spf4+dft4t ^ spppp eptep 
f44 f4E4 ^p14e, Epf4f4 +p dpf4+pft irt 4-iil4d T4e4 ^pe+ 4 ep4st 4 Eppsd - +ff 4 pp i 

(2) +e 4ep ( 1 ) 4 spsfk 4tf 4^(4 ++E+ 4t df ft, 4t 4 epp epps^ 44 +petp 4tf 4t +4-n4 
EPEdEd 4 dP 4-4)d EPE+dE 4 dP f44t EP+d EPEddE 4 f4E4 dd4 dP f4E4 44!4 4t 3TP44+dP dff d4dP I 

(3) ^ep 4et 4t 4tf 4t dPd f4df4f4d EdE+t 144 d^ 14 e 4 Eppsd - dE +mj dft fPft - 
(d) EPEdPdEPEPddP 14 e 4EP+df4dl14 + l dECP 14dEEdPf4ddft4EEdddEd4; dP 

(d) 14 e 4 -didi14+ did 4 dP 

(d) EPEdPd dpfd+lpdl dPEP 3d414d f44t fd'dEtftd did 4 f44 dTT 14 e 4 EPPSrd dE dPd dft fPft - 
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9. to sr^TTfsT^r 44ror 

4t# 4t +44lfl, RHM f44t *TSP1 TOf^TOft 4 4IHR4 TO f44r, 3TT%^T % 3T^H'HH 4 TO TOt 4t4 
P% TO% % TOTO44I44 + PPhK 4 4 f44t TOTpPT TOdPd TO 4t TOTOT TO TOTTOTO TOT % 

44 ®qfrt> 4t ’Tot til'll I Pl4 ^4 I TO4 Pd TO 4.4 *1 I 4TT 4 Pi 1 TO STf^PT df) f I 

lOTOfTT 

4t# 4t +441*0, Rhm f44t ^sro TOf4roft 4t Tjf 4^ft % toft 44f44t % 3rf4Pro,144t 
4 f444 c]^ TO^ 4 3Tl%+I TO 4tf T^tTOT dff 4%TT 4% F ft TOT4 pf4 TO TOft TO TOl4 
iPdR 4 f44t TOTO 4t TOT# STpp TOFT #TTT I "cfTO TO# TO P444 4ft f # TOTTO TOFT 
toft to ^r«n 44tf4r, 4#4r PiPr 4ro (tototo) 14tot, 1 964 4 3rf4##r 1 1 

11. ## TOTTOT TOTtTOTTO 

4ti 44 4 . 441 41, Rhm ttsft TOf4ro% # ^ toj^t 4 , toto to tototo tot % #f °tohr to 
<44414 to 4t# f#ft Puror to 4 4 ft #m 44 4 ft toft +14144 to44to# f44t toft mP 
41% # 4 <4)1 <0 TOTOTO 4 #4 *0'TOI r< to 4 ft 4tro 1 

12. +44 lP# 4+##: TOf# TSTT 

#f +441*0, P4M tosft TOf4ro% # ^ tot#, toft f44t 4% + 14 P 14 +t% % 44sr 4 toto4 

44 f^ # TOT 4M144I TO #TO TO TOTOT TOTT ft f44t 4MM1 TO #T # TOTOT dff %TO I TOTJ 

TOrtProiTOf^ 4tf44t +441*0 # stp4 14# ## to toto4 toto 14# tot 4 144 to; f4# 
to 4 4 4#r 4 Tm to 4 4 ftrot totot dff tot toi 941 1 

13. 144# 

#f 4t +441*0, 1#r# f# #14ro ft, tot# #4 # #t srpn toto 144 tot toto 4 fit # 4t f4 
to14to+ f4r# tot# pfrr sftp mf4+ f4f4 4 spftr sr^r f, ^441%4T^ 4t 414 tt 4ff 4 %tt i 

14. 3TJ4I4+4 

(^) FR +4t 4tf +441*0 4tf 4T4T +PTT 41^41 f 4T f44t Pl+Nd 4T f44t spq- TORT +pt 
+T PdR^I 41^41 f c4 41441 PTPP 1 ^PTT 4ilPl4 f4n 4IM.4 I sftr 4 3pp4sr 4T 

TT^TTTOT 4t 3Tf4q- y PPPdi cR 4+T f44t ^TOT ^44+4% 4t 3T4144' dff # 41PO TO- 4+T 
f4p TTf4+rft 4 4T4T 4lp.4 T +T f%TOT ft 4T ST^flP 4^-fi + P +T i%4T ft 4T 4T4% 4 

pHdiH 4 44r pro 4 sprf^ +r fsp ft i 

(w) f44t f4+rppr % 14=n <ui tt f44t sror ppt% f4 f44 4lf 4t +441*0 ttPi+iPii 4 
44tf4+r f44t 4 ^f tptt4t4 to itouto 4ff +%tt i 

15. wM 3ni% 

(p) 4lf +441*0 tot 14ro4 4 f44t 4t 44444 4 Ppt mf^r 4 PP 1 P 4 +p 4 
f44t +iP4i4 4 14 t^ 3t44t to 4 4 44sr 4, P 44 O 4 topts4 4 ^tt 144' ftro 1 

16.3T3$mpTTOP+ TOfrof 

Pvi44: t44?r+, to4pt 414^ + 441 P 44 4 f44t toto 4t 144 spt 4 spftr to p4to, - 

(+) TO4 1%TO 3T^9H44TrH+ +l44lfl S^PTOT TO %t4cT f; TO 

(w) f44t 41 P 4 + sttotst 4 44sr 4 totott tottop to f4roro srsfhr f 1 

17. P 444 4t TOftw 4 4 Pto +44 1 Pf4 to toto tot 44sr 4 totot totot 4 14to4 4 st^tot 4tpt 

TO $+4R ftro I 
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18. 3Trpil*HkH+ + , | , 44l$- 

Rp 3TrprrtH , |cH<t> + l4dllfdi STRR tR'+K 4 PtW sfp 3 It44T 4 ST^rr 4 *HlPd fPff1 

19. ^iiRddi: PnPiPsid sriRddi, d>4^iPfd 4 f44t R?Rr ^ sr 4 sftr rtP ^pRuff 4 Pr; sftr 44 
RH4 Rd4 RSTR RpIPcT % sdPftfPf 4t ^TT Pl44t :- 

(i) HpRdi; 

(ii) 4cFRffP(RT) RT 4444 fPRTT; 

(iii) ^r I'Gdlfl RT 3n44f % RRPRT RTT 4RTFT 4tff SpfpTRp 4t 4 r 4 RT WTcf: R^Pt; 

(iv) Pw< PdT, 44t RT R? RT f44t IPHdT RTR-dddHM dT f44t RTRpddHM 4 Pw RR 4 

3RPRRRTT; 

(v) 3fPdP ipTT-fddPl; 

(vi) 4RT 4 ^HT, RT RRTFT 4 3pgfP f44t TTpt PdMH 4 Pr P<|d| Rp; 

(vii) RTT 4 fRFTT, P 4RTTR % spsfp ppt titP Pd'Hd 4 pR RiHMd: P^dl f4ft I 

20. $nPd PilOfld c r>< T ii: 

(i) Pt 19(i) 4 (iii) 4 3 fr PPRy 4tf P sttPr s44PPr rt4 rt 4 4tf stP^t Pd,Pb rPrtP 

44s d.HdlPdd % RdRT 4t Pd,Pb dTfpRp 4t 3Rdlddd 44 RT 3TRR P4 ^dP % WR 
HlP d PdT'd 1Rl I 

(ii) Pt 19 (iv) 4 (vii) 4 3 ?r PPRy 4tf P <PPr sdPPPer dPt ^trt 4tf 3 tt%^t, Pd P4 
^rP % wr sp dPdiPfd 4 r^rt 4t rh 4 Pd^r d-wiPd -rPdP % Pm; ^irr drrP % Pr 

^Irb^Tb 3RTR KFI PP ^4 % dd^R P'^Rb dTfPfPt d!RT PPr fPdT ^11 Rll I 

21. RpR Rpp 4 fP |R P, PHPPd HIH'P 4 37R dPP 9Pd I RT ST^RR dRTT STRRTR 

dpi fidI - 

(R RTF Ptf +4^l’f) Md'^d PdT 'dTdT | dT ^RIT ^TRTT | RT STTdTR % STTSTR tr 4 3RFR 
pPTT 'dTdT I 4 t P4t 3TTwF4^ SIRpr 9T pRpfe pdT w t; 

(W) TRt P'^Rb Rf4^Tp dT RRTSTPT ft ^TRU f P> fS[ dlRRf 4 4t RTf^TWft ^TTT 

pRT RTTT, 3?4% 4t dIRR Wf4 dT Pf 3RTR pTT P4^j4, odd^l4 HpT f ;dT 

(^T) fRTRT^T dT RRTSTPT ft ^dTdT f P> TF^T 4 % ffcT 4 ^TpFI 4t dRT 4tf 3RTR 

Ptt r4N4t dfl f i 

22. 3t4Pt 

^ETR IRW 4t P4?Tdl £RT Rpcf ^TTRft Rp^lPd d^4 ^t4 sttP^t 4 ^rPd - f, 4 f4^s 4t# 4 

RT&f 3l4Pr d^4 W rl+dO ftdT I ^TR 4t 9T 4tt d!RT RpcT ?TTR4 PRTT4 4 STTp^T 4 ^44^ 
f, 3 It 4?T 4 f4^ fRTRT3T 4 RPTST st4Pt dR4 dT ^'+<R fFTT I 

23. srfPrdlPsM dR44tRfRT-44TT 

Ptf st4Pt 3i^?iid nff 4t di"Pi rH> ^ 44t diftw Pfn4t 3t4i^'+dT 4 rt sttP^t Pr4 

st4Pt 4t ^n4t f 4t rP dRdT f, 4 4P rtr 4t 3Rp 4 44 r nff 4t ^n4t f: 

^ 314) 41 d RlpRTft ^drf 3Rf4 4t HHlPd 4 ^dTT 4t 3 t4Pt dR R4fTT P4 RHRT RRTSTPT ft 
'dTdT f f4 3 t4Ptt4F 4 trt 44t 3 t4Pt rr] 4 ^rft f4xr ^n4 4 RdiPr ^irr f i 
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24. Rf&R^t PKi+l ^TT^ft STf&ftf^T RRt R?t R^T % R^ spfRr # R=f ft ^ % RT RRR 

3T59H’HHkH+ r 14=) iff 41’ n mm r stIRfr w *t%r, tr rrr # Rtf^r 1%# r^t r 
^ dRoil+H RC R%RT sftr fR R%R TTPr RC R%RT #R R ^f%cT RRt, ^RT f% ?TO RTR 3TCR 

tt^t r%r % mfm # 4t: 

^ ifTft Rtf +r^=nl r%r % ^hR^Wh Pk rft % Rrftw *t m rf % mm^ mm Rff # d i u^fl 
i 

25. rt sr^^t If 3i'dR'd. rr % ftrf fiT cjrtrr r mPr $■ r rrrt rfr % rIRfr Rt 

wPt % rrr; 1%*ft an^r m m hPPhh % sr^ft^T rt rt% srtft^T rpj ft, r y,d RVil rh rc ^t%^tt, 

sfrr- 

(R) dT^R Rt ^JR, dHidP.d RT dRTR RC R%RT; 

(W) ^tf RTpft df&lilPtd RC R%RT rt dT%R RTR df^ilPld RTRft Rt dRTRT, RT, RT RRT 
RRRT, 

(R) « Rt RTf&RTft I^FFt dT%R f^RT f m Rtf RR RTf^R^t Rt T^ft dpt «=bl'Rrl m RPR 

m rr mm # RpirRfctRf % stjrk rcrt df%R ^m, r Pt%R ^t m ^f%cr rc ^t%^tt, 
m 

(r) Prt #f dr%$r rPr rc r%rt #rt rr Rf%R mm i 

H ' d RR t% : 

(i) Rtf rt^t Rt RTRft df&ftf^r rcrt % rt rft ffe mm % rtPrt Rff 1 %rt 
fttttttt, rr rr 1% rrr Rf^r rc ^ft ft mP^r % tRRRtr rR m 
3RFT SRR ^rff Rrt w |; 

(ii) fR RRt pt # R%cr mm ^ffR^fiftRcrlQ^w (iv) ^ (vii) 

# RRR^d 9 ttRt srlRftfRr m mmm ^rt f sftr RR mm % -mmm\ m 
f^mr rR % mm^ mm mm mm R Rft ^ttRt % fkm ^TRf m 
srft Rtt ftR % ^rr; tRt strr rRct ^Rrt ^rt ^ R%cT rtR 

26. Rcr 22 m 24 % srsfk spMR RlRRTft RR^rt, Rct 25 % ^wff % 3TR?fR 

ftT StRtt ftRT I 

27. (1) m rf«tr % mm RR ^ftt m R^iRd Rptt rt|# ^rfrRct 

Rrt rtctt f , R^Rrf Rf^Tft m sRMr RtoRt R rtfrrt m R?tt | R 
PlnRiRd f¥m Rit sftr RRRr strr Rrt - 

(^) W4R % RRP 3RR R ^T% ^Rr t SRtRfR # 3RfR % Rttt fRrr rjR r^- 
%cR sfrr Mf % ^Rsr n ; sftr 

(W)Rft 3 rR Rt ^Rr % R4^d # 3 rR % RT # 3T3T rtt r ^rff I 

(i) Rf^PTft m ^RT t R) 3FFR % RTP 3RR # 

fofrr: mx m f^m rtt f m f^mm # ^rr if # ^ ^ 

>-<4141 fdd 4T 3FFR % Pil'd R ddR R 1 ? 4d>1 sflT MIR d><4 R - 
^d>dl< fFTT ^ft ^ MIR RFTR|RTftdT <mR ^ Hd^d, ^ildl R 

PldRd ^rff Rrt mm % mmm ft str r^r ^ stjr^rR 

# 3Rl% F^ft Mldlddl' % f%TT R^R % PR^H # 3Rl% % rt n mft 
d I"/! | 
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(ii) RPPJ r 1% 4)4Rl4 4)l4dlp>4l 4 RR 4 RTPR 

144 «H % spsfpp PW RRP | 3ftp ^pp 19 4 RR (i) 4 (iii) 4 flftR'R 
°hll r itil arfsrdf^r 4t r£ f>, 14 rrr 4t spRf4 tj4 pr 4 
31 -4141 Fid RT^t RPP>4t sftp R^ P[4 %RR sftr ^Tccff RP fRRR fpTP 
RRT I44«H 4t P(4 RRpT Pr4t 'Rdlddl % f%TT P)cpH 4 PR 4 
Rpft '41l^f) I 

(iii) spr hi4 ppprr 4 pptr pprpr 4t ^4 spjrr if %ppp sp)p r?4 

^t^pt 1%tt T^fTTTTt ^tppt 1%f|cr : 

RPPJ RR (i) RP (ii) 4 spsfk RPRf RP PTRR ^p 4 3Rp ?Rf % spsfpT 
14 pt4rp 4 spjt^r % p^4fir f^pp rim,hi, rr (iii) % sp4)r14rr 
ft4 4t RRP 4 r4r 4 spjHl^TlTt # 3TRf4 r4r % I44jR 4t 3PRf4 
pff ^rnft Rl M.'tf) RR RR 1% ^PIP PTSOT RPf^Rlft 1414 R^d PR 4 Rf 
144 r Hff ^RP f4 f44t RPl^d 4l4lRd 4 feTTT ^ppp RTRP RPTT | 

fl^Rd 

28. 3HR41 % 1R RRRRf % R 4^ H 4 44f4R Pr4t R»RT RP 4)4 RP f414?RR sppfR ^RpT I 

29. R1[P 3PTRPR fpRR HR | R|[P RPPR HP4>IP % d(HHd 14441 RP 'RHR f4pT ^ | m| | | 

R^j4t r 
[ hR14rh 20(1)] 

ptprtr % r4riR 41 4 feTTT wr% 3^p ^l%mpt 

1. r4 4rr p#h (i)h41i<h) - 

(1) PP4t RPR R4Rl4 4sfrp HPRIP RTPP RPl4 4>4RlP4l 4 feTH; 1 RddH, 2004 4 
RRl4t ^ ^ ^ RTPR 4t Hf pf 4RR P#R ('H lii'H) 4 spsfk ff4 I 

(2) P#H 4 R|4 4#R HPRIP RPPP PPHR-PTHR RP W 3pf4gf4R 4 SP^RIP I 

(3) h 14 4sfrP HPRIP RP TJRJ PRi % feTTT 3PR 4tRR Rt RR, 

hRhIP ^R, iHlPtifcd RP ^ RRR RP 3PR PR! RP RRST RP% | Rt 
3TTPR RP4 RP fil^SRR RPcft | il R5TP RRSff % WRf ^P RPdld PTPSPR % 
4)4-41 P dl RP flRP RP PT%RPI 

2. 4tRPRgf4m 

4p«PR % 4)4"d I Pi TTrfr 4 )rp H lfe|4i % srrIr RTirr Rt PTHR-PPHR RP Rtf £TPP fH414RR # RPTT | 

3. 14 Rich i Rg^-sn 

4Yt PlPkH I R^f^STP % feRT sr 4 % 1%Rfp I^SlfPR RP PT%RP I 

4. ^ RRT flRRd (TTRftpf)-) 

PTPRR % 4'H41P li RP ^4 RIRT P,4Nd 4T 14 Pd Id ftRP Rt %^tR PTPRPP 3 r 4 R4RTpRf 4 1%TT 
PTHR-PPHR HT 141414RR 44 I 

5. 3RRPR 3^P 

Rtf 4)4"d iP dl # RRR 3RRPR 3p)P ^ 4 44f4R f^RR RR PPlRP I Rf4 RPR PTPRPP RTPP spf^gl^R 
HPH4H spf^R RRR f Rt RRR RRRRf 4 RTRRf RP RPd K PTPRR 4 RHRlPli RR> f4RP RP Pl4RP I 
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[PTT n-Wg- 3(j)] 

6. ptpt p4t t44pr pp4 

p>4pi4 pp ptp44p ppFpp 4 f4p; w pt 4 f pt44 ptpt 41t t14p ppp ptpt pt4 4 ptp i|44 p4 
4)4 &ki RRPNd 14 <4 i pim, i 

7. PTPt44p PTPTjffPT 

(1) ppprppt % pw14p t^ 4 fp; ppptp pp +4^i’f) 44 p4pt 4 ptpt44p ptp 
^ f4sn % f4rr ptp |, p 4 444 ppf 44 444 pttt p14p14p 44 pt p 444, % 
STSPSftp Tf4 fTT PTPT41P TPPIp % f4rr PT PT PPl£4d Pld14d f4PT PT 

I 

(2) PTP ^ffPT PP PTPTP 44 PldHl, 44 444 PTTT PPP PPP PT PPTP; PT p 44, 4 
Pdd J| J| pflPT I 

(3) (p>) ppptp pt p>4pi4 144 pt pt ppt44t pi <4 ted f4^n w | 444 pttt 
dddiPd pt 4 Pjpfter 4fcr 14 p 4 sjpfp 44 srp pptt 44 wt-rp pt 
44f4f4pp f4xr pt p 44 '44f, 4 ppt14p 44pt piu,pi i 

(p) Pjpfter 44 p 4 pp4p pp, 14pjp 44t pptp 44 pf srp 4ptp 4 4 f4p; 
pptt, p>4pi4 4 444 pt pt p4 p4# ptp ppp ppp pt ffteUrPp 44 pt p 444, 
pgpTPTp4PT i 

4. p44 4tptp 41t^ 4 4^ Rpt ptpttt ppfr, 44 ppp 4 4444 pp 44 

4t# Pelted 44P PTJP f4rr f4PT PT P.PIPd p4 pt 444 44p pgrr pt 
- ptepd PT 4P-pPpd PPT ^f4sp 3Hl4T4d pt p4pt I 

ppflPTP - pp hRPph 4 ppIpp 4 f4q; pf^Rpf^p “ptptp” 4 ppptp 41444 p4pp4 p4 ptpt44p 
tpp4p 4 14tt ppptp 4 tpt14?p pt p| 4 p44p f444 pt pt tp4 4444 ptp pt p4441p pt4 44 
p^i44i pppt ptpt p44pp 11 

3pjg44-p. 

[p444pp 20(2) 44] 

!^444tppp 

1. PPjfPP 

pp Pdp4i 4 4d fd'p tppp ptptp 4 p44 p4pt4444 p 4 PPxf4 i 

2. pfbrrppt 

pp php4i 4 pp pp 4p4 4 spppt p4F4p p ft - 

(p) ‘p4444pf|4’ 44 tt 18 4 p44p pptpp444p st444p |1 

(w) ‘4 pt pp 4jf4p p4’ 4 4pptp 4 p44p fdfdte'T ppf4 44 14 p14p 4pt PF44P | sftr f$pg% 
sppfp p4^p pt f4prf pf 3 tp14, ptp fF ptp pf4f4p44p ppt ppippcp ppppp 4411 

(p) ‘ tpt14p 4 pp4p pt f4drf pf Ppf4 44 ptpp tpt14p s$£4 p144p 11 

(p) ‘P^fpp f|4’ 4 pp4 p^ptp; aidR 1 ^ tpppt 4 pjptp 4 pp14p 4pt 4 p 1 ^ pp? 44 ptpp 
sr14p3Tf44pt i 


(s 7 ) ‘^f4’ 4 ppt14p ^f4, p4ppp ^4, p14p14p ^f4, p 4 p prp ^f4 44 pptpttp ^4 p144p 
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(r) ‘PPPr ^ ft Per 27 P rPrIPr PPff RfPf % Pm; hRPrh 16 P w r P PfPd 

RSRTRRR % HRTR RT RRTR RRTR Rt RRTR # Rf RfPPcT | I 

3. fft RT RfpRTT 

fft rt T^ff % rIPrtt % rr P rt Rff Prt rt rPrt rTt rr rPT rtrtrrtrrt ft ft rjt 
RT p % f^TTT R&TRR RTfpRTft RTTT PPt Pt RpR # ^ff Rt RTftRTT fpRT RT H%RT RT RTfpR fpRT RT 
H%RT I 

4. P^T 4Rp % f%TT RJRRt RTfpRTft 

(1) ^ff % Pm; rtPrr PPrr rect Rtf Rt PP RTpP sftr % r^r rrtrt rttt PPrr Rt rt 

P^TIR SKI HdlPlffd KilT) % Hd'KI Rt pR RTpR I 

(2) ^ff PPrr rttt rt tttr % ^ PrP PPrr rttt rPr rt rkhrIrh IPrt rrt f, rttt 

P^T # RT Rpff I 

(3) Rtf Ptf RR # T^P P^JT RT RpRT PfpR Ptf RR TRR % RTfpRTT % R+pH + RRRTR' P RpRT 
I 

5. T^pRT RtTR Pk HHlPd 

(1) ^ff HTSTTW: pft dl-CI^ P PlHRi ^ff RKdPR RR P Pt Reft f, RTTR ftff | PP RR ffR 
Pl’H-bl Rp5R fR:RfR fpRT RTRT | ft RfP fpT HH Kd ftff | I 

(2) rPrk, tPrk PP srt ^pdi rt rrrtr-, ^ff %rPr rr% srsfhr rPtr^ ft % r^PPrIP 

# PpTT % RSRpP TfP fTT ^ft % Rfp zrr ^rr; ft RpP i 

6. T^pRTpR 

RH ^MRpI P 3FRRT RRRfpR % PlRM ¥R RRRpf % RpP ffPt WR # T^P fPPt Pt WR # fff 
% RTR RT RR% Rpf T^p, R^RpRff # fR RRfP # #R #HT f% Rt RRR R 1%f|ef f%4T RR, 
% RR?ftR RR fTT SRR # RT R%^ff I 

7. fldlR^fed # RTffR % R9RR #r RRRR # Rm # fff 4R R^RTR 

(1) RPR % RRRR # Rl%RFf fldlPl^fed # RTffR % R^RTR; Rtf ^ff R^tfR Rff # RR^ft | 

RT^, ^ff RT^ % f^TT R^T^R Rf^RTft RRTR % 1%# RRRR Rt Rjqff f R%Rt, I^R^ 

RRT # RRR^RRRT % RTSTR RC RffR: RT RTRR: Rl^R RRRtR ^ % fRTT f^RT % RRff 1% RffR: 
RT RTRR: Rl^R RRRTR RRR 1%RT RRT f, RT fdHO RR RTffR RR f, I^TR RlftR % R^RTR; TRTR 
RT RRR RRTR R R d 14 4 d IR ^fed %RT f : 

RT^ Rf sftr 7RTR RT RRW i^TR# RTR9RR ddlld^Pd # RlftR % R^RTR; RR% %RT RT 
RWK RtR %RT % f|R R 1%RT RRT f, Rff P H Pi Pd d R^R RRRTR Rftfft # RT R%ff :- 

(i) RRT IpRdTT # RRl% # RTRR IpRRK # RRl% % RpTR Rff Pf RpR RRRTR RpR f sftr 
RTR^RR PRRTT % Pttt, ^fdefT RpR % R?pR RTR9RR RRTpRpH # RpffR Rt RR RRTpfeR fRT, 
RRRT Rpdd RRRTR P R^ - PffiR Pd I RRT fid I ; 

(ii) PRRTT # RRp % RRRTR % RTR : 

(R) RpR RRRTR, P ^fdefF RT^R % R?pR R^ RRTR pRT RT HRRT RT, RTR9RR 
RRTfpRpR # RTffR Rt RR %RTPfRT fRT, Rwi< # RRp % RhTR RRR fff RT 
RR#R PR P RTRR, RR RT pRT RRT; RtT 
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(W) Rtf Rt srf^TT 3RRW, Rt PwTT Rt 3RfR % RtTTR W ft, WR +ePRf W mfR+I R 
sffRfT TIHlPel 7T+ PTel IT Rt SwfR R RbW wfw WW R Wftfct R 3TT%^T fRw f 
3Tk RR+ Rw Rt STT^T^^^r^cTT R WW XjR f+TT +R ffw «TT; 

(iii) Rtw stPr stw^t % IRRfwr R, Pwtt Rt swfR % Rtrn\ tRR Rtf sRR^ sr+w ft, tR ^ 
'|4d4T RfpP R srsfhr ttt^[ f sfk e^R ww if rt ^ 119,91 i 

f^ ~ RcT R ^fw % 1%TT, WTTO R TT?W Rt ^ WWT W TfRxTT 1% ewR ^ RR R fWT mt 
Rd1, 3TWW+ -(PlP^Rd Pin ^iP Rt d l'0<a R R°M dR WtW TIHd W ^ dl'O^ W TT1+I 
+Rw sff^R- WT -hhir Rf WeTT ft, ^ W eR % ^ft R PRt SffRw fRw % F[T Rw Rt 

3TWWW+eTT R 3TTSTTT RC f+HT fRw % W Rsjft wfRwft R PlPd R ^ STfRtRfRw f3ff f fR rR 

f<ft W 3 [tRw Rrt W eft ^ T+f+d 3TTSTR 9T T<%d ^rff fRw *n 9,91 I 

(2) rR RWT W Rtf +4-11 >0 7PR RrT f, eft WR TTW TT RtW Rtf f£t, WR 7PR R xjR W 

7 S 7T7 TRRfeT xrft Rt 1 M.'ipi I 

rPj 1RR?w, fRRt +4-i i^ R tpr R ^jR fRRt mrn R, f£t tR4jtj m ttRxtt, rR RR?r Rt tr 
R, 75 ft Rt wrr TRtffR torR Rt aftfR^RNT R rrRw ft i 

8 . m w Rt^ft+r ^bR tot Rt^ftR TiRR+eP 

(1) wtto R tww R sTjR-sr bt R^ft wfR+Tft fRRt Rt mK Rt ^ft Rt, PtttR swTmwr ^ft Rt 
BpHPiei % Rt ^er^rRt ttr^- R fRR mm Rt f^t R R+R^fRer +^r ttRr, Rt rt errftw Rt ttt^[ ftm - 

FR TRTO m TRW ^Rt Rt +l4dlfl RRTT, RfR^- WTTO W TRW WeT TRftRepT W ^RT TTqr srfRwT 
R WT R ^rff+R TRRT f I 

(2) Tff XT^ TOT Rt ^ft Rt faR R TRpRpfel fRw TOTcTT f eR ^ft ReR Rt TM sftr ^ ^ ^ 

TffWR fPTT str ^ft %eR W d + MI ixR Rq- ?ttR w 3TWRR T^q- y^f^d fRw RTWTT, RRt IR^fR 

ft I 

9. fRfReRPr 3rrmr w Rt xtR ^ft R mm wRtot t^u\ mm : 

WTTO W TRW 1RR IRfReW 7RFTW R STTSTIT m ^ft T^tfTT Rt xif f XjR 3 ^ qRwf ^t tRjr 
R R^rwR RtxwrIRfRewTrawwTrr^er +rRR t stRwR t di"Pi i 

10. ^t R ttrtw ftR R a^R w4Rk wn: 

wrf&WTRt Rt srpn R IRw, IRttR 75 ft TRt^fR Rt f, Rtf Rt ^ft ar xrt wtto w trw wRt 
75 ft Rt swfR R srttpt R q[f +tRttk tt^t xrff m tiRxtt i 

11. T^t R srttw R trwm; st^tIRtIR : 

(1) W eT^ fR TTSW wfR+Tft f^t PTel IT Rt TRt^fR ^ %, WTTO W TRW Rt ^ft Rt TIHlPd R 
T^RW 3ryrP?W T^T ft, WeT STJTpsrlR R RbCPT 75ft %eR W f+RR ftXR sftr ^ swfR wR 
fft xnR R P+Pel Rt RTTTxft, XTTRt ^ srRReFT fjft xR W, WeT Tjft W P Tel IT WW f | WeT Rt W 
^ft R PTel IT Rt 3RfR STWmWT Tjft xnRt RTTTxft I 

(2) TSTTO R TRW TJTTT Rt xif ^ft R 3|dHH R WRTej; ^j€f R ^TTfRT ST^rPw WR TT m 
3J^n TlP+ +Pdlfl W ^pft ftxn I 

12. TTTSnWT : 

(1) 3TTW HIHH l' R 3TWW 3TR 44l'MH+ +IT | J|1 R Pw ^ W^IT 3||dPd Rt Rift -Up" 3TR rR 
RR R BfR XRJT fRw XRT ft I 
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(2) ^ft WRT % df^d % f%TT % ddd; SRdFft %dT dt *ddft %dT did 3T^dRd # df 

dTt dddft ddT d d[idf$ld f^dT dH'dl I 

13. : 

RTd % dd*dT dt R Hf$l Psld dddd # dft ft*ft: 

(d) 311 +^+ d#t 
(d) f4dtd 3||d>Rdd ^ft 
(d) fddd^fr 
(d) 3TdR4<-M djft 
(d.) nRdRfd ^ft 
(d) dHlRd ^ft 
m) srdTHTdd 
0*0 

(3T) fajcdf^ 

(or) iRd dd ddd dlfd % i%TT ddTd % df|dT dddd dt fjft 

(d) STdddT# l^ft 

(d) dddtddl^ft 

(d) ddWRT dft 

(d) ddld d’ffd fft 

(r) srsddd ^fr 

(d) fdd dddTd dft (^fpfrTTR) 

14. 3H'+R*H> 

(1) dTd4?dd ^ dj€t ^TT srl^ddff | I 

STTdtddd fjft f^TdT fsrr RTd dd dddd dj€t ^ sr^rRdd dff dTdT dl U,dl sfk ^Rd %dd dtdd dff 
dddd | I STTdtddd ^ft dd dTdT srf&dR % dd d dff f^dT dT dddT | sffr dTt dtd ddT # 
SddTdddddT % 3T?ftd dfifd f^dT dTdT t sftT %dfdd dd d dtd d srf^ddd 3TR % 3T?ftd | I 

(2) STTdtddd d^t dnjft ddf&ddft % f4dd dd ^41 fd # dT d%?ft, dd d?ft dtf dddd ^dT ftdT ft, 
ddj spjdRdf^ # fd dd1%, l^fdd dRdlR, <Rdl<f sftr 3Rd dSddcff srdddd df^d%d t, dd ddd 
d ^ dRd dT ddHH dTdRdddT 3TR f^d Tt df&d dff fRt I dRdK, df4dR sfk srdddd, dt 
dSdddfF TJ^dRd dT STJdRd ft, dl+Rdd |£ift % dd d dddT dff # dd^ft I 

(3) dl+Rdd dt 3Rd dddd # % ddd df^df^Td dff 1%dT dT dddT | I 

15. 3TTdRdd : 

(1) 1%9>d dl+Rdd dt dTdRd STTdd^dd fft % Rn dft |, ddTR % dddd # d<Rfd dff # dT 

H%dft, ddd^ : 

(i) d^t dT sr^dTT % dd d ddd dTft dddT % dT RlRd dT dtltd dTdd d dTsft % dd ^TTdTdd % 
ddd dT^d ^dT d^t dddd ^dRddd f|d ftddd dff |; 
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(ii) rtrt # ## #, srr rtrt rtrr# rt f#RTR r# rrtr rt R#dH r# ^iRr 

rrtr # rr#r 1# ft# # f#T #RTR rtrt; 

(iii) tttr # ### % f^rrr rt# ## rttt dd#Rd f## r^r r## % f#r r^t#tr- 7 # # r#rt 
rtrt i 

(2) TTR R# # RT^J W # RR# RTRTTRR: RRf #T R R#R R^f ^ft, #f#R, RR# # 
R7[R#R# # RR# RT RR#R RRTRR ftRT RTRRTR f I #f, # RRR ^T# % R#R ##d ##, R# 
RTRRTR |, # ## RTTT R#R#R ##l 

16 . 

#T # RT RR# RT^T ^TRRtRr R#TRR % RrR #TR f#r RTT TTTR # RRTR, ## RTTT R#R 

rtr# # #ttt RsrffRr Rrt rtr, ##r ^ft rr fRRK ftRT: 

rR RRTRR#R ^ft, #R#TR R#RT#fR RT RRTR % RRTR # RT^f ## — 

(i) TTTRT R RRTRTT R# RT R#R RRT T(# RT# # RTR 

(ii) RR RR ##R ^ft RR RRRtR RTRT |, R# RRR ##R fft # RTRT # W# R# RT R#R RRT T(# RT# 

# RTR RTRR RTRT |, ##R RRR; RRTR # fRT #RT % RtTTR RRR #R RTT # R#R R Rd IP d dff 
ft# (RRR; T5ft # T#f# % RTR# R ##R ^ft # ##RT) 

17. R#-#RRT£# 

(1) TRTR # RRTR # #RT % R?#R ^ R# % #TTR RTRJ R##RR ^ft 20 ## # ## R# STRR 
RRR## 10 #RT#RRR^TTT## 10 #R # RT # R#R RRK RRft I 

Rf % f^TR RRR, RR RR^Rlft R^Rd f^RT RRT %RT % R?%R ^ %RfRT RTR % f%R 5/3 t%R 

# RT ^ RtRT , RR# f^Rd % R^-RR R RrT RTRRT I 

(2) #f#RT RRTRRR <=dRddd RTR# R RTRTT RT TTTR % RRTR # R^-%RR ^ft T#f>R # 
RT R#ft I f%f#RT RRTRRR % 3RRRT TRTR % RRTR # RTRT# t#jf# R 3#-%RR T#fiR ## : 

R#, TRTR % RTRT# RRTR % RTRR R, RR RR # RRR RTf^RT# RR #9RTR R# % f#[ 
#TTT R# | fR RR TTTR Tjft # RRTf# % R^RTR; RJ# RT RTRR RT#R, R^-%RR ^ft T#fiR R# 
R#T, TTTR % RTR# % #RRT # f##RT RTf#RT# RTTT RT# #RT # f#R T[#R: #T TRT# TR # RRR 
#f#RftRRT | I 

18. R#Rf#T^t: 

(1) dPdl#d ffF # 3#-#TR ^ft % RT# # Rf#R R# RR 1###f#R # R#R TRTR # RRTR 

# #f#RT RRTRRR RT^R R# RT T#fR # RT R## I 

(R) RR RPdPfd ^ft, RRR # ^pTT T#fR # RT# RR R^ R##RR Tjft ^RT# 

# 1#Rf#T f#R RTRRT I 

(R) T#RR RR # # R# RRT#R ^ft #T R#### fft # fTT RR# 240 f## # 

R#R Rff ##, R# R#Rl#R RR RTRRTR % R#R T#f>R dff # RT R##, 
RR RR # RRR RT#RT# # R^ f#9RTR R# RT RTTR R ft f# TTTR RJ# # 
RRlf# # R^RTR; RTRR RT#RT I 

(2) R#-#RR ^ft R#RRR 180 f## RR RRT # #CTR dPdPfd R# # R^Hpl # RT R##, R# 
RRR RSRRR # RRHlPid RTRRRR # f#TT RR#R # R# ft R# RR^T RT5RRR #J# RT#RT# 
RTTT #R %T # RRTf#R f#TT RRT ft I 
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19. OHlPSd 

(1) OHlPld fft 3R303I ^ % 03Ml 34 0Tf[ | : 

(i) of 4srf43io4 4t oof44obrro, 34 oi 4 60 f4of 4 sprout oofo30 f+3'io ftOT i 

(ii) 03d 0 IdO 4 003 30 030d 4 fid: 30 0 Mid: 033I3T % dldld £3.4 Ol4 W4 4t o4s3T 
4t ^TTcft % Of f4o: %0O OT PlHRipsTd 030T 4 f4f OH lRd ^ff 30 3T3 ftOT : 


033R1 4 3H M Of4 4f 
3T3f4 

f4 Odd HT OHlRd ffl 4f HlOdl 

fO 03 3153 

3014o 

033131 30 010 

30 4 4 ooolo d PhM, Of 333I3T 4 Rdl 
4f 4w.X. 

fPT O03O3T 4 fool 4f 4w 


(2) OOTOR3 RR % OdOOl % P4 t R|f4d ^ff : 

(i) arooosr wre % orot wre 4 03031 34 oHiRd fff 44oo o4 4 30 f4r f4ff 1 

(ii) 033 3.4oi4 30 HT3T, 3c43I 34 4 WO Odd 4 44 ^spq- % 1 5 4t 3t f4o4f 4 

doifod fff4 33 4 oUlo sftsoftoi i 

(iii) ^4d4T o4 % oo ft4 or 3.4014 4t mm fff wl o 4 4 wfar f4ff, w wf 4 ott«t 
f4 3HH3H 4k o4 4t mm ^ft orw-oroo or 00300 oror srf43443 f4f pit oflooro 44 tt 4 
oteoff f4ft i 

(3) 0030 4k STfOTO # 44TT (OT 4 0"4t 03031 30 3TT3[): 

(i) mm 003.10 otoo orw-oroo or f4Pff4R ooiRd ^ff srrto oofld ft orooff % i 

(ii) OpkfOTO 33lf4d ^ff 4t TTf OTOO 4 30T3I 4 OROR 4t 0<4fd 4t 03 OT30ft % 180 f44 4t 
ft4t i 3Hif4d ^ff 180 f44f 4 site 4t o<4fd 4t ot or44t, of4 for o<4fd ^ff ot woo wi mm 
4 3Tfo, diooilf fOR, o4f, 4t 330 , 43T3 4k hiPomm 4 <o4d f4oT wt f, of for 180 f44f 4 
oPkooff fko i 

(iii) oofid oh rf4d fff of oroo 4 oo4 f4of ooi oookr 4t ot o44f, ot 44kr 003.10 rot 
wr-orw 00 4o44ff4r 4 oto^r ^ff 4 oro4 4 fkffo f 1 

20 . STOTHTRO fft: 

(1) srorTmoR ^ff orto fff 4oo 4 f4oT ft4f sto ^4 00 o4ffO f4oT rt ot4ot 00 3ro 0000 
4t fff TTTf[ dfffOTOO OR ^ft TTTff f, 00 OOTR 30 OROR Rlf4d 4 STOTTSTTOR ^ff 4 f%TT 33430 
44 tt i 

(2) sroomoR ^ff 4t 3Rf4 4f wtt 4oro-ffe 4 f4rr off 4f oi"4i, tr ^or ffr 4)oi4 4 
f%f4ooT ho i oho 430R03Hdo sr&wT 4 srjotr 4 ollfd 4f of f oof f4o44%4 mm 4, m 
STOrTSTTOR ^ff 3^0 do sr&WT 4 f4rr 3T off, op of 4f, 4t4 30 f44o 4f4o ftOT I 

(3) (3i) ooo4t 3oforff 4 mm 4 sroot, f4o4 4t sroto to stottstro fff 4t 3rof4 
PinPlPld offOT^f 4 site off f4ff : 
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(i) cflFTOif 

(ii) ^ toit, 44 +4-iid 4 pt 4, # fro 41 % sr^ft^T *41$ d ^fF % tottoto # TOf# 4 
TOTFTR F^I TO? # 4TO ^ +R ^+T | sftr gcRf ^ TOT TOTTOT SFjfFST 1414 TOI WTO TOTO TO##! 

(iii) sTOTf toit, to# +4-i id d^K+dl14*i, 4# to 4roc 4 4F#ro | 44 f44ror % to4Fto 

HF+dFFd F4f4cH'MH 4toWTOTT^t| I 

(to) to# +4-iid, wt4F +4-i id 4 towto, toF *44jkt to14totot tototofft 4Fro tot4 to 4F 
sr t r4 +4#1 # f4r 4 4 toto 4 4 ww tiftt | to to# toft +4-nd # to14totot *41 $d 4 toto 
totottorto ^ *41 $d # # 4F, tof4 to#F 4 F44F totoI# 4 14tt sfjtoRtot t^tot % 144 totottorto 

# totoPF 4 toft-toft to 4 *41 $d f4ro tot |, totoPFtot (to) 4 3t4)to 4Ftot 4 site totottofft t^£F 
*41 $d # to toto# #, to to 3tih+iR+ ##4rf#4 4 #4 totto# # towto PFsrff# to, tot# 
P#14d 4 FTTTO TO TOTOTOT TOTFTO TOT TOWT TO +4-1 id TO# Tf[ TOTFTO I 

(4) ^fF *41$ d to4 4 4# tototto toF4tof4, totottofft f<fF 4 toto4to f4ro ^fF f#r to^### # 
TOTO# # ^TOT# TOTOTTO 4 ^TOTO TO TO4TOT I 

21. *#4^# 

1 (to) to# 4 Tjff +4ro#fro # ##11 totow 14to4 # #14to to#F 4 to ft, # tot4 torto # TOTfFro 
4180 #ro # toto# 4 f4r>; #r %to to 44 tor # TO#t i 

(to) to#4 to# +4-i id ^4 # 4# 4 t|to tow # tot# t# 4^- % 4hro to#ttto #tto4 to#totto # 

# tott 4 #rf4roT toftto totojto to4 to toft # tof#F, # 45 #to 4 #4+ to# ## i 

2. to#4 to# tototoft tot4 4 14+Rid to# # to i "41 i to# 4 f# totto#toto t# # tot toto # to# 
4 to#t#to f4ro to to4tot 414to to#4 to# # #4rtot 4 TO#Rd t# # 4ror to# toft f4ro 
totftot #4 tottototo #t14rtt toftto tot TOrf#r ft i 

22 . : 

1. f44t ^TO +4-1 id <2-4 TOFT Rft4 # 41 14d 4 TO ft, # TO TOT 44 4 f#T 

T# 4 TOFT 4 4#FT TO# TOTO 4 TOF # d'l d'<s| 4 15 f# F^4 TO TO ^ FFT TO, 15 1#T 

# 3T#4 # # TOTT# I 

2. 14^ro Tsft stt#4to 14tito Tjfr 4 14 4 n tot f44t tor # 4 to«t ##[#1 # to 

tt4# 1 

3. 14fTO 3TTOFT to 4 4 14+14d # TOTI 

23. TO4rof#TO # #|to TOW 4 TOTO 4 totofft To 3TTOT?T : 

f44t fT|to +4-i id <^-4 tow tott toto 4 tot+tt^to to 4f #t st5#t (#tt4 4+ #r FTFrf# 

# f4ro #14 tot totttoto 4 to^tt +f4 to 60 4 totF^f |, *rd414d |) tor # tt+t to4 # 

TOf4 4 14 M, TO 44 TOFT TT+ ^TTO TO> TOTO+ TT^r TO? TO ^11R, # H^d #, TOFT # TO #4# I 
TOM 114, ^14TO TOT TOTT 4 3T5#T TO^F ^F4F R^T TOl4 TOTOFT^F 4 TOFT H^d 4 ^F # dlfdd d M + 
ffl 

24. stfftFT^F : 

(1) stfftft ^fF +4-nddTO 4 F44F tow # 4)Hid to #4 4 1#t 14Pt#n tottot 4 f4Fto 
TOFT # TOM#, to 14 44F 41+41d TO #4 TOTTOT: TOl4 +IMI'FfM +4w 4 STJ+TO 4 41 PsTH 4 
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+rrt ft ft i Rf P,4Md +44i4f-d 4 ft *kr 4 4t fpft Pr 4 +rpR 4t spjifrt 44t 
41 h i4 rt srPt % Pi4 ^d+1 41Pd h 4 RRcft ft 4 P Ppt+t P^P+ rtPi+i 4 P^t+ ft i 

(2) STFRItR fft #Ht fft 44 4TRT Rtf4+l4t 3TT4WE Rfpt I 4pRT RT 3^ sfrfRf 4T ^ft FT 

R4T4 4t RTTTrft | 

(3) stfrtir fft 4 Ptf +44i4fR +r *tcrt ^ft 4 fRR rt Prt PPt ^tf44sr % 44t ^ft 

+T f+<R fPTT sfp fft 44t sp+P % pTf ^l4t URR +Rt 4RT ^TSTR Rtf4+l4t 3TFT<FE+ 

rt4, urr 4t RT *l44t I 

(4) 3TFRTIR ^ft, ^ft Hit 4 P+Pd 4ff 4t Rlftt sftT P44 3R+ fft 4t sppfcr ft % ¥T*T 
-HpHpId 4t RT H44t, 4Tf 4f Pi 44 4pH4d 4 TSITf ^ft 4t f*T 3^44 RTH 4 Site 4 ft I 

25. Rf44^t: 

(1) Rf4+ ^ft U4T4 4t RTTftt RR +T HRRT SRpr +P4R RT fRR 4 P44 4+RE+ tPt 4 

hP'jmhh*h +'mPm 3rP4r ft44 ^tstt PtPkHi Rtf4+Tft4 3 tt 44T4 3r?fP +P41P4 +rPrt 
f 4R Rf 4+ ^ft SRR 4t RTTTTft I 44t fft 44R PlPkHI 4T 44+ RF4 Slf^+Tft 4 WW+ FT 
U4T4 4t RTTftt I srP+RR 4f44> ^ft 4t 3+44 HIHMd: 21 f4l sftr 5HH4tPd TpP^PNt 4 30 
P+ R^Tf rt *T+Pt f i ift 44tt4t 4 ^4 f44t sr^rPsiPt 4t PdPd ^ft 4 rt 4 Pftt 4i 031 i i 
R f 4+ fft ft +4414 4 f44t *tcrt 4t ^j€t 4 stjtPRct +ft rtrt 4i 0311 4 P 4cFt 

+ff 4 rwi 0311 1 

(2 ) rP +44 14 +r R4RT r 4 f44t 4+IH+ t4r 4 ^crlP^ f 4t Rffft spjtR nff ft44 1 

(3) fft 4t ^rrt +r 4 4 f4iT l^r, wPr 4t4R, ^r, frPipRT, zr+h, fRR str 
4441 Ph 44, 4dd4RP4, 4+IH+ 44 t 4 rt 4 r4 rt 44 i 14 +r 4t4R 4t Rm 4, fniPh, 

^ft 4R cR 4ff ^RRT f4 410,4 4R cR ^4R«R 3Tf4+n4t Rf f4+R 4 +R 4 f4 44l f4 SIf14 4 4l4 
4 f^[ 4% f, 4P 44t fft 4t urr +r4 4 Pr +ttw f i 

26. ff-4t4T4fff: 

( 1 ) i£p4t4r4fft 4ff spjtR ft4t Rft sir si+TT4t4tf ^ 4 +rt sFpfcr nff f i 

(2) 4^t PfPr 4 Pttt tRtft ^ft 4t Rm 4 Prir, ^ft 4t 4 r nff f +4414^ 4 
*TCRT 4t PPhRI ^HRIHd 4T 4P ^T# fft 44T 4 4PTH 4P ^TR f4l 4 3FfF4+I 3TTf4 4 
Pttt p#+r4f 4 Pot ^ti4 4 tt+i ^ sr 44 f4r 4 site f44t+ r4 4 Pttt ft4t i 

(3) fft 4t 4 r 4ff f +4414^-4 4 HRRT 4t 4 rft ?f4t ^RRT 4t 41 M.P 4R 4^4 +r 4 4t4 

Rtf4+rn4 4t 4f ft rttt p ^ft 4 444 m tt rt PP4 +t +44 i 4 4 hrrt 4t 

44^+4. 3RTR f 3pr 4f Sit pFT ^ft 4 Pttt pR+l 4f 4T4 4 3l1p4 +R n44t, 41 Pd ft4t I 

(4) +4414 +T 4tt 44RT 44 ftft 4t 4r 4ff f 4T f+4R f 4t 4f 44 %44 fft 4 4PT4 
4RT4 ^ft %44 W+P4T I 

(1) dHHd'Pd ^ftPr^RT +4414 4T 4+RT 4RRT 4t 3T^t4 ft4t: 

(i) 4 ^-tft 4 r4 rt 3rf4+ 4t Ptrr 4^t 4 frr +r4 4 ; 

(ii) 4ft 444 IT+I 44 4T 3lf4+r SirP 4 pTf P4 r fft 4T 4ppfpp W +R 4t f, 3pC 
44t P4 r ^ft 4 ^tt 4 4T44 sip 4 4?srTf 4 f 4T4 4 ^f r4 rt stPr 4rt fft +r4 4 


WTf i 





[’TFT Il-W^g- 3(i)] 


W FTT Tfsm : RRT4TRT 


303 


(2) F4# # RRT 4 RRR#R fjfF 1%RR TpR# RM RT MR RRTR # TTFj4 4RT 4 RlTTR 
#R RTT 4 rF4r R^f RR# RTR# I 

(3) RRR#R ^ P^PPid R## 4- 4- RRT rt rF4r % F4r rrtr # RTR#, rr# : 

(# RTTR RT f%RR 4 RgRRTR RT RRRTR RSRR RF# % f#R, 

(R) RTMRJTRR, RTRRR#f R# 3RR dlP-4 F4 r4 % F4r, 

(R) RR4 TFRpRR 4# 4 °44^TpR> RJRR RTR Rt4 4 F4r 4l#P + RipRTR R# 

tttrit 4 dd#14 F4 rtrt 4 wr r# rt4 4 F4r, 

(R) RTTR RT f%RR 4 F4# F4f4dTM4, R#R RT TTTRT# RJRRTR R#RRTRT 4 ^r4 
RT R# Rt 4 4 f#R, R# 

(# RT# #4 RTTT RRT Rd#Pd 1%RR R#RT# RR/dRId RRTR 4 RRTR14R pRId 
4 F4# 3RR R Rlddl 4 F# I 

(4) HHHd'ild fjfF # RRTR RTRT PrPF 4d RRTRT 4 RSRR#R fFRT, RR#;: 

(R>) RRRR#R fft # RR# RR RTT 4 RRRTR ## RR r4 4 R#R R^f ##, R# #f RR 

# #r F4r r#rrr rr F4# rr fft 4 rPPr 4 tt4rt 144 rrtr # tttrtr 4 4rt 4 
RpTR 4 r14r RRRT flRT ; 

(R) 1%RR R4RT# RR? RR RRTR RT RRRR RRTR # HHHd'Pd 4 #ttr tttrrr 14r# 4 
R#R RRT Rp# RTT %RR rFt f^4 FRI# #4r rr d id T4 Id RRT RT F4# 3RR RRT RT 
RTTR RT fRRR 4 RRRTT R^f ftRT ; 

(R) 141# 4 F4# TRTRTRR # Pi^Pb R^f # RI "jfl 4# RTTRT RT4 RRTR 4 3RR TTRT# RRT 
TTTRT F4RT RTTtrt ; 

(R) 1%RR r4rT# RR? RT RRTR RT RRTR RRTR RTTR RT fRRR 4 F4# 3RR RRRR 4 R#R 

4tf Pdf4d PrPt ttrrr#r ffF 4t RRf4 4 rPtr r4t 4rt, r^ rrtP rr 4 PdPd 
Pdldd 4f4vrf4r4 trr^Ptrt f4sfpi4 rtrtr4rt 14t4 rrrr4rtr4r 4t rtrrr44 
Pi m, RR RTT i ; 

(r) rrrr4Tr ^fF 4t 44 rtrt r>4ri4 rm rt 4tf rrtr rt rrtr rrtr rj€F rt rtrtFF rt 
44t r 4 4t ^rrr rrF4 4 F4r tttrtr 4 4rt rr4 rt F4F|r rrr 4 rrt rt^r 
44tt i 

28. RSRRR^t : 

(1) RSRRR F4rfF r>4ri4 rm rrtr 4t 14 r4 rtr r 4 4t PdPd 4 rt rr 4t fr, 
RR# RpRRT RRTT4 4 f%R TRRTipR ftf4 4 RR# RR# RT RR4 HPd 'R # PTdP.d RRp 
# RRRT 4 pTR SRRR rt pRR TRR^R Tr 4 fR MRRTPr RT RRt414 F4rR 4 RlfRT 3TSRRR 
rt F44rr rF4rr 4 F44r rtrrrr # rt4 4 F4r rrtr # rtr# i 

(2) RTRRRTT # R>F^d 4 F4rTT 4 TTTRTR # F41#R RTR 44 4 f%R Tkd lPd #RT RTf|R I 

(3) ^fF rrtr rr4 4 F4r ^rq- mF4rt# # F4F4r rsrrr rt rsrrr rt # rjrFF# rrrt 
rtI^r i 

(4) R#RT# RR? # RR# RTR# RT RSRRR ^fF 4 #TTR F4 r RR R# # T[# F444 RTTpT 
RT# d IP' 1 , I 
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(5) siwr ^ft sppfcr Rpfr 

(R) Rft tt% 3TSRRR 4 f^TTT ^f%STTTt RKR 4 R<IHM t 4t TOTT 4 TOPR 4 TORT 3RTOR 
% Ri m,; 

(w) siwr ^fr 4 rttoP 4 ttR TOf 4 sd^rott 4t 4ro R^Ri fdft f; 

(r) 4^ +4-11 <0 s44roft 4t 14 tt4 str 4 PRf4d to4 to toto 44R444f 4 ft4 4 

TOTR TO STJtR^cT TRT % I 

(6) 3TSTOR ^ft 4t sd^TOTR 3TRf4 4t TOR # TO RTOft |, fPft - 

(R) TOJ4 4TO 4 3Rf4 4 24 TOR ; sftr 
(TR) T^R Rp- 4 HTSITTW: TOTf TOR ; 

(7) ststor ^ft, ^ to 4 4 R+Rd n^t 4t to 03 d i 

(8) 3TSTOR ^ft f44t 3Rf 4< sgett 4 RTOlPld 4t TO RTOft % 414r 3RTOR r4|R PPTOT 

4t srf^Hcnr 3Rf4 rtstorr: 28 rtr str 44.T7d-.tt fidt 4 srtor % Rrr 36 rtr 
4 sif^R R^f fPft TOftR; I 

(9) 4>4dl>n TJR TO7R RPR 3RTOR ^ ^ rr4 4 - ^ 3l41%R RST f4f|R W 4 Id'dlRd 
f4TO TORT 3 t 4%R1 I TOST TTOT TO Rtf RPR f4PPiR f4TO TOM.RI I 


(10) ttR RI-TORH 3TSTOR ^ft 4 sif^R | Rt srfdroft TOT HI-TORH 4t HR 114 TO RTjft rt 3 ^ 
TORT Rlf^M, ; TO SlfdTO 4t 3Rf4, ^ft 4^T TOf^TOft % 'jf 3RHKH TO RTSTPRR ^ft 4 TOT 4 
RTdt dI"41 | 

(11)f|t4RR: 

(Rl) TOTR 4 TO1[T srpRR dldlPd %RR SR HTOIli TORT, TOTOR PURI 4dT sftr ^r% 

3iRP,Tt. srpTr street tort ; 

(W) TOTR 4 fft 4RR 344 th- TOdlPd %RR 4 TO I TO SR H 41 R TORT, TOR IpTMl 

TfrTT I 4tf 3T&TOR TfRT STjt^T f^TT ; 

(TT) STATOR ^ft 4t 3Rf4 4 4(TR f44t Rt RTOT Rdldd 4 f^TT 4dl44d, ^Id^R 4T 
Tri4«44di ^ft 4 cR 414^ totrrTRr f4ro- diM,Hi 4t st44rt ^ft 4 4 (tr st^t 4 dR 
nff 4 rt diR '7 4tRRiti4sTsrosfhr4 rt i 

29. dTOR 4dRTR ^ft (#4tTTR) 

RPR H<'+K 4 RdHI 4 3RHTO hRhI +4dIPdl 4t 3R3R I 

30. 3RRTR 4 ^TR %RR 3^T ^t %RR : 

(1) RTOR- TO 4tf TOtRTft Rt 3TRTOR TO 4+<14 | RRTOR 4t 3TRf4 4 RpTO ^ rpr %^- 
str RRt TO RTR fPTT I 

(2) TOtroft^ro to 4tf rrto 14r4 s44r rrtor 14rt | ^ft to rt4 4 ^tor r^ 4 didiPd 
%RR 4 TOTTO ^ft %RR TO ^RRTO RR l I 
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(3) RffRR T^ffRT^ftftfRRfffRT +4-i if ^ rt rrtr rr frr (2) f Rifffy Rift 

TRR f R | R %RR RT $R<IT ftRT | 

(4) RRidP.d RT +4dlR fRT RT ftf RRTR RR fTT (2) f RgRTT RRTR %RR RR 
^+RIT ftRT | 

(5) +4dlR ^R RR ftf RRTR ft RTORTTR ^ RT 1ffft fjft %RR RR fRRTT dff ftRT I 

31. ^R RtJRf^Rff ft 41 h I : 

+4dlR RR RR RRTR RTRTR ft fRTft f RRRcT ft RTRFTT Rff R^ Rjft f RT| T^ft 
RffR RT ffRT sgjft f RPR Rf ff-d J SRJRtf RR ft, RR RR fRTSRR RTRR ft RHdlRR Rff^RfRRT 
ft ftft ft 3RRRT RRRTpR R RT f I 

32. ftRT f TJRJ ft R$1T # f£t %RR % RR^RR RRR ^JRRTR : 

ffft +4dlf) ft ^ ft RTcft f RR R^ ftRT R f, ft RRRT fjft %RR % RRclRR RRR Rddld Plddl 
RTJ ft RTftR RT SRjftR R^R T^ft RT R^ 1JRR +4-0*0 RTRT, RR% rPrIT Rt Rff+RR 300 ffr 
(tfTFt ffft ft RRRT tfrrf f%TT RRFft+TR RTRT PdMd R% RfftR RRff R^ ftRT R ftRT Rddld ffRT 
RTRT dPRPtd I I) % ffR |^ff %RR % RSR^ftR ffRT RTRRT I 

33. 4dlR^Rl ft RTftR RT 3TRJR RffR fft % TRTR RT RRR ^TRTR: 

ffft +4-1 if) Rt 30 ffr f Rff+RR % f%RR ffft ft RW ffrrf f%TT R+ft+TR RTRT ftRTRR Rft 
RffR RRff RR ftRT R ftRT 3RJRTR ffRT RTRT dPffPld f) RSRRSftR TF+gRR Pt+dld f TR R 
Rf^df4dl RT 4diPt^Rl f RRR RTtf RTRR RRf^T^ff RRff f RTRR R^pf+l^%RRfRH<^4 
RRR ^fTRTR f^RT RTTTRT I 

34. %RTt%ffrT % f%TT tRTft ^ft : 

RTRTft +4-1 if) Rt f<ft RRTR Rt 4 f ffR RRR Rlff+lft RTTT R^R f + T^ft ft ftRT RR RRTpffffT 
ft tRTft f fRTT Rf R^RR ^ft % RTR 300 f^R ^ Rf^R Rft ft4t, RR RRT 1% 4rft fft 
4dlPl^Rl # RpftR RlfR sftr RR % RSRtftR fPft, ^ % f%tr RRdPl ft RT RRjft I 

35. 4dlPHRl %RTR 'ifRflPld ^rtfp : 

RRTf4Rf% % RTR ^P ft RRT R, RR f^RR % RRRR RR RRTT RRJ ftf #RT R^ RRft 

4dlPl^Rl ft RlftR RT RRR RK RTRTR ft %RT R RTRT RT I 

36. ffffR RTf ft 9Tlfp : 

R^t Rtf RT RRTRTR ft RTRT f ff RR PldRl’ RT RRTRR ffft fft^tR RTRR R RRTR9RR RffRTf RT 
RTTRT f Rt Rtf RTTRt ft Rf4fF%R RT, fft ftRT RR fr ff RRRTRT fr RRTRf f RSRRftR #RT 
^TTRjf fT RTRTT ftff R RR RTRR RT RHdl4 f ffT f^RR ft Rf RTRT ft RRTR RT ffffR RT 
RfRT I 

RT^ R^ ff tiRT ftf RTfR Ridd* 1 , ft R<11 RRRfR f Rft ffRT RT^RT I 

37. IffRR 

RR dddf f IffRR R : d$J Rft ftf ffftST RT ff^ RRTR ft ft ftf ff RTRRt R ftf RT fffR 
Rft ffit RT fffR ftT RTSRRTft ftRT I 

[RT. R. 24-8/2017(Rt%RTRR)/ft.TTR.-1] 
RR. RddUdH, dfdP'+d Rl%R (RRftft ff RT) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 972(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Patna, namely:- 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Patna, 

2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Patna; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar 
year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or 
at the request of the Director or on a requisition signed by not less than three members of the 
Board. 

(3) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 
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(5) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time 
of the meeting. The notice may be delivered by post, electronic mail, or FAX at the address 
of each member as recorded in the Institute and if so sent, shall be deemed to have been 
delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar 
and circulated to all the members of the Boardr The minutes, along with any amendment 
suggested, shall be placed for confirmation at the next meeting of the Board. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 
duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve 
each individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and 
other sub-committees, appoint their members and set their powers that shall not equal 
or exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision¬ 
making in academic matters. However, all academic decisions of the sub-committees 
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and of the Chairman and functionaries shall be reported to the Senate for 
confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and 
completion, shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof 
or any significant changes in the profile of such entities that are already existing, 
shall be approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to 
the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit 
to attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 
authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 
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7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the 
advice of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of 
not less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 
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(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital 
works, minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 

agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 

far as may be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to 
which appointments can be made by the Board under the provisions of section 25 of 
the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, 
subject to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 
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(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform 
the Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 

Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other puipose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the puiposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
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month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 

13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power 
to create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative 
work as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as 
may be approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies 

including casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 
Assistant Professor and such other academic post or may be decided by the Board. 
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(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas 
such as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), 
Mechanic, Horticultural Assistant, Technical Assistant, Physical Training Instructor and 
such other technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 
the power to decide, on the recommendations of the Director that a particular post be 
filled by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 

of the Selection Committees constituted as follows, namely :- 

(a) Deputy Direetorffrom amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is 
being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 
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(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the 
Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the 
Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste 
or Scheduled Tribe or Other Backward Class candidates shall include one Scheduled 
Caste or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
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behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own resources 
or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along 
with another Institution within or outside the country either for research or for teaching or 
both, on such terms and conditions as the Board may in each case decide. In the case of a 
foreign faculty member, the terms and conditions of appointment shall be subject to the 
guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame guidelines 
relating to these appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
purposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings 
and other documents and accept processes on behalf of the Institute in such legal 
proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
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Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in 
the Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to 
reside outside the campus of the Institute on such condition as may be laid down from time 
to time for this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 
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28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Patna, incorporated 
under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time (hereinafter 
called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Patna, 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the 
Council) with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the 

Director of the Institute on contract for . years and the appointee has accepted such 

appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 

as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from . that is date of joining the post. Provided that if the appointee on 

conclusion of the period of service mentioned above is below 70 years of age, his or her service shall 
continue till the last date of the academic year in which the appointee concludes the said period of 
service or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 















[4FT II—3(i) ] 


■qror ^TT TJWH ; SWTtrnTiI 


319 


[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Patna 

In the presence of Signature of 

Witnesses with addresses. 

Signed and delivered by the Director, IIT Patna, 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[(See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 
appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 
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(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or directive 
in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Patna, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 
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Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in 
any election to legislative body or local authority: Provided that an employee of the Institute qualified 
to vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 

any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
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or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the _ 
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Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 
further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 
has been given an opportunity of making any representation against such enhanced 
penalty; 
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(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 
paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 
consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 
1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 
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2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official puiposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 

at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be 
recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 
such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 


SCHEDULE - E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 
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(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 
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Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(1) Quarantine Leave 
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(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(in) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 

as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 
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18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 
during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 
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(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 
(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 
certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 
However this facility will not be admissible in case she is already having two surviving children at the 
time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 
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(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

0 Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

0 Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(i) After completion of six years or more of continuous service with the Institute; 

(ii) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 
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(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 
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29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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Rf f^wff, 31 ^rrf, 2017 

RT.RR.ff. 973(3T).—RpRR, fRTSRR f ^jf 3HRKH if fldilPlR RFRTR R^P^H, 1961 
(1961 rt 59) ft mn 27 f rtr RffR mrr 26 rtf rrr Rffff rt rrPt RFf fiT, rifPr 
flflPlfi RRRTR, ffRR f PlRptPsId RRR HPPfRH RRfft |, RRpf :— 

1. Ttf^TT ’TFT 3^T JRR - 

(1) RR RpftRRt RT RpfR RTR RTFftR RhffPtft RPRTR, ffRR f RRR RftPtRR, 2017 | I 

(2) f TTRRR if RR% RRFTR ft RTftR ft RfR fff I 

2. RftRfiru, - 


( 1 ) 


( 2 ) 

( 3 ) 


1TR RRR HPPtdRl if, RR RRf if RFRT Rpl^R R ft, 

(R) ‘RplPHH’ if WT-WT RT RRT-RRtfifR flflPlfl RPRTR RfsTPtRR, 1961 RfRRR 

(F) ‘RTf^RTft’ if Rf^fpRR ft RTF 10 if RRT-RPtffy RTRTR % RTf^RTft Rfir^R |; 

(R) ‘RRR sftr Rf Rpfpt ’ if RTRTR ft RRR sfR Rf R-f^rf^ srfffR |; 

(R) ‘frftR RTRTT’ % R RTRTT SfffitR | ; 

(R) ‘f + MIFTR’ if #M RT R + MI%RST RfRRR f; 

(R) ‘ffRFT’, ‘RtIMR, ‘fF’, sftr 'Wf % W-WT RT R*RTR R TRTffR RRR: 
ff RFT, ffRTRR, fF, m sffr ^jPtr RffifR |; 

(1?) ‘fRR Rffft ’Tt RTRTR ft fRR dPlPf RfffR % ; 

(R) ‘RRTR’ if R-snl^Rf^', ff RFT, RTIMR %F, m RT fft SRT RT RRTR SfffitR 

(fT) ‘RTRTR’ if RlTdld RhftPtft #TR, ffRR RffifR % ; 

(R) ‘Rf^RTff’ if #R % Sff^RTft SffffR | ; 

(Z) ‘RFTTRR’ if #fF f ttr RgRlfR RfRRR f RT RpffRRR ft RTF 28 f RffR WT- 
RRR RT RTTT FffTT ; 

{Z) ‘RRTR’ % RTRTf, F^tT RTRTf sfr fffPR RTRTf (Ptdff d sfr RfffR | ; 

(R) ‘I^Ff’ ^ Rtf RFT RFT tttt f^rf Sff^R |; 

(R) ‘WR’ ^ ^FT WR Rf^R | Rf&Rf^R Rf^RT % RTSRR ^ 7FRTR % fff|R 
RFfRR if RRR ffRT RRT | sfrr f^RfRT RTR TFRTR # RTRTRpft if RRT f RT | ; 

(R) ‘RffR’ if RRTR % RTRFf sftr RRTRFf % ^TRf RT RTfR Rfif^R % ; 

(R) if RR H P PH R H f if 3H N4 RRR-Pl Rfif^R | I 

RR ?FRf 3f|T RRf %, Rf RR dPPidHl' if FfR | S^R Rp-^rf^R R^f f, Rf^RR if 

Rp-RTf^R |, Rft Rf Rt RRR: Rf^f%RR if RR% f I 

Rtf ft fRR — 

(1) Rtf ft tRR RRff RTT fPft Rld'fl RK RTR9RR ft f ^'^'< Rf f RfTTR RR t 

RRRtRKftft I 
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(2) ftf ft trf 3TSRR RTTT RT TRR ft RT RT fff RR f RRTtR RT RT 

41 f % RR f RR 41-1 HSTdl SI <1 RKIlSlPd 3T£R[f R RT 3ll§d ft RTRft I 

(3) rir irpi, ffrf rr irh rtrtr f rtrt rt |, rt ft tr 4 ft ^iRifl rt 41PM1 

Rlfb-R RT %ft RlfP-H % RRRR % ft RRRff ftf I 

(4) ftf ft trff R ffRTT ffR tttt Rdfr RTRR RRpRR H4MI, pTRR RSRR ft f, % 
RfRRf RTTT ffftffR ffR Riff | ^ RR RRTR TR % ff RTffR ft Rif f ft 3TSW 
RTpRpJR RRftRT I 

(5) #TR ft Plffd tTR ft RlftR ft RR ft RR ft RRTR Rf R?fR H3W ft 

TplTdR RTTT fft vj| 1 11/1 | rrrt R TRTR, RTffR aftr rrr rt RTTpR flRT I RRRT 
RTRTR R RRT 3Tf$rf%f%R R^R RRTR % R% RT RTR RTTT, RfRdTftR *Rf RT %RR 
RTTT rPrTT ft RT R%ft ftr Prft RR RRTT RRT RRT f , rPrtI ft ff RRRft RRRft I 

(6) ftR 44414l RRRR f RRR ff R RTR fR ft, RSRR 3T?RTR<RrR ffRRf RT 1pRTT RTp 
% 1%R RTRRTffR TJRRT RT ftf ft #TR 3R|[R RT R%RT | 

(7) #TR ft RI4R-41 #TR R RR R RR RR ffR RRR TptTdTT RTR RdTdl ft Rp.R I Pi d 
ftRTRft I 

(8) RTfrift R f%Tft RR RT Rf^RffR RTp ft RRRT TtfTTTT f RTR fRR % RR % RR RR 
ffR Rff RfR RTff RllfR I RSRR ffrft tpft RR ft RpPPd RRt ft SpJRTR RT 
R%RT t^TR% f^TR RRR RRRT RTR Rff # Rf f I 

(9) RffRT RTR-ft Rff ffHRf f Rif R RSRR RT ffPMd StRRR ffRT I 

(10) 4t# # tRR # Rl4dllf4l RT RRRR TRfTTTT RTTT tRK 1%RT RTRRT sftr Rt# % 
RRTRf Rt Hp RlRld f^RT RTRRT I RRTR RR fW R^ftRR % RTR, RP?RR Rtf # 
STRTp #TR R Rfrt % 1%R RRT RTRRT I RF?RR # Rf% ft^ % RRTIR, RP?RR RT 
RSRR RTTT RTRTRT fRR RTTRt I 

4. Rtf % RT^ft 3^T f^RTRt RT RfstRRTRR - 

Rtf % Rft RTRR sftr fflf RTR <RlTd| 4 % RTRTRT f Rf^RRlffR fRR RTRR I 

5. ftfr % 3RR RRTR, ?tfrF #T Rf°R Riff - 

(1) Rf^lfRR # RTTT 14 R RRRf&R ^iPt^ll' % 3ff4P.R, ftRT % Rnf^f^d RRTR RTR, RRTR:- 

(R) RRTRTSRR I 

(R) ff ffRTRT RT ffRTTRRT RT RRTR, ft RTRTR RTTT TRlffR ffR RTR I 

(R) RrfR ff RTR sftr ffRTTRR f RRI-df 41 RT RR RT spffR RRTR, ft flfd f R?RR 
RTTT ffft ff RTR RT ffRTRR f RffRRR ft f> RSRffR RR Rf ft STRff 

f> Pin d IH P ff'-d ff M, RR ff I 

(R) RftR, 3TRRSTTR RR ffRTR, ffftR RTRTff ff RTR RRTRf f ft ffRRTR ^RpR ft 
ft Rf ft STRff f ffR ftfR f 3TSRR RTTT RTRpffR ffR RR ft I 

(R) ff SRfffft, ffpf RRTffRTT RPR Hff f sftr ffdfi RRpRff RTf^ft ft RR RT 
RffR Rft RT RR? f fPdd d iffid ft I 
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(f) ##r FmfdPHi' % ff f f^ f4 # ff# % #f ## % frf fttt hihPiRh 
ftf tstf ^RlftRr# ff, Rh# FirtFiffidi #ff # ^r-FRi+d f# % #f 
ft#i 

(2) srf&iRdH % fff# % srsfhr rf fir, ## # fry faff'd ### sfp- f#r #f :-- 

(# FRTF % F# ##T FT#TFT# % 3Tf#FF % TF F, ## ##T F>|4ff 4 #T 
FT5FFFT # F^T F#t % f#T R# 3##^ FFT FF% f#ft FRd4'd # 3f^F) Rd 
F#t % f# 1 sftr r% 3H'xK'U| # Pl-M <|-rf| R# % f#T ft^T^TT f | 

(W) F^ ##T FFTf#ft FFT TRId'l # FFTF F#t % f#r Fid# FF ## #T F#F 
^fy+ ^TTFIT FT Fd#dd ## I 

(F) F^ WF F>l4FF % H'4dFH % #F Fid# FT ## 3# FRF #FTT-#f 4 % FTF 
F#F Rddld FT 3H#Kd F#ft | 

(f) F#t f4#T % trf'ji F##tft# sftr str a'HftPHi Ff# ft# ff% f-tri 

# Pt'^Rh F# FFT ## ###, FT 7#TF: ## # ### % FFTF F# ## FT 

ft# srte f# ft# ft f# % f#r fff 11 

(30 ## ##T HIF# F F#F i^F F# Ft fFT FF# % #F TFT F ### 

#f|F FT FF# f I FFT# FF F#1%# % FFT FRF FFT FRTlP4l % ##TF 
f##FT ## % f%TT ## # P#£ f#7 RTTTt I 

(F) F#F FT4f# #T FTTFFFT F FT# FT #FdlPl4l % FFF #T FF# FF# FFT 
FFTFF % FTT F FTF#F FTFFT# % FF#F F# ##>TF FF# ## Ft F# FFTT 
FF# FFFT sftr ^FHKH % fRT f^Ft^ f^F FFR | 

(F) Tft^F FTFt % FSFFF % Fl4FH F fF^F^F FT FJFtFF FT F%FT I 

(F) FF ^TFfFF f^FTFT, Id TIN 41 S^F %4T % TJFF FT FF% FTFTFF FT FF F^FcFt, Ft 
F^ - F ft f4TIFM % % FtFTFF # T^f4f ^Z FTTT 3fd,Fl Rd I^FT 

FTFFT sftr FftFTFTFFF Ft4 Ft FF# RlFlRF # FTF# I 

(F) ## #T FFFTFFTTFF F^FT, #FFT FTFTF % F^FFTF #T FaT#F FtFTFF Tt 

FFf#T % FF# €tFT-fMf#ff #T FFT^ % #F #fT#T FTFTT FT ## # FT^F 

# FF#, # #-FTF^FT fFt F# # TTTjf#TT f#r F# Fllfu, I 

(F) ## # FF R# FT ##Ft # FTF#F F# # 9T# ft#, # ## # #F F 

ffRff f# % #F 3tF FFF FTF I 

(3) (F) ## f#ft %fe: Ff % #CTF FF ^ FF FTT FTT #F ## I 

(F) ## # #% FTFFFF: FRF FTTT FF# TF#RT FT FT ## % FF t FF F^ f%fT# 
FFT# FTTT FTFTFf# FR^FT FT fFT# F## I 

(F) ## # #F # FRFFT FTFFFF: #^^TF, F# FF#FF ft, FTTT # FI U# FF# 
fjfRf# F FTFFTFF FT TFTFTFF 1#^TF FRFFT TFT I 

(F) F^ ^F ^F # FFF# 1 

(^) ## # ## F Rd lRd F# FTF# FT FRF F#F FF#FF FFR % FfFF F f4#FF 
f#F FTFFT I F# FF FFTF FF % #FT#TF ft F# f # FRF FT ##FF FF ftFT I 
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(R R RRT 'Pl'-dl 3 5RT R dlfR 3t R 3THT^ HRt VRRt 

3RRT R Rft dH<R I RRT # R^ RTRT, cRR Rt 3DRT ^RtW fPTT I 3JW RTR # 
^RIT RRfRRr McR 3K3H % Rt HT -Sid*, sRdlPR Rl dT 4)331 &KI dP-dd R dldR I 

(R Re ^RnR ^wr % 3wff % fR ftr ^fr, stew ^rtrtrpp Hindi *rc f^Rt % 
fR 3 tft^t 1%^ qr Rr # Rp ^tt nW i 

(R Rp R HdRR R^E 3t 3RT fR *Tf§t eRrir ITTT EErR R dP.d ifR R 

dl mR I 

(R +1RjR TT fRft W R dTRIPld ^Rt % PR ddHI'i <p|v-i|< % W ^3=f> %■ ^TT Et ^TT 
^ET fR hRT HRT *nR RR I 3TSW Rft fRft TR R H pHlPl d ^eR R ST^TT % ETRTT fR% 

PR ttrt^ EJRTT W Rf ft | I 

(or) Rf^RTT % eeRR eeR fRR % Rt n srsw rt RPtR RR fRr i 

(z) ePR R Re R TiddiRdl % ^peRee EpiEdH ^ttt kr fRr ehR Rr EftR % eeR 
eeRt R dPdiPid PR ^rntTt i ^stttt ^ttt eeRR, R Rtf ft, EifR hRri ePR R seeR 
Re P Rt % PR it% RP i Rer R Rt ft Rt % wnt, 3 >iRti ht ^ttt ^rit^r 
1%tt ^rnt^t i 

{ 5 ) srmrft Hindi P, PRee ePR R RRP rt RR rt etRtt Rc ePR R srn^ft ht 

1%R-8Rff # PRtt RT H%HT I 

6. RRIRT % 3RT SUfll'tiiCi 

sif^l^Tn- # strt 10 t RRRy Rfd+iPdl % dRPd s ^r^tft % RnRRd sr^- ^rf^Rift 
fPt, srsrfd; :- 

(i) RrhRR 

(ii) tprt sfkRif nRR 

7. RrlHf^lR 

(1) Rr nRR, rt%'hRR' Rfr w|, RnRiRd ^rret t Fhhta ^ft, sr^ :- 

(R) dy^RT, TRT 

(r) %^Pr H3+R ^rt dinRRy ^t 
(r) ^tt hr dinRRy ^t 
(^r) R^tr, n^n; sitr 

(r) tRrjr, h%h sttstrtr f^- nRR %%rh-# rp?r^tt i 

(2) 3rf^r1R- 

(R) RRTTR ^ TT^f^RT fW RxfR IRw RC Wt# # ^TT # RdT^ RC HVI3d I % spR srRrw 

^RtsftrR^Rt spRt Rn)iP§T ^Rft i 

(r) rhtsr ^R R RrfR hrt^ Rt trR^R vrr RRt i 

R) R fRft 3 rt fRr RR Rn+i R# w-w nr RR?Rr R i 

(3) (R nRR fRft %^rtR-% Rrt nini-dddi R^r ic&$ RR i 
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(W) R#R) # #3% RIR'Md: RT eft STSRiR RIFT SR# RRR # % RT Rf#TR % SR^t# 

rt rt «m % rrt ft rrt efhr dd#( rtft tFRT#fR stsr4rr rt ^rrf d i' 1 4i i 

(R) ef# RRTR, 1#RR %#R dKRRd RR TTR RTR#### RRTR # f, % R# # R^Pf ft# I 

(r) R#fe) # trRff R f#TTT f#r tttt r# f#r# rr f##RR frI^rr- rr*#, RfRt stsrr- 
# Rf#f$id f, % Rfw ft f#TT * 111*311 i r# w 'Fi'F-'Fi'F f^^rRrer ft r# % 3t?rr- ^ 
Pt#RR> wfiRT i 

(R) t^Ri # PtPsId ^TT dfaTdR RTTT tTRT # RT#R ft RRT ft RRT # RRRif Rift R#R 
RRTR # 4# d | u# I T£RRT R tTRT RR TRTR, RT#R 3# RRR dlPdPsId ftRT I T£RRT RTRTR R 
RRT 3rf4PtPsld R#R RRTR % Ref RT df4T4#d RTR>, T#R #Td, $P.Rd, ^'HR-dlPlR. #T RT #RR 
RTTT rP.RtI # *1 1 U-ifi 3# R# RfT RR RRRT 4# R# | eft R*[ RPRR # ft RR# *1 1 M.-'fl I 

(R) #R ^#1141 FRRR % FRR# % ftef fXT #, STSRiR 3TFTTR9RR f#T# RT t#RjT % 

Rttt stfrrrRtrt tjw rt Rf4Pf # 4 trt ^rtt r#tt i 

(1?) tTRT # R>14-^41 #RT ft RRT ft RRT RTR f# Rift TpITdR RTTT RRT# # RpRlf4d # 
RTR# | 

(*T) RR# TI# RT f4# RR # Rf#f4d Rf 4 # R-yRdH* T^RdR % RTR RR IdP# #RT ft 
RRT 4 RRT RR f#T R[^ RfR RFft RIQm, I SRRR’ Hf 1%fft RR R?t RffRpId RF^ # R<iRRl % 
R%RT 1^R% ffTTT RT^ 3JRRT Rff ^t RT R# "-ft I 

(R) Rf^RTT t RRf^ef R^ft 1%Wf % RRST R RSRR' RR RRfjfd sf1%R ftRT | 

(R) Rf^'Rl # tFRT # RMd iRRfl RR RR%R T^RdR RTFT tRR f^RT RTRRT sftr dH Rt Rt % 
R^ft RRWt ^t RpRlPld ffRTT RTRRT | ^RTR; RTT R^ftRRt, rR ^tf ff, % RTR R»l4^R Rffrf4 # 
RRRft 4fR> R ^f% % ffTTT RRRT *TIM.RI I R>l4^R # ^f% % R?RTei;, R.|4^R RSRR- RTFT ^RRTRffeT 
f^RTTRTRRT I 

(r) Refer ddRtRt # 4 frt % «+>'i4<jcd # rrRf 4 fr^ ^ttrr^ 4t4 % rrr- t# *n "41 i 

8. RRR RRf Rffrf4, RR# 9Tf%RTt 3# RkRr 

(1) RRR 3# RRf Rffrf4, Rfft ^Rff ^R% R^RTef RPtI4' R>^T RRT f, # RR ft RR RTR 3# 

3Tto ff 3Tte RTef RRWt t P-M'V r 4# # 4tt ^TFT f#r FRlf, RtR% sfenfer R%R RRRT % 

rrrR4^#|i RffrR srffrfRRR # rft 10 % 3r^Rd4d rtRtrrR 4t fPft i R#trt RiRiRt rr 

3TSRR ftRT I 

(2) Rffrfft # IPyRr^d ##rt 3# rrRr ffff :- 

(R*) drlRtRt, Rtt % 3RR9RRT R^l IRptR. STJRfRR 3# Tzp; ^f RTR R# % R?RTeT R# ^^iR 
#ft RRRf % rRtrK % Rttf % f#RT4tR RfRRTF ft# I 

(R) ddRtRt # 3T5RRR 3# RFFReT ft RRpfeT R^ RRRf eTRT RRRf % R# ?R dl 41 R R % RfR 
RFRTR % oRR RF FRRRR STJRTR % #eR SRR^RRT WIRptR. STJRfRR RRT # iR^f# RRRR 

rf 4 # fPff I 

(R) hRm Rt RR# eTRT SRR #ft RR#, R^ RR#, RFFRR, ST^RRR- ^cRIR # RTTReT RR R I ^R d 
#TTF RFRTTT# | 

(R) Rt## RR#t# R#SrT, # FR% RTFT 3TTR9RRT RR#t RFf, RF# % Rttf 1##RTF ft# I 
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(4) dRl# HT#dl4l4l cT^TT I#[#d|3# # 4#I+ JIJ I % f#TT i#p#4T4 ft#t 44T 4#, 41# 

3TT4944 ft, f#4T#4 % f#TT f##4 ## # 9##I ft#t I 

(4) -dRi# 4t RRd'l % 34T#4 4 34# 4T#t 4#t 4# 4i#1##ri#4 44# #t 44T #R 414141 % 
4T4 4T## 3#4 i#4l#l 4t #(44T# # <?##! ft#t I 

(3) df#R 4t 44#f % 4 'RihH 44T 444T4 % f#TT ■gf# # I#4I4 % 1#44 4 ## 3R4 f4#t 4T 
4144 44# # <?##! ft#t 4t 4t# 444-444 44 ^444 4# I 

(4) STTnift 4Twf 4, -hRR) 44 STRrST 4f#I# # 4l#4# 44 44t4 44 4#4T I #4 4T4# 44% 4T4T 
4l#1# 44T 4t# # 3T44ft #441 4 df#R 44T 4t# 4t 44% 4T4T f### f#HT 4T## I 

(5) 4ptl# 44#t 4T4 1#4#t 4T4 3449441 ft f#>§ 4# 4 44 # 44 4t 4T4 #44 4##t I 

(6) #t4 4444T # df#)# # #44 % f#TT 4|U|^f# ft## | 

(7) #44 # ^44T#f # 41# 4 44 4f#f#44# % 444#f 44, t#T4% 3T4#4 4t# # #44f 4t 4TT4[ 
41 ###1 #t 44 44T 41 ##4 #t gf# ## f, 44T444, 4pli# # #44 % 444 4 4T44 f#4T 4T44T I 

(8) 4 Pi I# #t 47#4 #44 # 414#4 #t 4## #I i 4t 4#1 FT 11 ## I 

9. 444T4 # 3Tf#4T#t 

444T4 # 3lf#4T#t ft# :- 

(i) f##44 

(ii) 44PR44 

(iii) 44HF43T 

(iv) f#4T4TS44 
(V) 4f#44T4 

10. 3R44 # 4f#4t 3#4 4##4 

(1) 3lf#1#44 #t 4T4T 11 % 44 (4) % STsfpT ^4444 4T4T H'IhRRk 4t# % 3R44 # I#Hf#P#d 
4f#di 44T 4#4 ft# :- 

(4) 444 4f#f# #t Pt4lP#t 44, 44 4# # 444 4 1#T4 44 I##,F#4 i 3lf#1#44 #t 4T4T 25 
% 444#f # 3T##4 ### 4I4T # 4T 44#t f, ^444 f#f#4 # 4^44 444 (444#) 44 f#4# 444Tft 
4T 3H7f#4 #44 f#44 444T I 

444)44 4 3T4l#4 f#4ft 4T4 % ft# fir #t, 4#- 44 4#t 4T44pf 4 1#T44 #t# 1#^F#. 4Tf#4Tft 
f, #44 44514 44T4 44# # #ft ?Tl#4t ft#t I 

(R) ##t4 444T4 4T4T 4T#t 4T#4#f 1#^t#t, 4l# 4t# ft, # 3TS4?#4, 9114#)^ 4#t4#t # f#TT 
f##4 4T4T 44# # f#TT R#?T4 % 444T4 4T 3I^4t44 444T I 

(4) 3R44, 444T4 3#4 f##^T4 # #T4 #4T #t #1#4I 44 fl# # 3T#T4 4f# fXT RwnR'd 4#4T 
f# 4S44 ##t 4f#4T # 3T#t4 f### 4T4 # 444 4 444 4T## 4ff ft4T I 

(4) 3TT4T#t 4T44T 4, 3TS44 4t# # §##4# 4T 44t4 4#4T 3#4 3FJ44#4 # 4lf4I# # 41# 4 
4t# 4# ^I#d 4#4T I 
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11. 3TW5T Rp: RdWf % I%Tt RTRT R% 

Rtf % STSRiR sftr rrr^ rrt RFR RTppfRft sftr srfll f^l ^-H RT dR RRR dPPlddl' % 3T«fpT df&R 
RprPtRt rt Rtf rt srr RrPiRiPd'i rfct PpfR rrrr, RrPiRiPd'l sfk dPiPldT # tddR r rrPrr 
fPt % f%TT FTTPT-FTTPT RT Rtf dTTT RRT srf^f^cf RTRT R% sfp fPtR R% % pTR s^RdlT fPt I 

12. f^H> 3pT RR# SI'ftd 41 RRT fRT-- 

(1) tr wr RpRdH I if 3idR^d fPP rtr % fit fR rPrr; rPt rP it sprte # wPr % Pht 

RT ffrft RplPid ^rfdR df Ptf RR % RR R Ppdd dR R%ft, pTRR 3jfttP<t>d STRf^Rt % pTR 
d<Pd> y d| dR RRRR tft ftdT I Ptf RR # itRT ft RffdT STR^f 'R' P SRfRR ffR rtt STJRTT Rpft : 

RT^ RcfR pft P^Pd sfp IpRRR fRTSRR % ^ RddKH % STSRSfk fPt I 

(2) Ptf^ftRPddi sftrfRRpHPPsId | :- 

(i) PtdRR df W dlPP ft PlRlPdft RT =lddRM % «^HdR % J-dd J WT RT ffR£ PlRR 

RR ddt ft 4W RTR % site Pdd^PPdi aid^'Rld R^f f, pTR RT PpPd srPPldH f RRRRf 

dirr rrtt Pppr rPrrt % stPPt rr% rfct ft rt rrrP |, ffft ddmft dR rttPtr %rr 

Rdd d><P ft ^iR-d ftft i 

(ii) ftd^TR ft 3FJRRTR, dfpRR % pTR RT fpRR f HliddR % pTR rt RR% dTTT ftR 
RT^m RR ffft 3RR Rdldd % pTR RTTR R RT fff R R fit PtRRRf sfp <?Rp f STSfk 

fir, ^fl ^ sftr RTRft ftttt, d+41'Pi sfrr ddimPH +HdlPddl % 

ddMI # sr^TTcl dRp # ^fPrl fPft I 

(iii) f^R> # 31I4.PH4. % Rid id di+Rdd. I^IW sftr hzrr- tR rcrrst 

HP d"Idd I dT p3p SRd- t ^d?d 3T^t 3^9^ d.ddlPddl # Rd'lfdd dRp 

# ^rRrrfPft i 

(iv) dlHdlRd. HldRl P, 1^1%dt # ^RRSRR % 3T?pR |TT, f^RJ # % 

P nVMk dddlRd ^dddldl d^PtdRR SRff^dr # % Rfd; STRT^ % 3^dd 

^ RIRf) - Rd ^Rld dRp Glid'd ^Rf) d' Sl Td 1% pdT ^tf Rd, Rlddil R^TRi R^Rd 

RTf&Rdft dlff % dR RRRT ^Rfd dff f^dT d l M,d l I 

(v) Rlddd, R-HdlPd l % 1 %Tt, SFJ^t d' % RrdTR tRRd P, #RT SRp 1%dT RdT 
|, ‘RSTR RTf&Rdft’ ftdT I 

(vi) fR^^TRT, dtt dP dlRR PP1?, dllRd. ddd Rddld, dlRd. P% std RTf^RT pTRTRpt^T 

PrY? Rd^R RpRTT I 

(vii) RRd RRRgff % 3T?pR d|R fXT sftr dR% dRPdd RRR-RRR RT ?TRTR> Rtf dRT 
RrRRftPrR ?l Rddl % STSpR frr |tt fpRaiR: ^t- (j) RRRRT df RdflP % Pttt ^rr rrrr 
dRp ; (ii) IPdP STTRcff dlRrd STRffpR fflT f^Rj IpRR #RT RdT SRRcfF RRd Ri%R 
dRp RTdP PFR-PRR Rdf # RTRR IRIW dR HdfdRdFI ; (iii) STcdte RdRT, dff 

ft, # dgdP dR % 3T?pR fXT RplrdRld dRRT ff pRT RdTR dRdlR % 
^fR^R dR dPdllR dff | ; (iv) STR^pPdPd dlRd'l ^t 3TRfPf%d dRp # ?lRddi 
fPP I 

(viii) Pt^TdT ^t Fffd: RT RTRR: STJR^dR fXT RRR (RRRf) % Pttt RTddPr #R % RpRR RT 
dRp Rt 3i^RRd d> y R ?lRd fpft I 
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(ix) fPPmnP 4<4K % 344 fPiPf, PmT PffmPfPP, xtm sfk h^x< 4 fPiPf 44 T srm 

Pi4HI, 4p 44 % 4F4T4 % Ip4l4HlP % PdMd % PP rrjPP f 4T 4RX 4*<4111, 4T 

44p % P PlHHI P Pttt fp4RTT?4H P 4p PPdP ffP I 

(X) fPpT4 P 44, m4F4T, ^STT, HI4dp4 P 4p 4T44 PP4 PP p4T PfPmHt P 
PPPf m4 sftr 4dl44d?3p 4T 3R4 4ST4RP P 3pp4 44 P fpr 44 ; 4474 p- 
sHplfdd 4P sftr # P PP44T ffP I 

(xi) 4p fPP 4Rm P f4-P%4 TT4I 4T4 P 3Rrfp4 P 3T4fP % fpr ruP 44 P 3Rjpp44 

|, P fPpT4, PlT 4^ p4 444, P%4 P fPP P fc4 4T 444 PPTT 4T 44414 % 

d>4d I P.f P P fPPt 4434 P d H^PRrT PPTT I 

(xii) 444T4 Hp 1pp44 % ift4 3(4 PPm % 1P4T4 434T4 % Pitt sftr 44p 3 pr P 4pt 
4Pdlli 44 IPiPcd 4Tp4 PP P 444T mm 4TfPf4 Prr 4Tp 4T, f^f%4 4 ftP sfp 
444T4 % 4T4 P Put HTp % fpT Hfp444 P H I "Pi 44T fPt 4p4 PfpT PPT4 
mm 434T4 P 3pT p Id'dlRd P HIUp fpRJ fPpT4 pP PfPm % Spp fPP 4T4 % 

444 P 44 4 dlP df) p41 I 

(xiii) fPpT4, ^dHMp P 3T4p STJTPhP P pTR T-HdlPdd P 4T4T 4 P, HI4-PH4> 
PPP 44T fPPPP 44 4 K P PTTT HPP P H^T 43p 44T FH# pT p f^m 4T 
^TT^R HR PpRdTdR 4IP % Prt R4pHcf 44P^T4I 4T 4 4<141 RTdff 4 4 TR 
44.141SW 4T PPt P^ HT4P P HTpfcf 4R HpTT Pt P%&TR P pP PPPf 
P 3T^T 4RP % Pttt HTPfcT 4R HpTT, RTI% £RT R4pHH d4PpT4i 4T 4414 RRp H 

P PP 44141SW 4T PP P^ HTdP P, P PPpR FR P PlPd P HRlPtpRf 
pHTp I 

(xiv) PP?T4 H4P P44K4R pP PPPP 4T 4T HpTT, P 44,Pd HHp HTp I 

(XV) 4^ RTTH 4T 3R44T P 4RRT ?TT44 P# P HS4H' P 44 P Pf PPd - P PP P 4&TT 
p 4T HS4H' P 3TJ4PPP, 4?AU|dl 4T PP 3R4 4TTR P H4p fPf P Pp4 P PP 
ftp P 4m P, fPpT4 HP P44 10 P HSfP 4^ P 4 'H^RrT PP 4T Hp fP 44 
P4^d 4T4p4TT I 

(xvi) fPPmE, PPPmr P hP P 44 mm mrP Plfn ?rPdP P P Pf ^PP, PP P 
ddd'ldd P P4RT P PmPf4 4T 4?H4p4 4p4lP,p P TT^ m PP4 44441 P 
mmPPRT 4R Pm i 


13. mrPPmfi 

(1 ) PP P P4T4 P PPm 44p4R4 P ffcT P, 4 hPPT4 P 474 4T PP 4 44 ^pRT 4 P P 
?Tp4 fP I 

(2) Pmn P P44H 444p P P 44ppT4 P IP^IPd, PP^T4 P P'TlpR 4T PP mTT P 
H11<P I 

(3) 44PPT4 pP PPP4 HR 4?H4pt4 44H P 1PP?T4 P 44l4dl PPTT, P RRH-WT 4T 
HTH944 WT 4TTT | 

(4) dHlPpT4 P pP 44P 4T P4T4 fp4T H I M.4 I sftr ^fpgnp 44R P H if P, P 444- 

444 4 T PP mm STJpfPf p rnp I 
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14. 74I4IS4S4 

(1) did, 47 dR#) 744 'J.cdl 44 HMd 4> v R % RlM, 744 T% RdT# 744 ^Tcff 47, # 7H4- 
774 47 RRR47 # 7T4, 77447 R 7444 737dl 7 % 7 +Ml £47 # R^Rd 4#4T I 

(2) 7 4 Ml £4# # RR Mf 44 7444 f#T4 4 IM.4I sfR ^f^srnt 4447 # 4l%fl, # 4t# 
4T7T 774-774 47 3f^7)Rd # 7T4; | 

15. f4T7f%r 

( 1 ) 344 7f%r hRR4h 17% 4 PIR 47 (5) % *47 ( 4 ) % stR# %% w tRtR # 
%#?ff 47 3# 4T7T T% R447T sfR 47? TT R^fd f#T4 4|1<4I Rf# ## 77+17 
P3-P4 47 RRR'7 % I 

(2) %%%TR- # £447T 19 4 744f%T ^#44 % 3|Rp4d, f7-7R44 44 4^ 4%4 fPTT % 

47- 

(+) PRd# Rr% 3T4%f 774T4 % 4TR| + lP3l # 3I+R7 + PRddi % % # 
P.Rd 41 % 4% % f%r #ft +|%|| ^ #4T R444 4T74 R#*f#4 7T4; ; 

(% %T 3^4 4#4T 44 4474 #, #74 R#T4 4T7T R%4 f%4T 7T4; | 

16. 4#%## % 7474? 44 4%474 - 

(1) %4R % 4%44PR4 % 4474 1%4T54TT 4%f4f Rft ftttttT— 

(i) %Tf%4 4)441 PR4 4 R#t+, 74 R#t+, 3*44#, titj43 344#, 7j444> 

3*44# 3^7 R4- 3TR %TRP4 44 7f%Rd f#, % 4# 4TT* RRR47 Rtt 4%; 

(ii) d 4)414)1 4)441 PR4 4, RlRr-H I 3*f%*4% i#R4T, Rf%7 4% 4 44£*4 44 

^74T4 447%*, ^37173, #7%*, 4#34 (44#T474), ##%, 44144 ff4 
7^14+, d 4)4141 7^144), 44%# 4 Rt 34 343#T4 sftr R4 34R d'4.4141 44, # 
4# 747* 4444-7444 47 RRR47 f%r 4**?, -HpRRld Rf4 ; 

(iii) WI-dPR 4.44iP 43 4, 44-4f44, 44 fT'-Tf#, 44444 44-4f%T, 
%4Tf£r4#*, 34 d P 4* 444 4%*4, 4444 (TfRsTTT?), ^744 3*%4T# R# 
tR*4, 4.444)1 R 77444 3# 44 374 4447#+ 43, % 744-744 47 4# 4T7T 

RRf#7 Rtt 4 %, 7f% Rd Rf4 I 

17. R^Rddi 3^r R^Rd 4f%r yRA||i,i- 

(1) 77444 4 7% 44 7IHMd: f%TT44 4T74 % 4TR4 f4^ %# % R%T4 # R4lP% 47 

47 1%%44 4 t 4 # ? 4 R 4 71% f 4 RRtr 44 77444 4 4.441 PR 3 % 747% 4 4 3*4444 

44 RhR 4T7T774 4TTT | 

(2) 4 R 44 RsllHd 4TTT 77T 4T44 | % 44 4 R474 sfR Rltt f7-7l%4 4T7T R?1lRd 4% 
4TR4 3^7 f%TT44 4 RRRr 74%4 4 3447 4F4 7% 34%44f 47 ^IdRld 7'14'R 4T7T 
?4H«41 h 4 f%r sftr %rf 4 f%[ 444 444 7f4f4 447 * 344 % 4 R 44 % Rr Rtr R 44 

4TTT44 I 

(3) 74 414R47 (1) 4 f%4 4T4 4 ft4 f4T 4t 4 R 47 445l%4 77744 |, f%%4 4% 4 

f%r 77447 # 447447 47 44^ R? 1 l 4d Rt44 3^7 774-774 47 4F7 3Ul3dl 47 7H,Rld 
f4744l4 7f4f44f 4474 f44R f444 44 7%44 3^7 77# R^lP# # 774-774 47 #4 
447T 34F4#%f 447 # 4f#T4 % 3457 K RjRr 4#4Tf 4 # % 1%t R 4&44 #7 

4TTT44 I 
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(4) Rfk4 4 f 1%4 % f^iT i fR w R# 44 444 4 %^4 4 3+13 4ft w 

W 43 4Fft fTTT tttt STT^ff 4k SFj^ff ^ 4^,434 kkTT I 

(5) RRF4 44f % f%TT R^RrHi, RhI^K 4^4 W ^RPRi # Rl4lP4ff 43 4R 
4T3T # 4MRl, 44R :- 

(41) 44 R%$T4 (R^IHM 4T4FI? if t) 

(i) arsw - RR 44 

(ii) 4434 - f^TTSW 4FT HIhRRe TT^ f4444 I 

(iii) 4434 - 4T44 4R 4FT ST^rrftcf Rteff % Rt4T % #4 4434 I 

(4) 4T4Ff : 

(i) 4‘344 - R%44 

(ii) 4434 - f^TTSW 4T3T H wRRa TTsp RR44 | 

(iii) 4434 - 4T3T4> «ft# 4FI ST^rrftcf Rteff % Rt4 % #4 4434 I 

(4) 4^4d 4T4F?, 4R44 4T4F? #3 44cp4 44 : 

(i) arsirer - RR 44 

(ii) 4434 - 4f# 4FT sMHlRd RRwf % kFT ft cfk 4434 I 

(iii) 4434 - 44^r R4FF344, 4R 44, Rt4% IRtt ^44 fRn 4T 3fT |, 
R4FTT344 4FT mfRf 44 # sR^T TeReR 4 R'Md3 f I 

(4) f4 4f%4 : 

(i) 4344 - R%44 

(ii) 4434 - 44 R%44 4T 4+'MI£Wf 4 % 4^3 R3T4E344 4T Ft# 4T4R I 

(iii) 4434 - 4t# % 4T HIHR?RFft, Rr44 ft 44 R444 ft, R£ % RRt 
4434 ft Rp4 ft I 

(4) 4F3TT44, 4T4%3Et4 4k 444 

(i) 4344 - R%44 

(ii) 4434 - 4T44 4 R 413T 3R4)Rd Rteff % RT4 ft #4 4434 I 

(4) 44«f (^) ft4*443 343 43 44R# #3 3F4 44 : 

(i) 4344 - R%44 

(ii) 4434 - R%44 4FT HIhRR' 4 44 R%44 4T 44T4E344E 44^ 
44T4T344 4T 4tf 4144? I 

(iii) 4434 - 4T44 4R 4FT 3R4)Rd R$T4=ff % Rt 4 % 4t 4434 I 

(iv) 4434 - 44lR4f4, 3144 R4T4T344 4T f*T 4^4 I 

(U) 44 J'd-Hpdd, 4sfT44> 'J3T-4f%4, RflfsTFlft, ^idfR k*§IT 4ft44>, 44T3 StRfiCI, 
RfRt43, RlPk4l 3TR4TR 4k 4^ '4 1 44«f % 43ft 3F4 44T4R4 4k 443ft# 44 


(i) 4344 - R%44 4T 4444 4E4RtfRft 
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(ii) WWW - RRdW WTWT dlRR'W WW RRtW WT W+MISWf W *T W?W 

U+'MISW WT Rf WTWTW 

(iii) wwww - R# % R wiwRRRR 

(iv) wwww-fwwRrw i 

(w) Rt sww wR % wtwR if, R (R, (w), (w), (w), (R Rw (w) % wRw TjRta wff % 
Rwfw wff ant t Rw fRw% fR PRwwt fRRd RRmR |, w wR% RnRRd t 
P)W4WRR: 

(j) 3TSW - fWWWW WT WWWW WIhRRRR 

(ii) WWWW - R# WW wR HThRRRR 

(iii) TRW - WwRwfR WWW fRTTWTSWW WT fW wf%W 

(iv) WWWW - RRtWT WTWT HIWPifRd WWWTW R WWWlPRi if % W^ fRfWW I 

(it) wR sww wR % wmR w, RRtwt wR RRtwwwtt t*R w wPRR ww www ww 
wRWT, R WW% £TWT wRR WWR wR I 

(6) stjRRw wtR wt wwwtR wt sww RR ww % wRRR % fR swrfR Rf 

ww IRRd % fR wR www dRRdi w RRtw wtwt wjRfRr Rw t ^ w^RR 
wrR wt w^RR wwwtP) wt tt^ sww RR ww ww wwtw wRfR Rwt i 

(7) WWW WftP) WW WSWW WWW dRR R W^TWWT wR % fR STjRfRr RR ff TTW Rt 
W piP.Wd fwRw wtwRw ww Rwt R dRR # RfR fwwwfww W WTW wff Rt I 

(8) ww wR % Rwtw, Rtw% fR ifr#hr wwwww Rwwf, Rtt # wf wtR RRRrw wwR % 
fRRw wR % fR wwt # RwR R Rww fRsrw wwt wf www-www ww iR wtwt 
RRff^ # wTTpft i 

(9) R^^tw # wjwRwR W, WTWTW % ww PRww WT WWTW % RRt WWTW, R - R^^tw % 
wRttw wRRf ww wtww wwR % Rttt R^ww Rwt wtwt % www wRRwf wr wsww ftwr i 

(10) wR WW wRwr % WTWTT WT WTWWW WTTT WTT WTWT |, WR WTWW Rt WT W?WW W^R 

RRwrjWTT RR ww«f www wRRwf wr www ww w%wt, wt wRw wrww # wRRwRR w 
sRRrwft i ww wwr# wf R^RwRf wtwt wjRRw# WTrRt i 

(11) wR ww Rwtw % wRwrRfR % wwwR w t R^wR wtwt wwt wtwt |, ww wR wtw^ wtw 
R wwRw # wwR % Rtw; wwwtR ww R wwt wtwt |, wR R^ wjwRw # wR wtR 
RRwt wRwRw Rwt i 

(12) ww ww Rwtww wtwt wwt wtwt | ww RRR % RRrw Rw ?R tRfwr wtwt RwtRw R 
wtRR Rw Rwtww w RRTRw wtRw % stwr wtwt wR wRwR ww www wRR wtwt 
RwkRwtwtttwt i 

(13) RR www wRR ww Rf wR wt wRwrf www wRR % RR wwww wt wwwR # 
wjwRwR % wrmw ww w^www wR # wwR i 

(14) Rwtw % wRw ww % WTWT7WTW wwRw ST^wRR R R wtwt wR wwwt fR WT 
Rr R ww RRtw Rt wtwt www-www ww wwrnfR fR wR i 

(15) wR RRwwR # RwR Rf R ww# wwR Rw w # wwR i 
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18. (1) 4P FTFP, 4jFF FFFF, F^I4F 4FFF, yPPid 4FFF, 3pdP4> FTFp 4R 3HRTO 4FFF 

P^RdFl'—4 fFTF 4P FTFp FF (FFT) FT ^ifp 4r FTFTF 4 FF4 444 4 FT FTF 4 FTTT 
PPP 4 3Trf$T^T FF" 4 FT Tjof FF 4 P cd 4tP d P I 

(2) 4FFF 4t FJFF P^Rddi FT h4fT, P 44 PFFFT 4R MT FT, P P# FpF ^ 4 
PPRfF FT SFpFTF 4 1%TT ttt RtSTF % f%TT Tn Ftp 4 tpr Pt % pFT FT FT^T R4t 3RF FTFT 4 
FTF FFFT WT FTFT FT FFFT | I P4P 4FFF FFFF 4 ¥lt 4, P^Rd % PPjF 44 <pf ?nTF 
3KF>K % HTFfP RPdl % FWftF P4 I 

(3) FTFTF FFF-FFF FT, M-TTF P FTFFTFFTFt FFT 44 odRdP P TFFFFT, P FTFTFF FFp 
FTp P SFTF 4 Tpt fir PRlH FlP FT 3|^dQ'«+>, FPRid, F1[TFF FFFF 44 " FTFTFF FFFF P 
P^Rd FT h4fT I Pf , FFF-FFF FT FT P^Rdd'l 4 4P4f FpFp RPd ddl 6,41 I 

19. PntRfI P4ft4 PPtf Pt pf fft thP P wi ff" stwtw ftft- 


(1) FTFTF % fR-MM' % PnRPld FF<f fP— 

(F>) TFTp 4)4-41 Pi 
(F) FTFTp fPftP 

(f) 4Pft ft 44-d i Pi 

44pl'4d fPf ff4 4 Rtf; 4ft % PPjf fR Pf f pp, p Fpt-Tl 'W 4 P f4 | i 

(2) PPfM fPfP 44 ftFoI 4 . 1 P 4 1 4R Pfe 4 p hftfft, Pfttt-tftf ftP % Rft Rtf-Pff 

FFp % 44-1 Ip 41 P FTTFT ^WT FFFtRf FTP P4 FFF-FFF FT 4P4H 4R FFR^ff 14^id 
iHHlRd 4 Th4fT I 

(3) 4)4-41 PI, 44dRl F 4 Rf fit ®4p,44 FTFTF Pi 4 Hi FTTT FTPtF TTF I 

20. +4f 1 R 41 4 Pttt ftfR s4t ^14^4— 

(1) TFT 4»4f IP 4'I Ft Pf^FF FFR FtT ^FFp TFFRF ff4, 4t P^Rd FF 4 dR^lRd Rft FT4 
FFT TF% ^TTT FtRcT Tpft P^Rd # FfP F4Fp F 4 Rft fit FFFF 4 3FJFTT fPt I 

(2) PM44if str ^ft: 4 fftf 4 4.4-4rPl fffP t 4 fft fIPfIRf Pfifftf ft ^ft 4 f4FR 
ff4 i 


21. ftP+iRf! 4 ft4?4 s4t PP^ffT ff fMfftff fft 



(1 ) ftP 4. i P 4' I 4 f 4 P fRf sftr PP^fft ^ft-fIPf 4 ft ttt PPrd 4 P ffct FTpfF Rt 4 sff 
M 4 f 4 jfTFTSTT 4 STpFFiRld Rft ft 44 I 


(2) fFT-Fl%F FT FTFTF 4 FFT 4 FTF -4^141 FT F4FT FT TF4 Pt^ FTF FFTT FT F4FT I fF-FPlF 
4t FJFFPP 4 FT FF TF PPrd P4?TF FTTT FTpfF pTIT FRT FF TF fF-Ff%F FT F^TFF fF- 
fPif PPf F 1 P 4 R 4 I 4 ftftf FF fPPPtf fRft ; fPtffft ft Fp fffPfT ft ^rttft 4Ptt 
FFT p4 PPF 4144lR4' I 4 FTFTF 4t FR 4 fPRTFFP 4t PtFFT 4 PfT I 


22 . Pftf, Pfttff, 4 f fftf Pt srf pPt— 

fP, fff-fff ft 4Pt 4t PffRf ft Rrff 4 fPif ^PP, 44 PftP, pFTFFt ft srf 4f, 
Ppt4 4ft 4f 4t % fftP ff tjff ft h4ft, Tp ft^; ft h4ft, fPfPtf ft f4ft ft ff ft 
f4ft i 





FTO FTT ; 3FFTRR 


347 


[FFT n-Wg- 3(j) ] 

23. #414, P^IMd, k4 WRT 44 44T4— 

(1) 4#4 #414 44 P^IMd 31# k4 4414 44 k# ft 4#4 kt 4444 44 4444444 444# % 4144444 
4 W 4 4# I, # 44444 k k##4 4-H4lP#l 4 k ##14 444T 44#d 31# #^4d #44 ^ | iu|| ; 

r# 44 ##ir kt tft k, ##### k k# 4 # kt 447 , ##ir 4# 4444 rt 34441# 4ir 3r^r 44 
4k44 44 # k# 344# k Pr;, # ##ir r# p# k 444-444 rc ##f#4 kt, ir##ir 44 
P#t 34*4 #414 % ### 4 441 ftf4 % 4444444 % arsfhr tw 4k44 i 

(2) 4444, ##44 % ##T sftr ^TSrKFT Pw % 3isf# Tfk fXT, ^1% 4144444 % srsfk fk414>44# 
% Pi I' Rd y Rl41 f#4 I 

(3) 4444 44 4^ k# 44 4#4 f#4 1% #444, 34J4444 sf# #R44 4414 #4 444 34R fk41R444 sf# 
44444 k 44#l + lP# 444 ##1R % ##444 44 43RJ# 4T4R #44 4144 f I 4^ #t 34R 4## 44 
4T4T4 #44, # # ##1R 4RT #k 4# | 

24. 31#41fP4#, ^Id^Pddl, 3#14dl<tPd4l, 44# 4# T 1R4R1# # 44T444— 

(1) ## 444-444 RC SlPl-M Id4>, Hld+H4 3434444 4# #R 44444T 444 34R 44# 44 314# W# 
# 44# P# 4# k Pttt 3r%44TfP4, *4143 Pd, 'Hj44dl 3#4, 44R # 3<4t>l# # 441444 44 4%44 I 

(2) 444444 4444-4444 44 44k k 4#R % #R; ^44444 44 ^44, #T kk # ###44 #44 I 

(3) 44T 4###4 4#4# % #T4t #414 # ### % 4pp4d 444 k 4R4 ### 44 # 44#4 
#44 44 #44 I 

25. W*t 4444 #4 #4 #4 3R4 4444— 

(1) k^ m Prk kfkR +i4shkf k 444 i%44 444 % 4^k 444 % 4444 ktr 444^414; kk +i4^h, 

#444 4k 444 f#T4 444 f, 44 4S444 4# % Pttt ^Rk4 k^4pF4 4k % Pttt Tpfr 4S4T44 #4T 44 
41444 #k, # 4444-4444 44 dP'K 444T 1%1k1k44 ktfk % 34^444 4# 4T44 fkffd - # 4TTT | 

(2) 1kk?T4 4kk4 % 4444k k 4p'44^TTk4 4444 # 44444-44-4444 444444 4^T4p44 44k % pR 
41444 3^4 44## P^id 44 fkfk?44 #44 I 

26. W4T444, fk4T4 % fT4 3^4 44#— 

(1) 4# W4, 344#; 34fk44T44, 44T4#444 # 3T44%IMpd, 444T4 4T4T 1kfk4, 4##, 4TR4T4F4 
314444 |44f 444 W41444T 44 34R44 4 Pdl-H #k : 

#5 3444lfk4 414# 4 #k?R, W4, ff#W4 44 3T#44 # 44414 % 4P414 k 41^4 k# # 44, # 
H4 4#44 % PR 444-444 44 Slfk## # 4T4, 4fk k PR 4^?1 Id 44 4%44 I 

(2) pf# 3^4 W4144# 4 4#4 #44# ^4 4#44 k pR Pk?14 k 3MHKH k 44#f 414T Slfk## 
#4# 44 4444 #k I 

(3) 4#4 ^44 444 444444 k Pf4, ^ 41# ft44 # 4^44 41#f 444 34R 4k4lPf# # 4W 
44 ft#, # 444-444 4T P#14 444 3T4mp4 kt 447 I 

(4) 41# sftr 4^44 41# k 44 44444 k 4414 k 444# 4144 41p4 #tt fr# I Pk?14 444T 

P77P4# k# 3## k) Pr; kt 4Tk#, # 44 PPPk4 kt i 

(5) 41# 3#- 44444 41#f kt t# 4# 4444 p4T 4Tkk 3#- k# ^#4# ^T4 kt 4T4# # #£ 
44TT 444-444 44 34^#p4 kt 4# I 
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(6) Rtf WM ## rtrtpt rtrt % f#rT #p# fffRT, Rt rtrrrr ft, pj1#r rp# rt 

1#1#RRR RP PT#RT I 

(7) W#T % RTRTPT # R#, RTRTPT # f#TT #Pf sf# RT?p ^T^rncf RRT RTRTPT # fTR ## WRRTP# # RRR 
# #PT RT 4t RffR f##RR RTPT spfRtffR fddHI % STfPTTP ftRT I 

27. RTRR RRTf#RT IRR f#RT RTRT— 

(1) RTRR RRTf# RRTR i%TT ^ |f PT#t RPRTR Pp#R RTPT f#TT ;rttt# R# % f#TT Rt 

RPfR f#TT ;rt# % ff Rtf #t H# R#f#R |Pft I 

(2) RR R#t RTRRRR ft, Rtf RT RRRiR Rtf # RpC 4 fRT?RRT Rt T#TT q Pd I 'd RPfR RP PT#RT I 

28. RRTf#Rt RT RTRPT f#RT RTRT— 

(1) P##R RRpRR RpC HdRH RP# RT# RR % RR Rt-fffT# PTRPRf # RfRR # RT#R f##R PTRRT RTTT 
Rtf Rt f#P# RMfRd R# Tppfu^f ^Rur # PPPRPR RTPT f#P# BzpfqR Rt RRPT #t R# f#P# RRTf# RT 
#Rf#R f#f#TR RRTf# RT RfRPR f#P# RRPTRR RT I# 1 #) HI Rt RTRPT ## # Pl'PlpR RP PT#RT ; 

HPf t#TT "till PTRPR RR RR HI P.d d|) Rid I RIMRI RR RR RR °d Rd Rt RPT# Rf R#RT Rp# 
RRd R fW RfftRiftf^RffR*' W # sftRT RTRR RRTTT Rt fW R fd#P#i ft f# #PTT 
ptrrt RRt R HI P.d Rd I RTf sfR RPT# RT#R, dR Rtf |t, Rm, RT# RR sftp r!£ pttsr, #t Rf RR# 
RR#R # RPfR R#, RP pft#R RTTT 1#RTT RP RpTP RRP | I 

(2) Rtf pftRp # RriPr RP ffRR RfRT 3^T RRP^Rff, RRPF^RT, RhIhI#, RRTR-RRf RP RSpfnpR 
fRpTR RRPF^Rf Rt RTRPT RP 3TVRRP % PTRptR 3pf%R RTRR RTf^PP RpRP I 

29. RRnfrR RfPT RT PtR^R— 

(1) PRRTR 4^141 d sftr ft RRTRRTRf R PTRTR sftr W^t # PTRRlPldl RT PIR4 r RP PT%RT I 

(2) Rtf RR RRfRRRR RRTRRTRf % Rttt fdHd l RRTR Rpf RT# RRfRR 1#RR RRT PT%RT I 

30. RTR, PTTR #P RRR— 

(1) PRRTR R3pfnpR RRST sftr ^TTRIrR RTRRTR, 1#R% STRifR ^NRtRr RRT RRR R PTRRT#tR 

pttrrt str r^Rrt # rtsrr # q1#lPl41 r1#r st1%rr rt4rrT # rRrt 4t |, r rt4pr #apf#R 

R#RTlPfR, WR ^ftRRRf sfrp sp^R <=dRddl #t 3TPR9RRRPRT Rt fPT RP# # RTR, 4Id sfrp RRST PTR?# 
RRTRRT % RRfRR fffRTRT # PJRR RT RRRR RT R%RT I 

(2) PRRTR RRfRR fffRTR sftr PPPRRT RT RRRR RP# PRTR ^R RRtRR # f#R Pl1#RR sftr 3RR9RR 
RT#R§ff l#4id 3pf#Rf#R RR PI#RT I 

31 . PRRRR ^RTRT #P RTRTTfR f#f# RT RTR f#f#- 

(1) PRRTR f#R-f#^R #t#f, ## RPTR#, RTR, PTRR f#RT, fPPR f#RT 3 r 1# # spq# PRTTRRT Rt fRT 
PT#RT Rlffi RPT# 3Tf#PRR RTR^RRRTRt Rt |p# 1#f#RT # fPT f#RT RT R% I 

(2) PRRTR, f^FR-f^RR 1#f#RT #k ^t#t # spR#t PRR # SRmTfR i#f# RT RPRR PTRTRT # RTR, RfT 
Rfj- |PR RPRT RTR^RR ft, f#f#R- 1#f#Rf sftr ^t#t # RRRT Rt f1#R RP PT#RT sftr d'h'IRd RRR# # 
RTSRR # 1#f#Rt RT RRR RP PT#RT I 

(3) Rtf fdTd-d RRtRR # f#TT fp# RRfRR PRRRT# Pft#R RP PI#RT #t RR PPRR Pl^Rlfl # PRR 
PPf1#RPRTfr I 
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32. Pdd fPTPT d>l4st>H-- 

## PTPTP PTTT 1%PT P>l4pP # PTPTPPT PT# % f#T pp^pd PTPPIli sf# PS# TJ#RT PT 
P#TT I Pf PP PPP P PP^Pd PRdH #T ttfR# R#d p1Rp#rp PT P#TT | 

33. wIsHR'S) pftp pfsTPP d>l4p>H-- 

#f RtiiR# p1#p pRpp p,i4pp pp pp4p ptR % Rot; pp^ri H j ddi"' #r PsRpt tj#rt pt 

P#TT #T # PP PPP P PTPTPT -hRpH #T PT## R#d p1Rp#rp PT P#TT I 

34. #T 3RJPPTP PTP# PP PP#T P#t % f#r pRpp# pt ’jpp— 

p# #t#tpt #t 3R#mp ttp# pt pp#t ptR % f#r pp# pIRRpp, 2013# stttt 8 #r 4 mi#i 
TR rr#PTP pIRRpp, I860 (I860 PT 21) % P#P R#r PPtPP PTP ("T'Ml) #t pRptpt # 
TPTPPT P#T % f#T ptpjpp pRpp #T PT## R#d ###4p PT P#TT I 

35. P#RtP# PT RNpP 

PP PPP^ HpfddHI PPT TPP f#T 7TTT Tjpp# % R4^d p Ppf#T P# P#f PT P# PT RRtPP pf# 
ftPT I 


3pp£#‘pr 

[p#Rpp 12(1) %t] 
f^R> # %pt # pRpt 

%PT % f#r Pf PTTT Pfr ppppT % PP p #. (R# PT# PP% P^PTf R^Pd 

##r Pfr w |) f# pstptt % pp p ppp-ppp pt ppt #rRrt ptt#p Ph#R# ptptp 
##RPP, 1961 (1961 PP 59) % P#P RpRd Pk 4R R#R# P*PTP, |pTTPTP (R# PT# PP% 
P^PTf PTPTP PfT PPT ft) R #P 3PP PT#P.# f#P PPT t I 

“PR#4 #### PTPTP ##RPP, 1961 (R# PT# PP% P^PTf pRRPP pTfT PPT |) # PTTT 
17(1) #T PTP#P #### PPPTP, |PTRTP PPP dPIddH, 2017 (1#^ PPPT PP% P^PP]; P#f#TP 
PrP PPT I) % P##PP 12 % PP P#f#TP (1) % #PSRTPJPK fPRSPP % PpHKd ^ pf^pp P 

pf#f%P #### pfppt p#pp; (#% pprf pp% psppp; p#pp; p^t ppt |) 4.ppf % 

f#T pf#T PT P7PPT % ##FF % PP P R ^Pd ^rf# # R^Rrl PP P^f PpHKH f#P | I 

3R PP fdH# % PT^44d PH #T PP% PPPPT PPTP: RnRlRd PPR P# | :- 

(1) %PT PP Pf pppr pf^RpP #T H P fd d H I % PP PPP# #, #P% sppfp PPPPT PPP |, 
P#T P# PPPP f#P PPT PPPP PPTPT PTPt P^ PPP-PPP PT PPT# PP#lP4l' 

# PPJ fpP PTT PJPK ppp-ppp PT PfRT fPT ft | 

(2) R^Pd ^Pf#. PP P^P P# # PT#P t . PPf# PP1% % f#r 

PTR % P?f(P %PT P 7|PT I P# P# PPT Pf#rf%p %PT # PpR- # PHlRd PT 
R^Pd ^pRp PRPT P^f # PT^ t PP | # PP# %PT PP PPfPP P^- # 3T#P PT#P 
PP PT# T|#, Rrprf R ^Pd ^pRp %PT # PPP PPf# # PPFP PTPT % PT PTPT P^f 

# PT^ T(# PTPT |, # # PI# ft I 

(3) R^Pd ^PRP PTPTP PP PTPT# PpfPP #T PP#P# pf&PP# ftPT PPT PPP pRRdH 
#T P#RP# P PPpf&P ?T#PPf #T p##t Pl^P PTPTP PP f#PP#P R^^TP % PP 
P PTPTP # %PT P#TT I 
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(4) P#dR TO# TORR # #T R 3MI ## rrr TON MR I #T siTRTR ppR RR 
#1#4H #T hPPM# % TOR TOR# % 3T?R#R ftRT I STT^ft #T % #TR RT TO# 
R#T R P#d-d TO# TOTT ##TR #f RldRI# RRT R^ R# #RR R^ TOR f3TT |, 
RR #T #R#R RRT RRRT RRT dd^HR, P#d TO# W TORT TOT #RT I 

(5) I#Rd # ## TOT# % RRT #R T%T # ## TOT# % 1#R TO# #T # 

TOT# % #TR, P#d-d TO#.7RR % TO## %RR TO RTT#R TOR-RT % ST^flTO 

TfcT fir ^rtot f# i r# r# frofr tor P#d toPr rtto r rt?r Rp#^Rd to 

TOTT TORT |, TOT# ####R # TO#% % #TR TORT %RR #T RRf % |pr, # ^JlTO 
## TOR f###R f#r rtt | rr% RplPd-d, P#d-d TO# R#TT§ RRT TOR 
##TT7RTO RRT, TO# # R#, # RTRR % #R# % TOJRTT TOR-TOR TO TOJ#T ff, 
TORT #RT I 

(6) P#R TO# TOT f#P# # TO#R TO# #R % #TR, R# f## TOR RTRTR % 
!lPlP#Rd RT | # P#d-d TO# % ^ RTRTR % ### #T R# % TOJRTT <## 
f#TT TOR | 3TR R# RTR# R, P#d TO# RTRTR % dR#P# # RRT TOR, RTTR 
TORTO # # TOR TORT# (Md# MR) TOR TO#T f#TT TORRT I 

(7) TOR TOR ddfd'R #ft RR % f# fR #, P#d TO#, TOT RTO TORT TORR TOR 
f##RR R TO #T TOR, %RR ^d#TOT R RRT TOR### TOR# R, # TORR TOR 
f# TOR, #ft RTOT % TO#, # TORR TOR TOTTO# # ;rjR, R#TRT RT TORR: 
TORT TO# TO RTOTOT R# I RR TORR % TO#### % RRT# # RRT # f#ff TOR 
?Rt R f#P ^RR % f#T TOR |tRT I 

(8) PppR TOf# RRTTT RTT RT TO pH R H j, # TOR RRRT RTTT, % 3T?pR TORR % 

FRT# TO-Pl'dldddR RTR TOTRTpRT # RRT TORR fft % P# RTRR RRT I 

(9) PTRRR TOf# TORR % rP 7R R RTTOR #R T%T HpRd RTRRT % pR j ^f|- TOfTOR % 
?TRTR) #t TOR TOJT f#TT RT^, fRRR ftRT, R# PppR TO# R tPrR ^ RTjR TO# 

# TOR # RT# | # #f TPTO p- RT^T f#RR # |Pl4d % R^fR RTRRT % 1 #t 
TOTORT RT TOT# RT f##RR #RT I 

(10) P#d-d RpR TORR % dRdlP# % f# RRR rtt RT TO PidHI, # #f TOR 
RRTTT tott, TOR RRT TO## f##TO RpR# #7 ^rp^T % TOR R ####47 % 
f#TRRftRT I 

(11) #^TO TO!# # 7RRTRTOT RTRT R# % R#R TOT^RR # % %#R TORT % f#ft 
##T# # RRT 3T5#T TORR R R#RR RRR R# % #R rjRT TO# TO TOR f#TT 
RTRRT I R^d-d TO#R # P#fdr1 # #R I^R R TRRtdRT RT RT# fR %#R RTdRT 
% #RR RTT[ f# I R# Prid'd TO# ^ TORR % R# % %T R RTRT R# # #RT # 
RT# | # R^ TOR-RRR RT TORR % RTRT RRT #R# R TO## TORRR RT RTRT 
R# % f# fRTOT ftRT I 

R# TOR #TO^ ^4# TORR % #R# % R^R^ 3T ^ # R R# % f# 

RTRT P d M d % f# ^+41'< TORT I 

(12) P#dR ^4# TOTT TO# R# # RT TO## ^Td# #T ## t TOR #f TRR, TOT RT 
TOT # R R# R# # RT# T# % #R rRtoRR % RR R #R # RTR# | #, TOR- 
RRR RT, ## TOTT ##f# #R# % TO^TO- RTR# # % f# # #T TO# RRR# 

# ##RTf# R# # f# # RdRId f#RT RTRRT I 
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(13) RR4d ^tRtT Rt RdT RfRdT Rt STdfR R ^TR RmTd dm fRdT Rtf ddTTT 
RfRdT % STSfhT R^y % dPTd fRRt Rt W RlRld R Rt d# Rtd dRfr dTd Rt ^TT % 
dm fRRt Rt W RmTd dm dHIkl Rt m dRRt I dTR RmR dtd Rr<=M mfRf Rt 
Rtd dTd % f%TT ^r% ijft Rdd #TW % ddR^d TTfR ddR mRfRd T£ddT % ddR R 

fdT I 

Rddd mffd STdRt RdT, RlF^d R #fT3 Rt Rtd dRdT did Rt TJddT RdT ddl'd R 
dRdT I 

(14) R Rdd mfRd Rt RFdTd %.R ffdTd R fR^ sfR STRRmd R did RR R fRd; 

.R 3ddFf Rt drRdff Rt 3Mdld RtRt | 

(15) RR fRRt ffw % RRsr R RrdR Rttt ^r ^mr R Rtf mrRd dff fRdT rt |, R^r 
rRtT ddd-ddd dT ddT RRtfRd ddd RlRlRRl #M dRRdH, 1961 ddT MM 
Tdfcd ddR syRtd RTTT tttt HpRdRl dm ^TTf^cf fRdT dIURI I 

ddR JfTWRT #fR R dTdd Rtf R R sftr R^d n?RRd R ddR ddR 
^RdRld dTftd Rt 3 rR-3rR ^RT^TT rIRttR I 


dmfRr RiRiRRi RrdTd R Rttt sRt miRt 
33TT R oM liR IRm, sRt sP.Frd IRd I 


Rii dTdd Rtf 

dmftd RhRtRRt RddTd, Rdd 


RnRiRd Rt mPdfR R drRrRr R 


dm R^dd mfRd dm tmTSTT fRd; sRr 
nlRdcd fRdT ddT 


RRdd>, 

di j RR RiRiRRi RrdTdRdd 


Rn RiRd Rt mrRdR R drRrdt R 

^dT^RsRrddT 


31 rrRI 3T 
[Hp.Rm 19(1) Rir] 

+Rdi Rdf RtRdiR fRRdd sfR df 

1. miRt +RdrR 


(1) d?Rd RrPR m df R srmRtd RtRt fR Rr-w mfRr Rt Rtf dm h ihRR 1 ^ 
RilRrdi difRmft dm Rm R Rnt wmr sRr ^nRPd mr R mrd |Rt 
y h i Rid fRm mm % : Rtf ddfm +mn R fRRt fRRm mm m hih Ri R 

RilRrdi srR^rrRf R ^ R ^Rm m RRt Rmt, dfR Rtf ft, Rt Rtf dm srfR^RR^ Rt 
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ptR 4 uftu Rt fir RRt mm m hihhT % d4 4 4R PRRft RtsiT 4 srRpjdd 

dFd4dT I 

(2) +4-41 PR’ R RRRdi R siT^, m uu Pff4Fr mm *r+r 4 sR R4 

mu ^t«tt RfPpr sRR 4 sFfnr RPtd[4d sR f4fR 4t dimil i 

(3) RRRdP sR hPPh4i' 4 uuuut % srsFt^r Rt fir mum 4 3T#T pttR Rt tt ttR 
PRptddi TmiRdddl fTI d4 R 3Tdf4 4 f%TT Tp^t^T dT R d I "'41 Rd4 d^PTd 
df ddR, PRdd ^tRtT, df4 fM ft dTdT |, dRPldd sR Hpidd4i 4 TddR % 
dRd tR ff dd UU UTU R ddliR dd> mTM dTdT RdT, fRR df 3TpHf4dl R 

3tt^, R ww dr f^f^cr R pttt mm dTdT 1 1 

(4) IRRd dTfRRt R 4R ddR % PR, R sTTp-^^PH mi dR fR R R mi 4 site d 

ft, 144t PRdd ^rRcr R dfPRdT R ddf4 R ddR R R4d RR i dR df4 
dRRdT R ddlf df ddf4 4 d^dTd PRdd ^14d d eft RT 14dT dTdT | sR d ft 
tttR Rptct mum R dTR |, trt4 dir 4 df umu m rii 14 dd dTdRt drmr dr 
mu fsir | sR dd tfR Rptct tt^ did R rftt dr dT ttt4 m 4 4dd dd 4dTd 

dr4 dr -h h i ti R dT h 4R i 

(5) R^Rd drPtddR R dfPRdT R ddf4 4 Rod rff fR RdT m Ri ddTd ddm; 
Rft d>4diPR 4 f4R dddd R RptR mm dr4 R R4d ftR i 

(6) Pft R# df HH^di | R 4 RRt 4 sfk spp’&iidRR m srsdEM sftr mm 

ftR^R dRt % mrtmrt % PR RtRp +4diPR 4T Rf HdPr dRidRdi % 
RPFRRd Rpt pftt diRit, dft Rt R' Fdw R m^m mm R tPR^RR 4, 
Rit RRr wt mu,, 44pf m m R HHiRd m 44 R ^dR'RRd 
m hRtt i Rf R4t 4t tPRiRR 4 Rt R srsdEM Rr st^stm 4 RRR 

4 R'-'i R4t RRet 4 Rtf ^dPfRRd <T^t Rd i dTfdT i 

(7) Pft R4t Fdw R RtRp m R HHiRd 4 mr frRRfRr mmt sTM^ddi ft mu | 
dft Rt fFTSd^ 4 'idTfHKH 4 4^ R4t HdMT R dfR dK 4 4R mi eM R 
sRR 4 PR sR muz mm^ 4R^R smR 4 PR fdRRRd m Rpt Rf 
R4t 4t mu 4 ftt 4^tRp m, Rm4 m ffr R R sttj mm 4>mtt |, 4 mm^ 
Rt fdRRRp Rf m Rpt i Rf RRf 4t tPR-tPRi 4, 4^t dSdEM Rr 
stRstm 4 RRR 4 fRr R4t mbm 4 PR ^dPRlRd Rf Rpt diM,d i i 

(8) RdM m Rf ddpft RptR, R^Rd RRRt R 4R mu R fw Rr 4 ft 4 
uuum dT 4 ft Rfn ft Rpt wf RRR dR mm RRRt uufu durR 4 Rrf 

sidf4 R m m Rptt dT 44fR RptR R ftt 4fRp mi dT m RrRf 444 
fw mu Rft |, 4 Rr cm R mu R sR^tt uu Rpt i 4ft RfR dT mu 
dRRR mm ht+k 4, ddd--wr m ddT ftp];, uuuut 4 dfriK Rt i 

2. dddRtdRdTft 

(1) siddFft +4di4 R 4dT, dT R THdiP fTTT RfiR R4dRt R dT PtdRd drFRRt frer 
+4di4 RPRd 4 fw Rf RR R ddd -tmttt R di m,R Rt 44t fw R ddR fd> mu 
R ft4t mu TM14 RdTd Rr RmtR mu spddT dfR4 u ft tp i 

(2) 44 +4diPdl R 4dT R spd R4sp sR R 4 R4 R ffR RR4 4 m 4 RfRi. 
drfRRt mu RR Ry R dR i 
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3. 4f4^TTT 

( 1 ) RT SRpj^ft 4 3 H-d Ry f 44 t 4 R 4 ft 4 fir 4 t, 4 t 4 f 44 R Tf^srf^ff if, PRT ^4 4 SRrte # 

3 Rif 4 , Rrt 4 srr 4 3 Rrf 4 % h^Wmi ^rtst 4 t |ftt, % Rttt 4 f 4 rr rt f %*4 4 f 4 f 4 d ^if 4 4 t 
PpJR 4 R R 4 RT | 3 R 4 ^ Tftft Pl^Pb sftr rr% pt 4 ST 4 fRRW % ^ SRppRT 4 SRiRpR 

ff 4 l 

(2) sTf^^TR- 4 srr 1% ^r44f % arsFhr rPt fir 4tf f44t ^44 4t RR[4 r 4rt rtrt 4 r?tt 
3|4w d4f 4t ’TPJ f44?RT str <d4f RT, dfdpM 3R[f4 % H'41+'<u| % ^WT Rffd, dT4 ^4 4 
sprte # 3Rrf4 % f%xr f^w, r4rt 44 44t PnPR-ii ^r 4 % f^rr, 4tf arsirer sr4 
PP-H.ldMP TTrff cTC 4 W df4fd4l W RRT dR r4rT 4Y 3R4^ JfM 4t TP44f44r % 3r4f4cT 

tl 

( 3 ) rt dddOl 4 3 RdRy f 44 t 4 ft 4 fir 4 t, tPpr, rrt 4 3 r 44 r 4 t 3 r 44 , 4 rt 4 
3 Rr 4 3 R[f 4 % d^+dui <f>r RRTST 4 t fPTT, f 44 t ',lP)i 4 d %f 4 f 4 ?T RT f 44 ?T^ % ^T % 
PpfRdRR44t I 


3R^ft-*T 
[hRI^ ' -mh 19(3)] 

+4d iPdiT % f%TT 3TRRR f%qrr 

RR^fpTT 

1. rt dddOl 4 3Rdf?y rrtst4rtrt% *r*ft +4diP-4 4t rrj ff4 i 

yRdidip 

2. rt 3hm4i 4, rr rr?4 4 srr-it 3r4f4cr r fr,- 

(r) "r§rt RTf^Fnfi-" 4- :— 

(i) f44^ % rpt4 4 "rr 4 44" srf^cr fi 

(ii) r4t srr +4dlPdl %« 4 "Pt^TR" 3rf44cT fl 

(r) f44t +4di*n 4 44sr 4 "ffR % jr^ 1 , Rrt% 3H-d4d-(i) Tpt-'Rp, ^tt ^ 

+4di>n % *m Tf4" ^ sftr snf^rcf ^tt ^ sr^- sttI^r, 

%^Rr -h<+r % 1^r4f m r^st 4f % sr?fpT sr^ncr ft 4"t 11 

(R) "%^T' 4- 3RSTTR % STSpR 4^T srf44^ 11 

RTsrrRT 

3. RP^TRT +4dl41 4^ 3RRT RRTRT # 4^T 4 f4w ^3TT sftr f%*4 odddM TT +K«j R TT 

f44t sRq- 4t +4=4f % ^1%^ R4 ^h 4 ^tstt ^t 4, 4 dff R4fTT i 4 rtrt # ^j4 srpn 4 
f44 ^t4^t 4 4pTfw rr 4 sfp- pr4^tt f44t id4 m ^tt^ 4t wr 4f44t sr^t^t4rrtrt 
RT RTRJ dff ftRT, 4t 44t ?Rff RTl4^f4^ # 4tf ^RT W 3RR3 RT 344^^ ?Rff 4 STPISpR 4t RT 
rt 444 i 

4 . (^) sr 4 ^ 44 di 0 r 4 ^ 4 r 4 4 Rf 4 rr 44 rt str rrrt ^tt 4 r 4 rt sftr ^*r ^ ^ ^r r|- 
Rcfi4 MdlPlCl RR^TRT TpR 4 f44t 4441*0 4 14 tt 3T?4r44t ft d - ^ 3Rr4 4ldld4 444t ttr 

WldPH 4RT-MdrJ j 4 ^cTT fRRRPO - 4 R^RTRT 14fpT RfdT I 
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(R) +4-1 1*0 Rt RR +4-llPdi, RTRf RRT ^TcTT 4 -Hd-Rll 4 RTR RR4 RFt °dd^R 4 h4r f%R¥ 
RETT -I I ff4 I 

(R) RR RR 14 Pt^Rb 4t RR? 4 f4F4? TR 4 3RRRT R RfT RRT ft, r4r +4-11 PI RTRTR RT 
I i i 4+i14+ +4-114 f 44 ^4 44f RjPt rt4 4 14tt Rt r4 rrr Rrf^RiPt rttt t44 rt>; ff, rt4 
rt 4 % PtsrrpR rt4 44 4 rritr; rrt ^f|4f 4, RPtdR 4 <14 =ir 4 <^iidi rt r4rt f i rr 
rtrT 4 3rt rtr4 4 rtr rtr 44T4 4t rr 4s4f 4 ^4444 4t HP414id | f4pr4 r4 rtrtr rttt 
PpfRf4RTRi m.'HI i 

(r) 144t 4t +4-i14 4 14 tt rt 4 414srf14R 44f rt rrhmh rtrt 3t414tr ftRT, 4 r% rIttr r 4 
SRFt Rt 4 (R^ft) 4 7RTR RT RRpRR TfETT ftRT, RR RR f4 144t RR 7RTR RT Rt 4 RT R4f4R 
Rff | I 

(r.)14rt 144t tsr rttr 4 rt shrriRir 3u+RR+di4f 4, 4t# 4t +4-nP1 t(4 rjrt 4 14rt rt 4 
4 RJR^RR Rft TfRT i 

(r)^ f|4f4 4t 4tf +4-i 1*0 14 rtr1%rR rf^RiPt4t t(4rjrtrtr14r; w:4 rtir nff ri4ii i 

<m4114 r Pi^T-ih 4rtr4rt 

5. (i) 4ti 4t +4-i i Pi tir4)14 4 rtr nff 4 rt rt 44 f44t 4t rr rt 4rrr 4 nff ^4 rt Rt t44r 
<n 4H4 4 wi 4 rt ft, r ft f44t tm414+ rr rt rknh rt 44f4f4 4t rrt 4rt rt f44t rrtt 
R^lddl 4 rt i 

(ii) 4tf 4t +4-i 14 f44t tmPtR 14+id rt trt41r rtF^rtr 4 IPdl-M 4 wt 44 rt rr4 4rr 4 
rr rtrr rt $frrt rt4 rt rr4 trtr 4t rr4r rt4 rr rr4 nff r4rt i rtti; 4*rtr rr 4tf 
+4-ii 41 4tf4f44t 14+T-m 4HddM f^arf ft4t^3R4RTrf4+TT+T^H4i'Ji +R^4R i R^^t 
rc^4ht 4P4t ^ri h+i< +t 4tf n4d dfi 4ii ^ w44 d m i ft r w Rdi ft i 

6. 41Rdi 444sr 

(1) 4tf 4t +4-iiPi f4n h-rr- Rf4+uft 4t ^4^[Pt4, srff^R r^ rt 4144t rr+tt r 

3ER 3iidf4+ dd>I?l4t, HHIdd dT ^RSR 4 114dI dT RT+T ddldd dfi 44TT I 

(2) 4tf 4t +4-i rPl f4rT h'sht Rf4+uPt r rt4 ^ttt rt 44sr 4 344 +tt srti 144t srt 
R f4+TPt 4t ^ 4^Pt 4, r sr4 ^t 4 % diRl4+ 144144t 444di +i4+r i h 4 wi 
nff 4 r ?tr ^ ft Rif f4rr rdt 4 rt sr4 htr 4 rt 144t 3 rr r14fi 4 rtr 4144t hhi-ii< 
RR RT 3TTR14R 4 4tf TRRTRTRRRT Riddld 4PRT I 

Rrpr : 14r rRrrr Rwf 4 RsftR +4-nPdR 4 rr*rt 4t R^ ^rrrrt f 14 4 14 rt 144t 4^Pt 4, 
4 rt 14rr4r4 14rr 14rtrrt f, rr4 h114i+ 4?ii 14+, Hi1f14d+, +^ikH+ rt 44t rrrI^irrrt 
r+4| i 

7. RRRTR 4t RTRlRRT 

4tf 4t +4-ii PI, 144t 4114di +i4+^hh 4 rt r,hhih 4 rt trr rr4 rtr 4 rt 144t srr ^rRe 4 
RTR 4 R+r14r 144t R7RT4R 4 RT SHIRK RT 4114 rt 4t 144t 4 rit 4 RT RRRT 4 Rft R# 144t RTR 
4 fRT R«R 444t RRTR RT TTR Rff °RR RpRT 

(i) 4t 4 trtr 4t 144t r4rtr rt r41r 4tf4 rt rt 4 4t 14n P1d rtrIrrt rr rrtr wrt ft rt 

(ii) Rt 4 frtr sftr 4-41d h<+r rt 144t ttrr ht+r rt 144t srr 4trtr rt 4rrr rt rhrt % 
-Hd^dl % #R 4 rr Rt ?t4rk rt rrrt ft 
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RRTJ RR fRT 44 4tf 44 RTR 4444 +4-11*0 RTRT RR4 STTf^-hlP -h RR R RT r 4 Rt4 r 4 RTf^ff % 
144 ^h r 444 rr 4444 rrrrt^ttt 444 rr 4444 f%w rt RTRRff ff44 i 

8. r4444 rt 4444 srr RrfltRkt % rrst rtcr 

(1) 444 rr 4tt (3) 4 rrt rrr44r % 14 rm Rtf 44 +4-11*0 44 rt rrr Rf^Rkt 44 r4 rrrt rtr 
444 4444^rPr r1414 rt^ nf^rwft rttt 4-n14d 4444 rtr %44srR rt!?rR ff 4 rt i 

(2) rr4 rt rr 4tt (1) 4 r44r Rff rr[44 rrtr 44 Rf ft, 44 4 rt rtsr- 44- rtrt 4ff 44 +4-11*0 
rtrtr 4 rt 4-4k r<+it 4 rt 4444 ttrr *h++r 4 4444 rt4 rt 4444 4444 44 <hm1-mi Rff r4rt i 

(3) rr 4tt 44 4ff 44 rtr trtr4 444 rr 4444 rtsr^ rt rtr Rft ft44 - 

(R) RTRTRRRRRT 4444TTRR44&II14 + I RTTTk^TTRT44RT444RRR RTR R; RT 

(R) 1441 -RTRt44r RTR 4 RT 

(R) RFRTR RTf4+lR4l RTTT RTRItTR f444 14 rt41r RTR R 144 RR f444 RTSR RT RPJ Rff 444 - 

9. RRRTRt RR RRTfsPjTT RTfRR 

Rtf 44 +4-11*0, 44RTR 4444 RRR RT44 r 44 4 RTRRR RT iRRR, RTRR % 3RJRRPT R RT t4 444 
r4 rt4 % rrrtrrtj4t PRrtrr r 4444 rtr4rr rtrt4r rt tjrrt 4f rtrr rt rrtrr tr 4 
44 ^rPfi Rt Rff rt4rt Ptr 4rt rtrt4r rt tjrrt 4rt 4 44r r^ srf^frr Rff 11 

10. RRffT 

Rtf 4t +4-11*0, 44 rtr 4444 rrr RTf^RTft 44 ^ 4^44 4 rr4 444444 4 thRPr.,4444 
4 4444 RR^ 4 3t44r RT Rtf RRRTT T^tRTT Rff r4rt sftr R ft 3TR4 Rp RT r44 RT 3TR4 
rF4rk 4 4444 rrrr Rt rr44 rjrt rrtr r4rt i rr^" rt 144rr Rff 144 rrrt rrr 
rrr rr rrt 4r444r, 4t44r 1444rt 4rt (rtrrr) 14rr, 1964 4 r44r14r % i 

11. 4444 oRTRTR RT RtRRTR 

Rtf 44 +4-11*0, 14 rtr rrr rt44rt44 44 ^ rjrt %, r?rr rt rrtrr rr 4 Rtf ihr rt 
srrrtr rt Rtf 1444 44 rr rt4 r^4 r4rt s4tr r ft rr4 rtr4rr rp4 4 rt^r 4444 rtr rrt4 
RT4 4r RRRTft RfTRR 4 Rtf RtRRTR Rp 4 ft r4rt I 

12. +4-hRri 4 rt4 #t r44r rrt 

Rtf +4 r i*0, 14rtr rrr rt44rt 44 44 ^j4 rjrt, rr4 4444 44 rtrtrr rp 4 4 44sr 4 RRrf 
44 4^ 4t RR RTRTtRRT RT 14RT RT RTRR RRT ft 4444 -RTRTRR RT 4 r 44 RRR Rff 4RT I RRTJ 
rr14rrrt^ 44 4444 +4-n*0 Rt rr4 1444 r44r rt rr4 rtrt 1444 rr 4 444 rr 4444 
rt4 4 4rr 4 rrt rr4 4 4r4 rtrr Rff rrrt rtrrt i 

13. 44rt^ 

Rff 44 +4-11*0, Pr44 r44 4444r ft, §tt 44 4tt 44 ^ rjrt rtr 444 tr rtr 4 ft4 fR 44 44 
rt44rr 14rt^ rrj, r44r 4k rt44r 4444 4 r44r r^4r f, ^r4 44rt^ 44 444rt Rff r4rt i 

14. RRRFfRR 

(R) RR r 44 Rff +4-11*0 Rtf RTRT RRRT RTRRT f RT 4444 44RTRR RT 4444 R-R RRR fR RT4 
RT 14RTRR RTRRT f Rf RTRRR r 4%R RTSRR RTRT ^il fOd 44RT RTRRT S^R RTr 4 4 RJRtR RT 

rt4rtrr 44 r44r r444444rt rr rr 4444 r^r Rif^Rkt 4t r444r Rff 44 rtr44 rr rr 
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44+ % +T+T HT14+ + ++ 14+T ft +T 3Hd~N 3R4)+K ++ 14+T ft +T f¥t 4 

PtH did 4 44+ +T+ % 31+44+ +T 44++ f3+ ft I 

(w) 4444 44+i+d 4 14+ 0+1 +t 4444 srvq-+ t+ 4 1%4444t# +f +4+iP1 4 f+t+ +t4Pi+iP 4 4 
4+t44+ 4444 4j+I +c+l4d+ +T ^TtIT^TT +ff 44+ I 

15. ++ wft^ 3llR 

4tf +4-41 Pi ^+ 14+4r % 4444 44 d++++ % Rrrr <+R+ srfsJ-TiPld 44 # +f 

4444 +rPdR 4 14+s spfRr ++t^ ++4 % 4+sr 4, Pm4i % +wff 4 +44+ fr+T i 

16. 3+J+IH+kH + +lP+R 

I4<h«h: 444++, 4f+t+ 4 Pff+ +4+iPfd 44444++++4t P4+++4 3i44+ +++4 +t, +^4- 
(+i) ++4 44 +s 3P5§nH4irH+ +i4+ifi 3 +js+t+ +t 414+ f; +t 
( w) f44t +rPte+ stwst 4 4+sr4 hi*wi 3+4++ +t 144 0+1 3i44+f i 

17. 144 44 4t +44+ 4 +4++ +4+lPfd ++ ++3+ ^+ 44+ 4 +R+ 43+K 4 14+4t 4 SPJ+TT 4+T+ 

++ $+dk ft+T I 

18. 31^1144141+ +r4+rfi- 

+44 3T5^H4Hk4+ + l4dllfdi +T++ 43+K 414+44 sftr 3+4+4 4 444 J| J| 4 441 Rid ft4f I 

19. +rl4++i: RnRPsid +iRd+i, +4+iPfd 4 f44t +++r +t 3 + 4 ^ sftr ++f+ +++ft 4 44+; sftr 
++4 ++4 +=£++; +++44+ f, sriRPtPtd 44 +t +444 :- 

(i) +PI44i; 

(ii) 4++-f44(+t) +t 4414 ft++T; 

(iii) + IH34 if) +T 3+4+4 4 4+444 SFT ++TT+ 4t ff +44+ 1+14 44 4 1 j4 +T +T++: +3j44; 

(iv) 14++r 4 +t, 444 +t ++ +t4444 14+++ wt-^h'hw +t 4444 +++4dd+M 414 rr +r 4 

3T++++++T; 

(v) 3iPldi4 4+t-PhR; 

(vi) ++t 4 ^ftt, 44 *f+t+ 4 3+44+ 4444 +t44 PP-D+h 4 44+; I4dfdi +ff ft44; 

(vii) ++t4k+t+t, 44++++4 3+44+4444+t44 I44Hh 444+; +i+Md: f4%+Tft441 

20. + ifPd 3444444+" +3di: 

(i) 4rr I9(i) 4 (iii) 43+rr RRRa 4tf 44 ^n14+ siRPRd +it4 +t 44tf sttR^t +T44++ft 
^ttt 44s +4+iPf d 4 3R++" 4t PRP4 +t 44++44 4t ^iiddd ^4 +r si+TR 444 st 4 4 wr+; 
Hl P d 44+T +1 in 11 

(ii) 4 tt 19 (iv) 4 (vii) 4 ^rr 141444? 4tf 44 ?n14+ 3r44ft14+ +it4 +t+tt 4tf stR^t, sts 444 
st 4 4 ??sn+; sftr +4+iPfd 4 hs+s 4t ?+414+s y+diRd ++f+rf 4 44 tt ++t4 4 44tt 

3t+ttt +SR 444 st4 4 w+t+; R^Pt. +t44+iP : 4 sft ?t14+ 44+t + i m,+ i i 

21 . d+'Pt'Th +wff 4 ft4 44, RnRRd hih4i 4 +44+ +44+t +t +++ j| ji +++t 3tt+-§++t 

+ff fPTT- 

(+) 4tf +4+1 PI 3 d^d 44+T +T+T f +T ^T+T +T+T f +T 4 3+snT +T 4Pfl 4 3T+++ 
44 +t +t+t 14t 4444 3Trm44+ snf^ ^ ^4r 4t+14^ 44 +t ++t |; 
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(R) Rff Pt'^Rh RTf^RTft RT RRTSTTR ft ^TRfT | f% fSf RITrI Tt Rt RR RTf^RTft RTTT %RR^T 

ffR FfirT rtt o?ii% Rt rttr RrrPt ^ Rtf rrrt ^rt f^R^f, <*Hfi4 Rff | ;rt 

(R) RRI fRTSRR RT dHlRTR ft Rldl f 1% Tl^d % 7JTRT % ffd R RR °dfrt> Rt ^R1 d>)£ R d d ^ 
5dl d414]d df] f I 

22. RftR 

TTTR RRTR RT Pt%RR RTTT RlffR RTTcff Rf&lftRd RRt RTTf SIT^^T t ^tRTR |, RTRR % t%T^r Rtf % 
RR&T RftR RRt RT fRRTT ftRT | TTTR RRTR Rt RR RT Rtf RTTT RTf^cT RTTff RRTf % 3TT^^T % ^rf^R 
|, RT% R % f%T^ fRRRR % RRR RftR RRt RT fRRIT ftRT I 

23. 3pft*T<4lfisM RTf #RRR-ftRT 

Rtf RftR RRdid Rff # r 1 11/1 rr rr Rf fff Riftw ffdRl 3kfWRdT tTrt rtrr faR% ffr^r 
RffR # RTft | # Rff RTRT RTRT |, f ftR RTR # RRff % ftRT RTfR Rff ft RTcft | : 

RTf RftftR RTffRTft RRR RRff # dRlPd % R3RTR ft RftR RfR RT R^RT Rff RRRT RRTRTR ft 
RTRT 11% apfhrpff % RTR ftft RftR RTfR Rff f%R RRt % RRpR RTTR | I 

24. RTffRTft Pldl -bl RTTff 3rfiKlftd RRt RTTf STT^^T % ffr^r RftR ft Rf f Rf ?#dIT % RT STRAIT 
RfRIdHTcHR Rlfdlfffl f f¥T RT RlfpfR RRT TT%RT, RR *nRR if RfftR 1%# RT%R RT 
RRffftRR RT TT%RT ffr friT RT% R RTftR RT TT%RT #RT Rf Rf%R RRR, #7TT 1% 7R^ R7R 7RRT 
TTR STT^^T % 1%7R STtffR # c 4t : 

^ TTrfr Rtf RT%Tf 3TRR % ^dRdlRd 1%TT rR % cnftW t ^ R7T % T^RFT 3TTT^ # 

di'Ri 

25. ^7T ^d^Rl Tf 3 rRr f^ft ^R % |R fXT ^ RRRTT ^ RT 3RRRT RRRT % srfi^R # 

WPT % R^Trj; 1%# RTRR fT RR dPfddH % sr^fR RT RR% R?ftR RkJft, RR fRRfftRR RT R%RT, 

(R) RTRR Rt RH idRd RT RRTW RT R%RT; 

(R) Rtf RTW$t srf&ftfqR RT R%RT RT RTRR 1TRT srf&l TlRd RTYR ft Rt RRTRR, RR, f^R RT RRT 
R%RT, 

(R) RTRR Rt RTf^RTff RtRR RTRR 1%RT | RT Rtf RR RTf^Rlft Rt T^ft RFt RlfRlf RT RPR 
Rt Rf RTRR # Rp^RfTtRf % RfRK RTRT Rf%R RRft, RT fRRR f% ff ff%R RT R%RT, 
RT 

(R) ffRT Rtf RTRR RTPr RT R%RT #RT Rf Rf%R RRft I 
RTf Rf t% : 

(i) Rtf RTfR Rt ^TTTcft Rf&lTtRd RTRT % RT RTFt ffe RTRT % RTPr R^f f%RT 
RTfRT, RR RR f% RRgr ^tRr Rt ^Tff R# ff ?TT^R % f%T^ Rf^fstTR RT^t RT 
RRTTT RRTR R^f f%RT RRT %] 

(ii) Rff fRTSRR f%Tff RTRR R Rff r 1%R RTR R^f#Rf|fTTl9%RR (iv) % (vii) 
if RRfd'k 9TTl^R Rf&l ft Rd RT^ RT RTdTR RTRT % 3^T RTR % RTfRTRRf RT 
f%RTT RT^ % R^RTR; RRT RRS TTTR RRTRt Rt ^Tff ^TTf^R % 1%T^ ^RRTf RT 
RRTTT ffR RFt % R^RTR; ^RT RTRR RTPr RT R%RT #RT Rf Rl%R RRRl 
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26. fTT 22 RT 24 % R?ftR wMt? RTf^RTft RT ftftRRR, fTT 25 % RRRRf % RWfft T^ct 

oR dft h ftRT i 

27. (1) RR RFRTR % RT ^ ftrR Rd^d, ITRTRT RT ft'dft d ftRT w|# ^JRRRTffR 
ftiRT RTRT |, ft'^ftd RTf^RTft RT SrSMr RTftRTft Rt ^RRRTRR RT ft%R fRT | Rt 

ftnftftid ftRTT rRrt sftr ftftfttd 3 r%r r^rt - 

(R) RFRTR % TRTR IRH Rt RR% Rf^R t SR^Rff # 3Rf% % Rht f%TT Rift 
%RR sftr ^ff % ^-gr R ; sftr 

(W)4/ft 3Rl% Rt Rf^R % ftf^d # 3Rf% % RR R WT RTR RT R^f I 

(i) Rl[t RRT RTf^RTft RR ftftRRR RTRT I ft> RTRTR % TRTR RRTR Rt 
Tf^R: Wfi RT ffRT RRT | RT ftdRd # RRT R # R^ ^ffR: R 
RPfrf%cT RT RTRTR % TdIR RT IRPI Tf 3 ? %RR dtr RRt MIR d> y ft RT 
tTRRTT $)dl Rt Rt[ MIR d> y ft RT ^TdlT ^Idl rR Rt[ Hd^d, $dld I RT 

ft 4 ft d dff Rrt rtrt | #ht ?ft Hindi ft sftr r^sr % RrfHftRftr 

# 3Rf% H^t RIRidd! % Rttt r^t % ftcftd ft 3Rl% R TH H Rift 

dn^n i 

(ii) HtTJ Rff RfRlf ST^TTHHFHR RlfRlfiftl % TtftR fftt % RTTH 

ftdRd % Hsfft RTW|4T^19^W(i)4 (iii) 4 ftftft'R 
Rtf ^TTRcft Rftftlftd ft nf |, ftdRd ft T(ft HRf^ R 4 

3HRIR)ftld Rift HTRft sftr R^ Tjof %RR sftr R?ff RT fRRTT ftRT 
RT ftdRd ft ^jft 3TRi% Hft RlfMdl % Rttt r^r ftf^d f TH 4 
Rift RT TTdft I 

(iii) SIR HIHdi H TTTHTH f TRTR TIRTH ft R4 ST^TRT R %cR sfR R?^ 
RdTR ftrr Rnt^ - ^RT Rlf^RTfl' ftffd - Rf : 

RC^ W (i) RT (ii) % STsftR Rdcff RT RRTR l(4t 3RR ^Tcff % RSfR 
ftrRff R4 RjtR |, Tfct fir ftRT RTTTRT, W (iii) % 3T?ftR 1%RR 
fft # Rm 4 Rtf5R 4- ST^RftRft # 3TR% r4r % Rf^d # 3IR% 

Hff TTpft RTTrft RR RR ftr ^RT RSTR- RTf^Rlft ft'ftfttd RT ^ Rf 
ftf R R^f fdT ft) ftr# ft ft ft td yifldd % ftriT RTRT RTTt | 

ftfdd 

28. ddd-fl % RT RWTf % ftfdd ^ RRf^R Tf4t TT^Rf RT Rtf RT flft^RR 3l1%R ^RT I 

29. R^ RTRTR ftRR RtR | R^ RTTR RTRR % ^RTR ftRRT RT R^RTR ftRT RTTTRT I 


R 

[RftftRR20(1)] 

RTRIR % RfRTffRf % ftrrr Rpft 3^7 R^ftRTTT 

1 . Rf T#R (TTRftTTR) - 

(1) R^t RTR R^RTft %ftR RTRTT RTTT RR% RfRTffRf % ftnT 1 RRRft, 2004 ^ 

RRTft RR R RRR # Rf Rf fRR T#R (I'dfil'd) % RSftR fft I 
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(2) t#r % srP %ftR r<rit rttt rrr-rrr rt rrt dP^Pd % stjrtt fPr i 

(3) Rff %ftR R<RIT 4dlPt<fPd RT RTRf P Pnt d4f SRR dlddl Rt PdR, 
dPdP W, 4dlPHPd RT ^JRJ dRdld RT 3R RTRf RT RRRR RTct | Rt 
dTTR RTp RT ffPPRR RTcft | Rt RRTT RRRRf % Wf RT PRTK RTRTR % 
dPdlPdl RT pRT dT R%RTI 

2. sffaT srg^m 

RTRTR % d)4dlPi TTrft ftRT RlPl41 % dRpR dTRR df WT-Wf RT Rtf SRT ffPtf?RR # dTR; | 

3. f%i%?R rjRstt 

Rtf PlPkRI RT^ff RT % Prt 3r 4 TRR % PtRR PtdfPR RT R%RT I 

4. RTdT PTTTRR (TRppft) 

RRT % +4dlPd~l RT pP T^ft RTRT Pdldd RT Rwi< ftRT dT %ftR RTRTT dRp dRdlPdl % Pttt 
RRR-RRR RT ffPtfPlR Rf I 

5. dRRTR dtr 

Rtf RRdlPdl' # RTRR dRRRT dp ^ p RRfpR PtRR RRT RpTTT I dff RTTR RTRTT RTTT dPlRpH 
4PddH dte RRTT | Rt RRTT RRRRf % RRRRT RTPdK RRR % RRdlPdl' dR ffRT dT R%RT I 

6. RTRT dP tpR RRt 

R4dlPi dR RIRpd RRtdR % Pr RTRT RTct | Rt pP RTRT dp tPR RRTT RTR RTf pRTdfffdt 
Rtf RTTT ffPfPdR pRT dRT | 

7. dTRITpR RTR-Tjff?TT 

(1) RRTRRRT % dSR?ftR TfP fTT RTRTR RT r4rrP df RpRT R RTRRpR RTR 
TtffRT % Pttt RR |, r 4 Tnfr RRf df Rtf RTTT dPPPrR # dT R%ft, % 
d£R?ftR T^t |RT did 141d RRftR % pTR rr rt dRp4d dTRpR pRT dT 
RpRT I 

(2) RTR R^f RT RT dTRRR Tpt PtRRT , dt Rtt RTTT RRR RRR RT RRRT rt RP4, % 
ddd Jl d 4 RTRT I 

(3) (R) RTRTR RT RTpRTft PP RT RT dRl£4d di d Pd pRT RdT f' Rp RTTT 
dd c 4lRd RT P dJdPR ^PT PTR% STRifR pP d^T RRTT Rt RRR-RRR RT 
1%ptpFiR t%TT rt R%4 4t |, P RRTPR PRT dTTTRT I 

(R) dJdPR #R % 3TR4R dR, PRJR sftr RRTR # R# d^T RRTdf % Pttt 
RRR, R4RTft P p4t RT RT Rt RP RTTT RRR RRR RT 1%PPRR # dT 
Rprft, RTJRT dT R%RT | 

(4) Rtf RTRTR P pR R pRT RTRT dTRTTR RRR, Rt TdTRT % PdP RR Rt Rtf 

d^d^P #R RgR ffrr 1%RT RT Pdldd RTTRTpft #RRgRRT -^Rpdd RT 
fpr-RdPdd RTR TjffSTT di d Pd RT R%RT | 

TR^ftRTR - ^R RppRR % RRtdR P Pttt dF4°dRd “dTRdR” P RTRTR % Rdft RTpRlft Rt dldl41d 
dHdld % Pttt RTRTR % TRTpRR RT r| P d?ffR Rdft RT RT RR% PdP RTR RT dP4lR RTp # 
dddPd RRTR RTRT dfdRR | I 
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[HRRdH 20(2) RR] 
ff-Rdwr 

1. Tn^frWT 

m ^MORl R 3id fd'-i dWT TTTmT R TfRt T-HdlPdl Rt WH^ffR I 

2. tPeiwR 

dTT ^HdRl R ER ?RT tRR R 3WW sRRrT W ft - 

R) ‘HP.dPfd ^TRTT 18 R W#d T4 I i0 df%TT RRRd t I 

(w) ‘Rrn m *RP.d ^nf’ % Rrmr % srsftw RfdPRi srwl% Rt RdRid Rwt srfRRw f Rtr RrwR 

SRPifcT 4 tRet TT Rmf W# STRf^r, TIFT ft ^TT«T ^PtPRRd cFTT SRTTmTR SEmWT Rt f I 

(R) ‘ miRid R mRr m f^nf ^ swrfR ^ ^ siHiRid s$ft srfRRw f i 

(w) ‘3i^dd fft’ R etwr 3idR^d dwff R tmo j| ji R mrRw Rwt R tRR mff Rt mm 
sriRw srfRRrf i 

R) ‘fft’ R miRid ^ft, 3fRRdd HRdRfd fft, mR R?et ^ft Rtr srTTTmm ^ srf^rRcr 

(w) R^R+ ^ft’ R Rtt 27 R ^RdRd fRRf df&Rf % Rot HRRdH 16 R iRm R RR'^d 
smTITHd Tdm R IRW m WI TTmT Rt mTW Rt R fj£t SlfRRw f I 

3. ^ft^TSTflr^R 

fift m ^ft % srf^Tr R mr R Ri Eft Rett wt ttRett Rtr er mft mTTwmmT ft Rt ^ tRt 
mR R Ritt wsrm mfRmR mrr fRRt Rt mfw Rt ^ft Rt steRRett Rett wt ttRett m mfRw Rptt wt 
ttReht | 

4. ^ft tRt mR % Rttt tow srTfRmR 

(1) ^ft % Rttt suRm IRR^fe mcr Rtf Rt RR mRR sRt 7dm R mw h^Ri mrr fRRrE Rt m 
fRRm IKT wRlffd - 7dm R TEmT Rt RR WTRR I 

(2) ^fr 1RR<m mrr 4 t 7dm % trtet RR RR^ mcr ?tRtt m m-iidMH Rett w % mcr 

R^T#m7REft i 

(3) RR RR?t^ # ^ft Rj7 m tRett RRet RR^ t^R R snfRw R smRm simr^T R 
tRetti 

5. mm Rr oniRd 

(1) ^ftTiTmTERr: RR diRd R Riml ^ft =n7dR'+ mrRRtErRtf, mc^r frR f sR-mi Re- 
RttpR ^R^t ^t:7T^t Rttt Eimr | R i t^R R^ THrmr fRt % i 

(2) ?iRdK, tR4k sR- smr ^Rdi m simr^T, ^ft R mR^ m R st?|R RR^r ^ft R st^tR^R 
Rt tRtt R st?etRR e|R fir ^ft R q^R m ^ ft tiRR i 

6. ^ft^rRTr 

m sr^TjRt R srmm mRRrr R Rmr m mRRf R stRR RtR we Rt ^ft RtR Rt mrc Rt fft 
R tttw wt mR wRt eRt, stjeRstR Rt fw swrfR Rt Rtf tRwt Rttt Rt RR wtwR R Rffw Rett wttt 
R st?etRR mR fir wft Rt wt tReR i 
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7. 4dlPHl?d 4t FTftF 4 FRTTF; 4tr 4t Fm 4 fft FT F^FTF: 

(1) RTF 4 FFTF 4t 3iR^l4 4 FI 14^1 fed 4t FTftW 4 F^FTF Ftf fff Rfl^d ^ 44 FI "41 I 

FTeJ, fff T#ff4 Ft 4 % f^TT FFFF FTf^FTft RTF % f44t FFTF Ft FFHfd % f4fT, 14f 4 
4FT 4t FeFTFRTFFT % FRTR FT T[4 f: FT FTFF: Ff^F FFFTF 44 4 fFR f4FT |, FFr14 f4 ^JofcT: 
FT FTFF: Fl^F FFFTF 144 4 r f4FT fdMI J FF FTftW FF |, 1%RT % f^FTF; 

ft fff fftf f 14 d 14 4=1114^f4r 4 ft %: 

Ffej ^#4 rtf ft fftf 14 f4) ftfrtf 4di14<ff4i 4t ft44f 4 f^ftf ff4 4ft ft 
14rtk 44f4ft 4f4r4 14 ftfft f, f 4 14n14i14d f14f ffftf *41 $14 4f ftF 44t :- 

(1) fff 14rtr 4f fF f4 4f ftff f4 Fd i < 4t ffT4 4 fIttf f 14 4fi f14f ffftf sitm % 41t 
ftfrtf 14hi j 4 f4f, f4f4T ft^f 4 f?4f ftf^ff 4F44ff4r 4f f44f Ft Ff 4 ft14^?f fFT, 
ffft f14f ffftf Ft f 4 *41 fd 14 ft fft ftFT ; 

(ii) 1dHI J 4t FFf4 4 FFFTF 4 FTF : 

(f) f14f ffftf, Ft ^4 Fed fc^f 4 f4tf f4 fftf 14ft ft ffft ft, ftf^ff 
4 FI 14 f fed 4t FT4 f Ft FF 4dl14fed fFT, 1dHI J 4t FFf4 4 FkTF FFF fff FT 
FF#F f4f FT4 4 FRF, FF FT f4TT FFT; 44 

(f) Fit 4t f14f ffftf, Ft 14 rtr 4t ff14 4 fIttf ft ft, ff4 f4^ft ft FTff4F 4 
stf4F fhi14i ff 14 Td it 4t ff 14 4 FtTTF ff4f fff 4 fft414 4 ft4ff 14ft f 
44 FtF 4 ft 4t FRTTFRTFFT 4 FRF f 4 fFR FT f4TT FT; 

(iii) 4tsf f14f ffftf 4 PtsffFF 4, 14 tfk 4t ff14 4 44tf, f 14 Ftf f14f ffftf ft, Ft ff; 
i j4f4T fttjf 4 f?4f ft^j f sftr f4 sftf 4 tw ftttft i 

14fF - ^T 4rr 4 Ff?F 4 f4rr, TFTF 4 FFTF Ft Ff FFFT FT F4FT f4 FF4 fjft 44 4 FFR FT 
14 ft, ftf^ff 4FTl4ff4r 14 tt ft 4 4t ft41f 4 t[4 4ff f14 ff4f fff ft f^ ft41f ff ffft 
f 4^T 3tf4F TF 4 FFTFT ft FTFT f, F^ FT Ft FFTftf4 4 ^ft 4 14 tt FT4FF f4FT f FT 4FT 4t 
FeFTF^FFFT 4 FTFTT FT FFTT f4FT f FT F^jft FTf^FTft 4 14f4d 4 F^ Ff41414FF fFT f f4 Ff4 
f^t FT FTFFF f4FT FFT Ft F^ FF^FF FTFTT FT T^tfF Fff f4FT FTTTFT I 

(2) f14 4tft ft Ftf f4fi4 tftfff 4ft f, Ft ff4 ftf ft ?4sf 4tf f^t, ff4 tftfff 4 ^ ft 

F^FTF T^t^F Fft 4t Fl ^n I 

Ftf 144 ff, f44t f4ff4 4 fttfff 4 t[ 4 f44t ftf 4 4, fft t#ff ft f4ft, f14 144ff 4t tpt 
4, fft 4t fff T41ff4 ftf 4 4t Ff4^Ff4Ff 4 ^ttf4ff ft i 

8. fF FFR # fft FT fe4 FFTT 4tfft4 4 f14f4f : 

(1) TTTF 4 FFTF 4 STjftST FT 4^[ft FTf^FT^t f44t 4t FFTT 4t fft Ft, 14 f 4 FFTFITF fft 4t 
F'H-F'Rld % Ft ^FTr4t FFTF 4 I^FF FFR 4t fft 4 4 f14f144 FT f4fT, Ft FF FTftF Ft FTf[ ftFT 
FF TTTF FT FFTF fT^t 4t Fl4dlf1 F4FT, 414 f TTTF FT FFTF FFF 4f14f4f FT FTFT fF Ff^FR 
4 TF 4 Fff FT FFFT f I 

(2) Ff4 TT^ FFR 4t fft Ft RR 4 -HdPdfdd f4FT FTFT f Ft fft %FF 4t TFF 3^T FTf[ F?4 FT ^F: 
fPfff ftFT sftr fft 4 ff ft ffftt tt4 4f f?4 ft fsftfr tff FFpPrr 14 ft ft^ft, 44t 4 f1f 

ft i 
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9. *lf fjft ft RRT RlftRT ttfW RRt : 

RTR RT RRT l^rft f^Pk-HI y'H'|U|H'^l % 3TRTC RC fft # R§ | Rft 3Rft ^°dT ^ fcR 
ft RTTRlft Tfft TN1T fftPkH I WTO RfcT RTft # srftiR # ^ | U-ifi I 

10. fiftftTfft^pr: RTftm ¥fw rrt : 

RlftRTft # RfR % fiRT, I^Rft fft *<fl<J>Rl # |, Rtf ftt RC W RTR RT RT# 
fft # SRfft % 3HHM % ff RT#TTT Rfnr RT H#TT I 

11. - % 3T=TCTFT % RTRf 3T^T^«ri% : 

(1) RT cTR 1% RRT Rf&RTft fft RhH # ^ ft WS RT RRT # T^ft # HHlfft ft 

rrr; RfrfftR Tfr ft, w Rjqftffft % rPr fft #r rt f+<R nff ftR fttr w sr# Rift 
|^ft TFT ft fft+ftd # RRiff, R# ^f 3t^d'd f£t RC RT, RTT f£t RT RfdK | I RTT #R 
fjft % Rw # SR# SRTHTRT R# d I"ft | 

(2) RTR % RRT RTT eft R§ ^ft ft 3TRTR % RRR RJ# ft RRffRT RfftftRT Tfft RC ^f 
RJR'df’# RlftRlft RT dlftl fFTT I 

12. rrtr: 

(1) STTW RR ft 3RRR fttr ft#RRR RTT# ft fftf ^ fftm 3TT%iftcT # RT# Rf|f ftk Rt 
ftft ft Rfft RfT f^TT RTT ft I 

(2) fjft ftWTT % TfR % f#T f#rT «'+N'd ft Rif RTR# ftRT # TR# ftR RTT Rf-HP.-d # Rt |, 
Rt TR# ftR ft HpftlPld fftR RTTTTTT I 

13. ^RRIRTT : 

TTTR ft H Rdf # RhR| ft# RRTT # fft ft# : 

(R) RRpftR T^ft 
(R) f%^R 'dl+pHT fft 
(^T) f%^R^t 
(R) R^-dd’i f^t 

(R) dPdPfd ^ft 
(R) dHlRd fft 
(1?) SRTSTTRr^ft 

0*0 

(R) f^fR^t 

(or) RR ^r RcR UfR % Rttt RTR % I ^RR Rt fft 

(d) 3TFRT#^ft 

(T) RTTtSR^ft 

(3-) WM fft 

(^) RRR RfpT fft 

(ni) 3TSRR fft 

(cl) Rif %WRR f#t (^pfRR) 
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[FFT H-Wg- 3(j) ] 

14. Plpfapp : 

(1) PlpfadP T^P^PTRpIRppff | I 

PlpfadP farPT fPT PPPP PP PPPP 4 spjpfapp P^f PTPT PI U.PI 4R PPPP %PP RpP pff 
^TTeTT | I PlpfadP PP PTPT pf4pTT % PP 4 pff RPT PT PPPT | # *Rp 4pT 4t 

PPPTPPPPPT 4 3T?f^T -fafad RPT ^TRTT | 4R %fe; ^rf if ^ p STf^T^enT PTP 4 P?fR | I 

(2) PTpfRTP 4^ft PTlRpRt 4 R4p PT -fafad 4t PT P44t, PP p4t 4R PTTP 4p fteTT % 
pRj pjpRpR 4t fp ppR, Rtp 4 ^ifadRi, pRpRf pR pr ^rs^r^rff ppppp pfapfad t, p^ wt 
4 ^ PR R p^PR PTmRRPT PTP Rp 4 pf4p pff ijRt I PfadH, <f4=IK pR PPPPP, pt 
PRPeff ^falR PT PJPR1, pipfapp T^R 4 PP 4 WTT P^f 4t d I"fa | 

(3) PlpfaPP 4t PR pppr # % PTP dfapfad dff RPT PT PPPT | I 

15. R4p PrRppt : 

(1) R4P PTpfapp pt PTPTRT PTpRpp: T^R 4 Rpr pff % : RR % PPR 4t -fafad dff 4t PT 
p44fa ppp^ ; 

(1) PT p4PT 4 PP 4 WT pRt WRcTP % PT fafap PT pfRp RRp 4 PT^t % PP RdMd 4 PPP 

PTSrP^PT|, pR PW RfadPd f|p fadldR pff % ; 

(ii) PPPT % f|p 4, PR PPPT PP tR 4 ^PdPIPP PT RpR pR ^fadP PPTP PP Pfadd pR 3dlfap> 

# ^Pfa^pfa ffa' % fafTT ^TTeT dRdT; 

(iii) P^TR # ^fapff % fapT §n# ^ £TTT dddlRd fW SRq- % f^TT spjrfaw # SP^^TT 

dRdT I 

(2) tt^ # prr^r ^ 3T ^' pn-mpRcr: w t srte dff fRt, RRr, wfa R 

spjrfa^pR # srrfa wRr wt^T |Rt | nR, Rt % srsfR p=Hfd RR, RR 

3TP3WP |, R Ri" ^per 3rf^R?r ftRi 

16. 

Tf ^TT R*T% <=dd^l'P,d) % fapT ^TTeT Rpr piT rjr % tprr, ^PTT 

wfar # Rftt RsfffRr Rptt ^tp;, R?>3 pp ^dR |Ptt : 

PPf d'-dHd'fld sRrRnP +4^1*0^ PTpRfT%PRPP#PT^JR 4t — 

(i) PRSTT 4 PRTTdTP ^ p 4 PT spf^TRT 4 pt ijof ^p4 % PR 

(ii) rp pf fp^pr pt ppRp ptpt |, sftp ppp Rs>p 4 4ppt 4 p4 pt spF4p 4pt ^ pt4 
% ptp pppp ptpt |, 4f4p ppp; pppp 4 fpr 4 pt 4 pRtp ppp 4R pk 4 pF4p faddiRd pff 
ft4t (ppp; 4t p4RR 4 ppp4 4 R4p ^fr 4t Rppp) 

17. pR-4pp^- : 

(1) prp 4 pppp 4t 4 pt 4 p?4p ^ p4 4 pRtp pt^j pR%pp 20 f44 4t R4t sftr ppp 
pppR4 10 Rp pp ppp ^PTf 4 10 Rp4tpr4 pRppmrRR i 

pR p 4 4 Rpr ppk, pp p4pp4 R^pp Rpt ppt 4pt 4 pRp ^ 44pt pt^ 4 Rpr 5/3 Rp 
4t pt 4 ftPT , pp# fa^fad 4 pR-p4 4 Rpt ptppt i 

(2) RtRppt pptppp rRppp ptppt 4 pt rnr pt rtr 4 pppp 4t pR-4pp RRp 4t pt 
p44t i faRcPi pppppp 4 srppt pppp 4 pppp 4t pppf 4 fa ^fad 4 pR-4pp ^fr Rtfp RR: 





364 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


TOTTJ, % TOTOTOFft TOTOTTO % 3m TO, TOTO TOTO f% TOTOTO TOTl^TOTOft ^ RTOTOTTO TORt % Rot 

Rtott nff 11% tototto ^ft # HTOiRd % totototto; mjPt me to toRtot, toR-%toto ^ft *41 $d nff 
toRtot, rtoto % tottoto % wfwro: ft RPkTOi TOTiRroroft tottt totto Ptot % Rm; h^Rt: to(t totopR tot % tototo 

TOtf^TO ftTOTOT | I 

18. HRdPfd 

(1) nPdfdd f£t to toRRito m tottoto toIRtoto# f, tto RhPiRsm toto? R to#t tottoRtototto 

% RiRtoTOT TOTOTTOTOTO TO^cT TOtR TO TORfTOr # TO toRR I 

(TO) 'TO HP.dPfd ^ft, TTOTO TOt 3JTOT *4Rd # TOeft f, TOTO TOTO TO^-%TOTO TO% 

RR+Rld RTOTTOIM,TOI I 

(TO) TOJTOTO TOT R Rt TOf THlRld f£t TOR HP.dPfd f£t # fTO TOTOfR 240 Rmi R 

TOl^TO TOff fTOff, TOFJ HP.dPfd fft TO TOTTOTOTTO % TOSfR +-41«J>d TOff # TOT toRR, 

to to 1% tototo TOf&roft mt toto Rtototto totR to tototto to ft R> toto # 

TOHlRd % TOTOT TOTO TOTTOTOT I 

(2) to^-Rtoto ^ toIRtototo 180 f%rot to Rtot % toRtto nPdPPi totR # smjrof^ Rt to toRtoR, totot 
TOTOTO fjft TOSTOTOTO % ^d.41 Rd TOTOTOT % RTO TOTOTOtTO # TO# ft ^ TOTOTO TOTOTOT ^ft TOjft TOlfRTOTO#t 

TOirTTOtroffroR HHiRid Rtot totot ft i 

19. TOHiRld f£t 

(1) TOHlRld ffr TOTOTOTTO TOTO % TOTOTTOt TOR TORJ f : 

(i) xrm ^TSTfroro to? # TOrofR % Thro, toRtoR# 60 Rrot % totototto TOrofR to |[totott ftro i 

(ii) TOTOTO TOTO TO TOTO TO TOTOTTO R ^RpT: TO TOTOf: TOTOTOTTO % TORTTO mj€t TOTft ThR # TORTOT 
# TOTeft % TO RRcT: %TOTO TO RnPlRd TOTO % RfR THiRld TO TOTO ftTO : 


TO d TO FI TO 4HIH TO Pi # 

totoR 

TO'P ddd TOT 4 HI Rid # HTTOdl 

JTO TOdTOI^T 

30 RTO 

TOdTORI TOT TO Id 

30 TO % TTOTOld d R»I< TOTO; TOdTOIVI % Rdl 
# WTT.X. 

^TT TOTOTOTOTO % RTOTO # WTT 


(2) TOTOTTOTOTTO TOTO % TOTOTTOt R fTO 4H'lRd ^ft: 

(i) TOTOTOTTO TOTO % TOTOTO TOTO R TOTOTTOt TOR TOHlRld f<£t RRNt TOf TO 30 Rto fPft I 

(ii) TOTO TOtTOTft TO ^ft TOTTOT, TOpTO TOf % TOTOTO TOTOTOPt 3pr STTOTO ^TOTf % 15 # R RFTOf TO 

totIRto ^ft % tot to toRto TOTO ftTO I 

(iii) T#mfr toR mf % to fR tot toRtotR mt toto ^ft totoR toR mf to totoPto fpft, toto ?Trot % totto 

f% TOTOTOTOTO 3pT TOR TOf # TOTO ^ft TOTOTO-TOTOTO TOT TOTTOT TOTTO TOlRTOiRTO Rtt tttt StIRtoTOTO #TOT t 

StIRto TOff fTOft I 


(3) TOTOTOTO 3pT TOJTOTTO # #TOT (TOTTO % TO^t TOTOTOff TOT TOT[): 








TTO FTT TIWH ; 3FFTRTRT 


365 


[TFT H-Wg 3 (i) ] 

(i) RTTR RTRR RTTT RRR-RRR RT #14#'R dHlf4d S^ft RRRR TN'Pld ft RR# | I 

(ii) R#RRR RHlf4d S^ft 44 tt^ WT R TTTR % RRTR # T<=f#d ^ "TT ^44 t> 180### 
#44 i rhi## s^ft 180 ## % r#r # T4#d # rt #ft, r# grr T4#d ^ft rt ttirt wi rttr 
% RT^TT, 4HMI#T, gTTR, R# 44 RRT, #TTR R# HT#Tdld R ^## #RT RRT |, Rf fR 1 80 ## 4 
R#RRff #rt I 

(iii) 4R#d RHT#id R#t tt^ W 4 R# ## RR RR44R # RT R#ft, 44 %#R TTTRIT SRI 
RRR-RRR RT 4dlP#Pd % RTTf4R R^t % RTR# R #ff# | I 

20. RTTTRTTR fft: 

(1) RTTTmTR fft T#R R#t %RR % #RT #44 R# RTt RR T4#d f#TT RT R#TT RR R WR 

# R#f RR£[ R# | RT RR RFR grft RR£[ % RR TTTR RR RRTR ##Td R RTTTmTR % f%xr R#RR 
#RT I 

(2) RTTTmTR fft # RR# # RRRT %RR-## % f%xr R# # RTTgft, RR RRR s$£t 41*0-0 % 
#rf#RT RRPRRR % RTTR R^RRT RgRRR % RrjRTR R #TRR # R# f R# ## T#f % RTRR R, RR 
RTTTmTR S^ft R^RRT R?RRR % f#r RT R#, # Rf aft, R# RT##R r#R #RT | 

(3) (# TRT# R4RlO # RTRR R 3RRRT, ##t # RRTTT RT RTTTmTR # RR# 

#H##d 44mRT 4- R#R R# #4t : 

(i) 4# mg 

(ii) RR RTR, #t 4>4RlO % RTRR- R, 44 #R# % R#R T#fR R#t % RRRTR # RTOlR % 
RRTRTT RR Rtf # %RT RTT RT "JRR | sftr RRR ^ RT RRRT SRjftR RRfHI RRTRRR RTTT RRf^R 

(iii) RRTT^ RT^, R^t r4r|0 RIJRTRRtf^R, RtR RT %RT ^ 44tR % 3^T f%RRR % RlftR 
RFRRTRTRT 1%1%cRTRR R ^RTR RR T^T | I 

(R) R^t R4RlO, TRPft R4RlO % 3RRRT, R^ T^tfTT rI^rrr RRTRTTW ^ 4fcr rt4 RT 44 
RR4 r 4^RT Rt i%T ^ RRTR^- R RRRR TfRT I RT R^t RRR r4r| 0 Rt Rf^RRR T#fR ^ t RR 

RRTmrR Tsff # Rf 44, rr44 rj€ 1- 4 f4rft RRflr % f4rR r^r^rr t^rt |, I^ir rrt?tttr 
# rr44 % rtr-rtr r 4 ^41 fd 14 rt rrt |, tr14rr (r) % r41r #rt 4 r44r rtrrttr fft 
+41<Jid # RT RR44 4 t, RR RR RTRRTf^R hRRrRIrI R Rtt RTRRT Rt 3RRRT I^Slff^R RT, RR# 
I4^f4d 4 ?RTR RR RRRT RTRRT RR RTRT RT R4RT# R# TR RTRRT I 

(4) fft T4#R R# % f#T R^TRR Rlf4RT#,RTRRTT 1 R fft % RR4 r f#R T^T f#r RRR^R# 

# rr44 # rrr44 rrtr 4 rrrtr rt r#tt i 

21. RR#^t 

1 (R) RR# r4rt4#r # rT|rt RRTR #R% Rt 41 Rd R^T 4 RR ft, # rtt4> RTTR # Rif# 
4 180 #R # RR# % #R RO? %RR RT ^4 RRTR # RTR# I 

(R) RR# fft r4r##R # #ft Rf|RT RRTR # TTT# R[4 RRT % RtTTR R4RTR #RR r4?RTR '44 
|, # Rm R #f#RT RRTRRR RT^R R# RT RRTR # RTT#t, 44 45 #R 4 R#R R^f #4t I 

2. Rg# fft, RRRTR ^1# R #R#IR Rff # RI "41 I Rg# ^ft RTR#RR f^t # R^T RRTT # ^ft 
4 R#R#RT #RT RT R#R 4#R Rg# ^ft # #TRTRT R R##R ^ft # %RR r 44 RRTR #RT 
RngfR R# R#RR #f#RT RRTRRR RTTT RR#R ft I 
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22. f4^?R Rgft: 

1. f4Rft fRR R>4 ri4^R 14et 4 Rt 4Rd Rft % RR ft, 4t R% ^ R^R 44 % fpTT RRT# 
r44 4 rhr % rPtr rtP rtrr % r^r 4t dr-D'y 415 f4R Rf4 rr rt R$f rtr rr, 15 ftR 
4t RRft 4t R^ft 4t RTEGft i 

2. f4r?R Rtft 3 iirRrr ftfRR ^ 4 Rhm r^r f44t wr 4t E^ft 4 rtt«t RfintPid 4t rt 
R44t i 

3. ftfRR RRRTR RT4 4 ftRfpR Rft 4t RTR/tft | 

23. +4^l '0^ 4t Trf^TT RRRR % RTRR % RTiRitfR tp- RRRRR : 

f44t RpPl +4Rl(l^d RRRR RITE RTRR % RRRilfJi RT 4 r 4P SEptR (PrRR 4 r ^ft 4P 
idRd fft Rt 14 rt P4f4cH i ww % rt^r rt4 rt 60 4 3ERf4R f, RfPiPid |) wr 
4t|^ft pr r 44t RRpt4> Ri m, rt 44 HHd rr rr rr d mt> pR r4rt ft rim,, rt L p4 ft, 
RRTR 4t RT iM I RRTft, Rf EftSTT RR RRT 4 RptR Rff fPft Rff RR4 RRRilpJ| 4 RRR 

h^ 4 4 ft 4t41Rd dMT> ft i 

24. srFRRT^t: 

(1) RTRRTR T^ft TH-H-Od^ % f44t RRTR 4t 41 -HI'O RT Srf4 4 PPt f4f4c4P RRRTT % 3T«fhT 
rrtr 4t RTptt, Rf4 fpff ttRpt rt srf4 rrtstr: rr4 RiRPitP r4r % sejrr r difon % 
RTRR ff ft I Rf P d M d RpRp4pR % Tpt RRTRT 4t RRTRR fPft 14 r 4 R#5R 4t Rff4 44t 

41 hi 4 rt srf4 % Pot^^ cpt 4 )Psih 4 RTRpf ft 4P Phri pi-^pt, RrftRpt 144 rr ft i 

(2) RTHRTR fft 4RT fft 44 RTRT Rf^Rlft STR^^IR RERR I sftRRT 4T 3^ sftRRT RT ^ft %RR RR 

rrtr-#^iu41 I 

(3) 3TRRRTRT ^ft 4 fPlT R]3T +4Rl4f-d RR RTCRR ^ft 4 fRRR RR 1%RT f44t Rf44?E % fRft Rjft 
RT f'+dl'R ftRT 3^R fft fRp 3TRf4 % fpTT #RT ^RT# RRR Rr 4 RTRTT RISER RTf^RRft 3RR9RRI 
RERp", RTET # RT RT%4t I 

(4) 3ERRRTTRT ^ft, ^ft Hit R R+IPld Rff # ^TTTrtt 3^R f^Rft R^T ^ft 4t SEjtR ft % REPR 
REpRfpR # RT RT%4t, RR^ Rf f4 f4 Rlf^RRET 4 R?REf fft # fRT 3TRf4 RTRI 4 Rte R ft I 

25. : 

(1) RRppE fft RRTR # RTRft RR RT RTRRR RR4 RpRTR RE ffR R f^Rft RDETRR RtR 4 
HP u l IRRd RH RPpRR RR^RR ft4 4 RSER RPhrR I RTf^Rlft 4 RT44t 4 R?4 r yPtdlP.d RR f4lE 
f RR R^tR fft RRTR 4t RTTf4t I 4r 4 fft 4RR 1%f4cRET RE RtR RRTR«R Rf^RTft 4 RRTRRR RR 
RRTR 4t RTTftt I 3T14RRR' Rf^R ^ft # 3TRf4 REERRRR: 21 f4l 3^R RRRlRd rIPPrIW 4 30 
ftR RR RRTf RE RTRcft f I RR RpRERt 4 r 4 f44t RJRpRft 4t Rdl4d ^ft 4 RR 4 fpRE RTTfRE I 
R^tR fft RR R4Ri4 f^R 4 f4R4 RTRRR 4t Rj€t 4 SRJRpRR Rft RTRI RTTfRE sf[R RRTRR %RER 
R^RtRTRTTfRE I 

(2) Rft R4Rl4 f^R RT RTRRR RRR f4R4 RTRTRR RtR 4 r14r f Rt Rf4 r fft SEjtR Rft ft4t I 

(3) R^tR ^ft Rt RRTR RR4 4 f4lT ^re, ERtR RtRR, ^4 r, f4pRpRT, RTRRR, fTRER Rp 
tPRtPRRRT, 4RRRTRf4R, RTRTRR RtR 4 RR 4 RT4 RTTpt I f%RR RtRR 4t Rm 4, fERtf4, R^4 r 
^ ft RR RR Rft RRTR f4 RTptt RR RR RRTRSR Rf^Rpt Rf f4RK R RR 4 f4 RtR f4 Rfft 4 RlP 
4 4% f, Rp f4t fft Rt RRTR RR4 4 f4lT ^nR | | 
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26. 44 4+ +|f t: 

(1) fft +4 4+ +^f | +ff sppfcr 4H4 str ++++ 44 44# f<f4 4+ +t s+pPr +ff 11 

(2) 4+t 14^44 4 1%tt t+rfl' f|t 44 +stt 4 14+r, f|4 44 4+ +^41 ++4 +t44p+ 4 ++Tf 
++++ +4 1R14 r| WTO ++ sfrr rt 44 ^4+14 4f+T+ 44+ 44 +T+ 44+ 4 3Rf14+ 
3T+44 % 1%TT t^Fft +++4 % 1%TT ^RT % TT^r +# 3T+# 44 t 4 3Tf4+ 1444 +++4 % f^TT ^ft I 

(3) *§gt 44 4+ +^f | +4 +i*0^r 4 ++++ +4 4++r +44 ++r 44 + 1 6,4 ^+ 4+jff +i+4 +44 

+Tf4+T44 +4 +^ ^TRTsrnT fr rtt 44 +^44 % sr+tr ++ +^j44 ++ 44+4 ++ +4+1*0 ^r % 
++++ +4 ^Th'^Th sr+r | 41+ ^ 3t4 %++■ % 1%tt Ph+O ^^rtt sd^r +i+ +4 +t, 

4444+4144 i 

(4) +441*0 ^fR ++ 4lf +R++ ^+ ^4 44 4+ +ff I ++ d+4K | +1 +|[ 3T?f %++ 7^41 % +4+P+ 

+R+ %++ W +4+T I 

(1) -HHH+414 +441*0 ^R +T 4+1R +R++ +4 3pp?R 4441: 

(1) +++++ 4 ^ 44 +t srf4+r 44 14 +r+ +t+t 4 t(+t +i+4 % +RI+;; 

(ii) +r^r ++t4 tt+t 44 +t +44+1 3+44 % 44+; 4+4+ f£4 +t y 1414d,F4 +t+ +i+ 411, 44- 
1+14 444+ s$£4 4 ++% +T++T 3+4 4 +++4 +++R 4 ^ +4 +T 3rf4+l 4+T ^ +^4 4 

+?+T4 i 

(2) 4444 44 +m 4 +++44+ +^4 44++ +441*0 ^fR +t ++ir ++++ 44 rfj4 4+t % +1+T+ 
44t +r 4 srf4+ +ff +^Tf 41 i^fl i 

(3) HH4'fl4 75fr 144141^4 ^4f 4 4 XT^ +T 3Tf4+r % f4rr ++R # 41M,' 1 !!, SRR ; 

(+^) RR +T 1449T 4 ST^+STR +T 6,4414 3?&R +1+4 4 f4rr, 

(w) m'*4^d+, hm++i 4 st+ str +nft++ 14n+4 4 f4rr, 

(+) st+4 +f+14r 44f 4 °4 4 ^iP- + stj^r +r+ ++4 4 f4rr 41444+ +f4yin str 
*h++k 4 ++444 f4+T+t 4 w+ ++4 ++4 4 44 t 

(+■) m++ +t 144^t 4 f44t f4F4+n+R, +44+ +t +++i*0 3 ^ 54 ^ 0 + +44+^tt+tt 4 ^+4 
+t ++4 ++4 4 44t sftr 

(+) 9tt# 4t4 +T+T ++t ++4iRd f4^r+ +4+1*0 +R /+-+14 ++++ 4 ++I+14+ 14+ 1 + 
4 f44t 3 tr+ 44+4f 4 Rttt i 

(4) 4HH4'fl4 4t ++R +++T 14 + 14f4d +m4f 4 STS+ft?^ ft+T, ST+fd; : 

(+ 1 ) •‘iH+d'fld ^ 4t sr+f4 tt^i +k 4 sr++?t +f|+ +41 +4 4 srf4+i +|f fd4, +f4 
+44 tt^t ?4 4t+r 14+ 3 Tf 4 ++r+ ++r f44t str Tsfr 4+140,^ 4 +4 +tt 144 ++++ 4t 
4++T+ 4 4+T 4 4 <Id 4 3lf4d +<dl +T+ 1 ; 

(W) RT5r+ +4+1*0 fR ++ ++++ +T ++++■ ++++ 4t dHHd'fld 4 +hrR +T+H 
14+4f 4 arsfhr ++t 3^4+- 4++ sftr ^ 4 144 ^+44 4f4+ +^ d id 1 +id ++tt 

+t 44+44 3TR +4T ++ r++ +t f44?T 4 f+i+K +ff ft+T; 

(+) 4444f 4 44+44 ++t+tw 44 R^Pb +^f 44 +1 "4i st+ ++T++ ++4 ++++■ 4 s+r 
++++!' +T+r +n+TT 44 +t + 1 6 ,+1 ; 
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Or) Ptmd +4^1*0 qm dd 3TCFT dT 4ddd mmd mm dT 144m 4 f44t dm mER 4 
srsphr 4tf 14d14d PqPt. dHRd'fld qft 4t mdf4 % 4lmm dff 4m, qq dmf4 
mr414dPid IddidH 4f4mf44f mddPi mPr4tqf4 m mm 4 m f44t mm 
dd4 Hld-ld d4 did dd4 % f4q qm ftm ; 

(3=) dHHd'fld d4 44 TM d>4m4 qm dd d4f mmd dT WI TERd dqft dd 
dTd4t dd cftd d4 4t -qddd 3Tdf4 % f4q 4 4dT dd4 dd f4ffd M 4 
msrddqd d4m i 

28. msddm^t: 

(1) siwR qft f44t d>4di4 qm mddd 4t 14m4 4d d4 4t 14df4d 4m qft dm 4t ft, 
mr4t dPdm qmd4 % f4q ^rp^rrf%cr ftf4 4 mmft dqft m mr4 mPd r 4t 14 m Pm dm4 
4t mddT 4 f4q d?dm dT 14dm mmd W4 qq mdmi14d> dT dd>4)14 f4dd 4 d^dd mddd 
mf44mrdf4md4f44m diiddm 4tdd44f4qdmd4t mii^f) i 

(2) HI id d>H 4td>ffd 4 f4dTd 4 4ddTd 4t 14f4d dTHT 44 4 f4q -HrdlRd ftdT dlffM, I 

(3) fft ddld dd4 4 f4q dmd mf4ddft 4t f4PTd dSddd dT mddd Hd 4t dd4lfdd d>ddT 
ddffq | 

(4) d.4di4 qm 4t mqft dTd4t dd mddd ^ft 4 4tmd f4q dq dd4 4t qft Pmtf ddqd 
dd4t d 114 1 I 

(5) mddd q^f dqtd dff ft4t :-- 

(di) df4 44 mddd4 f4q qf4mq mdd 4 14mimM f 4tdm4 mdd4 dTqd mddd 
4 Piq; 

(m) mddd fgt 4 dTd4t 4 4ld d4 4 mf^ddft 4t 4m 14qf4 fqft %; 

(d) 44 d4mft srf4ddft 4t 14di4 mr4 PdPid dd4 m mr d4mf4df 4 ft4 4 
dddm ^ft dd mqrPdd dqr % i 

(6) srsdmr ^ft 4t srf^mrd 3Rf4 4t ddR 4t m nmft f, ft4t - 
(w>) 3Rj4 4m 4 smf4 4 24 mrr; sftr 

(w) xt^» mr 4 mmrmr: mr^ mrr; 

(7) mmrdfft, ^ftm44 P+Pid dff 4t di"Pi i 

(8) mmR f44t mr ^€t 4 dmPid 4t m dmft % 4f4d mimm dffd t4rmr 
3T5dPdf4 4t df^dmi smf4 mmmRr: 28 mrr 44 4t.-qm.4t t44t 4 mmm 4 4m 
36 mm 4 3rf4m dff ft4t mffq i 

(9) mtmftmrnd - mm mmrm^ft mc44^ 3r4f4m m f4ffd _ dmr4 PmiRd 
f4m mm 3r4f4m f i msr mm m mtf mm f4f4md- f4m diqdi i 


(10) d14 HiiddH msdmr ^ft 4 mf4m f mt mf^dmtt 4t wm 4t mmf4 m d^jft m 
dM m i mffq; m mPm 4t mrf4, qft 4^r mf4m4t 4 qf mqmtdm m mrmrnd ^ft 
4mr4m4tmq4t i 
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(11)^t%RR: 

(R) RTTR 4 RT1[T RpRR BHI^lRd %RR RR 4^*1 if ^TdT, RRTR R>TMI RRT RpC 
dPlpR RptR RSRRR W ; 

(w) rttr 4 %rr srf^nr Ri?;iPd %rr % «kh< rr 4^ii£ rrt, rrtr Pktmi 

WT I Rtf RRRTR RptR R^f ftRT ; 

(R) RRRTR T^ft # RRpt % RtTTR ffft HlidKH PtfHd % fRTT ^rffR, ^Id^Rl RT 
R^rI^R T^ft %RR % f^FRR ddlddlfad f^RT dITiRI Rt R4%RR T^ft 4 RpTR RjtR 4 RR 
R^f RTRT d Tftrr, # RRTRr % RSR?4 r RTRT I 

29. RTRR (#^TTFT) 

RTTR ddRIT % fadHI % RJRTT dfadI d>4d I P dl Rt 3I#r I 

30. RRRTR % ftTTR %RR 3ftr T^ft %RR : 

(1) RTRTR RT Rtf +4'dlf) Rt RRRTR RT cRRK I RRRTR # RRf4 % RfTTR T[4 RTf RT %RR 
RpT RRt RT RTR ftRT I 

(2) wNrft ^r rt Rtf rrtr farr4 srf^r rrrtr 14rt | ^ft rt rt 4 4 TpcRr rit 4 di^iPd 

%RR % RTTRT %RR RT ^RRTT $Pl I I 

(3) r44rr ^fi'R^fi'^fr^r^f|Rc d>4dr4 ^r rt rrtr rr4tt (2) 4 fafaffa srrsft 

RR % RORT ^ %RT RT f^RR ^TT I 

(4) RiidRd RT R4dl4 ^R RT Rtf RRTR RRfTT (2) 4 RJRTT RRTR %RR RT 
cRRT J RTRT I 

(5) R4dl4 fRT RT Rtf 4t RTTTTRTTR T£i4 RT 1f44t %RR RT fTRRTT dff ftRT I 

31. 5>d ^^Hp-dPt 44 tfidi i 

R4dl4 fR RT RRTR #R # 4 rt 4T % RdP.d ft dl M.RI Rff R^ Rjft % RTt if" 
R%r R ffRT % RTR r 4 PtTRTT st^rPRR |, RR RR fRTRR RTRR Rt dHdlRR tM^tIrR 

# t RRR SRmlfR R RT f I 

32. %R#^#Rm#^%RR%RR^RrRRR^RTTR: 

i%rft R4dl'H # ^ ft RTcft I RR RR %R R |, Rt RRRT %RR % RR^TR RRR RddM fad'd! 

# RTftR RT RFjffR R^R RT R^ 1JRR RfRTft RTRT, RR% HRdIT Rt Rf^RRR 300 f^R 
(faTFf ffR # WTT faTT% 1 %Tt RR^RTR RTR- Rdldd r 4 Rl^R RR% R^ 4RT R ftRT Rddld f^RT 
RTRT dPdfad | I) % faR T5fr %RR % R?R?ftR f^RT RTRRT | 

33. 4dll4^Rl # RTftR RT RRJR R^R ^ % TRTR RT RRR TpTRTR: 

i%rft R4di0 rT 30 f^R % Rf&RRR % farm 1 ffRt # #it farr% 1%tt hr4V+tui rtrt pRNd 

7rf|R RR% RR RRT R ftRT RJRTR f^RT RTRT dfad'fad |) R?RR?ftR ttr^^R 14 H did % RR R 
Rf^df4dI RT 4diPt^Rl %RRRRTT%RTRRR3TfaR^ft#RRf4%RTRR3T5tR^ft%RR%dH^4 
RRR ^fTRTR f^RT RTTTRT I 

34. 4dlR^Rl % fair tRTft : 

RTRTft d)4d ifl # ^ft RRTR Rt4 % farr RRR RTf^Rlft RTTT R^R 4 r # #RT RR 4dlPl^fa 

# tRTft % fRTT Rt ^R R^fRR % RTR 300 f^R 4 df^R R# fOft, RR RR f% 4^4t ^ft 
4dlPt^Rl # RTftR Rf|R RtT RR % R?R?ftR fpft, % 1%TT STJRft ft RT R%ft I 
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35. ^RlR^Rl % ETE ^RRRld ^Rp: 

eetReRt % ete ^RRRid R Em E, he Ree % eeee ee wr ef<x fR Ret ^ eeR 
RrrRfRr R etRe et eee ett Rete R Rit e etet et i 

36. RtRe eeR R eRf : 

eR R# et eetete ft etet f R he ReeT et RR RRie etee E EETEmE eReR et 
etee | R R# e>rR R eRteRe ee, Rft Ret ee Rt tR eeetR Rt eetR % eseeRe Rtt 
mcrR Rt edet RR e eh Rr et Rh dR % Ret hh )RrH R RrmR R heth et RiRet eh 
Rett i 

hR hit R Rtt eR htRt RRdd R Ret htteR % nff Rett htttht i 

37. RReE 

HE SFJTjR % RREE E : E^T E>fl Rf RRe ET RR HEFT ft R dR fET HIH R E R i ee RR 
hR hRR ET StRe Rt HTSEEtR ftET I 

[EE. E. 24-8/2017(ERld M4 )/R.tth.-1 ] 

SIR. EddHdH, eRReE hRpE (HERR RTET) 
NOTIFICATION 
New Delhi, the 31st July, 2017 

G.S.R. 973(E).— In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Ropar, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Ropar, 

2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Ropar; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 
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(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar 
year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or 
at the request of the Director or on a requisition signed by not less than three members of the 
Board. 

(3) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time 
of the meeting. The notice may be delivered by post, electronic mail, or FAX at the address 
of each member as recorded in the Institute and if so sent, shall be deemed to have been 
delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar 
and circulated to all the members of the Boardr The minutes, along with any amendment 
suggested, shall be placed for confirmation at the next meeting of the Board. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 
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(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 
duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve 
each individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and 
other sub-committees, appoint their members and set their powers that shall not equal 
or exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision¬ 
making in academic matters. However, all academic decisions of the sub-committees 
and of the Chairman and functionaries shall be reported to the Senate for 
confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and 
completion, shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof 
or any significant changes in the profile of such entities that are already existing, 
shall be approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to 
the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit 
to attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 
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(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

fh) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(k) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(l) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the 
advice of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post. 
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courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of 
not less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 

(2) The following are the powers and duties of the committee:- 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital 
works, minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of the Committee. 
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(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 
agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 
far as may be, be followed in connection with meeting of the Committee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to 
which appointments can be made by the Board under the provisions of section 25 of 
the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, 
subject to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform 
the Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 

Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
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administrative staff for research, training or for a course of instruction or for any 
other purpose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more than 
two years’ duration on approved scales of pay under report to the Board provided 
that no such post, of which Director is not the appointing authority, shall be so 
created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the puiposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
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Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 

13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power 
to create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative 
work as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as 
may be approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies 

including casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such 

as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 
the power to decide, on the recommendations of the Director that a particular post be 
filled by invitation or by promotion from amongst the members of the staff of the 
Institute. 





378 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 

of the Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is 
being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the 
Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 
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(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category : 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the 
Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste 
or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own resources 
or from the funds received from donations. 





380 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(2) The Institute may make joint appointments of faculty who could share his or her time along 
with another Institution within or outside the country either for research or for teaching or 
both, on such terms and conditions as the Board may in each case decide. In the case of a 
foreign faculty member, the terms and conditions of appointment shall be subject to the 
guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame guidelines 
relating to these appointments from time to time. 


19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
purposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 
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(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in 
the Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to 
reside outside the campus of the Institute on such condition as may be laid down from time 
to time for this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 
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28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 
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SCHEDULE A 
See Statute 12(1) 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Ropar, incorporated 
under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time (hereinafter 
called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Ropar, 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the 
Council) with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the 

Director of the Institute on contract for . years and the appointee has accepted such 

appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 

as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from . that is date of joining the post. Provided that if the appointee on 

conclusion of the period of service mentioned above is below 70 years of age, his or her service shall 
continue till the last date of the academic year in which the appointee concludes the said period of 
service or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 
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[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Ropar 

In the presence of Signature of 

Witnesses with addresses. 

Signed and delivered by the Director, IIT Ropar. 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
(See Statute 19(1)) 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment:— 
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3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 

appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 


SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or directive 
in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Ropar, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 
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(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5. (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take paid in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

id) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 
any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 
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(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty; 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 
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(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 

further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 
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SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

Subject to availability, an employee of the Institute, eligible for residential 
accommodation in the campus may be allotted house or apartment for residential use subject to such 
conditions as may be laid down by the Board. 

The allotments of accommodation shall be in accordance with the Rules that the 
Board may frame from time to time. 

(a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 
such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 


( 1 ) 

( 2 ) 

( 3 ) 
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SCHEDULE-E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 
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Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

0) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case may be. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 
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12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 
fh) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(in) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 
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(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 
during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 
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(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 
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21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

0 Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

@ Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 
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26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(!) After completion of six years or more of continuous service with the Institute; 

(5) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 
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28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 
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(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 

R. SUBRAHMANYAM, Addl. Secy. (TE) 
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Tf 31 *pni, 2017 

RT.^1.R\ 974(31).—hP'-K, ^RIRR % ^ 3RHKH t 4kIlPl + RR4R Rp] Ph H, 1961 
(1961 ri 59) # mn 27 % rft tRr mn 26 rr rr Riftmt r Rki ^ ^tt rir fk 
RkliPi'Pi iIwr, fstr % PHhPiRm r^pt hPPhh rrrP |, sirR; :- 

1. itf^n ’Tor s^t wir - 

(1) R1 HPR4Hi' R Ftf^TTT TR HI Rid l 4kIlPl'Pl RRIRI, tsk % T4 R hPPRH, 2017 | I 

(2) % J M44 R RH% RRRTR # RRpR RT RfR fPt I 

2. rP:h i h i p - 


(1) SR RRR hPPMRI R, RR RR RR?f % 3RPTT sRPRl R fl, 

(R) ‘RplpHH’ % WT-RHR RC W RRtfsTR '/RIlPlCl HFRTR Rf^RR, 1961 HfHRR 


(W) 

(R) 

(R) 

&) 

(R) 

(^) 

(R) 


‘RilkRift’ r srfkfkRTT # rri io r rri RRRh hfrir % RTkRiff Rlkkr f; 
‘hrr sftrR(f hRR’ % hrrir# w sfrrR(f hRR Rf^ik|; 

‘%kk HiRR’ % RRR R1RR Rf^lik |; 

‘HRMRRR’ if RRRR R1 HRMRRR Rf^R |; 

‘F%rtr\ ‘R^im 4’, ‘W, sftr ‘wr % rrr-rrr ht rfrir rrt iRifkr rrr: 
Pw, R^im 4 , rhirrPc ^z Rf^nkr|; 

‘krl HfRk’t RTR1R # krl kkR Rf^R I; 

‘rrir’ t RRrPRk, Pwi, R^mr rrirri kff sirrPtrrirrir rF^r 


(31) ‘RTR1R’ % HRcFR PrIiPI'Pi HWR, fRk Rfkk |; 

(R) ‘Rf^RlfF’ ^ R7R1R % Rf^Rlft rF^r I; 

(k ‘RRTTRR’ if RRR1R % TR rsrt^r RfHRR f RI Rf^RR # RFT 28 % R%ftR WT- 
RRR HR RR1R R1R ! 


(R) ‘HR1R’ % RTRFp Hs^Rd RTRFF Rpc H^I44> 3URPf (RdPld sftr iff^i) srf^cl % ; 
(^) ‘Rri’ ^ SRI RT1R RTT )%itti sif^R |; 

(^) ‘wr’ t kn wr sifR^R | Rrk srf^lkir 4R41 % rirr ^ rirr % i%f|R 
4L44.H n ik^l kRl RR11 str RhRI HTR #R # H'IHN '41 R RR1 RRl | ; 
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(nr) ‘et4e’ % E^ETE % STT^RT Ek s$I4M IH % ERE EE Et4e Ef^E |; 

(E) ‘4^41’ 4f EE HPR4HI % 4 El 44 4 44 4) srf^E | I 

(2) ee 3r44 er x^f %, e4 ePPeei 4f RfE f eFe eP-etP4e Epf f, PR^ eIWee if 
Tp-Tnf^r f, e4t e4 ee 44 eert eI^Per if ee% f i 

(3) 414 44 spE> - 

(1) 444 # EE44 ER fPft Pld41 ER ETERTE ff f^ 4>pRR % ERpr ^ if 
eet 44 4i y 4444 i 

(2) 444 # 4e% HIH Md: 3REE ERT ET TEE # ET ET f44EE % spiTtE ET ET 

41 i % EET 44 EET 44e HTRl SKI $Tdl$lP,d 3R4l4E ET El§d ^4 E1pH I 

(3) ete eete, PeP m irh trete % ettr ee |, et eft tee # ^iPiP et 41P41 

E>|4Rh ET %44 E>|4Rh % EREE if 4 tR 44 Wjpf Epif I 

(4) 444 # 4te 4 if 44 er f%iT tttt e44 eteet rtPee hrei, Ptee erir 44 % % 

EfEET ETTT fURf^RT f%TT dfniif | eF 4 EE EETE EE % f^ETpTE f 1 " *nt t 44 
EE PPlPlE> EE ftET I 

(5) 4ee 44 RiRd tieet 4ee # EifpE Tf eet Tf eet 44 tteti[ ^ e?4e irw 44 
TETTER ERT 444 d I rnfl | TJEET if TETE, ETfpE 4k mm EE ERfE ffET | 7JRHT 
tttete if eet sTfiiRRid et4e eete % e4 et ete ettt, RkkfPfE 4 e et %ett 
ettt ePee 44 et tt% 44 4k krrf m srr ^tt w % qPdH # ff mr£\ 41 uR i 

(6) 'jddiR rr-st % mmmf % fft fE; ^ff, mm f¥mt m f¥mr 

% RlE sTRRtTRtE) Hdd l HT dl i ^6d> 3ll§d 4R H%HT I 

(7) t m # 4i 4^-41 % m % m rt f^r tRtpjtt ^ttt HEwf h P 41 Pi d 

#4IE j n I 

(8) +14^41 n fRTpEE^f HpHpId EeR#^ETT y R4d|< % wt^%EET^EETRT 

f%4 Ef# EfR ^rrff mf^yr \ stse^ ReP ^ff ee # HPnRd mi # m 

E%ET pTE% f%TT ete^ ^EET ETE E^f # E# | I 

(9) dp.41 mm^t 1%EET % ER if ESEE EE f%pRIE srPcTE ffET I 

(10) Etf # tEE # El4dlf^4l EE El 4^4 eRtEER ^TTT ^ER f^ET 4IM.H I 3^T 444 % 
EERff # Hp4lPld f4ETT 4IM.HI I ^IRT ETT 1%# ^pRE % ETE, El4<^4 4Yt # 
EEEp tEEI Ef % IPet ttet 41 M.HI I El4<f4 # ff4 % EETR;, El4<^4 ET 
ERT5f ERT mum f%TT ERE | 

4.444 % et 4?P sftr f4f4?EEf ee ePteetee - 

444 % e44 3tt4e str f^-?EE tRrir % ^rtt^r e ERyHiRid 44 et eteR i 

5. 444e % 3re ere, ?t1%i3^:ei44e3tt1%- 

(1) eRIRee # rrt 14 if ee44&e ^PieI % ePPe., 444e % RnPRid eew fPf, 
ee4^ :- 
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(^) 314141R5T I 

(R) pP PwP R PdlMdl R ^TSTPT, Rt PRR RR RTpcT P^t rtt | 

pT) Rp4 PwT sfp RdIMd % 44ldpMf R R 3pp4 RRR R PPR % 3TSW 
RTT PtP PWT R PdTMd % Spp^RfT R RpRp P STRSfR T>^ R? # 3Rfp 
% Pin <11HPfRd fpM, Rr fP I 

(r) rPr, stjPrrtR Pri-h, PPPtPfrstt sfp tirtPrrPP R Rmm ^Pf, Pr 

R Rp # SRp % f%TT ptpj % 3TEW RTT H IHPRy fpTT rt R | 

{&) pP 311H Pi Pi, Rf| RTTfpRR- RTT Tpf | 3pC pRp RfPrfP 4»i4^P Pt TRr R 

stPt hP tt Rdf P fUm d ipd pt i 

(r) PPr 3uhPRP' P rt P ttr Rf Pr 3 trP P fpiT PtPr P sttrt rtt hihIPRb 
RR TRR dfPIPPRf rpf>, PldPl RfpHlIPdi PPt Pt P-Rdi+H Rp % pR 
pPft I 

(2) srPftdH P TTRRf p srsfhT TfP fir, PtpT Pt RyPPd RpRT sfp RpR ffP >- 

(r) Ptrr % Rpt PfPr «+>i'4 , '+»h , i , hT % stFPtrr % rt P, PPrr PfpR wfwf sfp 

RRTRRT pf p^T - RTp % Pttt, TRpt 3ppf*f RR TRp fPPt dRdPd Pt ddplRd 
RTp % Pttt pr TRp 3|N<'U| Pt pRpft RTp % Pttt RTR | | 

(R) 4^ PfpR TRfpRT RR RRTRf Pt RRR RTp % fpTT ifHR* RR PPft SpC RpR 

*dfp4 ^T4R RT dHpIdH PPft I 

(R) ^ WR RlPdR % HPdRM % Pttt Hid Pd RR PPft SpC RRR fpRTT-fpRp % RR 

RpR HddRH RT 4RHKH PPft I 

(^T) 3rR «+>4°4T % ST^RR Tf 3fPR RIFp sftr SRI RRrR1%R ^tPcT R% 3RRff 
# Rd,Pb ^ cfdT RP ^rPprt, Rt # ^rPfPf % rtr RP ^tt 

rtP srte fPP, ?r % Pttt 1 1 

(^) PP 2 : rPtr hihPi P RfPr IPPr P *pR wr % Pr str^- P ^iPfr 
PpR 4R R4Rp I I RRP, RT RprPPf P cfdT STR^f RdT fRRpPf P P^TpFR 
PP-8R ^Pa: % Pttt RfR R- RfR Rft rtR I 

(R) RpR RpRrpf 3Tp RRRpf n Wpf 4T RpRlpM'f % RRT sftr R# wR RT 
-HH IH H P ^P n STTrRr RRIRTTp P PrRr Rp p3Tp[R RFRT PP: P Rp RRR 
RT# RRTT sfR RHKd % Pttt RPP Pft rtR | 

m) PP 2 : 3pR *£Tpf % 3TRR % "hRsh'H P TpRp R 3i^Rdd 4R *pRT I 

(R) RT P^tPr: Pwff, PdlMdl sRr RR p 7JFR R RfP RRRT R pp dPdRi, R 

’T^P P ft PdIH M % P RrTRT P Ptf H^rd^P HPdPd PtPs ^RT ST^PPRf pR 
RTTR sfp RpRfRRRT PP Pt RT# PHlPR Pt 41 "p| | 
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(4) ### a#4 4tt#, f#44l 444T4 % ST^im^ a#4 #4f#4 #)4>R4 # 

4#f#4 44# €t4T-f#4f#4t a#4 44T^ % f#T t#rf#4 41414 44 #t#d ^ 4^4 

# 411)40, # #4-4144 4d 4# f#£ ## # d#F#d f%TT en# dllfu, I 

(ol) ##4 R# ## W# 4T ^F##l # 4l4#ld 44# # ## f#ft, # ##4 # #44 4 
4##44 ft# % P# #t4 44# 4TTt | 

(3) (4) ##4 f## %#44 4# % 4t4T4 44 # 44 414 4T4 #44 ### I 

(4) #t#4 # #4% 4IHMd: 4S44 4T4T 44# -H^dll 44 4T ##4 % 44 # 44 1^4 f#|[T# 
44441 4T4T f44T4i#4 3R4#4T 44 f4Tf 41 l#0 I 

(4) ##4 # #44 # 3R444T 4IHMd: f##T4, 4# 44#44 ft, 4T4T # 41 M# 44# 
34f#4## 4 4144144 4T 44MIH4 f##T4 4W44T #4T I 

(4) TJ4ff## 4444 #44 # 4^1 ^f# 4# I 

(4) ##4 # #4# 4 RdlPd 4# HIH4I 44 4S44 4## 44#44 4444 % 4f44 % f##44 
f#4T 41 M.4I I 4# 44 44T4 44 % f#4T#4 ft 41% f eft 4444 4T PP 1 P 14 44 ft4T I 

(4) #44 # RlPsl'd ^44T v 04^41 < 4T4T #44 # 4T#4 # 44 # 44 4t 44T^ 4f# 4#4 
4444 # ## 41M# I ^44T 4 #44 4T 44T4, 4T##4 sftr 444 4T 44#4 ft4T I ^44T 444T4 4 
44T 3#rf#f#r 4#4 4444 % 4# 44 4T4, £#4d|Pt4 #4 4T %44 4T4T h P,44 # 41^0 I 

(# #4 ^#41 41 4444 #> 444# # ft# fir #, 3R44 3R4T44I4 H 14# 44 f#4T4 44# % 
f#TT 3R44Tl#r4 ^44T 44 ##4 # #44 f4T 4#TT I 

(4) #34 # 4 14^41 #44 # 44 # 44 4T4 f#4 4^# <f#d J dl < 4T4T 4444t 4t HP,4lf#d # 
4TTT#t I 

(4) 414^41 44 f#4# 44 4t 4f^4f#4 44# #> f#TT 44H|ii t^ 4I4 % 414 #44 # 44 # 44 
44 f#4 4^ 4f4 4T#t 4Tf|Tr | 4S44 #4# f#4# 44 4t dPH^d 44# # 4^4T # 4#4T 1^44 
f#It 4*44 ^J44T ^T4 4ff f I 

(4) 4f#4T # 4#f#4 4#t f#44t % 41# 4 4S44 41 I#l##d #1#4 ft4T I 

(4) #t#4 # #44 # 4T#4Tf|4t #> 4T#f4 '##4dTT 4TTT #4K f#4T 4T## sftr ###d % 4#t 
444# 4t HpdlPld f#ir ^T#4 I ^4TTT 4TT 4?#4#t, 4f# 4t# ft, 4#|4 4T#f4 ^ 3T ^ 

#44 4 ^f# #> f#TT t% ^ 34 ## I 4T#^4 # ^f# ft 4T# # 44TR];, 4T#f4 ^ #^T^R 

f#TT4TTt# I 

(4) 4T4T## 4T44T 4, 1##44 #t#4 # 9Tl#4# 4T 44#4 44 4#4T 3^4 #t#4 # 3T4#t #44 4 
f#1#8R4f # f#4t# 44 4#4T I 

6. 444T4 #i 3R4 4Tf#4T#t 

4f#1#44 # 4T4T 10 4 f#f#f#4 TTpl + lPdl # dRp4, 444T4 % f#4l#rf%4 SRq- 4Tf#4T#t 
ft#, 44#t :- 

(i) f#4 4f#f# 

(ii) 444 4# 4# 4l#f# 





[’TFT II-WiF 3(i)] 


FTO FTT TRdd ; 3TFTWFI 


405 


7. Rxi df4f4 

(1) f4rr dT4R), 144 ?d4 wr; 'd14Rl' ^fr w % RldRiR4d ddRi 4 Rnr d44t, sr^ > 

R) 3TRRT, ddd 

(w) 444r *r+r ^ttt HinPlRy 4t rRp 
R) 4tf ^ttt h'ihRRk 4t rRf 
R) RI^r, Rpt; 44 

R) <Rl4dR, d4d STTSTK dT f4eT df4R) % df%d 4 dR 4 dd4 44 tT | 

(2) R4Rt- 

R) 4RTR' % 44f4eT f44t RxfR f4w tr 4R 4t dT Rt49R 4t dRR dT P^TT % 3r4 srlRw 
44t 44 ifR 4t SR^t RHiPr 44ft I 

R) 4RRR ^3t4 4 44f4eT dRR 44 RTf^R 3RR R4ft | 

R) tt^t f44t spq- fpr 44ft f4dd>i 4R Rfpr-wr rc IRRt’spr 4t; i 

(3) R) d14R) f44t 44dT d4 % 44R -HIHMddl 4t dR 4PP 44ft I 

R) d14R) 4t #3% dIHMd: 4T eft 3RW ^TTT spRt RPT 4t rRw 4 4T RRd^ 4 3F]fR 
dT 4T d14R) 4 d^T 4 d^T efR dd-Rf ?RT IRTTStPr srRFTSTT dT ^nf d I "4i | 

R) efR ^rrt, 4r4 44Rrrr tt^ didRRRteft jrw 4t |, ft 4R 4t d^i^Rf fR4 i 

R) df4R) 4t #34f 4 f4dR f4o; tttt ^fft f%wf w f4f4?Rr rtRw ddRi, 4 r4 strtst 
4t dfRRld |, 4 stfW 4 f4dT dIRII I R4 W ddldd-ddldd R'dTtReT ft Ret f, 3TSW sf?T 
R4|Rd> wfRT I 

R) #3^ 4t RlRsId RPTT 4473R ^TTT 4PP 4t ef4R ^M^ft *RR dRt 3Te4p 
RRd 4t 44t d I "Ri | ^RffT n #3^T 7«TR, eOftW sftr RfR dRdf^d fRTT I ^RT RRT3 R 

4-STT STlRRir^d 3Te%^ ^ ^ RT TRpft^eT ¥R>, Pfk PtR, jRdd, d'V+dlRld. 4T 

^TTT dRdd # d I M.R SRR £pft ^ f eft dRdd # ft RT^ft d I I 

(^) €N> ^n41 RRsr % 3wff % ftt fir 4t, srsw stptr^^r 1%wf ^ f^T- % 

RrTT^^H4.|Rl4) ^RTRC-hIRRI # t3^ fR I 

(U) #3^ # 414^41 #3^ 4 4R 4 4R Rd - f4d <Rl4dR dRT ddWt ^t dPdlRld # 

d I u 4l I 

(d’) dRf ^4t 4 f44t tr ^t dR^Rid dP4 # 4gwf j Piri< % w RH4d t3dr 4 

dR 4 dR dTT 14d ^ dfd’ ^4t dllf M, I 3TR^ f4t f44t *R # dR^Rld dP4 # 3 |^hR) 4 

d4dTT Rr% 1%TT ^RTT dft 4t dT d# 4t I 

(?r) df4di 4 44f4er ^4t f4wf 4 44sr 4 str^ d3 RRt4d 414^ fRn i 

(or) df4f4 4t t3dr 4t diRdiifdl w 4i4<fd j Piri< ^ttt 4rt f4dT rir-mi sftr df4f4 4 
d-4t ddwf 4t nP-di Rid f4dT rttfit i ^htt rt 4?4sj4f, df4 4tf ft, 4 *m d»i4^d df4f4 4t 
SFTdft t3dT 4 ^f4 4 f4rr RT dlM.4I I d>l4^d 4t ^f4 4 4l4^d STR^ dTTT ^eTTRPR 

f4dTdlM,dl I 
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(R fRf -h[RR) R Rp R +r4‘ , 'Jrd R RR Rp $mFf> RR R TPTST T# I 

8. w Rr RRfR ^nR R%rR Rz R^r 

(1) Rc R RRfR RR ^ttR ?nR WTei; 'hIRFR ^frw|, R RR 4 pp R 4pp R4 Rr 
site R Site *TTcT TK-H-fl R PH+T RR R R# £TTT RRtT f%TT rttt, IRfR RrRf Rh TTTFT R 

if RRet R 11 RRR srf^i^nT R stttt io % spR-dR Trfw^r R RR i RRtt dRifd tt 

3TSW jFTT I 

(2) RRR Rt RniRfRd ^Tf^rt Rr ^sr frR > 

(R dlRR), R# % 3TTR9ART 5RlwR + 4dRKd Rt Rt RfR W 4>Rt % WTT PfR 
RR RpR % HRmH R f%TT Rf % RRttR 4 RfRdK RR I 

(w) -hT^RI Rt sT^T^rJi Rr trptr t RffRr ppj pr«rr RtR % RR ^ iRRpp % fRt 
R4FT % R^r TP RRRT spjTR % RcfP Sff^wp WIHpR 4dRdd cfTT ^R Rt R]ft KPT 
tpR Rt RR RR i 

(R -nf^Rl TRRf ?RT 3TR RR RfR, PPJ RfR, HPE-Hd, SFjTSTT =k4lR Rt PTFTcT TP 4 l^d 
tw +'<=n mR i 

(R hRiRI cprRRt Rfim, R tppR ^ttt 3tr?^ri ttR ^ittt tpR R RR Rf^rr RR i 

(R TlRrR TTJPP PiRdITKl cT4T RlRdlR % oRl + J 'J| R fR RfpRtt RR cfTT R, tR 
3iR9^ R, fRrTRr RR R Rttt RRt Rt Rt RR RR i 

R) ttRR Rt RRd i R sRRr t sRr ttR Rf Rt RRRRfR tpR Rt cttt RRmR R 
pitt ttR Rt Rrrt R ^t?tR R 9tRt RR i 

(3) ttRR R TpRf % tiRptRi ?t^t R«TTd- % Rro; RR % R+ih % Rw # sp^r fRf w 
H Md 4 vR R RtF> RR R R i H H 4 -d H 4 TT r M td R^ I 

(4) sttttR hihR n, ttRR w sp&w RRR R RRR w RR 4 pt Rph i R- ttpR ^ttt 
TtRR ?T4T R# R SFiRt t3Sf) Tf TtRR cT4T R# R ^TI% ^FT fRR fRr ^TlR I 

(5) RRR ^ciR RrrrR 3 tt^ 9^ ft R^ R # 4 pp R ^ R RR i 

(6) €R trtR Tt RRR R R^t % Rttt jpji^R RR i 

(7) t 35f> R fml % R^ Tf HPR 4 R % ^RR ^r, Rr% RpR Rf R RR R pttt[ 

4uRgR ^ ^ +'i4«j'ti R R f, w?m, RRR R Rsp % Rsr # wft fRn diM,4i i 

(8) RRR R RR R't % ^R^ti R Ref R4" R RR ^rnrR i 

9. HT4 Id R RRPTR 

R«TTd- R RRRTRr RRRt ffR :- 

(i) RRt4> 

(ii) 4 mRRft 

(iii) H4.I4I&W 

(iv) Rwtt&W 
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(V) dpRdK 

10. RSR5T # STfrRf RtT RTpR 

(1) RftfttRR # RTTT 11 % RR (R) % srtft^T ^RTSRR RTTT HIHplRy Rt# % RSRR # 

RptR i RRT R#R ft# :- 

(R) RRR RftPt # ftRlpRf RT, RR RRT % RRR R ftfR RT ftRftfRt RftPtRR # RTTT 25 
% RRRRT % R?ftR RT# RTTT # RT RRcft % -RddH ftf|R R R^RT OT (RRRT) RT ftsft RRRTft 
RR RTrftTR %RR PtRR RTRT I 

rrt)tf r RRf^R Ptrft rtr % ft# fir ?fr, T*t rr r?P hih^i R ftoftr Rt# ft^Pb RrftRTft 

|, %RR RTRR RTF RT# # R[# ^TfFRTt fPft I 

(R) %#tR RdRIT RTTT RT#t RT#R#f ftRidl, Rt# Rtf ft, # STSRTsFhT, RTR#R ROdd'l % f#TT 
1#RR RTRT RT# % f#R f##&TR % RTRTR RT ST^TtRT RTRT I 

(R) RTRR, RTRTR Rp ft#<?TR % i#R RRT #t #t#RT RR R# # STsFFR T^# fR ftiRlftd R#RT 
f# 3RRR pT# #1#RT # 3T?ftR f##t RTR # RRR R TRR RT#t R^f f)RT I 

(R) RTRT#t HI HR I R, RSRR Rt# # RpbRT RT RRtR R#RT Rtr 3FJRR#R # RT#RT# % RT# R 
Rtt Rt ^j1%R R^fTT I 

11. RSRR #tT RRTRt % f%TT RTRT R% 

Rt# % RSRR Rtr rt^ RRT 3RR RTf#RT#t Rtr 3rftP)dH RT RR RRR HppHHI # R?fpT Rf#R 
H ft p) 41 RT Rt# RT 3RR RTpl + lP#) RTTT 1#^R RRTR, RTpIRlP#) RpC RftPlRl # #TRT R RRpRR 
ft# % f#TT RRR-RRR RT Rtf RTTT RRT Rf#Rf#R RTRT R#' RpC #1#R R# # Prt |[RRTT ff# I 

12. f##RR #k RR# ^iftddi RRT fRT- 


(1) RT RRR HPPHHI R RdfdR f^Tp RTR R RTR R 1 2 * * * * 7 '4t, RpRR RRT RR R RRpTR # RRpT % 1%R 

Rl%RT RT f^Tp 4p)ftid °RpPr Rt % RR R ft^Rd RT R%^ft, ftrrftf Rp)P,Rd RRf^RT % Prt 

R^tRTR RT RRRR \ f)RT I ft^^TR # %RT # Rl%RT RdR-fl R’ R RJRR 1%R RR RRRTT Rpft : 

RTR RT%R T)7ft P)Rpi : d 3^T RR% ftRRR RRTSRR % RRRtRR % R?R-?ftR fft I 

(2) ft^^#?lftd4i sftTRTRRHftftld | >- 

(i) ft^^TR Rt RRR HftP) # ftRlPRTf RT %RRRTR % -RddH % R5RRT RRR RT f^TR I^RR 

RR RRT # RTRR RTR % srf^R RRR^feRt 3id4ftd R^f % ftpR RT P)^Ptd RplPidH % RRRSff 

RTTT RRTf ftl^R RftdR)' % 3T?ftR RR% RTTT # RT RRcft |, iRRft RRRTft RT RTTftrR %RR 

P)dd RFt ^t ?lftd ^Pft I 

(ii) Pt^TR Rt RJRRTR, Rf%RR % 1%R RT 1%RR % RT5RRR % ftor RT RR% RTTT ^tR 
RRR- RR IMt 3RR RRtRR % pRi RTTR R RT fRRR R pP fpRRRT sftT ?Rff % R?ftR 
TRp fR, Rt ^R sftT Rl%R RR# RTR, RRfRR, RR^ft# sftr R?I IHp)R THdlPdd) % 
RRTRt Rt RRRTR RTp # ?TpR Rpft I 
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(iii) fP#T4 # 3II4Rd4 4fp4 % RHM 3II4R44 PtfP# sftr 44% R44 4T 444R4 

Hpdlddl RPR# 4T #ft 3Rr Rtfp % 44?4 4# 344444 4ddlP#~l # R 41 Rid 4# 

# 1 

(iv) 34Wf# dlddl %, Rl%4T # : 3 T R®STdT % STSftR fir, R#T4 # 4t# % 
P.Hld.TsFhT 3f^41Rd ddddldl 44 # 4% % 3PfF&R # 3T4f% % P# 3TS4ST % 3^1 dd 
% 4IT# 44 ?jRf4 4# # 4#4 R# 44% 1% %4T #f 44, Rid 41 R%44 R^Rd 
4lf%4# 4^f |, f4 44K ^Rfcf 4# f%4T dl 0,41 I 

(v) R%44, 4# 4-HdlPdl % Rttt, 31^-rfl 4 % 34444 f^rq- ^ ^ 34 % 4#4 f#IT 44T 
|, ‘444 4Tf%4T# fPTT I 

(vi) R#T4, 4t% # dlPR f##, dlRd> 444 4444, dlPR %% sfR dlPR P^IhU^TT 
P4#44J4%#T I 

(vii) 444 444# % 3T#4 fir sftr 44% ’dRP+d 444-444 4T 4144 4t% 4TTT 

4<4141 Rld SlRddl % 3T?fpT <^R fT[ R<Rl4> #- (i) 44414 # 14 R % Rl M, °4 4 dMdd 
4# ; (ii) f%# 344 # dlRcd # 3jd4Rld f%TT f%4T Pw #4T 44 344# 444 df# 
4# 44ft f#4-f#4 44T # 4T44 Rf#ff 4T HdRRdld ; (iii) 3T?4f#4 44T4, 4# 
%tf ^t, # d'^'41 44 4% % 3T#4 47 Slf&IrqRid 4T4T 1% %4T 44T4 44dl y< l % 

<^<4 #44 hP u i 1 h 4^f |; (iv) 3H^414Vd diRR # 3T4Rrf%4 4# # ^rRddi 
fpft I 

(viii) f%%44 # ^I%4: 4T 4T44: 3^34544 fir 444 (444T) % Rttt dl#fd #4 % #44 4T 
441 # 3i^H)Rd 4<4 # 4 Rt1 ## I 

(ix) R#T4 # 4<4R % 344 Rddl’, Put dQd I 4 fddH l', 44 sftr 31^<+ Rddl 44T 344 
Rddl, 4^t 44 4 444T4 % R4T44T4T % 44Md % Rttt 4JT(ftt | 4T 4TT[ 4 J dl" 4T 
44% f, % 44RT4T % 1%TT R4T4TS44 # 4^t ^[Rddi fPft I 

(X) 4t 44, ^ R4F4T, ^T4T, 3TR44tR # df 4T44 ?fR4 %4T 4l%4T# t 

44 IR 4 °44 sftr 44T44df# 4T 3Rr 444TTf 4t 31^4 44 4 Rtt tjtt 44T4 4t 

31 4 -H~ I Rd d 4 tR str tRt 4tR # Tp ?l Rd d i ^Pft I 

(xi) 41% RRt 4TT4 P f4-4l%4 1*4 4T4 P 3T4F&4 # 3T4fP % Rttt 44 P 31^4^44 

4t RP?14, ^4T 4^ R(4 44R, f4 4f%4 % RRt fc4 4T 444 4p4T 4T 444R % 
4441 PRdl % R^P 44F4 4t dH^R r 4p4T I 

(xii) 444T4 sftr % ift4 TT4 4R4T % 1%4T4 444T4 % Rtt sRc 44# 3 # 

dRdlii ¥4 RRlrd 4TP4 % 444T 4TTT 4TfP^4 f#r 4T, RlRd 4 fPft sRr 
4T4T4 P> dId 4 1 #t ^R % RlM, 3rf#-l4d # dIRfi 44T #P 4#4 dRdl R5?T4 
4TTT 44IT4 # 3# p R'dlRd # dIU# f#^ 1#?T4 #P 4f#T % 3T?p4 f#P 4T4 % 
444 4 d44 4T# 4^f fl4T I 
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(xiii) P%9T4, H^-ImOi % 3T4%? 3434 P 4 P % 4%44 iP% 444T 47%, 31|+p4+ 
1%f%%f 444 PPPP 444 R % Pttt 3Tf^4T %t %3]T 44% 444 44# 3%4 % f%% 47 
1^44444 sftT 4P ^74144 44% % Ptt 44%44 44P#44 4T 0 + MR4# % 4 ^ 
0+191 £44 44 P# #4 3T44T% # 4%#f4 44 4%44 3T% 4% P%9T4 # #% 9lPd%f 
# 4T^T 44% % Pot 4%#f4 44; 4%44, 441% 4T4T 44%44 4+P^9T4 44 d + MR43% % 
% P# 0+141 £44 44 P# #45 3TT4T% #, # f%f%f%4 44 % PPld % 4441%) Pd 
#4T% I 

(xiv) 1%%9T4 344% Pd + I^4K Orft 4?%)%%? 44 444 44 4%44, # UJjPd 444% 4T% | 

(XV) 44 7444 44 34^44 % 4444 9TT44 %# % 34S44 % 44 % #f P1%4 % ft% # 49T4 

4 44 34S44 # 34T4%4f%, 4*474 4T f%7% 3F4 4474 % 3T4% f#f % P#d 4 344%4 
ft% # 4m 4, P#44 HpPdH 10 % STSphr 4S44 # 4H^P7T Pt% 4T 4%t f#f 44 
P ddd 44 4%44 I 

(xvi) f%%44>, 3Tf%p44 sftT HP PdH 444T 44% 1%%% 9lPd%) % % #f 94p4, %t% % 
3MHKH % 44444 % 9^4pP4 4T 49I14P + +HplP# % XT+ 4T 34f%4 444% # 
4744%%# 44 4%4T I 

13. 4MP^T4 

(1) %t% # 444444 % Pf%£4 +#444 % f%+ %, 4Hp#44 % 9^4 44 34f%4 44 TJpTT 44% # 
94%%T %%% I 

( 2 ) 414444 % 4444 444% % % 44P%9T4 # P^Pd, 1%%9T4 # P+lp4 44 %# 4444 # 
4T9%? I 

(3) 9HP#44 %4 9^4Pf4 3p 49114 P+ 44% % f%%9T4 # 444444 +%44, 4T 444-444 4T 
344944 4444 4TTT | 

(4) 44P%944 # %4 44% 44 4444 f%44 41 M.41 3# %%f ^f%4T% 44T4 # 44%%, # 444- 
444 44 4t% 4TT4 345%%%f %t 44t I 

14. 444444S4 

(1) %l% %% +%#t 444 f#f 44 4144 +<% % P M, 444 %4 Ps|£R% 444 944? 44, # 444- 
444 44 f%f%f%44 %T 4T%, 44444 % 4+44 444% 4 % 0+NIS44 %? P^Pd 4%4T I 

(2) 44444414% %t %4 4?%f 44 4444 p44 410,91 sftr ^f%4TT? 4444 %t 4I%P, %t %t% 
4TTT 444-444 44 3Hp|pd %t 4TTT | 

15. f4 4l%4 

(1) f4 4f%4 4P1%44 17 % 44 4P1%44 (5) % %4 (4) % 3T%?4 4f%f 444 oPP %t 
P+lP. 9% 44 %?% 4T4T %4 P%44f sf% 94% 4T P^+d p44 4T4>m Pf| %%?4 444R 
444-444 4T PPP'4 4% | 
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(2) RRRdd # mn 19 R ddRRr rRett R dfdP'+d, fd-R%d dd ^ dRd |rt Rr 
^ 1 — 


(d) PRdR, RpR ddR RdTd % dTRpTdPR # dl+PRd PRddi R R 
P Rd 41 dt ddR % Rr Rp ddRlR ^ Rd RRdd dTTT RRd RdT dR ; 

(d) Rd 3Fd 4>RR W dR, RdT RRld dTTT RRd RdT dR | 

16. d4dlPR Rdd*R dd «l#t><d| - 

(1) dTdTd R +4d iP R % ddTd Rh Rd IT dRfd R^ 4M- 

(i) RdRrd d4diPR 4 RRid, rt RRid, dTdTR pRRdd dddR, Rddd 
siRFf Rr s^d RdRrd dd dRdRd fR, R- Rf sr RRRdd Rr 
^tr; 

(ii) dd4T41 d4diP R d, RRri RRddR, yRR-o, RfRd Rff 4 dddd #4 

rcttht RddRd, ^imr rV< 4d, dRdd (ddRdTdT), 4%Rd, TdTTd rR 
’Hord'd., d+4141 dR4d>, flipp'd. R%dd dRRddRrR sir- ddRRl dd, R' 
Rf dTTT ddd'-ddd' dT RRRdd Rr dTR, dRdRld rR ; 

(iii) wihPR +4diPdd d, rt-hPR, Td Rd-dRrd, ddTdd rt-hPR, 
RwfRrdR, RdPd Rut dfRd, dddd (^fRsrnt), rt^t dRddR, fRR 
dRfd, ddRdR dRdd dR Rd 3Fd ddlldPR dd, R ddd’-ddd' dT R# dTTT 
RRRRdR r dR, nRnRd fR i 

17. R^Rddi Rr pRRd %Rr yRdiii- 

(1) dTdld 4 dR dd 4IHHd: RdldH rr R ddR Rr R# R RRef R RTddfRff dT 
dR RRrRT dR R dRd RR R RRdd dd RdTd % d.HdlPdR % ddRl 4 ^ dIHd'JI 
dT RhR dTTT dTTdR I 

(2) dR dd PRldH dTTT dTT dTdT | R dd % Rddd Rd &jd fd-dRrd dTTT RdTRd Rr 
dnR Rr Rdndd dr RRfRd drRd % Rr dFd ptR dRdR dr ^ihRh RRR rt 
ssprRd % Rr Rr Rrf % Rr ddT ddd RRR dorr ddR ttRett % Rr R^k RdT 

dTRTT I 

(3) FddRRdd - (1) R RR dTd % RR RT R dR Rf df dRRd PTd^TdT |, RRpdddf R 
Rr RdTd # RddTdd dT dIR RdTdd RdT Rr ddd-ddd' dT TTFd dldddl' dT dRRd 
RdiRd- dRrRR rtt R^tt Rett dT pRttt Rr tt# RmRR Rr ddEr-wr dr RR 
dTTT RRRRd ddd # dRdl R STRIK dRRd ddfdlf ddR R Rr R^^Td R RdT 
dTRTT I 

(4) RfR^ dTrfRr ddR % Rr RRRdR drR ddd-Rf dd ddd R ^Rd - dTddT dTTT ddd-- 
w dr diR Rr dir dRR Rr 3RdR dd dRTTd RRtt i 
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(5) RfRw wR % f%TT wR R^Rddi, Rhi^wr wRw www dRRdi # RhiRR ^ Rf 
^TTT # dMi/l, srwR :- 

(^) ^rRRwwr (R^ihm sTFPif *r t) 

(i) 3T&W _ RR&r; 

(ii) jrw - f*rrsw £ttt dmRRy tt^ RRtr?r i 

(iii) ^ - srrcr^ wR ^ttt 3fd,RRd R?twf % Rrw % cfR wwrt i 

(w) srrq-pf: 

(i) 3T&W _ R%&r; 

(ii) WWRT - £RT dinRRy XT^> RRw I 

(iii) TRW - 9TTWWT dR URT SH^RRd R^Ywf % RlR % cfR RRW I 

(W) W^pRl SURF?, RfPPTT srrq-pf 3|fc RfppT R? : 

(i) 3TRT5T - RRSHT 

(ii) rrw - R# ?rt sHRiRd f^Prqr^ff % Rrt t cfR wwrt i 

(iii) wwrt - Rwtrw, R% ww, Rpt% Rttt ^rr fR tt wt t^t |, 

RrPTTPRT RTTT mfYcf PR # 3TW rRrR R R'Hd < | I 
(R) fw rRrt: 

(i) 3TSW - R%RR 

(ii) RRR - PR R%RR RT dRp-IRWf Tf ^ TT^T d + MRRR RT Rtf RTRF? I 

(iii) www - rR % Yt diHRYRpft, Rfr? t ttr RRrr ft, RR Rtf % RrR 
rrw ?1 Rfr ft i 

(R) RKRTSRT, RTR%RrRRk w 

(i) RSRR - R%RR 

(ii) WWW - RTRR R# RTTT 3f^RRd RdYRRT % ^RR t Rw RRRT I 

(R) W? (u) t P^R< RR RT d+R£) 3ftr 3RR tf^ : 

(i) RSRR - R%RR 

(ii) RRRT - PRRR RRT HIhRR'R PR RRRR RT RRMIRPRl Tf Tf TR 
d + MIPRT RT Rtf RTRP? I 

(iii) WWW - RTRR Rti" RRT R^RiRd R^Ywf % Rtw r Rf RRRT I 

(iv) RRRT - RRtRrR, RRR RwTTRTSf RT f*T Rf%R I 
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(U) 33 f3-3f%3, H$ld3> f3-3fR3, d'fsuR'Pld, RRRn RlT MdST3>, 3 s k RrRld, 

RRfRrr, RRkn RRftR Rr 3gf ’3? wr R 3 R 333 w-hR 1 * Rt 33RtRt 33 

(i) 3T&W - RRT3I 3T 3333 HIhRRRR 

(ii) 3373 - RRt^ 3 ttt hihRR'3 33 f3%33 3T H3Mk33T if R ^ 

H+'NISW 3T Rf# 3T3T3 

(iii) 3373 - RR R R hthRRRR 

(iv) irw - 3f%3 i 

( 3 ) ^if 3r?q- 3 R % tttwt if, Rf (^), (w), (3), ( 3 ), (^) Rr ( 3 ) R 3 R 3 33 R % 

RrRr qff ant | Rr RrR Rttt RR?ri R^Rd 3 TR 33 R |, w 3fRR RmRRm if 
fiRr+< 3 RR: 

(i) 3S33 - RRt3 3T 3333 HIhRRRR 

(ii) 3373 - RR 33 3 R# h'ihRSRtR 

(iii) 3373 - 33TRRR 333 R3T3T33&T 33 f3 3f%3 

(iv) 3373 - R%$T3> 337T dmRfRd 37333 R TH-Hp^di if % tt^t fRtW I 

(IT) TOft 3P3 3R % 3T333 if, 1RRT3I spR Rd+KHk RR W hRRR* 33 333 33 
3R3T, Rf 37lR 3TTT H^Rld HHR PlR I 

(6) 3H3pdd 3TfR 3T STJTjRcT 3H3lR 3T 3P3 fR# 33 % 3T3fRR % Rtt snrf^f pR 
37 R^Rd % Rtt 3R 333 hRRR if RRT3 3TTT dMHlRd Rl3 if tt^ 3T^Rld 
3TfR 3T TT^r 3f^Rld 3H3lR 33 XT^» 3P3 fR^R 33 33 3373 3fRRld ft3T I 

(7) 333 hRR 33 arsw w hRR Rf Hj33di 33 R R Rttt srjRfRr RttR if ^ Rtt 
sTRfRrr Rter snRRcf 33 3 R 3 T R- hRR Rf RfRr Pf3>iP3 if wt 3ff Rtt i 

(8) 33 3R R RdM, RrR Rttt RR 3 3T3R STfcrR, if3T # ?R snR spR^Rcf 3Tcff % 
RRf3 % Rttt Rtt # sTfcrR sR- tRw R^spt 33T ?R w-w 3T R# ^ttt 
RRfRd # 3TRft i 

(9) R^?T3 # ST^tRRR if, TP3T3 % 33 RRT3 3T 33PT % RRt 33PT, Rf R^?T3 % 
dcfHId 4>RRf 3T 3TP3 33^ % Rttt R^4d RpT PT3T |, 333 hRRR 3T 3S33 ff3T I 

(10) PR 33 3R3T % 3TT3H 33 zp 33333 3TTT 3TT 3T3T |, 3R 3T7T3 R# 33 3&3^T 33^ 
R%3PJ3TT RR 33^ 333 pRrfRff 33 333 33 3%3T, R - TRRe 3T33 Rf 3 RR 3 RR if 
sRPRrff I 33 3333 Rf 3f R^Rd Rt 3TTT 3^RRd Rf 31 M.R I 

(11) 3R 33 33333 R 3R3TpRR R HdT-R 3 3 RhR 3FT 33T 3T3T t, 33 33 3F3 3T3 
R 3T3fR3 Rf 3T3fR R Rttt 3T33tR 33 R 3TT 3T3T |, 3R RR 3^HP,d Rf 3TR 3T3ff 

3 R 33 srf^fRr RRtt i 
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(12) rt r Rrhh rtt rt rr | rt PRRd % f44 sr sftr r? <Rr*$K rtt R^iRd 
#^TTFjft sfR Rsiihh 4r RRR'di Rptw% sirrr=hm4hi rrr 4 R 1 R rtt 

R"4TT RrT 4 I U.41 I 

(13) Rr4t rr -hRR r 4tf r4 r 4 P 4 R w 4f4R % fRff rrt r 4R4l # 

RfrRlR % STTSTR R 4^f # RTnft | 

(14) RR4 % RfR R % RRRR 44 Rd RRf^ff Rt ^ RR Rf! RR fRr R 

RF4) Rl RT RtR) cd 41# RR W-WT R RTRpR f^TT FTTTT | 

(15) Rp IP^Rddl #P41#41# 4# RT# RT?ft #R4 P # 41 liR I 

18. (1) 4# 4TR#, RJRT FT4R, FTfR4 W4, UplRdd FT4RT, 3T#T#4 RR# #T RW 4W 

P#fld4i—RR4 4# 4TR# R (RT) ?J#4 4T FT#ft, # RR4 % R# ## RR 

f4f#ff # snf^R RT # R T J# RT # fl cd h! P) d 1ft FT#t I 

(2) RR FT4FT # RpR P^flddi R TT#TT, # T# P#STR #T Rff R, # ## R#4 RRt R 

f%#1#R R, RJFTSTR % f#T r % f#T r ## % Rttt ^ % #R R r^t f^ft 3RT R % 

RR RRT P4 RRT R RTT | I f##t RTR RR % 4TR R, P#Pt4 % f#TRT #T <?jf rr 
RR % RR# Rt#dl # 4R#4 iff# I 

(3) RR Wf-WI R, RR # WRfl# dR R Rf#R # TTRRTT, R RW RT# 
R# # SR*T Tf W# fXT RRm RT R 4ldPt4, y'l^f^bd, 4 <444 RR #4 3TRTRT RR # 
P#Rd R TT#R I Rtt, RR-RR R RT R^Rddl % ^Rf^T RiR^ff R^id dd l M.4I I 

19. 4>44lRR # %R % R^SR ?Tt CIR RT# ^WT R 3RRRT RRT- 

(1) R4R % 4H4lPd l' % RnRRd wf fR— 

(^) FRft RTrR 
(W) Rf# RTrR 
(^) ftRr R 4.44 lO 

444l4d 4R? % Rttt % ftiTSR sftr % ^pift, 4^4) ’W t ft | I 

( 2 ) RRR' 4 i rtRrt #4 RR4.1P. 4l sftr R+i^l # ftrrt, Rrr-f?tr rR % Rttt Rr-Rtr 

4Rff 4 4' 4 41P 4' I # RFR 3R?RpR R4 |d[ 4R RR-RR R 4 R 4 H sftr RTp^ff R^id 

4^4) Rd R4RTT I 

(3) 4.441*0, 444 R 1 4- 4 Rtt RT R'pc|4 3TTRR R4HI RTT ?TTRcT I 

20. 4 . 441 R 4 I % Rttt rr 4 afrr ^Rrit— 

(1) R4- 4.44 iP 4l # RRtr wR sftr ^f4srrrt rrsi ff4, Rl R^Rd r 4 dR^Rid R^r rtt 
?TR R% RTT mfRr tt4t R^Rd # Rf44 444^1 4 4 R^ RT R^-gr % RJFR flR | 

(2) -Pi4 1 4414 str : r«tr % 4441*0 444^1 ^ 4r w sTf^TRfRrr r % f4RT 

fR I 
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21. riRiriPrI % 3tt%rT dtr fPfpRRRf rr dfsTRRTRR rrt fPfpR +r4«iif^n— 

(1) Tnfoi 4' i P 41 % Rpt rtPr dp firf?r$xjR fRT-Rf%R % rt rr IP Pled Rk rttt RTfpRR Pfrft srr 

^rf^TT % jfTRTdT P dfpRRTfpR f%TT ^TTTTt | 

(2) fTT-TlfpR RT RTRTR % RTR P RTR Rd Id I dT R%RT RT RR% fpT^r RTR RTTRT dT R%RT I fd-Rf%R 
# d^TlTRfP R RT dd RR PHPed fPPdR RTTT RTfPfRT fpRT dTR RR RR ^RT-r 1%R RT R^ldR fd- 
Rf%R fPfPd Rpdlld'l R *FRTR RR dlPIPfpTR RpRT ; dfdddd'l' RT dP RTRT%df RT fTRTdT RpRT 
RRT TT^ft fPfpRT RlPdlPldl P RTRTR PP dl"T P dl i IdRRdf dP ^41R>I y dPdl I 

22. fpRTR, IPdJMd, 4k Wf dk 3RR p(PP— 

Rtf, RRR-RRR RT PtpR # IpRRpRT RT fprff RdklR ^fPP, PP fpRTRT, RdJMdl RT 4R 4k, 
IpRp PdT RR pT % RRTRf RR TJdR RR RpRT, dpi RT^ RR RpRT, TlfkfpR RT R%RT RT RR RT 
RpRTT I 

23. fpRTR, fadJMd, 4kRRTR RR RRTR— 

(1) RepR> fpRTR RT RdlMd dk 4k RRTR RT tPt ft ^IpR Rp RRTR RT RTTRTRR dTRTp % RTTRTRR 
P TdT dTRRT, dP TTTRTR P RdfdR; RRdlPddl P P fPPdR RTTT RdfPd dk fp^R-d fpRT dTRRT : 

RRR RR fppRR # TTR R, RpIpRfpRf P PPt RTR Pt dTR, fPPdR TRR RRTR RT dTRFp RTT RRR RT 
RpRT RT dP PPt ddfP P fpR, dl PTRRR RePd RTRp R RRR-RRR RT fPIPfpRR RR 4HP4RR RT 
fPPt 3RR f%RTR % RaTFRR RikTlPfR % RTTRTRR % 3T?ltR TW R%RT I 

(2) WR, fRR^TR % fRRR sftr RTRTTR Rddd % RSfk Tf^ fR, RR% RTTRTRR % RSfk f^RTRRTRf 
% 1%TT RRTTRFft ftRT I 

(3) RRTR RT RR ^3% RT RT?°R flRT 1% IdT^TR, STRRRTR sftr 1%RTTT R^H-hRr RRT 3RR f^RTRRTR 3^T 
RTRTR % RTfd + l Pd'l' RRT Pl^TR % f%1^^RR RT RSTR#R RTRR 1%RT RTRT | I RR ^ d^R R^ff RT 
RTRR RpRT, Rl I^^IR RTTT ^ RTR I 

24. dkRRffkRf, ^TdRp'ddl, RRTRdTffkRf, RRRT RR RTTRTTT # TRTRRT— 

(1) Rtf, RRR-RRR RT df^TRTRR, TRTdRl?RT, RRRRTR RR RlTT RTRTR RRT 3RR TRTf RT RR^ RTRT 
Rl RRRl 1%R RT4 - % fRR R^d d I d Pd, RTRRfk, RRTRRT ffrR, RRR RR RTTRTTT # TRTRRT RT R%RT I 

(2) RTRTR RRR-RRR RT RRPf t RkR % f%R RTTRR RT RRR, RRRT sftr ?lf f^fsRR RpRT I 

(3) RRT RfwTf^R dd'ldd'l % 1%R RTRTR # % dPlP.Rd RTR ^ RPTT RT dMdld 

1%RTRTR%RT I 

25. RTRf RTTT R%R #R #T 3RR RRR— 

(1) RR RR, 1^R| flf^FR RT4RRf R RRR i%RT RRT % R^ RRR % RRR sftT RRT^RTR; RR RP?RR, 
I^TRR RTl RRR 1%RT RRT RT RSRRR RT^ % f%R rt^ RdfRR Rf % Prt ^tP RSRTRR #R RR 
RRTR RPP, Rl RRR-RRR RT RPRR; RTTT fPPPdRR PtfP % d^RTT Rtf RTTT fPf|R # RTR I 
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(2) ft^TR> 4fFPr % rttr^F % rPFrtrfFF' ?rrt rtf 4'H4di-RR-RTRR wt tpttFrr rrP % FPir; 
rtrrt rFt RFrR<?ff Rl&id rr FPIPtrr rPttt i 

26. ww, f%RTR % firr rFt rr#r— 

(1) wtit WR, RRff 3rf^H'ld+, 44 I d di ed 4 rFt RfRRMfld, RTRTR RTTT PFf^R, RRFtIr, 4P4dlRI L d 
RTRTR fTRf RRT R4RIRI41 RT 3RRRT t F1 r'I 4 RpRF : 

RTf snwto 41441 R ft%$TR>, WR, fFecMTR RT RTRRT # R4RTR % RPRT % RTfT |*fF Ref RT, RF 
RR ddldd % F^TT pif-^TTRT RT srf^F^f # RTf, TfpF % FPttt sp^TTR RR R%RT | 

(2) |Mt rFt wnff R RelR Pt'=ii41 rr rrFrr % FPttt ft%$TR> % rhrkh t rtIrI rttt srf^F^r 
fl 4 4l rr rtrr rPtf i 

(3) RepR^ fTR RRT ^IRRI4 % f^Tf, tt^ ^p#R fpiT rFt RffRd f RRT 3RR dRRlP-dll # RW 

Rf #nFr, rt wr-w rt PF%rr rttt rrrtFPr # rtr; i 

(4) RT^R rFt 4ffRd RT^R % RR RTRTR % #4 % 44441 RTTT mfpR 1%TT ^RTf^ I ft%$TR> RTTT 
IP f fid 4 i PtFF RRf^ % f%TT # 411)41, RT Rf FHPItRr Rp I 

(5) RTiR rFt 4ffRd RT#Rf R?f fR Reel 4TReR F%f ^^1 rFt mft R^-grTf tTRTR # 41 l^f) r! Rf# 
RFT RRR-RRR ’R RHRlFld # RTf | 

(6) RF# WM rFt RTRTR fTRf % f%TT frft 44-4 4 41 <0 ffpRT, RF RTR3RR ft, ^R RRp RT 
flfpTRR RR R%RT I 

(7) W4T % RTRTR # RT?, RTRTR % fpRr #R rFt 3RT RRTTf RRT RTRTR % fTR rFt ^144141 % ^ST 

# #4^ RT ^F f^Ff> ^RT 4441 Fid Fd44l % STJRR ftRT | 

27. RPR RTTfsplt R4RT i%RT 4RIT— 

(1) RRR RRl% RRR F%tt ^ |f RtfF RRTR ^FF^ ?[RT 1%TT ^TTfl sftr % f^iT Rl 

RTfR f%TT ^ % f! RF# # 4f hFI sttFsr |pFF I 

(2) 4R R^F 3TR9RR |F, RF# RT RRTR RF# # 3TR % fRTRTR RF |RT RRTR RTfcT 4R R%4T I 

28. RTTfspfF W RRFR F%RT 4RTT— 

(1) *FF^R str 4d4M RTl' RT% RR % RR H-l^fTf 44441 % RfRR ^ RTUr F%§1r 4TRRT RRT 

RF# RF FItFF 44f4d 3fR rrFr- RRR % RRTTR RRT 1%4fF RfdR # RRTR # Rf 1%4fF RRTl% RT 
4t^R> fRf^TR RRTl% RT 3TfR?R 1%4fF RRTRRR RT 1 %rFFRT RF RTRR #1 # RHiP,R RR R%RT : 

H4f 441 dll 4TRRT RR RR> HI P.d r|F FR>41 41 MR I 4R RR> RR °4 Fid Rt 44 I Rf 3rf§R c t>4l Rf 
FlF^d R fRRT R%^FRf|Fl%Rf|^ RRR % ^ftcR RiRRT RRRr, RF fRRT R RFlf^d |F 1% |RT 
4TRRT RRF R HiPd Fl>41 41M, 3^T RR% 3R^R, dfl dll |F, 1%f 4ll RR> 3^T 4 II RT^R, r! Rf RR% 
RR«fR t R4fR RP:, RT 4 FFPt ^TTT FpRK RR 1%RT RRT | I 

(2) rF# 4FFPt # PHiPr rt FPrk rPrt str rriFPr^, RRif^fF, FIhIhi#, rrtr-rrF rt r^tFrr 

FPFPrt TRTf&Rt # RTRR #1 RT 3RRRT % RRf^R 3 tF%R RTRR RTfpR RpRT I 
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29. 414 R dRpT— 

(1) dTRd str #1 ft f^n^rrff 4 4 rt s# w# # ^r^H'iRldi r rt4r r d#TT i 

(2) 444 Tm dRldldR f#IIRIH4 % f#r ^HHd l RR r 4 Rdf RRpR PtRT RTT d#TT I 

30. rr 4# #t wr— 

(1) RRd RRfRR RTST 4k RIHP# 4IH4M, kR% atcRfcf £<4d-d|PH dR P# W4 4 dd + l41d 

RSRf 4k h^I 441 % RSRT 4 #44k# dftd Slf^R + 14*41 # ##IT 4t |, 4 +'l4<d RTpR 
+ 4-dlP R, «il4 44&l+dT 4k 3RP <=<qf+d41 # 3TT4^RRT^f # R| r 4 4> slid, 41 d 4k RST 4444 

Rl ddl % RRd ^R# % RR R RPRT R d#TT I 

(2) RR4 RTJR ^Rrtt sfk dkddl R RRST r 4 RR RT d4ldd % f#T -hPMH 4k 3TTRR 

R## Rt#d 3Tf4##T R d#TT I 

31. RRR ^4RT 4k RRRJcT #f4 R R4 f4f4-- 

(1) RR4 f^R-f^R 4444, #4 W44 RR RR 1%R, |R 1%R 3nf4 4 Rr4 4RTSRT # ^R 
d#TT R% RT# f3[ 3tRR'4d RTR^RRRTTRf # 444 444444 4 RCT f#IT R d% I 

(2) RRR f^R-f^R 441444 4k 4444 4- STRft dd4 # STTRT^ 4444 R RRT 4 r 44 4 RR RR 
TpTT RR RTRR ft, 14f4R 444444 4k 4444 4 Rd44 44 r 4#T R d#TT 4k 4MHId RTT# % 

RSRT 4- 444444 R RST R d#TT I 

(3) 444 y;4T'4d d414d % 1 %tt 444 4< 4 hi4 r4#t r h%r 44 dR rr 44f4r# % rr 

dRp^ld RTR I 

32. ddd 44 t8R + |4+H-- 

444d RRR RTT RR 1%R 4l44H # RRRT R4 % P4 tt ^M^4d RRdHi sftr ^R RC 
H%R I R RT 4RST 4 RHpR 4f4dH sftr RUid RC H%R I 

33. 41 Rl41 4f^R 3rRR4 4|44 iH — 

44f RkiiRiCi 444 r stI^ri 4i44H r r 4 % fRnr rh^r rrrR str ts1%r ^IRr r 
H%R s4r ^44 44 1R 4RST R 3TR?R 4R dH sfR- Rik^ff Rl^id STf^RTfsRf R H%R I 

34. tsif^R 3^T RJRTR RRf R R?5 r R% % f^TTT 3 tRrR R ^5R— 

44t str si^rsiR rr| r 4r5r r4 % Rttt ^44 arf^l^RR, 2013# rtt 8 str #t# 

tRt##RT 3lf^1#R, 1860 (1860 R 21) % 3T?f# f#R d4ldd R^T ("d4k4l) #4 dRdRl # 
4RRT r 4 % f#T ^d'^4d dRdH #T R## Rl^id 3lf^4#cf R d#TT I 

35. H RRddl' R R4dd 

R RRT HpRdHl' ?TR R# f#r RT rr 44 % R4dd % d - # ^44 R 44t R f4#9RT ##1 

ftR I 
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[Rp#4H 12(1) ^T] 

##TR #%RT#R#RT 

%RT % P# R| RTTT ttr RRRRT % RR R #. (#Tl RT# RR% R^RTR P#Rd 

^rf# RfT RRT |) f# RRRF - 7 RH RRR-RRR RT RRT R^flf# RTTTfpT '/idllPlPl RTRTR 
3T##RR, 1961 (1961 RR 59) % 3T#R #l#d RTTTfpT PlRlP# RTRTR, tRR (#Tl ^RTT ^R% 
RTRTR; RTRTR RrR RRT |) % #R RTR RT#R.# f#TT RRT t I 

“RTT#R !d1 rH Rl -P) RTRTR 3T##RR, 1961 (#Tl ^T# RT% R?RR 3T##RR RfT RRT |) # RTTT 
17(1) sftr RRcflR RldjlM RTRTR, 7RR RRR Rp#4R 2017 (#Tt RT# RR% R3RTT|; dPiddH 
RfT RRT |) % RpRdH 12 % RR dPPHH (1) % f%RRRR[RR fRTSRR % 3H#Kd Tl 3T##4H R 

RpRpsId #### RTRTR rPr^ (#Tl RT# RR% RTRTR; rPr^ RRT RRT t) % . R# % 

P# Rii%RT RT RTRTR % P#RR % RR R P#Rd °Rp# # P#R-d RR R^f RdRKd f#TT % I 

RR RR PH# % RTSrRTRT'R 3# RR% RRRRT RRR: Rn RlRd RRR RT# | >- 

(1) #RT RR Rp RTTT 3T#P#H 3# Rp/pM# # RR RRR# #, f#R# 3## RTRTR RTRT f, 
R#RT R# RRRT f#TT RRT RRRT RRTRT RTRt RfT RRR-RRR RT TRT# RRdlP# 
# RRJ f#T RTT ST^RTT RRR-RRR RR RcRR f 3R ft I 

(2) P#Rd ^tIrR. RRIr; RR R^R RR# # RT#R #. R#f # 3TR# # f#TT 

RRR % 3T#R #RT R I R# R# RRR TpRpsTd #RT # 3TR# # RR## RT 

P#Rd ^RfdR RRR R# # 3TFJ # RR | #1 RR# RRT RR RRfRR R^ # r 1%R R#R 
RR> RT# T|#, #RR R ^Rd °R#R RRT # RRR RR# # RRTRT RRRT % RT RRR # 
#3^7^ RRRT |, # # R^ - ft I 

(3) #^RR ^rf# RTRTR RR RTR# sftr RR#R# 3T#^Tft ftRT RRT RRR R##RR 

3# dPPidHl' R RRR#R R#d# sftr R#Rf rI^R RTRTR RR ^#t#R> 1##^RRR % RR 
R RTRTR # %RT R#R I 

(4) P#Rd ^Rl#r RTRTR # %RT R 3TRRT #4 TTRR RRTTTRT sftr RTRTR #RR RRT RRR 
3T##RR sftT H P fd d HI % 3TR RRR# % 3T?R#R ftRT I 3TR# %RT % #TTR RT RR% 
RRR R #JRR ^rf#r RTTT 3 tF#TFR #f RTRRR# RRT R^ R#, #RR R^ RRT f 3R % 
^ stT #R#R RTRT RTTTRT RRT ddRdl\ #^RR ^Rl# TRR RRRR RTRR RpRT I 

(5) #RRR # f#P 3TR# % RRT %RR Ti^R ^ # f#P 3TR# % #RTR 3TR# RRT # 

3TR# % #TTR, #JRR °R#R.TRTt % 3TTT#R) %RR RT RTT#R STTR-RR % R#R 

Tf^ fir fRRR ftRT I #R R# f#ff RRR R^Rd °R#R RTTR R RT^T RT 

RRR RTRT RR# dPildRfRd # 3TR# % #TTR RRRR %RR 3# R# % fPt, # RTRR 
#f RTTT fH##R f#r r# I RR% 3T#pRR, #^RR hr#r R#TTf RTRT RRT 
#%RTTTRR RTRT, 3T# R#, # RTRTR % #RRT % ST^RTT RRR-RRR RT SRp# ff, 

RFR #RT I 
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(6) P^Pd Rpp, 1TP fdHR t STSphT PRft tR % tlRP, Pp Ptt ar^r PTPTP t 
dPPpPd RT | eft Pp4d RpP % TJR PTPTP t ftRTPf tt &TPT % RJPTT RplP 
pR RP | RP ptt -H I -H <H I t, Pp-Td ^rf^rT PTPTP % dtplPdl tt PR Rp, PTTP 
TRRK tt pf tPP RRTft (Udt) Up) RR ^rrf^cf pR RpR | 

(7) RPt TPT PdR'P Ptt PTP t fit fP tt, Pp4d RpP, RT PR RPR #R RR 
PpRTP P RT pR Rp, %PP ppftPR t PR tplPpfed wt P, Pi RPTP RR 
Pp Rp, f^tt pRT % RTR^, tl TTTPTP RTf SRRlter ftp Rif, pup PI R RPR: 
RR RRl RT fRRT flR I Pp TTTPTP t RtRpftl t PdTPI tt tR tt Prff RP 
Ppf P Ptt pPTT t ftp tt RP flR I 

(8) Pfpp Rpp RTTTT pp ftpR R ift Pdtl, Pi tit RTT PPTp Rif, % pttp JRTFT % 
TPTtt R-tlRd + IP R7 T-HPlPd! Rl RR RjtP f<ft t pR fRRT flR | 

(9) Pp4d RpP #R % TPTTT P RptTT tlTT T%f HpPd PTPTTT % ftp, Pi RPTP % 
PTTTR tit RTT PfT pR Rp, fRRT flR, Pp PfPP Rpp t TPTTT t RfT TRP 
tt PTPT tt Reft | tl tit TPTTT t RfT 1ttPR tt |ItPd % PpfR RW t ftp 
RPTR R tRtf RT PpRTP RpTT I 

(10) Pp4d RpP #R t dtp lP tl't pR rtttt pp Phr R TR Pdtl, tl tit RR 
RTTf RTT, RTT RR TRpftp ftPeR dPpdi tP TRPTT % tPP P PtPTftRTT % 
Pip did flR I 

(11) Ppd-d RppT tt TPIdidTU| RR Rt t T%fpT dHfR R % ttPT H4RT< t fttt 
STftRTft tt RR STftrf #P t RTtRT UfR Rt t Pr RR RRT RT tRT ftR 
RTTR I ftfRT RpeT tt ft^Prf Rl tlR t 7RRRRT RT RRt ff HTRTT 
t ftRff RT( fit I RP ft^RT RprT t tTRPT t Rlt t f^TT t RR RTt tt 3pR # 
Ret | R R RTRRRT RT RRR t RR RR PlRR t RTtfteT tddHId RT RR 
Rt t ftp fRRT fid I I 

Rt RRT ftpRT RPeT RRR t pRtf t STfRT Rlt ff RTT t Rt t ftp ^ff 
RR PRRT t ftp pRRT flR I 

(12) PpRT RpT RR Rp RTt Tit RT TIRTfteT pRTRf 3pT ttf t RR Rtf TRT, RT RT 
RT tR P RRT RTt Rl Rft Rlt t ftp tle-H Ifd t RT P #P tt Rptt I Tt, PPP- 
PPP RT, tit pRT RftRftp ItPPt t RfPK, RTTPt tt t ftp tt sftr TP% RTPPf 
Rl Pftmltp RTt t ftp tt RpRP PR RPR I 

(13) Ppper Rpp tt tR PpR tt PRft t PlTRT P7RP RR pR Rlt RTTP RTTP RT 
tftR t Pttp tR t PlTTP Ptt tt PPP ftftp P tt Pf eflP Rp|tT PTP tt ppR t 
RR Ptt tt PPP PTRP RR PPTR tt R P%tt I PTp P7PR Tpp Pppp Rpp Rl 
tip PTP t Pip TP% tjr tpp tt TRP t PPpRT TTpt RFT TPpftp ppR t PPt P 
tR I 

PppeT RpP Rpft tR, ft lt d P PPPTP Rl eflP RpR PTP tt ppR tpT PPTR RT 
PtR I 
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(14) R^+d # FFTFT %.% f%WT # t%ST4 sfk sp^m^ # WT % i%TT 

.% sTT^pf # ptRstR sft srpncT i 

(15) ^ t%w % ^sr # Rft% f%iT ^>ttt n #f fwt f^n w |, PRd-d 
^rRrf WT-Wl PT W WftfsFT 3PcT iMlRlCl FFpp arfSlftdH, 1961 cT4T d'cH'H-M 
3TfFT 3T?f^T iRTTT PIT hRPMhI ^FT 9TTRFr f^TT d 19,41 I 

¥*l% ffTTOM FFTFl % 3TFT^ aftf % 3TSW % dR ^tRtT % ^FT 3FF 

dfRlRld clTftW # SFFf-SFpr ^fT^r Rtt | | 


di j 41d 4Ri 1 R 1 R 1 ^ffpt%Rttt sfrr ff# 
3TF % ?FdT5F IRtt sfR qR<^ f^TT 


m?m 3TFT4> Fit 
d iRTd FFTPT, Mr 


RnRiRid # ftRtR # FT% 4f % 
^cTT^Rsftr w 


RR-+d ^rf^rT £FT f^T sfR 

ifRcd f^TT W 


PR$T4\ 

dl J Rld RldllRlRl *FFTP t?R 


RFdRlRld # FpRfR # *nf§Pff % 
^FTT^rsftr w 
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‘w’ 


1. tft# f4f# 


[HRRdH 19(1) ^f] 
+ 4 ftPf 1 ##tt% fR 


(1) f#f RfRd ^f R srsq-sfhr R# 1% R^fi ##r # #t fttt hihRR'f 

RlRcHI FT#FT# FTTT TtFT % Rrf 3TW ^FT^F #T dlRPd. FF R TFTF ftFT 
d H I Ri d RFT ^TRTT | : FTf ## HFRf FI J # Tt R# RRpF FTFF FT HIH# 4 
RlRcHI sRfT# F % F#TT FT R# 3#f, F# #f ft, # Rtf FTTT fRfRTF # 

ft# % stsFRt t#T fir R# hthf ft Hindi F ft F ## RiRcFi h#ft tT FRrfFF 
fttRft i 

(2) +4dlPdl # FRldRdl # FFJ, FFF-FFF FT FT RRtcd FTTF FTF IT R #T #4 
FTTT FFT F#fF 3## % FfFTT RRdRd fR Rf#r # d I "# | 

(3) fRRfF fR HpRdHI R FFF# % F#F Tfct |TT FTFTF % F#F TFT# TFT FT F# 
R^Rddi TTFIRdddl fF Ff # FF# R Rrf fP#FT FT # FI#11 RrrR F^FTF 
Ff FF#, R^Fd ##T, fR ft FIFT |, F##FF fR HpRdHl % FFF# % 

F#F Tfct ff FT FT FTF # HHiRd FF FTTF FTFT ##, RtFF Ff F#F#FT # 
FFJ, Ft FHF-FHF FT RR# # FTf, FFF FTFT % I 

(4) R^Rd FT#FT# Ft ## FF# % Rttt, Ft FTFFTF F# F# R# Ft Ft Ff 4 F#F F 
ft, R# R^Fd fRf # fR#FT # FF# Ft FF# # fRf ## I F# fR 
fR#FT # FF# Ft FF# % FFTF; RfFF ^fRf F Ft RFT FTFT | fR ^ |t 
FF# 4 f# FHI c d # FT# % FF% F# F Ff FFFT FTfFT 1% Ff FTFT# FFR FT 

FFT fF | #T FF FF# %F# fF FTF # TJFFT FT FT FF% fF FTF % %FF FT FFTF 
F# FT H HI L d # FT F#ft I 

(5) R#Rf FTIRfT# # FP#FT # FF# % #TTF TJFFT f# #FT FT #t FTTF FFTf 

Rft fRftPRf % f#ft fftf # Rf# ffff f# # fRf ## I 

(6) F# ## Ff FF1TFT | 1% FT# % it# ^ #T FfFFIdR# FT FSFTFT #T FFFT 
FT#9?F F# % FftF# % f#t tFRlF F4diP# FT #f FFTF F#F#FT % F^FTf 

f##ftf#i Rft ftft f##, f# #f RR fftf # t#f ftff # fRRfR# f, 
Rft ##t ffft FTf, tRttt ft f^tRif ff # fftRf ff t# trtf # ^d RRl Rtd 

FT F#F I FTf R# # FP#Ff#ft F t# FFTF # FSFTFF #T FfFFTF % T#F# 

R Rff Rt# t#ff % Rtf fF##RfF h^I Rft FifFT i 





[’TFT Il-W^g- 3(i)] 


FKcT FTT WFF ; SFTTFFT 


421 


(7) Fl[f f44t ^ Ft FFfFF FF ft MT^T 4 FTF ^T^W^cT FTFT FTFFTF ft FFT | 
Fl[t Ftf fFTSFF % >£=lfy4kd % 44 ff4t FFTF Ft F*[*ft FTT 4 flF Ff FF ft 
FFf 4 % Rf sftr F3FTF; FtFf FF# FF! % % RrTT ^RRIRld FT FfFT 14# 

ff4t ft FFT 4 FF 4#4 f FF, RfFF F^ FFTT Ff # FFJ FFF FTFT ft, % F^FTF 

3TRT ^RflRld dff FT FfFT I F# f#ff 4t Fi4lTFf4Ff 4, ^TTT FFTF FSFTFF #T 
STJFFTF f F-IMdl' % f4F ff4t FTIdd % 1%TT ’JFRFTffF dff ffFT dlU,FI I 

(8) FTFTF FT Ft# TFT# F4FI4, R'^Rd FTf4FT# # #F FTF # TJFFT 4 fT TFT 4 c4FM FT 4 fT 

44fF ft F%FT FTFJ R'^Rd Ft 4 FRTT FTf4FT# FFTF FTT# f 4# ^T FF# # FF FT F%FT FT 
4## d>4Fl4 # FF #^F f4 FT FF RtFF 4# TJFFT FTF ftft f, % FF FF Ff T^f # F4FT 

FT F#TT I %FT R^Rl FT FF FTf## FTTF FTFTT f, FFF-FFF FT FFT FFJ, FFF# % FJFTT 

ft4 I 

2. FTFPft FFfFTft 

(1) FTFTft FfFT# # 4FT, FT Ft F^FlR FTTT R^Rb FTffFT# Ft FT R'^Rd FTf^FT# FTTT 
f4fiR #RiRid 4 tifft4ftR rft ft ffffftf# fiu# #t 4ft ttfft# FFf4 tt^fttt 

# ft# FF FF 1% FTFTF #T f4f# FTTT FFFT F^hR F ft FTF; | 

(2) f4 f4fiP# # 4ft # sff Rfft #t #f f ft# # ff# R^Rb % ff 4 R^,Rb 

FTffFT# FTTT R R Ry # FTf I 

3. 4f4FTFT R^Rb 

(1) ff fff^i 4 srfRf Rrft ftf % ft4 p: 4t, 4t4 144 f Ff4RFf4Ft 4, ftf f4 4 ff14f # 

FFf4, Rtf 4 FFTft FFf4 % H41 FTF FF FFFF 4t ftFT, % Rtf; 414ft FT f44t yRRd ^Rb Ft 
RRjf ft f4ft i FFf f?4f f44 R^Rt. sftr ff% Rfstf ^ftsff % ^ f^fIff % fsf?4f 
ff4 i 

(2) fRIRff 4 frRf FFFFf % f?4f t^ 4 frr, Ftf Rrft ^rRb ft RRR'f 4ff ftft 4 fft 
^4ff fft Ft ftt[ Rfstf sftr ^tf? ft, fRPf ff1% % h41 ft u i % ffff FffF, ftf f4 4 

FFf^F # FFf4 % Rttt f^r, ^ R^Rl^i Ft4 % Rttt, ifff FT F?FF FF4 
R 4 FI t),F IT f4T FFf FFF Ff4f4FT FT FTF FT F%FT Ft F?4 f FTFF # Ff44Fl%Ff 4 F4RTF 

ft I 

(3) ff fhf41 4 fftRf Rrft ftf % ft4 fiT fRff, ftf f4 4 ffF4f # FFf4, Rtff 
FFtR FFf4 % H41 FTF FF FFFF 44 ftFT, f44t yRf&d ^Tpb Ft 4f4FT FT R4?TF % TF 4 
IR^FFTFfTft | 
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3 RJTj 4 t-R 
[H IPPtRR 19(3)] 

+ 4-1 |Pr 1 4 f%TT RTRTR PtRR 

RDjftRT 

rr ^MdOl 43i-dRy rrrr 4rrtr % R4t +4 -iiP4i 4t RT<xff4 1 

HiR'N IRlf 

2. RR RJ^ft 4, RR RR RR?4 4 3RRRT sRRrT R ft,-- 
(R) "RRR RTf^Rlft" 4 :— 

(i) 1443E+ 4 Pit 4 ’Rmft Rt4" 3444 r fi 

(ii) R4t +4-i rP. R 4 rr 4 4 "f44RR" 3444 r fi 

(w) f44t +4-11*0 4 4 rr 4 "ffPR % rrrt", 14r 4 R*d4d-(i) Rf4-R4t, rtrr rt 44 
+4-11*0 4 rtr Tf4 rt4 44 rtF^r rtrr rt 4t44-RTRR rrt 44 srr sni^Rr, 
4t 4RPr r<+r 4 PtR4t rt rr 4rr 4f444f 4 3 t?4r signer ft 4t f 1 

(r) "4rt" 4 4rttr 4 srsfhr 4 rt 3rf44R f 1 


RTRTRR 

3. 4trtr rr r4r +4-i i*0 4^ rrr 4rrtr 4t 4 rt 4 PtTR r4rt 44 f^4t <=4 +*hm rt +K4 i < 
f44t srr rr 4 4t rr 4 +Mf 4 ^f%cr I44fH 4 rtrt rt 4, 4 dff r4rt i rtrj 4rrtr 4t ^ rjrt 4 
f44 rt4 rt4 4r4tr rr4 44 wt4 *hrm rt f44t 4+1414 rt R4t r+tt 4 f44t srr +i4+dTH 

RT RRJ dff ftRT, 4t 44t RWt RT4r14r 4t Rtt RTTT W RRR RT 344+44^ RWt 4 RSRSftR 4t RT 
R44t i 

4. (r) r4r +4-11*0 r4r rr4 4 rF4 Rd-iPtai 4tr rrr rrt4 t4rt 44 4 ^ ^ ^ 44 n 4 r 
rittPr 4141440 4trtr 44t 4 f44t +4-11*0 4 f 4 rr R44r44r ft rrt rr4 +m4m 444t r4 
WIRpt + RTR-^dr.l j 4 ^RRT T[4+ IRdl *0 R RRRTR f4ftR TfRT I 

(r) + 4-11 *0 4t srr +4-iiPri, w4t rrt rrrt 4 rrtrt 4 rtr rr4 rr4 4 r4r 14rr 
T^RT -I I ff4 I 

(r) rr rr f 4 P 4 PT 4t ?trT 4 f4f4R rr 4 r^trt r Rfr rrt ft, r4r +4-h*0 4rrtr rr 
^ 4+i1Pt+ +4-11*0 f str ^4 44t R^ft rr4 4 14tt 4t r4 rstr RTf^+uft rttt r14 rtt ff, rt4 
RR4 4 PtsrfPR +r 4 RRt 4 RRTR^ RRT T^Rt 4, 9T14RK R 44RK 4t fRTRT RT R4RT f I ¥R 
RTRf 4 3 t?r rtrt 4 rtr rtr Rf4f4 4t rr rr4t 4 rr14r 14 4t *H [Pi d f 14 r4 r4 4trtr rttt 
14^RI f4RT RTRRT I 

(r) f44t 4t +4-i r*0 4 1 %tt +r 4 4144ri4R 44t rr r+hihh rrrt st41%r ftRT, 14 r4 r4tr r4 
3Tr4 Rt 4 (R^ft) 4 RRTR RT RR^RR TfRT ftRT, RR RR f4 f44t ST^T FRTR RT Rt 4 RT 3r4f4R 
Rff f I 

(r.)14rt f44t tsr rrrr 4 rt strtrtF^r Ri+P4+Ri4t 4, 4tf 4t +4-11*0 ^ st^rt 4 14rt rr4 
4 stjr^rr dft t|rt i 





+TO FTT W(+ : 3PTTPPT 


423 


[+FT H-Wg 3(i) ] 

(+■) ^f|4f 4 4t +4f +4+1*0 14+T ^3f%cf PTf4++4t 4t 3(4 srpn PTP f4p; ppp 4 m^T pff + R+I | 

<m4)R +-R+T++ 4 wt4pt 

5. (i) 4tf 4t 4.4-1 1 *0 <1+4)14 4 wt +ff 4 +t +t 44 f44t 4t ++r +t mim 4 +ff ^tt 4t *rf4p 
* , i+4)I4 4 wi 4 +t ft, p ft f44t +P+414+; ++r +t +knh +t +f4f4f4 +4 4+r 4 +t +t f44t wr 

-H^ddl 44m | 

(ii) +4f 4t 4.4-114 f44t 4m14+r 14 +n +t p+pfPr ptF^+pp 4 144-14 4 wt 44 +t pp4 44p 4 
w wt4 +t sp+pt ^4+ +p4 +t sr4 tpft 4t ++4Pi +p 4 ++ ++4 +ff +4+p i p4t[ 4p+pt ++ 4tf 
+4+1*0 4tf4f44t 14 +I+h 4+d+H frjsrf ft4t+^sr+4 ++44++++++H+0+ +p p4pt+4^ p^t 
+t++( 4+1 +44t +|[ipt h+k++ +11 <t4p+ ft <Ri [++ + ++[ w44 =imi ft +t wf4+Tft i 

6 . 4)Rdi 444sr 

(1) 4tf 4t +4+1*0 f4+T pspt +Tf4++ft 4t ^ 4^[ft 4, +44 p+t ^ p+ 4 f44t pptw t++t 
sp+ 3TRf4^ +++p4f, 4+i+d +t +4pp 4 p++iPhi +t pp++ 4+i+d +ff 44 +t i 

(2) 4tf 44 +4-H41 f^TT p&pt +Tf4++4t m ++r4 mm +p 44sr 4 +14++r ppp f44t mm 
+Tf4++4t # ^ 4^ft 4, +t stp 4 ++4 4 dkdT4+ P)4^+ 4 f44t 41R+I +i4++ih 4 wi 
pff 4 +t p+t p ft Pif f4pr ptp 4 pt st+4 ptp 4 pt f44t spp mf^ 4 ptp 4 f44t ^nh 
+p pt sppf4p 4 4tf tppt pt +p +r ptp+rp +4 pt i 

fkmm : 14?r +R+sid ?pff 4 srsfhr +4+iPd*+ 4 pptpt 4t p^; Hd+di f f4 4 f4n f44t 4^ft 4, 
#pt f4 ^M+lxt. 4 f4+Kf4PT wf, stp4 h1I4i+ 4?iiI 4+, mfff4r+, +^ikH+ ^ 4t p+44rt +pj 
^t+4| i 

7. 4PTFr4t3IMl-HI 

4t# 4t +4-i i41, f44t 41Rd i +i4+hih 4 pt ^hhih 4 pt 3^4 spr4 ttp 4 pt f44t spp s+Rf 4 
ttp 4 p+44rt f44t ^pt4^t 4 pt spiptt pt 4tf4n 4t f44t 3 T+tt 4 pt ^Rctt 4 +^ft pf f44t ^pt 
4 4tp 444t ^tpt pt tpt pff ^p+ 44tt 

(i) 4t 4 tppt 4t f44t d4HM pt p44t 4tf4 pt +34 4t f4+4+ shmI-mi ++ +^tt+' twt ft +t 

(ii) 4t 4 ^+pt str 4^t+ ^'<+r +t f44t tf?+ pt++t ^ f^t spp 4^-tpt +t 4+5p +t ^pptt 4 
*k* 4T 4 #+ 44sr 4t 9T4+nr +r 3 t++tt ft 

+r^ ++r 4cr 4t 4tf 4t +pt f44t +4+i41 ^pt spr4 +Tf4+iP+ ^+ 4 +t ^4 ^44 +4 +4wf 4 
P)4 ^h 4 f44 +tt f4pft +t+ppt sp+ f44 +tt f%4t f^r qr +rpj+ff ft4t i 

8.3rf4f4 +t f44t 3P+ +Tf4++ft 4 wt® msFr 

(1) 4t4 ^+ 4cr (3) 4 p+t ^+4f4cr 4 Rt+pr 4tf 4t +4+1*0 f4+T p^pt 3rf4++ft 4t ^ srpp w 
f44 f44t ^rf4p, pf4f4 +t +Tf4++ft ^pt 4+iRid f44t ^4+ 4 44sr 4 ptpt +ff 4 +t i 

(2) +t 4cr (1) 4 spfk 4tf 4^[4 ++r 4t +f ft, 4t 4 +tt mm ^4 mm 4tf 4t +4+1*0 
47 +pt 4 +t 4+44r +<+r 4 +t f44t mm *r+r 4 f44t ++4 +t f44t 444 4t +m0+hi +ff +4 +tt i 


(3) 4cr 4t 4tf 4t +pt f4pf4f%+ ^n4t f44 +tt t%4t pt ppj ^ ^Rft _ 
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0*0 PPPP PPP P Mft TEPT MlMl PTP MtT pfMlft % PPP PEP 4 ; P 
(P) Mft - 4 l 4 lM PEP P P 

(P) PPPP pf 4 4 ' IP 4 ~ I PTP MM Mft MeM PEP 4 M pr Mt TTTPP pr 

ftft- 

9 . PP 3 EPTfsE|P Mep 

4 t# tft pMl-CI, Rtd 14 Mft P£EP PlMft % PTPM P RM, 3 TT%^T % Md P P M M 
ttR M % PPP MH 1444 Mldd P Mft PI4H4 -PdM P 4 t PPT P PPPP PT ft 
HP pf%> 4 t pff Md 1 Mt TfPT Pd M P ^4 H I Mr % M 4 |[ 3 rf?Mr pft f I 

10. PPfTC 

Mf 4 t pMlfl, Ml 4 Mft P&EP pfMlft # ^ P^ft % Mr PpMt % 3 fRM,Mft pM 
ft Mft rfsgf PR[ ft pM PP Mf 4 P^R RMlT pff pRp pM ft Mr pfft P pft P Mt 
4 P 4 l J % Mft PPP 4 t PT# PpP PPP #P I PRf <f>T RMd pff f # PPPT PPP 

PPP PT PP P#M, %#P RlM ftp (PTPPP) Mp, 1964 P srMM | I 

11 . Mt °41 P R PT <NPR 

#f 4t pM#t, Ml 4 PPP pM#t # ^ PJPT %, PPP PT PPPP PP % ## °4I4R PT 
PPPTP PT #f l^ft MeP ppf pff M M P ff PP4 PTPfpP P# ft P^T Mft PTP PP# 

pft # prppff pppp p ## tTpik ppf ft #p I 

12. MpIMf % M M M TP 

#i Mp# Mttp ppp pM# # ^ pjpt, p# Mft fft 4Tpfpp M % ppp p ppnf 
^4 Ig; Pt pp PMtPPT p Mr pp pppp ppt ft IMt ptptptp p 4p # ppt pff %p i M 
ppMppp^ 4t Mt pMrfr 4t pp 4 Mt pM p pp% ppt Mt pp 4-M ptt Mt 

ppf % PPP 4 TSTT pp 4 % fM PTP pff PPP PTTTP | 

13. Mt^ 

Ptf 4t pMrft, M# M 41 Rd fr, §tt# Pt# # ^ pjp ptp M p ptp % frt fp; 441% 
ptMp Rpt^ p<x, Mr M mM fM % Mp pj^p |, ^ Mt^ # pMt pff pMt i 

14. pMtpp 

(p) pp p4t #f pMrft M ptp ppp Pi^di | p Mt Mtpp p Mt pp ppp spt pp4" 

PP MtPP PT^P t PT PTPP pM PPP PTP Pj Rd Mt PTTTP sftr t^PP % P^fTP P 

p4ppp # pM pMrMt pp pp Mt pp pMM pT M pff # ptM pp pp 
M pIM 4 ptp ptM p pp Mt ft p pjpTp pMptt pp Mt fr p M % 
Rndid 4Mr pp % ppM ppMp f p ft i 

(p) Mft Mtpp % Mttp p Mft pi M 1 % M Mr pf pMrft Mpp pMrMf % 
MM Mft M pptppp pp ^ptpt pff pMt i 

15. pppftpfpft 
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( 4 ) 441 +4-i i 0 ipt 1%44f % f44t 4t 4^4 4 4 f*rxT snf^r 4 f 4 sftr # 4i 

f444 + 1 4=) 1 4 % f44^ 3 t44t 4434 4f 4 % 44sr 4, 14 4 41 % 4w4 4 4 tPT 4 f4n i 

16. 3^1144 k44> +l^«n , | 

144 sh: 144*44, 444T4 4 14^tf 4.44 iP 4^ % f44t 44 Pt444 % st44t w 4%4t, - 

(40 44% f%5^r 3fpT4dk44> 4>l44li(l ST^RRT 4T 4ff44 |; 4T 

(W) f%4t 41 1^4. 3T4TTST % 444 4 HI44I 3kdM'd 4T f44K«l 3T«ft4 |l 

17. 144 4 H # 4F%4 4 4)TT4 4.441P.^ 44 4444 44 444 4 4T44 4<4>R 4 1%44T 4 3R[4Fr 44T4 
44 $4>dK fFT I I 

18.3^rr^HrcH'+ +i4 1 «ir^l- 

44t 3T5^|HHkH4. 44444f|4t 4T44 44444 4 1%44T sfk 4T%ff 4 3^4 4U| 4 44ll%d fPff I 

19. SI'I'R^i: Pt^lPlPsId 3irl4ddi, 4.44 1P,^ 4 f44t 4444 44 3R% sftr 44f4 444%) 4 f4rr sftr 
44 % 44 % 4444 ; 44%1%4 % sr144Rd 4t 4T 4%4t :- 

(i) HpRdl; 

(ii) %44-ffe(4t) 4T 4^rf4 4)44T; 

(iii) 4T I'RdlfTl 4T 4 T%ff 4 44444 4T4T 444T4 4t ff 4%t4 ^t 14 4t 4^ 4T 4FT4: 4^44; 

(iv) 1%444 44T, 44t 4T 44 4T f44t P4-Wd < 444T-4dd4M 4T f44t 444T-^dd4M 4 1%444 4F 4 
3T444 4F4T; 

(V) 3Tptd l4 44T-PH Pi; 

(vi) 44 t 4 ^ftt, 44 444T4 4 3t44t f444 4T%t P4 Hh 4 f4rr 14rf4T 4^f ft44; 

(vii) %4T 4 ^44T, 44 444T4 4 3T444 f444 4T%t PdHd 4 f%TT 414 Md: P)%4T fPft I 

20. $nftd 4f£)OPld 4F4T: 

(i) 4cr I9(i) 4 (iii) 44T4T PPRy 4tf 4t 4rP4 srf&iOPd 4 f44f 44%f 34^4 P^Pt. 4Tl%44f) 
4T4T %4gr 4>44 1 P 4 P % 4444 4t P4,Pb 4T1%4 TfO 4t SfMpdd 44 44 4444 f44 4F) 4 W14; 
m P d f 44 T ^IM.41 

(ii) 4 tt 19 (iv) 4 (vii) 4 44R 1414T4y 4tf 4t ^ni44 sr144f4d 4 f4 4T4tt 4tf 4T44, f44 

r 4 4 WT4; sftr 4.441P4^ 4 4444 4t ff 4 yniPid 4>p4i£ 4 f4rr 4444 44t 4 4 f4rr 

4 PT .44 3T44T 44T4 f44 4T4 4 4?4T4; Id 414. 4Tf444ft 4FCT 4Tf4r f44T ^11 U.4I I 

21 . 444)44 4444f 4 f)4 fXT 4t, PtylPll^d 4FF4) 4 474T 4f44 4f44T 44 444 Jl d 4F4T 4T4944T 
4^f f)4T- 

(4) 4tf 4.4410 44^4 f44T R4T | 4T ^444T '4T4T | 4T 3TT4F4 % 34mr 4T 414^ 4 4444 
f44T 4T4T f 4) f44t 3TTWF44 344)4 44 444) 414 P) 4 f44T 44T t; 
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(W) Rl[f RTf^RTft RT TTHTSITR ft ^TRTT f fR RITuff Tt Rt RTT RTf^Rlft RTTT %RR^ 

i%TT RTTT rr o?ii% Rt RTTR RRRt RT Rtf RRTTT ^RT f44R^4, <RR^I 4 Rff f ;RT 

(R) R^T fRTSRST RT RRTSTTR ft ^TRTT f 1% TTRR % ?JTRT % ffR # RR Rt ^RT Rtf RRRT 
4 rTh41-TIh Rfff I 

22. apfNr 

^ RRTR RT f?t%RR 5R[ TTTf^cT RTTcft Rf&ftf^R RT^t RTTt RT%R t ^Rf^R f, RT^T % 1%T^ Rtf % 
RR&T S^ftR RT^t RT fRRTT ftRT I TTTR RRTR Rt RR RT Rtf RTTT RlffR RTTcft RRT^ % RTf R % ^Rf^R 
f, RTf R % fRTSRR % RRR SRpR RT^t RT i^RRIY fTRT I 

23.3pft*r«rfiaM #fw-ik 

Rtf RftR rjrtr Rff # 4 i i^fl rr rr ^ tnft Riftw RthrI RftRRRf ^ttt RTf r f*iR% 1 %t^ 
spftR ft RTft f ft Rff W RTRT f, f ftR 4TH ft RRff % ffRT RRfR Rff ft RTcft f : 

RTTJ R^ffd RTffRTft RRR' RRff ft HHlRd f ’RRTR ft RftR Rf[R RT RfRT Rff RTTRT RRTRTR ft 
RTRT f ff RftRTff % RTTT tnfr spftR RT^R Rff 1%xr ^ % R#R RTTR f I 

24. RiffRTft RhrIRT rff RffftffR Rrf RTft stt^r % ffr^r RftR ft Rf f ^ TRfw % rt r^rrt 

RR^TTRRTRTR Rlfdlfffl f RTRR RT RffftR RRT HfRT, ff RTRR f RTffR ffft RTfR RT 
^hRrIRH RT H%RT aftr TTRI RT%R RTffR RT H%RT #HT R^ Rf%R RRft, #HT ff RRR TTTR RRTR 

ff snt^T % 3TfhT # c 4t : 

^ tnft #f +r?'c||i STT^^T % fTTT ^ % cnftw t ^TRT % T^RR 3HTTT nff # 

411)^1 | 

25. 1R spjg^t tf 3 rT4r Wt 4R % fl% fir *ft, f?TTSW R^RT t 4T 3TR4T RRR % sif^R Rt 
RTT^ % ^RR; feft STRR Rt RH 'iPfddH % RSfk 4T RSfk RDJft, RT Rlf^RRR RT H%R, 

sfk- 

(R) STT^^T Rt RTRPr 4T 3RTW RT H%RT; 

(R) Rtf ^TIRft RfAHlPM RT H%RT RT RTRR RRT RfsRtf^R ^TTRcft Rt RRRR, RR, ^R RT 4RT 
R%RT, 

(R) RTRR Rt RTf&RTft RTRR 1%RT f RT Rtf RR Rlf^Rlft Rt f# RFt RTfRT# RT 4TR 
Rt R^ RTRR # Rpi^Rl%Rf % RJRK RTHT Rf%R RRft, RT fRRR 4% ^R RT R%RT, 
RT 

(R) tiTfr Rtf RTRR RTPr RT R%RT #RT R^ Rf%R RRft I 
H - 1 ' T RR i% : 

(i) Rtf RT^T ^ft ^TTTcft Rf&ftf^R RTRT f RT RTFT ffe RTRT f, RTpTT Rff 1%RT 
RTTTRT, RR RR 1% RRS ^rRtT Rt tnff |f rtItR % 1%T^ R fc! Plf^RR RT^ RT 
RRTTT RRTR Rff f^RT RRT f; 
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(ii) f1% ^ftsff ft^ft Pt F F^t f 1%F FTF Fff^tFff^FTlQ^W (iv) tt (vii) 
F PPR'f ftPf srfitFtftF ft# ft y wn ftft f sffF iFft fIf # FHdii'-it ff 

f#FTF FT# % F^FTT FFT FF^ TTTF -HFHl Ft f#t ^TTf^cT % f#T^ ^FFT# FT 
FFFT f#F FT# % FFFF; #7F FT#F FlftF FT F%FT #FT F^ Ff#F FFF 

26. #TT 22 FT 24 % 3TS#F wft^U FTf#FT#t FT f#1#FTF, #TT 25 # FFF#f % FSF^tF Tf# 
fF 3Tf#F ftFI I 

27. (1) FFFTFTF#TTTF FTFFTFt#T# Hd^d, KTTFTFT Pt#Rd f#FT FFT ft, Ft ^JFFFTftF 
f#FT ^TRTT % Pt^Ptd FTf#FT#t FT FfNtF FTf#FT#t Ft ^ITFTFF FT f##?T #FT ft Ft 
R Halted f#FTT F#FT 3#T RP)R'F FTFF F#FT - 

(F) FTFTF % TTTF FFTF Ft FF% FT#F # FJFpFf# # FFf# % f#F f^TT FTT^ F#t #FF 

sftr ff# % fff #; sftr 

(F)#7# FFf# Ft F#^T % f##^d # FFf# # FF # FTFT FTTT ft Fff I 

(i) F^t #FT FTf#FT#t Ff f#1#9FF FTFT f 1% FTFTF % TTTF FFTF Ft 
7t#F: FTF FT f#FT FFT ft FT t#FFF # Tl t f ^ ^ifF: # 
-dldlfdd FT FTFTF % TTTF FT FFTF T[of #FF 3#T ^ FFF FT# FT 

fpTFTT ftFT Ft F^ FFF FT# FT fFFTT ftFT Ff# F^ FF^JF, ^FTT FT 
PMRd Fff f#FT FTFT | #FT #t FTFFT ft sftr FT#F # SFJFpFf# 
#t FFf# F#t FTFtFFf % f#TT f# 5F % f##FF # FFf# % TF F FT#t 
FTFift | 

(ii) FTTJ Ff# F#FI# FT&TTFFFFF FI^FlIf#)’ % #f#F ft# % FTTF 
I##4d % FSftF TW FFT ft sftr #TT 19 # FF (i) # (iii) FT PP)P#d 
Ftf ^TTFcft Ff&ttftF ^t F^ f, f^FFF ^t 1 jft 3TF% Tf 3 ? FF ^ 
3T^TTFt1%F Fpft FTTT^t sftr F^ Tf 3 ? %FF sftr FTFT FT fFFlF ftFT 
FFT I^FFF # Tjft FFl% F^t FFftFFt % 1%TT ^sjt R4^d % FF F 
Fpft FTT^ft I 

(iii) 3FF FTFFf F FFFTF % TdTF FFFF # F^FTF F %FF sftr FT% 
FFTF 1%F FTTttt #FT FTf^FTft f4f|F F^ : 

FFJ W (i) FT (ii) % FSftF F?dt FT FFFT f4t F^T ?Fff % FSftF 
I^TFF FT% FjtF f, Ff^ fF f^FT FTFFT, W (iii) % F#F t%FFT 
ft4 # Fm F ftN- 4- f^f^f1% # ff1% f4^t % R4^h # ffI^ 
Fff FFft FTTnft FF FF 1% fFT FSTF FTf^FTft RRR'F FF ^ Ff 
fddF dfl <tdI 1% [441 RfdR L d FTFtFF % Pi 1 T FFT FTFT FIM, I 

Pi4ff 

28. FJTjft % FF FFFSff % P4 fH F FFf^F F^t F^FT FF Ft# FT f%1#9FF 3 t 1%F ftFT I 

29. F^ FTFFF f#FF FtF f F^t FTFF FFFR % ^FFT 1#FFf FT F^FFF 1#FT FTFFT I 
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SRJEJeRr 

20 ( 1 )] 

etwee R 4>44rP.40 R f%rr wrf ftr ^fRmf 

1. 4f eRRt (U/l 'fl liH) - 

(1) Eift re 4)441*0 RfRr er 4>ie £tet eetR 4>44 1 P 4 O R ffir 1 ^ 44 * 0 , 2004 f 

^Rft ^ f^T f STRR Rt Hf 4f R?R E#H ("4 find) % STSptR ftf I 

(2) E#H R rR Rffr RR £RT EER-EER TR HHT 3Tf^Rjf%R % SEJETR- fRt I 

(3) Rf Rffr RR 4d iPt^lPd 4T ^ Wlf R ffq; Rtf SIR 40441 ft Rr, 
hP.4R Rr, WfRffRr 4T 44414 4T 3RT WfR 4T RR 4ERt f Rt 

strtt rR r fRPtRT 4Ecft | ft rr Rf ft R wrff r IRrr etwre R 
4Ep4EPft 4T fR^T RT EtReHI 

2. ftET^EjfRsn 

etwre % 4>44i*0 Rft RRtt rIRrR R rRct sttRR ^R eer-eer r Rtf srt fRPtfRR Rt rtt i 

3. (RIRri Rjffsn 

Rtf ff FRcEII R^RSTT % fRlT 3 rR ER R ptR IRsRRr 4R etReh 1 

4. ^ft 4T4T fRTRR (TT4 t€RR) 

erre R rRrtTRR r RR i^ft rtt Rrtw r Rwu fRn ft Rffr eeeer srR 4-441P4 O R IRtt 
eer-eer r fRfffRR Rf 1 

5. RR4 sRp 

Rtf 4-44 1P 40 Rt 4TRT SRRT^T Rf E^ft R RffRET ftR RET ETRETE I RR EREE ER4>R 4RE SEfR-yffd 
4Pd4H Site RTE | ft RTT Rf ft R 4)14-R R fREER EEERE R 4441P 40' EEE fR^T 4T EtReTE I 

6. 4T=IT #E tffE Rf 

4)441*0 44 9ETEtRRt 44044 R fflT HT4E 4EHt f eR RR REE ff RRtE HEEH HR 4Elf R 4R RfR ft 

ftf SI41 fORPfEE [R4 I 41 M, I 

7. 4T4TfRr 4TEE-E]fR?n 

(1) RRRTE R RHfpE T|f fir EEERE 4T 4)441*0 ft tPeTT f 31141 *404 4TET 

^ffgrT R fflT 4T4 |, Rt Rft RWt ft ftf SET 3rff4ff4 # eh etReR, R 





FTO FTT Jrsm : SWTtTRnr 


429 


[FFT H-Wg 3(i) ] 

srsq-gfk 4^4 fXT 3TT4T4R ^H4>l % Rttt ^ 7TT <HH|44d 314 Rd R^TT ^TT 

RRTT I 

(2) ^TT4T rjRsTT 3TRFFT f4 RN4T, 4t 4R £T4T W P4 T4 ^TTT fr r 44, % 
3t^<'U| 4fPTT I 

(3) R) 44RT4 4.4^11*0 Rr4 4T ^H'lWd sRfRr RrT W | 4R 1T4T 

sHRlRd 34 4 SRpfcR 4R RpfR stcRfcT f4 SRR W4 4t RfFT-RfRT 94 
RRRnr Rtt FR r44 4t |, 4 TiRR f^RTT ^11 Rll I 

R) SFrRcT #ff 4 sRR f%5R sftr 3RR # R# 3RR RnR % Rr 
rrm, 4 Rn4 % tRt 94 94 4t 4R ^ttt w *mr 94 RRfRpr 4t ^tt *R4t, 

^gRTFRR%RT | 

4. 4tf 4^m % RR 4 Rtt 4^tt 39 ^^ nr4, 4t 4m; % RRt nt R Rf 

3R5lRd 4R WT Rr f^RT RT P d Id d Rt 9" r 4*4 #*T WT 4R -pR^d 9T 
fpr-R^Pdd 9T4T RRm 3HdRd 4R 4R*TT I 

49RR4W - nr dPfddH 4 ddl^H % RfR srRodRd “3TRZR” 4 4t49T’T % R*4 +4'’d I Pi R STRRfk 
dHdld % Rttt rrttr % 44iRm *tt 9^ 4 sRR R*4 94 4T nR R*4 wr t r srfRfR 4R4 R 

3R?lRd 99FT 999T RRiR | I 

3R^4-1\ 

rRPRh 20(2) 44] 

1 . 9TRf4rr 

nr ^m^ 41 4 4d PR mRr 449T*r % *r4t +4 -hP4i R Fn^fR i 

2. hR^ |b|'|li 

nr sr^jRt 4 m 99 ; *R4 % sr^stt sRRrt 9 ft - 

R) ‘HRdPfd ^Rt’ 4 Rt 18 % 9#4 9d1 iHdPpr rR 4w % I 

R) ‘4^t 44 4^Rd 44" 4 Rsttr % 4?fR RRRn sRR # Rdf4d Rtt stRRt f Rr RrR 

sRRr 4R^T 4T RcTTf 4# 3RTf4, RT4 ft 4T4 RRR^RtT 44T SRTTmTFT 3T444?T 4t f I 
R) ‘ dHiRid ^ft’ 4 44 R 4 nr Rnf 4f 3Rrf4 # 4TW dniRid ^ft stRtRt 11 

( 4 ) ‘stRRft fft’ 4 nR 4 ^ 414 ; RrRR nR4t % 45444 4 44 R 4 4^t 4 RjR n4 4t 4T44 

srRRsrlRRrt 1 
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(d) ‘iff ^ 4H lRd s^ft, 3f«dRdd T^ft, HP.dPfd 3dfd dtSd s^ft dtd STdTmdd f^t df^itd 

(d) ‘^dffd T^ft’ Tt ^TT 27 d dRdPsId PKff df&df % 1%tt HpRdH 16 % dd d d RR*d 
SKdldHd TTTd % ddTd dT ddTd ddTd dt ddTd # df T^ft dRntd | I 

3. T^tdTdfsTdK 

fft dT T^ft % df&dR % Td d dTdT d^f f^dT dT d%dT dk dd dtft STTdTddTddT ft eft fj£t dfd 
dRt % f%TT dddd drf^ddft dTTT fW ?ft dkd # ^ft dt 3TT#TdT 1%dT dT d%dT dT dTf^FT f^FTT dT 
d%dT I 

4. ^t dfd dRT % f%rr d$ldd dTfsTddft 

(1) ^ft % P3 tt dT%dd Rfdd dTTT dt# dt Tt#t ddR dk TTTd % dd ddTdt dTTT R#dd dt dT 
PRdd SKI ddTklf|d TTTd % ddTd dt dd d I iR I 

(2) ^ft R#dd dd dT TTTd % ddTd krft R#dd dTTT df#d dT dTdTdtdd f#dT ddT |, dTTT 
dfT#dTd%#t I 

(3) dt# R#dd # ^ft RJT dT d%dT %f#d R#dd Tdd % dlf&dK k dl+Pdd dddTd d 
d#dT I 

5. ift dT dkd dk ddlfkl 

(1) ^ftdKTTTdd: d l'CN k Rlddl fftdRdfdd Td k kt dT#t |, dkd ft#t | dk dd ffd 

fkddt d#R fd:dfd f#dT dTdT | d dfk f#d ddTKT fteft % I 

(2) dlkdK, TlkdK dk 3RT ^fRi dT dddTd, ^ft % dkd dk % dktd dfkd ^ft % dfdRdfk 
# ktdT % dKrktd Tfk ff if! - % dfk dT dddTf ft dkk I 

6. ^ftdT^d 

dd 4dd#l d SdddT dddf&td % RdM dd ddddf % d?ltd i%dft ddTT # Tjft Wt ddTT # f[fr 
% dTd dT dd% dTft Tf^, dfd1^d1% # fd ddfd # dtf #dT #dT 1% ^d dTdd d 1%f|d f^dT dTTT, 
% 3TSd#d Rd ff SRR # dT d^dft I 

7. %dTptffcd # dTftd % d^dTf cdTddd d$TT # fft dT STgfTd 

(1) TTTdT % ddTd # dl^ddf %dTl%ffcd # dTftd % dddTf dtf ^ft T^tfdT dff # dd^ft I 

dff, fft dftffrt dT^ % 1 %tt Tf^rdd dTf^dTft TdTd % 1%# ddTd dt dfd1% % d%dT, I^Td^ 
%dT # drdTd^dddT % dTdTT dT f4d: dT dTdd: dl^d dddTd ^ % ddK 1%dT |, ddrf^ 1% f^fd: 
dT dTdd: dl^d dddTd ddK 1%dT ddT |, dT 1%TdK dd dTftd dd |, I^Td dTftd % d^dTf TTTdT 
dT ddd ddTd dl^ddf ddTl^ffrd %dT |: 

dff df sftr 1% TTTdT dT ddTd fad'll 3dd§dd ^IdlPtfRd # dTffd % d^dTf dd% %dT dT 
RtcIH dtd %dT % %T d 1%dT ddT d^ RnlPli^d dl^d dddTd T^tf# # dT dM :- 
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(1) rrr R-wk # RRf% 44 4W R-wk # RRf% % rIttr r 44 Rtf r14r rrrrr 44sr % 4% 

RTR9RR fdM I J 4 1%TT, <j4'=l4T RTTJR % 3T?fhT 3RR9RR %RTi%ff^r 44 RTfpR Rt R^ Rdl1%<Jcd fRT, 
RRRR r14r RRRRR 44 R% T=fij>d f4RT RRT flRT ; 

(ii) fdHH 44 RRf% % 3fd-Hid % RTR : 

(R) r14r RRRRR, RT <j4=r4T RTTJR % STSfhT R% RRTR f%RT RT RRRT RT, RTR^RR 
3l RlP^lcd # RTftR 44 R^ %dl14<Jcd fRT, fdHH # RRf% % RiTTR RRR T^4 RR 
RRR4R f%Tr fr 4 % RRTR, RRT RT 1%RT RRT; sftr 

(XR) R%# 44 srf^TT RRRRR, 44 14-WK 4t RRf% % RfTTR RR ft, RR% R>4<4T RR RTTf%R % 
stf^T -HHlRd RR 14*d K # RRf% % RfTTR Rr4tT RRR R RRT44f4 % 3TT%^T f4RT % 
41t 44r> RRT # STT^TT^^^r^cTT % RRTR R% fRRR RT f%RT RT; 

(iii) rttt r14r rrrrr % 14r4tr if, 14 wk # RRf% % RhRR, r 14 44f r14r rrrrr 44, 44 rr 

^4ddT RTJR> % st44r RTJ£[ I sftr ^ srjr R RT RTRRT | 

f^RTR - RRT R^R % PRt, RRTR % RRTT R% R^ RRRT RT R%RT 1% RR% 44 % RRRT RT 
1%RT, 3RR<?RR 4dl14<f14d f4R RT% # RTftxR 4 ^ %RR Rf4 WRf W RT R^ RTftXR RR RRRR 
R%5R stf^R- TR % 43 -HI c d ft RTRT |, Rf RT eft RRT4414 4 % f4R 3RRRR f^RT f RT %RT # 

RTTTR3RRRT % RTRTT RT fRRT f^TT | 4T Rjft Rf^Tft % RlPsId # 4^ srf^f^cf fRT | 1% ^ 
^fl 3TT%^T f^RT RTT eft ^ 44^+d STTSTR RT 4<fl^.d 1%RT RTTrt I 

(2) Rl% 4T4RT R4 R^RTft RW ^TT |, eft RW RT ?M #f R4T% RFM % ^ RT 

R^RTR 4<fl^.d Rljt # Rl ^ll I 

RT^ f^R>, Wt 4)4"d I "Ti % cdT'MRd % ^ fW RTRRf 4, f=Hfd R^C R%RT, Rl% # TR 

4, #rrrhirh #Ri^iRlw4 rrrw fl i 

8. RRT RRTR #^RR ^ RRTR 4M Rd 4d 

(1) RTR) % RRR % ST^RTsr RT R^ft RTtoRt Wt 44 RRRT # ^ ^t, I^TRR SfRISTTRl 4t 
R'l^H'Rld |, # ^RRT^t RRTR t RRRT 44 ^TR RHRdRfd RR R%RT, 44 RR rR4r 4l RT^J flRT 
RR 4RTR) RR RRRR # R>l4dl^l rRrt, 444r RRTRJ RR RRRR RRR RRf4R4R RR RTRT TTR srf^RRT 
% RR R Rff RR RRR1T | I 

(2) Rf4 XTR RRRT # fft Rt R HdPdPld f^RT RTRT | 44 %RR # TRRT sftr RT^J RRl RR ^R: 
rRrrr |1rt sfp- ^ %RR RR RRRRT RR 4r R?4 RT RSRTRR RRR 4 r^Pd f^RT RTTTRT, 4# 14Rf4 

fn 

9. f%f4R#R RTRR RT 44 Rf t RTRR ’JR: RR4RR RfR RTRT : 

TRTR) RR RRRR 14% 14PkRI RRTRRR % SRSTR RT Tjft 4%J>d # Rf | R% RR% R%°Rf 4l 1%T 
% RRTR4 R^% RjxRdT t4f4RRT RRTRRR RT^R RT% # 3T45TT # d I Uj11 I 
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1 o. ft pptpt flft ft p^ft ^p: p^tp ^ppt : 

PTfftppft # PJPT % fifPT, Iftpft ftt fttf ftt PT PPT 3PTP PT PPPT PP# 

fjft # ppfft ft 3HH M % ’jf PTftPTP Pf[P pff PT pftPT I 

11. ft ppptp % psptp; spjpfftpfft: 

(1) PP PP fft PPP PTiftpTft ^ fft-WK ftt pftfRl P ft PT PPTP Pt fft ftt H HI fftl % 
P^PTP spfftftpT T^T ft, PPP spjPfftftft % PlTHT fft ftpp PT £+dT< pftf ftPT pft pp ppfft PPft 
fft PTft ft Iftpfftd ftt PTPftt, ppft Pp 3t^d'H ^ PT PT, PPP PT fftTPTT PTSP | I PPP PtSP 
fft ft Ift-WK ftt Ppfft PTTTmTP Ppft 41"ft | 

(2) TTTP % PPTP PTTT ftft pf % 3HHH % PPPTp; Pjft ft PH'^sH+T spjpfftpp Tfft PT Pp; 
PpP ihRp Plftdl^H PT dlft PFTI I 

12. PTPTTP: 

(1) PTPTP pppft ft 3RPPT ftk ftpftTPPP PTTPT ft fftlT sj<ff pftm 3TT%fftpf ftt PTftt PTf|p; pft pft 
ftft ft Ppft ftpT fftPT PPT ft I 

(2) fjft ftPPPT ft Pftp ft fftlT fftrT TPIPd ft PPp; PTPFft ftpT Pt TPFft ftpT PTTT pjpfftr ftt P# |, 
pft TPFft ftpT ft pfftrfftp fftPT PTPPT I 

13. ^PTPPTT : 

TSTP ft P4MI ftt IftHlftf^d PPTT ftt ^ PPfr : 

(P) PTPftftP ^ 

(P) fftftp PTpftftP ^§t 
(P) fft^FTpfl 
(P) Pp-PPP 

(P.) Hp.pfftd 
(p) PPftftp^ 

(p) PPTPT^rpfr 

(P) 

(P) fft|?P^ 

(P) p^p PPP P^P ft fftlT TTTP ft Pf|pT PPTP ftt fjft 

(P) PFTPpft 

(p) ppft-pppfr 

(p) pftp^fr%.p pfr 

(p) pptp pftfp ^fr 

(p) p&ppp pftr 

(p) fft^j ftpppr pfr (ftrftrnp) 
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14. 

(1) 31I4>R44> ^^t^TTT Silver 4^Y I I 

3U4>1%44> f%4T f3TT 3444 44 ^ ^j€Y % 34jqR44 4^Y 4T4T 41 U.4I sf% 4444 %44 %44 4^Y 

^TRTT | I 3U4,1%44> ^fY 44 4RT 3Tf%444 % 44 % 4^Y R4T 4T 444T | sftr %4T # 

3R4R4444T % 3T?fhT 3%Rd R4T 4T4T | sftr %%^r ^rf % 4t4 % 3rf%444 345 % srtft^T | I 

(2) 3U4>i%44> RlfY 4Tf%44% % R%4 tpr 3#J4 # 44 4%%Y, 44 RT'+ft 4%f 4444 %4T fteTT |, 

4%j 34 J 4 R 4 R %Y f*r sT^f^r, Rr4% 4f%4r%, 3f%4Ki sfYr str- wReff 3T4444 rRhRr % wt 

% 3[% 4R4 4T 3F14R4 414 I ■ MJ M 41 344 R4 % 3Tf%4 4fY 1%% I $lf%4K, <R'=II< sfYr STRRTT^T, %Y 
4S44%f ^%4R 4T 34f3R41, 344 >Rh4> 9$ % 4R % 444T 4^Y %Y 41 U^fl I 

(3) 3U4>l3%4> 4% 34R- WR %Y s$ft % 444 RTf&Tf%cT 4ff R4T 4T 4444 | I 

15. R%4 311+'^'+ ^Y: 

(1) R%4 3ii4>R%4 9 $, %Y 444T3 t 4 3U4,[3%4> f<fY % Rrq; 4fY |, 3545 % 4434 %Y 3%Rd 4fY %Y 4T 
4%ifY, 44 4^ : 

(1) 4T 3T%4T % 44 % 444 44% 444T | 4T RRr 4T 4tR41 444% % 4T&% % 44 -4MM4 % RT^T^ 

4454 I 414 4*14>l °M Rddd f^d Rd 144 4^1 ; 

(ii) 3T34T % 1^ %, 3R4 3T34T 44 3R% ^3d4Md 4T R4T4 sftr ^Rdd- 44T4 44 4%1eld sftr 4^11TR4> 
44T4 % 44R4R ft% % Rttt ^RTR 44R4; 

(iii) 44T4J # %f^Rt % Rttt §n# 4Y# £TTT 3H c HlRd IMt STFq- 4t?4Y % Rr # ST^^TT 

4R4T | 

(2) TT4^ Rf R 3T^J 444 # STrR- 4TmR44: 44f R4 t 3Tto 4^f R4t, %1%4, wR R 

STJrRrR # 3T41R 44 44R4 44T%4 ft4T 3TR-9R4T | nR, Rt 444 % 3TSff4 341 fd R4t, 4R 

3TR444> |, 4t 4R 4TTT StIRrRr R4tl 

16. R^Rffl' 

44 4 44 44% 4 T^T ^ 44 ^ 4 ^ % Rtt t4T4 R4T 4 TT 3414^ % 4R34 - , %R 4TTT 4r%4 

4T44 % %4T RRR 4 RRT 4T4, R%4 ^ 44 ^44R ft4T : 

43 ^ 31 L d H4 4T4 9 $, 4.441 414d 44 3R44 % 4434 %t 4T|J R4Y — 

(i) 3T344 4 4T444TT ^ 4% 4T 3Tto %4T 3[% 44% % 4T4 

(ii) 44 4^ R%4 ffY 44 444%4 444T % 3%r 444 R%4 9 $ % 3T34T % 4% 4T 3rf%4 %4T ^ 44% 

% 4T4 4444 4T4T % %Rr 444; 4434 % f4 %4T % 4%R 444 %R 4TT % 3rf%4 R*d'lRd 4^f 

R%Y ( 444 ; ffY %T 3%RR % 444 % % R%4 ^fY %Y 4 R 44 ) 
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17. 

(1) RTR % 3RRT Rt %RT % rRr Tjof Rf % RiTR 3IT^[ 3fJ4dd ^fl 20 1%Rt # fPft sftr RRT 
4 d 4 -0 H 10 f^R it# WR ^TTf t 10 Rr # RT % 3TptR RRTT ft4t I 

3T^[ ^rf % f^iT ^snT, RR 44^1'H R^+d Pt>RT RRT %RT % Rc%+ Hf4 %#RT RTR % Rot 5/3 f^r 
# RT R ftRT , RR# R^Rd % ST^-Rtf R f%^TT RIMRI I 

(2) RPkdl WTO RptrOld RTW R 3TTRTT RR rrrr % RRRR <£t 3T^T-%RR fft 4=0 fd # 

rt R%4t i RPkdi wto % strrt % rrrr Rt siRRFft R^Rd R 3 t^t-%rr fjft -Rlfd fnft: 

r% m % sFRpft rrrr % rtrr #, rr rr rr&t RTf^+uft rr Rrrtr +rR % Rot 
Rttt Rff | Rr Rf ^ft # HHiRd % htrtr R^ft rt rtrtt suRtt, 3t^t-%rr ^ft *41 fd Rt 
+Prt, *mi % rfer % rY RRchi RTf^+uft rft stR 4rt % Rttt tjtR : sftr rrfR rr % rrr 
41R d ft w 1 1 

18. HptdRd fft: 

(1) dPdRd fft rt st^-Rft % 3nir r site Rff ft, rR RwRRrd sraf % stsRt % rrft 

% RRcHI HHI | J|R4 RR^RRRRT*41fd #RTH%4t I 

R) RR HP.dRd ^ft, RRR ^ft 4t ^pTT *41 fd # RTcft f, RR R^ 3 tR-%cR ^ft HTct 

YtR+Rld RrT^ IM.41 I 

R) RpR rr *t *ft r# 4 hi Rid fft sftr HP.dRd ^ft # strR- 240 f^tt % 

Site Rff fPft, RRTJ HpdRd f£t ^R RTRRTR % STsFRt *#£R Rff # RT H%4t, 
RR RR> Rl R8TR RRHilPi +t Rl[ PlRd Id RRrt HH - c t>l< IJ l H ft 1% tdlH) R'Tl Rt 
HHlRd R F?RR; RRH 3TFRT | 

(2) 3i^-%cR Rtt srf^RRnT 180 Rrt ?r %r % rRr HRdRd # srRR rt nMt, rr 

^HR fft 3TFRR % 3RHlRd 3TRM % Rr ^ ft 3^T TW HTRsfR ^ft 4^ft Rf^ft 

RTT Rr Ifcl 4r wRr Rrt RTT ft I 

19. 4HlRid ^ft 

(1) HHlRid ^ft SRRT^T ^TR % ^RFft Rt 3TRJ f : 

(i) TT5f> &T3 TRr Rf # 3 rR % ^iTR, 44 r IR 60 RR % SRHiT^T 3 rR RT ^RR ftR I 

(ii) ^HR RRR R 3RR RT RRRT ^ 1 JofrT: RT WR: 3RRTR % RpTR Rjft RTft # sRtstt 

# RTcft f, HftR: %RR RC RnRlRd TR % Rttt ^HlRld ^ft RT TR ftRT : 


314+FI % dlod # 

srR 

H'4 4dd HT 4H iRld # HI4dl 

$4 31 d+l R 

30 Pt*T 

3R+FI +T T| |H 

30 if % RT41H d Phl< Rt 3I4 + FI' % Rdl 
# WTT. X. 

jfR 3RRTR % RdT # WTT 
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(2) 3RRMR 4 'H444I 4 44t 3HlRd ^4 : 

(i) 3RMM MRF % ST^r^TT MRF % Hd-Hl 44 dHlRd fjft 44dT d4 4 30 f4d ft44 I 

(ii) RR d>4dl4 R dRT, M4d d4 % SRT ddd4 44 ^Rd ^TT# % 15 444 44 44 44*44 4 
4HiRd ?^f4 % mt 4 dRr &4 r fRT i 

(iii) ^dcfT st^ r 4 % 4d ft4 mc d>4di4 4t 44d f£4 sr4 r4 4 sr44t ft4t, r ?r4 % fir 
44 Rilddd 44 ST^ f 4 44 44d fft MR-RR FT HRR dFT 3Tf4d44d f%TT tttt 3t44mR 44TT 4 
srtedff fFft i 

(3) Hd d d sftr 3T^R # 44TT (RR 4 F'4t 3RRf FT FT^[): 

(i) FTTF FRIT dTTT RR-RR FT 4414 f^d dFlf^d ^4 3RRF FdRd ft FFTft f I 

(ii) sd^Tcnr dHiRd ^ft 4t rr 4 rtf; 4 trr 44 Ffifd 44 ft ff44 % 180 444 44 
ft44 i dd iRd ^ft 180 444 4 site 44 RRd 44 ft f 444, 44 f*r -RRd ^fr ft tfff wi fttf 
4ft^t* didder, ^jtr, f4t, 44fff, 4m44 fiTWh 4r44t44ftfft ft, fit fF 180 4444 
srfstFFff f4n i 

(iii) FdRd dHiRd fjft ^ fff 4 tf4 444 ff tf44f 4t ft f 444, 44 444r hrp fttt 
wt-fff ft 4d44ff4r 4 ftt44f ^ft 4 i4r 4 444 |f % i 

20. FFRTRT ^ft: 

(1) fftshtf ^ft f4f ^ft 4 ff 4 44tt ft44 44 44 ff RRd 44 ft ft f4ft ff fr ffft 
4t ^ft TU^Ef dff f FT FF FR ^ft TTT^f % FF MMFJ d>T ^RMT 14 Rd 4 SMTmTFT ^ft 4 Rn STTdMT 
4 Rtt i 

(2) smtsttmt 4t smR 4t wtt 4cM-ffe 4 Rttt ?rff 4t di"4i, fft 4 )hi4) 4 

RI4rHI MFTM 4 dMM d^ddi 3T?>WT 4 ddd J| J| 4 RRd 4t h 4 f d4^ f44t 44^ 4 mm 4, ^R 
smtstfr ^ft d'^ddd strrt 4 14tt r ?rff, 44 h 4 44, 444 d>T 1443 444^ f4n i 

(3) (^) f4t 44 dRdi’fl 4 mm 4 strstt, f%4t 4t srft ht smtstfr ^ft 44 srR 
RHRRd #fTT4r 4 site dff ft44: 

(i) 44dFTK 

(ii) ht^, 44 d>4di4 4 fr 4 4, 44 idd4i 4 3 t44t ^4Rr ^ft 4 srfr 44 RftM 4 

HdldP TT^r d4 44 4dT 1 JTT m ^ f sftr M FFMT ST^ftST 4%f4cFTT MTTMR ^TTT 3R14 r 

(iii) 3RR^ HT^, ^4 d>4dl4 d-d'Md.dllHH, 4R R 4 fT 4 44)4^ f 44 RsRsT 4 3T?fhT 
HTRRRTR f%t4cFRR 4 Sd Id dM T^T f I 
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(W) R[4 4.4^1'H, Fr 44 d>4R4 % RRR, R4 +44$ d Rf4RR RTTRTtrT ^f4 44cf R4 R 44 
rft +441 44 f4r 4 4 rrT 4 rrr rr % r Rt rr +4rH 44 3rf4RR +41 $d |$£4 4 rt 
srtrrt ^4 +4)$d 44 RT 44, rt44 r€ 4 4 4444 3Rf4 % 44 tt stjtPrt rr % Pr4 rttrrt 
r44 44 3r44 % rrrr r 4 +41 $d 44 r w |, dnPMH (r) 4 3t44+ 44r 4 site rttrrt r44 

+41 $d 44 r r+ 44 44, Rr Rr 3 ttwF4^ 4^-4444 4 444 Hindi 44 rrtt P44rf4r rt, rt 44 
P^Pd 4 ?RR RT IMT RTTTTfT ^ RR RT Rldl!) Rp Tf dl M.HI I 

(4) ^f4 +44$ d rc4 4 Pr rpr Rf4Ri44,RTTRRr ftr % strIr 44r f|4 44^; sT^Tf^Rf^ 44 
sr 44 44 fRr44 rtr 4- d^+dd r +t4r i 

21. 

1 (4i) Rq44 ^<44RpRflfR 44 HpPn irhPr 4 44 41 Rd «nff 4Rfrft, 44 rt4 srr 44 crnftw 
4 180 4tR 44 r4% 4 Pr; f4 4 rt r ^4 rr 44 d i i<P i 

(w) rj 44 RpRpfR 44 444 HpPn rr 44 rt 44 f4 rt % 4^ ?t4rr Prr rPrr 44 
|, 44 rr 4 4444ri rtftrt r^tt r4t r rr 44 d 1 infl, 44 45 f%R 4 site +44 44441 

2. rjP 4 ftp srrtr r 4 4 P+Pid 44 d M^fi i ^<44 r+Ph+ ^fr 44 sir rr 44 ^<44 
4 rPrPr 44r r r4r 414r rj 44 ^fr 44 PUd+di 4 dPRd ^<44 44 4 rt r44 rr 44r 
d I M.'HI Rp 3 It4r PlPbcHI d H IWid RTT RllpR ft I 

22. f^R^: 

1. 4444 x jrt RpRttfR rr Pr 4 44 41 Pd «nff 4 rt ft, 44 r r^t 44 4 f4rr rh# 
t44 % rr 4 4(tr r!4 rre 4 r^t # Rftw 4 l5f4r3f4RTi^RrR, 15 14 r 
# 3r 44 44 ^f4 4t rtt44 i 

2 . 44^r ^f4 str14r 44^r ^f4 4 f+)4M sir 4444 wr 44 ^f4 % r«t +iRn'Rid 44 r 
+t444 i 

3. 44^r ^f4 srr^t r4 4 R^14r nff 44 rtt 44 i 

23. r4r 44|R # Tlf|R RW 4 RT 4 RTRIf^T R 3RR9T : 

4444 nQd i r4r44^r rr ri rrr 4 rtrt^t r 4^r sftr sr^r (14 r 4 4^r ^f4 sftr +»HidRd 
f|4 44 44 r 1%14rt rttrr 4 r^ct r4 r 60 4 Rito |, +iRHf4d |) rr 44 ^f4 ^4 44 

3r 44 4 Pi' [ R 44 RR R> R - R> RdR T^r r4 r rtt r h^4 ^4, RR 44 R +t444 I 
r ip, -^Rstt rt ^tt 4 Rp4r h^ 4 ^4f4 rt4 rtriir 4 rr h^ 4 4 ^4 44 41Rd rit 
ff 1 

24. 3rwft^4 : 

(1) srrrt ^f4 r4r44^r 4 4444 rr 44 41 -hi 41 r st44 4 Pitt PPhc+fld re 4 Rffa 

rr 44 rtt44, t 44 444 41+i 141 r sjt44 rtrt: rt 4 +Nld41d ^4 r 4 4 41Hsth 4 

rrt ft fr 1 r PdNd R4R44fR 4 44 r+44 44 rrst ft44 Pr4 ^4r 44 sif14 444 
41 -h r41 r r444 Pttt^h44 4)I4h 4 rr44|4 4t Pih+i Pd,F4 Rf4Rf4P4 ?tr ft i 

(2) srrrt f[f4 4 r f^4 ^ ^tr r44r44 str^r rrt i 44r r st^ 44r r ^f4 4 rt r 
rr 44 d im, 41 i 
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(3) 3744444 iff % f%TT 474 4#dl’ r #d 44 4444 iff % f444 44 f#4T f%# 4##4 % %# iff 
44 414 P ft4T sftr #ff 374# % f#r #4T 44# 4474 40# 4T4TT 444 4T#40# 3444447 
44# 4444 # 44 4%#f I 

(4) 37444T4 iff, iff 4T% 4 #4>Rd 4ff # 4T4#f #4 t%# 344 75 ft # 3^4 ft % 4T4 
4 R 4 R 4 # 44 4%#f, 4# 4f[ f% #t -hRhVH % 44TTO; iff # f4 374# 4T4 % 37#4 4 ft I 

25. 4^4 iff: 

(1) 4^4> iff 44T4 # 4T4# 44 44 4444 374# H'Rd 14 4T f#4 4 1%# 44444 4# % 
4R4T44444 444t44 44#44 f# # 444 f#f#4l 4T#40# % 377## # 4#4 4l#4lRd 44 f#4T 
f 44 4f^4> iff 4474 # dlU# I #ff ^ft %44 Rlf#4l 4T 4T4 44T4«4 37#40# % 444444 44 
4444 # 44TT7ft | 37#4744 41#4 iff # 374# 4l4Md: 21 1#4 37# 3744Tl#4 4R#4f## 4 30 
1#4 44> 44Tf 4T 444ft f I 44 #4T# % # f%# 3754R4# # RldRd iff % 44 4 fRPTT 41 U.4I 

I 41#4 iff 44 4>4dlR % f%# 4444 # 4XJ# # 3734R44 4ft 4T4T 4IM.4I sffr 4444 %44 
4ff ft44 4TTT4T I 

(2) 4# +441-0 f^4 44 4444 444 f%# 44044 #4 # 4#4 f # 41#4 iff 34jt4 4ff ft# I 

(3) 41#4 ift # 44T4 40# % #TT |4T, 44t4 #44, #4, #f#ROTT, 0T444T, fJK 37# 
H^dlRddH, Adddl^R-H, 4+144 #4 % 44 4 4# 44# I #44 #44 # 4m 4, ^1#!%, 

ift 44 44^ 4ff 44T4 f% 41U,# 44 44 44T4«4 37#40# 4^ f%4TT 4 44% f% #4 f% 4f# % 47# 
% 4#7[ f, 3ft4 ## ift # 44T4 40# % Rttt 4144 f I 

26. lff##T4fff : 

(1) ift# #4 4ft f 4ff 375^4 ft# 474344 4444# Rf iftRr 41345^4 4ff f 1 

(2) Rm fRfRr % fRiT Rqrft ift # 4m % 1%4T4, ift 4t Rr 4ff f 4»4diR^d % 44Tf 
4444 R-f%l4R4T 44T444 44 sftT 44# ^jft 44T R #44 #4 4^ 4T4 f# R 3T4fst4 3T4# % 
f#7 ^pff % f^TT 44Ff ^ XT4 ^ 44# f# R 3Tf^4 f#ft 444? R f#7 ^jff I 

(3) ift 4t #T 4ff f 44f4T#=F4 R 4444 # %44 4# 44T4 # 41U# 44 #[ft 4# 4# 

4Tf#4T# # 4f 44T4T4 ft 4TTT fR ^ft % 3T44T4 44 4^# 44 ## 44 44## % 4444 # 

4444 37444 f 3# 4f 37?? %44 ift % f# #4# 4^ 4T4 4 37#4 44 4#4, #f#T ft# I 

(4) 4#4T# 44 #f 4444 44 fft # #T dff f 44 ^44R f 4t 4^ 37?? %44 ift % #04 

44T4 ift %44 4T4 4Rm I 

(1) 4444#4 ift f%44 4#4T# 4T 41444 4444 # 375#T ft#: 

(1) 444T4 R # 4T 37f&4 # #044 44T % 7[4T 40# % WT4; I 

(ii) 474 44# d# 4T 3T#47 374# % f#TT ##7 l^ft 4T "A RR^f# A Id 4>4 # f, 3# 
#4 #>4 ift R 44% 4444 37# % WT4; 4F4T4 4 ^ 4% 4T 37#4 #4T ^ 4# % 
4?4T4; I 

(2) f%# # 4m 4 444## ^t 4,44# ^74 4T 4444 4444 # 4FJ# 44T % #04 
#4 444 % 3Tf#4 4ff 44# d IM,# | 
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(3) HHdRd ^ R^RRld RRf R 44 4P site % 1%tt 5I4T4 R 4TTtR, 3P4R : 

(4) 4T54 4P RRl 4 3pg5im4 4P 4444 3PSP4 454 % Rt4, 

(W) H I'id ^ 5d 4, 4M44l4 sR sp^T dlpRl RpRt % Rt 4 , 

(4) spR 4*4Rj4 Rff 4 *H£|R4 spjpp 4T4 4?R % Ret sRRRp 4pl Hid sR 
454K % d4RR> R4T4T 4 444 4F? 45^t % Rt 4 , 

(4) 4T54 4P RRt 4 fRft RRj^Md, 4lfR 4T PK4I*0 spRgppT 44t44T4T 4 ^Rt 
4T 44? 4R R Rt 4 , sR 

(R 4T5p pR 444 44T PpHlRd Rp44 44pl*0 4*4/d r +H 4454 % 31414144 R4IH 
% fRft 344 441441' % PR | 

(4) *H H H d'if4 RT R 44T4 454P PlnRlRld PPPSTt % 3pS44?Rp f44, sppR: 

(4) dHHd'fid 4ft R sppR 44 4TT 4 3T44T4 PT%T 44 4 1 ? 5t spfRp pff fRt, pR 4t# 44 
5Pt #4 Rp 3pRp44 44 RRt SIR fjft % 3fRPxP % 4%4P RR 5PP54 R 5P54PP 4 5tPT % 
dR I d 4 spRp 45PP flPl ; 

R) RPPP 4441 *0 RP 4T 4P54 4P 5T4T4 4P54 R -HHHP'PPl ^ft % R4TP 5PP444 Pld4l 4 
spRp 44P spjRp P[PT %PP sR 4 % R% ^prnt RfR R 4 I d 14 I d 4PP 4P RRt spR 44T 4T 

44CP 4P RpP 4 ^4PI5 pff ftPP ; 

(4) PRp 4 RRt 54TPT44 R R^Rp pff R 41 M.R sR 45P4T 4R 5T4T4 % SIR 4454? PT5T 
5TT4T RPP PT44T ; 

(4) RPPP 4441*0 RP 4T 4P54 4P 44T4 4P54 44CP 4P RRl 4 RRt 3PR 4454 % spRp 

Rf PMf4d RRR dHHd'fld R sipR % RoP pff Rp, Pf PPPR spR RpfRf 

R4Wd ^fRrfRft ^44fRr 4P RsfRRr 4P 444R 4P fRP 3P?4 444 4T444 R 4T4 4R % 
Rttt ijrp Rp 1 ; 

(R HHHd'Pd - R R4 4T4P 4441*0 ^4 4T Rf 444P 4P 44T4 444P 4jR 4P 4T4# 45 
Rl R R RddH sppR % Rttt 4P4P4 4 %4P 4 R 4T RfRf 444 4 4^4 45^4 
R4T I 

28. 3PSP44^: 

(1) 3PS444 fgt fRft 4441*0 4^4 444P R RfR 4T4 4f R PRf4d %4T P[R 45 R ft, 
44 R 4 R 44 P gmpR % Rnt 4T4 pR4 RR 4" 44 R 4jR pp 44 % 4 R 44 R R 54 R 4 4 R 

R 5T44T % Rp4 4544 4P Rp4 4*441 5lR f4 odd*HlPl4 4T d4'41'R> Rw *T 4^R 3P&444 
4P RRl4 4l%44 % RRP 4T4444 R 454 % Rttt 4414 R 4IM.41 I 

(2) 4P5444 RRfp % R4T5 R 454T4 R RRlP 4P4 R % RP4 PlrPPRp fRT PPfRt I 

(3) ^ft 44T4 454 % Rt4 4554 4TR4TR R RR4 3pgpp4 4P 3pgpp4 45 R spjRRp 454P 
ptRp I 

(4) 4441*0 4^4 R 3T4R 4145ft 45 3pgpp4 fft % RrT4 fRr 44 4 R R 5[R PRR 45^4 
45R d l R u I 

(5) 3PSP44 4ft spptP 4ff fPft :-- 
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(4) 4# #7 372444 % f# ^f## 4774 4 Pti4m % # 4m 4 4774 % 47ip 47444 
% P MJ 

(W) 372444 7t 474# % #4 4^ 4 37#47# # #4 PpRl ##1; 

(4) # +4-11 <0 37#47# 4t #7# 37# Pdf# 4# 47 4747 #47## % #P % 
4774 47 3734P44 7fT7 % I 

(6) 372444 ^fr # srf^RRnr 374# # 4474 # m 44# % ## - 

(4) 77^5# #77 % 374# 4 24 4777; s# 

(# 441 4T7 4 7447744: 477f 474 ; 

(7) 37S444 ^ff, fj# 4# 4 P*Pd 4# # 474# I 

(8) 37S444 ft# spq- #7 # 4m Pd # 47 774# | #f#4 374474 77f|4 P J -d J 

3744### # srf^FRnr 374# 4747744: 28 474 37# #44.# ft# % 372444 % f#T 36 474 

4- st# 4 4# 1 ft# 47f|4 \ 

(9) 4#47# 77474 4777 372444 f£f 3J4 4# 7f ^ 37##4 427 I##’’ 444 ^ P'dlRd 

#47 4747 3#f#T | I 447 TW 44 #t 4777 f##44 #47 419,41 I 

(10) 4# Hlid4H 372444 f<£f # ##P | # 37f#77# 4t Hlidd4 tt 4HlP 47 4J# 47 
3774747 4lf# ; 47 ##7 # 44#, f<£f #jT 4T#44# % ^ ddHKd 47 414174 ^ff % 74 
44#474# I 

(11)f##T4: 

(4) 4774 # 4T^7 ##4 4l^lRd #74 44 #4# 447, 4474 #7747 447 3# 47# 
37##4 373# 372444 447 ; 

(4) 4774 4 fj# #74 37#4 3X | ^ | P d #74 % 4TT47 44 #dlt 447, 4444 #7747 474 I 
## 372444 474 37## 4^f f)4T ; 

(4) 34444 # 3T4# % #7T4 ft# 4T#T44 ##44 % f# 771##, W4f#T 4T 

4T##44 %44 % #4^ 44T4##T4 f#4 44^4 # 3T?f%44 ^ff % #7R 375# 4 
T4 - 4# #4 d IpU, # 44T3Tf t> 37?4#4 ^)4T | 

29. 4T44 #44T4 (## 44 ) 

4T74 7T7447 % ## # 3T^747 4f|4T 4#4T## # 375# I 

30. 374474 % #774 #4 # T^ff #74 : 

(1) #474 47 4tf 4#4# # 374474 47 ^447 | 374474 # 374# % #774 47T 47 %44 

3# 4# 47 474 #47 I 

(2) 44f4T# 47 4tf 77474 #7# 3T#4 374474 f#4 | 47 4# Tf ^747 4f# 371 ^ | P 4 

#74 % 47T47 %44 47 ^4477 #47 I 

(3) 37#44 ^#47^ff##74# : |47 4#4# 47 77474 44#7 (2) 4 f##f# 377# 

744 % 47747 ^ff #74 47 f44R #47 I 
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(4) mi ld Pd T^44 dd ddNlPl dd d4# dddd AM 'I J I (2) 4 mjmd W ^ %mr dd 

^dd'ld ftdT I 

(5) ddNlPl ^ dd 44# ^ 4t STTHTSTR 1 ^ |^44 dd14444 fft 4dd dd $ddld dff ftdT I 

31. 44 4l+n : 

d>4d 1*0 dd dddd 44 4dT44 % ddP.d ft dlM,dl d14 dfT dxjft 4 mf dlfd dT 
44dT sgjf4 % did dd PPd J mjdRdd f, dd dd fmddd md4 44 ddd lRd d4#Rd44dT 44 f44 4 

SdddT dddTPd d dd 4 I 

32. 4dT 4 xjcf 44 dm 4 f£4 4dd % ddd ^TdR : 

4444 +4d'l'f) 44 ^ ft ddf4 f dd d^ 4dT 4 ft, dt dddT 4dd % dd^dd ddd HddM faddl 
xjdj 44 d44d dd djtd df4d T^44 dd d^ *Tdd +4dl'f) dTdT, dd% dPdTd 44 df^ddd 300 4#d 
(14dr4 44df 44 4ddT 14d4 f4rr dd^tdldd dTdT PdTdd ddt dffd dd44 dd 4dT 4 ftdT mjdTd 44dT 
dTdT dRdf4d ft I) 4 44 t ^ %dd 4 dSd44d f4dT d 10,41 I 

33. 4dlR^Rl 44 dTftd dd dd^rT d44d T^44 4 ddTd dd ddd ^ddTd: 

4444 d4dT#4 44 30 4#d 4 df4ddd 4 44d4 444 44 4ddT 14d4 44d; ddTftddd dTdT P 414 d ddt 
dffd ddf4 d^ 4dT 4 ftdT dddld f4dT dTdT dP4f$ld ft) d&dd44d dddjm PtddH 4 dd 4 
df^dPfd I dr4dlR^Rl 4ddddd4dTdd4d1^d^fi'4t3Tdi : 44dTdd3T5td^fi'4dd4’HH^4 
ddd ^TdTd f4dT dTTTdT I 

34. 4dTf4ffrr 4 I4 tt tdTft *$gt : 

dddl'O d)4d iPi 44 T^ft ddTd dd4 4 44d; d&Td dTF4ddft dTdT dl^d 4d 44 44dT dd 4dTp4fpT 
44 4mft 4 f4rr 44 4r d^dd ^<44 4 md 300 44r 4 df4d dft ft44, mr dm 44 444 t^ 44 
dd lPl^Rl 4t dTftd df|d sftr dd 4 dSdsftd ft44, 44 4 f4rr dddfd ft dT d44t I 

35. 4d44^ 4 dTd ^4f44ri4d ^4%: 

ddiPl^Ri 4 dTd ^4f4d44d ^df4d 4t dm 4, dd 14dd 4 dddd mr dddd ddx ft4 4m dd dd44 
^d lPl^Pl 4t dTftd dd ddd dTT mdTd 4t 4dT 4 dTdT dT I 

36. f4f4d dd4 4t ?t1tt : 

d^t dtf dd MTSJTd ft dTdT | f4 dd 4 4 4l dd ddTdd f44t f4f4d dTd4 4 ddTd^dd dftdTf dd 
ddmr 14t dtt ddddf 4t 3rF44f4d dd, 444 44m dm sftr 44 dddTdf sftr dm# 4 d?dd44d 4m 
-414 ^4 str mm 44i4 4 mr md4 dd t4dm4 4 f4d; mr f4dd 44 d4mdr 44 mrm m f4f4d dd 
d4m i 

d4^ df 44 4dT 44f dTdd f44m 44 44dr d^df4 4 dff 44m 4iu,4i i 

37.144dd 

mr 4do4i 4144dd 4 : d^4 dff 4tf 444d m 44^ mw ft 44 44# 4m mdm 4 4t4 dd P44d 
d44 4444 dd 444d sftd m?ddd#4 ftm i 

[dd. 4. 24-8/2017(d44dTdd)/44.TTd.-1] 
dTd. TJdldddd, d!4 Rdd d44d (dd4444 44m) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 974(E). —In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Indore, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Indore, 

2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Indore; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) ’Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar 
year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or 
at the request of the Director or on a requisition signed by not less than three members of the 
Board. 

(3) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 
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(5) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time 
of the meeting. The notice may be delivered by post, electronic mail, or FAX at the address 
of each member as recorded in the Institute and if so sent, shall be deemed to have been 
delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar 
and circulated to all the members of the Boards The minutes, along with any amendment 
suggested, shall be placed for confirmation at the next meeting of the Board. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 

nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 
duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve 
each individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and 
other sub-committees, appoint their members and set their powers that shall not equal 
or exceed the powers of the Senate as a whole. 
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(e) The Senate may invest the Chairman with powers to facilitate speedy decision¬ 
making in academic matters. However, all academic decisions of the sub-committees 
and of the Chairman and functionaries shall be reported to the Senate for 
confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and 
completion, shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof 
or any significant changes in the profile of such entities that are already existing, 
shall be approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to 
the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit 
to attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

fh) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 

Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 
authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 
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7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the 
advice of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not 
less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 
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(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital 
works, minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 

agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 

far as may be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10 Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to 
which appointments can be made by the Board under the provisions of section 25 of 
the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 
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(b) To approve the proposal of the Director to travel abroad for official purposes, 
subject to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform 
the Board of the action for ratification. 

11 Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other puipose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 
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(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 

13 Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work 
as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may 
be approved by the Board from time to time. 

14 Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 
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15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act. it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies 
including casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such 

as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 
the power to decide, on the recommendations of the Director that a particular post be filled 
by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 
of the Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors, 
(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 
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(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is 
being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the 
Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the 
Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste 
or Scheduled Tribe or Other Backward Class candidates shall include one Scheduled 
Caste or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 
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(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own resources 
or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along 
with another Institution within or outside the country either for research or for teaching or 
both, on such terms and conditions as the Board may in each case decide. In the case of a 
foreign faculty member, the terms and conditions of appointment shall be subject to the 
guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame guidelines 
relating to these appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in 
the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
purposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 
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21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 


22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 
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26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in 
the Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to 
reside outside the campus of the Institute on such condition as may be laid down from time 
to time for this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 
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29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management puiposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this puipose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Indore, incorporated 
under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time (hereinafter 
called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Indore, 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the 
Council) with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the 

Director of the Institute on contract for . years and the appointee has accepted such 

appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from . that is date of joining the post. Provided that if the appointee on 

conclusion of the period of service mentioned above is below 70 years of age, his or her service shall 
continue till the last date of the academic year in which the appointee concludes the said period of 
service or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 
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[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Indore 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Indore, 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 
1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being 
in sound health and physically fit for the service, by a medical authority nominated by the 
Board : Provided that the Board may for sufficient reasons relax the medical requirements 
in any particular case or cases or dispense with such medical examination in any case or 
class of cases subject to such conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in 
accordance of the orders of the Government of India in this behalf from time to time and 
as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent 
positions under the Institute shall ordinarily be made on probation for a period of one year 
after which period, the appointee, if confirmed, shall continue to hold office subject to the 
provisions of the Act and the Statutes, till the end of the month in which attains the age of 
superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any 
appointee for such periods as may be found necessary but not exceeding two years, 
provided that if, after the extended period of probation, the appointee is neither confirmed 
nor his services terminated, he shall be deemed to have continued on temporary basis, and 
then his services may then be terminated on a month’s notice or on a payment of a 
month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member 
of the staff without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of 
teaching and guiding the research scholars, any member of the academic staff should be 
re-employed after superannuation, it may re-employ such a member till the end of the 
semester or academic session as considered appropriate in the circumstances of each case. 
Provided that in no circumstances such member shall be re-employed for any purposes 
other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the 
academic session, the Board may, with the previous approval of the Visitor, re-employ 
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any such member for a period upto three years in the first instance and up to two years 
thereafter and in no case exceeding the end of the academic session in which attains the 
age of 70 years. Provided that in no circumstances such member shall be re-employed for 
any purposes other than those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for 
sufficient reasons either reduce this period or call upon the employee concerned to 
continue till the end of the academic year or semester in which the notice is received. 
Retirement or other benefits shall be in accordance with the provisions of Government of 
India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice 
in writing given either by the employee to the Appointing Authority or by the Appointing 
Authority to the employee. The period of such notice shall be one month, unless 
otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be 
specified by the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special 
circumstances, appoint an eminent person on contract for period not exceeding 5 years, 
with a provision of renewal for further period, provided that every such appointment and 
terms thereof subject to the prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on 
contract in the specified Scales of Pay and on terms and conditions applicable to the 
relevant post for a period not exceeding five years with a provision of renewal for further 
period. For making such appointments, the Chairman of the Board may, at his or her 
discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an 
eminent person as the Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods, provided that every such appointment and terms 
thereof shall be subject to the prior approval of the Visitor. 
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SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Indore, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 






[’TFT Il-W^g- 3(i)] 


FRcT FTT Jfsm : SWTmFJI 


459 


part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 

any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 






[*tFT II—3(i) ] 




461 


16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 
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22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 
further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 
consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
_ the case may be, and the period of absence from duty shall be treated as a period spent 
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on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified puipose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 
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6. Travelling and Daily Allowances 

The employees when they undertake travel for official puiposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 

at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 

SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 


1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in 
paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 

be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 

member of the staff designated by the Director by the other members of the staff. 
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(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, blit the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 
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8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 
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14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shah not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shah be entitled to special leave 

as may be determined by the Board in each case : 

Provided that Sabbatical Leave shah be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shah be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 
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18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earnd Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 
during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 
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20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 


21. Maternity Leave 


(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity Leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 
(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 
certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 
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However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital Leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(I) After completion of six years or more of continuous service with the Institute; 

(n) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 
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(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 
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(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 
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34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 


srflr^TT 

R§ Rwfl, 31 ^TTTf, 2017 

RT.RE.f^. 975(31).- hP> 44, fPTTSW % Tjf iMHKd 4VIlRl+ RFRTR 1961 

(1961 RR 59) # mrT 27 % RTR Tfef STRT 26 IfRT RRR RtxfEff RR RRRr fTT RKcfM 
EkftPt# RTRTR, Riff % WR HP fd4H RREft f, 

1. E%R RTR 3ffT RTTFR - 

(1) RR HPfd4HI R4 Rf^TR TTR RKrfl4 'A dJlRlCl RRRTE, R^t % WR H RRdR, 2017 % I 

(2) % RTRER R RRR3R # RT^pR # TPflf ffR I 

2. Rf^RIRIli - 

(1) RR ERR hPPIRH’T R, RR RRt RRsf % 3RPRT Sf^ET E ft, 

(R>) ‘RfdfddH’ R ERE-ERE RE EET E^frfEE FlEllRl'-Ti EEETE EfEfEEE, 1961 srf^E 

(W) ‘ERf^RRft’ % srf^EE # ERR 10 R EET RftRp EEETE % ETf^RRff srf^E | ; 

(R) ‘REE sftr RRf eWcT’ t EEETE # REE sftr RRf Rjrrf^ 3ff$[%E | ; 
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(F) tK'+R’ tt FTTF HTFTT Sifter |; 

(F) ‘HF>I4I?FFT’ F FTFTF FT HF>I4I?FFT srf^cT % ; 

(f) ‘f%wr\ M4’, ‘W, sftr ‘wt’ % fff-fff ft ftftf fttt TFTftF ffft; 

f^FTF, sr wt sftrsrftiitF|; 

(^) ‘1%f FftrPt’ tr ftftf # fFF FftrPt Fftr^F %; 

(f) ‘fftf’ tr FFTirFlTt, f^FTF, Rfim4, %?f, fftfft fFft f^t^P tr ft ^tstpt FftntF 


( 2 ) 


(3) 


(F) ‘F^FTH’ tt F I7cfl4 FNtPt# FTFTF, F#t FftntF |; 

(F) ‘Ff^FTft’ tt FTFTF % Ff^FTft srftrtF f ; 

(T) ‘FFITFF’ F FTFTF % ^tt 4TFTFF srftrtF f Ft FprfFFF # FFT 28 % F#T FFF- 
FFF FT FFTF FTF ; 

(T) ‘FFTF’ % FTFFt, FETEt sffr F^I4F> FEFEt (Ptdftd FtT *ff%FT) srftntF | ; 

(F) ‘PtFF’ % Ft# FTTT FFTF; FF; PtFF srftntF f ; 

(F) ‘WF’ tt pFT WF srftrtcT % f*Rt srfW^cf fI>> 4I % FTSFF % FTFET % f^f^Tf 
FF^FF' F FFF 1%FT FFT | sftr R]HF>T FTF FFFT # dlHIdPl F FFT fFT | ; 

(F) ‘FE#F’ % FTFTF % FTFFT Fk FTFTFTF % ^Fff FT FT^F arf^nfcr | ; 

(F) ‘F^ft’ % FT Hpfd4HI tt 4H N4 4HFpl Ff^rtcT % I 

FT <FFt sftT FFf %, Ft FF H P R 4 FI F TPJxE f Fk FftFTf^F f, ft^ Ff^FF F 

FftFTf^F |, F^t f 4 tfrt Ft FFFT: Ff^l^FF F FF% f I 

d I t ^t - 

(1) Ft# # t3F> Fcpft FF fPft ft'd'^l FK FEFFEE ft t>tRFT F^f % FpTF FF'tt 
FFFtFTTfttft I 

(2) Ft# # tT% FTFFFF: FSFF FTTT FT IFF # TF^FFT FT FT % FjftF FT FT 

■tl t % FF - ^ F>F cfpT FFTFt FTTT ^Tdl^Pd F&4 I^F FT Flgd ^t 410.-'fi I 

(3) FEF FFTF, f^ETF FF TRTF FTFTF ^ FTfT FT |, FT Ft TFF # ^T^Pt FT ^tftFt 
FT%FT FT %Pt FTFfTF % FTSFF % #FF # FFJ^ Fp^T I 
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(4) 4P # t^P n pRR f%TT 7TTT *fp ttHT^T 4Tp44 7R4p, IPP 3RW p f, % 
dgHdl £RT PPfPr Pp 44pt | p% TR RTTR RT % fpppf ft P4 f eft 3TSW 
44 Pp44> wftRT I 

(5) pR P PPd pR P 4Tp4 t 4R *t 4R P RTT^ ’jf 4pR P 
<Pk$r ^ttt PP 4 1 up i # rtm", 4tPr sftr rr 44 44 P 4 ft4T i tjw 

RRTTR # W 3jftftfcd 4pR RR4 % P 44 ¥R> ^TTT, PhpfPP Pf 44 %44 
^RT qfpxl P RT PP sfp p% RT 4444 pTT W f, mPUtI P ff TT^T^ft 41 'p | 

(6) pR 444141 444R % 444p % fP fir p, 3R4^ 3R4T444R fpnP iqr fpqr4 rP 

% fpT 3RH44pl4> TJRRT qr P4 P pR 3RRT 4R PpTT I 

(7) t 35f> P 4)l4-yp pR % 4R *t 4R 47T fP 4|P dfPdl 4 £RT 444p P 4 P 41 Pi d 
P^lluP I 

(8) dP^P 4 fPft*R P'dTPQ d dlPdK % 444 PdP 4Rp 4R RT 

fP 4|P 4fR R4p 4llfu, I 3TSW fpft pft 44 P -HpRpId dP P 3^4Id 4R 

4pTT p4% i%TT 4*4^ ?JR4T 444 4ff P P f I 

(9) 4P>4I 44Rpt 4"P fpFp % 4R 4 34RH4 44 RRP 3Tp44 f)44 | 

(10) Pf P p4 P dPdllfP 44 414^4 4p4dR ^TTT pR fpT4 4IM.4 I 3p ip % 

44Ml P 4P,4lPd fp4T 4IM.4I I ^ITTTT 44; fpft pp£44 % 444, 4l4^4 P# P 
344p p4 4 % Pttt TTfT 41 U.4I I 4l4^4 # ^f% fP % 4?^, 4l4<^4 4T 

4W4 ^TTT oMTiR !%tt RTTip | 

4.444 % 3TT%?ff sftr f4P"^nft w srfsrwr^R - 

4tt % ^T'4 t 3tt4^t sftr f4Pfssn4 tPr^tt % t srf&RHrPid 1 %tt rttttt i 

5. TftPd % 3R4 TRW, ^TpP 4k 47^4 3TTf4 - 

(1) srf^P^R- # STRT 14 Tf ^r4f&4 ^TpFRT % 4pp4 s % P#rf%4 RR fP, 
3T4f^ :— 

(4>) 4+14ISW I 

(R) Pwft 4T P 414 41 44 4STPT, P P«TT4 ^RT RRlfPcf fp Rp I 

(4) 3RP Pw 3p P4IM4 % 3RKPPI 44 TTqr 4T Slfpr R4W, P PP % 

^RT PP Pw 44 P4M4 % PPf4T4 P ^TpfP % RRTpR TTR P P 3Tpp 

% Pi 4 d IH P P'-d p 4 T 4 TT I 

(R) Rp4, ST^RSTR Tp P +14, PPd p4Tp 3^4 ^RT p45p t P PMId Rp, P 
P P P 3Tp^ % Pttt pp % ^RT d lHPPy fpr tttt p I 
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(4) %% 31IHM, 44Tf%474 4F4 Hff | sftr Pucp 44##% 47 %# # 174 4T 

31%# H# 44 4# % % J Id 4 lR$d iff I 

( 4 ) f%%4 =HH#i%# % 44 % tt4 4% # % #tt 7 %# % srw 4T4T hihRRe 

4# 7#%)## 447 Pm# #%HiI%di t%% 4 # %4-ij44f44 4# % #4; 

##1 

(2) stRiPmh % 444 # % srsfhr r#^tt, 7 %## RnRif^d ### sf#4#4ff% :-- 

(# 7T74T4 % 7T# %f#7 4*14-hVIT# % % 4R %, 7%%4 %f#7 47%4># 3f% 

h r*M9h*ff # 44% % %#, 44# 3##^ 44T 44% f%7% 4%4%4 # 3P3#f# 

44% % f%TT 3# 44% 3|N<'U| # #4 71# 44% % %# 7f <447 | | 

(R) 4f %f#7 441%%# 44T HER 141 # 4474 44% % %# rm# 44 4%# sf# 47%4 
^ifyT ^7747 7 44 3^#cH 44# | 

(4) 4^ W4 4.I44H % H#I71M % %# rh# 44 4%# 3# TprcpE f%4T4-f%4% % 744 

4#4 4%44T4 47 3pp%44 4%# I 

(4) 34# 4>%°# % SHj^Tur 4 ##4 74T# 3# 3RT 4W#f%# 4f# 44%, 44% 7147# 

# #^,F% 44% 44T %7% ###, # 7%%4 %t #%# % 44T4 4ff ## 4T 

44% 3Tf%4 4ff ##, 44 44% % %# 4441 I 

(4) 7%%4 %%%4 4144% 4 74%4 f%%4 44% 4% 7pf4 44T% % %# 344 ^ 4 ### 1%f|4 

44 444% | I 44Tf%, 44 7lf%1%# % 44T 3TS44 44T fR47%# % %#%4 f#%?74 

% f%TT 7%%4 # %#% f%TT 4T%% I 

(4) %%%4 414441 3# 7457447 4 7£T# 4T #%4T%t# % 444 3# 44# 74# 44T 

44T44 % 414 4 344%# 41447% % 4%f%4 4# %#%4 4T4% 7%%4 # 47% 4474 
44# 7I44T 3# 3H4KH % %# %#£ f# TfTT# I 

(7?) 7%%4 37%% 14# % 3R444 % 47%4T7 % 4%4%4 44 37J#44 44 4%4T I 

(4) 4TT %#%4 f%4T#, #444# 3# %# % 7J44 4T 44% 474T44 4T %% 3%##, # 
4^% % fF f#T4T4 % % #4744 4 #f 4^74 1 J% ##%4 7%%4 4T4T 3754 %# f%4T 
4IM.4 I 3#- ##1744444 #% # 44# I%4lp4 # 47#% I 

(4) %tf% 3# 3T44444T744 4^%, #444 474T4 % sp#?^ 3# %#%4 #4744 % 
4%f%4 % 44# #47-f#4f%# 3# 44 T^ % f#T ###f 34147 - 44 7%%4 # 47^4 

# 41%#, # %4-3TT4^44 ff% f%f #f # 47J#4 f%ir 41% 4T%# I 
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(or) #rr Rt f*t ^ri% rt Rt RmPld rr 4 # fPft, Rt #4 r # #rr R 

rrPrr fPr % Prt £tR rrr ^ | 

(3) (R>) #4r f^Rft %^3T Rp % RpCTR RRT P RRT RTR RTT ^3R> RTpft I 

(R) PtpR # RIHMd: RSRR RTRT RR# HipRil RR RT ## % R>R P R>R TTR> Pp# 
ski iRRTRf# RgRttsTT rt sjrt# r 1 ipfl 1 

(R) ## # #RT # RSRRRT RIHMd: Pt#TR, R# RRpRR ft, 3RCT # RTT#t RR# 
RJRpRpt R A 14 d I o R* AT RRTRTRR Pt#TR R%RRRT RRRT I 

(R) X^> P#T# KR #R # dRi^pf R#t I 

(# ## # ## if R-llRd R# RIR'dl RT RSRR RlfcT RRpRR RRTR % % f4Pt s RR 

f#TT rtr^r 1 r# rr rrtr rr R f#rT#R ft r# f # rrrr rr PWtrr rr ftRT 1 

(R) #R # Rlf^d ^RRT T#TRTT ^RT #R # RT#R P RR# RR Rt RRTlf Rl# R#R 
RRTR # #ft d 1 11/1 | ^RRT R #R RR TRTR, RT#R sffT RRR RR RR#R ftRT I TpRRT RTRTR R 
RRT 3rf###T R#R RRTR % R% RT ¥R>, #### #T RT %RR RTTT rPrRT # RTR# I 

(# #R 'pPlufl RRRR % RRR# % fPt |RT #, RTRR RTRTR9RR RIRHI RT f^RTT R#t % 
f^TT RRRRRppR TJRRT RT ## # #RI fRT R#R I 

(R) ^3R> # RR#!# #R P RR# RRT RTR f# Rift TptTdR RTTT RRRft # HR^lRid # 
RTTFtft | 

(R) RTpt^t RT IMt W Rt -HfiRRld RR^ % fRT RRH | ii T^FdR % RTR fer ^ RR % RR 
RR 1%R Rift R|fR RRft Rllfll, I RSRR tf^ft fW RR # rRr 1%R RR^ # R^TT % R%RT t^TR% 
1%TT RR^ ^RRT RTR Rff ft f I 

(R) Rf^RT % RRf^R R^ft 1%RRff % RTt R RSRR RR RPMd 3l1%R ftRT I 

(2:) # tRRT # RlddlQdl % R)|4 ^t 1 T^fRRR RRJ #RR f%TT FRTTR 3^T #^2: % R^ft 

RRRft ^t HpRlQd fRdr RTf^t I ^RTR; RTt R^ftRRf, Rl% ^tf ft, RffcT R»l4^R # RRRft 
tRRT R ^1% % fRTT T% RTftt I RTpffR # ^t% ft RT4 % R?RR;, RTpffR RR 3TSW RTTT fRRRT 
f^Rlftt I 

(5) RTRTcft RTRRft R, t^TR ttz # 9Tt%4t RR RRtR RR R%RT sftr # RRRft #RRT R 
1%1^?RRf # PRtt RR R%RT I 

6 . RRRTR % 3RR RTfsTRRft 

r1M%RR # RTRT 10 R RftRy Rlf&lRilP 41 % rRPr, RRRTR % PlTdf^r^d 3RR RTf^RRft 
ftR, RRtR :- 

(i) f4RRf4f4 

(ii) rrr sflr RRt RplPl 
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7. Rxl Hfftfct 

(1) !rr rPR), Prft rr% r^rtr; ’rPR)' rir rrt % fwfRl%R RRRff ft ffrRRc RRft, rrIr; :- 

(R) RRTR, RRT 

(R) %^r H<4>R rttt hihPPe Rt 
(R) Rt# RTTT HThPRe Rt 

(r) PPrr, rrr; sfp" 

(R) dPl^dK, R#R STTSTK RT f#R hPR) % RpTR # RR R RT# R^RT I 

(2) Rf#f#- 

(R) RTRTR ft R#f#R f##t Pxfld f#RT RT Rt# # RT 1##RR #t RRTR RT I#PIT ft RR# 
RpRR R#t sftr Rt# Rt RR#t Rh'HiP R R##t I 

(W) RRTRR ^TT# % R#f#R RTTTR RtT RT#R#R RRTR R##t I 

(R) RR f##t 3RR RTR R##t PkH>l Rt# RRR-RRR RT t^PtRR R# I 

(3) (R) Rplfe) f##t %#RT R# % RbCTR RTRFRRRT Rt RTT #TR R##t I 

(R) Hftfe) # #3% RTRFRR: RT eft RSRR RTT RR#t TRR # TR#TRT % R 1##RR % SRRCtR 
RT R Rpfe) # RR ft RR #tR RRRRt RTTT |TRRrPR 3TSR#iRT RT ^nf 41 "#i | 

(R) efP RRTR, PfRR %#tR RTRTT RT XTR RTRl##f#eft RR #t |, % Rt# # RRjf# fRft I 

(R) Rplfe) # #TRT R f#RTT fRT rt *r#t f^pR rr f#PtRR TRpRR H-RH-ll, pTRR 3TSRST 
#t RpRPd |, % 4pT ft f#RT RTTR I RP RR RTTRT-RTTRT f#RTpTR R RTR f, RSRST RT 
PRfRRRRftRT I 

(R) #5R # PlPld ^RTT dPlddR RTTT #TR # RT#tR ft RR ft RR Rt RTT^ Rf# R#iR 
RR Rt ##t RTrrft | ^TRR R #TR RT RRTR, RP#R sftr rrt RpedPld ftRT I 7JRRT RTRTR R 
RR SlPPPd R%R RR % Pt RT TpRftfeT RR, RftR RtR, jRdd, R^RdTpR TRT R %RT 
RTT RpRT # RTrrft sftr Rp R^ ^R RRT ^ft Rt | eft ^ RpRT # ff RT# RTrrft | 

(R) €tR ^1141 RTRR % RT#8ff % ftrt fXT sft, 3TSRR ReRR^RR f%RRT RT f^RTT Rp % 
Pitt STRrRTprR TTRR RT Rf^rP # tRR fRT H%R I 

(R) t3R # RPf^t %R ^ R<T ft R<T RR f^R TpPRTT RTT RRT # dP.RlPd # 
RTrrft | 

(R) RPf 73^ft R f^Tft RR Rt RpRPld Rp # RgRRTR TpRRTT % RTR RR PPh #RR ft 
RR ft RR RR f^R ^ RfR R^ft Rlf|R I RRR TRft 1%# RR # RpRpd Rp # R^rP % 
R%R PpR% pTR RTRR TJRR R^t ^t RT H'Pi c< ft I 

(R) Rf^RT R RRf^eT R^ft 1%RRt % RRR R RSRR RT PPP-I 3ff%R ftRT I 
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(or) dRR) 4t tdd 4t + |4dlR4l' dd d>l4<fd dRrddTT dTTT f4dT dlU,dl 4k dRR) % 
dR ddRl d4 HPd lR4d f4dT dl U,dl I dJdTTd; dd; d44d44, df4 #4 l[f, 4> dTR dR^d dRR) 4t 
dd44 tdd dT % PR FTTTFfTT | ddRfR 44 ^R % WTd;, d>l4<fd 3Rdd ^RT |RdldTf4d 
f4idT dl 9,41 I 

R) Red -hRR) 4t 4dR % d>l4<Rd 4t dR tdd dTdTdT 444 % dd&T T# d I "Ri | 

8. w 4k dR dRR, R7T# ?rf%RTt 4k ddkd 

(1) ddd 4k rrF -hRR), Rr% rR rt% wr ’-hRR d^rr ddT |, 44 R4 dd 4 rr dkr 4k 
dRd 4 dRd RTRf ddddl 4 Rdd>< dd44 44 444 drcr R^r f%rr dR, Rd% 4ckR d4d dddd % 

d Rddd 44 I I dRR dRRdd # STRT 10 % ddPdRl d4Rdk4 44 R44 I R4dd dfdRi dd 

dWd RFTT I 

(2) dRR 4t R^RRd RRdt 4k ddkd fR > 

(dr) dRR), 444 % drddddr ddidRR ddHKH 4ka ] #4R4 w drkr%d?^dR 
Rft rr % dkmki % RR R# % R4m4k RRdK R44 i 

(R) dRR) d4 dRCSTd 4k HRJ-Hd 4 R4Rd dPJ ddR ddT ddR % RR dd Rldd % RR 
dddTd % RR dd ^RRST 3d]Rd % 4Rd dTddddT WldRd> ddRldd ddT RR R RR4 
ddTd ttR 44 RR R44 I 

(d) dRR) dddf ddT SRT ijsft ^rR, RT5 ddR, H v d-H d, ST^RT ^4 lR # RTFR d>T RTfjRR 
^TK 4<d l TT^ft I 

(r) dRRl dd.41'Ri d44&fr, dt rtt% ^ttt 3TR9d^ ftttt, % Rttt ft44 i 

(^) dRRl dRdRlR dRT RlRdl# % d4"l+ J 'J| % f^TT f^TRdTT ft4t ?TdT dR, R^t 

3TTR9d^ fr, f4R#4 ddR % R4 tt fPft I 

(R) dRRl # Rlf4dl % sr4r d 3TFf dff # TPiRsifPR Rd4- # RT dftdTddft % 
RTR dTdt sftT Rldldl Rt TfdRTRT # fPfF I 

(3) dRR) Rt RddT % dlvTdK 74T dddR % Rrt ^jR % R + ld % f4w R Rf 3RT fd4f RT 
trpt rR # fRt R 444 ddR-wr dr dd r4 i 

(4) STTdRft HIHdl dr, dRRl RT R&RR dRRl # 9lRpff RT ddR 4R d%dT I tR RRRT dd% RTTT 
dRRl rt 444 # srddft 4dR 4r dRRl rt 444 44 dd% rttt f4444 f4xr rttR i 

(5) dRRl dd44 dK Rd41 dR dld^dR ft f4f d4 df dR ^ dR 44 dK 4dR dRft | 

(6) 44d ddddf % dRR) # 4dR % IRtt rrjR R441 

(7) t dR # ^ddTdf % d44 dr RT df4Rdd4 % dd4dff dd, Rd% SRFTd 444 # 4dd4 Rt RTd[ 
d> 1 4-^41 44 dd ddT d.i4<^d 4t 441, ddT^Tdd, dRRl 44 4dd % dRsr dr dTdrd f4dT diM,di i 

(8) drRRr 4t dr4d> 4dd> 4> dR^-d 4t dR 444 4t 441 d i M.^fi i 
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9. HTRTR % srtorft 


RTRTR' 


(i) PRrr 


(iv) ffRTRTSRR 


10. 3TSR5T ft RfrFRt Rf°R 

(1) r 1%1%RR # RTTT 11 flRR (R) f RSpR fRTSRR RRT : 
Rpfdi RRT Rf^T fff > 


3T&W 


(r) to Rffff ft RTRiPff rt, rr rrt % rrr R f^or rt R^Ffdi Rf^PtRR # rttt 25 
% RRRRT f srsfhT Rtf RTTT ft RT RRcft f, «^HdR fff|R % R^RT WI (WET) RT ffft RRRTft 
RT RTff'fR %RR ffRR RTRT I 

RRTER R RRffR f^Rfr RTR f ftf RR ft, RTt RR Rft RIHefi R I^THf Rif 1%Rf% RrpTRpt 


RRTER R RRffR f^Rft RTR f fft fR ft, Rf RR Rft RTRRf R I^Rlf Rif PhFr RTf^RTft 
|, %RR RTiRR RT RTf ft ^jf RlffTlt ftft I 

(R) fftR 4RR RTTT RRp RlfRff tetcff, Rff ft# ff, f ST&RSfhT, RIHfM yflRHI % ffR 
fff R WT RTf f fRT pt^jR % RTRTR RT Rdfldd RTRT I 

(R) 3RRR-, RTRTR 3pT ff%<qqr % fpR RRT ft RpRE RTT 3R? f RflR T^t fir Id'dlfdd RRT 
ff 3RW Tift fff?T % 3T?fhT ffft RTR % ERST R TRR RTft R^f ftRT I 

(R) RTRTft HIHHI R, RSRR Rtf ft ^Tf^Rff RT RRtR RtRT ftr RrjqTrfR ft Rpdl£ f RET R 
d)f ft dipP r"P| I I 

11. RTR8T #T RRTRt % f%TT RTRT RTt 

Rtf % RSRR RpC qqrR qqy sRR RTf^REf RpC spfglPtdH RT RR RRR RptfRET % 3T?pR Ri%R 
RffffRt RT Rtf RT 3RR RTpl + lPfl RETT PpfR HRTR, RTpTRTpRT ftT dffplfl ft trft R RRpRR 
ftf f fRTT RRR-RRR rt ^f RTTT RRT Rf^RffR RTRT Rft sftr % f^iT ^RRR fpt | 

12. fffRR RT# ?rRRRt RRT f?R- 

(1) RT RRT HPPHHI R RdR'R ffrft RTR R RIR RR 'ft, RpRR RPR RR R RRpIR # RRpt % fRTT 
RffRT RT ffrft RFff&TR ^RffR Rt fRR^TR f> RR TT R^Rd RT H%ft, I^TRET SfffpRR RRlW % 1 %Tt 
R ftRTR RT RRRR ftRT I 1%f?TR # %RT ft RffRT Rddfl ’R’ R RJRR ffir RTT SPIRIT ftft: 
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(2) ^ 4d dRd4i sfrr fFTf RhPiPsM f :- 

(i) 1R%dd dl W dR)R # RldlPdff dT ^d'HdM % -^HdH % 4^ld< WT dT Rr[ Rdd 

Td ddf # 4W dtd % srf^T Rd^Rdi 3fd4Rld dRf f, Rd dT PRRd dRRldH % Tdddf 

dirr Tdrr Rftd' dRiddT % 3T?ftd Td% rtt # dT ddrft % R41 ddmfl dr dirlRd %tft 

fddd 4><4 R ^iRd fFfl i 

(ii) RRdd dl dJdSTFT, dRdd % f^TTT dT Rldd % 41*4 4>H % f^TTT dT Td% dTTT Rd 
ddR d^T RRt 3Fd ddldd % f%TT dTTd d dT fRd d Rl Rdddf sfp" a TdT d dsfld 

T^l fd, dl Rd dR d)%d dd# ^ TT tt i tdRfd, dd4T41 sftr dSlldRR 4ddlPdd % 
ddMI dl d^dTd dR # dRd R41 I 

(iii) RRdd dl dldRH4) df4d % Rid Id 31I4 iRH4i RRMt dR dd% Rdd dT TdTFd 
HR 4Idd I Rf^df dT Rft 3Fd RR 4 ddcd d4t dTddTd 4ddlPddl dl Rd'lfdd dR 
# dRdRR I 

(iv) dlHdlRd dTddf d, RRdt # TdTFddT % d?fR T^cl fir, R%dd dl dR % 
P Hld-TsfhT dddlRd ddddldl dT dt d4 % ddRd R ddfd % PR STSdST d dddKd 
d Td|4) dd TfRrd 4>R R 3lR-d $Rfl d4R? R Rll dll dd, Rlddl PRdd RRRd 
dlRdRl d^f |, Td ddTT TjRr dff RdT dl M,dl I 

(v) Rddd, d4t TddlPd'l' % 1%TT, ddd-Pl d % dTdTd Rdd d, RdT dR TdRd RdT ddT 
|, ‘ddd dTRdTft’ ftdT I 

(vi) RRdd, dtt dl <41 RR PdR dlRd. ddT dTdTd, dlRd. d% sftd dTf^d P^IhR^TT 
PdltdT^ddRdT I 

(vii) ddT Tdddf % d?Rd T^t fir sftr dd% dRP'+d ddd-ddd dT ^TTdd dtt dTTT 
drdldlRld ^iRddl % dsfld T^ fXT fRd&Td dl- (i) dTdTd dl ddlR % Rr Rd Tddd 

ddR ; (ii) Rrp STTdcff TlPlrd dt dd 4Rld 1 %tt f^dT Rdd #dT dd dTdcff ddT dRd 
drR dTTft f^Fd-f^Fd ddT # dTdd R1W dT HhRRRmi ; (iii) d?df&d ddTd, dR 
dtf ![t, R dgrp dd % 3T?ftd <^r) dRlTdIdd dTdT R Rdl ddTd dRdlPi % 

^4'h^r dr dPdii h dff |; (iv) ddgrftdRd drRdT dt dnRiRd dR # ^iRddt 

fRft i 

(viii) R^^Td dl 'jRr: dT dTdd: djdjdd fXT ddd (dddf) % Rtt dTdRd #d % Rdd dT 

d41 dl sdJdtRd dr4 R ^iRd fFfl I 
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(ix) 4t 4 T 44 T % dm tariff, 4m ^tF^cTT 4 flddf, *j4T dPc d^m* RddT cf^TT dm 

14 441, dR 4+ 4 4mT4 4 f+41+dlHl 4 ddldd 4 1%TT ^rpj ft4 | 4T dT^ 4* <4111, dT 
4+4 % 4 H4I 4HI 4 Rm f^dTdTmd # d4t df4ddt fP4 I 

(X) f44m+ 4t 44, ^ mdF4T, PjTdT, dlddd!4 4t df dTdd df4d 44t 4dT 4f4dTdT 4 

44f4d md d4 ^Kid+dTdf dT dm dddddf 4t df4d dd 4 f4d; tttt 4did =pf 
dd4lRd +d4 dk 4^4 dd4 4t 4t dI4d4i fP4 I 

(xi) df4 f44t mmi 4 fd-df4d tt^ dm 4 ddf4+ 4t ddf4 % Rttt ^TPft mr 4 djdPdd 
|, 4t f44m+, 4m 4^ R+ mm, f^r df4d % f44t 4t fm m mm 44 tt dT mdTd % 
+4d IP <R1 4 f44t ddTd 4t dd^4R[d 4kTT I 

(xii) mdTd dk f4%<^ % #4 TT4> 414dT % Ri d 14 mdTd % RpT sfk dd# dTd 4 d4t 
dfldl" m RRkd mRd 4R 4 4ddd dTTT dTf4fd Rtt dT4 dT, RlPsId 4 4f4f dk 

dTdTd % dTd 4 Rtt dr4 % IRtt df4mdd 4t d I ">il ddT R4t dc4d 414dT fdd&Td 
dTTT dTdTd 4t dTT 4 Id'dlRd 4t dIl^f) f4dj R4m+ T^ft 414dT % d4)d f44t dTd % 
44sr4 ddd dkt >i^l dim I 

(xiii) f44dd, Hte4M4l 4 dd41 d^4rdf4 4 dkTd +4dlP<R % 44T d?4, dl+P4+ 
Rf4df ddT 1%14c4td dMI - 1 % Rttt dkdf 4t 4^T dd4 ddT dd# Rt t IRRf 4T 
^PTT^R sftr ptR^PTT^R 4 pr^- % f%TT TTpR^ET 4T 4+14 IPTdT 4 4^ 

4+14ISW 4T R4t 3TT4T4 # 4Tf&fd- +P H%4T sftd ^ f^TS # R4t ^iRddl 
# 4^1 +P4 % Rttt 4Tf^4 +P H%4T, ^TI% ^TTT ^4^44' dH pR3E+ 4T 4 + 141 PTdT 4 

4 R4t 4+i4isw 4T R4t ^5 stt+tR 4t RPlR 1 ^ 4 Rif^d 4 4 Ptf4Rpt 
#^t4 1 

(xiv) R4 ?t+i spR Rd+i^d o, 44t pf41%Tf +r 444 +r h%4t, 4t -n^Rid ppp4 4t4 i 

(XV) TJr5, 44 PTT4 4T 3P44T 4 4TT4 3TPT+ 4R 4 3PW 4 44 4 4tf PRtT 4 f(4 4t 4m 
4 m apmaT 4t 3 T 54 R 4 I 4 , rnmiT m f44t dm mmr 4 mR ^mf 4 R4^d 4 mftm 
f(4 4t 4m 4, f44^T4 h P Id 4 h 10 4 dsfR dmd 4t hh^Ppt f44t m p4t fmf m 
R4^d 44 44m i 

(xvi) PRmp dIRRmp sftr hPR4h 4 ttt mr4 14%r ? 114441 4 4 4Hr 4t4 4 
d+HKd 4 4P4T4 4 4df4+l 4T 4dldPl+ +4dlP44 4 1^+ 4T df4+l 44mf 4t 

4 r4 1 4l Pi d 4Td4m I 
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13. 4hPRrR 

(1) 4Y# 44 RRTTR % Ptf^RT «+>I'4'*+>'< «l % f|cT #, dMpRRR % Ti^ RT srf^T RR 4j1%R RRT # 
RRcrfPfh 

(2) RRTTR % RRRT RRRff R ^ 4RpR?TR # R^Rd, fRRTR # RriPr RT 444 ?RT 44 
RTR/R I 

(3) fmPRrr ttr &trRtr rr r^iirPR rrt n PRrr 44 wr rt^rtt, 44 wr-wi rt 

RTRRIR RWr RTR | 

(4) fMPRrR 44 RR RRff RR RRRT RrT Rl UR I 44 444 R^RR KR 44 RTR44, 44 RRR- 
RRRRT 444 RRT 3^ 44 Rd 44RFT I 

14. RRRTRRR 

(1) 444, RR +'Mf RRT fRff RR RRRT RRT % RrR ^ ^ IRrSFR RRT RWt RT, 44 RRR- 
RRR RT RRRrR 44 RTR, RRTRT 4 RRRR HdMI R % H + MIRPR 44 PRRd 44RT I 

(2) H + MRR&ff r 4 4*4 4Rf RR RRRT RrT RIURI 44 ^44 3ff4sTTR 3FRR 44 RTR44, 44 444 
RRR *TRR-RRR rt RdRlfdd 44 RTR | 

15. fRRf^R 

(1) fR Rf%R UpfddH 17 4 RT UpfddH (5) 4 RR (R) 4 r44r r44r RRR 43PPQ 44 
%!lM RT 444 RTTT RR I^RSRf 4 t RWt RT P^Rd f4RT RTRRT 1444 444 r RTRRT 
RRR-RRR RT RRR'R 44 I 

(2) srf^RR- 44 mrr 19 R rrtF&r ^trt % 'RfdpRd, f*r-Rf%R rr rr r4sr rtrt 1% 

^4- 

(R)ppfddl, 14 r 4 STRpr RRRTR % RTpIRlPdl 44 RIRpRR PRddi 44 % 44 
PRddl r4 Rt 4 4 f^R fRft d-Pdll r4, 4RT 444rR RTTTPRr 44rT RTR ; 

(W)4*4 3RR R>4<=r1 RR RTRTR r4, 4RT 444rR £TTT fRRR 44 rT RTR | 

16. +44TR4'4 %4RWf RT d#K'J| - 

(1) RRRRT % +-H-I iPdd % 7RRT Rh I^-H R dR^d RtR RTTRr— 

(i) ^rtRtr +4^1 PRd 4r rt rirr?, rirr?, r^rtr rirr? sftr 

TTR 3RR -H^HRld fPr, Rt ^RT IRRf^RT 1%R RTR ; 
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(ii) 4+4)41 +4 tiP 44 4, srf^fnfr, 44 )PPk, 14Rft j4t4 T t4-?jt #4 ^ptpt 

^4, ^^ U IM4, TP.Ad, T4%5TT (TfRtPTP), 44144, ^TFI ff4 Pf^MT, 444141 
’H^I44, 4IPP4 tRTSFP STpFTT spR TR 444141 TT, 44 444 TTPT PTFE-PTFE TP 
[4 P)Rt4 [4 m, TTP[, hRhR| 4 r'l 4 ! 

(iii) wi hP 14 44^ i P 44 4, fpr-ppRrr, tt fpr-prf%T, ptirpt fpr-prf%T, 4rp1%m44, 

31 i4 P 4 4w T445TT, t 4‘?FF (P^TET;), PjTSF 3 t44tt 44, 1444 Plf%T, 4l44l41 Pf^ITT 

4k 4k tr tti piR)+ tp, 44 pptp-pptp tp 444 tppp f4R4RrT f4rr ^mr, -hRhRi4 

ffk 1 

17. ft^RTTi 4k R^Rt 4 Rttt yR^rii- 

(1) PPPTTT T Pf44 TP PIIHM4: Rd'ITH TPPP 44 TP^ R>r[ 444 44 R%TT 44 RpTlRkf TP 

RRttp tp4 44 tRt fN4 f4 RtRtr tp prept % Tkrpkfr 4 hpt4i T % wr 
tp t)hR rttttttt 1 

(2) tR TP RsIIHH TPPP TPP TFPT | 44 TP 4 RpSTT 4k <?jf fPT-PPf%T TTTP Rd'lRd 14 t; 
rtttt sfk R 4144 4 RRRr tp44t % sppp tptp pp44 tmphi tp ^h41h ppRrfk ttpi 
^h4)h % Rttt sfk pRpf % Rttt cp^tt w ppRtR tppp tt 44 y 14.41 % Rttt f4^R f4rr 

R10, -111 I 

(3) TT hPR^H (1) 414pf4TPT4 fit fTT ^f4 444 T^ PI^R4 PIHsHdl |, 44 Rft TPf % 

Rttt PPPSTR 44 ddPIFd TP TTP£ RdIHH ftTP 4k PRTR-PRRT TP TFT TMPHl' TP PEjIkT 
RtfUt prRrfkrf tppp f%TK 44 tp tp pt4tp 4k tt4t 1pPtiR44 44 pptp-pptp tp 444 
tppp TfkrRrr ttt 44 tF4tp 4 spjpnr ppjl%pp Trfrpf tp4 % Rttt RH4tt 44 4tp 

TPTTTP I 

(4) IRRpr ttp14t ttt4 4 Rttt pRRd4 i tp4 ppfp 444 ft pppst t %4Pp hptip tppp ttt- 

PPTT TP TPft fTTT TIT TT^fT sftp sp^^ff 4P sp^PTPT t4tp I 

(5) f414rR t44 % Rttt pp^f4 Pl^R44i, Rhi^piip t[4t ttt ppRr1%44 44 RlTiP^ff tp 444 
tppp 44 tp444, 3PTT4; :-- 

(T) TT 1%4?TT (RdIHM TTTTTt 41) 

(i) 3PST5P - f44^TT 

(ii) prpt - fTPsr^p tppp HinPlRy tt^ f44rr i 

(iii) prpt - TPPiT 444 tppp 3P544T4t f44wf 4 4 tpt ^ 44r prpt i 
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(w) 3TTwf: 

(i) RfeW _ fWRR 

(ii) JRW - fRTfeW ^TTT HinRRy TT^ f^tW I 

(iii) jrh - rtr+ ftf rttt sr^rrf^r ff fwr % fw % sftR rrrt i 

(r) '4^+r RTRTf, r^trr srrq-pf sffc rrsirr rr : 

(i) srgw - (rrw 

(ii) RRHR - Rtf RTTT 3^4) Rd fffwf % fw f ftR ^ I 

(iii) rrhr - rw ffwmw, rR rr, Rtr% Rtr; w Rrt ^ ^t | 

RrTRTSW RTTT feTTlw RR ft RRRTT RTfwfR # R'Hd < | I 

(r) : 

(i) srsw - fff w 

(ii) RRTR - RR fffw RT 4+141 %WT R f R^ 4 + 141 few RT ft# RFRTf | 

(iii) - Rtf % ft HldPifRtft, f^FFT f ttr ffs>TR ft, ffci; ftf f ffft 
RRTRTtf$wft I 

(3=) RKRTW, RTR% TTtRRtT OT 

(i) RfeW _ fwiR 

(ii) XW - RTRR> Rtf SRI R^ftRd ff fwf % fw f ftR HSR I 

(R) WT (u) 1TWRT TRT RT d+4tf) 

(i) RfeW - f+RW 

(ii) HSR - fffw SFT dmfdR'R RR (WTR 4T 4+14 ISWf R R W 
4 + 141 feW RT fff RTRTf I 

(iii) HSR - RTRR Rtf SRT R^IRd ff fwf f fm f ft HSR I 

(iv) HSR - WTiwff, RRR ffRTRTfeW RT f*T Rf%R I 

(S£) RR 3 x 4 - 4 ( 44 , 4^14+ 3 * 4 - 4 ( 44 , fwffeT+Tft, 3lidR+ fw Rft§TR>, HSR 3fffe)Fil’d, 
441R4<, f%ff?RT RffeT+ift affc rt^ ’+r wf % Rft wr WT4fa+ ftr R+ftft rr 

(i) RfeW - (WIT: RT RRRR HT4(ff(Mt 
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(ii) EETE - RRr ETTT d I did PPd EE RRtE ET d EM ISERT T T ttt 
HEM FEE ET ETt ETETE 

(iii) EETE - eR % R didRRRR 

(iv) HETE-fRERET I 

(R) 3RE eR % ETERT if, Rt (El), (E), (E), (E), (R) Rt (R) % rRe TjRrS EEEf % 

RERt E^f eR | eR R[H% Ret R^TE? R^Rd inR+l'O W eRtR RnPRld R 
REE<RRt: 

(i) E?EE - RRtE ITT FEET dldRRRR 

(ii) hete - R# et Rtf hteRRetR 

(iii) rr - eetReR, ere Refttsee et f*r eRte 

(iv) RW - RRTR ETTT dlERfRd EETFT R TEElPdE E % tte> Reer i 

(IT) eR ER eR % ETERT R RRtR eRT P^EI^EK TTrfr W hRRR ET E3E E>T 
eReT, R' EE% ETTT d^Pld EEtR ElR | 

(6) EEdPd ETR ET EEdPd EEETR ET EE RR EE % EERR % Rttt SEtRtE fR FT 
R^Rd % Rttt f"R w dRRR E RRTR ETTT RRHI Pdd RtE ^ TT^ sHdPd etR ET 
TT^3I^Rld EdElR ETF^E^RRtEEETEETEERdRld ftET I 

(7) "RET eRR ET ESEE W eRR # EREdl EtR % Rttt EjRfRr RtRT R E/E RlT 
eRPee Peter etePe ee eRet R eRR # eRe Ph'hiP r e wt E^f Ret i 

(8) rt eR % Reft, RetR Rtf: RRe the* it e^eR, Ret Rt R? eRR eReRe etR |, 

PRfe eR % fR Rf ft srfEFt eR Rf Reset eet &te eee-eee et R# eft 
P R Pm. Rt Ei pR i 

(9) RRee Rt e^eReR e, Rteft R ee RRee et tree R fRRt TREE, Rt RRtet % 
eRete etRR EE eteet etR % Ret Rjee Rrt etet |, eee eRRR ET EftTE ftET I 

(1 0)eR EE eReT % SEEK ET et ETEEE ^TJ ^ 3,-gq-^- sfR 

Rteefftf- RR ee4 eee eRtRet et eee ee e%et, Rt eRe> eter # eRReRet e 

sRRlEft I EE EETT # Ef R^f^ ETTT RJRRe # RTTtR I 
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(11 )^t RR RTRTR f TRdlPdtl f RRTdt ftt RpdPl RTTT RTT RTRT t, RR 3R RTTfT RTR tt 
RRf&R # RRl% % Prt RTRTft RR tt RTT RTRT |, R^t Rtf ^'dRd ft RFt RTft RffRT 
RptRffRRtRT I 

(12) RR RR ffdIRd RTTT RTT RTRT | RR P^Rd % PtRRR fk df TtfTRTT RTTT ffdlPtd ft 

RTtifr sftr Rrirh tr RRPRi RTftd f rrt ^ttr Rft RMddf rt rrr -hRR rttt 
ffdTT ffRT rtrrt i 

(13) ffft RRR dPtP) RR ft# RRf RT RRfRT# W dRR % ffft RRTR RT RRTdt ft 

rjtRrR f Rrmr rt rtrrr R^f ft rfRt i 

(14) RTRTR % R?ftR RR % RT5TT7RTT |f RrRr STRffdt ft ftt RTRT Rrct RRTR f%TT fr Rff 
ft RTT RR cd Rtf RTTT RRR-RRR RT RRSTTpR f%TT frit | 

(15) R"ft Pt^lfd41 ft Pftf RTR ft RR# RR# #R R#dlU# I 

18. (1) ftd RPR#, #JRR RRR, RfTRR RRTR, rRRr RRR, dfdPH 3TTRT# ff RTRTRR RRR 
R^Rddl—4RR #5 RPR# RR (RRt) TJ#R RT ##, ft RTRTR % 3TRp ft# tt RT RTR % RPR 
f#f# f srRTR RR tt RT 1 jf RR R RrdRRd t[t R#t I 

(2) RTRTR RRTR # RJRR R^Rddi RT R%RT, ft t# ftRR# #T R# RT, ft #f R#R RTRt R 
ffPtffdR ft, RJRRTR f Rttt rt ffgTR % f#T rt ft# f Rttt RR % #RT RT RT^R 3RR RFRT % 
RTR RRRT RRR RTRT RT RRRT | I fRR^ft RRTR RRTR % RTRR R, R^Rd % RrRR sftr RTTR 
RTRTT % RTRR^ff R^idl % R%R%ftR RTR | 

(3) RTRTR RRR-RRR RT, RTRTR # RTR^RRRTRT RRT nR <=dRddl # RRR^RRT, ft RTR^RR RR# 
RTTt, Rt SRTR R Rdt fir RRlH Tdff RT rIrRr, ^iRRid, R^TRR RRFT #T RTRTRR RRRT ft 
R^Rd RT R%RT I Rtf, RRR-RRR RT RR R^Rddt tt RRRr RTfd^ff R^id dd l U.RI I 

19. +4dtRdl ft %RT f PtRRR ftT 9Tf RRT RR# ^Wf RT RRRTTR RTRT- 

(1) RTRTR f RHdlPdt f RnRRd Rdf |pr_ 

(R) TRTft RfRTft 
(R) RTRTft RRRRP 
(R) RffRT RT RfRTft 

RRTtRT RrfR Rdf f Rrt Rrt f RdSfR fr^ltt ffft, ft dddfl 'R' R ft df | I 

(2) RRR'R RRtRRf ff RTfd + lPdt sftr R + ldt ft RRTdRT, RRTR-TRTR Riff f Pfr f^RR-ftpR 

RRRf f RHdlPdt ft RTTRT fWT RRRTpR RTf Rtf RRR-RRR RT RptRR sftr RTfd^ff Pl^id 
RRHlRd RTRfRT I 
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(3) +4-41-0, S+s4i S 4 f%Tr tttt c-/Pd4 STSTS f^nff STTT ST14S ff4 I 

20. +4srRsO 4 Rttt wr4 4k ^RmR— 


(1) sts +44 iP si 4t f4Rps sss4 4k ^R-sttR rrrt ff4, st R^Rd ss 4 ^R^Rid Rs; st 4 
?r«n ss4 sttt mks 44t R^R 4t sR4 ^+^41 s 4 f4n; ss; ssss 4 stjsk fkt i 

(2) 4M++IS 4k sR : TRSR 4 +441*0 4444 S 4 SST sRsRs 4'dld + IS ST s$<ft 4 f+SK 
ff4 i 


21 . siR+iRsi 4 skkf 4k f4Rmrsf ss sRsstss sst 



(1 ) stR+iP-4 4 s4t st4s 4k RfRss fs-slks 4 st ss Rf4?s st4 sttt srRfs R4t ms 
o dRd 4 ist 4srR^iHiRid Rm, simO 1 


(2) fs-sf%s st 4ssr 4 sts 4 sr 44 ni st h4st st ts4 Rtr sr stst st s4st I fS-sf%S 
4t mjsRsRt 4 st ss sh RPkd R4ss sttt srf4fs f4sT sts; ss mr fs-sf4s st h^is+ fs- 
sRr f4f4+ + 1 RR 4 O 4 4fsr st yRRPks s4st ; sPr-mi sr 4k ^RsO sr 4kn 
sst 44t f4f4s sr4sTf|st 4 4tsts 4t 4k 4 41 0 Rrsrsi st +40+ 1 < +ku 1 


22. Rwr, R+iMd, 4? w«r 4k msR44— 


stf, wi-w sr 4t4r 4t RhiRs st Rrft 4sfss R44, 44 f4msf, R+im4i st ms 4 s, 
Rr4 4st 4s 4t smsf st tjss st h4st, mf stti; st h4st, sRhRr st h4st st ss st 
h4st 1 

23. f4ms, R+iMd, 4s sms sir sms— 

(1) sksf4ms st R+iMd 4k4ssms st 44tftR4rstsms st mrsTss sfst 44 mrmmT 
4 rt 4IM.41,40 4ss 4 ssfss s4stRRst 4 4 R4ss sttt ssRs 4k R^+d Rrt si u,si : 


skj ^ R%ss 4t tr 4, sRRsf4sf 4 44t sis 4t sts;, R4?t+ rs sms sr stspR sk s^s ss 
h4st st s4 44t 3Rf4 4 Rrs;, st R4 ?r st4s sts 4 4 sss-sss sr f4RRss s4, ssR4^r st 
f44t ms Rsr 4 ssfss +-H41 P -R 4 shsths 4 s4ts w h4st i 

(2) sms, R4 ?r 4 Rss sftr ^rsnss Rsss 4 ssfis t^ 4 fs;, ss4 stsstss 4 ssfk f4sTssn4f 

4Rrrr SSRSPft ftST I 

(3) sms ss ss 4i4 ss stRs ftST f4 Rrms, S54ms str R+ih s^ttsRs sst ss f4sr+ms sftr 
4 tsr 4 stR+iR4 sst R4ss 4 f4R^ss ss ssrj4s srss f4sT stst 1 1 s^ 44 ss +4°4 ss 
stss 4Rtt, st s4 R4^is sttt 44 st4 i 
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24. PS^PnjfctPff, TPPpfcPPt, PpTPPTpfccTPf, PPptf HP ^<HPP<| # PPTPPT— 

(1) Pt#, PPP-PPP PT pf^MIdP), FnpP#7PT, PpPPTP PP PtTT PTPTP PPT PP PTTT PT PP# WPt 
P# TPP# f%Tr % f^TT p&#dl<ffcd, ^IP^Rd, H^lPdl ff#T, PPP HP ^TPTTTt # HPTPPT PT P%PT I 

(2) PHPTP PPP-PPP PT TP# # Pc#P % f#TT ^pp>R PP ?fPP, PW ptr < 4 # f#f#1ppp | 

(3) TPT dRdf^d ypMHI % f^TT pppjp # t#f#PT % pfdPpd PPT # PTTT t#f#PT PP #t TPPtd 
f#PTPTP%PT I 

25. wpf sttt p#p #p sftr 3pzr wr- 

(1) #P T£TP, f*pf f#f#P +144.HI HT P#P f#PT PPT t, P^Pt PPP % PPP PR PPPPP^ ^ "M^sh'H, 
1#P# T# PPP f#PT PPT |, PP PSPPP PT# % f%TT p?#p #pf#P p# # f#TT PSPTPP #p pp 
PPTP P##, Pt PPP-PPP PT Hp'K PTTT f#f#f#PP #tf# % PJPTT pt# PTTT f#f#P # PTR | 

(2) f#P^TP #t#T # PP^f # pf#PPTT#T TTPT Pt d#ddl-Pp-PTPP PPTPPT P^T#PP PT# # Ppt 

ptppt sftr ppfeff Rfeid pp 1#1#tpp p#pt I 

26. WPTPTP, t#PTP % fTP #tT PT#P— 

(1) P#t PIP, ppfp; pf#-HTdP>, HId'pRd< ptr pjppidRd, PPPTP PTTT t#f#P, P#f#P, HMdIPRd 
PPTP IPP# PPT WPTPTPf PT 3TPPT # PldlH P## : 

PPJ PTPTTf#P PTPPT # t##PP, PIP, ff#TTTP PT 3R#PT Pt PTPTP % Pl#PT # PT^T ##t P# PT, Pt 
PP PPtPP % fpTT ppp-ppp pr srf#pf#p # PTTT, rpp % f^TT ST^PTP PP P%PT I 

(2) IPPff sftp WPTPTPT P Pr%P Pld I'tfi PP PPtPP % f%TT % ddHKd P PT^pf PTTT pfW^P 

RdPl PPPTPPPPP | 

(3) Pr^P fTP PPT WWP % f%TT j tt^ ^ifp ftPT sftr H^Pd PT^PT PPT 3PP PHPlPpP # PW 

PP fpft, Pt PPP-PPP PT PTTT PPPTPP # PTTT | 

(4) PT^P sftp P^PP PTfp % PP PHPTP % PPPP % PPHPf PTTT PlPp i%TT ^TTTTt | pTHT 

1%^1pPPt PP1% % f^RT # d l li^fl, Pt Pp f^l^PP P^T I 

(5) pt ip sftp pp^pp pripf # pp pt% pptp f%tT pTTTTf sftp pptp # pppft Pt Ptf 

PFT PPP-PPP p^ ddHlRd # Pip I 

(6) Pt# WPTPTPf sftp PTPTP prpf % fpTT pfft HH-ddPlO pf%PT, Pt PTP^pp ft, pfap PP^ pp 
i%1^9pp PP P%PT I 


(7) T5TPT % PTPTP # PTPTP % f%p #P 3^T PP PPTTf PPT PPTP % pTP #T TPPPTPf % PPP 
# #P PP tft P?pP 1^?TP PTTT PdHlRd IddHI % ppPK ptPT I 
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27. ftff toPPr wr Pro fftt— 

(1) ftff toPP trtf Pr; to# If f# tottf Pt# ffct Pr FTpP PP ffP % Pr ^totof # 

TOfF pR TO# % f# Ft# # Of FP ST^f^Rf |Pft I 

(2) FF TOP FTFTOF ft, Ft# TO TOFF Ft# # FtT P fFFFF # pFT TOdl'd FTfF TO F#TT I 

28. TOTfpFt TO «f pFTT R[- 

(1) Pt# toPff sfp tot toP ftP tot % tot Ft-Ppr# fffft % FfFF P ftPf PPf Ptof ffct 
F t# # PPt TOfFd PP Fdlfd TOTOT % FFFFT FFCT PPt TOpF # TOFT # F# PPt TOTfP FT 
RSTfRTO PPPr TOTfP FT 3FJFFT PPt FFFTOF FT P#Pl # TOFT PP # Ph 'HI P TO TO F#TT : 

H<f TOT ## FTOF TO TO HI P.d dpi Pd I FTRFT TO - FF> TO °d Pd # TOP Ff FpFT TO# TO 
PPd P fTOT F##tF#ftpFfpP FFF P PtFT TOFT FFTf, Ft fRFT P PfPPd fT P TOT 

FTOF FFt F H iRd Pd I TOR sfF TO% FTpF, dP ## |t, Pm, fP cTTO PP ## FTFF, # Ff TO% 
FF#F P FFfF #, TO PtPd FFT pFTT TO pFTT TOT | I 

(2) Ft# PtPd # fFFTpF TO pFTT #FT PP FFtPfP, TOTfpFT, PPPlPt, TOFT-TOT FT TOTpPT 
PpR TOlfpFt # FTFF PP FT TOFFT % PPfpF Pf#F FRF FTpF #FT I 

29. TOTppT FRT TO FFpF— 

(1) FFFFT TOlPtF PP PP ft pFTTOTTFt P FTOT PP ^Ft # FRFlPdl TO FFpF TO F#TT I 

(2) Ft# TO FFStdlcHF pFTTOTFff P Pr fdHd l FFFT TOP FTP TOJFF IPFF FFT F#TT I 

30. FFT, FFT PP F TOT— 

(1) FFFFT PfPf FFF PP FFTFpP FTOTOF, Pr% PfPf TONFtPf FFT t# FTO P FFTOptF 
FFFp PP FRpFf P FFFF P pFftP# FftF FpTO TO#TOft # FpFT P |, F TO#TO ^FPfF 
TO#FTf#fF, TO & FFFFf 3p FTO °d Pd dl Pt FTF^FTOFFT Ft fTT TOT# #> FFT, FtF Pt FFF FFp 
FFtFFt % TOfFF ff#FT# % fFF TO TOFF TO H%FT I 

(2) TOFTH TOfFF fPsTTf 3p TFTFFT TO TOFF TOC# FFF TO FFtFF % pTf FpFF Fp FTF9FF 
FFfFp P^id FfpFfpF TO H%FT I 

31. FFFFT fFTFT 3p FTFTTfF PPt FT FFT fPPt- 

(1) TOFR PFF-PFF PFff, FTTFp, FFT, FFF fpFT, fTOF fpFT FfP P TOP FFFFff P fFT 
FpFT FTP TO# FPPFF FTFTOTOTTFt # #ft PfpFt P fTT pFT FT F% I 
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(2 ) rrr, f£rR-f£rR #f%RT #r ## # rr# rr # Rrmr^R f## rt rrr rrrt # rr, r# 

#T T#T RFRT RRRR f%f#R #f%RT #T ## # RRRT # T)#R RR R#TT #T RTO RRT# % 
RTRR % #f#ff RRR RR R#TT | 

(3) ## ({dT-Td RdlRd % f# iRft 3R^Rd d J dd|ii T)#R RR R#TT # RR RRR ##R# % RTR 
d^Rd RR# I 

32. RRR f$T8TT RT4RTT-- 

## RTR RTTT RRR f#RT R>|4 r>H # WTW R#T % P# Rf^R RTRRnt sf# R#% Tf^TR R 
R#TT | R^ RR RRR R RRJRR Rp(4H #T RTTp^ff Rl^id ####1 R R#TT | 

33. 4l#Ri4i) Rf#r srfsRr r4rt— 

R# #4lPl'Pl Rf#T srf^RT RfRT R RR#T R#T % P# RRJRR RJRH|m RpC H'^pN'i T[#R R 
r#tt #t #f # rr rrr R ttrsrtr -h'Pmh #t r^## Ri^id #%##! r r#tt i 

34. #R#R #T 3RJRRTR RR# R RRSpT r 4 % f# ### R TJRR— 

R# RRpHR #T 3RJRRTR RR# R RR# R# % f# ## 3Tf%#RR, 2013# RTTT 8 # #RT#t 
#T#RRT 3rf%#RR, 1860 (1860 R 21) % R#R f%# WtR R ('R'Ml) #t ### # 
RRT R# % f# Rf^R R#RR #T RT## Rt#d #%##R R#T | 

35. iRf## R Pt#R 

RR STR dPPHHI RRT RR% f# tttt R#gff % P| 4rh % RRf%R R# R#f rpr #f R ffPtRRR #%R 

ftR l I 

RP£#‘R 

RPPtRR 12(1)%# 

Pt%RR ##T# ##T 

#T % f# Rf RK tt^ RRRTT # RR R #. (## RR# RR% RRR; 1#JRR 

#4R RT RRT |) RRRT % RT R RR-RR R RRT Rf#R 'RT#R #### RRT 
3Tf%f#TR, 1961 (1961 R 59) % R?f# Rdf4d RTTcf# #### RRR, R# (#R R# RT% 
r^rr; rrr rt rrt I) % #r rtr r#r .# f#n rrt 11 

“RTR#r ##pt# RRR Rf%#RR, 1961 (## RRT RT% R^RR; Rf%#RR RfT RRT |) # RRT 

17(1) #T RTT#R #### RRR, R# RRR HPiddH, 2017 (f%R TRT Rl% RRR dPPidH RT 

RRT |) % RP#RR 12 %> RR Rp#RR (1) % ^RSRTJRTT fRTRR % RRHKH R 3rf%#RR R 

##rf#R #### rrr rPrr; (## rft rt% r^rtr; rPnr. Rfr rrt |) %.r# % 

f#T R#RT R RRR % f%#TR % RR R #^RR R#R # f%^f%R RT RR4 RRHKH f#TT t I 


TR R f%#RT % RRTRRR #T RI% RTRR RRR: #RpTpR RTR RF# 
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(1) RdT dT W dTTT dfRPtdd RfT dPiddHI % TOT TOTddf Rt, IRdR ddRd TOTOd dTTO 

dRdT dRt ddTT fRdT dTO TOTTO TOM.TO RWt d^ W-WI TO rdTRt ^jf^T dRdlPdl 
Rt TTOJ fRrr TfTT STJdTT W-W TO df?d fdT ft | 

(2) IR^d-d TOfRr . ddfd; tot dipr totR RtdiRtrd R .ddf RtddfR %Rttt 

dTTT % dRtd RdT R TfdT I toRj dff TOTT dfRdfRd RdT Rt ddfR # HH iRd TO 
R^d-d TOfRd TOdT dR Rt TOJ R dd f Rt ddRt RdT TOT RdfRd dR Rt RfRd cttRRw 
dd TOft TfRt, RmR R^d-d TOfRd RdT Rt TOfd ddfR Rt HHI L d dTTO f TO TOdT dR 

# stt^ tjR drroRf Rt h^R ft i 

(3) R^d-d TOfRd RddTd dT dldl4 RdfRd dtd dl4dlR dfRdlft ftTO dTO TOfd srRRdH 
Rtr HpRdHi R TOrRfRd dfRidf dtr dRrof dffd RrdTd dr ^RdilRd fRRdd R tto 
R TOdTd Rt RdT dtdT i 

( 4 ) R^d-d TOfRr RrdTd Rt Rro R wit tojR totot toiitito dtr snTOd Rtdro dTO tow 
srlRRdH dk hPPhhi R dro tottoR R d?dRtd ftTO i droR Rro R dtrrd to totR 
RRsr R R^d-d TOfRd tott dfRdW Rtf dMdiR dTO ^ ttoR RthR ^ tott f sir f , 

TJTOT dtr RtdRtd TOdT HIM, HI dTO d-TRHR, R ^d-d TOfRd rdd TOIdT TOT RkTO I 

(5) RRdd Rt fRRt ddfR R dTO Rdd rffd ^ft Rt fRRt ddfR R IRdTd drop Rro Rt 

ddfR Rdtrrd, R^d-d TOfRr. w; R dkfRdRdd to: hi j Rid dTd-dr R dRtd 

T1[R |pr fddTT ftTO I TOd ^fR fRRt HTOT R^d-d TOfRl HTTOI R dTTO dRR^Rd TO 
TOTT 'TOdT f, TOlRt dRR^IRd Rt TOffR R RPto totto Rtot sftr h?R R ffR, Rt 3TOTO 

RtR tott fRRfRro fro totR i sRRiRw, R^d-d TOiRd nfrof toto tor 
dRd.G-Hd. H?TO, snfR RR h?R, Rt Rrtot R RtoR R TOITTO TOFT-TORT TO STjRh - ft, 
totoRRtt i 

(6) R^d-d TOiRd, tot fRRRf R dRtd sroRt Rro R Rhod, dfR fRRt tot totot R 
dRR^IRd to f Rt R^d-d TOiRd R ^ Rddd R RRtoR Rt ^tR? R toj*to §n1Rd 
fRdT TOTT | TOT dRt HIhRI R, R^d-d TOfRd RdTOd R THdlPRl Rt TOTT TTOJ, HTOd 
TOdTO Rt df RTO 9HI41 (M,d41 M.H) dTTT ^dlRd fRdT HIM.HI I 

ddR TTO RdfRd fRRt dTd R ftR fir Rt, RPpFd TOfRd, dd dd TOddT RdTTd dTTT 

fRR^dd d dT ffdT TOTT, Rdd ^dftTOT R ddT RdRR^fcd dTddf R, Rt TOdTd TOTT 

fro ^rnf, fRRt ^mr R ttotR, Rt RrdTd tott ddmlRd fRrr toR, n^Rddi to tow: 

toto drR dr f[dTOT ftro i d^ RrdTd R dRdrPRRt R ddrRf Rt Rro Rt fR=ff TOd 
?dff R fRRt TJTOT R fRrr Rt TOd ftro i 


(7) 
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(8) P^<fd ^rf%4 44T4 FfTT pFrqT 4T %% PI'-MhT, 4t «ft# 4TTT 44T4 4T4, % STSf^T 4T44T4 % 
44T%t tR-pd Iddd4 4T% dPdlPdl %t 44T 4444 fjft % f%4 f44R fl4T | 

(9) P<J,4d ^rf%4 4T44T4 % dP.4R % 4444(4 #4 T%T dPdd 4T4T4 % f%4, 4T 4T44T4 % 
4T4T4 4t# 4RT Pj4 f%4T 4T4, ^+dl< fFTT, 4p P'^fd 4?rfd4 % 4%4R 4t 44[4 4f4% 

%t 3TTCTT %t 4Tcft | 4t 4t% 4%4R 4t 44[4 P%44 %t |f%44 % 4gf4T 4T4T4 % fRT 
°4444T 4T 4T4T4t 44 f%P444 4%4T | 

(10) P<J,4d ^Tf4rT 4T44T4 % 44dlPd~l % f%4 44T4 R 1 Pddl 4T %4t Pddl, 4t 4t% 4TTT 
44T4 41%, ^RT 44T 444p4 PPedl dPddf 4% 34414 % 4144 4 P%4Tf%4R % 
Pi 4 Hid ft4T I 

( 11 ) P^-fd ^tPtT 4% ^dldM'd 4T4T 4%t % ST^fhT ddd^d % % %p4 4 444< % f%4% 
STf^Tft 4% 44T 3Fp%T 4T44T4 4 44%4R 4f[4 44% % Pttt 4T4T ^T4T 44 4444 f%4T 
dlM,4l I Pp4d ^4f%T %t P^Pd %t %t4 Pd 4 44ldid4 | J| tr *tT4 % f4 4R4R 
% 1%44 44^ ff% I 4f% P^4d ^tPtT 4t 4T444T % 44% % ffP 4 444T 44% %t 4%4T %t 
44%t | dt 411 444-444 44 44444 % 444T 444T Pd HI 4 44%f%4 %44444 44 444T 
44% % Pi M, $4>dK %FT1 I 

44ft 44R f%J44 ^rf%4 4T4444 % f%44T % 3F£4TR 3(4% 44 44T 4 4T% % f%4 ^ft 
4T4T Pdldd % Pttt ^4>dR ft4T I 

(12) P^4d ^TprT 444 441% 44% 4% 44 444pt4 ^4ddff 4% %Rt 4 4R4 %t# 444, 44 44 
44 5t4 4 44P 44p 4t 4Tft 4Hp % Prt dVdl^.d % 44 4 #4 P d l M.P I 44t, 444- 
444 44, 4t# 4TTT 4 P 4 IP 4 p44f % 4341R, iRR-^f % f^iT ^ sftr ri% 4,1 dd I 
4t 4PmPd 44p % pT4 dddld p4T dU'dl I 

(13) P^4d °dPd P 4t4T dPdl P 44% % dl 41 d 4T44T4 4T4T Pd I 4tf 4R4 dd IM, 44 
4tp4T % 4Sft4 %4T % P4T4 PPt P 444 PPd 4 ft 4§ eft4 4p44 4T4 # ^44T % 
4TTT PPt P 444 4T44T4 4TTT 44R4 # 4T 4%P I 4T^ 4T44T4 444 P^4d ^4p4 4t 
eft4 4T4 % Pt4 44% 4[4 %44 %t 444 % 44^44 4Tf% 44% 44%1%4 ^44T % 44% 4 
%4T I 

P^d-d °4f%4 44%t 4t4T, PPd 4 4R4T4 %t %P 4%44 4T4 %t ^44T %RC 44444 44 
4%4T I 

(14) P^d-d °4f%4 %t 4T44T4 %.% p4T4 4 PP44 sftr 454tm4 4 4T4 %% % f%4 

.% 4T4T%%t4TP4P %t dddld fPft I 
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(15) TTTT RR Rw % RST # Rt?R Ret ^ ^T[T if Rf 3WT Rett W R'^fd 
^tRtT WT-W W RRIlR ^Tdrl dldllPlR tR^TET SlRRdH, 1961 cT’TT dcHH4 
TEfcd' 341% 3T?f^T ^TTTT 7TTT qPRdHT ^TTT <4 TRcT RETT dlM,dl I 

34 R tRetet % ^tttee %R % sr&w P sfR R^ ^Rtt % 34 R 3er 

dR^Rld clRR' %t spR-spR I 


'dl J %M dRIlPlR iRsTFT % Ret sfR 34T%t 
3%T % f4cTTSTT Ret sfR qP^rd RETT 


3T&W ^TPTT %R 

mRRr eRRR# Rette, RR 


RnRiRid %t 3 tRtR % mf^rt % 

|[^TTSTT3frT w 


344T R^-Td ^tRtT £RT f4cTTSR f%ir sfR Pt^FT, 

dPdcd RETT W 

^HRcfld ql Aii Pi Cl RetteRR 


RnRlRld %t 3 tRtR R 4nRRf % 

^RTT^Tsftr W 


31^41 ‘w’ 


(qPjf^H 19(1) %t) 


1. RTPft dR-dl<0 


+4d 1R4 I #Rtt% Rk ?if 


(i) teRe R^Rd 34r ?R % srs^RR RR R> PPpRr ^tRct %t %R ^ttt HmRFRd 

RRc-dl ^eR^tR 3TECT %TT % Rttt 3r*W sfR ^iRlPd- % RTRT RET 

9HiRid Rett ^trtt t : eRj %R eeRe ^irR % RR RRre hihhi % 

RRcHI sR^tR if ^ % 4T%ET ET Rft Ecff, eR %R R, Rt %R ETTT sR^eRe # 
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FTp, P srsPhT t^P fir fPPt ftfP ft hihhi % ff P PPt IPIPtft FftFTP fIPtjff 
ftfPft i 

(2) F>pF I PPI Pt FfpFfpFT Pt 3TPJ, wFT FF IPIPcd FTTF FTF>IT P PfT Pt# 
FTTT FFT ai'^n «J>'d FTpPf % FJFTT RPtdlPd PP pf ^ | U-ifl I 

(3) srfPIPFF pfr H P Pm HI P TFFFT % FptF TfP fir FFFTF % srsfk TFTPt FFT FT Fpf 
P^Pddi FTFlMddl tt^ fP Pt FFfP % Pnr FfPPtFT FT Pt FI i^f) IPfP F^FTF; FF 
FFfP, P^d-d ^fIPf, Ff# ft ^trtt f, srlPPdH Pt FfPPFpf % tffsP P srPtr 

fTT tr RT HIT Pt FHI Pd FF> &l K u l FTdl Tpdl, fpFp F^T FlPdfPd I Pt FFJ, pf 
FFF-FFF FT f^f^TT Pt FTF;, FFF FTFT % I 

(4) P^Pd FTfpFF#t Pt pPt FFfP % fP^T Pt FTFRTF Fit FTp fPf Pt Ft Fp P srfpF F 

ft, fPPt P^Fd ^PPf Pt FftPtFT Pt FFfP Pt FFT# Pt FfpF fPft I FT^ Ff# 
FftPt&TT Pt FFT# F# FFfP P FTFTF; P^Fd ^rfpF fpFT FTFT I PP F ft 

TTTpt pFTp FFTFf Pt FTTft f, TTTp FlP P F^ FWT FI 9,41 fP F|T FTFTpt FTFTT FT 
FFT fFT | FfT FF TTTpt pFTp F/F FTTT Pt TJFFT FT FT TTTp TT^ FTF % %FF FF FFTF 
FTp FT FHI L d Pt FT #ft I 

(5) P^Pd FTfpFT#t Fp FlPPt&TT Pt FFfP P pTTF TJFFT fpr fpFT FT Fp# FFTF FFTF; 
fpFT FpFlPpd % fPPt FFTF Pt pFTp FFFF FTp Pt FfpF fPft I 

(6) Flf PP Ff FFFFT | P TFFf P pPf P pT F^FFTFfpFf FF FSFTFF pT FFFF 
FTpF^P FTP P FFtFFf P pTTT PfPpF FpFlPpd FF Ptf FFTF FlPdPdl P F^FTF; 
^fPfYPtf Pft ftft fiQm,, f^t Pt# PP fftf Pt fPf ftfP Pt fPIPfPff P, 

PfT fIPf FFFT FTTT, ppRT 7TT pRpF FF Pt FFTpF FF> pp FFTF Pt ^FPPtPrF 

FF FpFT I FTf Prft Pt FftPFpFt P pP FFTF Pt 3RFTFF pT F^FFTF P FFtFFf 
P PFF PPi FFtFF P IPtt ^<iPtP|P|d dp] fpFT FI Mdll I 

(7) F^t fPPt FFTF Pt PfFPf FF Pt FFTfPr P FTF ^FfPPPpF FTFT FTF3FF> ft FFT | 
FFt# fFTSFF P ’JFf^PtFF P pP fPPt FFTF Pt F^Pt FIT P PtF F# FF Pt FFfP 
P fPrr sftr tfP f^ftf; Ft fP ff Pt FFfP P fPrr ^dRPPid ft fPft fP^ fPPt Pt 
f m P tf PfFPf ff, IPfP f^ ftft fP Pt ft^ ftft ftft % P f^ftf; ftf 

TCFfpFtfpF Fff FT FpFT I FT^ f#rff Pt fIPIPfIPfT P, pFT FFTF FSFTFF pT 
FJFFTF P FFtFFf P fpR fPPt FFtFF P fpTT ^dlPPf^d Fff fpFT FIU,F| I 
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(8) teTTP PT 4t# FPt 44 dtel^, R^Rd PTtep44 44 44p PTP 44 IJPPT te PPT 4 cPDIHd PT 4pT 

PRtp ft ten R^Rd ter ptpt prtete pioR 4 Rrq; ^p site 4t pp pp p4pt pt 
pRte tete 4t pp sifter; p4 pt pp Rtp 4 444 ttw ptp ft44 |, 4 stcr pp p 4 p^t 44 st4pt 

PP P4PT I 4pT R^Rl PT spp pgfRpTP PTPP tK+R 4, W-W PT PPT PPX, PPPPT % 3PJPTT 
PIP I 

2 . spprft 4)4-4 I 'D 

(1) sttpt 44 tend 44 ppt, pt 44 te-iid sm Rd,Rr prtete 4t pt R^Rd prtete sri 
4>4^iiR i 44 R Rid 4 tjppt te 4444 44 w pptp 44 p ite te 44t tiw 44 spte ptp ptp 
44 ft44 PP PP 44 PTPTP sftr 4 i 4’4'I'0 PTTT spppT p^pR P ft ^TTTT | 

(2) te 4»4 -i i PR 44 4 pt 44 sp?r Rpstp sffc pf 4 ft44 44 pp 44 Rp,Rr. 4 pp 4 Rp,Ri. 
prtete pttt R R Ry 44 pt 4 i 

3. pffpTPT R^Rb 

(1) pp 4 P-dte 4444 ptp 4 ft4 fp; 44, <*44 fppp pffRptet 4, te p 4 4 srpte 44 
stp44, 14p4 stp44 sttFR 4 h 414.4 u i pt pppp 44 |Ptt, % Rttt 4ter pt 4444 pRRd te4 44 
R^tt pt p4pt i ptpj p?4p 444 R^Ri. te tesrp ^spp 4 ^ st^rY^t 4 stsp44p 
ff4 i 

( 2 ) stetep 4 3HdR4 ppppt % pte t^ 4 fp;, Rtf 4444 te4 4t RR4te 4 pp ^rtRt 4 ppt 
^ 4w pp 4 4t PFt Rppp te ^ Tpr i 3iRpTt. stp 44 4 H'<fl4>'<ui 4 pppp pRp, te p 4 4 
spite 44 stRR 4 te pt te Rft R^Rnj pt4 4 Rttt, ptf pt pspp ste 
R 44 .KHD 4R - ^4 ^rd - hRRR 4t 4P h4pt 44 te4i pte 44 TterRRf 4 3i4te 
ft i 

( 3 ) si^-R 4 spirte 4444 «trt 4 ft4 44, tPtr, te ^4 4 sprite 44 sprf4, 1te4 
spt 44 spte 4 h'R+'<ui m te'sr 44 Rfit, 4444 tete ten 4t 4ter pt te^ 4 4 
R^hppp444 i 

st^j44-p 
[ mRR mh 19 (3)] 
dte iRR 4 te sTPpnp 4tep 

^rpjfrpT 

ph c p4i 4 sprite ppRst tepr 4 p 44 pterte 4t ^tpj ff4 i 

pftete 

2 . 3hp4i 4, ppi ^pp4 4 spppt st4Rpi p ft,- 

R) "psip prtepFt" 4:-- 
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(i) 14#t+; 4 mm 4 "^rr# #4" #44+ |i 

(ii) +# mi +4+ #41 % mm 4 "f#^" #44+ ti 

(+) f4# +4-11*0 % 4+sr 4 "++p+ % ^", 14+4 3H-d4d-(i) +14-+#, mm +t 44 

+4-11*0 4 +t+ Tf4 +# #r 3#4+ mm +t #44-+t++ ++t 44 mi +44+, 
# #4m +++i+ 414+4r +t ++ 4+sr 4144# 4 +#+ +J+T+ ft # 11 

(+) "4+r 4 +++T+ 4 srsfhr 4 +t #44+ 11 


+T+T++r 

3. +++T+ +4 +#+ +4-ii* 0 + i j4 mm +++T+ # 4+t 414++ 44+ 44 f4# m +i+di+ +t 
f4# s++ +^4 # ++4 +4<# 4 #%+ 14 #+ 4 +++ +#, 4 +ff +4 +t i +t+j +++t+ # ^j4 #34^ ^ 
f44 +t4 +# 4#4+ ++4 #+ +tt+# mmm +t 14# ++r#+ +t +# +++t 4 f4# mi +i4++th 
++ ++j +ff ft+T, # 4# ?+ff +##4+ 4t #4 mu w mm m #4#4+ ?+ff 4 +&+#+ # +t 
+4# i 

4. (+) +#+ +4+1*0 +4+ ++4 4 +14 +<+14+1 #+ +++ ^n4 +#+ #t 4^- ^ ^ # 

++#+ 74444# +++T+ 4# 4 f4# +4+1*0 4 4# sr#+#+ ft ++t ++4 +t#++ 44# t# 
WI + 14 + +#-<++^T+ 4 1 |++T £+ M+l *0 + +++T+ f4fl+ +t+T I 

(+) +4+1*0 # mi +4+1R+I, w# ++t mm 4 +++# 4 +t+ ++4 ++4 ^r+fR 4 +4+ 14++ 

*+5+T + if^O I 

(+) ++ m f4 14#T4fr # +# 4 f4f4+ ++ 4 mim + +fr mm ft, +#+ +4 +1 *0 mmm ++ 
^4+i14i+ +4+1*0 4 #"+ +4 4# ++0 4 f#r # +4 +++ +44+1*0 ski +14 +17 44 +i4 

+r4 4 14##+ ++4 4# 4 +?+!+; ++t ^f|4f 4, +14+ 1 + + +14+ 1 + # umu +t +4+t t 1 ¥+ 
++4f 4 mi +t# 4 +t+ +t+ +1414 # ++ t+# 4 +#4#4 # #4#4r+ t #+4 +4 4 f+t+ +ttt 
4#+14+t++t+t 1 

(# 14# # +4+1*0 4 1#t ^t 4 4 ##f# 4# ++ ++m++ +r+t sr414Rr f4TT, 14+4 4#+ +4 
st+4 +i4 (5+4) 4 ^+ 1+ +r +h14++ t^+t #+t, ++> f4 f4# sr+ f+t+ +t +i4 +t #1#+ 

+ff 1 1 

(+.)1^tt f4# tsr ++r+ 4 +t 3T+?+Tf#r +i+I4++di4f 4, #4 # +4+1 *0 t[ 4 srpn 4 14 +t ++4 
4 3^hI4++ +^1 <^+1 1 

(+■) ^f|# 4 # #f +4+1*0 f4+T #%+ #4++# # ^ srpn mu 14tt +++ 4 m^r. +ff + 1 O +1 1 

<n 4H4 + 14dT++ 4 +t+4+t 

5. (i) #f # +4+1*0 +1+4114 4 urn +ff #tt +t 44 f4# # ++r +t mm 4 +ff ^#tt # #4+ 

+1+444 4 wi 4 +t fr, + 4^ ^4# +1+414+ ++r +t +i+0++ +t +141414 # 4+r 4 +t +t f4# ++++ 
+^i++i +#tt 1 
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(ii) 4tf 4t +4^ i>n f4pft tmto 14 did 4T p«pt44p siTf^njr 4 Pm'Nh 4 wi 44 dp ^t4 44st 4 
W WT4 dP sp^pspP ^Pd^td dd4 dP 3Td4 TdTd 4t P M did dd4 dP dd4 dft 44*TP I PTPdTd dP 4tf 
d4drft 44 44 14 p4 144Nft 4 dddR srf ft 4t ^ spd4 wfldTP w dddtd dP Pi4dT dig; ^t 
dP ^ fPTP d4 4t d|[ dPP ddIP dd 4tf Pl4d dfl <*d1 f4p4t dd[ dd 44 d MI ft dT dd 14 d I ft I 

6. 444 di 444sr 

(1) d4f 4t d.4d 1 4 f4rr PPdd d44dd4t 4t ^ 4^4t 4, difld dp ^ Pd 4 f4pft PidTdTP dd dp 

3dd dTdfld dddddf, Pidldd dP dddd 4 PTlTdlRtdl dP dddd PHMH dft d4dP i 

(2) 4t# 4t 4>4di4 f4dT prdd drflddft dp ?pr4 ^ttt dpp 44sr 4 spflddP ddd 14 p 4 sp^r 
d44dd4t 4t ^ 4^4t 4, dp dd4 ^t4 4 diPdfld. 144^d 4 f44t 444di +14d>di h 4 wi 
dft 4dP ddP d ft dlf 14dP dTd 4 dP dd4 dTd 4 dp 14 p4 sdd ^44p 4 dTd 4 f44t Pi did IP 
dddTdTd14d44t#PddTdTddddd1ddM 44TT I 

14dd : 14 pp di^dsid ?dff 4 srsfhr 4»4diP4«-d 4 prewf 4t ^ Hdddi f f4 4 f4dr f44t d^jft 4, 

4ptt f4 PdPtd. 4 14dTP f4dT ddT ft, dd4 444 + %r14^, dTlffcdd, ddkdd dT4 4t dd44d dPT 

dd4f i 

7. piPdTd # dTdtddT 

4tf 4t di4di*n, f44t 444di dilddiH 4 dT hhhih 4 dT Pdd dd4 htr 4 dT f44t sdd % 

dTd 4 dd44df4p4 d^di4d 4^rp3i^do ^rp444di 4t f44t pt^it 4 ^rp ^ftcip 4 ^ft ^ f44t ^Tcf 
4 4 ^t ci«p 444t wi ^rr tpp nff ^itp 44jtp 

(i) 4t 4p«TTd- 4t f44t d^HM dT h44p 444 dT ^t 4 4t f4rf4r 3ii41ddi w twt ft *tp 

(ii) 4t PPFSTFP sftr %^P PTWT ^TP f44t TPHT Hi+K ^TP f44t sp^p PPP^TFP ^TP PPT^ ^PP 'SPTdT 4 
PK'HI 4 4N- 44sr 4t 9 t4ptk ^p pt^pip ft 

tttpj ^pp 4pp 4t 4tf 4t ^tpt f4pft +4-114) nrr spp4 5i44+iP+ w 4 ^pt ^4 p 44 ^ ^4wf 4 
I44^d 4f44^f4p4^^^pp^rppf44 ; fTTTf4p4f4^K i TPPrpixHftft4t i 

8. p44t4 dT f44t 3i^p PTTfsRnft 4 ppr-$t ptt^t 

(1) 4t4 4pt (3) 4d-'TP^r4f4pr 4 Rldid 4tf 4t +4di*n f4dp ppstr spf^rft4t^ spppp w 
f44 f4pft ^44 p, Pi 14 4 ^pp prpf4^Tft ^ttp pid44d f4p4 ^4 p 4 44sr 4 pit^ nft 4fTT i 

(2) TP PPT 4pT (1)4 3PSphT 4tf 4^(ft PRFT 4t ^ ft, 4t 4 pIT PIT^ 44 dTPTT 4tf 4t d»4d l>n 
ptPdTd' 4 dT 4^44 p Pi Pd .ip 4 ^pp f4pft pt^p PiPd>iP 4 f4p4 dipt ^pp f4pft 444 4t 3ii4)dd i nft d4rp i 

(3) ^pp 4pt 4t 4t# 4t w i4p44r^d ^pp4t 144 ?ttt f4pft pit^p tp pmjHft ft4t - 

(dl) PPP^Td PPPPd dP f4pft PRd f4snf4dT ^TPP 14^PE d44ddft 4 PHPSP ^4d 4; dP 
(w) 14p4 -didi14d> ^rpd 4 dp 
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(# 4F4R 9Tpl4lP4l 1FCT 4 t414m 14# f4RT#M #4 4 144 ^ 14# 4T Fmj 4# 
fr#- 

9. w sRTflr^r #m 

4tf 4t 4.441 PI, RH'm 14# wr ### 4 rihm pt 14#r, sn4$t 4 44 hmh 4 pt #t #4 

# 4# % P4'4TM^4) 14'4144 4 14# 4>I4'M4 4^41^4 4T ^44T 4t 3TPT5T 4T 3PPR5T 4 
44 r# 4t 4ff ##i i 144 4 ^t 444 #4 pt ^tt 4tt 4 f4p; ^ stf#^ 4ff ft1 

lO^TfR 

4tf # +441 Pi, 1#4R 14# MM<T 9Tf#F4ft 4t ^ 4^[Pt 4 sp# 44f#4 % 3f14pTt.,14# rP 4 
4- f4# 4- site 44 4tf 44$R #14>R 4ff 4#TT 4# 4 ft sp# #4 4T T# 4T 3P# 

H P 4 K % f4# 44H 4t ^T# MpTT 3RR 4#T I 4#' 44 14444 4ff ft 4t MRM 
^PPT 4T W ^ftf^TcT, 44# 14144 PRT (3TP4RT) PPR, 1964 4 3Tf#44cT ft I 

11 . Pt4t °4 I MR 4T PlR-MR 

4t# # 4.4414, 14414 pspr ###4 4t ^ st^tt 4, mrtst pt stwrt ^r % 4t# <41 h r pt 
= 44414 4T 4tf 14# f^SRT 4# 4ff 4#T 44 ^ |t sp# 4>MpM 4# 4 4T^T 14# MTR 4# 
4T# #C 4 <4> I PI 4444 4 4t# Pt4 4 R 4# ft 4#T I 

12 . 4.44 iP# 4 4 # 4k #4r Tm 

4t# 4.441 PI, 14414 PSPT ###4 4t Mpf ST^TT, sp# f4# f4 4.I4?44 4# % 4#T 4 PP# 

44 IS # 4^ 4Ml44l 4T 14# 4T 4RPT 44T ft 14# -4I4M4 4T #T 4t RTVn 4ff #TT I 4# 
1RT 14 4 H 4>T jf>U # 14)41 4)441 Pi 4t sp?4 1441 4 P.4 4T ^3PT% SI 41 1441 ^T 4 144 44^ 1441 
4# 4 44sr 4 P^TT 4# 4 fp# 4T4rT PM 419,41 I 

13. f#T^ 

#f 4t 4)441 Pi, 14441 4# #f# ft, ?n# #t # ^ sppTT 4T4 144 4 ft4 ^XT 4t f4 

ptF^pp 1%4T^ pmx, #4r #t stt14m f4f4 4 M5#r % ^r 4 1%4T^ 4t 4f#r 4ff 44 tt i 

14. arwn'S|<H 

(^) 4T# 4tf 4)441 PI 4ti 4T4T 41'^d l | PT f44t Pl 4.l44 PT f4# SRT PM4 - fXT ^rpf 

4T P4KUI 41^41 | # HIH4I #%cf PTS^PT STTT 4ilPd f4PT 419,41 sftr MR4 4 M^PtST PT 
rt^Ptptm 4t #4? 91414144 4M f44t ^4 #4 mp 4 4t 3r4f4r 4t 41 ipil 

14r #4mp 4 4 4T4T 4lP4 4 4M f#n ft PT 444N 4#I4I J 4M f#TT ft PT W# 4 
PHdM 4 #4 Mf 4 4#%M 4H - f#R f4T ft I 

(m)14# 14mpr 4 P 4144 pt 14# 3R w#r f4144 4tf 4.441 Pi # c 4R rPi+iPPi' 4 
#ftf#P f4# 4^4P 9R l444 4T ^RT^TT 4ff 4#TT I 
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15. softer sni% 

C^t) 4tf +4-i 10 14^44 % f44t 44 i-Rp % Prrr $rrPci +Pr sftr # Pr 

f444 + 1 P 1 4 % f4^ softer 3iRpr % 44sr 4, P4r4f % ^w4 4 $ttP4t fPTT i 

16. 3T*J$IKHIcH + +Pdp 

144sh: 144$r+, 4 f<tht4 14^te +4-nPpd 4f44t *tcrt 4t144 sr- 4 srsfPr w^ttt, - 

(+1) ^t 4 f4^ 3P5§HHHIrH+ + l4dli{) SkT^ZTFT dT 4fP I; dT 

(w) f444 diPd+ srwsr444sr4 hi*wi ^tt P-ikdi 3 t44t ti 

17. P4«h 44 ?nftw 4 4 Pr +4-nPpd ^ 44sr 4 sttrt ht+k 4 14P4 4 st^tk 4^ft 

+t $+<R fPTT i 

18.3^rr*Hic*H> +'i'44r$- 

*t 44 3T5^nHHirH+ +i4dippi sttrt ht+k 414^44 sfp 3 tt 4$44 3M0 ji d 4 4-nPid f4ff i 

19. $nPddi: PnPPid $nPd4i, +4-nPpd 4 4444 sr4 st4t wP +ht 44 4 f4r>; sftr 
^r4 ^r4 tot<j; ^t444ct % sr144Rd 44 ^tt h444 :- 

(i) hP.P4i; 

(ii) 4cFRffe(P) *TT PdP ftsRT; 

(iii) *r rkdi?fi ^tt3tt 4?44 dPdd ^ttt4rtt^ 44ff h44tittP444^4itt wro d?j44; 

(iv) PWT 4^T, 444 ^TT ^ ^TT 4444 PWT TM-4 riM *TT f444 +HRpddHM 4 Ptfd'< RR 4 

3ERR+IRTT; 

(v) 31 Pid14 4dT-PdP; 

(vi) 4 ^t4irftt, 444ritr4 si44r f444 ttt44 P4mh 4fP; P<|di nff ft44; 

(vii) 4krT4 irftt, 444RTTR4 sr^fhrf444 ttt44 P4Hh 444tt niHMd: P4^di f444 i 

20. $iiP d sifilOPd 

(i)4cr I9(i) 4 (iii) 43 ?r PPRe 44i 44 $rrPcr sif&rPPd P444f stt4$t Pd,Pb P4+nf4 
^rt 44s +4diPpd 4 *tcrt 44 Pd,Pb P4+P4 44 sTM i^dd 44 +r sprit ft4 ^n4 4 wid; 

_Cl_ CN_ 


EtEI 
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(ii) 4rt 19 (iv) 4 (vii) 4 rrr I414Ry r4I 44 rt44r 3t44r414r rr4 rtrt rM rtrr, rtr 444 

rt4 % r?rtr; 44r rrTriP,^ % rrrr r4 rr4 44r^ RRii44d rr4ri£ % 44r; rttr rrt4 4 44r; 
^Rb^rb RRRT KFT 444 RT4 % R^RTR R'^lrb RT44 rr44 RTRT RT44r 44RT Rl M.RI I 

21. RRRtxb RRRRT % fl4 fXT 4t, RyPlPsH HIHHI 4 RRT r44r R44RT RR R^RRI RRRT RTRRTR 

ftRT- 

(R>) R^f 44# R>4Rl4 RR^'d 44RT ^TTcTT | RT 1TRTRT RTRT | RT RTRRR % 3TTRTT RR 4Rb 4 RRRR 
44RT ^TRTT | 44 4444 3TTRTT44R 3TTR4R tpr 4lM Rh 44RT w |; 

(W) R^T Rl'^Rb RTf^RR^ RR RRRSTTR ft RTRT | 44 fSf RRCRT 4 44 RR RT44RR44 RTRT 
44 tt RfTT, RR 44 RRRR RRRT RR r 4# RRRT 4lT 143-b^I, <*TR^l4 R^f | ;RT 

C^T) R^t fRTSRR RR RRTSTTR ft RTRT | 44 TT^R % ^TRT % 4 |r 4 RR ^44 44 4^T 44# RRRT 
5di r4444rR^4|4 I 

22. r44r 

trot rrtr 44 Ptrrr rttt rt44r rtt44 r44t414r rr4 RT4 3TT^^T 4 ^r44r % rt4r 4 44r^ 444 4 
rr&t r44r rr4 rr ^+<r< ftRT i trtrt rrtr 44 rr rt 44f rttt rt44r rtt44 rrt4 4 stt4r 4 ^r44r 

|, RT4R % f%T^ fRTSRR % RRR r44r RT4 RR £<bdR fPTT I 

23. r44r dl'flsM RT4 44 RRR-44RT 

r4# r44r 'dddH r4t 44 r i"41 rr rr rit 444 rt44r 44r41 3t44rrrt4 4rt rt4r 14r 4 44r^ 
st44r # ^tt44 | # r44 rtrt rrrt |, 4 44r rtr 44 sr44 % 44rt r4t 44 rt 44 t: 

RT^ 3t4444r RTf4RTf4 RRR 3Rf4 44 dHlRd 4 R^RTR 44 3 t44t r^t rr r4rt r44 rrrr rrtsttr ft 
rtrt 144 3t44rtt4F 4 rtr 444 3t44rt rr^r r^4 44tt ^n4 4 rrRr rrrr 11 

24. rt44rt 44 14 d 4) ^m44 arfsrfrf^R rr4 rt4 rtrr 4 44r^ 3t44rt 44 r4 | r^ 4 rt rrrt 
3T5RHHkH+ Ri4di4^dl 4 rtr4 rr 3t444w 4rt r4rt, 44 rtr4 4 rt44r 4444 rtrr rr 

^r4444rrt rr r4rt sftr 4 ^t rtrr rt44r rr r4rt 4rt r^ r44r rr4, 4rt 44 4rs rrtri rrrr 
44 rtrr 4 44r^ st44t 44 44: 

rt^ 444 4tf RRfRTf RTRR 4 , tr444trr 44r; rt4 4 rt44r 4 rtr 4 r^^tr; rttr r4t 44 

rttt44 i 

25. rr rrr4i 4 str44r 4444 rtr 4 ft4 fiT 44, ^rt?rr rrr4rt 4 rt srrrt rtr4 4 r444w 44 
rr44 4 r^rtr; 4444 rtrr 44 rr r4414rr 4 r44r rt rr4 r44r RRxf4, rr ^r4444rr rr r4rt, 
4k- 
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0*0 dRd dt Rd, idP d dT ddTPT dd d%dT; 

(W) d?tf mdft dfitftftd dd d%dT dT dRd dTTT dfmiRh mdft dt ddTdd, dR Rd dT ddT 
dtdT, 

(d) ¥lt dtt dTf&ddft Rddt STT^T ftdT | dT 3Pd dTf^ddtt d?t Rft dR dlRll£ dT dTd 
dt d^ mm # dWdftRt % RRIT dddT df%d ddR, dd RRd ^t |R Stfad dd d%dT, 
dT 

(d) fdT dtf dRd dTftd dd dtdT #dT d^ df%d ddR I 
m - 1 ' t dR 1% : 

(i) dt# dRd dt dddft dflRtftd d^CdT % dT ddd dddT % ddftd dff ftdT dl M.dl, 

ms dd dd^r mftd dt Rtft d# ff mRd % 1%^ dRRHt?d dmt dr dddT ddTd 
dff ftdTddTf; 

(ii) df# fdT&w ftRt mm tr dRf df%d did dff#dif^Tri9%dd (iv) tt (vii) tr 
fdfdfdd mRd df&ftftd dmt dr rm mm % dtr f*ft did % difdTddt dr f^mr 

ddR % d^dR ddT ddd TSTd dddf dt lRft mf^d % 1%dd RddT# dd dddT Rtt ^ 
% dTdR fdT dRd drftd dT d%dT #dT dR df%d dd#t 

26. ^7T 22 dT 24 % spsffd mfRfR- dTf&dRt dT f%f^dd, ^TT 25 % ddddf % d?d?ftd TRt 

RR dfcR fR I I 

27. (1) dd dddTd % Tdd dd ddTd fatt MdRd, RTTdTdT RdRd ftdT ddT ft, dt RTddTftd 
ftdT dTdT % RrRtI ddF^ddft dT spftdftd mf^dRt dt ddRdTdd dd fddd ^dT | dt 
RnQr^ d fldTT dRdT sftr RRRr dTdd dtdT - 

(d) dddTd % TTTd dddd dt dd% d^d tt RRfitRltt # dd1% % Rr 1%tt dFT dT^ - %dd 

sftd d?dt % ddd d ; sftr 

(d) Trrfr dd1% dt d^d % R4 r # ddf^ % dd ^T dTdT dR dT d^f I 

(i) dR ^dT ddF^ddft d^ f^Rddd dddT % f ^ dddTd % RTd dddd dt Rfd: dTd 
dd ftdT ddT | dT PM'dH # dm d # d^ Rtd: d RTdt1%d dT dddTd % ddTd 
dd dddd R? %dd dR dR dFd d>T^ dd Rdld ^tdT dt d^ ddd ddrT dd 
Rdld ^tdT dR d|T ddRd, RTdT dT R^'Rd d^t ftdT d Id I ^ ^dT sft dTddT 
ft sftr d^Rd t SRdRdR # dd1% d^ft dTdtddt % Rr d^d % R4 r # 
ddf^ % dd d ddft d I Rfi I 
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(ii) d4j di% +4^1*0 a^rm Hr^+ +i44ifi|4I 4 414 r ft4 4 rirt f4<ri«H 4 
srsfhr ww|3trki9^w(i)t (iii) 4 RPlf^d 4tf dmft srf&rPRd 
4t df |, ftddd 4t ^ 3Rf4 d[4 dd 4 dRIdi^d ddft dI"4l sftr ^ tjttt 

4dd 44 Mf dd d'+dl'J ftdT d“dT Piddd 4t d(4 3Rf4 d4t yid'lddl 4 f4d; 

r4r I44^d 4 dd 4 m4t d i iijfl i 

(iii) sT^r Hindi 4 4 ^ 4t 44 mjdR 4 4dd 44 m4 kr f4d; 

d 144 4pTT dTf4ddft fd f4d d4 : 

d4j 4 r (i) dT (ii) 4 d44 Mf dd 4dR 44t str mff 4 dsf4 
14d444m4 mjtd1, df4f4 f4mdiM,Hi, 4 r (iii) 4 d4tdf4w 
44 4r ddT 4 dd4d 4 3Rjd4df4 4t 3Rf4 dd4d 4 I44^d 4t 3Rf4 
d|f ddft dT*^4t dd dd f4 4m dSdd ddf4ddf( 1414 fldi dd 4 df 
f44d dff 4dT f4 f44t flidR'd dldldd 4 f%TT 4m RdT mrr | 

Pl4dd 

28. ddd4i 4 m RRdf 4I4<4 m 4 44f4d d4t m4f dd 4t4 dd f4P4dd 4f4d ^tmT i 

29. m4 dimm f4m 4 pt f dm w Hddd< 4 3 j,mid P44i dd ddd JIJ i f4m d i 41 i i 


3T^j 4) d 
[ dRfldH 20(1)] 

#nd 4 +4d iRdi 4 f4rr wr4 44 mjf4m4 
1. df 4dd d#R- (U^ 4 l' d) - 

(1) d4r dTd d»4di4 444r mcddd mrr mr4 +4diP4i 4 f4d; i ddd-H, 2004 4 dm4t 
^4 4d 4 d4d 4t df mr 4mr d#d ('h 4mh) 4 mf4 ff4 i 

(2) d#d 4 m4 444r momc mrr mR-mR dd dm dfdofdd 4 djmd ff4 i 

(3) df4 444r *R+r< 4d44ff4r m ^ ddd4 4 f4d; 4tf rr 4Whi 4t 4mr, tPrk 

4mr, 4mf4^f4r m rrr m rr Rd4 m rrst mc4 | 4t dRd mc4 m 

f4!49Rd dmft 4 4t RdR RRdf 4 WRT dd Rwi< 4ddR 4 dHdlPdi dT f4dT dT 
d4dn 


2. 4tdTd^f4dT 

mdR4 d4di4 444 44 tt hiI44) 4 strIr stt 444t w-wf dr 4tt dmf4f4f4dcr 4t rttt i 
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3. RlRtfUl R^STT 

Rtf I414cHi rt44rt 4 1%tt str4 4 14rr PtsfrPR RR r4rt i 

4. f£t RTRT pRIRd (XTRftrft) 

RRRTR % R>4RlP4l RT 1*4 fjft RTRT PdIRd RR IfTdK ftRT ft 4ftR RTR.IT Rr 4 RRRlPdl 4 ffrT 
w-wi rt ffiflfRR r 4 i 

5. RRRRR Mtr *§& 

Rtf RRRlPfl 4t RTRR RRRRR 44 ^ 4 44f4R PtRR RRT R4RT I Rif RTTR RTR>TT RTTT RpIRFdd 
4Pd4H 3Tf^ RRTT | eft RRTT RRRRT % 'EM41 RRffTRTT RTRTR % RRRlPdl RE f4RT RT H4RT I 

6 . RTRT 4k tPtR Ref 

R.4rt 4 RR RTTT4tR RRtRR % f%TT RTRT RT4 f ft f4 RTRT 4k fftR RTRT RPR RRf 4 RTR ftf ft 
41 d RTTT RRRrR Rid I El", I 

7. rtritPr RTR-TjffRT 

(1) RRRRJRT 4 RSRftR ^RR fir RTRTR RR R>4Rl4 ft rPrT 4 RTRTTftR RTR TjffRT % 
Rpr RTR |, Rt 47ft RR? Rt ftf RTTT RffRffR 4t RT R44t, 4 RTRSftR T*ft |TT 
RTRTTftR RRRtR 4 Rrt ^ ifT RRTf4R RTRpR RrT RT R4RT I 

(2) RTR Tfff RT RT RTRTR f4 14 r4T, Rt ftf RTR RRR RRR RT RRTp RT r44, 4 RJRTR 
4 ftRT I 

(3) (R) RTRTR RT R>4r 141 144 RT RT RRTffT RTRpR RrT RRT | ftf RTR RHRlRd RT 
4 RRdPd #R 14 r 4 RRfR f4 4R RRTT Rt RRR-RRR RT fflflfRR f%tT RT r44 

ftf, 4 rrtPr 14rt rtttrt I 

(R) RJRffr #H 4 RR% RR, ffRJR 4k RRTR 4t R# RR 4 rTRT 4 fflT RRTT, 
RRpRpft 4 4ft RT RT Rt Rt# RTR RRR RRR RT ffPffRR 4t RT R4ft, RTJRT RT 

r4rt I 

4.ftf 4trtr 4 %r 4 4 rt rrrt rtrrtr rrr, ft tttri 4 f44t rr 4t ftf 
RjRffr 4kr rttr ffp; 14 rt rt Prtrr rtt rt fft 4kr Rqrr rt TfRkRR rt 

tk-RT Pd d RTR T^ff RT RTffkr RT H4RT I 

TR^tRTTR - ^R RPktRR 4 RRtRR 4 ffp RkWlfd “RTRTR” 4 RTRTR 4 f44t R4Rl4 4t RlRTTpR 
RRRtR 4 f4rr 4TRTR 4 TRTf4?R RT R| 4 RSpR f44t RT RT RTt 4 f44t RTR RT Rf44tR Rt 4 4t 
STJRf^r RRTR RTRT Rf44R t I 
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3F£j4t-R. 

[MRPtdH 20(2) 44] 

1. RT^fTRT 

^rr Rjrj^t 4 4d fd'R rwt 4trtr % +4riP4i Rt Rr<xfr4 i 

2. hR^INIi| 

^TT R^ft 4 RR RR W?$ 4 3RRRT r444r R ft - 

(R) ‘H R^fcTd Rft’ 4 tpT 18 % r44r RR I iHdPtR Rjf RfWT t I 

(W) ‘4rT RT 4^Rd R#’ 4- 4TRTR % R?ftR RRlPRd RRl4 # I4dl4d 4RT Rf44R I sftr ^TfT% 

4r4r R#^R RT f^RT# R# ST^f^r, RTR ft RTR 'dRR^Rd RRT RTmTTTR RRRTR 44 f I 

W ‘ dHiRid ^ft’ 4 rt4rrt14rt# r# rr14#4rtrr ddiRid fft 3 tF44r f i 

(R) ‘R^4RR fft’4 ^4 RMTTR; RdR'R RRRRT % ddd J| J| 4 RRptR 4RT % 4^ RRT # RTRR 
rRr Rf44R f i 

(r) ‘iff % dHiRid ^ft, 3r,dRdH fjft, nR-dfctd ^ft, r#r &4sr ^t 44 rttfsittr ^t Rf44R 
(R) ‘44R+ ^ft’ 4 #TT 27 4 dlPdPsId Pfrff df&Tt % f^TTT dPPHH 16 % RR R 4 IPR'R 

RSRIRRd TdTRT 4 RRTR RT MR MR Rt RRTR 4t R# fft Rf44R f I 

3. ^ftRTRfsrRTT 

Rft RT fft % STf^RR 4 TR 4 RIRT Rff f4RT RT R4RT RpC RR r 44 RTRTRRRRRT ft Rt fft 4^T 
RT# % RpT TTRRR RTf4RT#t RTTT f44t 44 R#R 4t ^ft Rt RT44RTT f4RT RT R4RT RT RTf4TT f#RT RT 
R4RT I 

4. f£t 4^T RT# % 1%TT WRR RTfsrRTft 

(1) Tjft % f%TT STTRRR 144RR RTTT Rt# Rt 4% RTTtR sftr TdTR 4 3R RRRRt RTTT f4#RR Rt RT 
Pt#RR RTTT RRTf4f|R TdTR % RRTR Rt 4% RT## I 

(2) ^ft 14#RR RTTT RT TdTR 4 RRTR Rf% 144^TR RTTT ?tRr RT RTRTRtRR f4RT RRT % RTTT 
4^T#RTR%4t I 

(3) 44# 14#?tr # ^ft 4 ^t rt r%rt 41#r 14#?tr trr # rtF^rtt 4 rtrRrr rrrtr 4 

R#RT I 
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5. fft TO TO #T Hdl Pd 

(1) frft di'Oid Pt Ptw4 T^ft diPdf4d TOTPtpftTOTftf, tow ftrft f dp tot f4d 

Pl’H'+n TO^TO W^I°t f^TO ^TRTT | Pt dlft f^d PHI c d ftcft % I 

(2) dPdK, pf4dK sftd 3PTO ^f|di TO WTOd, T^ft % TO%TO dtf % srsfhT drft pt sFjrPdfrt 
# pftdT % 3PTO?ftd TffcT ^TT % dlft TO TOTOTd; ft P#?t I 

6. ^ftdT^r 

W STJTjft n 3TTOTO Wd1%d % RldM W ddddf % sp?ftd fopft TOUT # ^ft 1%pft 4t TOUT # 

% PTTd TO dPT% ddtt Wd, sp^rPdfrt # fTO STOf^T # dt# pftdT #PTT 1% TO TOWt d t%ffd f^TO TOd, 
% 3PTO?ftd TOT fXT TOTd # TO d%4t I 

7. ^HlPHfrd # dTffrd % dWT^ dk TOTddd # dTO if f£t TO d^W 

(1) PTOd> % PTdPd 4?t dfddpf ^cdPi^rrd ^t d l'0<d % d?dId, dtf T^ft p 41 'fd dft ^t dI'vHl I 

toj, p4T toPt % f%TT p^tw TOf^roft sera % 1%pft pewt kt whP % pt%to, Prpdt 

PtdT # dTOTdTOTOTT % dTTOT TO d^d: TO TOW: TOi^cf ddTOd <kt % fTOP 1%TO f, ddrP f% d 0 ^ 
TO TOW: STl^Tf ddTOd PfPt dTOP 1%TO WT f, TO fdHO TO ddkd dd f, Prd dkkd % dWTd; PTOd 

TO TO WTO df4dl 4 PldlP <fPd PtdT f : 

TO^ df dk TOW TO WTO kTPT# WTO ^dlR^Rd # dkkd % TOTOd; dPT% WT TO 
PlPdK dtd PtdT% Ifd if 1%TOTOITf, dk pHplPld TOl^TO ddTOd P<4f #TOd%kt :- 

(i) TO fkPdTP # ddfk # TOW fkPdTP # ddfk % dkTd dk dtf dl^d ddTOd TOTO f sftT 
3W^W f^TOTT % fTO, dfTOff TO^d % 3p?ftd W^W ^<=l'lPt'^IcH # TOftW W %TOl%fTO fTO, 
TOTO TOl^TO WTOd TOt ^41 fd 1%TO WT ftTO ; 

(ii) f^TOTT # Wl% % TOW % TOd : 

(dl) sri^d - WTOd, dt Tj4rofT TO^d % sp?ftd ^ WTd 1%TO TO WTO TO, TOTOW 
^'TOPt^fcd # TOfW d^ WTl^TO fTO, fdHO # wf^ % TtW TO ^ft TO 
W#fT f%ir dT^ % TOW, TOT TOT i%TO WT; sftT 

(W) TOtf 4t SlI^TO WTOdT, dt flWK # Wl% % TtW TO ft, W% +4=4f TO TOTf^TO % 
3tf%TO HHlRd W f^WTT # w1% % ThW wlw TOW # TOTOftfrt t 3TT%W 1%TO f 
sftr TOtTO %TO # TOTOd^WTO % TOW TOt WTO TOT 1%TO TO; 

(iii) TOTO sri^d WTOTO % i^grfw d, f^WK # wf^ % dtW, d1% TOtf sp^d - WTOTO ft, dt d^ 
dfdcfT TOdpP % TO?ftd PPT^J f sftr ^ g^Td d WT TOW I 
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f^RT - RT 4CT 4 4 Irt RR % RR 4t ^ *TRTT R *t4r f4 RPt 7^4 44 4 tW RC 

14r, 3ttrr 4Rf4ff4r f%TT ftt 4 4t errftw 4 ^ 4 rt ^ wrt w r ^ r4w R rrt 

+4r srf^R- Rr % RReT ft ReTT ^ R eft % 7^4 4 f^TXT SRR f4R % R 4r 4t 

RRRRRT 4 RRT R RR f4R f R R]ft Rf^Rft % 1414|e1 4 R[ 3rf414f4R fR | 1% qf4 
75ft R R%R f4R RTT eft R; Rf+el RRT R *41 $d dff f4R d l M.'MI I 

(2) r 14 R R 4tf +4 r 4 eRRd 4 r |, eft RT4 PJ R RR 4tf 7^4, Rf4 eRRR ^71 
RRef *41 $d dft 4t dlU.41 I 

ReJ 144R+, f44t RNl4 4 eRRd % 7[4 RTRt 4, f£f +41 <J>d RC *t4r, r 14 144?R 4t TFT 
4, 75ft 4t Ref *41 $14 RR4 4t Tf^TfRff 4 RTRFTeT ft I 

8. irq? rfr # 7 ^ r <£r4 tot # 4 *44^44 

(1) fR % M7 4 sppcrsr r 4^4t Rf^Rft f44t 4t rr 4t 7^4 4t, 14 rt4 rttrrt 7^4 4t 
*rf4qf4ef % 4t ^[RT^t RTR 4 f4R RTT 4t Tjft 4 dH'Rdfefd RT *t4r, 4t RT r4w 4t flR 

FR RR R *RR 7^€t 4t + l4dlf) 44 r, 414r RR R *RR ReT 4 t4r4t R RT XT^ srf^RT 

4 RT 4 dff R RR f I 

( 2 ) r14 rr 4t sgj4 4t fa4 4 4 hP.4144 14r rt f eft 7^4 4 tr 4t rt sftr r^j- ^ ^- : 

hRrM ftR str 75 ft 4eR R d+'MI 7r4 r 4 R 3TRRR Rf ^e^Rel f4R RTTR, 

ft I 

9. f4f4e44r sttstr r: 4t xrf 4 rrt r4rt rrt : 

RR R *RR 144 1414ed l RTTRR 4 RSTR R ^ft *41 $d 4t xjf | e?4 sr 4 +4=414t f4r 
4 4 rw 4 T|4 4tReTT 1414ed I WR R^eT r 4 4t 3 t4r 4t d I ' l 4i I 

10. 4 RTTR ft4 4 1 T^4 ^T: r44k tlfW RTTt: 

Rf^Rft 4t srpn 4 14 r, 14r 4 ^ft *41^14 4t f, 4tf 4t ^ft r w rr r rr rt# 

75 ft 4t 3Rf4 4 3R7TR % tj4 r4rt dff R *t4r I 

11. T^f- 4 3IRR 4 RRet 3T^r14«r14 : 

(1) R- eR f4 *TRT Rf^Rft 7^4 14+e1l< 4t *41<J>'14 ^ 4, RR R RW 4t 7^4 4t OHlRel 4 75RT 

ft, Ref 3T^44qf4 4 4 tr 75 ft 4 rt r ^rr dff f4n sftr r 3Rf4 ri 4 f^t r 4 
4 14+14 el 4t RTr4t, r 4 R 3f«44dd 75 ft R R, Ref ^ft R 14+e1l< »M f I Ref »M T^ft 4 

14+ei 1 + 4t Rf4 RnmRr ^ft r4 rH I 

(2) RR 4 RR RCT 4t Rf f^t 4 3TRRT 4 T S R 4 R^R 3 T^t4r r4 R R 

31^1 Id 14+ R^Rft Rr 4ftR I 
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12. mSTKW: 

(1) 3TTW HIHH l' H 3FW sfOr + TD'JM % 1%TT ZW 3IldRd # -nf^" sfp" ^ 

: R^T f^TT W ft I 

(2) ^ WRT % % 1%TT f^n <b+l4d % SfRTFft F4Fft #TT £TTT 31^0 P.d # *7# |, 

^ 7«TFft f^TT ^IM,J|| I 

13. : 

% *k*41 # R hQ fcd irPft: 

(^) 311+^+ *§$ 

(W) f%9>T STT^Tf^RT 

w f% 9 >r^r 

(^T) 3T^-ddd 3Jjff 

Or.) dPdPId ^ 

(^) dHlf?d 
(7?) STTTTSTK 11 ! 

0*) 

(?T) 

(or) ^r ^nf> Tripr % % *rft^T ^ 

(£) STFRrT#^ 

(s) ^fRtspr fft 

(^) inTT^fr^ fft 

(^) TP^TR ^pfPr 

(^r) sr&wr ^fr 

(cr) 1%?j fft (414 mm) 

14. 311'+!^'+ 

(1) 311+1^'+ ^ ; rg€i '^ft srl^r 11 

311+^'+ ^ifr I^ptt fsir rrre ^r ^ % sr^rf^ nff *tftt ^i ioii sfOr ^tpet %cft tOpt nff 

^TRTT | I 3II+RH+ ^FTT srf^TT % W 4 f^TT ^TT 7PRIT | sftT ^4 4Nl 4TT # 

STr^^^cIT % ST^pT *41<J)d f^TT ^TRTT | 3fOc %pfeT 4 4Pl 4 srf^PcTR 3TT5 % ST^ft^T | I 





[’TFT II—3(i)] 


W FTT WRl ; 3TOTRRT 


509 


(2) RIR>RRR RR(fF RTf&RrFF % f%RR RT t#FR # RT R%xft, RR R?FF Rtf RTTR ^RT ftcTT |, 
rt<I RxfrfTRfrF # f*r sr^f^r, RfRt $iR=u<T, <Rri<I rFt r^r Trs^r^rff rrrrt ^RnRid t, xfr w 

R R^R RT RJTRR RTRTTRRRT RTR F^R TF Rf^R RfF fRt I rPFRK, J fddH RtT RRRRT, RF 
RSRRcff ^RH RT RJTRR1, RIrRRR fj£F % TR R RRRT R^F # R I mfi | 

(3) RIRRRR fft Rt R^R WR # T^fF % RTR dflRlPld R^F 1%RT RT RRRT % I 

15. f^tR rirF^rr : 

(1) f^r rirRrr fjfF, rF RraTTR rirRrr s$£F % Rot ^ % : tttr % rrtr rF d<%d r^F # rt 
*t%xFF, rrrit : 

(1) xsjft RT RTtRT % TR R RRR RTfF RTRT I RT RiRr RT RtF^R Jfm R RT&FF % TR -dMMd % RRR 
RTRTxFRT|, R1[F RRRT <=RfdRdd F|r RdITIR Rff f; 

(ii) RRRT % ltd - R, 3RR RRRT RT RR'f RT 1%RH sfFr ^FcdR RRTR RT Ru|<Hd rFt ^|R + 

RRTR R RRf^RfcF ft^F % Rnr ctRTR RTRT; 

(iii) tttr # ^nff % Rttt §n# Rtf rttt RddiFdd F%rfF r^r tr&rt % F%tt srjrFtRr xrtr # r^rt 

RTRT | 

(2) xt^ Rif r rtt^j rrr # rr1% rtrtrxtr: f^r $■ stF&r r|F ^FxfF, tt1%r, wR 1% 

RJTRrR # RRl% RT RR^TT RRT%R ftRT RTRTRR | I RR, FR RRR % R?fFR d41fd RFxFF, R^ 
3TTRRTR |, RF Rtf RTTT Rf^Rf^TR ^ftl 

16. 

%R R RT RR% RIRT °d d^l PR) Rl%RR % i%XT ^RTR i%XT tttt tfRR % RRTR, Rtf RRT R?^R 
RTRR R #RT I^RfpR 1%RT RTR, fRRR ^ft RT fRRTT ftRT : 

H'-RRR'Hr ^ft, RRf%R RxfRjftRR RT RRHR % RR^R Rt RT^J fRft — 

(i) RFRT R RRTRK ^ Rxf RT Rf&R %RT % RTR 

(ii) RR R^ f%9>T ^ft RT RRRtR RTRT |, #T RRT f%?>T ^ft R R T RT ^f ^ RX? RT Rte %RT ^ RT^ 
% RTR RTRR RTRT |, %1%R RRR; RRTR % fR %RT % RlTTR RRR ^ft cftR RK ^ Rf^R RddlRd R^f 
fRft (^RR^ T5fT RT R^l^lct % RTRR R F%9>T ^fF Rt R!RR j ) 

17. R^-%RR^fF 

(1) TRTR % RRTR RF %RT % RT^R T[of Rxf % RFtTR RT^J R^dd R*fF 20 Ftdt # fFxFF 3^T RRR 
RRRfF^ 10 1%R XTR RRR ^RTf t 10l%R#RT^Rf^RRmTRFxFF I 
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ctf 4 Rot rr R^d-d f^TT w 4 rt 4 rRr ^ %+Rr rr- % Rtf; 5/3 Rr 

4t RT % fFTT , FR# R^Rd % 3 ^-rR if Rrt RTTTRT | 

(2 ) RRchi wm ^rRtftr hihRi % rtstfc rt +rtri % rr+r ^ rR.%rr *41 fd 4t 
RT R44t I RRc-HI RFFTFR % 3FRRT +FFF % RR+R 4t RRRFft R^Rd 4 R^-%RR *41 fd RFff : 

R% +FFR 4 RTRPft HR+R % RTFR if, RR RR 1% RRR RTf^RF^ Rf RWR RFl % Rttt 

tw r4t | f4 rr *ftr 4t HHiRd % r^rft rr€t rt rtrr rtRrt, r^-%rr ^fr *41 fd r4t 

44tT, +FTR % f¥T % WlRRT Rt RlRc+fl RTf^RFR RFT surf 4 rt % Rttt tjuR; sftr +RfR FT % RRR 

41R d ft rrt 11 

18. RpRpfd f£t: 

(1) dPdRd f£t rt R^r-%RR ^ft % rt 4 4 site r# |, fr RwRRid sraf 4 RsfR +ftr % rr+r 

% RlRidH I iTHFIHd R+^RRFrRT+41td I 

(R) RR HP.RRd s^ft, W Rt ^pTT *41 fd 4t RFft |, RR R^ R^-%RR RTt 4 

R+Rd 1 %RT R 10,^11 I 

(r) rjrr ft 4 4t r 4 ^HiRd fft 44 dPdRd RRf4 240 f44f 4 site Rff 

fPft, RFJ nP.dRd f£t RR RTRSTTR % RSftR +41 fd R^f 4t RT H44t, RcFft RRR 

R[f4RF4 Rt Rf f4?RTR RFt RT RTFR R ft f4 +FTR Rj€t 4t RHlPd % RRRTR; TO 
RTRRT I 

(2) 3T^-%RR Rf^RRR 180 f44t RR 4 rT 4 RpTR hPrPPi RFt # R^Rp) 4t RT R44t, 

FRR RWFT % 3f^4tRd Hli4RH 4 IRtt FTRtR # R# ft 44 FRR RTFRRR T^ft 4*|4t RTf^RTft 
RFTRtRf|R4 yniRid f^RiRnfl i 

19. ftiRR 

(1) 'iHlRld 3RRTR +FFE % Hd+dl 4l RRJ | : 

(i) tri r^tRir r4 # strR- % rItft, r4rfR 60 f44f % srrtr rrR rt ^+<f ftRT i 

(ii) F4R RFFT R +FFE RT +RW ^ ^jopl: RT RFTR: 3RRTR % RpTR RfR FlR # sR^TT 

#rfR|, r^%rrrt RnRRd trriRRtt FHiRid *§$ rtrft fPTT: 


Rd + F l 4 41 <M R4l # 

strR 

'|4 4dd HT FRlRd # HMdl 

-RdRFT 

30 Rr 

R d+FI RT 4 Ml 

30 R ^ FFRlR d R.M, RTt 3HRFT 4 R4l 

# WTT. X. 

'fRT 3TRRTR 4 f44r 4t WIT 
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(2) RRTRMTR MTR % *K*4T % f^TR dHlRd : 

(i) RRRRT MTR % RMRT MTR % ddMl' Rl RHlf4d R(ff %4 rT Rf R 30 1%R fnft I 

(ii) RRR R4d 10 RT RTRT, R?4 r Rtf % STRR dddO sftr sfRR FjRnf % 15 f4d4 # 44 f^RRf R 
dH lRd fft % MT R Rf4R MM flRT I 

(iii) R4d4T st^ Rtf % Rr rt r4ri0 rT mm Rff rmT Rtf R rr44r RRft, m srat % rtr 

f4 Rilddd 4k r 4[ Rtf # ^TtSFT W-W RT MR IT RTTT Rf^RkTR f%TT rr STf^TRRnT #RT ff 

srfsiR *1^1 ^■‘fi i 

(3) dddd 4k rrrtR # 44RT (TTTRj % r 44 dMdi RT RTR): 

(i) mm rtr i t rttt w-wr rt RPiRr dniRd ^ff rrrr RRf4d ft rr4411 

(ii) Rf^RRR RHlf4d ^ff 44 RR rrr R TTTRT 4 RRTR Rt *41 fd # rt rr44 % 1 80 fkff # 
Rt44 I RHlRd ^ft 180 fkff % Rf&R 44 T-flfd # RT R%44, Rf4 RR *41 fd T^ft RT WI RTTR 
% rtrt, RiM i4r, xjjr, rr4 , 44 rrt, 4m 4k htR>wm R Mcftd fkrT rrt % rr rr 180 fkff ft 
Rf?tR R^f ^TT I 

(iii) 4dRld ddiRd fjft rr mm r rr 4 fkft rr rrr4r 4t rt rr44, 44 %41r rtr it rttt 

RRR-RRR RT ^dlR^frd % RTRf^TM R^t % MR R Rf^d | I 

20. RRTRTTR -: 

(1) rrtrttr Rft r4r Rft %rr % fkn RRft 4k kt rr *41 fd fkrT rt r%rt rr mm rrtt 

# RT^J Rff I RT RR 3RR RT^J % RR MTR RT RRRT RlPsId R RRTRRM % f^TTT RT%RR 

r4rt I 


(2) RRTRRM ^ # RR1% # RMTT %RR-ffe % f^TR ^ # RTRtft, RR RRR ^ 41*0-0 % 
RRirdl RRPRRR % RRM RMRT RSRRR % RRRRR R ^41'«J.d # R# | RTR f%44 R^R % RTRM R, RR 
RRTRRR Rft R5RRT R&RRR % f^TR m R^f, 44 Rf 44, 444 RT 144 r Rl%R ftRT I 

(3) (R) frt44 r4ri 0 % RTRR 4 RMRT, fW 4t RRRT M RRTRRR Rff # 3TRl% 
Rn'RiPsid 44 rtrt 4 r1%r Rff RRft: 

(i) 44 rrtr 

(ii) rr rtr, RR +4ri0 % rtrr r, r 4 Pid4i' % r44r ^41<j>d Rfr % rrrtr # rt44r 4 

RRTRK RR R4 # %RT RR RT RRT | sftr ^ RT RRRT RRRlR Rf^cd l RRTRRR RTTT RRf^R 
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(iii) FFTTf FTf, Fft i>n #f ft #tt 4 44#f | 4tr #4^ % ar?fhT 

HI’Fd I FFF FdRxFMd 4 S^IM FF TfT f I 

(f) Fft +4^i i^n, tft# f4ft4 % f^tft, f 4 #Rd f14fff FTrrarrF fft 4# ft4 ft 4t 
ff 4 +4=4f # #r % 4 ftf4 4 ffff TfFT | ft Fft fff F4FI41 # fR^ttf t4#f fft 4 ff 
fftshtf fft *41$ d # # 44, ff# fj# 4## ff# % f%rr stjfRff TfFT f, #4 fftsittf 

fft # ff# % ftf-ftf f 4 *41 $d 1 %ft fft % ff#ff (f) % f#f 44ft 4 F#F fttifttf fft 
*41$d # FT FF# 44, FF FF FTFFT#F F#f4#4# 4 4# FTFFt Ft 3FFFT #£## FT, FF# 
R$Rd 4 FTTF FF TDTFT FTfFT Ff FTFT FF f4fT# H# Tf FTfFT I 

(4) fft *41$d Ft 4 4 #f F^TFF FT#FT#,FFTmTF fft 4 FF# f4FT fft t4f FfF#F# # 
ff# Ft gFF# fftf 4 f^ftf ft f4ft i 

21. T##fft 

1 (f) Fg# fft f4f#^ # fT|ft fftf #f4 44 41 Rd Fft 4 ff ft, Ft ff4 fttf # ft#f 

4 180 f# # FF# 4 Rf gtf %FF FT 44 FFTF # FTf# I 

(w) Fg# fft f4f#4ff # 444 fT|ft fftf Ft ff# g4 4 ft 4 fIttf f4ftf #ff f#ftf 44 
f, # FF 4 f%f#FT FFFTFF FTfF Ft 4 FT FFTF # FI "4l, # 45 #F 4 F#F F# #44 I 

2. Fg# fft, ffftf ft4 4 R'+Rid Fft # f i"41 i Fg# fft ftf#ff fft # TFF FFTT # fft 
4 F#F#F f#TT FT F#TT 4f#T Fg# fft # #TFTFT 4 F#Rd fft # 4FF f44 FFTF f#TT 
FTfFT F# FTFFT #f4cFT FFPFFF FTTT FF#F ft I 

22. #g?Ffft: 

1. f#ft fTF f4f##F FFTF #f 4 Ft 41 Rd Fft 4 FF ft, # Ff FT F^F 44 4 4# FF# 
F# % FFF 4 #TTF FT# FTFF 4 F^F # FT#F 4 15 #F Fft FF FT 3f FTF FF, 15 #F 
# FF# # fft # FTf# | 

2. #f?F fft FTF#FF f4f?F fft 4 144N 3^F f#ft FFTT # fft % FTF Ff#f#T # FT 
F#ft I 

3. f4f?F fft FFFTF FT4 4 R##! Fft # FTf# I 

23. F#TTf4pF # FffFT FFTF 4 FTFF 4 FFFF^F FT FFFTF : 

f#ft FffF I F4FT#fTT HFTF FTTT FTFF 4 FFFFfF FT 4 f #T F## (f## # fft 3# THTdRd 
fft # f4FT #f#FT FFFTFF % FTfF Ft 4 FT 60 4 FFf^F f, F'RnRld f) FFR # fft TTF Ff # 
FF# 4> 14'[ FT f4 FFF FF FF FF FTFF fF FF FT ft FTf, # F^4 ft, FFTF # FT F#ft I 
FFT#, Ff gRFT FF FFT 4 Ff4F Fft f#t FfT FF% FFFTTfF 4 FFF H^4 4 ft Ft 4iRd FTFF 
ff I 
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24. STTRRTTT^t : 

(1) 3TTRRTR +4^l0^* 4 f44t RRTR Rt 41 Rl Pi RT r 14 4 f%TT P|Pk4P WR % 3T«fhT 
RRTR 4t Wi*[\, Rft #4 4Pl4 RT #4 RRRRR: RTt 4 «=h'l'-MT'^rl'41H R^R 4 RfRR 4 dlPdH % 
RTTR ft ft I Rf PdMd R4RlPif-d % 44 RRTRT Rt RRRTR RT# Pr 4 R#R 4t Rff4 44t 
4## RT ^14 4 f# RlPdH 4 RTRcft ft 44 pHRI PrPt RTf^RTft f4%RR ft I 

(2) RTHRTTT ^ 4rT T^ft 44 RTRT RTf^R# RTR9RR Rr4 I RtRR RT 3# RtRR RT ^ft %RR RT 
RRTR#RTR# I 

(3) RTRRTR T^ft % f%TT RTR RpRlPf-d RT T^ft 4 RTTR RT f4RT f44t r 144?T % 44t T^ft 
RT fRRK fid I sfrr ffit 441 RRpt % Pi I' 4 h I 5^41 RRTR R y 4 1MI RRR RTpiRlPl RTR9RR 
RR4, RRTR 4t RT r4# I 

( 4 ) RTRRTR fjfl - , T^ft ?!t 4 4 PRpId Rff 4 t RIM# 44 f 4 # SR^r |$ft # RfflR ft % RTR 
HpHpd 4 t RT r 4 #, RTf Rf f 4 44 RpHRd 4 WTf 4 t fTT RRp HTTT 4 site R ft | 

25. RTpfR^t: 

(1) RftR ^ft RRTR 4t RIM# RR RT RRTR RR4 RpRTT RT fTR 4 f44t HR I HR flR 4 
RpRMHTd TR RTRfRR RRItRR ft4 4 RSTR PlPkHT RTf^R# 4 RT44T 4 3T?ftR RpNlP.d RT ftRT 
| RR R^tR fft RRTR 4t RTR# I 4# 1# 4RR PlPkHI RT #R TRTT«R rI^RT# 4 RRTRRR RT 
RRTR 4t RM# | 3rf4RRR RT#R T# 4t RR# RTRFRR: 21 1#T 44 RHRlPd R44Rf4Rf 4 30 
14r RR RRTf RT RR# | I RR 44 tTRT 4 r 4 f4# 3TfRf4£rf4 Rt Ptdf4d ^ft 4 RR 4 f4RT RTTTRT | 
Rf4 r tsfr rt r4ri 4 f^R 4 f44t rrtr 4t Rj€t 4 rjrI^rr Rft rtrt rtttrt 44 rrrt 4rr 

R^f 4 rT RTTTRT | 

(2) Rft r4rr 4 f^R RT RRTR TRR f44t 4RTRR 4 r 4 r14r t Rt Rf4 r ^ft RftR Rff ft4t I 

(3) RftR ^ft Rt RRTR Rt 4 4 f4rr |rT, TRtR R4RR, ^4 r, ftf^rltRT, TTRRR, fTR sftr 
4441 Phhr, rrrrtrIrr, 4rtrr4r4rr4rt4rt44 i 14rrr4rr 4tRm4, fiRiPh, Rf4 r 
^ ft RR RR R^f RRTR f4 RTT^tt RR RR TRTRSR Rf^Rpt Rf f4RK R RT 4 f4 TlR f4 RfPt 4 RlT 
4 RRf |, sftr 44t fft Rt RRTR Rt 4 4 f4rr RTTR t I 

26. ff-RttRR^ft: 

(1) ^ft Rt tR Rff | Rff RftR fl4t RfT 3RR RRTT 4t Rtf ^ft 4 t RT RftR R^f | I 

(2) 4rt 14ff4 4 f4rr tRTft ^ft 4t Rm 4 14 rtr, ^ft 4t tR R^f t r4rt4^r 4 trt 4 
RRTR Rt 1%f4TRT RRTRRR RT sftr RTT# fft 4 rT 4 RfTTR 44 t t 4 RTR ftR 4 3TRF4 r 3TRf4 4 
f4rr 14# RTRt 4 f4rr Rr 4 4 TT^T Rt RTTp ftR 4 3 tF4r f44t RTRf 4 f4rr fttt I 

(3) fft Rt 4 r Rff t r4r#rr 4 rrtr 4t 4 rtt r# rrtr 4t di"Pi rr 4f[4 rt4 rt 4 
RTf^R# Rt Rf RRTRTR ft RTTT f4 ^ft 4 3TRRTR RT Rf€t RT #r4 RT r4r# f^R 4 RRTR Rt 
fRTfrT RRRT | 3^T Rf r 4 %RR f# 4 P# PfRRt Rf RTR 4 3 t14r RT r4rT, 41 Pd ft4t I 
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(4) 4.441*0 R? m 4tf mm m R4 44 R Rf | m sR4R | 44 R[ m4 4m R4 % Rm 
mm R4 4m W 44TT I 

HmRl Rf : 

(1) FHWfiR R4 t%5T4 4.441*0 R? m 4mm mm 4t mRm Rft: 

(1) 4mm 4 mf m site 44 PUm* 1 , 4m % rt m4 % wr ; 

(ii) Rl TR 44 4T mf4m mR4 % Pi 4 P44m Rt m A P P ^Pt. A IH me 44 f>, sR 
4R f4Rr Rf 4 m4 4T4TT 3 It 4 4 WR 4mm 4 ^ mf m site 4m R m4 4 

mmR I 

(2) f44t 44 4m 4 -hh44Pi R4 Prmr 4.441*0 r? m 4mm mm 4t mRr 4m 4 Rrm 
44m mr 4 mfRi R4 mmf mR4 1 

(3) HH4'p4 Rf PhPPR Rmf 4 4 TR m Slf^ 4 PR 44R 4t d IR1 , mRl : 

R) mm m f4R 4 RRsrm m rR mmr m4 4 PR, 

(R m<sM RdR mm m4 sR smr mPRr Prn4 4 PR, 

(4) mr4 mmPm 444 4 <4 4^1 Pm mpm w m4 4 PR 4 i4iPt yp hh sR 
444 .K 4 44.4141 f4mm 4 wi 4 R m4 4 PR, 

R) mm m f443T 4 f44t f4P4mm, mfR m 4 <4.1*0 mRsim mRmm 4 rt 4 
m 4 R m4 4 PR, sR 

R) m4t 444 mm w mm Pm f4mr 4.4m 1 *0 RT/m+M mm 4 mml^R P 4.14 
4 f4R mm RR4f 4 Pr 1 

(4) mmmfPr Rr 4t mm mm PmPrfRr mnR 4 mm4R Rtt, mmR: 

R) mmmfPr Rf 4t mR4 tr mr 4 mremr RR tr mi 4 mf4m Rf R44, R4 444 tr 
4t 4R fR mfRmr m f44t mm Rr 4 mPRm 4 m4m 144 mm 44 4mm 4 4m 4 
Rm 4 mlRr mm Rtt ; 

(w) Ptmm 4.4m 1 *0 r? m mm m 4mm mm 4t mmmfPr R4 4 Rm mrnm PR44 4 
m4R mm r4r ri 4m sR m4 f44 mp4 4f4m m rnmmm mm m f44t mm m4f m 
mmr m f44m 4 rr Rf Rtt ; 

R) PiR 4 f44t mmHm 4t RRR Rf 4t m 1 uR Rr mim m4 4mm 4 mm mmf m 
rnmf4mmi!Ri ; 

(m) Prmm mPmO - m mm m 4mm mm mm m 144m 4 f44t mm 4mm 4 m4R 
4tf PR4m 1R1R mmmfR Rt 44 mR4 4 Rm Rf 4m, m mmf4 mm4 PR4m 
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I44)Fd 4f4Ff44t FT f444f14r FT cKF'-O FTf44tsRFFF4 Hld4d 4t FTF FF4 % 

f4TTiJFftFT ; 

(f) hh^h'-Tm ^ft 4t 44 ftft +4fi4 ft 4tf ^ ft 4ftf ffrt ft ftf# ft 
cft^r f 4 4t ^Hd'H FFf4 4 f%TT ftftf 4 4ft ft4 ft f4ftF wf 4 fft ft^f 
44TT I 

28. FSFFF^: 

(1 ) fsfff F^t f44t +4-i 10 ^ 4t 14 f4 frt f 4 4t 14df4d 4 ft T[ft ft 4t ft, 
ff# F>Fdi Tj;mr4 % 1 %tt fwIRf 4t14 4" rf# Fj€t ft ff 4 nRd4t PRdPd ft 4 
4t ffft % f4rr fff ?n 14ft ftfft w4 |ft ^ffftIRf ft d+4t1414 ff 4 f^ft srfff 
FT 144FF f1%FF % 144f FITM+H Ft Ft 4 % fRTT FFTF 4t FIU.41 I 

(2) FITMFH Hl+fdd 4 f4FR 4 FTFTF Ft 14f4F RTF 44 4 14 tt FcFlPtd fPTT dlf^M. I 

(3) fftf ft 4 4 f4rr fff FTf^FTft Ft f4f4? srfff ft srfff ft 4t d+4iRd ftft 
mf |tt i 

(4) f4fi4 4r 3 fp4 ffttP ft fsfff fjft 4 fIttf f4^ ff; ^t4 4t ^jft P4t£ ft^f 

Fr4t d i R11 i 

(5) srfff FjtF Fft 4t4t :- 

(f) 44 44 fsfff 4 f 4 rr t^sttf fttf4 14+ifm % 4t fft4 mm 4 ftir srfff 
4 14 m.; 

(f) fsfff f<£t 4 ftftP 4 4If f 4 4 3rf^Fn44 4t 4ft PRRi ft4t t; 

(f) 44 +4di4 Ff^Fift Ft 14 f4 ff 4 14d14d ft4 ft ftft F^TrPtFT 4 ft4 4 

FRF T^ft FT FJfRfF TfF | I 

(6) 3RFFF T^ft 4t 3Tf4FFF FFf4 Ft FFTF 4t FT FFcft % fPft - 

(f) tfj4 4ft 4 ff14 4 24 ftf ; sftr 
(F) XTFT Fir 4 FTFTTFF: FK^ FTF ; 

(7) FSFFF T^ft FT4 4 R+Rld Fff 4t FTT^tp I 

(8) F&FFF f44t 3FF 4 f 4 dJ-nRld 4t FT FF# | 4f4F FFFFF Ff|F 14 tfr 
3tjf14f 14 4t f14fff ffT4 ft^rff: 28 ftf sftr 4t.TTF.4t 144t 4 frrf 4 f4rr 36 ftf 
4 Ff4F Fft ft4t FTf|TT I 

(9) +4fi 4 fTF FFTF FRT F?FFF ^ft FF4 4 ^ 3 l4f4F FF t4f|F FFF 4 14'dlRd 
f4FT FTFT F4RR | I F^F TFF FF Ftt FRT f4f4?FF f4FT FIM.4 I I 
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(10) dfl H'lAMsh'H Rddd % df&d | eft dfldlft RT H'liMshH # R R 3TT 
RR dlp>M, ; R dfld # ST^f^T, ^ff R]T RfldRft % ^ RHKd R RRRT d^ff % RT d 
RpT d 1 11/1 | 

(11)fft%dd: 

(d) dTTd t R^ 3Tf%TT STT^TPd %dd SET Hr.■‘I Id ^TxTT, ddTd 1%TPTT dR dpr R[% 
dflpR Rjtd Rddd dR ; 

(W) dTdd d %dd dPdd dld.lPd %dd % dTTR dd HsddP dR, WI PbdMI 
dR I dHf Rddd dR Rjtd d^f fpTT ; 

(71) Rddd d^ff # ddf^ % dfdTd ftdft ddT Rdd Pfdldd % f%TT Pd||4d, RRfPt R 
drP'df4d %dd % hhm4iPh flm riuii Rfldd ^ff % IPod Rpfcr t dd 

dlff RR dlpR # Rddf % RRftd RdT I 

29. dTdd ^pp (#4fTRr) 

dRd HTdR % P|A|H| % RRR HpH I dddIPd I dt Rdd I 

30. ddddT % dPld %dd 3ffc %dd : 

(1) RdTd dT dt# +4^1*0 dt ddddT R f^TR | ddddT # ddf^ % dhdd Tjff Rf R %dd 
dk ddl dT dTd flR I 

(2) d4RfPf^ r dff RT fadl STl^cf ddRd fePTT | R r 4 ^ cpdd df# 3H^lP d 

%dd % dTTR %RT R $Pl I I 

(3) dsfldd ^R^ffdlldd^ftR +4dlPi ^R dT RR dd 4TT (2) d PiPlRy ddft 
RT % «*!'<I «*!'< ^ff ddd dT $d<IT fRl I 

(4) RlidPd R d)4dlPi RW dd 4TT (2) % R^dR ddTd dff %dd R 

^ddlT RdT I 

(5) di4d lPl^R dT dtf RW df dTRRTd ^tpr| t%*ff d(ff %dd dT dddl J dff ftR | 

31. ^^yRdP) 4ff tfin i i 

d)4dl’Ti^R 4T PRR PTP4R # 4 r# % ^dPd ft dlM,HI 41% t RT| ^ Hfld - 4T 

1%R % RTR Rf RtRT 3I^tR?r |, ^R dR fRR^T HT*RT # dddlRd. TpRdlW # % 

SRTdT SRSITpTf d RT % I 

32. %dT # ifcf # dm t %RT % HH'^dd HdR ^7RR : 

f^Rp + , 4d , l'f) # ^ ft m44 4dT 4r t, dl RRT %cR % RT^R dRd HddM Plddl 

7J?5 # Rftw R spjtR sri^d R R 7JRT d^dl^ RR, RI% TPdK # Slf^RR 300 fid 
(f^TRT fldf # RRT 1^R% fRT h'«+» 41'«+»'<« I dTdT PdNd d% df|d dd% d^ %R d flR d^Rd i%R 
RR dPnPld | I) % PR fjff %dd % Rd?ffd 1%R RTTR I 
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33. fanfafafar # cnftw TT 3RRJrF sri^RT % Fd"FT TT ^FTR: 

fafa +4-41-0 30 f^r % sfafaroi 4 fa^fa fafa 4t 4w faRi4 ffar h+4I+<ui mm ffanw fat 

fa^fa to 44 ^ 4ro 4 ftm m$m faro mm ofanfad |) srs^nr^fhr F^gw fad did 4 ft 4 

sifadfadl dTTdlfa^fa 4 P7 3*1% TRFT 43rfacf|£44t SRrfa 4 TOT SRpfa %cRI %dfHc|vd 
TOR dj,ddld ifa^TT I M.'il I I 

34. fafafaffar 4 faro; farrft : 

’Hd+i'O +44i41 4t fjft kr to 4 4 fanr t&tt Tiffaffat sdfacf far 4t 44 tt to> ddifafafa 
4t fanfa 4 fa m, 44 far srfafaFT T^ft 4 ttrt 300 far 4 344+ d^l 4444, irt tott f4 fafa T^fa 
fadifafafai 4t RTftw fair sftr tof 4 srsd-fafa ^444, 44 4 fariT spjfafa fa m T4fa i 

35. 4dlfafafal 4 tTO falfadlfald TOf4 : 

4difafafai 4 to? ^41441 fad TOlfa far tott 4, +r faror 4 topto tot wr rrj fafa faro srrfa 
4difafafai far to4rto m toc totot farfaro4 rtto to i 

36. fafafar +fa fat fafa: 

+fa fat +r tothtot ft toto | f4 to fad4)’ +r d4Md ffafa ffafar mm 4 sttototof +ffanf +r 
+ttot 144 444 Rmnjff 4t 3444fad to, 444 44tt to sftr ffa srronfa sfa totts 4 4 sr&TOrfar faro 
-d id fai sftr toto fafat 4 tot mm to faddfa 4 fanr tot fatror fat 3 t4to 4 4t to to ffafar to 
+4 to 1 

dfa 4^ f4 fa 1 4tf 3TT4R fafadd fat fad I di^dfa 4 d^l fad I R I M,d I I 

37. fatfaro 

TFT dddfa 4 fa4-dd 4 : dfa fatf fa4ST TO 4fa[ dcHF fa fa dI i faddI Hid'd! 4 fafa TO fa fad 

Rfa 4fafa m fafar far dTSddfat fon i 

[W. 4. 24-8/2017(-Hfad Md)/fa.TTR.-1 ] 
SIR. HdrilddH, 31 fa fa 4d fa%R (d 4)4141 fat^T) 


NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 975(E). —In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Mandi, namely:— 

1 Short title and commencement 


(1) These Statutes may be called the First Statutes of Indian Institute of Technology Mandi, 
2017. 
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(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Mandi; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a 
calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Board. 

(3) Five members including one member from outside the Institute, either through 
personal presence or video conference or teleconference, shall form quorum for a 
meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority 
of the votes of the members present including Chairman. If the votes are equally 
divided, the Chairman shall have a second or casting vote. 
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(5) A written notice of the meeting shall be sent by the Registrar to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, 
and the time of the meeting. The notice may be delivered by post, electronic mail, or 
FAX at the address of each member as recorded in the Institute and if so sent, shall be 
deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least 
ten days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which 
due notice has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the 
Registrar and circulated to all the members of the Boardr The minutes, along with any 
amendment suggested, shall be placed for confirmation at the next meeting of the 
Board. After the minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 
duties 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
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individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other 
sub-committees, appoint their members and set their powers that shall not equal or 
exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

fh) The creation of new academic departments, schools and centers or abolition thereof or 
any significant changes in the profile of such entities that are already existing, shall be 
approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to the 
Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
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notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(k) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(l) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 

following members, namely 

(b) the Chairman, ex-officio; 

(c) two persons nominated by the Central Government; 

(d) two persons nominated by the Board; 

(e) the Director; ex-officio; and 

(f) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the 

advice of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
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Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of 

not less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 

(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval 
and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary 
by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings 

and development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
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next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 

agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 
far as may be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, subject 
to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 
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Provided that every such appointment and terms thereof shall be subject to the prior 

approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other purpose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 
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(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 


13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power 
to create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative 
work as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as 
may be approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 


15. Registrar 


(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
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and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 
casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 


16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such 

as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 


17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 

the power to decide, on the recommendations of the Director that a particular post be 
filled by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 

of the Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 
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(iii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which 
selection is being made is lower in status than that held by the Head of the 
Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than 
a Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated 
by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of 
Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may 
be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by 
the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 
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(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case 
may be. 

(iv) Member - An expert from the staff of the Institute nominated by the 
Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste 
or Scheduled Tribe or Other Backward Class candidates shall include one Scheduled 
Caste or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 
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18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own 
resources or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time 
along with another Institution within or outside the country either for research or for 
teaching or both, on such terms and conditions as the Board may in each case decide. In 
the case of a foreign faculty member, the terms and conditions of appointment shall be 
subject to the guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame 
guidelines relating to these appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
puiposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 
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23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall 
reside in the Halls of Residence and Hostels built, managed, recognised or otherwise 
by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or 
fellow to reside outside the campus of the Institute on such condition as may be laid 
down from time to time for this puipose. 
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(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the 
wardens with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate 
wardens and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the 
faculty of the Institute. The appointments shall be made by the Director for such 
period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such 
facilities as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls 
of Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other 
charges as also the management of the Halls of Residence and Hostels shall be in 
accordance with the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and 
similar activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional 
activities. 
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30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 





[’TFT II-W^ 3(i)] 


FRcT FTT 


533 


SCHEDULE A 
See Statute 12(1) 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Mandi, incorporated 
under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time (hereinafter 
called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Mandi, 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the 
Council) with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the 

Director of the Institute on contract for . years and the appointee has accepted such 

appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of. years with effect from 

.that is date of joining the post. Provided that if the appointee on conclusion of the period of 

service mentioned above is below 70 years of age, his or her service shall continue till the last date of 
the academic year in which the appointee concludes the said period of service or till he attains the age 
of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 
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Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
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appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Mandi 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Mandi. 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being 
in sound health and physically fit for the service, by a medical authority nominated by the 
Board : Provided that the Board may for sufficient reasons relax the medical requirements 
in any particular case or cases or dispense with such medical examination in any case or 
class of cases subject to such conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in 
accordance of the orders of the Government of India in this behalf from time to time and 
as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent 
positions under the Institute shall ordinarily be made on probation for a period of one year 
after which period, the appointee, if confirmed, shall continue to hold office subject to the 
provisions of the Act and the Statutes, till the end of the month in which attains the age of 
superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any 
appointee for such periods as may be found necessary but not exceeding two years, 
provided that if, after the extended period of probation, the appointee is neither confirmed 
nor his services terminated, he shall be deemed to have continued on temporary basis, and 
then his services may then be terminated on a month’s notice or on a payment of a 
month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member 
of the staff without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of 
teaching and guiding the research scholars, any member of the academic staff should be 
re-employed after superannuation, it may re-employ such a member till the end of the 
semester or academic session as considered appropriate in the circumstances of each case. 
Provided that in no circumstances such member shall be re-employed for any purposes 
other than those of teaching and research. 
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(7) Where it becomes necessary to re-employ any such member beyond the end of the 
academic session, the Board may, with the previous approval of the Visitor, re-employ 
any such member for a period upto three years in the first instance and up to two years 
thereafter and in no case exceeding the end of the academic session in which attains the 
age of 70 years. Provided that in no circumstances such member shall be re-employed for 
any purposes other than those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for 
sufficient reasons either reduce this period or call upon the employee concerned to 
continue till the end of the academic year or semester in which the notice is received. 
Retirement or other benefits shall be in accordance with the provisions of Government of 
India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice 
in writing given either by the employee to the Appointing Authority or by the Appointing 
Authority to the employee. The period of such notice shall be one month, unless 
otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be 
specified by the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special 
circumstances, appoint an eminent person on contract for period not exceeding 5 years, 
with a provision of renewal for further period, provided that every such appointment and 
terms thereof subject to the prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on 
contract in the specified Scales of Pay and on terms and conditions applicable to the 
relevant post for a period not exceeding five years with a provision of renewal for further 
period. For making such appointments, the Chairman of the Board may, at his or her 
discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an 
eminent person as the Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods, provided that every such appointment and terms 
thereof shall be subject to the prior approval of the Visitor. 
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SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Mandi, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 
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Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take paid in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 

any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 
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18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 
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22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such further 
action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 
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26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified puipose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 






544 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the campus 
may be allotted house or apartment for residential use subject to such conditions as may be laid down by 
the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 

at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 


Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 
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SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

fd) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated 
according to the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 
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7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of 
such leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the puipose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 
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9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 

(k) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 
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14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shah not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shah be entitled to special leave 

as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shah be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 
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Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government 
from time to time. 
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(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 
children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 
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(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 
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26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be 
on private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(i) After completion of six years or more of continuous service with the Institute; 

(ii) Where he availed of special leave or deputation for a period of one year or more, after 

completion of six years or more of service with the Institute after his return from such 
special leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 

Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 
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28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 
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(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 


[F. No. 24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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«rf IRffR, 31 ^nf, 2017 

^TT.^r.fR. 976(3r).— 1 rf^R, R Tjf *mhkh R PR 1 P 1 + Rrttr rPiPP-ih, 1961 

(1961 FF 59) Rt STRT 27 % Tfer mTT 26 sJRT SRF <FpFRf FF fRRT FRp fXT, ^TKcfk 
PiRiPiRi rrft (ff^P fpR fRyp^n^), cn<'iur41 R PfhPPh wf hP P f h ^nrfT |, sffPt :-- 

1 . RfRrr fit RP: sriw - 

(1) hPPPRI ff RPRf ftf ftrPf PiRiPiRi Rrttf (ff?P f|^fRyp^MR, Firm# 
Rwf hPPfh, 20171 i 

(2) R FTRFF R FFR FFFFF Rt FTftR Rt F=TF ffR I 

2. RRuifitI- 


(1) itf fff HppyRi R, ff fft RfR R f^fft sRRrt f ft, 

(f) ‘fPiPfh’ R wr-w r fft f^PPtf PiRiPiRi Rfftf RRPtff, 1961 fPiRf 


(w) ‘FFfpFFft’ R sPRPff Rt strt io R FFT-PPPy Rfftf%FF fpFFft sPRRf f; 

(f) ‘fff Rk fR fPPR R R*ftf Rt fff Rk fR fIRIR sRRRf f; 

(F) ‘RPP FTFTT’ R FTFF FTFTT sRRRf f ; 

(f) Rfmifpf’ R Rfftf ft R+nisw sPRRf f; 

(f) ‘Pftf’, IRftff’, %r\ Rk ‘wt R w-wr ft Rfftf ftft ffPRf fw: 
Pftf, Rrrr, Rf, rift Rk tfztz sRRRf f; 

(F) ‘Rr FfRfR R Rfftf Rt Pf FfRfR fPiRf f; 

(ft) ‘ wf’ R FFiRkfR, P"ftf, Pftff, Rf, wi ft RRt sir ^Pk ft wf fPiRf 


(f) ‘Rrr’ R ftfPf Pi Pi Pi Ri Rfftf, (fpP fpR fRgfRnFF) rrfRt fPiRf %; 
(or) ‘srfRFkt’ R Rfftf R FfRFkt fPiRf f; 

(z) ‘fwRt’ R Rfftf R RR fsftRt fPiRf f Rt fPtPtff Rt %tft 28 R fRtf w- 

FFF FT FFTp fttR ; 
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(3) 'liW % STT^pf, H^Rd STT^Ff sftr STTRFf (PPjftd sffT STfintcT % ; 

(R) ‘PpTR" % ift# £TTT ^TTTT tttt srf^cT f ; 

( 5 ) ‘wr" ^tt srf^T | fait srf^f^cr rI>>ri % rtsrtt % ^frtr % f%ff?r 

R|4r>R # R%3T f^RT W t str Rw+'l HTR ^RTR # H'IHN'41 if fSir I ; 

(nr) ‘^T^T’ % % 3TRTTT sftr ^IRMIH % SoTRT RRRT^R srf^tcT | ; 

(R) % RR rPRrrI % >3H N4 RHR-fl STf^cT % I 

(2) rr rrrt sfir rrT %, '3ft hr hPPhhi if rjr | sftr Tp-Tuf^r nff f, srf^i^nT if 
RfHnf^R f, Rff spf rr rt rrr: srf^i^nT if RH% I I 

(3) R - sl'iR - 

(1) Rt# # #3R RR#t RTT fPft f^Rpft RTT RTRTRR ft %#f^T Rrf % RfTTR RR it 

RR Rt s|K ftrft | 

(2) Rt# # t3% HIHMd: 3TSW R1TT RT TRR # RT RT Pt#RR % SRlftR RT RT 

Rt# % rr % rr cfR HRTRf rttt iitrtrPr RoRtrr rt sup- # mh^D i 

(3) RTR HR7R, Rplif TTRT RRTR RTRTR % RT1TT RT ft, RT eft 7RR #ff RTf#T#T RT 41R41 
RTRtTR RT RIRb-H % RTSRR % #TR # RRjf# R#it I 

(4) Rt# # trRf if f#RTT f%rr tttt ^ rtrr rr^rr *kh"T, Rnrif rwt tft % R 
RfRRT RTTT f#Ptf^IR f%TT ^TTTTt | rR RR W RR % f#RT^TR ft RT# t eft RSRR 
RT PPlPlR RRftRT I 

(5) #RR #ff IPlPsId #5R # RT#tR # RR # RR Rt ^ Rr^R> # 

<Rk#K ^TTT '4# RTTTTff | if FTTR, RTftW sftr ^rr- rt fPTT I ^TT 
RTRTR" if R-siT-STfilRf^d RT%R> % R% RT RTRI ttTTT, ^<+iTR+ ^T RT %RRT 

^TTT RRRTT # WT H%^ft sftr Rr% RRRT ifRIT W f, R'RRtI # ft ^TR# dMufl | 

(6) 4dd 141 ^RR-ST % 3RWf % f|% fir Rft, 3TEJRT STcRTR’^^RI 1%RRff RT f^RK R>tR 

%f%TT 3IVHR>|RlR> ^RRT RT rY# # %RT STTp-RRTH^RT I 

(7) t 3R> # 414^-41 #3RT % RRT % RRT R7T fRl Rf^ tRr^TT RFT HR7RT R?t HpRlPld 

#'4iH'*n i 

(8) RlRtHl 4r Wt TTR HfiRlPld Rv?R # ^RRT <R^dK % RTTT #3RT % RRT % RRT R7T 
f^T R^R R|pR RTT^t RTffTT | 3TEJRT f%*ft RR # -H^RRld RlRt # RRdld RTT 

Rf7T% 7JW RTR Rff # Rf f I 


(9) yfexJI RTR^?R f^rpft % rR if STSRaT RR RRuTr srPcTR’ frRT I 
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(10) iftf # # d>l4dlfiRl RR +l4^Tl dpRdR ^TTT ^TK RrT ^1IU,dl sftr % 

HdMI 44 tPrtRr RrT ^IM,J|| I TpHTtr ^ fR# 7Rft?RT % 7TRT, +|4 ^t1 44# 44 

3RT44 % f%TT TT^T FTTTFfTT | d>l4<fx1 44 f44 % WT^, + |4 ^t1 RR 

3R4RT ^RT RfFR !%tt RTTTTT | 

4.444% 3TT%?ff 4P: RPtenff w srflmFR - 

44# % R"44 S^T sftr f^ 8 ERT TpRRR 4 |[RTRR 4 srf^ Hl Rld f4rr ftttttT | 

5. 444r % 3rzt to, *rf%> 44 r 3tt1% - 

(1) STf^^TR- 44 STRT 14 4 RRf44R ^Rm 4 % dfdpR, 44#R % Rfl'RRld ?RRT ff4, 

3T4R; :— 

(R) 4+141SW I 

(W) R4 f4wff RT fddlMdf RT RSTPT, 44 7TRTRT RRT RTTf4cT f%TT frit | 

pr) r?4r Rwt sfk P-diMd % ^h+kPh'i rt tt^ rt site rrrr 44 444r 4 srw 

rrt 4444 f4wr rt R^JMd 4 3 t 44 rrr 44 ^Pt. j 4f % st?rtsFPr r4 44 3 tr 44 
% Ri m, d 1 h R PRd 44 m, rr iff 1 

(r) r44r, sp^rmR rr 44rw, 44t4P 47rt 444k rtr dPiddl 444 Rmm 44 
44 r4 44 rr44 % Rttt #4? 4 srrsr ^rj dinRRy 44 r rr fr 1 

(R) RR dinTd#), Pr| RRTl^RR RTRT R^f | 4k 44d41 Rr44r4# R|4r4) 44 RR RT 
3t44r h 4) MR -d-dl % 4Uld d l44d iff I 

(r) 444r 'dmfdPki 4 rr 4 rr r4 44 rr444 44r 444r4 rsrrrrt ninPlRa 
rtr trr R44P4444 rr, Pin-Pi R44HiPidi 444 r 44 4k-RrRiRd rr 4 4 fkR 
r444 1 

(2 ) rPPP-ih %RRsff % srsfhrfir, # RyRRd ^rRprt sftrffR :- 

(rO rfsirt % 4tRr RRferrrf % stI^r^r % rr n, tPR? 4tRr -m4^h 1 sftr 

TTRRRT R^T- RrR % Rttt, R?T# 3rRt^ cT^IT RR% RrP tPrRt Rt 31^RRd 
RRR % Rttt sftr 3RRRT # Pl d< l41 RRR % Rtt 7RRF | I 

(W) ^ RpR RTTf^ff cfdT RRRff # SRRT RRR % Rttt Hlddd cRT RRft sftr 

odR+ ^R+R RT ddR'l dd RRift I 

(^) ^ WR +l4^H % H^d'HId R Rttt Hlddd cRT rRP sftr RRR f4RR-f%^9? % 

Hdddld RT dRHKd RRft I 
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Or) shR RRT % if RR pitR sfrr sp^r wrRRR RRr ^R, preRf 
# Rd,R ^pR cT^IT RR RRR, R TJotrT: RR # RRR % PHTTP RR ^TT 

^Rf Site hR ^Rft, cFT ^R % 1%TT PTSTtP f | 

(R RR RRp HIHdl # cRR RRt ^pRT R *pf>T ^HlR % Rttt 3TSW # RRR 
RfR PpRt | I dPTR, 3T hRRR % cf^TT STS^T^T ?T«IT ^cd + lPR % tRRp 
fRRjPr ^jfR % f%TT RR R PR£ fRr ^TTrir I 

R) RRp ^PPfsFff sfR H'liM'sh'R # WR *TT Yrf^T'G I Rl 41 % ^HT sfR ^T# wR dPT 
HHIHd % R*R STtRRp ^ M + I 'O % tNRR PlR WR RR: R MT 

^TT# WIT sffr oHRldH % Rttt PR£ fRr ^ttttI I 

(1?) RR RR IjrR % sr&WT % "M^sh'H # RddR dT ddRldd hRtT I 
R) HIT iRrfRp Rwff, RdlMdl sR RR R ’Rd R ^T% R Rt RRcR, R 

TfR % ft R^IH M |, % R-hldd R RR RRRl RR £TTT 3f^RRd fR?TT 
^ITTTTTT sffr hP.uiihh^H RR Rt ^T# PHlPR Rt WTTtR I 

(^t) RR Re jrrrtw <r^R Rh+i Rptft R srR-mp Re RRRt R^eh^t % 
RRRr % ^TT# RdT-iR'ERR Rc h^tt^ % PR PtRRt srimr tt RR Rf 3 ppr 
R t dRR, R^hc-3iN4+ , < RRfRfRf RtRgRcf Rtt *nR dRu i 

(or) RtR Rr RR rRp r rPmi Rt sttRR^ dRt Rt RR RR, R RR Rr fer R 
rtR^r fR % Rttt ^ RfRr ^rR i 

(3) (r) RR: RRt Rf R Rtr ^r R ^r ^Rft i 

(W) RR # HIHMd: 3T&R^ ^TTT ^T# ^Rrit RT ^j RR: % ^ ^TT Ttsp R^lf 

ddRl ^TTT f^ITRRr srS^R^T RC f^TT# d I "Rl I 

(7T) RR # t3Sf) # srsq-^cIT HIHI-dd: R%^TR, R% RtR^cT ft, ^RT # ^1 M.R RH# 
ST^tRRR n Tlddld'T dT RTTTPTR R%^TR orRTlTTT Rm I 

(R) TT^ R^lf ^RRT # rrjR RRt I 

(R RR# Tf R"diPd rR hihR rc sr^r^r RRr^ tRrt^rrt% wfw%fRRspr 
fRu ^ttttttt i R% w wr ^r % RTnRra- ft ^R | R sr^r^r ^r iRfe w fRr i 

(R # Rlf^d ^RTT tRfRT ^TTT fer # dlRw HTIT^' STtRi 

R Rft d I "Ri | ^RTT Tf ^TTd - , cHfR sR Pd fRT I ^RTT Rf«TTP R 

p c<! tt srlRRiPad dR^ p?pr %Rr- si^, s^tiiRT) RtptR n soj tP^xtRt^ rnRt i 

m) rPttR ^Rst R ^RRr R |R fiT R, srsq-^r hihRi Rk ^R % 

fRT stpptRri ^tt tt RR: # f^TT hRtt I 
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(FT) 44 F>l4g41 4 r 4 RT 4 RT W 44t <14ddR W Hdd41 44 HPdl14d 44 
dl"4l | 

(?T) F>l4g41 TT 1444 W 44 HfinlPld WT % f%TT g^HUi T^FdK % TRT 4 r % ^T % RT 
rt f4r h^4 h|r r 44 -dipju i st&w 444 4444 44 nP414d fr4 44 st^tt 4 *t4rt 14tt4 

14tt WR g^W W ^f4 ft | I 

(or) df4di % RRf^Rr *r44 44 r4 4 r4 4 strst r Rf44d 444^ fRTT1 

(?) 444d 444 r 44 +i4diQ4i % +i4<j'ti 44t£K w tw f4g rtt 4 sffr 444d 4 *r44 
^Wff 44 dP-llPld f4rr FTTrirr | ^STRt RTT WW, ^14 4lf ff, Rf|cT F>14^x1 444d 44 wft 
4 g14 4 t%TT WT+Tt i +i4gxi 44 gf414 wr 4 wtr;, +i4gxi ht str-^ w ^tt^t 

f4iTFrTTt4 i 

( 5 ) 3tttt 44 Hindi 4, f44^ 444d44 §t14f44 rr44rr4rt 44t 444d44 srt444r 4 
44P4wr 44 P444 fr r4rt i 

6. 4rtr4 3TRti 14Fil’d 

srf^l^nT 44 mrr io 4 1414[4y RrPi+iPdl' 4 dldP-R, 4rw 4 14^14F4d w r44r 44 
444, sr^rPr :- 

(i) f4RHl4!4 

(ii) wt 44t r4 r1414 

7. f4rT^f4f4 

(1) 44r h14P), 144 rt4 ^ 'h1414' w 4,14^14if4d w44 4 f4wr r 444, sr^rg; :- 
{w) srsw, w 

(w) 444r h<f>r w dinlPRy 44 r14f 
pr) 444 w diHl414y 44 r14f 
(r) PRw 44 t; s^t 

(3=) 4PRdK, h4r sttstrht 14tT h1414 4*4%r4 rt 4r444tt i 

(2) *4444- 

0*0 4tw 4 44f4cr 44441441 d f4w rt 444 44 rt 1443R 44 rt r4rtt 4 wr srf4w 
444 44 444 44 wf4 Rn>iR$t 44441 

(w) mtw ^t 4 4 44f4cr str r4^?4t w 4444 i 

(h - ) 4^ 1444 w fR ^444 14 hf>i 444 w-w ht 1414?r f4 i 

(3) (^) hP 44 444444^r r?4 41tr HiniRddi 44 rt 4r 44441 
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(F) FptP) # #3% FlFMd: FT eft FSFF FTTT FF# TFF # % FT f#FTF % ST^TtST 

FT FT % FF ft FF #F FFTFt FTTT FTFTfPf FSF4FT FT ^FTf FI M,# I 

(F) #F FFTF, #RF F#F FTFTT FF F^ FTFptfRt# FFTF # |, % Ftt # FF^ff ft# I 

(F) TlRtfcl # tr# F f#FTT f#r tjF F# f#I# FT f^tFF FF#FF FFTFt, #TFF FSFF 
# d'PFRld % FfFF ft f#TT FIM.FI I F# FF FTTFT-FTTFT #FTl#F ft Flit % FSFF FF 
PFlIdF FF ftFT I 

(F) #FF # f4lP4d ^FFT Tl#TTTT FTTT #F # FT#F % FF % FF' Ft FFT^ Flft F#F 
FFTF Ft ## FTF# | ^TFFT F #F FF TFTF, FT#F 3# FFF dfwlpsld ftFT I TJFFT FTFTF F 
FFT-FfFplRsH F#F FFTF % Fet FT Tpk^ifd FTF, T#F FtTT, fPTTT, ^'V+FiRf FF FT %FF 
FTTT 4P.Fd #t d I M,# F# F# FF FF FFFT ## F# f Ft F^ H PFd # ff FF# d I M,# I 

(F) #F ^4Fl41 FFFF % TFF# % ftet fF #, FSFST FTFTF^FF f#T# FT f#FTT F#t % 
f%TT 3TFTFTl%F TJFFT FT TFf^1% # #FF ^FT F%FT I 

m) #TF # + 14^# #FF ft FF' % FF FTF f#T Ff# ##TTTT FTTT FFT# Ft HpFlpH #t 
FTF# I 

(F) FT# ^4t F f## FF Ft F#Fl#F FT# # F^FFTf TpITFI < % FTF FF f##F #5F % 
FF" ft FF" FF f#T ff FfF FFft dip# I FSFF ## f## FF Ft FpFlPld FT# #t 3fd,Ft# % 
F#FT 1#F% P#t TFFF TJFFT Fff # FT F# # I 

(F) Ff#FT ft F#f#T F# f#F# % FFF F FSFST FF Rf#«Pj 3ff#F ftFT I 

(F) df#!# # #FF # FTfFTff# FF Fl4<fd Tl#TTTT FTTT #FTT f#FT FTFFT #tT TlRtfet % 
F# FFTFT Ft HpdlPld f#FT FTFFT I TjFTTF FF F^ftFFt, Fl% Ftf ff, % FTF FF^FF FptP) # 
FFTft tTF F % f%F TFT FTFFT I FI4^x1 # F^ % F?FTF, Fl4^'d FSFF FTTT F^T^Pf 
f^TTT FTFFT I 

(T) f4?F HR Pl # t3F> % +T4«Jrd # Fpt ^TTTTF 4Y4 % FFF T# FTF'ft I 

8. FFF Ftr FFf Ff^tR, FF# ?Tt%Trf 3# F#F 

(1) FFF sftr Flf FptPl, FFF ^F% FFTTF FPtPr FfT FFT ft, # FF" ^ FF FTF sftr 

Slf^F t Fte FTF FFTFt t PtdFT # 4Yt FTTT PtF FTF, RtF% 3Tf4f #F FFTF % 
FF F #4?TF # f I Fl#% FptfFFF # FTTT 10 % F^Pd4d FTfFFpT '4t fpft I dPtRl FF 

FSFF ftFT I 

(2) Fftfft # Rt-wf^iR^d ^Ti#Ft sftr ftN- fPt :- 

(F) fRP), 4Yt % FTF9FF F^l lF ptF FFFtFF sftr ^TF # F^# FTF F# % F?FTF F# 

#ff FFFf % hRifPi % 1%F 4Yt % R^9F?ftF f%#FTT fFft I 
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(w) -hIRR) # sfk to t rYRYr fpj r^tt rrR % RYn y4i *h % 1%tt 

RRTR % RR RC RRRT SRJ^R % 4YcR 3TTR9RR7 R4HR1 + SMHKd dRT RR # KR 

4rR # st 1% 4Y4Y i 

(R) -hRR) *RdT dRT 3TR ^4Y *Rnt, FPJ ?RfY, WR, SR-pc^RT £x4lR # R1W W Rf>RR 
4RTT +'<=n l^f) I 

(r) 4 RYR) d+’Ri'Ri tNYrt, 4Y ^ttt 3tr<r^ rttt, % 1%tt I^tYrtt ftfY1 

(^) -hIRR) d'M^xt. -H'Rdl + lO' cfRT RlRdl# % ^ + % RYp Rh-Yrk |R4Y cfRT TR, R^t 

3trrr> ft, % Rrt ^ # §ri% ^RfY i 

(r) 4 RR) 4Y RiRdi % srtr- ^ stt^- rt4Y rr # TfYRYsrrfYcr 4 rR # rrt 4f4di4>Ki % 

rtrRR i sfk Rdidi # ^raR # $rf%>|Y4Y i 

(3) -hRR) # 'RRT % rRpTTR dRT *FRFT % Rr 'gfR % R + l-H % 1%W Yf YrYf 3R fc4f 44 
TRPT 4RR # rRf ft4Y Fft 4Y4 WT-RfR 4T RTxT 4^ I 

(4) STTTTcft RTWT Yf, -h RR) 44 3TRST ’HRR) # ^Tf^Rff 44 R4Y4 4R R%4T I Yrif WT 4R% ^TTT 
dlRR) 444 4Y4 # 3 Rt4Y #44 n 4R Rl 444 4Y4 4Y 44% 4TTT fY4Y4 f%TT RTT+Tt | 

(5) -hRRI 44#Y 4TT f4d41 4TT 4T4R4 ft fYRj 4 % Yf 4R % 4R 4Y 4TT #44 %Y#Y I 

(6) cfRr ddRi % -hRR) %Y #44 % Y%tt dui^Rf #HY 1 

(7) #44 # ^44T#r % 4 YY Yf 44 hRRR'hI' % RWff 44, Rr% 3R% # tR4?f # RT4[ 

414^-41 # 4t 44T 414^x1 # *jf% 4Y |, 44T?m, dRRi # t34> % RRST Yf 4T4R fYRT RIM.4I I 

(8 ) rRYRY # mx44> 4*4) % 4 >i4*^x1 # ^Rl 414 ^Y 441 rirH i 

9. tifMId % 3Tfll^|>0 

W4TR % Rly RlRd 3 TIR 44 YY ffYr :- 

(i) R4?T4> 

(ii) dqR14^ 

(iii) ti'+Misw 

(iv) RwTTRSf 

(v) <f4^dK 

10. 3m® # ^TfxRf 3^r RkYr 

(1) srRRldH # rtt 11 % w (^) % st^Yr fRT?>wdinRlRy 4Y4% st&w# RyRlR4d 

rYxFRY cf^TT ff4:- 
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0*0 TO ETffff ft RtRlPff RT, RH RRT % ERR R ffR RT Pt^Fff RffffRR # STTTT 25 
f RRRRt f srsfpT Rtf RTTT ft RT ETRcft ^ddH fRffT % R^RT WI (WET) RT ffft RRRTft 
RT RTfffR %RR ffRR RTRT I 

RREtR R RRffR ffft RTR f ftf fR ft, REt ^R Rft RIHfl f ffHR Rtf PC-^Rh RTffRTft 
%RR ETTRR RRR RTf ft Rf RffRT ffft I 

03) fftR HTRIT RTTT RTft RTifeff PtRidf, Rff ft# ft, f RSRsffR, RIHfM 0 J -TI ^HI f ffR 
fff R RTRT RTf f ffR ff^TR % RERTR RT 31'^Hl <H RTRT I 

Or) 3TSRST, ETERTR sftr % ffa RRT # ElffRT RR Rf R RSftR TRct |R p'Rlfdd ffTT 

ff STEW fft fffRT f R?ftR ffft RTR % RRR R ERR RTft Rff RTRT I 

(R) RTRTft RTRft R, 3TSR8T Rtf ft Rf%ff RT RRtR ffTT ftr RRRRfR ft RpRE# % Rif R 
Rtf ft Rf%R ffTT I 

11. 3TSRST aftr RRERt % ffR RTRT R% 

Rtf % 3R.RR ftr RRER RRT 3RR RTffRTft ftT RffffRR Rf RR RRR HppHHI % RftR Ef%R 
Rffffff RT Rtf RT 3RR RTpl + lPfl RTTT PtRR RRER, RTpl + lPfl ftr Rff Rtf | ft trff R RRffRR 
Rtf f ffR RRR-RRR RT Rtf RTTT RRT-RffRffR RTRT Rf ftr tffR Rf % ffR RRRTT Rff I 

12. fffRR ffr RET# SlftdRi RRT fcR- 

(1) RR RRR HP PPRHI R Rdfd'R ffft RTR f Rtf fR ft, RpRR RTR RR R RRpTR ft RRpT f ffR 
ElffRT RT ffft RffP&TR °RffR ft ff%RR f RR R ffjRR RT ETRjft, fRRR RptP.Rd RRlfft % PRt 
R ftRTR RT RRRR ft ftRT I fff^TR ft %RT ft ff^RT RRRfl R' R RJRR ffR RR RRRTT Rtft: 

RTR RrfR fft PtRptd sftr RET% IfRSTR fRTSRR f R[f RRHKH f RSRftR fff I 

(2) fff^TR ft RptdRi sftE^TRlfHif Psld | :~ 

(i) fff^TR ft RRR rIrIR ft PtRlPRff RT %RRRTR f -d[ddR f R^RRT RRR RT ffR fmR 
RR RRT ft RTRR RTR f RffR fddRpfli RRfffR Rff % frR RT Pt^Ptd RfftflR f RRRSff 
RTTT RETET Ifl^R ^I'ffdff f R?ftR RElf RTTT ft RT ETRcft % ffft RRRTft RT RTfffR %RR 

Ifw REf ft ^rffr Rtft I 

(ii) Iff^TR ft RRETRIR, Rf%RR f ffR RT 1%RR f RT5RRR f ffR RT RR% RTTT ftR 
RRR RR ffEft 3RR RRtRR f ffR RTTR R RT fRRR R ff fffsiff fr RWt f R?ftR 
TRf ^R, ft ftR fT RffR RRft RTR, RRffR, RRftft fr R^lIRptR RRR iP ft f 
ETRERf ft RRRTR RTf ft flf^T ftft I 

(iii) fff^TR ft STTRffRR RffR f ffRTR RTRffTR ffffRt fr RElf °RRR RT RRRER 
H P f Id H I ffffRf RT Rff 3pR ffff f ETRER Rft RTR9RR RfRTpRRT ft PtflPld RTf 

ft ^rffr ftft I 
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(iv) STTwf^ Hindi P, RfPPf # RRRRdT P 3T?ft^T d^P fir, PR?R dP PPf % 
n.Hld.TsFhr3fH,H)Rd IddHul rPtrIP srtPPr# srPP% Rrq; srw% 3^4) -r 
P RTRp dd <2 Rid d><4 PP Glid'd $Pfl 3RTd 1% pH I dPf dd, fdl^Tdi PRfPd 

drfPdRp d^f |, dddr *jRrt dpT Rrtt *n m,hi i 

(V) fPR?RR, dPf dPdlPli P fpTT SRpjFp d P dRRnjf- d, #dT dTp Rdpd fPdT ddT 
|, ‘ddd dTfPdRp’ ftdT I 

(vi) PRdd, PPf Pt 41 PR RPR, 41 PR ddd ddild, 41 PR d% PR 41 PR P<4ldPdT 
RPRddJdPRTT I 

(vii) ddd ddddf p srsfhT TfP fTT dR ^dP yRPd-d WT-P? dd dTdd PR 1£RT 
d cd I Pi R d SlRdPl % d?Pd |Rr PRdd> Pt- (i) dddRT Pt -d4 ll % RM, °MM dddd 
ddp ; (ii) fPPt dRRp 4lPkd Pt PdPRd 1%TT fpfR Pw PtdT ?RF dRRp ddd dRcf 
ddP 4Tpt Rdd-Rdd dPf Pt 4TW RfPPf dd H'dfdPidMI ; (iii) SRdfPd ddRT, dR 
dill tP, Pt d^Pl dd dP % dPtd <R) |Rr srf&RdRid 4><dI 1% pdT Hdld dPdlPl % 
^Pdldd dd hPriih dff |; (iv) dd^RidMd ?uIPPi Pt 3H nTPif^d ddP Pt dPiddi 
ppft I 

(viii) PRdd dP ^Jpd: dT dRRT: SRjtRJdd fXT ddd (dddl) p Rtt FTTdPd Ptd % dPdd dT 

°h41 Pt ^PiRd d><P Pt ?lRd ptPt I 

(ix) PRdd^ dP Hdd R P SRd fd-dHI, Pw dfpd I d RdPi, dd PR 3^<d> Ptddf ddT RT 
PMhI, dtp dd % dddTd % fp4ld>4idf % H4MH % Rrt FTRT(ftP | dT + J dl" R 

f, % ddYddi % fpTT fpWTTRSf # ^iRdd i fPft I 

(X) # sfR, ^ RRRT, ^T^T, 3TRRM # ^Tf W ?TRp P# Pr PflR# P 

PPfPcf RP sftr ddld+dlPf dT 3Rr R^RTTf # arfprr ^cq- p fprT tttt P^rt qp 
dd^HlRd ^Rp sftr trjt ^ ?lRdd i fPft I 

(Xi) PR RrP ^RTP P fP-Rl%R XT^) RP P SRffpRT # 3RfP % fpTT ^4Rp RR P ST^Tp^RT 

|, Pt ^ Rrt trRt, Rl%R % RrP R fRT dR dpsr dPdT dT #4R % 

d>4d IPRPf % Rdp # 'HH^Rr dPdT I 

(xii) pRTRT sfp- TTqr PRdT % Rdld RFdRT % Rrt sftr R^T# 3 tR- p R^p 

PRdRt dP RRrd RPR Ptt % PdRT RRT dTf^fR Rdr ftR dT, RlRd 4 fPft sftr 
pRTRT % TRT 4 Rdr Rp % Rttt 3rf4°d d-d # d I Rf) ddT RP dRd^ PRdl PR^RF 
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4T4T 444T4 # 3ITT t PP4lf1d # 41"/! Pl%9T4 4l%4T % 3T?f)4 f^4p 4T4 % 
444 4 444 4Fft dff ft4T I 

(xiii) PT444, H J s4IH4l P 3E4p 3E34p4fP % 4(4T4 diPdlP,^ % 4E4T 4?P, 3R4>R44> 

1%f^ff 44T 44 4R % f^TT srf^RT ^ 47]7- 44p 44T 44# 3# P f%^ff 44 

144TST4 sftr 44p % f#r 44p44 44p)l9EE 4T d4>MI?4# 4 % 4/E 

^i+'NISW 4T f#ft 3TE4# # 4Ef#f4T 44 4#TT sfp ^ f4#EE # ^ft 9l1#1dl 
# 41[4 44p % 1%TT 4Ef#J4T 44 4#TT, 44% 4T4T 44l#4 44pT#T4 4T d + M4Wf 4 

% f%# d'+'MISW 4T f%# #^4 3TE4T% #, # RPlf%4 44 % flPsId 4 4c4l4Vf1d 
#4# I 

(xiv) f#9T4 3ET% f1l4>l^dK TTjfr did id4 44 444 44 4%4T, # d^d 44# 4# I 

(XV) TJ4J, 44 ?4T4 4T 3Em4T % 4444 9TT44> 4# % 3TS4^ % 44 % ## P1%4 % ft% # 49TT 
4 m srm^ # 34j4p#%, rnmiT m f%# sim 4444 % se# % P)#d 4 mm 
ft% #4m4, f#mE Hpfddd 10 % srsFhr 34454 # dd^lPEr f%# m44 
P)#d m4%m 1 

(xvi) f4#EE, 3 eJ%# 44 sftr nPfddd 4ECT 44% 1^%T 9l1%ddT 4 % #f 9Ef%4, #% % 
3EJ4t44 % ¥m % mTfmE 4T 49MdP)4> 4>4dlP# % ^ 4T 3rf%E ddddl # 
4r4l4)Pld 44 4%4T I 

13. 34Pil9EE 

(1) ## # 444T4 % f##4 44 444 u I % f|4 4, ddP)49EE % E^E 4T 3Ef%E 44 *J#4 44% # 
9Ef%4#%t I 

(2) 444T4 % 4444 444% 4 % dHf%l9EE # P^Rd, f44&T4: # P)'Elp¥ 4T 4tf 4EET # 
411)^1 | 

(3) 4HP)^T¥ Trif sftr 4&||dP)+ 4T4 4 # ddlddl 44, 4T 444-444 44 

3TT4944 444T 4TTT | 

(4) 44^914 4t p4 44ff 44 44T4 f%4T d l M,d l sftr ^441 44 R # 4TTpft, 4t 444- 

444 44 4^414131^ 41^4 #4F I 

14. 4444TS44 

(1) 4tf, p4 4^4T 44T fc4f 44 4E44 44^ % f%TT 447 ^ ^4441 44T 9Tcff 44, dt 444- 
444 44 1%Ptf944 # 44, 444T4 % 4444 4444T 4 % d + MI%44 # P^Rd 4^44 I 
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(2) 4+MISWf Rt RR Wccff +T 4TFT fRTT qiiRI RR fnff ^f^srnt Rt I M.-'H, Rt Rtf 
qpCT qTpr-TFFT qT q+RlRd Rt ^TTTT | 

15. frrqfRq 

(1) qf4q hRPmh 17 R qq-HpPHH (5) R Rq (q) R srsfhr qffq w qf414 Rt 

PH'FlP^ff qp Rtf qiPT R4 14 R?p 4 RR- <pff qP PR+d fR^T qilRI Rp| RRRr qP+IP 
TFPr-TPFr qp RR R'^d Rt i 

(2) srfRfRqq Rt mrr 19 4 qqRfRq ^Rffp % 5Hl4P.+d, frr-qfRq qq ^ qR^r |rt fR 
W- 

0*>) RIRqRf, RrR RqRq R'PFT % qTRl + lPRl Rt qi+P4 + PIRddi Rt f, Rt 
PRdRI Rt qpR % Rttt 44t +|Ic)|| RR Rfq 14 RfP qPCT 144PT fRTT qTP; ; 

(W) RR 3pq q>R°R1 qq qFFT Rt, RqT IRRpP qPCT 14 Rt IRp qTP; | 

16. qRhrRRd R tkp 4 qp dRt+qji - 

(1) 4PTPT R +4-11P dd R JRW PtH IRH K ^flRd Rtt ftttRT— 

(i) 4Rrf4q> +4-riPRd 4 14Rpp PP 14Rpp qrqpt, q^+d qrqpt, q|[pp+ 
srr+pf 3R^3 r RsrfRq qq qTPIRd ff4, Rr Rtf qprr 14141Rqq fRq; 

^fTTT ; 

(ii) d+4TRl +4-riPRd 4, 141Rcqi srfRqpft, RRtlRqq, 1414 ft 4Rf 4 pRspp 44 
^qqqr u,+q4H *jdPFFT, RP.4d, qRRsrq (qpf^TTPrT), 4R14qr, qqnq ff4 
qqnqqq d+4TRl tt^pt+i, qittP.+ RRstp spjRqq 4R 44 tfp d+4tRl qq, Rt 
Rtf qpp tppt-tppt qp 1414f4qq ffir fttR, ^RnRid Rt4 ; 

(iii) qqiq14+ +4-riPRd 4, qp-qfRq, qq fqr-qf4q, qqprq; fqr-qf4q, 
4wfRqqft, RdP + 4w qfRrq, pRspp (RRsttR), trsp sTfRqqft, 14Rt 
qf4q, ppR+pR qirpp+ RR 44 tfp q<qiq14+ qq, Rt tppt-tppt qp Rtf qrcr 
14RRqd IRm, qiq, q PR Rid Rt4 I 

17. P^Rd+i Rt pRRd RfRiT y fR+rii-- 

(1) 4ptpt 4 pRt qq qmi-dd: R^iihh qpcr tR ftt44 Rtf Rt 144^ Rt 14+iPt4 qr 
^ 14f4spq- qp4 # <R4q RtRt fR f4RRq ^ Rphf R qRqrPRq R qqrRt 4 4 qTRpq 

qT 4 h 14 qpcrqTTqpr i 
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(2) rR 44 rrt srt ^thtt | R 44 % Rrrr rR ^ ^ f^nffcr Re; 

TfTTTTf str Rsiihh r RRlR 1 ^ ?rrftw % sett rrr 44 ft suRRi rt ^hRR hRR) rrt 
^hRR % Rr str ^rf % Rr; rrt w 4 R 1 R rrt srrP rRah % Rut 1%rr f^n 

10, -111 I 

(3) R4-hPPRh (1) R RrR RTR % fR fR RrRrRrR 4RRd 4'HsH'dl |, RRfR 4R R 
R^t *RRTR # ^d-HRd 4T RT^ RRIHH RpR RpC WT-W 4R ^TPRT 3TT%4RT 4T -HH,Rld 

R"4pfRr RRrRNt rrt Rrr Rrt rt tRrt rR rr# RhiPRt Rt w-w 4T rR 

RRT rIRrIRr RRR # rR> 4I % RJRR 44, Rid 4>lRR RRt % f%XT RRrR Rt TfRT 

1 M. -M I I 

(4) RRrE RrRtR 4RRf % 1%TT pRRd i| i RR?t TRRT 4t# 4R ERR E R^Rr HdRR RRT W 
EEE 4T Rift 1%TT tttt siRRf eR SFf^ff 44 E^ETE RRtT | 

(5) RRrE 44f % f%TT eRT R^Rddi, RhRER eRe REE dRiddi # RElPRf 4R eR 
4RT # -mi^n, EETE :- 

(41) 44-PRrE (R^IHM ETETEf # R) 

(i) esee - PRee 

(ii) E4EE - fRREE RRT HIERRe TTR RiRlE | 

(iii) E4EE - ETEE Et# RRT TRHlRd f^^Wf % pER R RR E4EE I 

(R) ETEFf : 

(i) esee - Ptree 

(ii) E4TE - ^ETTSEE RRT HIEPtRy TT5f> Reer I 

(iii) E4EE - ETEE Et^ RRT EERtRE Rspwf % pEE Tt cfpT E4EE I 

(4) E'^Ed ETERp E1EEE ETERf Ep: EEepE 44 : 

(i) esee - PRee 

(ii) E4EE - Et# RRT ERElRd RReRT % pEE R cfpT E4EE I 

(iii) E4EE - EE^[ ReRTREE, eR 44, Re% IRtt WT f^R RT TfT |, 
R"4RTT%.RR 4RT HTpR 44 # TERR 4 TRrR R RpRcR % I 

(4) fR rRT4 : 

(j) 3PS4R - 
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(ii) WRWT - WT f^RT WJ d+'MISWf # % 1T5f» *H)'M|SW WT dt# STTWtY | 

(iii) ^ - did % dY HiHR?Rrcft, RrYt d Rdw ft, f% dtf % RdY 

(3=) STKWTSRT, ?TR % dfa aftr OT 

(i) arszrer - 

(ii) WRWT - WT7FF $*KT 3f^H)Rd Rdwf % ^TW Yt cfYw TRW i 

(W) W? (^) t WTT WT d=b4Y'£) sftr 3T^ TTR : 

(i) arsirer - P^ff 

(ii) WRWT - f^R> RTFT HIHpR'-i TT WT HFMI&Wf if 7 TR 

d+'MISW WT dY# STTWT# I 

(iii) WR7W - 3TT7FF dY# RKT SFpfYfdcT fddwf % dww % dY WRWT I 

(iv) WRTCTf _ zrml^WfYr, ?TO f^TFTTSW WT f*T wf%w I 

(7£) WW JW-dPdd, Wj|RW> d<s|lRl'Fld ) SlidR't) dw HdSFF), ST31T 3ff7lFil’d, 

fdYPpTT, RRcdi srfsWFTTft sffc Wf % Tpft 3T^T SRIIHPH MR d'+'»fl«fi ^ 

(i) 3TSW - Pt%&FF WT W7FFT HiHPRRrdY 

(ii) WWW - f^R> RTFT HIHfdR'F 7PT WT HFMISWT W 

d+'NISW WT dY# 5TTWTW 

(iii) wwwr - dYd % dY HiHfdYRpfr 

(iv) WRWF - fW wf%W I 

(W) 3TW TT^f % Hind)' if, dY (^), (W), (W), (W), (3T) 3^r (w) % 3 T^Rt wff % 

stcRfcT wfF ant t #*: Rr% 1%tt fairer R^Rd ^Tfsrwnft f, www wfYrPY RnRHsid it 
RrwwwwddY: 

(i) arsw- PR?ff wt wtfft HiHR?RrdY 

(ii) wwwr-dYd^rdYf dinR-JIMY 

(iii) wwwr - wRwR, Rwtt&w wt f*r wf%w 

(iv) WRWT - PR<?FF ^FT HIhRR 1 ^ W7WTW % F.HHlPdYl Yf d TT^ Rdtw I 
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(tt) *nft rr ppf % pihpi RRpr ppP Rpptprtt w dRRdi rt ptp rt 
p%pt, Rt tp% srt rjRr pt# RTp i 

(6) rjtiRr ^rrf% pt rjtjRr rhriR pt rr pf % sr^rf^ff P Pr; pttRr ppf pr 
R^Rd % f%TT *nft ppp H fn Pm'I P R%PR PTTT PdRlRd fm Tt RE PdpRd PTR PT 

TRPtR PTPRRRR^pf RTPPTPPRHRld ftPT I 

(7) W dRlR RT sp&w w PlRIR # 'H^lddl RRt % Rr iHpfP fprff % RE TfPT 
pRP.Rd RRw 3HI-Hpd RT P%PT Rt PRR # stf^T P 'HI P ^T P WT P^f %PT I 

(8) PP PPf % ItRTP, Rr% RtR %#p *KRR ST^cmt, PPT ff &TP Riff pf^RfRp RTff % 
RRrT PPT % RTR %PT # STfpTR 3pr RHPd RpSR PPT Pf W-W PT Ptf PTTT 

RRRr # RT pfl I 

(9) RpRR # RRTRpRT P, PTPR % pp Rp&tr pt wi % 1%# PPTP, Pt Rp^tr % 
dfPId Rf<=Pf RT TRET RRt % RtR Rrr RRT RTPT % W pRRdl RT RTPR' ftPT I 

(10) Rl[f PP PffPT % RTPTT PT m 3TTWT ^irp ;pTPT % : p^p PTPR Ptf RT PSPST ppR 
RddddpD PT ppf W PfRRpt RT P3P RT P%PT, Rt pRR PTPP # PtfRpRpf P 
sptRtpft I PP RPR # pf R^Rd Ptf PTTT 3RP) Rd # RI Rfl I 

(11) Rpt PP PFPTP % THdlPddl % HPHTt *f P PRdR PTTT PTT RRTT t, RP TP PTTp PTP P 

rpIRr # rpR % Prt srpfP rp *t ptt rtpt |, pR Ptf prtRp # ptP prP pRrt 
spRpi^f pPpt i 

(12) PP PP RdIPd ^TTT PTT PTPT | PP R^Rd % RpSR 3pT 3pf TpRPpT PPCT RdlRd # 
dINdfl 3pr RdIHd P RRRtd PTftR % 3RT PPR P^p Pldddl PT PPP dRR PFT 
IRpTP RiPT d I M.d l I 

(13) Rpp PPP dRR PP Rtf RPf PT Rlfd if PPP dRR % Rpp PPPP PT PPTPf # 
spjpppff % spmr pt prtpp pff # PF^tp i 

(14) TP PR P P?ftP PP % PT5RRR |5 PdRd PT-pRrff pP PTPT PT% PPR Rpr 'PT Rpt 
Rt ITT RPkd Ptf PTTT RPP-RPP PT SRSTTpp Rtt ^rp I 

(15) P'4t R^Rddi #PpRpr#tp# wfrtrpr p# pii 

18. (1) fte ppprf, tRpp pppp, tt^tpr pppp, pRPsp pppp, P^dRp pppp? #t sttpfr pppp 
R^Rddi —RCPR fte PPPTf PP (ppf) TJpR RT TpEp, Rt PTPR % RPp PPff P PT PR P PTR 
RfpPt P PtR[R TP P PT T J°f TP P RrdRRd tRR I 
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(2) TTTFTF FFTF # TPJFF f##dFi FT TT#TT, # # #FS# 3# #T FT, # #4 FT# 1FT 4 
f#4f#F #, fjfftf t f%TT fit 1%ff t f#r; ft ## % f#r # % #ft ft ft^t ft# sff ftft 

% FTF FFFT W ^TT^TT FT FFFT % I fit# FFTF ^ t FTF# 4, f#1td t #FSTF FfT #f FTTF 
TKF> IT t FT## RT#dl t 3T?F#F #1 I 

(3) #FTF FFF-FFF FT, #FTF tt FTF9FFFT34 TFT # ### tt FFFFFFT, # 3TTFTFF> FF# 
FT# tt SFTF 4 T# fTT f##T TF# FT F### Fftf#F, TTyFFT FFTF #T FTFTFF FFTF tt 
R#Rd FT F%FT I ##, FFF-FFF FT FF R#Itd# 4 4## FT## I4#d «HT M.FI I 

19. #NtRfI tf 4FT t f#f?TF #T #f FFT FF# #WT FT FFFTTF FFFT- 

(1) TTTFTF % F>4f|R# t f###f#F FF# ff4— 

(F) TFT# FFFT# 

(W) FTFT# FFFT# 

(F) Tff#T FT F#FT# 

FF#FF F#F FF# t 4# % #sTSTF #T #f F ##, # FFF# 'W 4 # # | I 

(2) ftf#f#T F#F# #4 FTftFT## #T #FT# tt TTFTFFT, f#FTF-TFTF FT# t f#T f#F-f#F 

FF# t F>4 f|R# tt FTTFT #WT FFSTTf# FT# ## FFF-FFF FT #1#FF #T FT## I##d 
F^Ftf# FT TTtFT I 

(3) f4fT#, FHF# F F f#T FTt ##4 FTFTF Rid 41 FTTT #TTF ff# I 


20. f>4ftRfi t #ttt ft# #tr gf##— 


(1) FTF f4ftR# tt ftf#F FF# #T TjftSTT# FFF®F ff#, # R^Itd FF 4 #### 4# FT# 
FFT FF% FTTT mf# ## f##f#F tt Fff# FyW# F 4 t# FTt TFFF t FJTTTT ## I 

(2) ##FFTF #T fjft : TTTFTF % F4FT# FHF# F F FFT ##4# ##FFT9T FT ^ff % fFFR 

f# I 


21. FTflFl R# % 3## #T ##^F# FT 3rf#FFTF FFT 



(1 ) FTftFrR# % F# #F sir ##9FF fTT-Trf# % FT FF Rf4rd #4 FTTT FTftfF ft# 3FF 
## t ^Td I FT t 3Tf#FTf# f# FT# I 


(2) fF-F#F FT TTTFTF t FTF F FTF FFTFT FT F%FT FT FF% f#S FTF FTFT FT TTtFT I fF-Ff# 
# STJFRFfI F FT FF FF RRkd 1#?TF FTTT FTf#F f#T FFT ^ ^T fF-F#F FT TT^TFF fF- 
TT#F #f# FT### F TTTFTF FT Ff###F F#TT ; #4 d F d' I FT # FTFT#ff FT yTTFTFT F#T 
FFT #ff ftf# FT#Tf|# 4" TTTFTF # #T 4 FT###? # T#FTT F#TT I 
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22. f#TTP, ftPTPP, #T PWT 3^p fftt— 

Ptf, ppp-ppp pt tf# # RtppPpt pt f#ff #rftP pfttf, tt f#npf, pt sp^r Ik, 

Itpf tpT %p tt |, PPTPf PP TJPP PT P#TT, PTp PT P#TT, pfkftp PT P#TT PT PP PT 
P#TT I 

23. ta, ftPTPP, #r wr pp pptp— 

(1) p#t ftwi pt ftPTTPP sftr %p pptp pt tft ft pltr pf pptp pt pttptspt srpppf % pttptpp 

P TPT PUpil, tf PPPTP % tpftp: P^PlfrfP P t f#PP PITT Pdltd sftr ft'^fd ffpT PI M.'HI : 

PT^ ^ IPPPP # TTP P, pltltpftpr 4" TTrfl PPP # PTp, IPPPP PPP PPTP PP STFPFft PTT PT^T PT 
P#TT PT Tt fft STPff % ftp, ftpspp; PTPP P PPP-PPP PT ftltftpp pt, TPfp#TP PT 

f#ff stp Pwi % ppfpp ppfprftfp % pttptpp f spsfhr tip p#tt i 

(2) pptp, f#pp % Ippp sftr pipmpp Itwr % spsfk Tpt fp, tp% pttptpp % spsfk ftPTprnpf 

% Rl M, TPTTPFft ftPT I 

(3) PPTP PP Pp tut PP P#P ftPP 1% f#TP, SPJPPTP sffT RplH P&npftp PPP sp^P ffPTPTTTP sftp 
PFPTP % PTf4plP.pl PPT ft#TP % ftftTPP PP PSPjfp PTPPT ff>PT PTPT f I Pp ft 3TP P#PT PP 
PTPPT P#TT, tf Tt f#PP PTTT Pit PTf I 

24. pkpTffkpf, TJTPpftTPl, PpTPPTpftTPl, PP# pp pTFPPTT # PPTPPT— 

(1) Pit, PPP-PPP PP spf^PH IdP, PTTPP#PT, sp^PPPP pp pp£ PTPPT ppp sp^p ppff PT ppl W# 

# pp# ftp ppt % ftp; srkppjftr, wppftr, pptppt ffk, ppp pp ^ppppt # pptppt pp p%pt i 

(2) PPPPTP PPP-PPP PP ppt t p?tp % ftp pppppp PP ppp, WTT sftr | 

(3) PPP Pf#ftp PPtPPf % ftp PPPPTP # ItftPT t 31 It P,Pd PPP t PTPT Itftpf PP tf PPPlP 
ftPTPTP%PT I 

25. WPf PTPT #P #P 3^P 3p?p PPK— 

(1) ft 7PP, 1#f 1tf#P pptprpf P PPP flPT PPT f, Ppt PPP % PPP sftr ppppppTp ft PptpPT, 
ItpPT Pt PPP ftPT PPT f, PP 3PSPPP pT# % #p p?fpi #TfPP Pt % ftp ftf PPTTPP #P PP 
PPTP ptt, Pt PPP-PPP PT pflpp PTTT ftltftpp tfft % SippR ptt PT7T ftffp # PTP I 

(2) fttSTPT tf# t PTTPt P pftPT^TT# PTPT # PFPPT-Pp-PTPP PpTPPT P^PlPP pi# % ftp 
PTPPT sftr PT## lt <pid PP ftltPPP ptPT I 
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26. fPddT % fTd Pd dlPd— 

(1) dP T£Td, STdff 3TfPdldd>, HId-hlcd< sp dfpIMRd, PdTd dTdT PfPd, dPPd, Hdddldldl 
STTdTd fdP ddT ^Idldldl dT 3TRdT P Pldld dPP : 

ddf dTddrfPd HldP P PPdd, Wd, f fed *414 dT STpdT P PdTd % dfPd % dlfd pP dP dd, P 
dd ddldd % Pf ^m^T-TT^PT dd PPPPd P ^TTTT, dfpl P fpr dfdTd dd dPdT | 

(2) |PP Pd ^IdldlP P dPd Pdl-P dd ddHd % fpr fdddd % dHpIdd P dTPP dTdT PPPPd 
Pi 4 PI dd didd PP i 

(3) dPd fM ddT ^Iddld % Pttt tt^ dlPd ^TT sftr <Hffdd dPP ddT 3RT +ddiPpdl P PddT 
df |Pft, Pi W-Wf dd PPdd dTdT STdmPd P dR; | 

(4) dTPd Pd dffdd dTPd % dd dddTd % dddd % ddddl dTdT dTpd fPiT ^mt^t I PlPdd dTdT 

P^Pd di pP ddfP P Pttt # dTpP, p df fPPPdd P I 

(5) dPd Pd d^fdd dTPP Pi |P dP dded fpT ^TTiTTr pd pp ffpSTTp ddTd P d l i|P Pi PlP 
dFT Wf-WT d^ ddd'lRd Pi dip I 

(6) PlP ^Idldld! sffd dTdTd flP P IPtt pp dd-dddilO ffPdT, Pi 3TFPFPF P, fPd ddP dd 
fPPddd dd dPdT I 

(7) TSTpf P dTdTd Pi Pf, dTdTd P fpT pp sp 3Fd ddTp ddT dTdTd P fid Pd ^Iddldl P ddd 
Pt Pd dd PI dffd fPpTd dTdT srjPlfPf IP 4 Pi P STfdld ftdT I 

27. dTdd ddrfPdt ddTd fPdT dTdT— 

(1 ) dTdd ddrfP ddTd fprr dTp |f dP dddTd PPd dTdT fPf dTpP Pd fPd P fpTT fdTTSd^ P 
ddfd fPf FnP P fP PlP P df dP sppFT pPl I 

(2) d^P 3TR9F^ |1, PlP dd 3FW PlP P Pd P fdTTSd^ P pdT dddTd ddfd dF FpdT I 

28. ddlfPPf dd ddddf pRTT ^FTT— 

(1) PPd ddPdcf Pd dddld ddp dP ddT P dR P-Pflf ddPl P dfdd P drfP PPd PdRT dTTT 
PlP P fPPt ddfdd sftd TTRpdT dddd P PdTd dTdT fPP RfdrT P ddR P P fPP ddrfP dT 
PPP fPPdd ddTfP dT STfdrd fPP TRFTdd dT PPldl P dTddT PP P PdlPd dd dPdT : 

ddf pTT Pf Pddd dd dd> dTpd d|f fPdT dlfdl dd dd Rpd P ddP df 3pdT ddp ff 
fPfPd P fddT dPPPflfPdfpP ddd P PdT dddd dcTTf, P fddT P fdfPfPd |1 fp pdT 
Pddd ddl d HI P.d fPdT ddf 3p ddP SdPd, dfP Plf |l, fPf ddP dd> 3p PP dTR, P df ddP 
ddPd P ddfd dP, dd PtPd dTdT fPdR dd fPdT ddT | I 
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(2) ## # PhiPr r Prtt d#TT 3 # RRPdP, RnfsNf, Phirrt, dRTR-Rff r 4terPrd> 

Pf#R if?)# # dlHH 44 R 3RRR p Hd'PlR 3pH STT^^T H iP d dPd1 I 

29. Rdl41d RfR dd RR2?R— 

(1) RRRR 3dl4)d 3fRdR# f#TTdRTRf 4 #7 sftr ^ff # R^HlPldl dd Rd?# dR R#TT I 

(2) dtf Tm RR&klcHd> pMITHI'P C P# ^HHdl dRR dRp Rdf RPJdd PRT dR R#TT I 

30. RR, #r 3 # ddR— 

(1) RdRR RRpTR ddR sftr R||dPi + d>IHd>M, pR% SRpR R'lddlPd RR pR Wd R HHddPld 
RTSRT sftr n^Rdl % RRRR P dPftPt# dftd STppTR ddCdRf # df#IT # % R dd#.d #dPpd 
d>4dlP <p, «ild #dd>dl sf|T 3RR <=<qPd41 # 3TTdd<4d>dl3lf # 'HI dRp % slid, 41 d s^T RdR Rd# 

RTMdl % ^M^dd dj^R# P *pTR dd RWT dR R#TT I 

(2) RdRR R^dd ^Prtt #T HT'dd I dd 7WT dR4 RRR dR R-Tldd % pTTT RpdH sftr STTdRTR 
RFTd# P#d STpCdPfR dR R#TT I 

31. RR1RR ^THT 3# 3TTRTRJR PPt R RR PPT~ 

(1) RRTR pTR-PpR Rtcff, #4 Wli RR, RRR PpdT, ^dRd PrRT 3 rP P SR# RRTRRf # ^R 
R#TT RdP RR# fR 3114 P, d-d 3TTR?RfRT3Tf # #ft PPNd % 1 JTT pRT RT R% I 

(2) rrrr, Pfr-Pfr PIP# sftr ## 4- 3ppft rr # snmr^ ftflr zn rrr rrrt 4 rr, r# 

d^t T#T dRR 3TTRRPR ft, PpRR PPNd 3# Rtcff 4 RRRT # *JpTR dR R#TT 3# RRRR RR# % 

RPR 4- Pf#ff dd ddR dR H%R I 

(3) dlt ^dTdd RdPR % f^TT ^M^dd RRRTTt ^r dR H%R 4t RR PlRdl'O % Rd 

Rjf%R RRT I 

32. Hdd fdtRdRfdR— 

4t4z: RdR RTT RR 1%R d>l4dH # RRRTT dR4 % f%TT Rf^Rf -ddddlp sftr d^f%- dR 
H%R I R RT RRST R ^M^dd 4RdH sftr Rif^sff Rl^id sif^Rf^R dR H%R I 

33. dl41 Pi 41 df^R srfgRd d)l4d)H— 

dtt dl dll Pi Cl dftd 3 t14ri- dl4d>H dd Rd^R dRp % pR Rf^Rf Rddiu sftr psPdt ^Pr dR 
H%R sftr dYf 4t dR 7RST R 3TR?RR dPdd sftr Rif^^ff P^id Slf^Rf^R dR H%R I 

34. CrPr 3fp RJRRR Rdnf dd RdSR dR% % fpR dPdcdl dd ^pR— 

dp PadPrd sfrr ST^RRR Rddf dd Rd-^R dRp C pTR Rpft srf^pRR, 2013# RRT 8 sfp RtRTd# 
dPr#tdRd srf^pRR, I860 (1860 dd 21) % srPr ##t dd#R RR ("R Cl Cl) #4 dPd #1 # 
FTTRT dR4 % Pttt Rf^Rf RpRR sftr Rif^^ff P^id Slf^RpR dR R#TT I 
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35. hRRrhK w RRh 

?R RRR #f3W RRT rR fR tttt ejRgff % RRd ^ RfR Rt TFRf RT Rt# RR fRtTRR 3Tf#R 

ftRT I 

3T^fl %’ 

rRRrh 12 (1) 
f^R> ##RT#RfRRT 

#RT % Rl M, R7[ dRK TTRT RSTdRT % RR R sfj- . (RR IFPt ¥R% R9RTR R^dR 

^rfdR RRT RRT I) ffT# RSTRTT % ^T F RRR-RRR T T T RRT RRtfsfR RF#TR RdilR'Pl RTRTR 
rI^Rrr, 1961 (1961 RR 59) % RsftR R^iRld Rl J #M RdJlR'Rl R^RTR, tRTTRTR (RFtRTFtRR# 
R^RTR RTRTR RTfR RRT f) % #pR RTR RTftR.Rt 1#RT RRT t I 

“ri j #m #RtPt# rtrtr rI^Rrr, 1961 (Rrrt rtft ^tt% r^rtti; srf^RRR ^ w|)# ?tttt 
17(1) rf 'hiRm yl ^TlRl'4n rtrtr, |r<irk wr rPRrh, 2017 (Rrrt rrtt ft% rftfj; rPRrh 
R ffr w|)l hPPhh 12 % rr RpPtdH (1) % PNtht^rk fTTFRST % rrhkh r RlriPtdH R 

RRfRr RtRftPt# rtrtr rPr-^ (R% fft ft% rfrf( rPr-^ Rffr rrt f) %. rrT % 

Rtt rt Rtrtr % f^re> % rr R Pt^d-d RR # Pt^fP) rr rrhkh 1#rt % i 

RR itr PHrT % rfrtrrr Rtr rr% rrrttt RRR: RnRiRd rttt rtt# | :-- 

(1) Rt RR Rf RTTT RplPtRH sftr dPPHHI % RR RRRRf Rft, Rr% Ref RTRTR SfRfT ft, 

R#RT R#t RRRT 1#RT RRT RRRT 1 M.F I RTRt R^ RRR-RRR RT TRFp RpRlpRl 
Rt RFJ t%R rtt ST^RK TFTR-TFTR RT 3FFR fRT ft I 

(2) RPpFT Rf. rrIr; rr rift rR # rtRr %.Rf# rrR % fR 

rff % srsfR Rt r Rtt i rR fR rrf RrIR Rt # rrR- # rRR rt 
R^d-d Rf RFR R # RT^ ^ RfR I Rt RR# Rt RR tRR R # #R RTfpR 
rr> rR r|R, RR R^Rct Rf Rt # rrr rrR R rrtft rfrt | rt r?rt R 

# 3R^ T[ft RFRT |, Rt sft R^ - ft I 

(3) R^d-d RR Rrtr rr rtrR tRRf Rr rRrR srfRRt ftRT rrt rrr rIRRr 
Rt rPIRR r rrRR RRR Rt rRR RfR Rrtr rr ^1+1^'+ IR^tr % rr 
r Rrtr # Rt rRt i 

(4) R^d-d Ref Rrtr # Rt r rrrt R4 rrr rrtttrt Rt rtrtr Rrr rrt rrr 
stRRrh Rt rPIRR % srr rRR % rsrRt ftRT i rrR Rt % Rctr rt rR> 
Rsr R R^d-d Ref RTTT StFRtFT Rf RTRRfR RRT R^ rR RR R^ RRT f RT f, 
tfFT Rr RRR RTRT RTTTRT RRT d'4RK, R ^d-d Ref TRR ^RRR TfRR RRT I 
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(5) IPP«H Pt RPt EEfP P EET pR EpfE Etft Pt RPt EEfP % RER EEPt PET Pt 

EEfP % P(ER, fP^Ed rRtT . W7 % ETERt pRff tr ^nRpE ER-EE P STSfhT 

e^P fir $+dT< fPTT i tR eR RPt wr IP^Ed rRe etee P et^e yfPIPRPd ee 

EET ^fTcTT |, ETpt dldldERd Pt EER % ERR EETT %EE PtE ^ % |fp, pf ETHE> 
PR ETET fPfPREE f%TT ^TTT | Rf% ElPpEd, RjEE rRe EplR ETET EEE 
dlPdEIRE MT, 3TTf% PP E?P, Pt PEER P RePT % EJER EEE-EEE EE s^pR ft, 
ERE PRTT I 

(6) IP^Ed rRe, EE id HOI % 3T«fhT EEPt PET % P(ER, eR RPt ER PEER P 
dlPIP^Rd EE | Et PRd-d rRe % TJE PEER % ReTR PtE <?Tpf % 3TJER rRe 
f^TT ERT | SIR- Rpt -HI-HddI p, IP^Ed rRe PEER % dPdlPPl' Pt EET WJ, ERE 
EEER Pt Ef PEE TETpt (UdP)UR RET ETRe RET RIM.-III I 

(7) EEp TEE PeFPr RPt ER % ftP Pt, PR-Td rRe, EE ET ERET PEER eRT 
RRrE E EE Rr ETTt %eE tjeRw P eRT pElPRfcd Elddl P, Pt RER ETET 
Rtt ert, RPt ^ER P ERp, Pt PEER E1ET SREtRe fpTT rtt [{Pd El ET WR: 
EEE EEp TT $EdR pPTT I E7{ PEER P dPdlPddl P EEEEf Pt EET Pt fP^ff ER 

ee? P RPt gmr P Rr; Pt re ptR i 

(8) Rpd-d rRe EETTt rt RrP r pp R^p|, pf PtP EE EETTT Rp, p EptE PEER P 
FETpt TR-Pl did TIE ETR EpETfRT Pt EET ERR ^ft P Ret fEER pRT I 

(9) Rp-+d rRe Peer P eRet P etrPe PtE tRe eRer etete P Ret Pt rer P 
ETEET Et# ETTT pEjr Rr ehtt, fERR ftR, eR RpEd rRe P eReT P ET^T 5fEp 
Pt ETR Pt ERft | Pt Etf TRET P ET^T RP$TE> Pt |Rdd P EpfE ETER P Rttt 

REEET ET EETEt ET fPR^EE PtET I 

(10) PppR rRr RFER P EpRTRPf P Rttt EETTT ETT ReeT ET pp ReeT, Ep EtP EE 
EETTT ETp, EE EET EEpfpE fRReET eRerP EP ETER P EER P RpETfpER P 
Rie; ETT ptET I 

(11) R^EE rRe Pt 7ETEteRE ETET E?P P EptE EEpEE Pt P PPtE ERR P RPt 
EpRRt Pt eet EppE Peer P ttPer e^e teP P Rttt etet rtt ee Per Ret 
ETTTET I Rpd-d rRe Pt RpRd Pt PR> fpE P EERtdER EE ETEp fir PRe EEER 

P Ret et \ pfP i eR R^tt rRe P Peer P ttP P f|rr P etet teP Pt ePet Pt 

ETcft | ET EE EEE-EEE EE PEER P ETET ERT IP 4 Pi P EEpfpE PddHId EE ETET 

EeP P Ret ^EER ^tET I 
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Rft WR P)^R R Rd 7TRTPT % fddHI % ST^RTT SPRT ^ RR R RFf f f%TT 
TTdT PdIR f f^TXT ^+<| '< RRT I 

(12) P^R ^tRtT 3RT RT% SPRT R"# R RRrrf^TcT ^d+T sftr RRT t 3TTRT ftf TW, RT R 

RT # SPRT RFf Rt ^nft RRf f f^TTT RtRTTTR' % RT R ftW ft dlM,^ I RT, RPT- 
rpt 1 R, Rtf £Rr srtef^r Pppff % sr^nr, w(4 % )%tt ft sfrr rt% RFref 

# RpfmiPd' rrT % f^TT ?ft srpncT f^n diu,di 1 

(13) P)^r ^tRtt # Rff^r # sr 1% % ^Irnr rrttr ?rt f^u #f 4RR rfr; rt 
Rff^T % srsfhr % ^fTPT f^Rft ft W ftpsld R R# cf^T ^|RT RRT ft 7£RT % 
?RT fW ft RRT 7TRTTR ^RJ RRTRf ft R ffft I R7J RRTR PRT P)^R rRtT # 
cfpT RR % f%TT RJ% ijft %cR #RR f RRjRT Fjf% RRT RRf^cT 7JRTT f R 
^TT I 

f%^R # cfk RR % ^ %R # TRT % RfT^RT TTi% RRf RRf&cT 

tjW^RRTR^TT I 

P^R rRtT SRpft %RT, faPsId R 7TRTR Rt cfPf RpfR RRT ft ^RTT ^R TRTTRT R 
R^TT I 

(14) P)^R Rf^rT ft 7TRTR %.% f%WT R 1%RR aftr R^STR f WT <=Pt % i%TT 

. f STTRPf ft yf&ff ft dddld fFft I 

(15) TR f^Tp ffm f RRST f i^P3% f%XT RT RR f ftf RRST ^ft f^TT W % P)^R 
rRtT RRT-RPT R W WfrfsR Rf '/idllPl'Pl TTRTRT RplPHH, 1961 ?TRT cTRPRT 
RfR RT% STtftR RTR RT hPPhHI SRT ^TTf^RT f^TT dlU,dl I 

RT% RTRRRR RRRR f ?TRR> f 3RW % sftr h^tRtT ^ RRT 37R 

dlPdf^d RftR # spRT-SFFr ^RT^R RfR f I 


RRcfPr l /|dllRlCl 7TRTPT f pR sfR 4OT ?TRR> RR 

*T%?wraTf%tr3ftT^^rft7rT alalRlfl ^tt^, (^ft(|^ 

fd-RfddllHd), RTTR# 


PtH QPsI d # RTf^RfR R RT%4f f 
^RT^RsftTRT 


IP^TR, 


Rf R^R RfRrT SRT fRTT^R f%rr s^T 
MlpRd f%4T W 


RRcftR '/pJlRlCl 7TRTR (RT^P f%R 
f%RfddllHd), RTRpft 
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RnRiRid R ffRfR F FTRRf % 

^FFTFF fRfFT 


‘w’ 


1. FFFft dRdl'O 


(H'RRd'H 19(1) %t) 
fRi'iPR R Rft % Rt Rf 


(1) fRf R^Rd ff % stsfRf fPft R R^td ^fRf R R# ftft di^RR^d 

RlRcdl FTfRETR FTFT RlT % Rttt 3FW sfR ^iRlPd. FF % FFFF ftFT 

yniRid Rft ^rraT % : fR Ri" ffRf fifR R RR RRpf mm ft hifR f 
R lRcdl sRsfR F ^F % hRf FT Rft Rmf, fR Rf ft, R- Rt mi STf^TfRrr R 

ftR % stsFRt Fft fir RR mm m ftfR % ff F Rft RiRchi fRft ft fRpjff 
FFhRtT I 

(2) THdiPdi R RRdRdi R 3tfj, fff-fff ff ^f RfRd mm ff°mf % fR fR 

mi ^r«n RfRd fRR % stjftf RRdRd fR # di mR i 

(3) fRRff fR fRRfft % miit % fRf fiR |ft ffftf % fRf fftR fR ff fR 
R^Rddi ft&i i < u id d i tt^ # ffR % Rf fRRft ff R d i Ril Rtf% f^ftf 
ff ffR, R^d ^tR i , fR ft ftft % fIRRff fTf FpRdR % milt % 

fRf Fft fir ff m mi R hfiR m ftff ffft f|ft, RfR ff FRdRdi R 
3Trj, R- fff-fff ff RffF R ftf, ftft ffft 11 

(4) R^Rd FnfR^FrrR- R fR fRR % Rttt, R ftf^ff mi ftf R^ R R li ft site h 
ft, RR R^d-d °fRf R fRRft R ffR it ffR R fRf ftR i fR fR 
tPRt^f R ^R R mfi % R^°w ^rRci h R Rft ^tft f sftr ^ |t 

FF# Rmt FFTFf R FTR f, 7TF% dR F d^ FFFT d l M,dl R STFFtR 3TTFTF dF 
FFT f 3TT | sftr m FFR %FTTT TTFT FTF R ^FFT FF FT FF% FTF % %FF FT TRTF 
FfR FF FFTFT R FT FRft I 
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(5) R^Rd RTRrrR R rRRw R wR % 4RpT T£RRT Rtt f^y RT Rf RRWT RRTR; 
RrT R-HRlPdd % f44t RRW R R^TTT RHI L d RWT R R4cT ftR I 

(6) rR Rf R^ RR=Hdl | 1% wR % RR 4 4R iTRRcJ Id R R RR RSRTRR Rr ^^n - 
rt4rRt rr 4% Ridd7 % Rttt 4R4rt r4riPR R>r Rf W7 RRrPRi % r^rtr 
^ dRRRd f4RT rtrt riRi-, rR Rf 44 RR7R R rRr; tttRt R RPRrRR 4, 
Rtt RRr ttwt rttt 44*d< rt 4R4r rr R -HHiRd rr 44 rrtr R ^dRRRtd 

rt r4rt i rR f4R R RRRrffR 4 44 ttrtr R rsrtrr Rt stRsttr 4 Ridd'i 
4 f4w f4R yR rr % Rttt RR Rd rR Rftt di "di i 

(7) rR f4 RttrtrRRRRfrrRHH iPd 4 rtr ^dPFdPRid rrrtrtrtrr ft rrt f 
rR Rf ^RfTSRR % ^lR4kd 4 44 f4R TRW R RlRt RTT 4 Rr r4 RR R 
rrR 4 Rttt Rt wrtr; R r4 rr R rrIR % Rttt ^dRRRid rt r4rt f4§ 
f44t R rrt 4 rtt R^tRr ttr, Rtt4 rr tttrt r4 R rfj rfr rrrt |, % rrrtr; 
rt4 i jtRRtRr rR rr tt4rt i rR fRR R RR4R4R 4, 4 ^t ttrtr rsrtrr Rt 
stR-rtr 4 tfRrR 4 f4w f44t tfRrr 4 fR ^dPFRRd rR Rrt rtwh i 

(8) tttrtr rr Rf trtR rRrtR, PRfR rtF4rrR R Rr ttttt R tjrrt 4rt 4rt 4 wpm rt 4rt 

PRr ft tt4rt wf R^Rd rt4 rtttt rtIRtrR w4 rttR 4 PR ^rr Rl R wr ^r tRrt rt 
44fRr wRtR R rtt 4fRw ^4 rt rr Rrt4 4R ^tt wr ftR f, 4 Rr R- w4 R sRw 
^r tRrt i 4rt RfRr w stw ^gfRrR Wf ttwr 4, w-wr rt rrt rrj, rRR 4 st^rk 
ff4 i 

2. 3TwtR wRtR 

(1) stwtR wRtR R 4w, rt R wRtR ^ttt R^Rp tttRwR R rt R ^Rd tttRwR ittt 
+4^iR RRRd 4 ^twt Rr RR 4t w wtr R ^i m,R Rt fR ^rt R Rt tt^ jm 
R ftR ww ?rw f4 4 wtr Rt wRtR ^ttt swptt -h^hR r ft rttt i 

(2) 44 +hRiP4i' R 4rt R rw RRtr Rt ?R 4 ffR R mR R^Rf 4 wr 4 R^Rf 
titRrtR rttt R R Ry R rt4 i 

3. 4Rrt w R^Rb 

(1) ^tt ^h^Ri 4 3rR% RRt ^tr 4 fR |tt Rt, R4 RRr RPRrRR 4, rtr r4 4 rrRr R 
strR, Rtr 4 sTwft swR 4 rRRrr rt rRr 4t ftw, 4 Rttt 4Rrt rt f44t rRRr wiR R 
R^r rr tt4ttt i rt^ s[Rr 4R RrR sR R7t4 Rrrr fRTWST 4 t[4 stjrRr 4 rw4R 
fR i 
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( 2 ) srtePRi 4 te4f 4 srsFhr te fir, te f44t te4 4r ftelte ter ter 4 ^«tt 
^P ld te 4t ^TTT[ PPte te &rr T W, 'teP-t- site % te+'^l 4 RRRT Rte, te te 4 

SRTfte # SRiYT % fpTT f^r, te P 4 t te % 1 %TT, te +T 3 RW teT 

fte+teK TpR cite W tefte RT RRT +T teTT 4t te+ ¥lt 4t TPteftef 4 Sl4fte 
ftl 

(3) srj^t 4 3RdRy f44t «trt % fit fn; 4f, tPtri, te te 4 spite 4t site, Rrte 
site site % te+'^i +r Rte 4t fRrr, f44t telte ten 4t 4fte rt fter+ 4 rr 4 
pPfR+Rteft i 

SR^ff-R 

[teftel19(3)] 

+4-i iPPif 4 te 3ir^r teR 

RRjffRT 

^r 3i ^Tp Tf siRite Rite te+Rr 4 te tenter 4t nr<xff4 i 

iteite 

2. ^r spjg^t 4, m r+ nte 4 srw sr4fte r ft>- 

(+) "RSRT te4tet" 4 :-- 


(i) f4te+ % « 4 "tet te" sifter |i 

(ii) ter srr tetetef % mrn 4 "ftete' sifter |i 

(w) f44t +4-11*0 % 4te 4 "wr % trw", Rte sRter-(i) te-te, mm rt te 

+4-11*0 % ret ter te te softer rrp+ et 4t44-RET+ ett te ^ tete, 
4t 4ter *h<+r % te4f et eh 4te 4fte4 4 site srjert fr 4f f i 

(h) "ter’ 4 4 etrt 4 site te sifter % \ 


HTHTRT 

3. 4rtrt +r te+ +4-i i *0 4te w te«TRr 4f te 4 Pte ten te f44t ^rrtrt ht +Rd i j ht 
f44t set te 4t hh 4 +4te 4 ten PPppr 4 mm te, 4 nff ten i te+Rr 4f te srpn 4 

f44 te te tefte te te te ^rrrt ^tt f44f ^tePr ^tt tet n+rr 4 f44f sr^t +i4+ri i h 
rt rrj te te - , 4 t tef te teteiR 4f te mu w um rt srte14^ tef 4 si?zrte 4r ^t 
te4t i 
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[4ft ii-rp^ 3(i) ] 

4. (r>) rt4r +441*0 r4r rr 4 % Rf4 Rcd14yi 44 rrr rrtr <4rt 44 4^ ^ Rff r4rt 4f 
RRcfld l /l4l144l 4<RTR (RR^ff ff^R fR+lfd+IMd), RTTPR4t 4 f44t +441*0 % f%TT RRhRffR ft 
RRT RR4 +M?44 444t RR R4H14 + RR4-^TRfR 4 ^RRT ^^4+ £hM 4I*0 4 RRRTR f4ftR <fRT I 

(R) +441*0 r 4 3RR +44lP,4l, WRf RRT RRRT % Rd<Rl % RTR RR4 Rr 4 <44^l< 4 4tR f%4¥ 
TfRT 4 Tf44 I 

(R) RR RR f4 14^14b 4t RR? 4 f4%? RR 4 3RRRT R RfR RRT ft, Rc4+ +441*0 RRRTR RR 

^4+114)+ +441*0 f 44 ^4 44f R^ff R<4 4 f4rr Rt r 4 RRR RTf^RRff RTTT <44 RTt ff, rr4 

rr 4 % 14sfff4r rr4 44 4 rritr; rrt r144 4, r14ri< 4- <14ri< 4t ^imi rt r4rt f i rr 
rrr? 4 rr rt4 4 rtr rtr r 1414 4t rr 4rr4 4 rr4r 14 4t R0414id f 14 r4 r4 4rrtr rttt 
44fRf4RTRI M.'MI I 

( 4 -) f44t 4t +441*0 4 f4rr rr 4 4 144f14R 44 rr R+HMd rrrt 3t414r ftRT, 4 r4 r4tr r 4 
RR4 +l4 (srH) 4 <RTR RT ^h 1<RR *tRdl fPlI, RR RR> f4 1+41 RR RRTR RT +l4 RT R4f4R 
Rff f I 

(r-.)14rt f44t tsr rrtr 4 rt r y-diI rr 3R+R4+di4f 4, r 4# 4t +441*0 ^ rjrt 4 4rt rr4 
4 sfjrRrr Rff <fRT i 

(R) ^f|4f 4 4t R4f +441*0 4RT 4%R RTf4RR4 4t ^ RJRT RTR f4xr RRT 4 RTfT Rff 41441 I 

<m4114 rPHIrh 4rtr4rt 

5. (i) 4tf 4t +441*0 <144114 4 rtr Rff 4 rt rt 44 f44t 4t rr rt 4rtr 4 Rff ^4 tt 4t rF4r 
<144114 4 rtr 4rt ft, r ft f44t <14414+ rr rt rtrIrtr rt 9141414 ^t rrt 4rt rt f44t rrrt 

TT^TRdT +4 rT I 

(ii) R4i 4t +441*0 f44t trnto 14 +m rt frr4r rtF^+rr 4 144Trh 4 wt 44 rt rr% 4rr 4 

W RTRR RT 3RRRT ^R^R +r 4 RT 3TR4 RRTR ^t RRRtR RR4 RR +r 4 Rff RpRT I R<4 4 <rtr rr 4tf 
RRfRTft 4t 44 f44t 14RfRR 4 RRRTR 3Tf ft Rt R4 3TR4 RRTF4RRT RR RRRtR RR r4rTT RT^ R^t 
RR R4 0,41 r 4 Rt R4 ^<T RRRR RR +tf <l4>d dfl 4RT I 44 R R^ RR ^4 d 141 ft RT RR Rd I ft I 

6. 4H4rt44rr 

(1) 4t +441*0 f4RT RRR RTf4RRft # ^ 4^[ft %, RfPtR rt RR 4 f44t RRTRTT RR RT 
3RR RTRf^R RRR^TRf, 4RTRR RT RRRR 4 R|TH 114d I RT RRRR 44 I4H Rff R4RT I 

(2) 4tf 4t +441*0 14 rT RRR RTf^+Rff RT RR% RTTT RR 4RR 4 StF^RRT RRR f44f 3RR 
RTf^RRft 4f ^ 4^ff 4, rt rr4 rr 4 4 di<d14+ 144^4 4 f44f 41Rdi rr4+rtr 4 rtr 
R ff 4 rt rrt r ff RTf 14 rt rtr 4 rt rr4 rtr 4 rt f44f srr ^r14b 4 rtr 4 f44f rrtrk 
RR RT RTRf^R 4 4tf RRRT RT RR RR RtRRTR 44 rT I 
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ftqw : 14TT d14<dsld ?pff 4 srsfhT +HdlPd-d % PPTPf 4t P^ dddddl f 44 4 14 pT 4444 4^44 4, 

4nT 1% dPTtxT 4 44PTT 44PT PPT % 3TP4 4)14 + 4dl44+, Pllf4cd+, +<HI^+ pp4 4t ppp44p PPT 
Pp4f I 

7. 4tPTP443||4NP| 

p4f 44 +4-ll4, 4444 4444-11 + l4+PTH 4 PT JjHdlH 4 PT TPP 3Tp4 HER 4 PT 4444 3RP % 

PPT 4 PPPfPtP 4444 dddl4d 4PT3^dKPT4)44dl 4t 4444 4pTT 4 PT PPPT 4 pff P# 4444 PTP 
4 TfPT P«T 4444 PPTP PT TTP pff ^ITE 44 pT 

(i) 4tPTP 44 4444 d^PId PT p4fp 4444 PT PIP? 44 RP'Od 31141 "dd I PP PPTP TWT ft PT 

(ii) 44 4TPTP sftr %^T Pd+R PT 4444 TTPP Pd+ld PT 4444 3RP 4tPTP PT 4PPP PT PPPT % 
dKddl 4 #p4pp 4t p4ttttpitppipt ft 

p4j pet 4tt 44 p4i 44 ptp 4444 +4-1141 pfct stp 4 3Rf4+iP+ tp 4 pt p4 444 p4 ptN 4 % 
R4^d 4444prr4444pippPTi5PTE444pTT;444444wPTPrFXpff ft4f i 

8. p4444 pt 4444 srp prfrrppff % eptst ptcp 

(l)444pp4TT(3)4ppTPPP44p414did 4t#44+4-ri’ r ) 44 pt pspp 3 t44pif44 44 ^ sfjpt pttt 
1%% 4444 arfrt , -h4414 pt Enf^rw€4 pttt 4-nRid 4444 pft % 44sr 4 ptep pff 4 pt i 

(2) p^t pt pp 4tt (1) 4 spftp 4f# 4^4 ppft 44 pf ft, 44 4 pt ptep 44 ptptt 4tf 44 +4-n4l 
4 tpft 4 pt 44ftp dR+id 4 pt 4444 ttpp Hd+id 4 4444 pp4 pt 4444 4444 44 3tt44ppt pff p4pt i 

(3) pet 4tt 44 p4# 44 ptp PtnlPiPsid Tppff 444 pit 4444 ptep pt prpxpff ft4f - 

(pi) 4tptp 4pp pt 4444 ttpp 44pt44pp pft 44jpi pt44pp44 4 tftst ptp 4; pt 
( w) 4444 -d i pi 44+ pft 4 pt 

(p) 4tptp prfd+iPdl pttt sp444p 4444 44pt44p ppp 4144 pit 4444 ptep pt prpxpff 
ft44- 

9. TJPPTPt PP 3PTTf4fP 44W 

4tf 44 +4 pi 4, 14did 4444 p&ftpt44p444ptpfppt444p, ptpp4 st^pittp4 pt p4 444 

p4pp 44pppiddi4d+ Id'PKd 44444 ppp4pptptpt4ppttjw 4t ptp^tptstptp^ttp4 
44 ^p44i 4t pff 4f4pr 144 4 pt PTdr4p pt tjppt 4tt 4 1%tt p^ 3 t44^tt pft f i 

lOPPfR 

4ti 44 +4-H 4,14 ptp 4444 ppft pt44pp44 44 ^ 4^44 4 stp4 444444 4 3t4444te,4444 ^44 
4 4444 pt^ 4 3t44pi pp 4tf pp^tt t41ppt pff 44 pt sftr p ft stp4 p14 pt p44 pt stp4 
p44pk 4 4444 pptp 4t pp44 st^it pptp p4pt i pt^" pp 144-h pff f 44 pppp ppp 
ppp pt ppt 4?444p, 441p 1414pt 4pt (sttppp) 14pp, 1964 4 3t44p44p f i 
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11. f4#^TmPTPtPPTP 

4 t# 4 t + 4 '^i'f), 14 pm ppm Pif^MTft # ^ pjpt 4 , pmtp pt pptpp pp % 4 ti mi hr pt 
srm pt 4 tf 144 t ftrerr mt 4 p 4 t 44 tt sfRpft 3^ +mRm mt 4 4 pt^p f 44 t mtm mpt 4 

PT4 4p H <+1 >0 4d 4d if Mtf 4dd IP MTP ft M^PT | 

12. p4p Tf^ft % mt 4 affc pf4p pmt 

4t# m4pi4, 14 pm pmp PTf^MTft # ^ m^pt, sth 4 f 44 t 44 ^rppfpp mt 4 % 44sr 4 PMTf 

44 4t mp pmIphi pt 14pt mt mtpm ppt ft f44t ^ptptmp pt 4pt 4t ppm pff 4 pt i pptj 
^ rf4ppMTfM 4t f44t M4prft 4t spt 4 f44t pf4p pt pp4 ^tpt 144t pp 4 f44 pit f44t 
mt 4 4 44sr 4 p m mp4 4 4m4 ptmt pff pm pi m,pi i 

13. f4pT^ 


1, 14p 4) p# 41 Rd ft, mtp 4 Ptf 4t ^ stjmt pttt f44 pp ptp 4 ft4 fn; 4t f4 


14. MMMPd 

(M) "PP 


'jR M4t Mtf +4-4 l-fl Mtf PTPT MPPT PlsPdl f PT f44t f^MTPM PT f44t 3RP PPM fir MR? 
MT RpRPI PT^dl f 4t H UH I Pf%M MRPM PTPT HilPld f4PT PIM.PI ftp pppf 4 Mjftp PT 
pt4ptpm 4t 3rf4p pf4f4f44 pp pm f44t p^p ptF4mp 4 4t 3 t414p pff 4t mpRt pp pm 


14pT PTf^MTft 4 PTPT MlP,d P MP ffPT ft PT HpdlM 5 

14 ppm 4 ftp ptpt 4 sptRm mt f44p itpt ft i 
(m) f44t f^MPPr 4 Rptmp pt f44t spp mppt f4 f44 4tf 
4Ptf4M f44t 4 jm p?pt4pp pp imptmp pff 44 tt i 


mp 14pt ft pt ptp4 4 


^R'^TR" 


15. ^i *Ti^ 

(p) 4tf m4p 


^p Rp4f 4 f44t 4t ppppp 4 Rpt ^ni4p pf4 j lRd pp 4 sftr # pf 
4 14 p^ st44t pp^p mp4 4 4pp 4,14p4t 4 pmp4t 4 ^tt14p ftPT i 


f44pp: 14 ^tm, 4pppt 4 


■ pppp 4t 14 ppp 4 spftp pm p4pt, p^t - 


spppTP pt 4f4p f; pt 


3TPPTP 4 PPP 4 PTPPTT 3p4mp pt f4pTPM P 
^ Mhop m4pt14pp mt pppp ^t 4pp 4 mtpp 


4 14 d 41 4 spPTTP 4 ppt 
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19. $iiRddi: RnRiRid ^irRddi, +4-nPRd 4f44t *rrt rt sr4 4 kwk ^erRt 4 Ret stR 44 
rh4 rh4 tste]; rRRct |, srRRRk 4t ^tt h4R :- 

(i) dPRdl; 

(ii) 4cFRffR(R) tt dVR tRett; 

(iii) ^T I'Gdlffl ^TT SlRR 4 ddRdd sJRT 4RTET 4t ff sRR rR 4t 4^4 ^TT WR: ^44; 

(iv) R+ldd 4 r, 44t R Td R f44t RW’ 1 , +TR-4ddHld R f44t ^M-^ddHM 4 Pw RR 4 

3RHR+ERT; 

(V) 3fRdl4 RdT-R^Rl; 

(Vi) RdT 4 1RFTT, 4t *RTFT 4 sRR f44t RpR R4kd 4 Ret Rv£d| ^ 

(vii) RdT 4 1RFTT, 4t RRTTE 4 sRR f44t trR R4kd 4 Ret R|H Md: R%ET RR I 

20 . $nRd RslORd +<di: 

(i) 4rr 19(i) 4- (iii) 4 3 er RRRy 4R R ?rrRr arf^RfPd +Rr ^t 4 4R siR^r R^F4 dTfRRt 
dRT 44s +4-11 PR % HdW 4t R'^Rb dlR+dR 4t 3pnRdd 44 +T 3RTR R4 ^it4 % WT^ 

dlkd iRRTT'd I IH| I 

(ii) 4tt 19 (iv) 4 (vii) 4 3tr RRRy 4Hr R ?rrRr srRRRd +Rr ^trt 4tf siR^r, R+ f44 

^t4 4 r^stri; 4k +4-i i PRd 4 ^rrt 4t rh 4 R?^ ywrRd +RdR 4 Ret ^rr ^eR 4 Ret 
^Rire. srer kr f44 eR 4 trete; RtjRe etR+eR eect etRe f4ET ei u,ei i 

21. d+4-+ eeeR 4 f)4 fir 4t, RnRiRd hihRi 4 eer eRR df4di ee sejete eeet eteree 
d^l Re I - 

(+1) eR 4R +4-114 dd'-^d f^RTT ETET | ET 1RTET ^TRTT | ET ETEEE % SEER ET 4Rb 4 EEEE 
f4ET ETETI R f4R ETETTf4+ eRR eT dRRfe f4ET EET t; 

(w) R^Re ^tR+itR +t ^trtstrt ft ^trit | f4 fs? +rr4 4 R - rh R4+r4 ^rt 4h^ 
f4cr ^fiT, 3 ?tRf 4t +irr rR +t 4t# srtr 4tt R4+^4, ^i^t 4 nRf | ;^tt 

R) ^iR ^RTRT^ +T RRTSrPT ft ^IRIT | f4 TT^T 4 ^T5TT 4 fRl 4 ^iRp 4t RlT 4tf 5RTR 
4n h 41 Rid hR^ i 

22 . st4Rt 

^etr urt 4t R4?r+ ^rt ^ttRct ?ttr4 stRrtRh +eR ^t4 stR^t 4 ^iRd - 1, stR^t 4 R^ 4R 4 
^TSf 3l4Rr +eR +T f+RR fPTT I RTR *RRT 4t RH TT 4R ^RT ’TTRcT ?TTR4 ERTR 4 SlR^T 4 ^iRcf 
|, stR^t 4 R^ fRTRT^ 4 RW 3i4Rr +r 4 +T RKR fPTT I 
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23. RffRRTl%RRTf #RRR-#fR 

Rtf spftR rrrtr Rff # r i irH rr rr rr iRff RiftR RirrI R'ftRRRf fRT stt^r ^tr% fkm 

SRftR # RTft f # Rff W RTRT |, ft ftR IM # RRf?i % sftrJT RTTJR Riff # RTcft | : 

RTTJ RftrftR RTf^RTft RRR' RRl% # -HH lRd % R^RTR sft RftR Rf[R RT R%RT Rff RRRT RRTRTR' ft 
RT f 1% apfhTFff % W Trcft snftR RT^R Rff 1%ir ^ % RRfRT RTTR f I 

24. RTffRTft PlRR) RTTcff RffftffR RTf RTTf RT% R % ffr^r RftR ^t Rf f R^ TRfTRT % RT RFRRT 
rjrtttrtrtr Rifdiffff if mm rt rI^pftr rrt r%rt, ifr mm if rtF^r 1%# rt%r rt 

^RrIRH RT R%RT RtT fT^r STT^R RlffR RT R%RT #RT RR Rf%R RRft, #RT f% RRS fR 

ifr RTf R % ffr^ spffTT # ?ft : 

rttj Trrfr Rtf Rfdif rt%r % ^rRrIrh F%r; ftR % Riftw ft ^ rttt % r^rtr; rtt R R^f # 

RTTifr i 

25. R^ft R Ffrft rtr % ftit fR tff, ^ftrrrt r rRjii ft m srrrt mm % Rf^ftR Rt 
writ % rwtr; F%*ff RTf r Rt w hPPhh % RiffR- r rr% riIFr- ftt<x ft, rt ^RffRtRR rt r%rt, 
rFt-- 

(R) RTf R Rt iMidPd RT RRTTR RT R%RT; 

(r) Rtf RTrff irfin iHr rt r%rt m rt%r rttt Rf&ftf^R RTrff Rt rrttr, rr, m rrt 

RfRT, 

(R) mm Rt RTf^RTft F^TTFt RT%R f^RT ft RT #f RR RTf^RTft Rt f*ff RFt RT^RTf RT RPR 
Rt R^ RTWt # Rf^rf^ff % RJRK RRTT Rf%R RRft, RT f^RR fR TtfifR RT R%RT, 
RT 

(R) fRT Rtf RTRR RlffR RT R%RT #RT R^ Rf%R RRft I 

RT^ Rf f% : 

(i) Rtf RTRR Rt ^TTTcft Rf&ftf^R RTRT % RT R3Ff RTRT % RlffR Rff f^RT 
RIM.RI, RR RR 1% RR^ ^tIrR RT f^ft R# ff ?TT^R % f%T^ yRPtf^cR RT^ RT 
RRTTT RRTR Rff f%RT RRT f; 

(ii) Rff ^RTSRR ffrft RTRR R R^t Rf%R RTR Rff#RfffTTl9%RR (iv) ^ (vii) 
R R'ffR^d 9TTl^R RffftffR RTf RT RTRTR RTRT f 3^T f^ft RTR % RTfRTRRf RT 
ffRTT RTf % R^RTR; RRT RRTR TTTR RRTRT Rt f# RTItR % f%T^ ^RRTf RT 
RRRT ffR RTf % R^RTR; RRT RTRR RlffR RT R%RT #RT RR Rl%R RRR 
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26. Rci 22 m 24 4 sRR sRRfR mRqqR qq RRmR, 4tT 25 4 m44f % STSRfR Tf4 
m siRh fm11 

27. (1) m Rmi 4 Wqi qq mm Rr4 HdRd, RRTqT R4Rd f4TT W 4t 

f4m ^ITcTT |, RR4d qqRqqft 4T sRRfR qqRqqR 4t qq RRl RlT | R 

RnRiRid Rr4RTsR RRfRd sttRt4Rtt- 

R) WmT 4 Pdqq> mm q4 m4 qRm % SHjqRqR 4t mf4 4 Rttt fR m4 m4 4m 
sR Wccff 4 44sr 4 ; sR 

(w)RR mrR q4 qRm 4 RRq 4t mrR 4 mr 4 mm mr m qff i 

(i) m4 Rtt mRqqR RRmm qmT f f4 4mqq 4 ^ irw 4t 
rR: we m Rm w | m R4m 4t mT 4 4t q^; Rn: 4 
midlfdd c 4T 4mR 4 m qq mm Rt 4m sR qR mm qmT qq 

RdK fRT4t 41[ 4l u d q><4 qq RdK $)dl dR 41[ dm^d, ^dldl 4T 

R4Rd Rf f4m mm | 4m 4t hiwi ft sR qRm 4 mjqRqR 
4t mf4 m4t mftmf 4 Rttt qRm % R4 r 4t mrR 4 m 4 mft 
41iRi i 

(ii) qR R4 4)4-41 "0 3P5§HHdlrH4) 4.R4lf^4l 4 RRm fR % qqm 
RRh 4 sRR wt w 1sR Rr 19 4 m (i) 4- (iii) 4 RRPRd 
q4f mR mRRRd 4t mi |, RRh 4t mR ^ ^ 
4 -d 141 Fd d mR ^TTTtR sR q|[ E(of 4m sR qRf qq RKR fRT 
WT RRd 4t E(R mR mR dlRm! % Rttt qRm R4 r 4 m 4 
wR^T^R | 

(iii) mm hihRi 4 4mm 4 we mm 4t 44 mfim if Rq sR mR 
w fR 4 tR Rn - ^tRw 4 RfR R:: 

R^; w (i) m (ii) 4 sp?fR qRf qq pRpp 44t 3R RWt 4 sp?fR 
RrRr 44 ?rR spjRr |, Tf4 f4w w^tt, w (iii) 4 sRR Rw 
R4 4 t ^tt 4 4kRp 4 spjqRspR 4t 4# qR^r 4 RRrt 4t 4# 
qRt wRt ?EE f4 4 ^t prsrq qrRqqfi' RRPR r4^ 
R4?t qff Rt f4 f44t RRRr RR 4 Rttt 4m mm 4E[ i 

R4Rt 

28. 3rr 4 4 m m44f 4 R4m 4 44Rcf ptR m4f m 4R qq RRsmr 4Rq fRT i 

29. ^ sttw^ Rm Rq - 1 qR mm mqqr 4 Rw Rq4r qq sTjwq- f4m mRT i 
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a^xfi r 

20 ( 1 )] 

rtrr f r4rPr'T f ffiT rtr% 4k Rjff mf 

1. Rf f$H T#fT (l^if If -H) - 

(1) Rft rr RfRk ffkr rtrit rtr rtt% r4riPrI' % ffxr i rhr/1, 2004 % 

RRTft ^ f 3T R RRR ft Rt Rf f RT TftR ('H fil'd) % srsftR ftf i 

(2) TftR f rR ffk RTRTT SR RRR-RRR RT RR Rf^ffd % RJRTT ftf I 

(3) Rif ffkr RTRTT RRTfffkR R wR % Prt Rtf RR ftRR RT fRT, 
RkRTT RTR, 4 Riffled R ^ RRRTR R 3R RTRf RT RRRR RRf | ft 

RRR RTf RT ffffTRR RRcft | ft RRTT RRfft % RTRRt RT If TdK #R % 
RfdlPft RT ffR R R%RI 

2. ftRTRjffRT 

RTRR % RifRlPl TRft fkTT Riff 41 % RRfR RTfR ft RRR-RRR RT Rtf RTT ffPtffRR ft RTT | 

3. f%i%rRRtffR 

ftf ff Pkdl RTj^f RT f fRT sr 4 TRR % ftRR fkfkR RT R%R I 

4. f£t RR pRIRd (Trrkkft) 

RRR f r4rPrT RT ff fjft RR PRRR RT ffTRTT ftR ft fftR RTRTT RRf r4rPrT f fRT 
RR-RR RT ffftfkRR Rf I 

5. 3RRTR 4k 

Rtf RRdlPfl ft RRT RRRRT 4k |$ft f ffffR ftRR RTT R%R I Rff RTTR RTRTT RTT Rfddfdd 
RkTRT STf^R RRT | ft RRT RRRgff % RTRRf RT ffTRTT RRR f RRdlPfl RR ffR R R%R I 

6. RR 4k tffR R?f 

RfRft RR RTRftR RRtRd % fRT RR RTf | ft ff RR 4k tftR RR RRT RTf f RTR ftf ft 

Rtf RTT fffflkRT ffR RTT | 

7. RTRirftR RTR-^ffR 

(1) RRRRRR % RRffR T^f fir RTRR RT Rfdl'O ft RkRT R RTRTTftR RTR 

R^RT % fflT RR |, Rt 4ft flff ft Rtf RTR Rf^RffR ft R R%ft, f 
RSRSftR Tff fir RTRTTfkT RRRtR f kR rt R RR^RT RTRpR ffR R 
RfR I 
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(2) 4RT 4T 3TRR4 44 Pt'-MHT, 4R 4RI W WI 4T 44TTT *4 h 44, % 
sRpRRRfkT i 

(3) 0*0 4RTT4 4T 4>44l*0 144 RT ^TT SETTER STRfk f^RTT W | 4R £RT 
shRiPm ^r 4- 3rpri% 44r Ret 4 skk 44 ^ 3 rtr 4t wp-wp tt 
RR fRRT 1%TT ^TT ^44 4t |, 4 TRTfkr f^RTT 10,-111 I 

(W) 3f^5lRd % STcfifcr ^TR, f4sj?r sftr 3RTR 4t R# 3RT 4^T# % f4q; 
3RTR, +4^1*0 % 4*4 3R 4T 4t 4R ^TTT RfR RfR 4T RRfkR 4t RT R44t, 
RgRTRTH4RT I 

4. 4R 4RTR 4 f|R 4 4^ RTR 4 f44t kl 4t 

4t# 3R:>lRd RRT f%Tr f^n RT Rd Md kf 4T 4*4 4Rf RRT 4R 

RdRRd 4T 4^-HdPdd RRT ^RsTT 3HdRd 4R H4RT I 

FRfPfRR - RT dPfddH 4 ddl dd % 1%TT RpRdRd “3TRRR” % 4RTET 4 f44t 4441*0 4t 4ldl41d 
dddRl % Ret RFq-R % fdlRcd RT % 3TSFRT f44t RT RT RR4 f44t WT RT 3if44k RRT 4t 

R^lRd RRTR RRTT kWT | I 

[hRPRh 20(2) 41r] 

1. RDjfRT 

dd^Ri 4 4d R'z rwt *rrtr % Rk +4diPdi 4t RDjfPr i 

2. dR^ldld, 

dd^Ri 4 rr rH> 4 r4 4 sRq-sR sRRrt H ft - 

(r) ‘HRdRd R#r’ 44 r 18 % r#tt-m i d'RPk Rfwr 11 

(w) ‘4 rt rt nRRd 44" 4 4 rttr % 44k RRfkd strR 4t Rdf4d 4 rt srfkRcr | sfR 14 h4 

3Tr4r R^R RT RdTf 4# RrR, RTR ft RTR RRPRRtT RRT SRTRTRR 3TRRRR 4t % I 

(4) ‘ dRlRd R^f’ 4 RkRr RT fknf Rf RrR 4t RTW dRlRd ^ 3lf44R t I 

(4) ‘3l44d d 4 RR4 4?4T4; sidR'^d 4444f 4 STJTRJI- Tf TTRpR 44T 4 ^4f # ^[44 

3TR4 3Tl444t I 


(^) ‘wfP 4 dHiRd 3i44dd fft, nRdRd srPt Rrt ^ sftr srhstrr kRk 
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(r) ‘^%f^R fft’Tt ^cr 27 R Pf^ff Rfwf % 1 %tt hPPhh 16 % rr r r PR 1 ^ 

RWTRRR WTR % TRW RT TTRTR W7 Rt 7RTR # Rf fjft R^ntR | I 

3. 7£^t RT RfltRrc 

T^ft rt T^ft % rIRrtt % w R rtrt Rff 1 %rt rt tt%rt rPc rr R?ft rtrtrwrrt ft eft fft wjt 

RtR % 1%TT TTRRR RTf&RTft RTTT 1%Tft tft R^R # ^ ^ 3^ + 17 1%RT RT TT%RT RT ^Tf^FT f^TRT RT 
TT%RT | 

4. f£t R7£T RT% % f%TT TTCTRT RTf&RTft 

(1) fft % Rr rtrrr Pt^TR rttt Rt# Rt ## rtrr R^ trtr % sir trtrt rkt Pt#RR Rt rt 

PRRR SKI '-KlPlffd TdIR % TRW Rt ## I 

(2) 7£p Pt#RR RT7T RT WS % TRW t#TTt PtWTR SR RpR RT RcRIRlRd 1#RT RRT f, RTTT 
*R]T # RT TT%#t I 

(3) Rt# Pt#RR # Tsft TT^T RT TT%RT Tf1%R pR&TR W % RTf&RTT # RRpRR WI?I # 
TT#RT I 

5. T^ftRT RTTR #7 THlPd 

( 1 ) ^ft TumwRr: frft ?rr€tw # t#TRRt T^ft rtw1#r tr # #t weft f, rttr fr#t f Rtr rtt 1#r 
t#mRt r#w ^RfR 1 #rt rtrt f # Rift 1 #r rrtw ft#t f i 

(2 ) rPrk, tPrk Rp- rw fP^-h rt rrrrt, 75ft % rt#r R# % srsfhr Rfopr 75ft % r^rPrI# 

# TpRT % STSFTsFRt WR fR 7£p % R^t RT RWTR; ft TT## I 

6 . 

7TR sMR#l R RWRT RRRpR # PlRM RR RRRRT % 3T?ftw f#Tft RRTT # 7£p f#rft #t RRTT # 7£p 
% TIFT RT RTT# RF# Tffr, STjrRsilR # f?T 3Rf% # #f #fTT #FT 1% frif FFTTf F 1%f|7f f^TT WTT, 
% 3TW?Jk W7T fir 7RR # W TI%^ft I 

7. THlPRfcd #TTTfhf % ^RTn; #T RMIMd #^TT #fft W 3T^R 

( 1 ) WFF % TRW # 3lRdl4 THlPRfcd # dlftw % T^RW Rtf fft T<fl^d ^ff # RWrft | 

TT^, fft T^tfR RTR % f^TT f?RR Wf^Rlft WTR % 1%rft TRW Rt ^HdR % TT%FT, RtTI^ 
# STWW^FRdT % 3TTSIK RC W RTW: Slf^Rf 3RRTR Tpt ^ fRR 1%RT % wR 1% tjuR: 
W RTW: STl^Rf 3RRTR Rf% fRR 1%RT RTT f, RT PRTT RTT TUftR 7TR % Rr TITftR % RRW WTR 
RT RrT TRW 31R d 14 Tl d IR ^frd %RT f : 

^ ^ 3ftr f% ^7 TRW Rm# 3TR9RR ddlPRPd # TITftR % WRR; W% %RT RT 
RTdIT RtR RRT % tfeT R WTT f, Rt RHplRd 3T^R 3RRTR T<^^P # RT TTRtft:- 
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(1) rrr Rtrk dt RRfd dt wr IdTRK dt RRfd d rIttr r1 % dtf rI^r rrrrr dfsR f dtr 

3TTR9RR RhH d 1%TT, df RTTpR % R^ftR RTR9RR <41 Pt'^fcH dt RTftR dt R^ TdlPkR fRT, 
RRRR srl^Tf RRRRR dd Rd *41 fd fdRT RRT ftRT ; 

(ii) Rhh dt RRfd d RRHM % RTR : 

(R>) ST^cf RRRRR, RT ^kdf RTTpr d R#R Rd RRTR felT RT RRRT «TT, RTR^RR 
RRTldffdr dt RTdtR dt R^ ddlPtd^l f^. RHP dt RRfd d RkTR RRR R^ft RR 
RR#R f%TT ^rd % RRTRT, RR RR f^TT RRT; dk 

(r) Rdf dt sd^zr rrrrm, dt Rtrk dt RRfd % rIttr rr ft, RRd +4=41 rr RTrfdR d 
dlttR RHlfdl RR fdTd IT dt RRfd % RfTTR RRfRT RRR R RRTftfd d RTRRR fdPTT f 
dtr dtR dRT dt rtrtrrtrrt d rrtr Rd rrrt rt fdn rt; 

(iii) dteR sddcf rrrrr d dtdrrM d, Rtrit dt RRfd d rPrr, Rid dtf rI^r rrrrr ft, dt rit 
^ 4ddT rttjr d Rdtr rt^j ft dtr Rd srtr d wt ripri i 

kRpjr -- rr drr d r|sr d fdrr, trtr d rrtr dt ^ rrrt rt RdRT fd RRd fft dd d rrtt rt 
fdRT, RRTldffdr fdrr Rid dt RTdtR d ^jd dRn Rid wri w rt r^; ^TdtR ^^rrt 

RdM dfdR tr d mm ft rtrt f, rit rt dt RRTdtfd d fft d fdrr rtrrr fdRT f rt dRT dt 

RTRTRMTRRT d RTRTT RT RRIT fdRT f RT RTjft RTfdRTft d fdf%R d Rf STf^rfdfdMcT fRT f fd Rid 
fjft RT RTRRR fdRT RRT dt R^T RRfRI RRTR RT ^dt^RT Rff fdRT Rl M.P I I 

(2) Rid dFRT RR dtf RidR ld rRIRRR dRT f, dt RRd Ml RT ^ftSR dtf ^ft, RRd RTTRRR d T jd RT 
R^RTR RdfR Rft dt RTTTdt I 

rmj idd^TM, fddt ri4r i d d rttrrr d ^jd fddt rtrrt if, ^t RdtfR rp ndRT, Rid Idd^TM dt trt 
d, ^ft dt rrr Rdt^fd rtrm dt RfddRlddf d mrirrm ft i 

8. RRT RRTR dtfftRR fed RRRT dt^ftd HlRR'dR 

(1) RTR) d RRRR d MJTtR RT R^ft RTf^RR^t fddt dt RRRT dt ^ft dt, kpid RTTTSTRR ^ft dt 
RfklfdR f, dt ^RRldt RRTR d fdM RRRT dt ^ d RHp.Rfdd RT HdRT, dt TR RTftR dt RT^J ftRT 
RR TTTR) RR RRTR ?$sft dt RRdRTft RdRT, dfdR TTTRT RR RRTR RRR HRRr4r RR RTRT TT^ RfdRRT 
d TR R Rff RR RRRT f I 
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(2) Ff% F^T WT # fft Ft F FFP.Fpfd f^TT ^TRTT | eft ^ff %ePT # TFFT sftr ^F: 

#m ftxjr sfk F^F %FF FF dF>MI TF ^F FFY FT FSFTFTF T^q- f^FT dM'JII, ^ff trFfft 

fn 

9. f%1%e#F ftftt ft xff xrf t ftftt ^f: ffxPttt f^f ftft: 

TTTF> FF FFTF RPkFI FFIUIFF % FTFTT FT ^ff FfPfFT # xjf | 3FFT +J4 FTf f^jT 

ft xnrrrFt Ft>rf FtxFFT f%f%Tm wfff ft^f fftt # sftstt # d i "■‘il i 

10. ^%FHIk1 FF^f FTT F^F FTFT : 

FTf^FF^t # 3TJFT % f^FT, t^FFt T^ffft # |, Ftf xff ^ FT FFT TTTF> FF FFTF FF# 
^ff # FF# % 3HFM % ^ FF#TTT xj|TF F^f F>T F#F | 

11. f£t % FFFTF % FFFRt FxpT##: 

(1) FF FF> 1% F&TF FT#FF# |5ff f#FTT # ##p) F F, TTTF) FF FFTF # T^ft # FFlRd % 
FTFTF; STXJfItFF TfTT ft, FFF FJfItF# % FhFF ^ff %FF FF SOFFIT Fff ftXTT sftr F^ ff# tf% 
^ff F# ft #F#d # FTTTxff, XTTxft F^ 3##TF FT FT, FFF FF f#FTT #%F f I FFF #SF 
^ff % f#FTT # FF# FFT?TTTF fjft FT# FF# | 

(2) TTTF) % FFTF FTTT # xjf |# % FFFTF % FTFTF; F#F ft FM'^HFF F#TFF T# FT F^ 
ST^^I IfRf FF## FF FT# FTFI I 

12. ftfttf: 

(1) FTFTF HIH# fY $FFFT FpC Fd"#FdF> FF<# % f^xx ^ff FI^Rd # FTxff Flf^M, sftr 
Fpt % F^% xfF[T 1%FT xpTT ft I 

(2) ^ff FXTFFT % % f%TT f^rr FFNd % FFF; FTFFff %FT Ft TFFff %FT FTTT FFHPd # xjf |, 

TFFff %FT FT Fp^HlPld fYTTT FIM,X|| | 

13. FFFFFT : 

TTTFT % *K*Ff # RHRlPsld FFFT # ftxft ; 

(F>) fif>Rff> ^ff 
(W) f%9>T FIFRhF T5ff 
(F) fF^FT^ff 
(F) FF-FFF ejxff 

(F.) dPdPfd ^ff 

(F) FFT^TT ^ff 
m) FTTTmTF^ff 
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0*0 

(SO 

(or) dd dipr % dmi % i ddpp # fft 
(d) STFRn#^ 

(3) dddfSTd 

(d) ar^fter ^fr 
(d) pippr d#d d^r 
(p) sr&wr ^ 

(cT) RldJ ddT-dPd (41411^) 

14. 311+1^'+ 

(1) 3Hd>R4d> ^ ^TTT Silver Hff I I 

311+^'+ I^ptt ^srr dd pr?pp djff % spjrRdd' d4f pttt pi M,di sfk dddd %cpt ftdd d4f 
^TRTT t I 3Hd>RPd> dd dTPP srf^TT % PT 4 dff f4dP PP PTddlP | # Pltd 4dT # 

SPdTTPPPddlP % 3T?f^T *41 fd f4dP ^TRTT | sftr %dfdT d4 4 44d 4 spf^ddPd 31P5 % 3T?f^T | I 

(2) str^tt^ Tt^ft dif4dd4 % f44p dr *41 fd # pp *r4dft, pp p4t d4# ddrp 4 pt ftdT % 

^ spjd14df4 # fp 3TTf%, f4*r4 pf4drff, zf^Tff sfk sp^r p*pp4f srPddP *iP4Rid t, tt^ p? 
4 P(4 PR- dd ddHH PPSTKPPPP 3TP5 Rd^ 4 pf4p d^f ff4 I pRdl*, *f4dl* sffd STPPTT^T, Pt 
p-SPPTff ^4pd dd sprJPRf, STTpTf^RPT % PT 4 WTT dff # d I l^fl I 

(3) SffdlRddl d4 sp^T dddd # % PTP *)fl4f4d dff f4dT PT PdPT % I 

15. f44p an+'R^'* f£t: 

(1) f44P 3| | dif**! d> fjft Pt TPraTPd 3|| diRd d> fft- % f^TTT dff |, PdTdl 4 *TCPT d4 *41 fd dff # PT 
pp44t, PPdfl : 

(i) dT 3p4dT % PT 4 Pd PTft dPPT | PT 14 Rd PT pfRp PTPP 4 PTT^ft 4 PT RMMd % *TPP 
PTPSP ^dT % Pld Pddd <=dRddd f|d RdldJd- dff % ; 

(ii) PP«TP % ltd - n, spp- PPSTP dd PR4 1 ^*ddddPP dT 1%R sftr ^pr WfM dd PPi%rd sftr ^iPld. 
d"dTd # ddl^dl^ % f%TT ^Hdd dddPT; 

(iii) PdTdl # ^Tdf % f%TT ^pprft ^ ddTT dddlRd f^dft sp?p dt&dT % fpTT spjdl^dcr ^dd # sr^^rp 

dddP I 
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(2 ) ttf f4 4 tt^j fff ^ 4t FFf4 FTmTw: f^-4 fI^f f^T fnft, 414 f, ff 14 f4 

31^4444 4t FFf4 FT FF4 f *TFT%F ftFT FTFT4F f I f 4, Ft FFF ^r€t % ST^fhT *41 $d ft4t, Ff4 
ftfftf f, 4t 4t4 fttt Ff^FRtF fnfti 

16. f44Ff|t 

4?T 4 FT T*t 4 FT^F °dF^lPF 4%FF % f^TTT tFTF i%TT 7TTT 4 4tf FTTT F?4 f 
ftff 4 4ft Pt4r14F 14 ft ftf;, Ifff ft ^ffi* ftft: 

f% -HMHd'fM ^ft, 4 f44f f4f 14144 ^^tf^^4*f^^44 4nfr — 

(i) 4 *ft 4 fftftt ^4 f4 ft Ff4F 4 ft Tjaf ^t4 % ftf 

(ii) ff ^ 144f ft tf44f ftft |, fIt tff fFFF 4 4 *ft 4 ^ f4 ft site 4 ft ^ ft4 
4 ftf ftff ftft |, 414f fff; ff*f 4 $f 4ft 4 fIttf fff ^ 44r ftt 4 site 14*dTp.d f4t 
l44t (fff; fjft 4t *41 $14 4 ftff 4 144f 4t 4 Vf*) 

17. F^-%FFT^4 

(1) *ittf 4 ff*f Ft fft 4 f?4f t[4 f4 4 fIttf ft^j f^4ff 20 f44f 4t fPft fIt fff 
fhF’O 4 10 14f ff fff ^ttt# 4 10 f4r4tFr4 FPtFTmrfPft i 

f^ f 4 4 f4rr tftt, ff f4fi4 14 14ft fft 4ft 4 tr4f ^ 44ft ft^ 4 f4rr 5/3 f4r 
4t FT 4 ftFT , TF# 14^'14d 4 F^-FF 4 14 ft FTTTFT i 

(2) f4f4cFT FFFTFF <=Fl4dFd FTf 4T 4 FTFIT FT *TTF 4 FF*F Ft F^-%FF fjft *41 $d 4t 
FT F44t I 1414 <F I FFFTFF 4 F^TFT *TTF 4 FF*F Ft FTFFft Pt^14d 4 F^-%FF fjft *41 $d f44 : 

FT^, FTTF) 4 FFFFft FFFF 4 FTF4 4, FF FF f4 FF'F FT14FF4 F^ f4^FTF Ft 4 4 f4rr 
4 fk F^f | f4 f^ tfff 4t fftT^t 4 ftftf; ft ftff ft4ft, f^-4ff Tsft *41 fd Fff 
f4ft, ftff 4 ftf4 4 #fft Ft 1%14 tft FTf^FFft ffct ft4 4ft 4 f4rr tj4f: sftr tff4 tf 4 fff 
4114 d ft FFT I I 

18. FRdf4d f|t: 

(1) dPd14d f^t Ft f^-4ff f^t 4 ft4 4 f14f f# t4 14h 1414d 4 fsUf ftff 4 ffw 

4 1%14tft ffffff ft^f ft4 ft *4tfF 4t ft F44t i 

(F) FF FP.Fpfd ^ft, TFF ^ft Ft ^pTT *41 fd 4t FTeft |, FF F^ F^-%FF ^ft FTt 

414Fl4d 14 ft fiu.fi i 

(f) ttjff ff 4 4t Ft FHi14d ^ft sftr fPf14f ^ft 4t fF FFf4 240 f44 4 
f14f f4t ft4t, ft^ fPfPPi f^t ff ftfsttf 4 fsPf *41 ^d Fff 4t ft *r44t, 
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FT TT f4 T5FT TTlRTTft 4t Tf RTTTT Tt 4 TT TFTT T ft 1% RTT 4t 

-HHlRd % TTTTT TM 3TT%^TT I 

(2) 3tR-%TT 3Tf4TTT 180 R4f TT 4TT % TlFTT HpdRd Tf 4 4t 3 ^rR 4t FT T44t, Fl[f 

TFT FRFFT % 3f^4)Rd HliT+'H 4 Rttt ^r#fi 4t T§ ft 3lk TFT H lc^5b-H 4*]ft TTtRrrft 
TFTFtrf|T4 HR iRld RTT W ft I 

19. TTTRrT^t 

(1) THlRld 3TTTTFm% R-Tdi 4tTT^ff: 

(i) TfRiT t4 4t 3TTf4 4 TbCTT, +4-n4 60 R4f 4 3TTTTF FTf4 FT fTTF: ftTT I 

(ii) TFT 1R 4 RTF FT TTRT 4 ^J^F: FT FFTT: 3TTTTF 4 ThTT T^ft FF4 Fl4 4t sRfT 
4t ^TTcft f, T^ Tjofcl: %TT TT RnRlRld WT 4 14 tt Til Rid FT TTF ftTT : 


3h+ri 4 4f m +4 4 4t 
3TTf4 

'].'4 ddd R ^ HI Rid 4t Hlddl 

3TTTTT 

30 Rt 

3Id+FI -FT Ml 

30 4 4 tt'4mi d 14 m, ttt 3id+Fr 4 Rdi 

4t4w.x. 

fT 3TTTTT 4 R4t 4t 4w 


(2) 3RTT9TF iTTF 4 R-Tdi 4 f4rr TT^f dHlRld ^ft : 

(i) 3TTTTF RTO 4 3RTTT RTF 4 HTHl 4t THlRld fjft 44 tt t4 4 30 Rt f4ft I 

(ii) TFT +4-11'4 FT ^ft WRIT, tRf t 4 4 TFT TT# sftr STTF ^nf % 15 4t Tt Rr 4 4 
diiRid 4 ?t 4 3Tf4rsifterftTT i 

(iii) ^4d4T sr^r t4 4 ft ft4 tt +4-114 4t sifter fgt ftR stR t 4 4 snifter fFft, rf ?f 4 4 nr 
f4 3HJddd SlR ST^T t 4 4t $fteT T^ff TTT-TTT TT WR TFT 3Tf4rf4T f4ir TTTT SfRfTT 44tt 4 
StIRf dfi 4^4 I 

(3) 4-kh sftr sttjtpt 4t #tt (rtf 4 r4t ttr4 tt ftt(): 

(i) FTTT FW TFT TTT-TTT TT RRRr dHlRld ^ft 3RTTT 4-lR)d ft TFcft f I 

(ii) sfRfTT THlRld ^ft Ft Ttf TTT 4 RTF 4 TTRF 4t -Rlfd 4t FT TFcft f, 180 RtT 4t 
ft4t i thiRit ^ft 180 R4t 4 3rf4r 4t rRrt 4t ft tt444, tR f*r t4Rtt ^ft tt tttt wi tfft 
4 TRT, TFTFTTT, ^F, TRf, 4t FTT, 4TTT sftr dlpTMId 4 <=d4ld f4TT TTT f, Tf fT 180 R4f 4 
SlIRTTff ftw I 
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(iii) 4dRd TRlf4d TT^ RRR 4 TR4 444 RR TR44 r 44 RT r 444, 44 44tR RiRIR RTTT 
rrr-rrr rt ^HiPHfrd 4 rttI^r ^f4 % pt 4 1%^ 11 

20. RRTSTTTR -: 

(1) RRTRTTR ^f4 44 r %RR 4 f4RT 4*44 sftr ^ ^R T=fi fd f4RT RT R4RT SpR WR 
44 ^ifr 3TT^J Rff I RT RR 3PR R^T RT^f |, RR 3TTR RT RRPT ftpsld 4 RRTRTTR ^ 4 1%TT 3TT%RR 
44rt I 

(2) RRTmTR ^f4 44 RRf4 44 rrrt %RR-ffe % f4rr R^f 44 r i u^il, rr trr ^f4 41 -h 10 % 
f414c-HI RHPIRR 4 RTTR R^RdR RSRRR 4 3MR Jl d 4 *44$ d 44 R# | RTf 4444 44^ 4 RPTR 4, RR 
SPTTRTTR ^<4 T^RdR RSRRR % f%TT ?p R^f, 44 Rf 44, Rtf RT 144 r Rf4R fpp | 

(3) (r) frt44 r4ri4 % rtrr 4 sprrt, 4444 44 rrrt rt RFraTTR 44 RRf4 
Rn'RiPsid 44RTRT 4- r14r Rff ff44: 

(i) 44 rrt^ 

(ii) m m ^, 44 r4ri4 4 mm 4, 44 Pc-m 4T % sr^fhr *41 $d R*fr % rrftr 44 rt44r 4 
rrtrtt tt^) r4 44 4rt ’jrr rt ^jrt | 44 ^r ^ff rr tfrt spjffsr 1414 pti ww rttt frI^r 

(iii) rtf^; m $, rir r4rt44 rjrrr414r, 41r rt 4ft 4 4H4r t 41 t 444rr % r44r 
FT^RRTRFR 1414cFTRR 4 Sd M RR TfTT f I 

(r) R^t r4rt44, frt44 r4ri4 4 sprrt, t4 f4$r r14rrr rffttfr ^ff 44 r rt4 rt 44 
sr4 r 444 4t 44 t 4 4ftr4 4 rfrr t^rt % rt r^4 rrr +4ri 4) 4t r44rrr ^44^r 4 rr 

RRTsnrR ^r ^44fR # Rf 44, rr 44 4 f444 RRf4 4 f4rr r^r^rr t^rt |, 144 rrirkr 

# RRf4 4 rtr-rtr r 4 f41fd 14 rt rrt |, rr14rr (r) 4 r44r 44rt 4 r44r rristtfr 
^ 4tfR 4t rt rr44 44, rr rr rtrrt14r r4414r1444 4 444 rtrr4 44 rrrt 144rf4R rt, rr44 

14^14d 4 RTTR RR RRRT R l M.R I R^ RFRT RT r4r 44 R^f R| R'l M.R I I 

(4) ^4 ^44fR rr4 4 14tt frrr RTf4RTf4,RRTmRR Rfr 4 str4r 14rt ^f4 14 tt RjRl4Rf4 44 
rr44 rt ^jrr44 rrtr 4 r^rtr rt r4rt i 

1 (r) R3jf4 ^f4 r4rt41^r 44 rTIrt rrrt 14r 4 44 41 Rd r^4 4 rr ft, 44 rr4 rttr 44 rt44r 
4 180 44r 44 rr14 4 14tt f[4 %rr rt 44 rrtr 44 rttt44 i 





594 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(w) dR3[f4 fft d4d id44 444 nf^di RidTd 44 dRi44 ^ 4dT 4 then d4dTd f4rr4 d4RTd 44 

44 d^TT 4 F414cRII dHIddH dRTJd dd4 dT ddTd 44 41 "41, d4 45 ltd 4 dftd d^f f444 I 

2 . ^rgf4 fjf4, dddrd ht 4 4 Itdftd nff 44 4 1 "41 i ^rgf4 d<fr dTdlrdd f<£4 4r sir wr 44 ^fl 
4 RfH4 ftd 44dT dT Ri4dT 414d dRjf4 ^fl 44 PUdTdi 4 ditRd ^<4 44 4dd d44 ddTd 44dT 

d I M.HT dft dTddd P414 cRII dHI ddH dTR RTdftd ft I 

22 . : 

1. 44r 4 di4di4^-d RidTd 14 rt 4 44 41 Rd d^t 4 dd ft, 44 df- dr dR 44 4 Rr dRi44 
d44 % W 4 dbCTd d44 dTdd 4 RI ft dl4d 4 15 ltd df4 dd dT dTRT dd, 15 ltd 
44 3 r 44 44 ^f4 t4 d i ip 4 i 

2. f4fR ^f4 didltnd ItfR ^f4 4 14did dR 44 r4 wr 44 t^4 4 ritst Hfinltid 44 dT 
rt 444 i 

3. flfR dddrd tit 4 4 Rdftd dff 44dH<4 i 

23. d4dl44<^ 44 df^dT RidTd 4 dTdd 4 dddilfd dT dddTd : 

44r 4 H'f?N I d4dl4^ RidTd dTTT dTdd 4 ^ddilfd dT td dir Rptd (14 ti 4 td fjf4 did TdidRd 
^ 44 ftR 1%f4cRTT dH idHd 4 dr^d dr4 dr 60 4 ddftd |, RiRHltd t) w: 44 ^ t^t d4 44 
ddft 4 Id m, dT 44 dHd dd dd dd dlddi Tfd d4 dT f4 dMR 44 df4 f4, ddM 44 dT Rl444 I 
dd lit, df d, 14SIT dTT dRIT 4 d^4d H ^1 4441 df I dd4 dddRrfd 4 RPR Hf<l 4 ^1 44 4114d dIddi 
ff I 

24. dRMdld : 

(1) dRMd ld ^ di4dl4^R 4 14 r 4 RTdRd 44 41 H I 41 dT 5lf4 4 14 tt 1414cRfld dHdTR 4 d44d 
ddTd 44 dl'^n, df4 444 41 hi 4 dT ^t 14 dRdSR: dRl4 dRdfd44d d^4R 4 sppfdT 4 dlldH 4 
ddTd ft fr 1 dd PdNd +4^14^^ 4 4^ RKRdl 4l ddd^sr fl4414d4 ^4 r 44 df!4 444 
41 hiH dT ^44 4 f^rr dd4l dlfon 4 dRr44 ft str Pih+i R^Ri, Rf^ddfl 144 ?r ft i 

(2) dRHdld ^fl 4 rIT fi£4 44 dTdT dTf4dR44 dTd^dd RPl4 I dTRId dT d^ dfRId dT ^ tpr 

ddFT 44 d I i^fl I 

(3) dRHdid f|4 4 44 tt did d4dr44fR dr RidRd' ^4 4 fddd dr 14dT 44 r 4 df44sr 4 444 

dT fddR f4dT sftr f£4 444 ddf4 4 fdn #rit ^Rt 44 ddTd dr4 dTdT RTSTd dTf4dl44 dTd^dd 
RTd4, ddTd 44 dT rt444 I 

(4) dRddid f|4, ^f4 ht 4 4 14dl4d dff 44 dTrr44 sftr 44 r44 str ^4 44 d^td - ft 4 RiTd 
Rrf4df4d 44 dT rt 444, dt^ df 44 44 RfP4dH 4 d^nd; 44 fd ddf4 dm 4 df4d d ft i 

25. dRpfd|$4: 

(1) d^tdl f^4 ddPT 44 dTd44 dd dT RIdTd dd4 H Rd IR dT f|d 4 4444 RTdTdd did 4 
dftdTdRddd dTdfdd ddRdd ft4 4 RTSTd 4%44cRTT dTf4dl44 4 dT444 4 d44d d14dTf4d dT ftdT 
t dd d^tdl f^4 ddTd 44 d 19,^41 I 444 fjfl 4ddT 4%44 tcRTT dT did RdTTR df^ddR 4 ddFTdd dT 
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3RR 4t ^TTFtft | #4+cR ^#+ 4t 3Rf4 4IHMd: 21 f#T 4k SRRTf# #414#%# 4 30 
4# cR 4#T ^TT R+# | I 1R #R4f 4 9% f4# 3T^#%#% 4t 4td14d ^ 4 RT 4 1%RT 41 M.9 I I 
Rc];#+ f<ft *TC +%4# ^R % f4# RRR 4t ^J# % 3RR#^ #T *TRT 41 9,91 4k #R 
^ff T1RT4 I M.'M I I 

(2) #% +%4# fR +T RRR RR 14# 4+1H + #T % ##T f # RI#+ SRI# ^iff ft# I 

(3) ri;#+ ^ft 4t rr +#t 4 i%TT |ftt, #kr 4 rr, k# 1%4#4 rt, rrr, ^ik 4k 

4ri44h"I, 4dd4Ri4'H, 4 +ih+ 4# 4 rt 4 r% rt# 1 f%+R 44w 4t ^tt 4, ^Mi14, Rt#+ 
^ft ?r <h> ^rff rr f4 ^TTTFtft fr ?r rttrr ##+#■ ^ 1%rtt ^ +r 4 f4 4# f4 srfkt 4 #4 
4 44^ |, 4k f#- 4t rr +#t 4 4# 11 

26. ff-4Y4q-^ft: 

(1) 3T^rft44^t3Rzr wr#4tf ^^T^TST^r^f 11 

(2) 4r 14=rf4 4 f#r ^ # ^tt 4 1#tr, fft # #r ^rff f +#rt4#r 4 r# 
RRr4t1414Ri 9414+4 +r 4k ^ 4 +t 4 4kR #r # mz f4r 4 sr4# sr# 4 
1%k P4#+#4 41%k ^ # ^#41# 4 ##+1%#+#4 41%k t# i 

(3) f<ft # 4+ ^rff | +44#<fR 4 rr 4t 4 rt +# rr 4t 4 i u# rt 4^4 +#t #4 

##+#■ 4t rrtstr ft rr f4 ^ft 4 rrr +t rj# +r #k% ++ +44# 4 rrt 4t 

+ 444 . srr f 44 ^st4#r^ ft44# 14 4+1 ^^r 4 ##r r-#rtt, 41f4d ft# i 

(4) +44# fR +4 4tf RR4 - ^R ^ft # #r 4ff f +4 ^+4R f # 4^ 3^4 4cR fjft 4 #TR 
R4R ^ft #R W #RT I 

(1) dHHd'fid ^ftf4^r +44# fR R 4+RT ^RRT 4t 3T^#T ft#: 

(1) 4rr4^#r# 4+^# 1d J R J %4T4 +r 44 WRt ; 

(ii) 4^1 ^R# TT^r 4# 4T #4+ 3Rf4 4 14 4 14#T ^ft 4T 'A 1414 ^Irti WT +R # f, 3^T 

4# f4#r ^ft 4 r# 4rr 3# 4 ^t^str; #«tr 4 ^ # r #4+t 4r ^ +r4 4 
wr; i 

(2) f4# # ^TT 4 4Hd#4 f^t 1%5TR +44# fR 4T 4+RT ^RW 4t RR# 44T 4 #TR 
#4 4R 4 #4+^ *rff 4Rf 419# I 

(3) 4H4#d ^ft 14^14144 44 tt^r#4+^4#r^rr 4t4ii<#, st4r : 

(+0 RTcT 4T 1449T 4 3R4srR R M,d4 i4 3TR4 +# 4 f#T 

(W) m *4 ^d+, HM++|4 3#T 3TR- RlffR f#l4 4 f#, 

(^) sr4 rr14r 4# 4 <4d^iP,+ str^r w +r 4 4 4# 4l#Rl+ #%rr 4k 
4 ++r 4 d+#14 14 r# 4 wt +# +r4 4 4# 
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(R) RTTR RT f44R 4 f4r4 RRtR RT TKRI*0 SPJRTPT RRtRRTRT 4 ^r4 

RT RT4 Rt 4 4 f4rr, sftr 

(R) RT# Rtf RPT RRT 3^4)Rd f4sPT 4.4dl*0 R^RPP+M TTRTR 4 RRIRI44. RrIT 
% f44t iPR R-||dd0' % fpTT I 

(4) HHHd'iM 44 RRTR RTRT PtHlPlPsId RRTRf % 3TTRR?4r ftRT, RRfR; : 

(41) RHHd'fld 4t sprf4 T^R RTT 4 RRRPT Hf|R TTR r 4 4 site p|f ft4t, Rff Rtf TTR 
4t 4tTT fOR srf^RRR RR f44t 3PR 4^t % dfdpR % TT4RT 144 TTRTR Rt TTTRTR 4 4RT % 
RhOR R SlI^R 4PRT fPTT ; 

(R) 1%RR 4>4dl*0 =PR RT TTRTR RT TTRTR TTRTR Rt HHHd'Pd T^ft % RtTTR TTTRPR 14 r4? % 
3T?4r RRT 3pj?tR T JTT %RR 44 p4 f44 ppnt 414 r R^ RTdTRTR RRT RT f44t 3PR Rrff RT 
RTTR RT iRRR 4 RRRP R^f ftRT ; 

(R) f4f%> 4 f44t TRPTT9RT 4t Pl^Rb R^f 40 RTT^t 44 RTTRT RTf TTRTR 4 3PR TTRTRf RTTT 
TTTRT f4RT RTRRT ; 

(R) 1%RR r4rT* 0 =PR RT RRTR RT RRTR RRTR RPR RT fRRR 4 f44t 3PR TTRTR 4 3T?4 r 
4ff 14df4d 14^,04 RRRRffR 40 RRl% % RtTTR Rff 4 rT, RR RRTfO 3PPT 14d14d 
PtRtRR % fOpR f44t TpRfff RT f$TRft^i% RT RTTpO RT 1440 3PR rr4 RTRRR 40 RTR rt4 % 
f^TR^JRRtRT ; 

(R) RRRRTffR T^ft 40 #4 RTRT 4.441*0 RR RT Rtf RRTR RT RRTR RRTR Rjft RT RTr 40 RT 
4tR Rf 40 ^JRRR RRpO % f%R TTTRTR 4 4RT Rt 4 RT 1%f|Rr RRR 4 RRT RT^R 
rOrT I 

28. RSRRR^O: 

(1) 3PRRR i%rfr R4RI*0 RRT RRTR 4t 14tt 4 RR Rf 40 14df4d 4RT ^ RT 40 ft, 

RR40 RRRRT TJRTT4 % fRR TFRTfOR fOPt R RR# Rjft RT RR% R^cPR Rt RTdRd Rt4 
# RRRT % PRt ^pr^f Tp prppp wf fR <4dT[ |P)4. RT dR^lPh 1%RR 4" R^RT RSRRR 
RT f49tRR Rf%RR % ff 4 r RTRRRR # Rt 4 % f^R pppr # RPRft I 

(2) RT5RRR RlR'f^d % f^RK 4 RTRTR Rt 141^pr 4RR 44 % t%R TPRT14 r ftRT RTf|R I 

(3) T5ft RRTR RT4 4 4 Rt p^R Rlf^Rpft Rt fff^R RSRRR RT RTRRR RT Rt dd4lRd RTRT 
RTltTr I 

(4) r4rI* 0 ^R Rt RRft RTRTft RT RTRRR ^ft 4 RtTTR f4^ RTT Rpf # T[ft 4404 RTfR 

rt 40 d rfc't i 

(5) RTRRR ^ft RptR R^f ft4t :- 
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(4) 4 % 44 st&wt % 4 % ^f%srrrt 4774 4 14+idM % # 4m 4 mmr 4 4 S 444 

% Pi MJ 

(4) 3TSWT ^ 4 474% % cfhT ^-rf Tf 31%47% # 447 P 5 P 1 f(47 f ; 

( 4 ) tt^t +4-i 1*0 37%4i% % Pr+4 3744 Pd%d 4% 47 474t 4 f(4 4 

4744 47 3754 P 44 Tfrr 11 

(6) 37S444 7^f7 47 STf^TcHT 374% 47 4474 47 47 44% 1, %% - 

(4) TTPjaf 447 4 374% 4 24 474 ; sftr 
(% TT 41 47T 4 4747474: 47Cf 474 ; 

(7) 37S444 ^f7, fjf7 47% 4 P+Pld 4^7 47 477% I 

(8) 37S444 7% 74% 3im %7 f%7 4 dmPld 47 47 44% | %4+ 374474 4f|4 1d J -d J 
3734%4% 47 31%444 374% 4747744: 28 474 37% 4(.TT4.% ftlft 4 37S444 % f^TTT 36 474 

4 sr%4+% f% 4Tft7; i 

(9) +4d% ^p+ ^ 474 37 S 444 <54 4% 4- % si4f44 % f4f% w 4 P'diRd 

74+7 4747 3t4RrT t I 447 444 47 %f 474 f4%44 74+7 4IM,dl I 

(10) +R Hiid+H st&wt +% 4 sr%4 | 44 sr%4% 47 hi*m+h 47 447 % +t 4% 47 

3II4MI dlR'( ; 47 37%4 47 374%, |% 4^T 47%4% % 7(4 ddHKd 47 474774 7% % 44 
4 4% 4 i M.-'fl i 

(11) f|7%T4: 

(4) 4774 4 471[7 34474 3H|^| Rd %44 44 d%lli 4dT, 4+44 14dMI 447 3% ^ 77 % 
37f4f% 37^44 37S+44 447 ; 

(% 4774 4 4% 4+4 34474 3il5lRd %44 % 47147 +4 d%lP 447, 44T4 R>7MI 
447 I %f 37S+44 447 37%% 4% ft+T ; 

(4) 37S++4 7% % 374% 4 4bCT4 f444 4T4+T44 1444+4 4 14 tt 7d7f44, W4f1% 47 
4Tf44f44 75fr 4+4 % f44^ d H I d 41 P| d f4)4T 4T54T +4 37^4+4 ^ 4 4(TT4 37^4+ 4 44 
+4f 4T4T dip", # 4m4f 4 37%.44t4 4147 I 

29. 4744 44414 (#4%4) 

4T74 d74K % Pd41 % 3T444 HpH I +4d IP 41 4t 37J44 I 

30 . 374+74 % ^44 4+4 3^7 ^ 4+4 : 

(1) 4474 47 +44l 4) % 314474 47 ^44R % 314474 # 314% % 4(44 ^ 4% 47 4+4 

str 447 47 414 f(47 I 
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(2) wbrft 5m m %tf 44+4 1%4% 4l%4 44444 1%4t | s$ft +t m4 4 544 45% 4T5rP4 

%44 % s| y ,Is |■>.. 5ft %44 44 5+dR fl4I I 

(3) 4%%44 *|ft4Ti|ft4t%44fft4T +4-nfl 5m 44 irw 44%cr (2) 4 1414 Ra 4rsft 

T4>4 % «r<I 4< ?$<ft %44 44 5+4R ft+T I 

(4) R+idP-d ^ft 9T +4-11*0 5m 44 %t# 4444 d+'Ul (2) % 454R- 44T4 fft %44 44 
5+4R fPTT I 

(5) +4-11*0 5m 44 %ti ^ 44 4T4Tm44 44 ft f%4t fjft %44 44 5+4 r +ff frm i 

31. ^i+hP+IP% t 41 hi : 

+4-11*0 5^ 44 4444 4*414 %t 44T4f 4 44f%T ft d I I' d I 414 +5 +5% 4 4Tf fft 4f|4 4T 
1%4T fft 4 4T4 44 f%T4R 454 P 44 f, 44 44 f4TS44 4T4% %t 4HdlR+ 4f%4%44f # ff4 4 
3R44T 44mP4 4 44% I 

32. 44T 4 ifFJ %t 4m 4 f£t %44 4 445+4 4414 5+4T4 : 

f%4t +441*0 %t 54J ft 4T%t | 44 +5 44T 4 t, 4t 444T fft %44 4 445+4 444 5+4T4 Plddl 
5?5 %t 4Tft4 9T 45^4 4l%4 ^ft 4T +5 5+4 +441*0 4T4T, 44% HPdR %t 4l%444 300 %4 
(1%4% f%4 %t 4W 1%4% f%5 H+cJi+'<u| 4T4T PdMd 4% 4f|4 44f% 4^ %4T 4 ft4T d+dld 1%4T 
4T4T dPdPld f I) % f%XT 4^4 %44 % 4?4%t4 f%4T dlM,dl I 

33. 4dlR^Rl %t 4Tft444 44541 +1%4^ft %44T444444 5+4T4: 

f%4t +4-11*0+0 30 f%T % 4l%444 % 1%44 f%4 %t 4W 1%4% f%5 d+%+<'U| 4T4T P+Md 4% 
4lf4 44f% 4^ 44T 4 ft4T 45414 f%4T 4T4T dP+Pld f) 4&44?ft4 451554 Pt+dld % 44 4 
4f44f44T 44 444451% % 444 44% 4?44 4 4l%4 ^ft %t 44f4 % 4T44 45^4 ^ft %44 % 44544 
444 5ddld f%4T 419,41 I 

34. 44Tf%5f% % f%5 %4T% : 

4444ft +4-11*0 %t fjft 44T4 44% % f%TT 444 4]1%44% 4RT 4l%4 %T ^ft %t #4T 44 44Tl%f1% 
%t %4Tft % Pi + %t %4 4%444 ^ft % 4T4 300 f%T 4 3Tf%+ 4ft ft4t, 44 44T 1% %4t ^ft 
444451% %t 4Tft4 4f|4 4% 44 % 4?4?ft4 fPft, 44 % t%5 R+hP 4t 4T 4%4t I 

35. fldlP^Pl % 414 54P41 Pi d ^r1%: 

OdlP^P % 4T4 54P+IPid ^r1% %t 4m 4, 44 14+4 % 4444 44 4444 4FJ ft4 %4T 4^ mpft 
444451% %t 4Tft4 4T 444 4K 444T4 %t 44T 4 4T4T 4T I 

36. f%f%4 +4% %t ?rf% : 

4% 4tt 44 44444 ft 4T4T f 1% 44 14+41 4T 4+T44 f%4t f%%4 4T4% 4 44T4944 4%4Tf 4T 
4R4 f 4t 4t% +I' J 41 %t 3rf4%1%4 +4, f4t 4t4T 44 %R 44 4+41% 44 4m4t % 4?44?ft4 %4T 
HH'i'JI sftr 4F4T ftf4 4 44 4T4% +4 14+41% % 1%5 44 1%44 %t 3 t 44T4T %t 44T4 4T 1%1%4 44 
4%4T I 
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TTTJ W, 1% T/HT STT^T RPld< # f^TT HifHP % f^FTT ^119,41 I 

37. 

htt 3i^^-41 % f44^*i Tf: 'F^i f4rtsr4T 44^ ttcW iff 4Y 414 4^1 hih^H r 414 tt Pi4^ 

7r*ft Wt TT 3tf^T sftT ^T^ + I'O ft^n | 

[W. t. 24-8/2017(4 Pld I el 4 )/€)-.tt^.-1 ] 
3tr. Hfir.mn, srpf^ur hPut (^Mt 1 %^t) 


NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 976(E). —In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology (Banaras Hindu University), Varanasi, 
namely:- 

1. Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology (Banaras 
Hindu University), Varanasi, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette 

2. Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, (Banaras Hindu University), 
Varanasi; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
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Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar 
year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or 
at the request of the Director or on a requisition signed by not less than three members of the 
Board. 

(3) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time 
of the meeting. The notice may be delivered by post, electronic mail, or FAX at the address 
of each member as recorded in the Institute and if so sent, shall be deemed to have been 
delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar 
and circulated to all the members of the Boards The minutes, along with any amendment 
suggested, shall be placed for confirmation at the next meeting of the Board. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
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members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 

duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve 
each individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and 
other sub-committees, appoint their members and set their powers that shall not equal 
or exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision¬ 
making in academic matters. However, all academic decisions of the sub-committees 
and of the Chairman and functionaries shall be reported to the Senate for 
confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and 
completion, shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof 
or any significant changes in the profile of such entities that are already existing, 
shall be approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to 
the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit 
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to attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 


(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 
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(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the 
advice of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not 
less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
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within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 

(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital 
works, minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 

agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 

far as may be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties:- 
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(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to 
which appointments can be made by the Board under the provisions of section 25 of 
the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, 
subject to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform 
the Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 

Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other purpose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 
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(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the puiposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other panics. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 
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13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 

create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 

Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work 

as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may 

be approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 


15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

(a) to take action, as may be directed by the Director, to fill up the vacancies 
including casual vacancies of the Authorities of the Institute. 

(b) to perform such other duties as may be assigned by the Director. 


16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such 

as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 
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17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 

the power to decide, on the recommendations of the Director that a particular post be 
filled by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 

of the Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is 
being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 
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(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the 
Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the 
Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste 
or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
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approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own resources 
or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along 
with another Institution within or outside the country either for research or for teaching or 
both, on such terms and conditions as the Board may in each case decide. In the case of a 
foreign faculty member, the terms and conditions of appointment shall be subject to the 
guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame guidelines 
relating to these appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

(a) Permanent Employees 

(b) Temporary Employees 

(c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
puiposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 
mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 





[’TFT II—3(i)] 


FTO FTT TRFF ; 3TFTWFI 


611 


(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 
leave as laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 
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26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in 
the Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to 
reside outside the campus of the Institute on such condition as may be laid down from time 
to time for this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 
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30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, (Banaras Hindu 
University), Varanasi, incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended 
from time to time (hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology (Banaras Hindu 
University), Varanasi, 2017 (hereinafter called Statutes), the Council of the Institutes of Technology referred 
to in the Act (hereinafter called the Council) with the approval of the Visitor, has been pleased to approve the 

appointment of the appointee as the Director of the Institute on contract for.years and the 

appointee has accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of. years with effect from 

.that is date of joining the post. Provided that if the appointee on conclusion of the period of 

service mentioned above is below 70 years of age, his or her service shall continue till the last date of 
the academic year in which the appointee concludes the said period of service or till he attains the age 
of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 
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[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 
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Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, 

(Banaras Hindu University), Varanasi 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT 

said appointee (Banaras Hindu University), Varanasi. 


In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 
1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being 
in sound health and physically fit for the service, by a medical authority nominated by the 
Board : Provided that the Board may for sufficient reasons relax the medical requirements 
in any particular case or cases or dispense with such medical examination in any case or 
class of cases subject to such conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in 
accordance of the orders of the Government of India in this behalf from time to time and 
as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent 
positions under the Institute shall ordinarily be made on probation for a period of one year 
after which period, the appointee, if confirmed, shall continue to hold office subject to the 
provisions of the Act and the Statutes, till the end of the month in which attains the age of 
superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any 
appointee for such periods as may be found necessary but not exceeding two years, 
provided that if, after the extended period of probation, the appointee is neither confirmed 
nor his services terminated, he shall be deemed to have continued on temporary basis, and 
then his services may then be terminated on a month’s notice or on a payment of a 
month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member 
of the staff without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the puiposes of 
teaching and guiding the research scholars, any member of the academic staff should be 
re-employed after superannuation, it may re-employ such a member till the end of the 
semester or academic session as considered appropriate in the circumstances of each case. 
Provided that in no circumstances such member shall be re-employed for any purposes 
other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the 
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academic session, the Board may, with the previous approval of the Visitor, re-employ 
any such member for a period upto three years in the first instance and up to two years 
thereafter and in no case exceeding the end of the academic session in which attains the 
age of 70 years. Provided that in no circumstances such member shall be re-employed for 
any purposes other than those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for 
sufficient reasons either reduce this period or call upon the employee concerned to 
continue till the end of the academic year or semester in which the notice is received. 
Retirement or other benefits shall be in accordance with the provisions of Government of 
India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice 
in writing given either by the employee to the Appointing Authority or by the Appointing 
Authority to the employee. The period of such notice shall be one month, unless 
otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be 
specified by the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special 
circumstances, appoint an eminent person on contract for period not exceeding 5 years, 
with a provision of renewal for further period, provided that every such appointment and 
terms thereof subject to the prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on 
contract in the specified Scales of Pay and on terms and conditions applicable to the 
relevant post for a period not exceeding five years with a provision of renewal for further 
period. For making such appointments, the Chairman of the Board may, at his or her 
discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an 
eminent person as the Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods, provided that every such appointment and terms 
thereof shall be subject to the prior approval of the Visitor. 
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SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology (Banaras Hindu University), 
Varanasi, and also be strictly honest and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 
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part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 

any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 






[’TFT II-WTF 3(i)] 


TO FTT : 3TOTTOFI 


621 


9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 
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18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 
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22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 
further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 
consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 
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(i) 

Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) 

Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) 

In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 


In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 


28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 
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4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 

at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be 
recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence 


SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 





626 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in 
paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ij) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
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leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(id) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce 
a medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 
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13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for 
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categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 
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19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
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of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 
(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 
certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 
However this facility will not be admissible in case she is already having two surviving children at the 
time of adoption. 
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24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 
(3) After completion of six years or more of continuous service with the Institute; 

(5) Where he availed of special leave or deputation for a period of one year or more, after 
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completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 

Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 
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05) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 
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31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision in such 
cases shall be considered as final and binding on all concerned. 


[F. No. 24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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«rf Rwfl, 31 ^rof, 2017 

TO.TO.PT. 977(31).- dP'R, fTORTO % ’jf TORR t l /l -J IPi+ TOTOR 3Tp)pMH, 1961 
(1961 TO 59) # TOTT 27 % TOR TfecT TOTT 26 TOTO TOR RpFRf TO TOPl TO?T fir, RRcTM 
Pi All Pi Pi TORR, ppHpl % pRplPsId TOR HppR TOTOp 3Rpr :- 

1. TOR 3fp TORR - 

(1) 1R hPPMTO TO 7tf$TTT TOR RTTOpR P All Pi Pi TORR, PU'H'Pl % TOR HPPpR, 2017 

(2) % TITO P TO% TOTORR # ?RpR Pt TOfR fPt I 

2. rPtrirr; _ 


(1) 1R TO<R HppRI R, RR TOF TOPP 3TRRT 3T^R R ft, 

(R) ‘STplPMR % W-W TO TOIT TOTOpR PNYPt# TORR arf^lPpR, 1961 srf^ipr % ; 

(r) ‘TOfProfl" t srf^RT Pr mn 10 R toit PPRy torr % TOfProft srfppR |; 

(R) ‘RTOT sftr TOf Rpp(’ P TORR Pt RTOT sftr ^ -HpiP) srfppR | ; 

(R) ‘P-Pd TOTOT’t TO TOTOT srf^lpR t; 

(R) ‘RTORTTOT’$ TORR TO RTORTTOT RppR f ; 

(R) ‘fpRR’, ‘fpRTRR’, ‘pR’, sftr ‘TORR’ % TOR-TOR TO TORR TOTT ^RTf^TO TOTTO 
fpRR, fpRTRR, pR, TORR sftr ijpfe srfppR % ; 

(r) ‘fro RfPfP’ R torr Pt fro RfPfP srfPrPT |; 

(R) ‘TOTR’ % RTOrf^TOfTO, fpRR, fpRTRR, pR, TOFT TO tpft SIR TO TORR TOf^T^TO 


(IT) ‘TORR’ P RTTcflR PlAllPlPl TORR, ppRp) Slf^cT % ; 

(or) ‘srfProft’P torr % sifprofr srfPpR f; 

(T) ‘TOTOTOf % TORR % TO TORTRR RppR f TO RpfpRR Pt TOTO 28 P RpR TOR- 
TORTOTOTOtTOTt; 

(3) ‘RTOR’P STTRFp H^TpR 3RRTp sftr h^RR TOTTOTOf (PdPd SpC pfpR) srfppR f ; 






[’TFT II—Fsrcr^ 3(i)] 


W 4TT WFF ; 3FFTRTRT 


637 


(R) ‘PtRR’ 4 444 RTTT RRTR RR pRiff 3rf44R f ; 

(r) ‘rtr’ 4 4rt rtr srf^cr 114% Rl%Rf4R %4 rt 4 rterr % rrrtr % f4f|R ri4rr 
% R%R 1%ffT RRT | aftr 1%RR>I ’TFT RTRTR 44 HIRM%1 R RRT faff |; 

(Ff) ‘Rt4r’ % RTRTR 4 RTRTR sftr ^miri-h 4 fj%f RT RT4 r 3Tf%4R | ; 

(R) ‘3TRR%t’% ¥R HppHHI R THMR sMr 41 arf4|%R | I 

(4) TFT RR% sftr %, 44 HppHHI R RRR f Rfc Rp-RTl%R Rft f, 1%TR 3 t1%1%RR R 

Rp-RTl%R |, R%t 3T4 RR 44 RRff: Rl%1%RR R RR4 f I 

(5) 4)4 44 4*r - 

(1) 444 44 4tr rr44 rtt fnft Pid-H rtt rtrrir ft IPtr 4%-rt r% 4 rPtr rr % 
RR 44 RTT fpft I 

(2) 444 44 4t 4 RTRRRR: RTRR RTTT RT TRR 44 ?#F[T RT RT 1%%RR % SRlftR RT RT 
444 % RR % RR 44r RRTRT RTTT l(TRTRf4R 3RRTRR RT RTfR 44 RRpft I 

(3) RPR RRTR, 1%R% TTR RR RTRTR % RT^T RT ft, RT 44 TRR 44 flftfl RT 41R 4) 
RTRfFR RT 444 RTRfTR % RTSRR % %5R 44 RRjf^ 44% | 

(4) 444 44 RTRT R f%RTT f%R rtt r 44 RTR% RRpRR RRTRt, 1%R% RRR %t ft, 4 
RfRRT RTTT f41%f%R f%R RTRR I Rf4 RR RRTR TR % f%RTl%R ft RT% f 44 RWT 
RR PPlpR RRftRT I 

(5) %5R 44 f%f%R ^RRT %5R 44 RlfpR % RR % RR Rt RTT^ ^ RR7R «fft 

T^FRR RRT R | mfl | ^RRT R FRR, RT^pR sftr ttrr RR RRpR ftRT I ^RRT 
RRRR R RRT Rf^lPrt^R Rt4r RRRR % R% RT RTR> RTTT, R^RRTlpR ^Rf RT %RR 
RTTT RPRR # RT R^Rft sftr 1Pf% RR RRRT ^RT RRT f, RpRR # ft RRRft RRRft I 

(6) ^tR 4"Pi 141 RRRR % RRRRf % fPt fR ^ft, RSRR 3RRRRRI 1%RRt RT 1%RR RRp 
% f^TR RRRRRfpR ^TRRT RT 4Y# # tRR RTfR RR R%RT I 

(7) t RR> # R.|4 r 41 tRR % RR" ?t RRT RR f^R RRp - Tf%TTTT RTTT RRTRt Rt RPRTfpR 
#RTRtft I 

(8) RR4^4t R f4rft RR Rt Rf^RiPrR RT^ # ^RRT TlpRRR % RTR #RR % RRT % RRT RR 
f^R R^# RfR RRft RTlfR I RSRR f4rft frft RR Rt RpRf^R RtP # R^RTR RT 
R%RT 1^TR% f%R RRR TJRRT RTR Rff # R# f I 

(9) 414.41 RRRft R^t i%RRf % RlP R RSRR RT RPMr RpRR ftRT I 

(10) 444 # 4rr # Rii4riP>4) rt ri4<^r tPi^k rttt 4rk 14rt rtrrt sftr 444 4 
rrtr4 Rt nPRiRid 14rt rtrrt i rrtr rr f44t r^ttrr 4 rtr, rr4rr 444 44 
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FFpt #FF F P pR Tm FTFFT | fP P FFITF;, FTpfF FC 

3RFF FFT 1FFFF Ptt ttttttt I 

4. Pf % an^ff fP PPftft ft fPtffftf - 

Ft# % Fp SJpF Fp f^peEpr TpFdF % ^FTTSF P STprwPrF 1%TT FpF I 

5. PPF % FRIRR, FpR Fp F#R Fit# - 

(1) FppFF # SIKT 14 F FFFpF % 3fPP.F, TpP % PFPPld IRW fP, 

FFp; :— 

(f) wmw i 

(F) pF pFTFt FT pFTTFFT FT FSTFT, Ft FFT FFT TFTpF Pf; ^ I 

(F) FFtF pFTF Fp pFIMd % FT Id PlF FT TJF FT FpF FFF, Ft Tptd % F&FF 
FFT PPt PFTF FT PdTMd P FpFFF Ft ^pMl % FFRpT T^qif# FFp 

% Pin <11H PfPd PhM, FTT I 

(F) FpF, FJFFTF FF PFIH, PxfP FTFT3TT Fp T]FF FF5FT P Ft PWF RpR, Ft 
Ft Fp # FFp % pTF; ppd % FSFF FFT HIHPPP Pf; fit ft I 

(F) pT FHpPl, Prp FFTpFF FRT F#f % FF PlF# FtPfP FFpP # TF FT 
FptF FFt FT FF? % FpTF FTpSF jft I 

(f) PPtf fi h If Pi f i % ff f ttf fP # ffP P Ptf; PPf % f?ff fft fihPRe 

FTF WF dPPPlFt FF, PTF# FpFlPdl Tptd # ^F-^FFtFF FFT % Pf 

pft I 

(2) FpPtFF % FFFSft P FpF Tpt |Tt, ppd # PFrPrf%F FpFFt PP F#R fP >- 

(F) FFFTF % Fpt FpTF FFfFFTFt % FpFFF % FF F, PPd PPTF FT4 fFT sfP 
FT5FFRT Ft PjT FRt % Pf, FF# FFpFi; FFT FF% PPt FpFpT Ft FJFtpF 
FTP % pTF sfR FF% FTFFF # pFTTpt FTp % PlF F^TF | I 

(F) F| ^tPtF FFTf^ft FFT FTFTFT Ft FFTF FTp % PlF FTFFF FF fPP sftr FpF 
WpF ^FFF FT FJFtFF PPft I 

(F) Ff FTF FFtFF % FtFFTF % pTF FTFFF FF F^P 3^T FRF PFTT-PF?f % FTF 
FpF FfFFTF FT F^FlFF FPft I 
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(p - ) stp4 pR*4 4 st^ttht 4 444p fpf 44 44 spp pppf4f4rr pfR pp4, pp4 pppp 4 44 
Rp,F4 pR PPT R4 pRpt, 44 R4 p 44 ?444f % 3PTPT pff ft44 PT PP% 
Site pff #44, PP pRt % 1%TT pppp I | 

(R 44tP 41Rp HIHdl 4 cpfR RWtP pRt ft ^PP PPP4 % fR apppP 4 pRpt Rf|p 
PP Pp44 | I PPtR, PP dRlPRl 4 PPT 3TSPST cf^TT p^PPPR# % 4#4p f4R?PP 
^fR 4 R m, 4IR p 4 ft h" 1 5 Rp pt 44 i 

(P' ) ^R> +14*44 4# PliMsh4T 4 w44 PT pfRlRRl % W 4R ppRt ^ 
PH I PH 4 Pl4 4 PTPIRpi PIPPPR 4 44f4p p 44 4Rrf4p> PTP# 44R p4 R4 WR 

PP 44 PPPT 4 R ppHKd % Rttt ftp# Rtt FfTn# I 

R) 444p 3t44 ^t44 4 psppp % p>i4p>h 4 pRp4p pp phRkh pp rr%^tt i 

0*r) pp; 4RtRp> Rpi44, Rpim# 4# 4# 4 ?jpp pt pp4 hchihh pt 44 stRp#, 44 
p^4 4 ft Rsthh f, 4 41 M>rs <h 4 4t# h'^'^T pRRh 444p ^tpt pphiRh Rpt 
pim,h i 4k hRuhhh^h 444 ft pp44 RtppPpt ft p i"41 i 

(?r) 44R 4k 3H3HMHk'H+ p#4, Rhph 4fptp % srRmp 4k 4terf4p> Rppppt 4 
4444p ft, pp 44 #pp-f#pRrpf s4k ppnir 4 Rrp; Rdf4d pipr pt 414p 4t ppjp 44 
di 1 pH, 444 t-3ttpptpp ff4 44444 n^Rd Rp p R p iff m, i 

(or) 444 p ft 4k R# pt R#pf ft snRfR mp 4 44 §rR fpft, 44 ftfz ft 4 
ptR^pt fRr 4 Rt 4^ ^pR ^tttt i 

(3) (^) 44R R44 4Rt 4 4Rpr ppt 4 mpt 4^ R44 i 

(w) 44R ft 4s4 'HiHPdd: srsq-^r ^pp pp# h4< | jh pp pt 44R 4 ppt 4 ppt tt^ t%^rf 

PdRl ^PTT srsRpT PT fPT# d I "Rl | 

(p) 44R 44 Rpr ft srspppT pptt^pt: R4^, pF4 ppRpt ft, ^ptt 44 ^i m,41 pR4 
STJTRstR 4 klddldk PT ^PPTTW f4%^ 3TSPPPT pRt i 

(p) tt^ fRrf Rpr 44 wjR 444 i 

(^) 44R44R4f 4 fRiRd 3r44 hihRi pt stspp pffp ppRpppppp 4pfror4f4f4?spr 
Rpt' d i M,9i i pR w 3 Ptpt ^p 4 RptRpt ft ^t 4 f 4t stspp pp RuiRp w fPrr i 

(p-) Rpr 44 RRd ''Rr-i< ^ttt Rpr 44 RR 4 ppt 4 ppt 4t pttt^ p^4 pRp 
ppw ft 444 di iRi i ^ppt 4 Rpr pp pppr, PTfR sftr w pp pp4p fprr i ^ppt 4pppt 4 
ppt srRRRd dRR pppp4p4ptptp>, RpptRpi 4ptpt4pp ski hRpp 44 ^upR i 

m) 44pt ^4pi41 pppst 4 pp44t 4 ft4 fiT 4t, spptp sr?PTP?ppr ptppp pt 44ppc pp 4 4 
fR pppppRpt tjppt pt 444p 44 Rpr fpp p4pt i 
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(4) #44 # 4>l4g^l #44 t 40^ % 4*t OT4 f4o 4^ 4ffr4d|4 4T4T 04Ml' 4?t dPoiPld # 
010,41 I 

(4) 4>l4g41 OT fMt 04 4fr ofioQd 44fr % fon g^H|ii <p4d|4 % 4TO #44 % 40^ % 40^ 
40- ffro 4^4f 4|frT Olfrt orffo; I 3TS4ST ^4ft Pfoft *14 4fr OPofad 44fr # sp^T % 0%4T 1^04% 
ffrTT 0*40 g^44T W off ft | I 

(or) oPoi % ooffro o4t ffroof % oifr o srsost 40 RPfrP-i stf^r gn i 

(o) #4d # to4 # +i4diQ4i % 4>i4gTi 4f44di4 w ^nr PK ontfr sfk 4pfrd % o4t 

0444f 4fr HpOlPld f4rr OTCpt I ^TTTT 40; O4P00T, 4ffr 4^f ff, OpfrT 4>l4gO #frd # SOTOft 
#44 O gffr % P4 tt 40+4 I 4>l4gO # gffr ft 4FT % 4?4Tg;, 4>l4gO 44 3TS40 4T4T ^0404 
1%tt ^rrTTrr i 

( 5 ) STETTcft 010 0l' O, Pt%44 4tfrd # Opoff 44 44t4 414 ofrOT sftr 7 ^ # 3144ft #44 4 
ffrPfrOOT # PofrT 414 0%4T I 

6. 00410 % 304OTpPlP 

srffrPtOO # 4T4T 10 O f4Pl[4y 4Tpl4lP4l' % ofdPo, O04T4 % PtflRlfisId W 4Tf^44ft 

r'Pl, 374f4 :- 

(i) ffrooPlR 

(ii) WT3ftT44f oftP) 

7. f^OOffrffr 

(1) f%4 oftRIfrrfr 44 % ’of4P)' 4fr oot f, PtnlPiPsid odMl fr ffrwc wnft, sr^fg; :- 

(41) 3TS40, 444 

(4) %4t4 04414 4T4T d lo RRy 4t arfrti 
(4) 4tf 4T4T d lo Rf4y 4t arfrti 
(4) PRo4>, m4o; sft4 

(4) 4 Pi 40.14, 4%4 34SIT4 44 fin offrp) % of%4 % 44 O 44? 4frOT I 

(2) ofoffr- 

(4) 0044 % ofrffr4 1%4t Rxfld ffr44 44 4tfr # 4 ffr%44 # OOT|I 44 44414411 fr 3T4fr 3lffr04 
4^ft 3^4 Wti 1 4t SFpft pHiPo 4^ft I 

(W) OOT44 ^OFt % 04ffr4 4T4TT^ 3^4 OFT^frl 44T4 4fr4t I 

(4) ffr4ft 37M fr4 4fr^ft Po4l frtf 004-004 44 ffrffr?04 4fr I 

(3) (4) Offrffr ffr4p %fr44 4fr % 4f4T4 OTOF444T 4t 4K #44 4Ht I 
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(W) FitR) # #3% 4IFMd: FT eft F^F^ FTTT FF# TFF # % FT R#TFT t fR# 

FT FT FitR) t FTFt FTF cfhr 'HFH-if FTTT IFFTFftF F&FtFT FT TJFnf 4 I "/ | 

(F) #F FFTF, RfF ftR FTFFT FT FFT HTHRRRRt FFTF ft |, % Fit # Wp Rff I 

(f) Fltlt # R# f Rfr fR ff Rf Rf# ft RRsff ffRff fit#, Rff fsff 

ft iRf Rd |, % FFFF t ftFT 4IM.FI I fR FF FTTFT-FTTFT RftRf ft fR % FSFF FF 
IRRF) FFftFT I 

R) Rft # RRd F^IT <RlTdK FTTT Rf # FlfR % FTF t FTF Ft FFTif Rf FetFT 
FFTF # fft 4111/1 | ^TFFT f Rft FF TFTF, FTfR sR FFF dfRRld Rf I T1FFT FTFTF f 
FFT FftRRld FetFT FFTF % Ft FT tRt£RtF FTFT, TfR ftTT, $Rf,, FHFdlldF Rr FT %FF 
FTTT mPFtI # 41 M# sR fR F|T FF FFFT fft F# | Ft F^ H Rd4 # ft FF# 41M# I 

(F) fR Rllfl TFFF t FTF# t fit fF #, FSFF FcFTFFFFT Rf# FT ftFTT FT# t 
RfTT stFFFFRtF ^FFT FT Fftft # Rft fFT F%FT I 

(F) Rft # FTT#I# Rft t FF’t FTF FTF itF iR TRTTTT FTTT FFT# # H P 41R d # 
41M# I 

(F) FFt Rf F Rff FF Ft 4# Rd FT# # RFF# TRTTTT t FTF FF Rf# Rft t 
FF - t FF FF Rf R fR FT# 4lfR I F?FF Rf R# FF Ft FpfRd FTt # FRt t 
FtFT Rf# R M, F^FF 44d1 d/ # 4T F# # I 

(F) Ff#T t FtftF F# f#I# t F#T F F&FF FF RRltd tltF ftFT I 

(F) Fftft tt tTF tf Fltdlf^Fl FF FF%F TRfTTR FTTT tFTT ftFT 41M.F I sftr Fftft t 
Ftf FFTFf Ft hRf iRld ftFT 41 M.FI I ^FTF FF FFFFT, Fit Ftf /f, t FTF FFtfF Fftft # 
FFFfr trF) F /t t Rtf tit 41 M.FI I FFtfF # t FFTF, FFt^F FSF51 FTTT IFFFrffF 
ftFT4l M.FI I 

(T) R?F fRR # tlFi t FF%?F # fR tTF FTFF Fit t FFSf T# 41M,/ I 

8. FFF 3R FFf FftR, FF# FRFFt 3# FkRt 

(1) FFF sR- FFf fRR, Rt IFF FF% FFTTF; Fitlf FfT FFT |, tf R’ FF’t FFT FTF sR 

srftF t FftF FTF FFTFf t It4FF Fttf tf tR FTTT RRtT Rft ^R, Rf% FFtF #F FFTF t 
FF t R#TF tf | I fRR srftltFF # FTTT 10 t FFRdtd FTftFFR tf Rtf I iFFFF Fftft FT 
FSFF FTFT I 

(2) Fftft # RtfRRf ^tR# sR ffRt fft > 

(F) 4 It It, tR t 3FF9FFT Fill'd It F> 4FHKH sR ^TF # Rift FTF FFt t F^FR F# 

Rf ffR t fRfH t Rf fR t RtmtR Rffftt RR i 
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(W) hR}R) rR ST^T^TJT sftr TRRR t RRRRt ERf RRRf RRT RRRf % f%TT ^ rr)^ % Rttt 

rtrtr % ^rr rt rrerr Rtjrtr % iRrt rtr^rri rrtrRtr RRHKd rrt ^r # r^ rrtr 
rt^T # r 1 % fRft i 

(R) hR}R) RRRt RRT 3RJT Tjsft RRnf, EPJ RRif, RGRd, Rf-pcsTR =kdlR # ETTRR RT RlgfcRd 

tw r<ri i^f) i 

(r) hRiR) d+'R'Ri R^fim, rt rr% ^ttt 3 ^^ Rnr^fT rtr, reft % Rrt Rhrcsk fRft 1 

(R) hRRI 4M^R 4RdlRI’0l RRT PtR-dlRT % R-flR J 'J| % t%TT Rh-2kk fRR RRT TR, ^t 
3TTRRTR ft, f%RT#R RREf % f^TT f?*%R ^ # $rf%7 fRft I 

(r) hRR) Rt R1R41 % 3 TRTR- h siR- RRft rot rtT Rf^tsrrfrR reft # rrt Rf%RTRTfr % 

RTR RTRT str RdKl Rt -^IRI^ # $lf%> fRft I 

(3) -hRRI RTf RRRT % RfvPTTR cT«TT RFRTR % fRR 'gRr % RrIH % 1%RR R ^ SRR fFRf RT 
TRET REFT # fRft Rt Rt^ RRR-RRR RT ^RTR R^ I 

(4) STTRTcR RTREff R, hRR) RT 3TSR8T h RR) # Rl%Rf RT RRtR RT R%RT I ^Tt RTREt RR% RTTT 
h R RI RRT Rt# # RRRft ^3R R 4R RI RRT Rt# Rt RR% RTTT f#Rt# f%tr RTR^t I 

(5) hR|R 1 RR## RTT r^ld-n RTT 3TTR9RR ft f^FJ R# R RR Tt RR Rt RTT #TR R##f I 

(6 ) ##R RRTRT R -hRR) # #TR % f^RT RU| t^Rf fRft | 

(7) #TR # TJRRT3TT % Rl# R RR Rf^tRRT % RRRRT RT, Rr% 3TR% iff# # t^RT Rt RTT[ 

Rl 4^-41 # Rt RRT RT%R # ^f% f, RRTRRR, hT^RI # t^R % RRR R RTRR 1%RT RTRRT I 

(8 ) rR 4RT Rr^R %5R % RPf^rl yRl Rt^ Rt ^R RI R^fi I 

9. R7RRT % srflrRrR’ 

R7RTR % RldRlR^d STf^Ruft fRt :- 

(i) Ri^TR 

(ii) rmRRrr 

(iii) RRTRT&W 

(iv) fR'RRTTRTR 

(v) RRrjr 

10. RSRR # RfrRTt RkRr 

(1) SlRRldH # RRT 11 % W (R) % R?Rr fRTSRR RRT d l^RlRy Rtt % R&W # RdRlf^d 

^tRert rrt rR^r fRr:- 
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0*0 rrr Rfirfff # RtriPrF rt, rr rrF % rrr if f%R rt Rf^RR # rttt 25 

% RRRRf % STSfpT Rf# RTTT # RT RRcff |, «^Hd'H fRf#R if T^rt OT (RRRf) RT f#Tff RRRTff 
RT RTTfiTR %RR PfRR RTRT I 

dRifR if RRf^R Pfrff RTR % ffcf fir tft, R3f RR R*ff RIHdl if f^Rif Rf# Pf4,Pb RTf^RTff 
|, %RR RTRR RRTR RT# # ^ RpFRt ff#f I 

(R) %#Fr RR RTTT RT#f RT#R#f FrfRTRf, Rf# Rtf ff, % STSRTSfhT, Rld4vM IHMHl' % fRT 
f##R RTRT RT# % fRT pf#<?TRT % RTT4 RT Rd#Kd RTRT I 

(R) RSRR, RTRTR rFt f^TR % i#R #RT # #1#RT RT ^ % R#Fr T^# fir fd'Rlfdd R#RT 
F# RSRR i^ff #1#RT # R?#R F#tFF 4RT % RRR if R4 RT#f R^f ffRT I 

(R) STRTRfi HI R#l if, RSRR Rf# # RpFT# RT RRfR R#RT rFt 3RJRR#R # RT#RT# % RT^ if 
Rft Rf RpRT I 

11. RTRR RFT RRTRf % f%TT RTRT R# 

Rf# % RSRR rFt t^tr RRT 3RR RTl^RrfF sffT r 1#F#4H RT RT RRR HpfddHI # R#Fr Rl%R 
Hf#f##l RT Rf# RT 3RR Rrfd + lPdl RTTT 1#^R RRTR, Rpl + lPdl rFt Rf#f##l # #TRf if RRpRR 
ft# # PRT RRR-RRR RT Rf# RTTT RRT 3rf#Rf#R RTRT R% rFt #1#R R# % Prt ^RR ff# I 

12. f##RR rFt RR# $|f#dRi RRT f?R~ 

(1) RT RRR HP PHRHI if Rdfd'R F#*# RTR R #T# R 7 #T, RpRR RTR RR # RtF#R # RRf# # F#tt 
T f1#RT RT F##F r 1#1#TR °Rf^R Rf fRR^TR % RR if PpJRR RT #ft, I^TRif RpipRd RRlW % Prt 
h41r< u I RT RRRR ffRT I f%^?TR # %RT # r 1%RT RRR-Pl R’ if RJRST f%TT tttt 3TJRR ^ff ; 

RT^ R%R ^3ff f^fdR sftr RT% I^RRR fRTSRR % ^ RRHKH % RSRSffR ffif I 

( 2 ) f^TR^t^rf^IR'i STkfTRlpHfaPsrd | :-- 

(i) f^^TR Rf RRR *m # PlRlPRTf RT RRRHRT % RRRR % R^RRT RRR RT f^TRif 
RR RRf # RTRR RTR % Rte RRRffeRt Rd4Rid R^f % I^TR RT Pl^Pfd Rf^RR % RRRgff 
RTTT RTR f^l^R RpfddT % R?ffR RR% RTTT # RT RRcft |, 1%# RRRTff RT RTTfilR %RR 
Rdd RRT Glid'd ^Pff I 

(ii) Pf^TR Rf RJRRTR, Rl%RR % PRtt ^ f^TRTR % RTRRRR % fRT RTTT ^fR 

RRR RTT f^t 3H RRfRR % PRT RfTR if RT fRRR if pP PfRRRf sftr RWt % RSffR 

T^Tf fR, Rf ^fR sftr Rl%R RR# RTp, ^fRfRR, dR’Pi'Pl sftr R^lTdPR RpRTP^Rf % 
RRTRf Rf RJRTR RTp # ?Tl^R fPff I 

(iii) fif^TR Rf RTRIPRR RfifR % PfRTR RTRlpRR I^Rt 3^T RR% °RRR RT RRR®ST 
RPRfRRT f^PfRt RT prff RR P RRRT R^f RTR9RR RildlPddf Rf fddlfdd RTp 

#?rpRfPff 1 
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(iv) dlHdlPd. H'lHdl 4, 1PPP # RRRSRT 4 STSft^T T^4 fir, PpR 4t P4 4 
p HlcLTsPhT 3^41 Pd ^ddHlP RpRTH SRfpT 4t SJpp 4 Pit 3TEW % 3f^4ldd 
4 TFTp Fd djPld d>P 4t 3lPd pP F^P 1% pTT 4tf Fd, Plddd ftpTF> P^fdd 

FTPffP Hp % dF FFFT pPd Hp f4dT dl M,dl I 
(V) PpTR, Fp +4dlPd~i % Pttt, ddRp F % STTFFF fprF if, pFT FTP FFpd f4dT FdT 

|, ‘FSTF FTpFdP’ pFT I 

(vi) PpTR, Pf 4t dlP+ RP4, dlPd> ddd FTFTd, dlPd> 4% Pt dlPd> PlTFpiFT 
f44tFFJFF4FT I 

(vii) fft ff 4P % srsFhr Tpr ftr sfk dn4 yPP+d fff-fff ft ftfr Pf dm 
Hcd IdlPid 3lPddl % FpF TfP P^R> 4t- (i) FmTF 4t dTT[4 % PM, °dd FFFF 
FF4 : (ii) 14P STRcff dlPcd 4t 4d4Pd fpr PhT Pdd pFT FR FTdP dFT P4d 
FF4 FTp PfF-Pff fP 4t 4T4T PPP FF H'dPPdHI ; (iii) STcRf^RT FdTd, P4 
4tf p, 4t d^ofl dF FlP % FpF <p) |T[ stfpqpd dK dI f4 RfT Hdld F>4dl4l % 

ff hPriih dp |; (iv) ddFPdPd i.iRdi 4t srrfpfpr ff 4 4t FfPidi 

pp i 

(viii) PpTFI f 4 dpd: dF FTFF: 3^F^Fd FFF (FdP) % fpr ^|p)4 pTT 4 FpRT dF 
°h41 d4 FFpfPf F>P 4t 3lPd PP I 

(ix) PpTFI d4 HTFiR 4 SIR- Pd4i, pFT 4fp1 I 4 Pd4i, FF pT 3|^<+ Pd4f cf^TT TRT 
Pd4f, dp FR % FFFTF % f4d IFiFlP 4 HdMH % fpr FTTf p4 | FT RTTf F J d|u RT 
ffP % % ^ 414 h i % Pttt f%wn?zrsf # rP ^rPddi fPft i 

(X) PPRF #M, ^ o^RFdT, ^T^T, 41 RpM # Ft FFTd’ ?TprT PP P 

^FT PT ^dlddidlP 4T 3RT F^TRTff P PpR ^q- if f%rr tttt irr ^f 
iHplRd Rp PT TpT ^ff ^iRddi fPft I 

(xi) P% PPt RTTR P fR-PPr X^) RTF P 3FfF&R # 3 rP % Pttt F4TP RF P 3T^tP«FT 

|, P PPTR, PhT pR RRp, PPd’ P fpp P fRT RT Fd’ST rPtt ^tt P«tr % 

d>4d IPpP % PP P HH^Rr dPlT I 

(xii) PisiR Pr PR^tr % Pr iTqr PPr % Pd M 4 f«tr % pp spr Fir# pr R rP 

4 Pd 14 P Prd rPr pt % pRT ^TTT RP^FT fpr rjR FT, PPd 4 pP pT 
FTFR % TTF 4 fpT Rp % fpT ppodd-d # 41 lip FdT RP fPr 414ft P4^r 
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FTTT FTFTF # FtT # PtRlRd # d I"#1 f##FF ##t Ff#FT % F?#F f#4t FTF % 

ffst F tff ft## F#f ftFT i 

(xiii) f##FF, ^mmfi # FF#f FjrftFf# % fPctf f>4fiP# 4 #> w ft#, thi+PFf 

f#f#F# FFT f#f#T#tF TTd I J % f%TT srf^TTf F# 4^T FT# FFT FF# 3#T # f## FT 
1TTFTFT 3#T yR?!HIR FF# % f%TT FfItFF Fh1##TF FT F+'IFISWf 44^ 
dFMFFF FT f#ft #R 3TFFT# # FTf#fF FF F#TT 3#T F# f##?TFT # ## FpfdFf 

# F^F FF# % f%TT FTf#fF FF F#TT, FF% FTFT FFRFF F4l##FF FT FFTFTSF# F 

# f#ft FFFFTSFST FT f#ft #R FTFT# #, Fft f#l#[#'F FF % RlPsId F MR IF)Rid 
#ftf i 

(xiv) f##TF FT# fddFIdFI' #4# df4i##l FF FTF FF F%FT, Fft d^Rld FF# FT# | 

(xv) ^ dTTF FT 3RTFT % FTFF FTTTTF> Ft# #> FSFF % FF # Ft# ftf#F # #t# # FFT 
F FT FSFF # FJTltFf#, FRFT FT f#ft FFF FFTFT # FF# fT#t #> P)#d F FFtR 

ft# # FFT F, f##TF HpfddH 10 % FSfk FSFF Ft FFJ#f#F f#ft FT F#t fF#f FF 
P)#d F#TT I 

(xvi) f##TF, 3rf#1#FF 3#T Fpf#FF FTTT FF# t#1#F Fl#d#t F # Ft# fRf, Ft# % 
FJFtFF tt FTFTF # ### FT WIFRf> F>4d iP# #> TTF> FT Ff#F FFT#t # 
FdTT#tRrF FF F#FT I 

13. FFf##TF 

(1) Ft# Ft FTFTF % t#f#F FT#FFFT % f#F #, Fh1##TF % F^T FT FF T##TF FF# # 

Ftf#F ft## I 

(2) FTFTF % FFTF FFTFf F # FTf##FTF> # I#^Rd, f##TF # PlFlPFT FT Ft# FTTT # 
FTF## I 

(3) FFl##FTF> ## #F##F 3#T F^HFRf FT# F 1##?TF # FFTFFT F#FT, Ft FFF-FFF FT 
3FF?FF> FFFT FTF I 

(4) FFl##?TF Ft ## FTdt FT FFTF f#FT d l M.F I 3#T ##t T^STT# FFTF # d I##, Ft FFF- 
FFF FT Ft# FTTT FJFtftF # FT# I 

14. FFTFTSFF 

(1) Ft#, ## F#°Ft FFT fTFt FT FTFF FF# #> fd M, FFT ## f#F?T#t FFT ?T#f FT, Ft FFF- 
FFF FT f#f#f#FF # FT#, FTFTF #> FFTF FFTFT F # FFTFTSFF # P)^f#d F#FT I 
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(2) 4t tR TErff R %RT Rr ^16,41 4R Rft RRrnt RPT 4t % 4R 

prpqRTpr R 3f^4)Rd # tittt | 

15. fR%%r 

(1) fR Rf%r HPRdH 17% 4 PR 44 (5) 4 RR (% 4 3T«fhT %% W R4R # 

Rl4)lP4f R 4R 1RT %I R4?Rf sf|T Reft R R^4d Rr *1ll<4l RfR 4RR R4R 
rr-prt r RRPRd %: i 

(2) %%%tr- 4t rct 19 4 R4f%r ^f%FT % ^Rp4d, fR-%%r r ^ r%t fPTT % 

R) PRddl, Rr 4 3%%r 4RRT 4 Rpl4lPdl 4t RTpR. PRddi 4t 4t 
P Rd 41 % r 4 % f%T +|%|| ^ #fp R%R £RT R%T Rr RTT ; 

(R) R4 3RT +^4f R RRT 44 %TT R%R 3RT R%T Rr RTT | 

16. 4>4-ITR<R 4*TR% R ^fR^I - 

(1) RRT 4 +4-1 ipR % RR Rh R 4%fd Rtt RtR— 

(i) 4 stRr 4>4-iiP<R 4 R%tr rt R%tr sttrR sttrR 3ttr 4 sfR 

44 srt rtRr r rRhRr RR, % 4R £ttt RRRrt Rit ; 

(ii) d 4.4141 rRiRR 4, RiRri stR^tR, RRRr, RRtr 44f 4 rtsr ^4 ^rp 

TtrRNt, ^^IM4, 4%%, (rRtTR), 44R4>, RTR p^pR, d4.4141 

'H^I44>, >|R|P4. R%5Rr SlR 44 RT d4>4141 R, % 4R £FT RTRRR R 
RRRrt Rtt d 11 j ; -nRnRid R4 ; 

(iii) rihR+ 4»4-iiPR 4, ^pt-pRet, R ^ r ., T j%^ i ^ 144 . fp-pf%r, RrPRpR 
3tidR+ %3T %Rr, RSR (R4stttt), ^7R StRptR, R% Pf%T, rRtR P^I44> 
sfk 44 $rt RimR+ r , % prt-prt r 4R rtt RRRrt Rtt r 4, nRnRd 
4R i 

17. R^Rddi %r R^Rd RRttt y Rd lli- 

(1) R^-r 4 p4t tr 4iHHd: Rsiihh ?pct R tittR R^ 4R % R4?r # RtiPR tr 

RRsrp 4r 4 # %%r R% R RRpr 4 4.4-11 PR 4 ^rr 4 4 4 wi 

4T 4hR RT 'RTRTTT I 

(2) R4 tr Rsiihh ^rt rt ttptt | R r 4 R4sr Rt r irt R?nRd Rtt 

tttR Rt Rsiihh 4 RRRr ?nf% 4 sRr ppp sttrR r ^ihRh R4R ^rt 
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s4H«fln % pTR Rp WJi % fP 1 RRT W RPP RRT RRp' Rfpll % Pr f^p- f^T 

1 M. -M I I 

(3) RR Rp.PdH (1) R PP RTR % |P |RT p Rp Rp R^ R^Pld RRsHd'l |, Rp % 

pTR RTRTR P pRRd RT RR£ pRTRR ftRT Rp RRR-RRR RT RFR RMRHI RT R^Pld 
pRTpR RPPP RRT pRR f^RTT RT RpTT Rp RRp PriRP P RRR-RRR RT p# 
RRT rPPPt RRR P Rf^RTT % RJRR RTJpRT 4* IPI 'I RRp % pTR pRRR: p pR 
RTRRT | 

(4) PfpR RRpRT RRp % f^TXT P^Pd 4 i RRp RRR Rtf RR RRR R %pR R<4R RRT RRR- 
RRR RT RTp fpr rtt SRpff Rp SRjpff RT RJRTR pRT I 

(5) PPpR Rp % pTR Rp P^PdP, PHipiR RpR RRR RPhP iRI P pRlP.P RT P# 
RRT P RTRp, RRp; :-- 

(R>) RR PpTRT (pRTRTR RTRTp # t) 

(i) RSRR - PpRT 

(ii) RRRT - fRTSRR RRT RTRppR RR ppRT I 

(iii) RRRT - RTRR> P^ RRT 3fd,PPd PPtP % pTR % pR RRRT I 

(RT) RTRpf; 

(j) RSRR - PpTRT 

(ii) RRRT - fRTRPR RRT RTRppR TT^ ppRT I 

(iii) RRRT - RTRR> P# RRT R^PPd PPtP % pRT % pR RRRT I 

(R) R^pFR RTRTp R^RTR RTRp pT RR^RR RR : 

(j) RSRR - PpTR 

(ii) RRRT - P# RRT RdpPd PPtP % pRT t pR RRRT I 

(iii) RRRT - RR^ pRTRTRTR, P% RR, PTR% pR RRR fpTT RT T^T 
pRTRRRR RTTT RTpR RR P RRRT RTPrP R pHdd f | 

(R) fR RpfR : 


(i) RSRR - PPtr 

(ii) RRW - RR P^^TR) RT R+'NISWf R % R^ R'+'NISW RT Pf RFRp I 
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(iii) ^ - iff# % ^ tt^ RsRrt ft, 

i 

(^) STTRTTSRI, ?TR % OT 

(i) 3TSW - fR^PT 

(ii) - 9TTTFF ifR £KT 3f^H)Rd R^twf % RlFT ^ cfR IRW I 

(R) Wf (*S) t RTT RT cFFft# 3^T 3F^- ^ : 

(i) SfiW - fR^PT 

(ii) ^ 3RT H wRR'-d TT 4T H'+MISWf P T ttt 

H+'MISW 4T ^ti STT^pf I 

(iii) RRR - 3TTTFF £KT 3f^RRd R^twf R RlFT % ^RRT I 

(iv) RR - RTpReR, f^NTFTTSW 4T f*T hRpT I 

(?5) RT Jxrl-Hpdd, H$ldT> JH-Hpdd, d'isllRlTild, SlidR^i ^3T SR1T 3fflR|d, 

RRkhi srfsr^rd-wf %*nft srtsriihR+ affc cPFft#^ 

(i) 3TSW - R%RT ITT ^FTT H IHR?RTcft 

(ii) RRT - f^R> ^TTT dIHRRR TT PFRpT 4T H'+NISWf P T R 
H+'MISW 4T STTRFf 

(iii) KFI - ifR % d l HR?RTcft 

(iv) - fFT RRFT I 

(Pf) iRt 3RT T Rt % HI*wT #, RT (^), (W), (R), (^T), (¥) sffc (R) % 3I#T ^4)d4 Wrff % 
3TcRfcT 3TT% | Rr% f%TT R^Rd RTfsTRTTR |, W *TRrfR RnfdRd t 
RRRR^ift: 

(i) 3TSW - RHRpT 4T ^PT H IHR?RTcft 

(ii) ^RRT - HRrRffMt 

(iii) RR - RTpReR, R*TFTTSW "TT f*T Hf%"T 

(iv) irw - ^ttt dmRR^d % +-HdiPddi # % ^f> Rter i 
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(IT) TPft 33 Rf % 3T3R 3, RRT3 3R RRRdK RT W dRRR 33 333 33 
3 R 3 , R 33% 1KT ddPdd 33# 3T% I 

( 6 ) dddiRd R% 3 t dddRd 3 d 3 iR 3 T 333 RR Rr % ^RRR % fR 33RR Rf 3T 

R^Rd % Rttt 3 R wt dRRdi 3 RRt3 ^ttt ddRRd Rttt % tt^ RdfR R% 3 t 
TT^^^R d 3d3lR 3T 9^ 333 fRR 3% 33 3373 dRdRid ft3T I 

(7) 333 dRR 33 3S33 W dRR R dR4dl 33% % Rttt ddRlfdd RR % 9/3 Rt 
srRfRrr RR 13 snRRcf 33 3%3 tR dRR R RRrRmfR3 wt 3^f Rn i 

(8) 33 9R % R3T3, Rr% Rttt %Rr d<3>R RdR, %3T R Rf RR 3 R 3 R 3 33R I, 

RRp3 RT % Rttt %3t R srfcrR Re djRid R 333 33T R? w-w 37 R# 3ttt 
RRR- d R 31 Rfl 1 

(9) R%33 R st^tRRR 3, 373T3 % 33 RRT3 3T 3333 % f%R 3373, R R%^ % 
dRild 3RR 33 9T33 33% % Rttt R^3d fRTT 3T3T t, 333 dRRR 33 3S33 ft3T I 

(1 ORtR 33 RR3T % STTSTR 33 3T 31333 3TTT 3TT 3T3T |, 3R 3T7T3 R% 33 3S33 39% 
R%333RT RR 33% 333 dRRR 33 333 33 3%3T, R 37%3 3733 R 3 RR 3 RR 3 

RrfRrft i 33 3333 R 3 % R^Rd R% 3 Ttt 3 ^ 3 ) Rd R 31 mR i 

(11 )3R 33 33333 % dRdlPRl % 937R % % R-dR 3TTT 3TT 3T3T t, 33 33 9T7f[ 3T3 % 
3T3R3 R 3T3R % Rttt 973TR 33 % 3TT 3T3T |, 3R R% 3^dP.d R 9T% 3TR R%3T 
3tR3R3 3P3T I 

(12) 33 33 R3T33 3TTT 3TT 3T3T % 33 R^Rd % f%393 sfR ?R TRR3TT 3RT R ?1lRd R 
3RR sR R3T33 3 R'RRtd 3 tR 3 % 3T33 3F3 3R dlddd'l 3T 333 dRR 3T3T 
R3TT Ri3T 31 M.d I I 

(13) RR 333 dRR 33 Rf 33 R 33 33Rrf 333 dRR % RR 3333 3T 3333T R 

3T53R3R - % 3rmr 33 3^333 3^f R 31 mR i 

(14) 3d3T3 R 3 R 3 33 R 3T3T7333 3dRd 3^3fRff R R 3T3T 3R 33?3 R3 t 3T 3Rt 

R 33 RR cd Rt 333 333-333 33 33mR3 Rtt 3 R I 

(15) 3R R^Rd 41 R RR£ Rf R 33 R 33 R R 3 3 R 31 "Ri 1 

18. (1) R 3 333 R, R 33 3333, 3fT33 3333, ^RRid 3333, 3^dRd> 3T3Pf sR 33W 3333 
R 5 R 3 R—R3T3 R3 3T3R 33 (3R) djR3f 33 3 RR, R 3d3T3 % 3R RR t 3T 3R % 3F3 
RfRff ^ RRi 33 Tf 3 t jR 33 ^ RrdRRd dRR i 
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(2) FTFTF FFFF # TPpFF Pl^ftdFi FT F%FT, Ft It PtFFFt sftr FF? FT, Ft Ft# F?1 f ¥lt F 

RtPtPFF fR, sfjfsttf % IRtt ^ 1%ff % IRf; ft FtFf R f%iT tsr % 41 ft ft ft^t ftrft sff f*ft % 

FTF FFFT W FtFT FT FFFT % I ftt?ft FFTF FFTF % ¥lt 4, Pl^Rd % RNFF fR <?jf ?nTF 
HTFIT R FTFF^ff Rt^idl % FSFSftF FTF I 

(3) FTFTF WT-WT FT, FTFTF # FTF^FFFTFT FFT <=dftdtl # TFFFIFT, FT FTFTTF FFlft 
FTF, Ft S-FTF F Fit fir ftf^FF FFT FT FtdPlF, y It fed, F1[TFF FFTF fR FTFTFF FFTF # 
Pl^fld FT F%FT I Ft#, FFF-FFF FT FT Pl^ftdtl ft FFpfF FT#?#? Rfeid «HT M.FI I 

19. F4FlRtl # %FT % PtFHF sftT F# FFT FT# ^WI FT FFFTTF FTFT- 

(1) FTFTF % TFFlPll % PlHplPsId Fit fft— 

(F) TFFft FFfRI 

(F) ftffR fffRt 

(F) Fl%FT FT FtFI'O 

FFTtFT FrtF FF4 R Pf^ RfT % ItFHF Fir F# F fPft, Ft F^ft 'W' F tt F# | I 

(2) RRfl'F FFtFFT #F FTf&lFlP.Fl fR Pi Fill # FFFTFT, PtFTF-TFTF FTft % Rot RpF-f^FF 

FFFf % f4fiP.1I # FTTFT ^6 dI FFSTTpF FT# |?[ Ft# FFF-FFF FT HpHH Fir FFtF^ff RUid 
FFHlRd FT F%FT I 

(3) f4f iH, FFFl"l F F ftir tttt ®tP.F4 FTFTF PidHl' FTTT FTRTF fft I 


20. f4ftR1i % Rttt ftf# fIt 


(1) FTF F4FlRH Ft ftRpF FTF# fR TjftFTTt FFFTF fRt, Ft R^ftd FF F Flwl'psld f#Fr FTR 

FFT FH% FTTT FTpF Tpft # Ffft FFOH F F 1%TT F^ FFFF % F^FTT ftlt I 

(2) ll'dldFIF 3^T ^ft : FTFTF % f4f| 11 FFFl"l F F FFT Ff^FftF HfRfIF FT ^ft % fFFTT 
fRt I 


21. FiRTFiRfI % FTt^ft str Itlt-^FFl FT srfltFFFTF FFT 



(1) FTf4FlP.Fl % Ftt FTtF sftr ftfF&FF ^F-Ff%F % FT FF RRkd Ft# FTTT FTftfF ftrft TFF 
<FfFd t> ^TFT¥IT t FfstSTRlRtF Rft ^|pl | 


(2) fF-Fl%F FT FTFTF % FTF F FTF FFNI FT F%FT FT TF% f%T^ FTF FTFT FT H%FT I fTT-Ff%F 
# spjFRFft F FT FF FF PlRkd Itt^TF FTTT FTftfF ftFT FT^ FF TF fF-Fl%F FT H^IFF f^T- 
Fl%F ItftF fRfiIf! FT FTFTF FF Fftltf^TF fRfT ; FftdFdl FT sftr FTdT%Ft FT fTFTFT fRfT 
FFT tnfr flf^Fr Flld lRdl t FTFTF # FTF t FTtf^FF# # tUfFT fRfT I 
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22. f^TFT, f^TRRT, 3k V WT 3RT 

4Yf, RfRT-RfRr pt 44k: # RmP,3T pt fkff tsrfk: ^fkf, #4 f4wff, R^im4i pt srp 3k, 

PpRf kfT k tft |, TPRlf ^PT ^T R%RT, FRl RT^ R%RT, pfiRpId 4R R%RT PT k ^TR 
R%PT I 

23. f^TFT, R^Md, 3k WRTRTWP— 

(1) Pck f4wi PT f^TTFRT sftr 3k T4RT PT t# ft ^fk k WP PT PRRRPP STTRRf % PRRTSRT 

n W 1 M.-M I, 44 RRTRT % 4taf&R> d-kllPfdT P 4 f4kpp ^FT ^IdRd sftr R'^ft f^y ^| iu|| ; 

kg; fr fksrp # tft n , pkfkfkf 4" 4k wt # rtf;, RR?r: rr4 wp rt 3r«it44 pr ufRi ^r 
Rkn rt k 4k sRrk % Rpr k f4kre: pkR rrrt r rpr-rpr rt f4ikkR k, TkkTR rt 
f4k srr Pwi % tkk RkiiPfd ^ 'RKrtpr % srsfhr w r%rt i 

(2) rrrt, f4kpp % f4kr sftr mmrv\ Rw % Rkr t^ 4 fiT, rr% rrrtrr % Rsfk fkrTRRnk 

% Rl M, 3cd y Rl41 flRI I 

(3) RRRT RT R^ 4k RT R^R fPTT 1% f^FTR, SFjFSTTF sfR R<=h'H RSimPk RRT 3RR fkTTRRTRr sfk 
RRTRT % RTp| + lPd4 RRT f^R> % fktRRR RR R^igk RRRT f^RT ^TRTT f I R^ k 3RR d>4dd4 RR 

RTRR kRT, 44 k fRRRR: RRT k4 RTf | 

24. 3RkTFffk44, W^Pffkk, ^ ^Idd igfcd dl, RRR4 RR g<RtR<4 # RRTRRT— 

(1) 444, RRR-RRR RT kkdldR, RIRRkRR, sy^rmF RR TtF: rRTT SFq- Flff PT spk 

# f%Tr % 1%TT 3T&4 dialed, ^Id^Rd, 'H^Ndl ffrrf, ^<H>rT # ^^TFRTT F^RTT I 

(2) F^-TFT FfFT-FfFT MT t % Ppt W WTT sftr | 

(3) ^R 3p^Pd ^Idlddl' % 1%TT trsTTF # P1W % rHPP.^d ^RT t ^TRT P1W k 3 h41^I 

f^RTT ^TT F4PTT I 

25. W^t ^TTT 4kr #FT 3^T 3RIWR— 

(1) fk w^r, Ppf Wpr +i4^.4i 4r fkrr w f, ^t % rrr sftr ctrrrr; +14^, 

pRRT R%^T fklT W f, STRRRT ^r 4 % RpT % f^TT ^ft 3TRTFR #F ^T 

R^RT ^Rt, ^fl RfR-WT PT dP'K ^RT Rlkf^rf 4tf4 % SR^RR kt ^RT f4f|rf # ^RT | 

(2) P pf4m?TT# RTPT # 4M d d I-P^-PT%R WT ^TTppT ^r4 % Prt 
TRTdT sftr FRk§ff P^id W f4k§^T kkTT I 
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26. WW, pRPR %fRT#P 

(1) WR, spdff H Id-Hlcd < afar *RRTR RRT PPd, RRf^R, 

FMdIRIHd 3TRTTI fTR! RRP tPNM RP sp^TRP # PHld R=Rt : 

RTf snwto RPRRt # Pt^PR, WR, ffPlWR dT 3RW Rt *RRTR % mPrR % RTfT T$t Rp RT, RT 
rt MdYdd % Ptr; ^pr^pr rt srf^f^r # rpr;, rtt % f%rr signer rt pPrp i 

(2) fMf aftr ^irmi-hI r r?Yr Pt'=ii41 rr Rdldd % Ptr P%rr % smhkh tt Rpirt rrt spfYRfYR 
P d Hi rp rttpt rPY i 

(3) ^ fTR RdT WRRRT % f%TT ttr ^p#R ftRP RR HffRR RT#Rt RRP R^P RHdlPddl # FW 
Rf fPft, Rt W-WIRT fP%RR ^RT RRFPpR # RTf | 

(4) RP^R sfk Ff^Rd RP^R % RR FTRTR % FRTR % FRTdf RTTP FTpR Pf RlPp I ppTR RTTP 
P^Pddi pft rrP Y i%iT # ri li'ifl, Rt rr fRprPRR Rt i 

(5) RTPp Rp Fj^Rd RrfRf Rt fF Rp FRR Pf ^RifTf Rp Tpft F^tSTTTt rrrp # RI pfi Rt Rt# 
RT FFR-FHR R^ ^n^'lRd # RTf | 

(6) Rt# wnff Rp RTRTF fPRf % Pf fpt RH-ddRI’O PfpRP, #t RTRRRR ft, pjPir rt# Rip 
PpRR RT F%FP I 

(7) *£TRT % RTRPF # R#, RTRPF % Pf #F sp spR RRTTT RdT RTRTF % fTR Rp ^IddlHl % RRF 
# #F RP #t RpR P#RR RTTP ddHlfdd fddHI % RfFTT ftRT I 

27. RPR TRPpRt RRTR pRP RTRP— 

(1) FTRR TRPp RRTR Pf ;rp# |pj pr^ft ppp^- pff^z ^TTP 1%TT ^pTTTt sftr % f^pr ^RP&W # 

FP^cT i%TT rp^- ^ ^ ST^RT fPft I 

(2) Rd’ 3TR91R ft, 4T 3PSW dt# # 3pR ^ fRP&W ^FP 3PFTR PTPfcT 4R PT%RP I 

28. RTTfsppf W W f^RTT RFTP— 

(1) pft^Z: RT^4cf sftr Hddld RR % 4R ^t-1^flf PRRPf % RfW ^ RPPr f%9>P PRRT ^TTP 

dYt # 1%pft dM^4d 3pR RqfFT FTRT % PR«TFP ^TTP 1%# RfdrT # PRTR # Rf 1%pft RRPf^T RP 
t%1?PR RRTf^T RP spjRcf 1%pft RHRIHd RP RhIhI # RTRR # Pd'HIPR 4R PT%RP : 

RTf ^RP ^tf PTRRT PR cTR> RTpcT pff f^TP dlM,dl RR PPR> RPP ^pRtT ^t RPP^ 4f sp^^TP RRct ff 
Pf^d R ^FTP H%^tRfft1%Rf^ W % ^ftcR RRRT ReRT, Rt ^FTP R PPR'H ft f% ^RP 
PPRRT Tdl «T Ml P.d Pd I d IM, sfrp RPI% SR^R, dR Ftf ft, Pr dR RR> sfrp Rtf RTRT, dt Rf RR% 
PPR c 4r tf RPfR Rt, RT pft^R ^TTP IpRR RT pRP RdT | I 
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(2) r# ## # PhiPrt r f#RR d#TT 3 # w^rf^, RRfYdf, RhIhi#, RTTR-Rff r 4terf&id> 

f%f$TR RRfYdf # #t R 3RdR % RdfYR 3j1%R 3#R R#R d#TT I 

29. Rdpfrd d^R dd RR2?R— 

(1) rrr ;Rj4m 3 # ft f#TTdRRf n rpr 3 # w^t # r^rPIr dd rr4r dR r#tt i 

(2) Rtf Tm RRStdlcHR pMIdHIdl' Y P# ^HHd l RRR dd# R# Rd^dd #RT RR R#TT I 

30. rr, #r 3 # rrs r— 

(1) RRR <#T#R RRR sftr r?|hP| + dlHRM, #R% SR^R #1 drift'd RR f# Wd R dHRI^ld 

RUddf sftr % RT2-RT Y dNYPt# d1#R 3TfYdd Rif*# # Rf#TT # % R dd#d 

d>4RlPRd, «ild dft&ld>dl sf|T 3TR oi|f^dRT # 3TT^9<q^c1l4t # 'i J I dR# % slid, 41 d sftR RRR RR?ft 
ddYddl % dM^d-d ^fYsTT# Y 3JRR dd RRRR dR R#TT | 

(2) RRR RM^dd ^fYRTR sftd Rddl dd 2WT dd# RRR RR ddldd % 1%R YP#h sf# SRRiRR 
rfr# ##d 3rfYd#R dR rYr i 

31. RRTRR djRRT 3# 3RTTnjR t#fY R RR t#f#-- 

(1) RRR f#R-f#R RRf, #4 wrf RR, RRR 1%RT, R^R 1%RT RT# ^ SR# RRTSRf # ^2T 
R#TT RTfY RR# f^f 31 PlP-d-d 3TR?RfRT3Tf # t#d t#f#R Y ’JR f#TT RT R% I 

(2) RRR, fYR-f^R t#fYdf 3# #Rf Y SR# dRR # STTmr^R 1#fY R RRT YR# 4 RR, R# 
dft TRT ddRTT 3fTRRR> ft, fff#R 1#fYR sfp- ## Y ^Rff # ^R RC ^TT sftr RRTW Wdft % 
RSRT Y l^fYrf dR ^ST RC rYr I 

(3) 41t ^dTd-d d4l^1d % Prt 3d^d-d RRRTt ^Yr rt ti%r Rt ^ RR PlJ-Ydl'H % 

31^14 d Pd I 

32. RR fdTSTT dRfdR— 

3 PY 2 : 3RRR RTT RR 1%R d>l4d>H # WRT RtY Y f%TT RRRTttt sftr T^f%- ^Yr rt 

^i%r 1 ^r r^st 4 3d^d-d 4RdH sfp- Riksff Ri^id srf^Rf^R rc ?i%r i 

33. dl 41 Pi 41 df^R srfsRd dRfdR— 

dtt YkilPl'Pl dftd 3TfYfR RPfdR dd 3R?pT rY % Prt RRRTTt sftr RSf%dt ^R RC 
d%R sftr 4Yf 4t rt Rdsr 4 3 tr?rr nTddH sftr RTR<?ff Ri^id srfYRfYd rt d%R i 

34. sfR 3T^R?TR RRf dd 3R?fR dR% % f%rr SfpRRT dd ^RR— 

dt4 YrIYr sfrr R^RSTR ^Rdf dd Rr4r dRY Y Prt Rrpft srfYf^RR, 2013# RRT 8 3^R dMI#| 
T##tdRR 3TfY1#TR, 1860 (1860 dd 21) % sr?f(R #9pR r#r rr ("dYlYl) #4 3#dRl # 

dRRTT dd# % f#r Rtf^R dPldH sftr RT#R^ff #RR srfYd#R dR R#TT I 
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35. fRRf# ft RRft 

FF FFF #f5W FFT FT# f#r TyiT FFF# % p|4'^H % TF#F T# FT# FT ## FT fRRtTFF RRtF 
ftTT I 

ai^tV 

[hRR^h 12(1)%#] 

f%#TFI #RfT# #%FT 

RFT % Rttt Ff FRR tt^ FTFTT % ^cxq- Tf #. (R# FT# FT# F^FTF R^Fd 

^rf#F TFT TFT |) f# FTFTT TFH PT-W FT TFT T##F TI J #I RlRlRRl TTFTF 
3 T#RfT, 1961 (1961 FT 59) # T#F RdRd '^|4 n RlRlRRl TTFTF, RtfR (R# FT# FT# 
FTFTF; TTFTF FfT TFT ft) % #F FTP FT#F.# f#FT TFT ft I 

“ttt#f FhRtRt# ttftf pfRRtFT, 1961 (Rr# ft# ft# f^ptt; 3t#Rft f^t tft ft) # tttt 

17(1) RR ttt#f RiRiRRi ttftf, RtfR fft fRRfh, 2017 (Rr# ft# ft# ffftt( hPRfh 

FfT TFT ft) # FPRdH 12 % FT FRRtFT (1) % fTFdHMFO fTTSFT % dd#dd # pRlRdH # 

pR##F RRftRt# TTFTF fP.F-^ (R# FT# FT# FFFTF; hP.F^ FfT TFT ft) % . fRT % 

Rttt #f%FT FT TTFTF # f##TF # FT" # R^Fd ^rf#F # R^Rd FT T1[R Td#Kd f#FT f I 

FF FT RhRT # TRFTFFT RR FT# FSTFR FTF: RnRlRld FTR FR# ft :- 

(1) #FT FT Tf FRR pRlRdd RR fRIRffT # FT RTF# Ft, RTF# Rf#T TTFTF FTFT ft, T#FT 
R# TFTT f#FT TFT TTFTT THRI TT# F^ TTF-TTF FT TFT# ^jRT F#PTPfT Ft TT<J f#TT 
TTT ST^TTT TTF-TTF FT FfFT f FT ft I 

(2) R^Fd °fRf . FFf^ FF T^T FR# # FT#F #. F# # FF# # Rpr FRR 

# F#F TFT # TfTT I F# F# RTF dRdRrd TFT # FF# # TTlfR FT 1 #jff ^fRf 
TTFT Ff # FT^ R FF f Ft FT# %FT FT t^RlF fR # F#F FT#F FF FI# Tf#, RrTF 

R^Fd ^fRtT RFT # FFF FF# # TFRF FTFT f FT TTFT fR # FT^ ’J# t> ^ # 
FT# ft I 

(3) R^Fd ^fRf TTFTF FT TIFT# RtRtF #T FtRfT# F#FT# ftTT FFT TFF F#RFF F# 

fRRftt f fff#f ^tRfftt fR ftRft Tffr ttftf ft ^RfiRf RR^tf % ff f ttftf 
#Rftf#tt i 

(4) R^Fd ^fRf TTFTF # RfT F FFFT ## TFF TTTTTT #T FTFTF 1#FF FFT TFF 
F#RFF #T fRRfFT # F^F FFFTf % FSF#F ftTT I FF# #FT # #TTF FT FT# TFT F 
R#FF ^fRf FTTT fRtFRF #f FTFFT# FFT FT FT#, RtTF F^ TTT f FT f, ^RF #T 
#F#F FTFT TTTTTT FFT FF^TR, R^FF ^fRtT TFF FTFT FTTT F#TT I 
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(5) Ittdd tt fttt Rrft t RR %RR T%T f£t # fttt RRft % ItlRTR RRft tR tt RRft % 

RlTTR, PtR-dR RftR.TRR % RTtftR %RR RT RTTeftR RTR-RT % STSf^T Tft fir fRRT 

ftR I RTR Rft fttt W fdRd-d RftR RTTR % RTfT dftPlRftd RT RR RRT |, TR# 
dfd Raid'd # STRft % dPd d dddd %RR tp" Ret R thl, # $1 ldd> dl t &KI RRRrr ft>M, 
RR I R% RHP d-d, PtR-dR R#R Hfdl4 ^cfT RRT Rft+TI'eR + MT, 3TTf% #t Ret, R 
rtrr % Pmr % rrrt rtr-rrr rt Rp# ft, rfr #r i 

(6) P#d-d rRr, tr ftt# % srtfRr rr# rr t rIttr, Rft f#ft rr rtrtr % RftPtRftd rt 

| eft P#d-d R#R % RRT RRTR % ft#T# sfp R# % 3TRTTTT RptR ftR RR | RR R# 
HIH# R, PtR-dR R#R RTRTR t dRdlPdl # RR RR, RTTR # R§ #TR RR# 

('H'f#R) RTTT RTItTR ftR RRR I 

(7) TT# TRT 3idRtd ft# RTR t flet fR #, R^d-d #tR, RR RR RRR RRRR RTTT 
ftPtTRR R RT ftR RR, #pr RR#5TR R RR RRpPffeeT RR# R, # ¥R7 RTTT ftR ft#, 

ft# rrt R wrt, # Rr rttt strrPr ftR rr, RofRR r rrt: rfr r# r 

ddR flR I Rf RR % d.-HRpddl % dd#l # tR # f#ff RR R# R ft# RRT % 
fRrr eift TTIR ^tRT I 

(8) PRd-d rRtT RRTR RR ptR# rt #t PldRl, # Rtf RTTT RRTR RR, % 3f#R #RTR % FrR 
R-'Pl'd IdddR rR RfRfRff Rt RR RjtR ^ft % Rtt ^RdK ftR I 

(9) PRd-d RRR RRR R tPfR R RTfRr #F TfR RRRR SfTRF % Rnr, Rt RRR % RT7TR 

Rtt RTT R^T Rr RTTT, fRRT ftR, ^ Pppfef rRr t TPTTT t RT^T TfR # RfR # 
RTeft | eft Rtt rPtR t RTfT Rt?IR # |Rldd % RffR RTRTR t Rtt ^trr r Rpff ^f 

ftlt^RRTtR I 

(10) PRd-d RfdR RTRR t d.-HdlPdl % Rtt rhit rt f%Rff R fR RRff, Rt Rtt RTT RRTT 
RTTT, rr rr rRRcT RReR RpRRf sR TRRT t RRR R RRrRrR % Rtt rr 
ftR I 

(11) PR-d-d rRr R TRRRTR RTR Ret t R?ftR RR^FR % t tttR RTRTT % Rtt rRrrR 
Rt RR RjtR 7TTRR R RTtRT RfR Rft t IRr RTR RRT RT RRTR ftR RTTfR | ft^dR 
RltR # R^ftd Rt RtR %T R TRTReTTR RT RTRt fR tttR RTRTT 11%RR RTR fft I Rft 
ttRRR °dltd t RTRTR t> Tit t> ffd R RTR Rft tt SftR tt Reft ^ Rt Rf RRR-RRR RT 
RTRTR % RTR ReRT ftRRt R TRRftR tddHId RT RTR Ret t ftR fRRT ftR I 

Rft RRRT ttRRR RftR RTRTR t itRRt % RJRTT Rrt Rf RRT R Rt t ftR ^t rtR 
PRRR t ftR fRRTT ftRT I 
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(12) PpRd ^tRtT RTTT RTlf RRf W$ RT RRTffR iJTdff ftr fft f RFR Rif TRR, RTT RT RTT 

fR f RRf ^rpf ft RTft TRf % fRTT ^tRTT^T ft dIi^il I RR, RRR-RRR RR 

Rtf RTTT Rf^RffR Pi R H I f RJRTT, RTTRRT ff f ft ftr RTlf RTRRt ft Rff mifR RTf 
% ft RJRTR ffRT RTTTTTT | 

(13) ffpFR ^Rpr ft RRT fff?T ft RRff % RtTTR fTRTR RTTT ffRT Rtf RTTR RRTR RR fffRT f 
3T?ftR fRT % RtTTR ffft ft RRR fff%R f ft Rf flR R^RT RTR ft TJRRT f RTTT ffft ft 
RRR fTRTR RTTT RRTRT ft RT Rfft I RT^ fTRTR R^R ffjRT ^RffR ft ftR RTR f pR 
TRf T(R %RR ft TRR f RR^RR Tiff RRf TRRffR TJRRT f RRf f %RT I 

PpFR <=Rlfd RRft fRT, fff%R f fTRTR ft ftR R#ST RTR ft Rddl fRT RRFR RT RfRT I 


(14) P^Rd ^rffR ft fTRTR- f . f ffRTR f 1%RR ftr R^RSTTR R RTR ff f Pr 

.f RTRlf ft RTpRff ft R^RTR ftft I 


(15) ff ffft pRR f fRR f pRf pR ^ RTTT f ftf TRRR R^f ffRT RRT ffjRR ^flfR 
RRR-RRR RT RRT f ftpR TRR Rtftlfft fTRTR RppRR, 1961 RRT RTRRR R^TR TRf 
RftR RRTTT RTT dPiddfl RTTT RTpR ffRT RIMf I I 

¥Rf RT5RTRRR fTRTR f RTTTR Rtf f RSR8T f ftr PjRR <=dlfd f RRR RRT dfPPd RlfP 
ft RRf-RRf KTRTRT RT ffxr | | 


'■HO fid RlRftffft fTRTR f Rl M, ftT Adfl 
RtT f ^TRTRT ffrr Sp rPr?R ffRT 


RSRR RTTTR Rtf 
RTTpR RTRlifft fTRTR, ffTRp 


PtHpPd ft trPrP f RTpff f 

^TRTRTsftTRRT 

TRR PpRd °RpR RTTT ^TRTRT ffR Sp 
RffRR ffRT RRT 


fPdPPd ft TRprff f rtPrT f 

^TRTRT 3p RRT 


Iff SIR, 

ROftd f|f |R|fi fTRTR RthR 
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SRjgpTT 
[qPPdH 19(1) fit] 
rPriM P 4 rt% Prrr Pr pf 

1. TRTp +4-41'<0 


(1) RpR P'^Pd RR Rf % RSRpR ftP 1% P^Rd ^RpR P Rt# RTTT HIRpPtd 

PPcdl RTfpTRp RTTT %RT % pTR ST^W TRTRR pT ^iPlpR TR R TRTR ftRT 
^HlRld pRT ^TRTT f : RTTJ Rt# RRpR RlPl % PP PfpR *nRR ftT RTRp r 
PPcdl SpRTRt R ^T % RpTT RT pT RR?, Rp Pf ft, P P# RTTT PPPPr # 
RTR, % srsfhT T^t fR pp JIM RT -H l-H^Tl* % RR 4 4P PPcdl RpRT % PPpR 
RTRpTT I 

(2) PdiPdi' P PNPdi P rtr, rrr-rrr rt rr PPcd rttr rtrtt % p p-# 
RTTT RRT PftfR RpP % R^RIT PPdPd P pfp p ^ | inf) I 

(3) PPPRR Rp H P P d H i' % RRRp % STpR Tf# fR pRTR % R-pR TRp R#t RT Rp 
P^Pddi RTRTTRRRT RR P P RRp % pTR RppRT RT P RRpT pTR% RTRTR RR 

rrP, P^d ^rPr, rP r*r ft rtrt |, rIPPrr sfp rPPrP % rrrP % rPr 
TR cl RR R^ RR Hid P ddI Pd RR> &l K u l RTRT <fdl, pTRR RR RpIdPd I P RTR, p 
RRR-RRR RT PffR P RTR, RTRT RTRT % I 

(4) P^Pd PpRpt P fP STRIP % pTR, P 3RRRTR> Rif RTR Pp P P R#P PPr R 
ft, PP P^Rd °RpR P RppRT P RRP P RRTp P RpR fP I RTR Rp 
RppRT P RRT# R# RRfP % R3RTR P^-Rd °RpR R Rt pRT RTRT f Rp" R ft 
RR# %RRt RRTRT # RTcft f, RR% Rp R Rf RWT RR^RT P R^ SRRRp RTRR RT 
RRT fRT f 3fR RR RR# pRTT tt^t RRT # ^RRT RT RT RR% T^R RTR % %RR RR RRTR 
RRp RT d HI L d P RT RRTft I 

(5) P^Pd RTlpRpt P RpPtSR P RRp % pTTR TJRRT Pit pRT RT Pf RRTR RRTTT 
PRT PfRTpfR % PP RRTR P Pp dHT L d RTp P ?TpR ftP I 

(6) Rp P^ Rf dHRIdI f P RlRf % ffP R pT RRRdldPdl' RR RSRTRR pT RRRR 
RRP^P RTp % RRtRp % pTR PtPpR RpRTppR RR Pf RRTR RpdPdl % R^RTR; 
^RpRtpTR PRT RTRT RTffR, Rp Pf RRTR P RpR> RTRR P rPPrPP R, 
pRT RpR RRRT RTR, PpRT RT R^RpTR RR P d HlPd RR> RR RRTR P RRPRTPrR 
RT RpR I RTf PP P RPPrPP R pt RRTR P RSRTRR pT R^RSTTR % RRtRp 
4" PpR Prft RpRR % PfR ^rPPPtR Rft Pd I RTRRT I 
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(7) Ti^t fRRt erft Rt eri Rt HHiRd R sttR ^dRRtPid 3 ^^ ft w ft 
Rt# fErT&W R ^T^Rkd % RR fREft ET5EET Rt R RtE Epf> Rt 3 rRR 

% Rl M, sftE EIElR T^^ld Rt dR ER> Rt spRR % Rl M, ^dHRlIRd dEE EiReTT fRcj, fRRl Rt 
R ^et RsrfRr eri, IRetR ^ etecr w $ Rt stfj stfci ^tctt % R ^eri; srRt 
^dRdlRd Hff EIRETT I ^ fR=ff Rt TRRlfRTT R, RETT ETCE^T 3TS5TTTH- sftr 
SRjRSTT’T R ^RMd7 R f^T fREft ^Rldd R Rttt ^dRdlRd Hff f#EIT 1 M.-MI I 

(8) Recite Rtf e^ifR +4d i R, R^Rd Rt RtE *ttet Rt ^tt Reec epet R eifm *tt ePet 

RP|ee ft etRett R^Rd ^peR ^etett ^tFR^tR wR +r<urf % Rnr ^et seeIR Rt eee ^er etRett ^ 
RRRet +4d i R Rt ^et RRpw ^eR ?tt ede IReeR RRt Etw utee ftRt f, R sRe ^ ^R z^R Rt seRsee 
^pe etReee i ePee RfRr dT se^e dEfRsrER; ek+r R, w-w dE w eep<x, ^r«raf R spjeeee- 
ffR i 

2. 3TWPft 'tRdl'O 

(1) 3tt«tfR +4^i'H Rt Ree, dE Rt +4^1 R stte R^R drfRddft Rt dE R^Rd drfRddR ^eet 
cmRu’O RtRRd R Rer fREft Rt we wm Rt dipR sffE-RRt eiw Rt 3EdfR p^p *eeee 
R tftRtREfEdEd sftEdRdiRt ski sE^ddT h^hR dft ^iim, i 

(2) RR +4-41 ft 4f Rt RdE Rt sR^r fRRdd sftr ?tR R ffRt Rt ^rrRt R^Ri. R ^ R R^Ri. 
TTifR^rR srt R R Re Rt ettR i 

3. RfR^TTE R^Rb 

(1) ?rr 3 h^Ri R ^-dRy RRt R ftR |tt Rt, RtR fR^rrRRR^RRRf R, ^R R srtIR^ Rt 

srrfR, RmR sniRt sirfR R hR1+'<ui Rt fRn, R fRiT RfR^r Tpr fRr^fr yRRd ^rRb Rt 

hRttt i TRf srR^ RRt fRjRb sftr RRsr- R tjR ^h o 4kh R strtRr 
ffR i 

(2) srfRR^q- R 3RdRy ^rRRf R srRk TfR fit, RtR fRRt wRb Rt RRR'r %trt TnRt R ct^it 

^Rw ^ Rt ETTT[ fRR?KT Rfr ^Tcff 1 R r , sRRPyt s^fR R hR1+'<ui R ^tRst HffcT, wz ^R R 
sprfR^ Rt SirfR R fRrr ^ET hReTT sftr RRt fd^fR'di ^rR R fRrrr, Rtt ST&W 3 FtR 
IRRekhd RRt ?rR w *RRfRRf hRett Rt wtR Rt RRfRsRRRf R siRfRci 

fti 

(3) dddRi R d-dRy fRRt ^ R ftR fit Rt, tFRi^, tn^R srRR^ Rt sirfR, IRnR 
sRiRt srrfR R hRI+eui ^rRsr Rt ftETT, fRRt ylRf&d ^rlRb Rt RIR^r fRR^ R R 
fR^ET^TElRRt i 
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3T^ft-*r 

[hRFRh 19(3)] 

+4-1 I R4f 4 f%TT 3TT^nrr R^RT 

RRjfRTr 

nr 31^-41 4 3RdRy nr4sr 4 rtrt 4 rr4t +-h-iiR4i' 4t rrj fr4 i 

hR^inii| 

2. nr srj^ft 4, n+ 4 st^p-tt sRRrt ?t ft,-- 

(+) "rr§pr nf4nTft" 4 :- 

(i) Rt4n+ % *trt 4 4 "9mft 4t4' 3444+ |i 

(ii) rr4t sT^q- +4-i iP R % *tpt 4 4 "f44^" s444cr fi 

(w) f44t +4-11*0 4 44sr 4 % rrcnr", Rrt 4 3H-d4d-(i) TR-r+ft, +t+p+ *tt 44 

+4-11*0 4 rrt Tf4 +t 4 str srrRra- +m+ n- 4R4-+m+ ?rtt 44 sr^r 3nf4+, 
4t +Rn *h<+r % f4q4f n nr 44sr 4R44f 4 sr4R 3 ^ id ft 4t 1 1 

4) "4+t" 4 4rtrt 4 srsfhT 4 +t s444+ 1 1 


^TSTKW 

3. 4RTRT ++ +?4+ +4-11*0 4^ ^fRT 4nTT+ 4t 4+T 4 Rtnr 44TT sfR f44t °dd*HM TT +Rd R *TT 
f44t sRq- ++4 4t nr4 +4°4f 4 44cr R<Rd 4 ^tstt n4, 4 +ff frRtt i 4rtrt 4t ^ srprT 4 

f44 ^t4 ^t 4 4§rf4^ +t 4 sfR nrRRff wr n f44t r+i4R ^tt n4 wr 4 f44t srjt +i4+d iH 
++ RTRJ +ff ft^TT, 4t 44t RWt +44?44n # 4tf 3+Tr WT RRRT nc 344nRt+- sraf 4 3 T&it 4R 4t ^TT 
RT44t I 

4. (+) n4+ +4-11*0 4R +t 4 4 44 -HRiRyi sfk w nn4 ?44 tt sfk tRtt fsf +ff 44 tt 4t 
'■hr4R 4i4iRi4i 4f+rt R+hR 4 f44t +4-n*0 4 Rnr ^4^44rft ct^tt sr4t +mRm 44ft rR 
WI*hR + ++4-^d^l J 4 ^cTT tR+ ^HMdl*0 ^ RSTW RfR RRT I 

(W) +4-11*0 4t SRq- +4-11P 40*, w4f ?RTT ^RRTT 4 RTCWf 4 RTRT SRPt +rpf 4 f4+¥ 

TtpTT d l lf 0 I 

(tt) fr ^ f4 R'^Rb 4t ?t 4T 4 f4F4? 4 sr^-stt ^ +^t w ft, +4-11*0 4 ^-trt +r 

^4+iRi+ +4di*0 f s4r ft 4 44t ^<0 + y 4 4 14 m, 4t ^4 rtsrt ^nf&l+i'O sri *h 14 4^, +i4 

+r 4 4 14?4f4r +r 4 44f 4 ct^tt ^R4i 4, $iT4=ik ^ y fddi y 4t ^rni ^tt rt4^tt f i nr 
+n4 4 sRq- ^t4t 4 rtrt rrf4f4 4t nr tn4r 4 n44?rf4 4t *H04Rd f 14 rt 4 n4 4 rstrt ^rj 
14^f4ndl M.'MI i 
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Or) f44t 4t +4-n4 4 Ret rr 4 4 t44r14H 44 hr hr'ii-m ^ sr^f^Rr ftHT, Ret4 4hth 4t 

SEER R>l4 (5+4) 4 EHTH RT ^hRhH T^ETT ftHT, HH HH> 1% f+41 3RT EHTH HT +r 4 HT ST^f^TcT 
Hff f I 

(T.)f4HT f44t tsr tm 4 ht sTwnf^cr 3H+R4+di34 4, 4ti 44 +4-n4 e( 4 srpn 4 14 ht hr4 
4 stjhR hh nft EfHT i 

(R) ^f|44 444tf +4-i14 14 ht^ f%crHTf4+n44t^srpn httt f4tr hht4 htir Hff ^ii4ii i 

<n4M4 h4HT-m 4hth4ht 

5. (i) 4tf 4t +4-i 14 em4)R 4 hth Hff 4 ht ht 44 f44t 4t hr ht 4hth 4 Hff ^4 tt 4 44h 

trt 444 4 wi 4 ht ft, h ft f44t em4R+ hr ht srfHtRH ht j|14Rf4 4t hht 4ht ht f44t her 
R^THdl 4 rt | 

(ii) 4tf 4t +4-i 14 f44t tmRtn 14 +m ht tht4h HTf4+TH 4 RhI-m 4 wt 44 ht th4 4hh 4 
rh rehh ht srhht |rh4h ht4 ht hh4 thth 4t hhh4h ht4 hr ht 4 Hff +4 tt i htti; trhth hr 4t# 
h4ht 4 Ht 44 f44t Rhthh 4 rhhth nf ft 4 Hf hh4 wF4+ir hr th4h hr h4ht htti; h4 
HT HR 4tTT +4 4 Hl[ ITTWR HR 4tf n4d dfl <4l I PihR HR[ HH 44 d MI ft HT HH Rd I ft I 

6. 41Rdi 444r 

(1) 4tf 4 +4-i 14 f%RT h&eh HTf4Hn4 4 ^ 4^ft 4, 44^ ht e[4 hr 4 f44t hr n i < hh 
ht 3rp 3hrT4+ a +1 h4, hhtrh ht hhhh 4 then i 14 d i ht hhhr hhtrh Hff +"4i i i 

(2) 4tf 4 +4-114 f4+T H&EH Hlf4Hn4 ^TT RT% ^RT RT 44ST 4 344+R SRR f44t SRq- 
Rf4+r4 # ^ 4^ft 4, ^tt sr4 ^t 4 4 dRdI4+ I44^d 4 f44t 4tf4n +i4+^hh 4 wi 
nff 4 ^tt ct^tt *t ft Rrf f4ri her 4 ^tt sr4 her 4 ^tt f44t ^ ^e!4e 4 her 4 f44t 
EEREHR RR HT 3TEEf4+ 4 4tf ERHT HT R+ +T 4tWH +4HT I 

4err : f4s- ^R^d ?r4 4 st?4h +4-nP.^d 4 err 4 4t erhrht f f4 4 14 ht f44t 4^ft 4, 

#RT f4 RRtEE 4 f4+R f4HT RHT f, str 4 4 ^1 ll4 + , RllfRd+, + < d kR + +r 4 4t r+r14h rrt 

r+4| i 

7. RRTTH 4t 3TRfERHT 

4tf 4t +4-ii4, f44t 41Rdi +i4+^ih 4 ht ^rher 4 ht ret sr4 her 4 ht f44t sir- rRe 4 

HER 4 R+44h i44t HRIT4 h 4 HT 3EIHR HT 4t1%HT 4t f44t EEHR 4 HT HHHT 4 Rift H# f44t HTH 
4 4 ht h«h 444t hhth he hrt nff °hte 44tt 

(i) 4t eefhth 4t f44t h4rth ht h#h 4tf4 ht rt 4 4t Rndd 3 tt44hht hr hhth riht ft ht 

(ii) 4t ERHEH sftr %^r R<+R HT f44t TE?H HT+R HT f44t 3RT ERHTH HT HHHH HT HHHT 4 
hhr4 4 #h 44sr 4t 9 t4hr hh hhrt ft 
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FFTJ RF 4FT 4t F4f 4t FTF f44t +4-110 FRT FF4 Ft14 + |P+ FF 4 FT f4 444 f4 ftN4 % 
144^ 4144 fr 144tFFF -ft 144 fr 144t14RRFFRT^ Fft fPft i 

8. *4414 FT f44t 3RF STTflr+Tft % FFRFTRT 

(1) 414 ff 4ft (3) 4 fft Rr4f4cT 4 Rhm f 4# 44 +4-i 1*0 14 ft frr st14fr 4 4t r4 frft ftf 
f44f44t ^44, -hRiP) ft RTf^rw€4 rrt 4-iiRid f44t rtr % 44sr 4 ftrt Fft 4 ft i 

(2) rrI ff ff 4ft (1) % srsfk 4ti 4 r[4 fftf 4t f 4 ft, 44 4 ft rtt^t 44 ftrt 4tf 4t +4-nfl 
ffftf 4 ft 4-4R ff+r 4 ft f44t frf f*+r 4 f44t ft4 ft f44t 4414 4t fm4-mi Fft 44 tt i 

(3) ff 4ft 4t 4t# 4t w f4-wPil^d fftf4 144 fr f44t ftrt ff ftr Fft fPft - 

(F) FFFTF FFF FT f444 FRF f4&llPl + l RRT PtRFF FTf4FR4 4 FFF RTF 4; FT 
(R) f44t-FMlI4 + RRT4FT 

(F) TRFTF FTR+iPf) RRT FT4f4F f44t 14 fr4f RRT 4 144 FR f44t FTRT FF FTRFft 

fPft- 

9. RRFTFt FF FFTfFpfR 44 fR 

4tf '44 +4fi4,14frt f444 fff FTf4+4t 4 ftfrf ft 144f, ftff 4 frfrtf 4 ft f4 414 

f4 ff4 4 ffftfftf4f P4ftff 4 f444 frftff ffft4r ft rrft 4t trff ft srrff ff 4 
44 °dP+ 4t -141 414 ft 144 4rt ffft4r ft rfft 4tt 4 Pi + fr fI^rr df) f 1 

10. FFRR 

4tf 4t +4 fi4,14frt f44t fff ftF4fr 4 4t r4 4^4 4 ff 4 441444 4 Fl4pTT,f44t r 44 
4 f44t ffr 4 st14r ff 4tf ffrr r4fff Fft 44 ft 41f f ft ff4 f14 ft f41 ft ff4 
f44fr 41444 ffrt 4t ff# frrt fftf f4ft i ffr" ff 144ff Fft f 41 ffff fff 
fff ff fft 4f414f, 4f4f 1444r 4ft (ffffr) 14ff, 1964 4 st14f44f 11 

11. 1444 °FTFR FT FtRFTF 

4t# 4t f4fr4, 14frt fsrt FTf^FFft 4t ^ stjft 4, ftf^t ft fftf^t ff 4 4tf <rihr ft 
°ffftf ft 4tf 144t IfT^rt ff 4 F^t f4ft sftr f ft ff4 fff4rf ff 4 4 FT^F f44t rtf fft4 
ft4 4t fffr4 4fff 4 4tf fRtfr ff 4 ft f4ft i 

12. +4f iRf)’ 4ff441f f14f frt 

4tf f4fr4, 14frt fstf FTf4+F4t 4t ^ stjft, ff4 f44t 44 frt4rf ff4 4 44f 4 fff4 

44 4^ 44 fr ft44fft ft 14ft ff ffff fft ft f44t ^ttftrf ft 4f 4t ^tff Fff 4 ft i rfj 
ff 14ff ff 44 f44t +4FRtt 4t stf4 1444 fPf ft ff4 ftft 1444 ff 4 f44 ftt [441 
ff4 4 4ff 4 fft ff4 4 4f4 ftrt Fft ffrt rttrf i 
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13. f%dT^ 


14. arwirck'H 


t, Pih4v| d# ft, dT# ## # ^ djdT w Pf# dd dTd % f# fd # i# 


(d>) dd dl# ## "htfdl'O ## dTdT dEETT dls^TI t dT f## fdtdddd dT 1%# 3dd ddd fir dl# 
dd PT=ir<u| dl^kl I | # dld^l #%d dTSdd dEd #JpH 1#dT dlU,dl d# ^ndd % djftd dT 
dT#TTdd # dPtd dPlPlPMi dd dd 1%# d^d dlf#Td# dP 3#f4d dff # d I ">fl dd dd 
f#T drf&dd# 4 dTdT <dlPd d dd f#TT ft dT d^dld d^-fldl- 1 dd f#TT ft dT dTdd % 
PtH dH d #d dTTT % ddf#E dd f#dd fldT ft I 

(d)Pt# Idtdddd % ftdKd dT Pt# 3dd dRdf 1% IP# d4f df d>4dlPl dTdET dT# dlP# % 

#ftf#E f## #]tE ddd#dd dT fTdTdT dff dPdT I 


1 5. dd d 4l P drfP 

(d) dPf ddfd 


dd #d# % Ptrft # ddddd- % P# <dr#d d#PPn d#r dtr f# # df 

% fPd^[ d#d dTTJd d#t % ddd d, Pm 4| % ddd# # dTptd ftdT I 


#ddd: P#dd>, dddET d 


' ddTd dP Ptddd % d#d TW d%dT, did - 


ddddTd dT dfpd f; dT 


ddTTd % ddd d dTddT 3H#Ed dT RdEdi 3T 

' dPdd d>4dlPdd dd ddTd dd ddd d dTTd 


% P# 4t % dddTT ddTd 


ddd dd% WTd; dddfdd f, dfdftfdd dP dT dddt :- 


(ii) Pdd-ff#(dT) dT dtdPt ftddd; 

(iii) d TdTdTft dT dTd# % ddddd ' 

(iv) PtdETT PdT, ## dT dd dT PtP 


dTTd dddTd dP ft d#d IdPt # #1# dT dTdd: 
# fdTEd ddd-ddddTd dT Pf#t ddd-ddddTd i 


dddddddT; 
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(v) rPMi 4 4RT-fddf4; 

(Vi) 4RT 4 1RTRT, Rt RTRTR 4 srtft^T f44t RTft 144) Rd 4 f%TT |4'<fd'l ^ 

(vii) 4RT % fRTRT, Rt RTRTR 4 3T?f^T f44t RTft )44)Rd 4 f%TT RIRMd: Id f jddI ftff I 

20. ^nftd Rfsrrtf^R rtrt: 

(i) 4tt 19(i) 4 (iii) 4 rrt RftRy 4tf 4t rt14r Rf4ft14R rt4 rt 4 4tf 14df4 RTf4RTff 

RTTT 4RR R^lPfd % RRTR Rt R'^Rb RTf^RTft Rt RMI^dd 44 RT RRTTT f^4 Rt 4 4 WIR; 
HlP.d f4RT RIMRI 

(ii) 4tt 19 (iv) 4- (vii) 4 rrc I4I4Rb 4tf 4t rt14r Rf4ft14R rt4 rtrt 4tf 3 tt%^t, rtr f44 
rt4 % wtr Rfr R4RiPfd ^ rrtr 4t rtt 4 ffr^ y-MiPH RpRif % 1 %tt ^rut rrt 4 % f4rr 
d,F4d,R RRTTT RRTR f44 RT4 % ’RRTR Pl^Pb RTf^RTft RTTT RTf^RT f4RT Rl U,RI I 

21 . RRTtR RRRRf 4 fit fir 4t, 14Rl4l4d RTRRt 4 RRT Rf^R Rf4RT RT R^RTR RTRT RTRRTR 
Rff ftRT- 

(R) RT[f Rtf r4r| 4 RR^'d f4RT RTRT t RT 1RTRT RTRT f RT RTRTR % 3TTRTT RT 4 RRRR 

f4RT rtrt fRt f44t sttwF4r rt4r dr 4 )rR) 4 f4RT rrt f; 

(R) RT[f Rt'^Rb RTf^TRTRft RT TTRTSrTR ft RTRT f f4 fSf RTTRf 4 Rt RTT RTf^RTft RTTT 4<sN«6 
1 %tt RfiT ^tPt 4t rttr rrt4 rt Rtf rrttt 4tt 144Rj4, <RRiR4 Rff f ;RT 

(R) ^fRTTSRR RT TTRTSrTR ft RTRT f f4 TTRR % TfCRT 4 f|R 4 RR Rt fRT Rtf RRRT 
4dl ^414)d df) f I 

22. 3t44t 

^STR RRRT Rt 144?TR ^RT RlffcT RR^t 3Tf44t4d Rt4 Rt4 RRR 4 ^44r f, RRR 4 14^ Rtf 4 
RRR 3 t44t RRt RT fRRR ftRT I 3RTR RRRT Rt RR RT Rtf RRJ RlffR RRft RRT4 4 RTfR 4 ^rF4r 
f, RTRR 4 fRTSRR 4 RRR RftR Rt 4 RT fRRR ftRT I 

23. RftR r4%r rt 4 4t rrt-44tt 

Rtf RftR R5RTR Rff 4t RTT^ft RR RR R^ 44t RTftR 14 RRi RftRRR? fRT RTRR 14 r4 
r4Ir 4t Rrft f 4t r)4 rtrt rrtt f, 4 ftR rrt 4t rr14 4 44r tr^r Rff 4t rr 4 f: 

RCTJ R4f#R RTf^RTft RRR RRf4 4t RHlRd 4 RRTR 4t RftR R^R RT R4RT Rff RRRT RRTRTR ft 
RTRT f f4 RftRTff 4 RRT f4t RftR RT^R Rff f4xr Rt4 4 RR4r RTTR f I 

24. RTf4RTft 14 RR) 9TTrff Rf44f4d rt4 rt4 rtrr 4 14t^ r41r 4f Rf f R^ tr4trt 4 RT 3RRRT 
RJ^TTRRTrRR RTfRTffRt 4 RRR RT rF44r RRT r4rT, 44 RTRR 4 RpR f44f RTRR RT 
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^dRRRd 44 4%4T sftr ^4T 4 R 4 44^4 44 4%4T #4T ^ 4f%4 444 , #4T f% 44 s ws 4444 

Tm 3n%$r % spfRr # *ft : 

44^ TT^fr 4t# 44RlR STT^T % ^dRRRd 1%ir ^ % 4Tfp4 t 4T4 % 4 a 444 4144 dff # 
4Muri i 

25. 44 ddd^l # 4dR'di RRt 4T4 % ft% f4 *ft, f4TS44 -H 4^11 Pt 44 3444T % spR^tW 4t 

444t % 444T4; RRt 3TT%4 4t 44 HpRdH % 3T?fhT 44 44% 3T?fhT 4P<Xft, 44 ^dRRRd 44 4%4P, 

sfk- 

0*0 4^4 %t ^ 44idP.d 4T 3T4PP4 44 4%4P; 

(w) %t# 4P4ft arfsrfrf^r 44 4%4P 4 p stt%4 4T4p 3pf%%f%r 4P4% %t 44441 , 44, ^ 44 441 

4%4P, 

(4) WT %t 4Pf%44ft 1%4% 3IT%4 f%4P f 4P 4%# 3P^T 4Pf%44R %t Tpft 3pf d4%lR 44 4T4 
4ft 4^ mm # TPi^rfw % 343414 4444 4 R 4 44 %, 44 R%?t %t f3 %f%r m 4%4P, 
44 

(4) %44 4%f 34^4 44P4 m 4%4 P #ht 43; 4R4 44% 1 

4Tf 4f f% : 

(i) 4%# 3 tt%^t m 444ft arfsrdf^r mm f 44 4pm 4444 % 44P4 nff f%44 di 341, 

44 m f% 444t ^4f%T %t Rtft 4# ff 44p4 % f%5^[ 4f%Ptf%4 44% 44 444T 4444 
4ff f%44 44P|; 

(ii) 4f% f4TS48T f%%t 444 % 4 4^t 4f%4 414 4ff%t4f|%4l9%%4 (iv) % (vii) 4 

RPlR'^d 44 R 4 srfsrdf^r 44% m 4444 4444 f sftr R%t 444 % 44%4T44% 4T f%4TT 
44% % 444T3; 44T 444t 4414 4444% 4% %%t ^ 4^4 % ^44Tf 44 444T 1%4 4T^ 

% 444T4; ^4T 4T44 44^4 44 4%4T #4T 4^ 4f%4 444 I 

26. ^4T 22 4T 24 % spsfk srMPr 4Tf^44ft 44 1%1^944, ^4T 25 % 4444T % 4S4?ft4 
44 4l%4 fid I I 

27. (1) 44 444T4 % 44T4 44 4444 1^r4 Md^'d, ^4T4T 4T RdRd f%4T 44T f, 4t ^444Tf^4 
f%4T 4T4T % R^Rd 4TF^44ft 4T 3PP4R 44^44^ 4t ^444T44 44 R%4 ^4T f 4t 
RnRRd R4TT 4^4T sfR RRR'4 3TT%&T 4^44 - 
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(R) RRRTR % TRTR> Rt RR% d^R t R^tR 5 ^ # Rd1% % Ror f%TT ftfT rRT 

%rr rR Mf % rrr R; rR 

(w) Trrfr sr 1% Rt R^m % R4 ri # rr1% % rr R rtrt rtf rt Rff i 

(i) Rl[f ^TT RTf^RRt ^ f^RRRR RTRT | f^ R*RTR % TSTR RdRT Rt ^JofcT: RTR 
RT f%FTT RRT | RT PldRd # dm R # R^ F^ : R -dld'lfdd RT R^RR % TRTR 
RT JRW rR ^dd RR RTcf RFR RtR RT ^K dTRI Rt R^T dlKI r< 4 RT 
^RdK $)dl dR RF Hd^d, $£ldl RT R'd'Rd d^l R>d I R Id I fl ^RT 4Y H IHd I 
ft RR RTRr R ST^tR^IR # Rd1% R?ft d I d" I d d I % f^R RtRr % R cRd # 
RdfiY % RR R RRft R I l^fl I 

(ii) RRI rR r4r 1*0 R^I'Wd'IcHR d.l4dlf^dl % Rf^R fRt % RKR RRdd % 
r#t Mwt3trtiTl9^(i)^ (iii) if RRR'^d Rtf m^R srlRRRd 

# r# t, R'd'dd # rR rrYR ^jof rr % R-didIRid rrR di m,R rR r^ 

%RR rR Mf RT FRdTT fFTT RRT Rddd # rR RdflY r4t dld'lddY % Rttt 
r^r R4^h % rr R RRft r i m,R i 

(iii) 3RT HIHdI R RTRTR % TRTR RdTR Rt RR ST^RTR R %RR rR RRT RdTR f^R 
^rntTt ^rtt RTf^RTRR- fRf^cr rR: : 

RTF Rr (i) rt (ii) % r#t dfRcff rt Rr 4rft Rm mff % r#t 

RmR RR rRT RpRT1, TRcT fXT Rftt RIRHI, Rd (iii) % ST^d 1%RR 

fR- # dm r mfm ^ mjrRdR # smfR dRm % R4 ^h # smfR 
dff mR rttfR rr ?Rr R rsth- mIRddfi' RRR 1 ^ rt t ^ 
R%r dff R RRt RRRtd rrRr % Rttt rtf i 

R^d 

28. ddd41 % RT RR?Tf % R4dd ^ rR R^Rf HT dt4 RT fIR'SRR stIRr ftm I 

29. Rl[f RTRR RrR HRT | RRT RRR HdRK % F^ J|d m ddd J| J| Rm d I "d | | 

31^-41 R 
[ qRRdH 20(1)] 

rrttr % mfmRdt % Rtf to4 rfR-rtf 
1. r| 4mr d#R (u^Rfh) - 

(1) R^t RTR mfmft %4Rr RTRR FRT RR% RHdlPd'i % Rtf 1 ^Idd'O, 2004 R RRT44 
^d&r R rrr #df Rf r^trrRr ("dR'H) % srsfRfR I 

(2) R#R % RR RTRR FRT RRR-RRR RT RRT ^ W 1 1 
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(3) mR %41m M<+T< 4MTRffeeT MT ^ 4 Rnt Mtf MR 41MH I Mt WM, M'PdR 

4MM, MT TJMJ TMMTM MT MR MM TMMM Mt 4 f Mt MTRT MT4 MM 

RPtTMM MTeft | eft TMIT TMMMT 4 'EM 41' MM flWK MTMTM % M'4d iP 41 MT RiMT MT 

mRmTI 

2. 44HMMTjf4MT 

MRTM % mRmI’O tnff 4tMT H ifPlEfi 4 MeHfM MT44 Mt WMMM MT Mtf MTTT RPtlpMM # MTM; | 

3. RRedl M^Rm 

Mtf RRedl M^RmT 4 PR MM4 % PtMM f^srff^cf MT HMMTT I 

4. ^t w Pmttmm (TT^rfpft) 

4rtm% M>4diPdl mt 44^ft ri PmM d mm Rrk fPnMt %41 m mrim mm4 e4miPm1 %Pr 

W-WI MT IRPtfpMM m4 I 

5. MMMMM Mp: ^t 

Mtf M>4dlPdl # Ref MMMMM MpC |^ft 4 4Mf4eT PtMM MMT m4r I mR RTM H<M>R MTTT Mpldfdd 
4P4dH site TMTT | eft TMTT TMMMt % EM41 MM PMH #IR 4 M>4dlPdl eR Rr MT H%R I 

6. MTMT MtT tPR Me4 

M>4dlD MM MRpR 0M~IMH % Rtm; MTMT MT4 | Mt Tpt MTMT MpC tPtMI MRT MTR Mt4 4 MR ff4 Ml 

414 £Kl PtRPPMM Rid I d 1 1 [ I 

7. dldllld MRTjf4R 

(1) TMMRR 4 MR4Pt Tf4 fir MTMTM MM e4mI'H Mt mPrT 4 did 141 d MR ^fPsTT 4 
Rttt MR |, 4t 44t Rff Mt Mtt MTTT dlRfif^M 4t MT M44f, % MRSfpT Tf4 fTr 
MM 141 d TMdld 4f4M;MTMTdMl44d dldRd f4MT MT m4r I 

(2) MR Tff4?TT MM MTMTM 44 Pld4l, Mt Mtf MITT RR RR MT MMTTT MT m 44, % MR-R 
4 jftMT I 

(3) (M>) 4rR MM MMpMTPt 144 MT MT MMMRT MldRd RmT MMT | Mt4 MTTT Md4lRd MT 
4 M^lPd #M Rr4 4m4m 44 MR MMTT 4t WT-MMM MT f4Ptf4MM Rtt MT m 44 
4t % 4 mmtPm Rmt mtrtt i 

(M) M^MRd #M 4 4 m4m MM, fP^M sftr MMTM # M# MR 4MTMt 4 14 tt 

MMTT, E4d l41 4 44t MT MT Mt Mt# MTTT MMM MMM MT f4f4f4dM # MT MMdft, 
M3JMT MT TTpMTT I 
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4. 4M RRR 4 f|R 4 M RRT RRRR rM, eft RTR 4 f44t M 4t 4tf 3f^'?lRl 

4M R3[R i%TT fMl ifT PdMd Mf RC Mr 4M RJR RT ^rMcT RT 4t-T(RMr 
RTTT ^f%STT RTrM RT Mrt I 

rtMrtr - ^r hPPhh 4 r4rr % M rMrIM “rtrrt” 4 Mrtr % f44t +4-H’0 4t rtrtMr 

RRPl 4 fM MRTR % RlMd RT +| 4 MM f44t RC RT R7 t 4 f44t RTR RT RfMM Rt 4 4t 
RprfM rrtr rtrt MM f1 

R^TjM-R. 

[#1M 20(2) Mr] 

7^44rtM 

1. RRjffRT 

^r 4 M I4M rrM 4trtr 4 M +4-i i PM 4t RPxfM i 

2. H Ml Rtf 

^R M4^l 4 RR RR M4 % 3RRRT R4fM R ft - 

(R) ‘HP-dPfd fft’ ft Mr 18 4 Mr Rd1 TRjfM Rft 4w 4 I 

(r) ‘4rt rt 4^P,d r4’ 4- rtrtr- 4 srsfhr MIPM rrM 4t Mr14r 4rt MM % Mr Mr4 
MM Mr rt fMrf R# rrM, rtr ft rtr nMM^ftd rrt rrtrttr rrrtr 4t f i 

M) ‘ dHiRd ^ft’4 Mr rt fMrf M rrM 4t w rrtMr fjft MM f i 

(R) 'McR ^ft’4 ^4 RRTR MRr RM4f % RJRR 4 MM 4RT 4 Rjtf Mf 4t RTRR 
RtMMMf i 

(r) ‘ffP 4 rMM ^ft, Mr fft, tPrM ^ft, Mr Mr ^ft Mr rrtrttr s$ft Mrr 
(r) ‘MM ^ft’ 4 Mr 27 4 M14r Mff MM 4 fM hPPMh 16 4 M r 4 MM 

RSRTRRT RTR 4 RRTR RT RRTR RRTR 4t RRTR 4t M ^ft MM f I 

3. ^ftRrMTRTT 

fft rt ^ft 4 MMtt 4 tr 4 rtrt Rff f4RT rt r4rt M rr rM R7RTRRTRRT ft Rt ^ft 4^t 
+M 4 fM r&trt MM rttt f44t 4t #r 4t ^ft 4t MM f4RT rt r4rt rt rtM Mtt rt 
r4rt i 
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4 . fft r^t firt t 1 %tt rffr RrftFRft 

(1) fft t f%TT 3TT%FR fttFTR RTTT tY# tt tt RFR aftr RTR % RR RFRFT RTTT fttRR tt FT 
ftt$TF> SKI HFlft f$d RTR % RFTF Ft FR d 1 1 fl I 

(2) fft fttRR RTTT FT RTF) % RFTF ItR ft%RR FTTT RftR FT RRTTFfRR ftFT FFT ft, FTTT 
RFIRttRTRttt I 

(3) Ft# fttRR tt fft FR RtFT tftR fttRR TFF % RlffFTT t RIF>RFF> RFFTR t 
RtFT | 

5. fft FT FRF RtT HHlftl 

(1) ^ THmRW: ^ FTflW ^ I^TI# ^ FRFf^FI RT ^ Fft FTcft |, FRF fTcfl - 1 sftr FR f^F 
ftRF) F^F ^F:FfF ftFT RTFT ft ft R^t ftR RRTRT fttf | I 

(2) RfYFK, TftFTT RtT 3RF ff^j FT RFFTR, fft t RRtF> Ft % R?ftR FftR fft t RfRlrFft 
tt #RT % RSFttF R[R fTT ^ft % T^- ft RTFTF ft Rtt I 

6. fft FT tR 

FR FFR^Tl F 3RFFT RRRftR % RtFM FR RRFRf t R?ftR fttf FFTT tt fft fttf tt FFTT tt fft 
% RTF FT RR% RTtt Tft, RJRfrFft tt fR RFff tt Ft# #FT #RT 1% ft RTFR F ftfftR ftFT RTF, 
% RSF?ftR T^t |F FFTF tt RT Rttt I 

7. tFTft^ffcF tt RTftR % R9RTF RtT cFTFRR tt FRT f fft FT RfFTR 

(1) RTF) % RFRT tt RfYFl4 *HlPl<ffcd tt RTftR % RTFTF; tf# fft *41$ F Fff tt RlFft I 

RTF, iff T#fft FRt % f%F F^IFR FTftFTft RTF) t fttt RFRT Ft FHRpi F RtFT, ttrit 
tFT tt RRTTFTTFRT % RTRTT RT T[tR: FT RTFR: RitR RFFTR tt t FFTT ftFT f , FFTft ft T[tR: 
FT RTFR: R^R RFFTR Itt FFTT ftFT FFT f , FT ftTRTT RR RTftR RF> f , ItR RTttR t RTFTF; RTF) 
FT RFR RFTF RftFTt RFTftfftr tRT |: 

RTF Ff RtT ft RTF) FT RFTF Itntt RTR9FF> RRTftRft tf RTffR t RTFTF RRt RRT FT 
ftRTTT RtR tRT t ffR f ftFT FFT f, Rt 1%Rft1%R 3T^R RFFTR tf RT Rttf :- 

(i) RFR ftRTTT tf RRft tf RTFR ftRTTT tf RRff t FlTTR Fft ttf Rl^R RRFTR ^ftSF | 3^T 
3TTR3FF) ftTRTT t fRTT, RtRtf RTFR t R?ffF RTR^FR tdlPlFftl tf RltfR tt F^ tdlPlF^d fRT, 
RRFT rI^R RFFTR Rt Rt TtffR ftFT FFT ftRT ; 

(ii) ftTRTT tf RRft t RFRTR t RTF : 
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(TO) TOpeT RRTTO, P «£<kefT KeR % ST^fhT Kt TORT pTOT TOT TTTOTOT TOT, TOTRTOTO 
fHlPfPd # TOTftTO TOt TOf ftdlPfed fTOT, RhF # TOTOp % TOpTTO ReT Rft TOT 
tottoP f%rr eRt % torto, toto tot Ptot totot; toP 


(TO) Pf srf^TT TOTOTOTTO, TOt PTOIK P 3TTOp % TOppT TOT ft, Kp +Mf TOT TOTfpF ft 
TOpTO -H R I Pd TOTO PTd IT P TOTOp % TOppT TOTOpeT TTTOTO TO TOTOTpP ft 3TT%^T pTOT | 
pT pTO TOTOT P STT^TT^^^r^cTT % TOTTTO Pt TOTOR TOT pTOT TOT; 

(iii) Psto toPtto totototot % PPPr to, pTdR P totoP % Pttto, toP Pi toPto totototot ft, eft TOf 

'JpTeff TOTeR % TO?fP TOTff I pT Rt STOPT TO RT TO HR I I 

pTOTO -- KT Pt % TO^RT % PR, KR % TOTOTTO P TOf TOTOTOT TOT TOpTT P Rp ^ft ft 1TTOR TOT 
pTOT, TOTTOTOTOTO TOdlPfPd Pr toP P TOTpTTO ft Rf pRT TOp WRT W TOT TOf TOTpTTO TOTO RTTOT 
TOepTO TOpTO TTO % TOHI c d ft KI |, TOf TOT eft TOTOTPP TO ^ft % PR TOTTOTOTO pTOT | TOT ftTOT P 
TOeTOTTORTTOTOT % TORTR K TOTOR PTOT % TOT TOfP TOTpTOTp % PlPd TO TOf TOPrPPTOeT f TOT | P> TOp 


fft TOT TOpTOTO pTOT TOTOT eft TOt 

(2) TOp KT TOT Pf TOpTOTp 
TO9TOTTO Ppd TO^t P TOMpI | 

TOR PpTTO, fPft TOpTOTp % 
K, ^ft P RfeT PpP KFT ‘ 


TORTRK : 


TORTOT I 


P?TT |, eft RT% RW K ?ftR #f f^t, KT% 


% R 


Kf P^?R, f^ft KtRTft % edIRHd P ff f^ft RTRK F, f^t ^41 fd RR R%RT, rP P^^R # TR 
K, ^ft # ^3Rf FpfPt RTRK # TPPqPPt F RMKId ft I 

8. TR TOT # ^t W TOT #^ftt TpRdefd 

(1) KR % TRR % ST^pST K FRft rPkP PPt P SRK # fft P - , PrKf KTTmKT ^ft P 

'HpHpId |, Pt ^eR5ft ^TTOR P PRT TOT # # TOTpRpeT K TpTOT, Pt KT enftw Pt TTTfJ ftK 

FR KR K TRR ^Pt # ^ppTft pR, PPr KR K TRR ReT -HdPddd K TOR TR srfipTOC 
% TOT tf R TReTT | I 

(2) TOP TR TOT # iff ^t fK Tf HdPdPd pTOT TOTeTT | P ^ft %eR # RTO sftr TTTfJ ^Tp TOT fTO 
#¥R ftTO 3p- ^t %TOT TOT TOTOFTT TR ^T Rf TOT 3TSTOTOTO TTOT 9e^Pd pTOT TORTO, prft PPP 

ftl 

9. fPPKfP 3TTSTK KpTit^tt TORT RT: TOpTOK TlfTO TOTOTT : 


RTKRTOTTRTOT 


KR TOT TOR 


% RTOT K 
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10. fFt t : 

# sppiT % f^TT, f*rcr^ # f, ^ft ^ft ft w rtr ft tort ptt# 

7^ft # 3Td1% % 3HHM % 'PTT dfRI dft dR 7T%dT | 

11. % st^tr % spprfM^: 

(1) 7R cR 1% H'^R'TTTf^Tft RddK # -pfifRl H %, RTF RT I[R Rt 7^ft # d dI Rd % 
<FRr; spjrRdcT T^T ft, RR ST^rRdlrt % dtTPT fjft %7H RT fRTT dft f^TT sfk ^ 3Rf% R% 

fjft FFT dt Rd>f$ld # RTTRft, PTPt 3^dd fjft FT dT, RPT ^ft RT RddK ?ftR % | RPT $ftSd 

% f^nr # sprf^ srtsthr ffr ppft Rpnft i 

(2) RTR % RPR RTTT 7ft df ?$£t % RPR % PPPR; d^ft dt dld^R sp^R Tfft FT d^ 
sp^irdPH <=m4Vi$ ft dpft ftdT i 

12. mmvn : 

(1) STTW -H | -Hpfl* % SpddT dk ddl'-Ndd- % 1 %Tt ^ft ^ppP dldRd # dpft RTffF dk dk 

kk k T^% k^T fkdT ddT ft I 

(2) fjft WRT % dfsfd % 1 %tt fkdT pr % dd^ dddPft kdT dt Fdpft kdT dlTT d«JdRd # R# f, 
dk FdPft kdT k d fid kid fkdT dlM,dl I 

13. |ft¥TOI : 

RTR % ddddf kt PtH Rl Rd dRTT # ^ft fkft: 

(R) dldRdd ^ft 
(d) fkkd dTRkRF Tjft 
(F) fkkd^t 
(d) ddf-ddd ^jft 

(d.) 'iPdPfd ^ft 
(R) dHlfkd ^ft 
(7?) SRTmRT^ft 
(7T) Pjfk^ft 
(R) PkjTd^ff 

(or) dR FT Redd R1[R % f^TT RFd % dff d I PdR dft fft 

(t:) STFRITTft^ft 
(T) TPTftSR^ft 
(Y) opR^flR Tjft 
(d) TFdP dTftd ^ft 





[*IFT II-WJ? 3(i)] ^ : SWTtrRnr 671 


(?) SRWTfft 

(sr) fRsjRrm^(R iRmh) 

14. 3ii , +R i H , + 

(1) 311+1^'+ ^ ^j€( ?TTT srl^T I I 

3H<=hRH'<=h RfTT f3TT ^FT % ST^tRtcT *TT?T ^11 M.'MI RR ^FT %cf? ft?? 

^T?T | I 311+1^+ W ?T?T STf^TT % W R R?T WT ^RIT | # RR RlT # 

3T7?T?^???rT % 3Ttft^T *4Rd R?T ^TRTT % sfR RRc ?R R ?R R STf^T^cnT 3TT5 % 3T?ft^T | I 

(2) 3il+Rf+ fft Rj(R TTTfRRt % fRR ^ RRd # WT RRt, sfHfft #f ^iTT 1 ? Rl flcTT % 

sr^rRrfR # f*r sRfsr, RnRr $iTRu<I, <f4=ri<I sR sr? wrRT sitost RRfRr t, tt^t ^n^nr 

if ?t st^tr- ^rrai<'uid4i ^ R? R site Rt frR i $iR«m, <fRm sR sr^t, Rr 

^wff ^Rih ?t stjtr? % 3 h , +R : h , + % ?? n wr Rf R ^ i uR i 

(3) 3il+Rf+ ^ R ST^r 3FFTT R % *TFT -HfRRd Rf R?T ^TT TT^cTT % I 

15. RRr 3H+t$H'+ ; 

(1) RRr 3ii+f?H+ Rt, R ^Tmr 1 ? Rf % fR Rf |, % *rc*? R RRd Rf R ^tt 

tRR : 

(1) Rf ?T RffR % RT Tf WT ^nft ^RCcTT | ?T RlfR ?T RRf tttRT # 7TT?ft % RT -dMMd % ^TW 

RTRT RfT |, ^3W ^iRdW fR f4dl3°h Rf | ; 

(ii) R?t % fR n, sr? R?t ?? RR ^w+m'4 ?t fRrn sR Rd + wr? ^rr *fR*H sR RifR 

^RTT? R ^RRfR #FT % fR ^trt ?^tt; 

(iii) # ^Rpft % f%TT §n# 4t# ?TTT ^HdHlRd fW SRq- ^?4t % Rh 1 STJtR?? 7^1 # 3T^?TT 
?R?T I 

(2) tt^ <*4 # ^ti Tsfr # aprflr RTm^w: 1?? R? t srte fr4t, RR?, wR R 

stjtRstR # 3rR ^rr wRr Rfut^T #ftt | i &R, Rr % sr?fR ^RR? Rnfr, ?R 

|, Rt RR ?ttt srf^R? Rnfri 

16. R?>rff- 

R^T R ?T ^tR ?T7R °d d^l'p,+ % Rtt ^TT? Rtt ?TT % ^q- | RR ?RT 


wRr R Rtit RsiffRr R?t ^ittt, RRt w ^+?r Rfu : 
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ftti; fft, +4^1*0^ ^ ^tf ^ ^4 — 

(i) ftft 4 fftftt ^ f4 ft f14f 4ft ft4 % ftf 

(ii) ff^144f fft fttffIfftft % ftr fff44ft fft44 tft4^t4ttf14f4ftt[4ft4 
4 FIF FPIF STTcTT f, 414 f TF^ FFTT 4 fF 4FT 4 FtTTF FFF fft 44 t FIT 4 Ff4F R-WlRd Fff 
ft4t (fff; fft 4t *41 $14 4 ftff 4 144f fft 4t Riffa) 

17. F^-%FFfft 

(1 ) tftf 4 fftf 4t 4 ft 4 f?4f ^4 f4 4 fIttf FTff 3i44ch 75 ft 20 f44 4t f4ft sftr fft 
fhf4 4 10 Rffffffft^^ 10 f4r4f ft 4 Ff4F fftt ft4t i 

f4 f 4 4 f4rr fftt, ff f4fd 4 14 ^«w 14 ft fft 4ft 4 f4f t(4 44ft ftf 4 f4rr 5/3 14 f 
4t FT 4 ftFT , FF# 14^14d 4 F#f4 4 14ft FTTTFT i 

(2) f%f4TTTT FFFTFF ^tRfFF FHHl 4 FTFIT FT TTTF) 4 FFTF # 3#-%FF fft F#fF # 
FT F44t I f4f4cFT FFFFFF 4 3FFFT TTTF) 4 FFTF 4t FTFT# 4#14d 4 3#-%FF fft T#fF ft#: 

FTf , TTTF) 4 FTFT# FFTF 4 FTF4 4, FF FF f4 FFF FTf^FT# F^ f#FTF Ft 4 4 f#T 
#ttt f# f 14 ff tttf fft # ff#f 4 ftftf; f^# ft ftff ft4ft, f#4ff fft t#|f Fff 
44 tt, tttf 4 ftf4 4 #fft Ft f#4cFT f### fttt ft4 4ft 4 f#T tj#t: s4t tft# tf 4 fff 
4) 14 d ft fft f i 

18 . HRdRd fft: 

(1) fRfRf 75 ft Ft f#4ff fft 4 ft4 4 f14f Fff f4 14 h 1414 d Rwf 4 f#f tttf 4 fftf 
4 f#4cFT ffffff ttt^f ft4 ft t#|f 4t ft F44t 1 

(F) FF fRfRf fft, FFF fft Ft fFT *41 $d 4t FT# f, FF F^ F#%FF fft FT% 

4 f4#4F 14 ft FTFFT I 

(f) tRff ft 4 # #f FFiRfd 75 ft str fRfRf fft # fF ff# 240 R# 4 
F#F Fff ft#, FTf fRfRf fff FF FTFFTF 4 F?ftF t4Rf Fff 4t FT F44f, 

FF FF f4 FFF FTf^FT^t 4t F^ f4?FTF FT4 FF FFTF F ft 14 TTTF) F^ft 4t 
FFTf4r 4 f^ftf; ftff ftfft i 

(2) f^-4ff fft f14fff 180 f44f ff 4ft 4 fItr dPdRd ft 4 4t 4t ft F44t, F^t 
FFF fft FSFFF 4 FFHlRd FTTFFF 4 14 tt TFFtF 4t F# ft S^T FFF FTTFFF fft FTjft Flf^FFft 
FTTT FftF IfF 4 wf^F f4FT FFT ft I 


19. FFtRtFfft 

(1) TH lRd fft FFFFF TTTF 4 FFTFt 4t FTf[ 
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(i) XT5f> 444 r r 4 4t RRf4 4 RfTTR, +4^1*0 60 f44 % RRRTR RRf4 RT s^RdR ftRT I 

(ii) RRR pt 4 R7R RT RRW 4 Tf^R: RT RTRR: RRRTR % RbCTR Rjft RTft Rl4 4t R4RT 

4t rt4 |, rr t j4r: 4rr rt PinRiPsi'd trr 4 14tt 3Hif4d ^ft rt rtr rtrt : 


RdRR 4 dH M ^4 i 4r 

RRf4 

'i4 Rdd 7T RM lRd ^ 4t H ldd l 

RdRIR 

30 i%R 

3idRRI RTRMI 

30 4 4 rr44i d 14 m, rtt 3idRiR 4 R4l 

4t4w.X. 

fR 3TRRTR 4 f44t 4t RRRT 


(2) RRTR3RR TRTR 4 RRWf 4 l TT^J dHlf4d : 

(i) rrrtr rtr 4 srrrt rtr 4 dd^i 4t RHiRd fjft 44 rt r4 4 30 f4r 4444 i 

(ii) rrr r4r I'-Cl rt wrar, r4r r4 4 rrr Rdd4 44 strr ^nf 4 15 f44 4t Rt f4R4 4 
^Hif4d 9$ 4 rt 4 3rf4T 4 tsr fnrr i 

(iii) ^4d4T r4 r4 4 rr ft4 rt r4ri 4 4t r4r ^fr rr4 r4 r4 4 rr4r f4ft, ?r Rwf 4 ^n«r 

f4 3 hhrh 44 r4 r 4 4t r4r rt *kr it rttt srf4Rf4R f4^ rtt srf^RRR #rt 4 

srlrtR df) 4471 

(3) 4rrr 44 srjrtr 4t 44 tt (rtr 4 R4t tkr4 rt rtt(): 

(i) RTTR RTRTT RTTT rrr-rrr rt f%f4f^ 3Rl14d T^ft RRRR 4Rp)d ft RRcft f I 

(ii) rI^rrr rrt14r fft Rt x^r rrr 4 rtr 4 rrtr 4t t44rt 4t RT RRcft f, 180 f444t 
ft4t i ^Hif4d ^ft 180 f44f 4 Rf4R 4t Rfifd 4t rt r 44, 44 fR Rfifd ^ft rt trrt wi rttr 
4 rtttt, r4trt4r, ^rr, rrt, 4t rrt, 4rtr 4tr Ril4Tdid 4 r44t f4RT rrt f, Rf fR 180 f44t 4 

RfstRRff ftRT I 

(iii) 4r14r TRiRd fjft tt^ rrr 4 r 4 f44 rr rr44r 4t rt r 44, Rt 44 r rtrtt rttt 
RRR-RRR RT RdlR^frd 4 mf4R ^ft 4 RTRR 4 f4ff?r f I 

20. 3RRRRT ^ft: 

(1) sRTTmTR ^ft r4r 75 ft 4 r 4 f4rr ft4t sftr ^4 r ^Jlfd f4RT rt r4rt rr srr rr 

4t ^ft RT^J Rff f RT RR 3RR ^ft RT^J % RR R7R RT RRRT RlPsId 4 3RTRTTTR ^ 4 f^TT 3 r4r 

44tt I 
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(2) RFTmTF ^ 4t RFf4 4t FRFT 4FF-ffe 4 14 tt nff # FI 1^1), RF FRF s$£t <£\H\0 4 

1414rI WTO 4 WI F^RdF RRFF % F^-HRI 4 T=ft<J>d 4t F# | FTf 144t 44^ % FTFR 4, RF 

RFTmTR WIR RRFF % f^T zn Fff, 4t Ff 4t, Rtf RT 144 f sif^R- ^Rj | 

(3) (R) FFFft R4Fl4 % FTFR 4 RRFT, f44t 4t RFFT FT RFTFTTR ^ 4t RFf4 
Ihh Pi 14 m 44tt4t 4 site Fff ft4t: 

(i) 41 ffti 

(ii) ?R ft^, 44 r4fi4 % ftfr 4, Rt Pc-m4T 4 r^If Rffjrr Fft 4 rfftf 4t FTftR 4 

RFTFTT F^T f 4 4t 4FT ^TT RT ^FT | RtT RT TFFT ST^CtST P14cFI FFTRFR FTTT FFf^F 

(iii) RRTT1 RTf, R|4 F>4Fl4 d^sKRFlP-H, RlF FT 4 fT 4 4tftcT f RlT 144 fR % R?ftF 
FTRFTFTFT 1414RTTRF 4 S'd M FR TfTT f I 

(r) r|4 -h4r i 4, fff4 r4fi4 4 strait, f 4 f4)$d r14rff RFTmrR 44r rt4 ft 4t 
sr4 f4r4 f4 14t 4 4rtr4 4 rhrr tirt % r r| 4 w r4fi 4 4t r14rff *41 $d ^ 4 fr 
rht?tttr fft *41 $d 4t Ft 4t, rf 44 Rj€t 4 f44t RFf4 4 14 tt rjfPff t^ft % 144 rftfttr 

fft 4t rf14 4 ftf-ftf t 4 *41 fd 14 ft fft |, trPff (fi) 4 r?4f 44tt 4 r14r RFTmrR fft 
RftfF 4t rt fft 4 4t, rf fr fiffiRf- Ft4f4rf4Ff 4 Ftf ftff 4 4t rwft PnfftF rt, tf# 

14^14d 4 RTF FR FFRT RTFRT Ff FFFT FT f4r| 4 Fff TfT RTFRT I 

(4) fft T#fR FT4 4 14tt F^TFR ml^FTft.RFTmTR fff 4 Rf4f 14ft fff f4f RfFpFf4 4t 
RFf4 Rt fFRsft RFR 4 R^FRF FT h4fT I 

1 (f>) Fg14 ^ f4fi4^r 4t fFIrt ffft 14f 4 Ft 444 f fit 4 fr ft, 4t fh4 rttf 4t ft4tf 
4 180 14f 4t RFf4 4 14 tt T[4 %RF FT 44 FFR 4t RTTr4t I 

(r) Fgf4 fft f4fi4^r 4t 44t FffRT ffrt 4t ff# t [4 4^- 4 4hOF f4fr 14f4 f4rr 4t 
f, 4t FFT 4 1414RI FFTFFR FT^F FT4 FT FFR 4t FI6,4), Rt 45 14 f 4 Rf4F Fft ft4t I 

2. Fgf4 ^ft, rfftr rt4 4 14f44f Fff 4t fi" 41 i Fgf4 ^ft fif14hf ^ft 4t rr - ffft 4t ^ft 
4 f14f14r 14rt rt f4ft 414f F7jf4 ^ft 4t 14<d<di 4 rt414f fft 4t 4 fr F4t ffr 14rt 
rtttft f14 rt4ff 14T4rt fftrfr fttt ff14r ft i 

22. f^R^t: 

1. f44t ^TF f4fi4^R FFTF 14f 4 Ft 4l1dd Fit 4 FR ft, 4t Ff FT RR t4 4 f4rr ^fT# 
F# 4 FTR 4 FlTR FTl4 FTRF 4 RR 4t FTftR 4 15 14 f F^4 FR FT RTF FR, 15 14f 
4t rf 14 4t ^ft ft f i i 
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2. f4[R s^ft 3 Tr44r t4c[R s^ft 4 PRM 3RT f44t WR 4t l^ft 4 7TT«T HpHpId 4t R 
Tl44t I 

3. Pc[R1^3RR3TR44 P d>Pld ^ff 4t^lU,4l I 

23. +4RppR 4t RfR TRW % RTR7 % dxl +iJ ^I R 3RRR : 

f44t Hppl I +4R4fR TRW RTT RTR % dTi+'ilfU| R 4q- sfR spplR (f%TW ^T ^ sftr wRPr 
ftft WT f4R PlPbRI WW % RfcT r4 R 60 4 3FfF^ % TfpHpId ft) RR 4t ^ft RH R? # 
3Rpt % Pii' R f4 TOR ?R> 'W R> dMd> OR Rf Rf ^)- R[TT 4t hrI ft, RR 4t RT TT44t I 
RdlP, RT 'M.fdR W ORT 4 3^?ld dfl foil RfT 7TTT% dTldvilfd % TOR Hf<P 4 ft 4t 4)Pd dMd> 
ff I 

24. RFRRT^t: 

(1) RRTRT T^ft d4Rl4f-d 4 f44t TRW 4t 41 HI Pi RT Rpt 4 pR PlPk4R 7RTT 4 R4R 
rr 4t rtrP, rP 44t 4 )hiP) rt srPt rrrr: rtt4 +'mT^41h r4r 4 rrr 4 RlPlH % 
RRR ft ft I Rf P d H d RpRppfR % 44 TRWf 4t RRPR fPft Pr 4 RpR 4t RfPt frft 
41 h iPi rt srPt4 Pi m, 7R4t 41 Pan 4 ^m 41 ft 44 Prrr PpPt> RiPtRnPt P4 rr> ft i 

(2) RRTRT ^ft ^TTT fft 44 dWT RTlpRft RRRR Rpt I 4tTR RT R^r sftTR R ^ft %RR R 
KR 44 RTRft I 

(3) RFRRT ^ft % pR RR RpROpfR RR TRW fft 4 fRR R pRT Pr4t Rpt4?T % Rp ^ft 
rr rkr fPrr 44 ^ft frft 3Rf4 % Pr 4ttt Ri4t rrr r4 rt ttrt RTlpRRft rt^wr 

TR^, 3RR # RT TT%4t I 

(4) 3RHdM ^ft, fft ^Tt 4 P+Pd Rff # Rl 6,41 sftr t%fft 3TR ^ft 4t ST^T ft % TTTR 

ttPhPr # rt RRft, Rf f4 f4 ttPrr 4 wr; 75 ft # f^r 3Rf4 rtt 4 srto r ft i 

25. : 

(1) fft SRR # dlDpI FR W TRW 3 r 4 HP.d \i R 4 f44t TRRRT % 
tPrrww rwPr rtPrt ft4 4 tt^r PiPk-rn Rf4wft 4 stt4^4 4 st44t stPrPr rt 14r 
f TR R^4 r fft SRR 4t RRifr | ^ 4 rT PlPkHI R RR TRTW srf^wft 4 RTTRR R 
RR 4t RTTpt I STf^RR Tjft 4t 3Rf4 HIHRdd: 21 f4r str RRTftcf TPi4«Tl44t 4 30 
f4r tr ^Rf r TRcft f i w tPr# 4 4t f44t 3 t^tP« 44 4t PdPd ^ft 4 w 4 Prt rttr i 
r^4r fft r r4r 4 fR 4 f44t trw 4t ^j€t 4 st^tPrt ^rft rr rtfr str 4 tr 

^rff ftwRTfR i 

(2) *44 r4r i 41 fR w trw w4 f44t trr^ t4t 4 ttPr f 4t ^ft RpPr ^rff ft4t i 

(3) Rf^R ^ft 4t RR Rc 4 4 fpTT |r, 7f4ft 4tw, RR, frpsrpR, RRFR, pK sftr 
4- 1 d" I P'1 d H, 4dd^RP-H, TRRR fR 4 RT 4 r4 RTt 4 | i^fR ^4tW 4t RTT 4, fl^llPh, 

^ft ?r ctr ^rff rr f4 rr4 r tr wrw srf^wtt *rf f^RT h- rt 4 f4 fR f4 srff4 4 r 4 
4 4% f, sfR 44t 7|ft 4t rr r4 4 Pttt ^rwr f i 
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26 . : 

( 2 ) 4pT RfPr 4 P4 t cPrP4 4t RPT % f4pTP, 44 4+ pff | +4-1 1 %-d 4 RTTf 

PT 44 RT# 7[4t 4pT 4 ThTR 44*T 44 PF> f4*T 4 3PTp4+ 3^44 % 
Ppr f^sft mp4 % f^rxT rt 44 TTsp 44 sr44 Rp 4 srto PN4 mp4 4 1 %tt i 

(3) 44 4+ pff | +4-n*0<f*-d 4 if^i +4 4 pp p4t prpt 4t ^ i u^il mm 4 tj44 +p4 pt 4 
PTf4mP4 4t ^ ^TRTsrnT fr ptf; f4 % 3 hhm pt ^^44 pt 4PP pp +4-n*0 ^ % ppw 4t 

+R+R 3RFP | sftz ^ 3l4 %cPT 7^4 % PpT f4p+4 ST^cT PP p4PT, 444d R44 I 

(4) +4-11*0 ^ PP 4tf PPPP PP 7^4 44 4+ pff | PP 4+'4R | 44 P^ Sl4 %PP 7^4 % pfTFT 

7FTFT 7^4 4p*T PTTT p4PT I 

(1) 'iHHd'fid ^4 Pppt +4-11*0 ^ ptpppp'ppppp 4 sppfcrfpft: 

(1) 4pptp 4 ^ p 4 PT srf^pr 4t P*Pd y 4 pt % 4 TT pp4 % P?PF];; 

(ii) Pprr tpt4 it4> p4 pt srf4+ 3T^f4 % Pi p f44p pt i>i P P ^Pt> ptp pf 44 f>, sflr 
444 R4 p ^ 4 fp4 ptppt 3tt4 4 p?ppi; 4fppt 4 ^ p4 pt srlRpr 4 pt 4R pf4 4 
p=£np; i 

(2) f44t 44 7m 4 ppp4fp Pr^rm +4 -ii*0 ^p pt 4ppp pppp 44 ttfj 4 4pt 4 pRpt 
4k pr 4 sdRrn pff ppt4 mpRt i 

(3) ^Hd4P p^ 4 PyPPid p|f4 4 4 t*+ pt site 4 Prrr pppt 4t mTrnft, sprfp: 

(m) ppcppt f44p4 spjmmp pt u+pP srpppf44Ppt 

(r) ht* 4 ^d+, hm++i4 str sir- Hippi f4n4 4 Pttt, 

(m) sr 4- TD^pfercf 444 4 <*-h^iP,+ stjtr- w +r4 4 Pttt 4I+HP+ ypHid sftr 
ttt+tt 4 d+PPh Pw4 4 wt mP mP 4 PP, 

(m) ttryt rt f44m 4 f44t f4f4+iMd, RifP rt ht+I'O srpmR PP^trtt 4 ^r4 
rt +P mz4 4 PP, str 

p) §tt44 444 ^ttt msiT ii+4iRd Pr^rm +4-n*0 ^r/^p+ft prrt 4 3 i+idP+ P+ih 
4 f444 sir- u4i dd4 4 PP i 

(4) dHHd'fP 75fr 4t TRFT +RTT P^Pf^d Rm4f 4 3TRFT4P fFTT, mPd;: 

(m) dHHd'Pd 7^4 4t sttP tt+i rk 4 srwm Hpp xrm P 4 srfp pft, P4 444 tt^ 
P 4P fp sifPcTR- pm f44t sir- 4 arfPPrn 4 PmT Pr4 prrt 4t Psipt 4 4rt 4 
Pop 4 siPid + y .*ii 4 fti ; 
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(w) f4md d-Pd# dd W7dT wr^# hhh"-i4m ^ft%dtdTd -hihm 14d# % 

d#d ddT mp# 7(dr #h did #r #4 ^rnTTf 4f4d ^ mdidid dm dT f4# md m4 dd 
dTdd dT f44d 4 pddTd d# fldT ; 

(d) 14f# 4 f4# TdTdTW # P^Pb dff # d I "4) dtd dddd dd4 4ddd 4 dm ddHI dTdT 
TTT^TT f4dT d I 6,4 I ; 

(d) Pidd di4dl”Ti fm dd dddd dT 4ddd dddd dTdd dT fddd 4 f4# dm 4ddd % d#d 
## PMPtd P^Pb dHHd'fld pft # ddf4 % dtdTd dff #TT, dd ddT# dd4 PPrf4d 
PPdd 4f#rf4# ^ld<fPl dTpdftdfddT d^dP dT f4# dm dd4 H Id #1 # dTTT dd4 % 
f#;dmftdT; 

(d) dTTdd#d # #4 dTdT d>4d# dd #f dddd dT 4ddd dddd ^J# dd dTd# dd 

#d d4 # ^HdH dd# 4 f#T ddddd 4 4dT dd4 dd f4ffd Wd 4 dm ddcpT 

d#TT I 

28. dSddd^t: 

(1) dSddd f4# d#d# ^pd dddd # ##f did d4 # #df4d 4m p4 dd # ft, 
dd# dPddd TJdTdP % P# mm#d ft# if dd# d^# dT dd% #ddm # f4dd#d dd4 
# dddT % P# ^q-^- qj #dd d^d d#f pT oqddlPd> ^ dd#Pb #dd 4" d^dd dSddd 
dT ##Td dPtmd % ##T dTddddT # dd4 % P# ddTd # dTd# I 

(2) dTddddT #d>pp 4 f4dTd 4 dddTd # Pt#Td dTd 44 4 P# dcdlRd ftdT dip? 6, I 

(3) pff ddTd dd4 4 P# ddd dT#dd# # f4f4d d?ddd dT dSddd dT # dpdtf# dddT 
dip# I 

(4) d#d# pd # dd# dTd# dd dSddd ^ft 4 dtdR f#r dd; dd4 # T J# Pd# dd^d 
dd4t dTffd I 

(5) dSddd ^ft ST^td dft ft# :— 

(d*) d# 44 STSddd 4 P# ^f4dT4 dTdd 4 f#TdTd f # dm 4 dTdd 4 dT^d dSddd 
4 Pi'd 

(W) STSddd T^ft 4 did# 4 #d d4 4 #4dd# # 4dT f4f# f# f ; 

(d) 4^ 4#dT# #4dd# # #d4 dd4 f4df4d d# dT dddd #?n14# 4 ft4 4 

dddd T5ft dd dJdPdd d^T f I 

(6) dSddd T5ft # df^ddd ddf4 # ddTd # dT dd# % f# - 

(d>) dPj4 4dT 4 ddf4 4 24 dTTT; s# 

(d) TTqr did 4 mmddd: dTd^ dTTT ; 
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(7) FWFT ^ if RF4ld Flff 44 FTF44 | 

(8) FWFT ^ 4444 FW 4t T|f 44 4 TTWfPld 44 FT TTF44 | 444 f 3RFFT ^rf^TT PU-dT 
3FJf4f44 44 3Tf4FFF 3r1 % TTTmWFT: 28 FTTT 44 44.4F.44 ftlft % FWFT % f^TT 36 FTTT 
4 Slf^T |444 FTf^ I 

(9) f4fi4 ^r ffw ^rn fwft f<f4 ft4 4 ^ ar^rf^Rr 4sr f4f|TT wr 4 PR'iikd 
f^RTT ftft 3r4f$Rr 11 frtff ft444fff f4Pr?w 44 ft fim,fi i 

(10) f 4 HiiFFH FWFT f<£4 4 Ff^F | 44 Fp^FFp 44 44 HHlP) FT Fj4 FT 

fmihi fiR'7 ; ft f14f 44 FFf4, 4^r ftPPtfP 4 ^4 ffhkh ft ftsttwt ^ 4 wr 
4FT44Fiiixil i 

(11)ff4%FF: 

(F) FTW 4 FT|[T fPFF FlcilPd %FF FF F^FTf FFT, W I4 tMI FTTT 44 Fh4 
3t4414f FjtF FWFF FTTT ; 

(w) ftw 4 ^fr 4 ff stPff yi^.iPd 4 ff 4 ftift ff 4^nf fttt, w I4tmi 
FTTT I 44# FWFF FTTT FpkT ftFT ; 

(XT) FWFF T^f4 44 FFp# 4 44TF 4444 HI#dRH 14 f 4FF 4 f4rr TdT#4l\ T?TFf1% FT 
ft4f14f Tsfr 4 ff 444tr hhm4iPh 44ft fim,fi 44 st44ff t^44 4 44ft fj^f 4 ff 
f#tftft f 4",44 Fmsrf 4 fwJ4fftft i 

29. FTFF ^ (4)4lT(H) 

FTTF HTFK 4 fdd4l 4 SFJTTTT hRh I +4-11P,4l 44 FFFF I 

30. fffrt 4 f4ttf 4ft 4k ^ 4 ft : 

(1) ttwtf ft 44# f4fi4 44 fffrt ft £+<r< | fffrt 44 ff44 4 44ft ^*44 ft4 ft %ff 
44 ff4 ft ftf ftFT i 

(2) fhNi4 ^r ft 44f trw 4m4 f14f ffftf 44ft | ft ft4 4 ^tft Ff4 ft^tPyt 

4cFT 4 ddId y 4 cFT FT ^FFTT ^)x| | | 

(3) 3T44FF ^fi'FT^fi'4t4FF^f|FT f4ff4 F^ FFW Ff4f (2) 4 Rldfdy FTSp 
TFF 4 FTTFT 4cFT FT ^FFR ^(FT I 

(4) fh idP.d ft f4ff4 ^ ft 44 TRW ff4tt (2) 4 STJFK ffft fft 4 ft ft 

^FFRftFT I 

(5) f4ff 4 fR FT 44 TRW 44 FTTFSTTW FT f f44t 4cFT FT fFFFC F^f ftFT I 
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[*rm ii-^spj^ 3(i) ] 

31. 3Rprf4srf4 # 41 h I : 

+4^1-0 ^ m mm 4R4R 41 4TO34 4- m fIcT ft *11991 ^ ^j€t 4 TO% ^ft RTtfcT TO 
f4TO sg<ft 4 TO^ TOf f4TTOT 3 Fj44toT f, TOT TOP fTOTSTOT TOTOT 4t 3TH'=llR , + 44144441 41 % 

srtoto sttotoRct to tot 4 i 

32. 4TO 41JRJ 41TOTO 4 f£t 4=TTO % *W'^ TOTOTO ^TOTOITO : 

1441 to4to 4 41 ^ ft to 41 f toto ^ 4ro 4 f, 4t mm f<ft 4roro % topto tomm I4ddi 
^ 41 to41to tot srjt^r s44to ^ft tot m *roro to4to41 mm, tot4 toRtok 4t srf&^cnr 300 14ro 
(14 tt 4 144f 41 4w 14^4 f4rr TOTO<J1+'<u| 3TTTO j RtoTOT TOt TOffTO TOTOf4 TO^ 4TO 4 ftTOT 3PJTOTO 14TO 
mm diRnRid f i) % Rto ^t %cFT 4 sr-toRto 14ro totoii i 

33.4rof4ff4 41 toUto tot srf^ro ^ft 4 mm tot tototo gronro: 

f44t to4toR4) 30 f4r 4 344tototo 4 14ro4 144 4t 4w 14 tt4 14to; hto-Rtotji toto RdMd to4 
TOftro to44 to 4ro 4 ftro m$wm 14ro mm TORnRid f) mmr^m totjto Undid 4 tto 4 
srf&HRJd i TOT4diI4<^ 4 mm toto4totot43t14to|^4413tto14 4 toto3rj4toi£44toto4-h 
TOTOTO ^Idld t4TO*1IM,TOI I 

34. 4°n14ffTr 4 t4rr t^Tft ^ft: 

-httoi'O to4to 4 4t fft mm tot 4 4 f4ro; to&tto to14toR1 tott s44to 4ro fjfl 41 44 tt top 4roR4j14r 
4t trofl 4 f4rr 4t 4r m&m ^ft 4 toto 300 14r 4 srf^ro ^rft ft4t, toto tot f4 44t fft 
4rofrof14 4t toUto Trffcr sfR ^ 4 ststo41to f4ft, 44 4 14m; tohR 41 m to 441 i 

35. 44114^14 4 tot ^414 to) 14 d ^rf4: 

4^44^1% 4 tot ^4144114 d ^t14p 4t mm 4, m f^m 4 ^r4sr wr Rmj ft4 4 ttt m sp^ft 
4^rd4ff4 4t cnftw wt mr. mmm 4t 4 ^t 4 stptt m i 

36. f4f4^r ^t 4 4t ?i14f : 

4tf m RTfTTsrrd' ft mm f f4 I4d4l m 9^i^id f44t f4f4? mm 4 sprra'?^ +14 h i4 m 
f 4t 4tt ^Tr4t 4t 3rf44f4d‘ m, 444 44tt m str 44 srw4t str ^tt4t 4 stsjrt?^ 4ttt 
^trpj4 s4t rttr^t 4414 4 mm t4w4 4 f4rr 14^ 4t 3 t4^t4t 4t to m f4f4Rr 
rt4rtt i 

trrj ^ 14 4^t 4tf 3 tt4?t RRir 41 14rt -9^14 4 ^rff 14ro ^1991 i 

37. I44^t 

rt sr^jft 4144pd 4: 'd^i TOft 4tf 144sr tt 44^ tto ft 4t 4t4 4^ hih 4l 4 4i i 14 4d 

r 41 44449T 414^ stri 


[m. 4. 24-8/2017(d1 14d Md)/€t.TTRr.-1 ] 

3TR. ^d^lddH, 3114R4d 744^ (cTTOft# 14 ^t) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 977(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Tirupati, namely:- 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology 
Tirupati, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Tirupati; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a 
calendar year. 
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(b) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion 
or at the request of the Director or on a requisition signed by not less than three members 
of the Board. 

(c) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 

(d) All the matters considered at the meetings of the Board shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the 
time of the meeting. The notice may be delivered by post, electronic mail, or FAX at the 
address of each member as recorded in the Institute and if so sent, shall be deemed to have 
been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Board shall be prepared by the 
Registrar and circulated to all the members of the Boaixk The minutes, along with any 
amendment suggested, shall be placed for confirmation at the next meeting of the Board. 
After the minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
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items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 
duties:— 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other 
sub-committees, appoint their members and set their powers that shall not equal or 
exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or 
any significant changes in the profile of such entities that are already existing, shall be 
approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to the 
Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
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have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

fh) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(k) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(l) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio 
basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or 
on the advice of the Board or of the Director on any financial matter relating to 
the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 
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(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not 

less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
Committee. 

(2) The following are the powers and duties of the committee:- 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 
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(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of the Committee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 
agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 
far as may be, be followed in connection with meeting of the Committee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject 
to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 





686 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of theVrsitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of the 
scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other purpose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 


(viii) He shall have the powers to approve remission or reduction of licence fee for 
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building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 

13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work 
as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may 
be approved by the Board from time to time. 
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14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 
casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such 

as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be decided 
by the Board from time to time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 

the power to decide, on the recommendations of the Director that a particular post be 
filled by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 
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(5) All the appointments to various posts shall be made by the Board on the recommendations 
of the Selection Committees constituted as follows, namely 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection 
is being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of 
Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by 
the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of 
Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 
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(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated 
by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the 
case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the 
Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste 
or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 

shall be advertised by the Registrar and all applications received within the date 
specified in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the 
ground of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such 
travelling allowances as may be determined by the Board from time to time in this 
behalf. 
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(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own 
resources or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time 
along with another Institution within or outside the country either for research or for 
teaching or both, on such terms and conditions as the Board may in each case decide. In 
the case of a foreign faculty member, the terms and conditions of appointment shall be 
subject to the guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame 
guidelines relating to these appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
purposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 
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22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside 
in the Halls of Residence and Hostels built, managed, recognised or otherwise by the 
Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow 
to reside outside the campus of the Institute on such condition as may be laid down from 
time to time for this purpose. 





[’TFT Il-W^g- 3(i)] 


FTO FTT TRFF ; 3TFTWFI 


693 


(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the puipose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and 
similar activities. 


(2) The Board may frame suitable rules providing flexibility for such promotional activities. 
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30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management puiposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this puipose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 





[’TFT II-W^ 3(i)] 


TTO TTT : SWirnFF 


695 


SCHEDULE A 
See Statute 12(1) 

CONCTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Tirupati, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time 
(hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Tirupati, 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the 
Council) with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the 

Director of the Institute on contract for . years and the appointee has accepted such 

appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of. years with effect from 

.that is date of joining the post. Provided that if the appointee on conclusion of the period of 

service mentioned above is below 70 years of age, his or her service shall continue till the last date of 
the academic year in which the appointee concludes the said period of service or till he attains the age 
of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 

leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 
Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 
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allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
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appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Tirupati 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Tirupati. 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE -B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being 
in sound health and physically fit for the service, by a medical authority nominated by the 
Board : Provided that the Board may for sufficient reasons relax the medical requirements 
in any particular case or cases or dispense with such medical examination in any case or 
class of cases subject to such conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in 
accordance of the orders of the Government of India in this behalf from time to time and 
as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent 
positions under the Institute shall ordinarily be made on probation for a period of one year 
after which period, the appointee, if confirmed, shall continue to hold office subject to the 
provisions of the Act and the Statutes, till the end of the month in which attains the age of 
superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any 
appointee for such periods as may be found necessary but not exceeding two years, 
provided that if, after the extended period of probation, the appointee is neither confirmed 
nor his services terminated, he shall be deemed to have continued on temporary basis, and 
then his services may then be terminated on a month’s notice or on a payment of a 
month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member 
of the staff without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of 
teaching and guiding the research scholars, any member of the academic staff should be 
re-employed after superannuation, it may re-employ such a member till the end of the 
semester or academic session as considered appropriate in the circumstances of each case. 
Provided that in no circumstances such member shall be re-employed for any purposes 
other than those of teaching and research. 
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(7) Where it becomes necessary to re-employ any such member beyond the end of the 
academic session, the Board may, with the previous approval of the Visitor, re-employ 
any such member for a period upto three years in the first instance and up to two years 
thereafter and in no case exceeding the end of the academic session in which attains the 
age of 70 years. Provided that in no circumstances such member shall be re-employed for 
any purposes other than those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for 
sufficient reasons either reduce this period or call upon the employee concerned to 
continue till the end of the academic year or semester in which the notice is received. 
Retirement or other benefits shall be in accordance with the provisions of Government of 
India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice 
in writing given either by the employee to the Appointing Authority or by the Appointing 
Authority to the employee. The period of such notice shall be one month, unless 
otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be 
specified by the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special 
circumstances, appoint an eminent person on contract for period not exceeding 5 years, 
with a provision of renewal for further period, provided that every such appointment and 
terms thereof subject to the prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on 
contract in the specified Scales of Pay and on terms and conditions applicable to the 
relevant post for a period not exceeding five years with a provision of renewal for further 
period. For making such appointments, the Chairman of the Board may, at his or her 
discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an 
eminent person as the Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods, provided that every such appointment and terms 
thereof shall be subject to the prior approval of the Visitor. 
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SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Tirupati, and also be strictly honest 
and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 
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part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 
any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to¬ 
la) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 
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18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 
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22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 
further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25 , be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 
consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 
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(b) whether 

or not the said period shall be treated as a period spent on duty. 

(i) 

Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) 

Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) 

In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 


In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 


28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 
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3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 


4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official puiposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be 
recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 


Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence 
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SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated 
according to the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in 
paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 
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7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in paid on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding 
proviso, had he retired on the date of compulsory retirement, diminished by the 
amount of such leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for 
as preparatory to final cessation of his duties in sufficient time during the period 
of extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 
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9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 

(k) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 
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14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shah not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other puiposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shah be entitled to special leave 

as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shah be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

( 2 ) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 
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Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(i) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(ii) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government 
from time to time. 
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(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on the 
date of expiry of the leave admissible to him under the rules, and his request for such leave 
is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer and 
undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 
children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 
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(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 
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26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 
(i) After completion of six years or more of continuous service with the Institute; 

fri) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such 
special leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
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return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, and 
in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, House 
Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the period 
of study leave should be adjusted against the leave salary subject to the conditions that 
the leave salary will not be less than that admissible during half pay leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 
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(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-1 ] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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<rf f^Rff, 31 ^rrf, 2017 

RT.RT.Pf. 978(3T).—TpR?, fRTRR % ^ dHRIR if '/lRpl + RRTR Rf£lPHH, 1961 
(1961 rt 59) # mn 27 % rr Tfer mrr 26 rtt rrr STtrPff rt RfPr rc% fiT R^ffa 
flVIlPl'Pl RRR ?ftR % Pf^fPlPsId RRT 'fPPHH RTTcft |, RRfcf :— 

1. RfsfTT ’TFT Rp: RTJR — 

(1) FT HPiddHI FT Rf%R RR dRef)d dldllPi Cl TT^F^TFT, RRT % RRT H P P)d H, 2017 | I 

(2) % RR'R if RT% RRRR # RppR Rf RfR I 

2. Rp:d i r p— 


(1) FT WT H P PldHI if, RR RTR % RRR Riff^R R ft, 

(R) ‘Rl%f%RR if RRT-RRT RC RR RRffsfR PlPlPlCl RRITR Rf^RR 1961 Spif^R 


(W) ‘RTf^RTft’ if Rf^RR # RTF 10 if wRPRy RFTTR- % RTf^RTff Rfif^R | ; 

(r) ‘rrt rPc R(f rP)P)’ % rwr Cf w rPc R(f Rpfp) RfiiiiR t; 

(R) ‘VPld RCRTT’ if RTTR RTRTT srf^cf | ; 

(R) ‘RRMISRR’ F RR RT d + MRRR Rpm | ; 

(r) ‘PwT, ‘RdjMd’, ‘W, Rp- ‘wr if rrr-rrr rc fiw? rtf fitPr rw: 
Pwt, PdjMd, %F, RRTR Rp?jPfR RpiiiR |; 

(R) ‘fRR FprPi’ if RFITR Cf fRR 7ff^ri% Rpf^R I; 

(R) ‘ WR’ if RRTpRpf, pRTR PdJMd, fTWf RT Tpft RF RT WR RPliiR 

(F) ‘RFRTR’ if RfFpR #RfPf# TRRTR, Rt^r srf^cT | ; 

(of) ‘Rf^RTff’ if ™ % srf^fnft rPPr f; 

(R) ‘RSRpR’ if ™ % Trif RgRT%R RpfRR f RT Rf^pRR # RTF 28 % R#R WT- 

RR RT RfFt RTT ; 

Wf’ % RTRFf, F^Rf RTRFf Sfp- R|RRR RTRFf (PdPd Rp f)%rt) RPnfR % ; 
PfRR’ % Rf# RTF RTTTT RT )%Rq- sff^cf |; 


(^) 

00 

(^) 


‘WR’ t ^TfT WR Sff^cf I 1^r% Sff^f^cf y|>d|| % RRR ^ RF«TR % 1%f|Tf 
RT%R if Sft^T f%R RTT § 3^T f^RRT TR 7f7RR # H'IHN'41 if RT f R | ; 


(R) ‘R^T %TF'dR% SfTRR sffr ^MRR %^Rff RTR^R Sffiftcf |; 

(cf) TPI^Rfff % RTRS ^HR^Pl 3ffif%cf | I 

(2) RT fl®^f SftT TRf %, Rf Rf 'fPPidHl' if RJR f sftr Tp-Rf^f Rff |, Sff^Rf if 
TpRTf^R |, Rff 3f«f tif Rf Rff^f: Rf^Rff if RT% f I 
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( 3 ) flf ft sldR — 

(1) ftf ft fsR FRft rf fnft Pid-Ti rf rtrftr ft f Pff rr % ^ ^ *t 

RR ft RF ftft1 

(2) ftf ft fft HI'HHd: areq^T RFT RT TRR ft FlfW RT RT ftf RR % SRjftR RT RT 
ftf f RR % RR ftR HRTff RFT |FRT5 TPr RWfR RT 3 ^ ^ ^ | imH I 

(3) RTR RR7R, IfRR T^R RRTR RTRTR % RT7F RT |, RT ft 7RT ft ^iPlO RT f)Rf) 
RTffFR RT %ft RlftFI % RFRR % f5R ft Wjff ftf I 

(4) ftf ft tsff if ffRF f%rr tttt R-ft rfft FRftRR h^hiI, tfrR rsrst ft |, f 
RfRRT RFCT ffffffR f%TT eRTTTTf | Rff RR W FT f ff RTlfR ft RTet f eft RSRR 
RT PPiIrR RR ftRT I 

(5) f5R ft IPlffel TJRRT f5R ft enftW f RR f RR ft RRT7[ ^jf RefR RRTR ft 
dpFdF RFT fft RI inf] I ^TT R 7RFT, RTftR ftr rrr rt FFtR ftRT I ^TT 
RTRTR R RRT arf^l Pi Hsl'el RefR RRTR % Ret RT RTR RFT, ^RdfPtR fR RT fRR 
RFT hPRtI ft RT H%ft ftr Ifft FT RRF fRT RRT % mPRtI ft ff RRft RI "fi | 

( 6 ) ftR 4"FI ifl FRf R f FRf ft f ftf fR; ft, 3FRR STeRTRFIR ffwt RT ffRF RTf 
f 1%tr 3FRRTl%R ^TT RT ftf ft tRR RTfR RT H%RT I 

(7) f5R ft RElR-fl f5R H RR H RR FT ffr RRR TffTdK RFT HFF ft HpRlpH 
ftRTFft | 

(8) Rlf^f] R f%Fft RR ft dHpRpel RTf ft TJRRT dPlTdF f RTF f5R % RR % RFT RR 
1%R Rf% RfR RFft RllfM, I RSR^f Wt T^ff RR Rt HpR^el RF^ Rt RJRTR RF 
R%RT PTFT% i%TT THR^ RTF Rff # Rf f I 

(9) Rf^FTT 7 FR^?|t R-^t 1%RRff % RFt R R?R^ RT RMl R^eFT ftRT I 

(10) Rt# # tFR # RFfRTlfRt RT RFpfR zf^FFTF RFT tRK 1%RT RTRRT sftr % 
RRWt Rt HpRlpH f^RT RIM.RI I ^ITTTT RTT f^eft R^ftRR % RTR, RFf^R Rtf # 
SFTRft tFR R x jffT % fRTT RTRRT I RFpfR # ^f% ftf % WIR;, RF?RR RF 
RcRR RFT FRFF fRR RTF | 

4. Rtf % RT%?ff #T ffffRTRt RT srfltWRR — 

Rtf % Rft RTfR RpC ffff8RR dPl^dF % 1FRFF R Rf&l4HlRle1 ffxr ^rtf I 

5. ftfF % 3FR HRFT, ^tItR #T RepR Riff — 

(1) Rf^lfRR # RFT 14 R FRRf&R °4 RmT % rRPr, ftfF % Rtl'RlPsl'd RRTR fPt, 

STRte^:— 

(R) RRTRTRTR I 

(R) RR ffRTRt RT ffRTTRRf RT RRTR, ft TFRTR RFT TRlffR ^rf I 

(R) RefR ffRFT 3^F ffRTTRR f R + ldPlfl' RT TTR RT RptR RRFT, ft ftfd f RFTR 
RFT ffft ffRFT RT ffRTRR f RffRRR ft Fptfl' f R?R?ftR RR Rf # RRff 
% fflT ffrr RTT ff | 

(R) FftR, RjfRTR FR ffRFT, ffftR RFRTft fF e]FR TFTFRt f ft ffRRTR arfrti, ft 
ft Rf ft RRff f Pft f RSRR RFT H IHiPffE ffrr RTT |t I 
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(# tt^t srt##, 1#f RTf^FR rr dff f sftr pn'cfn Rf#pr +i 4^-41 # r 
3Tf?lR Hdl R ddl % 4 Um d iRsd ft I 

#) f#R ^ihRPHi' % rt 4 tt^ Rf # srI% % f#r ## % 3rsw rr niniPRy 
rr rr 9p)Pir#ff rt, Rh 4T| ^rf^"HiRid i ## # #f % f#7 

fpfti 

(2) srffeiPNH % RR# % 3T?ftp ^tt, ## # Pl-WplRsId ##R sftr #r ^frt ;- 

(# rrr % r# 4#tr <+>r4 , +diHlf % 3rf#R % rt R, ## 4tf§ra> r4rtt sffr 

Hr*Msh*ff # R]T RPl % f# 1 , RT# 3^4^ RTT RT% f#ft HPd4d # 37fRTf4d 
R# % P# sffT RT% 3TIRJI # PtRl4] R# % f#T pRfT | | 

(w) ^ 4 #tr RTTf#ff ttr rrmI # rtr r# % f#7 hm# rt ## sfp- r4r 

•'df# RRR R- RHIR R# I 

(# ^ R^RfT % h 4=H'H % P# HM# RT ## 3TpC RRR f^RT-f## % 7RT 

r4r h4=wh ft rhir r#t i 

(# strt +4°4f % st^rft n ## rt# sfp- str RdPtPNi ## r# rt% rr# 

# Pr-^Rh +# ?tr TFrfr <?r#R, # tj4r ## # ##ff % rrt dff fr# r 

R# 3[fgTR <-|f] fPP, RT r 4 4> Rl M, f I 

(# ## RpR HIH# P RpR PWPr RpT # *JR ipR % P# 3TR|R p R#R 

PlP# R RT# I I RTT#, RT -HplPP-fl % cTR STR^- cTR td + lP4l % ^T3 TRr 
f4R?spr x jf^ % 1 %tt # fi?fr£ i%TT Riirr i 

(^) ^tfsR +14*41’ str HirSM+'Hl’ 4 w4f r pR'hiRn'i' % str rt# wR ?tr 
'HHIR % RP 4 STRf^T d M + l 'O 4 7Rf^7f RRR 4^ +t SRR 

P7T# RRT 3fp ^H c HKH % Rr fhftfj; |%tt FfTTTrr | 

m) 4t47: 3T%#r w^t % STRFpf % +i4+h 4 tPrPt +t 3T^4l^T ^T%R I 

(^T) RT TpffFR f4wff, f^TRRf sftr % TpR R Rl% MR R srf^TRf, Ml 
4 ft RdHM % % 4Htrt 4 h'^^4 hP>i4h 4PR rtt 3i^4Rd 1 %r 

RTTR sftr #WR7 4t4 # RT# RI+iPr # RTTTfr I 

(R) 4tf4 sftr 3TRRRTRR 1 I^f i Rh + | RRR % ST^TRP sftr &T3TfFR UI'+J^H 4 
44f^cr % rt# €tRT-fM1%R sftr rtt^ % Rr RtRr sttrt r +t r^i 

# d11RH, MtR c-sttor- fPt4tf Rl rjIRttRtttr?t dilfu, i 

(or) Rt fR rRp r rRfrt # str^ rR # §riR fpft, Rt # fer 4 

rtRrt fR % RtTT RRT RTT I 

(3) (*) RtP r? % tPr rt 4 rt rt rt 1 

(M) # tRFT RRRR: STR^f RR RT# R^RTT R R #4? % RT 4 RT t%^lf 

RMff RT IRTT^rPn 3TR4R R ^TT# d I "' 4i I 

(7T) #4? # tRT # 3TR5TR HlHHd: RT^RT ft, RT # dl9,4 RT# 

spfri## 4 rrttr: r ?rtm Pt#r* 3 tritr rr i 

(# PR f#rf RR # Rrjpf +#T I 
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(R) Tp#d # tTRT R I#RlPd TT#t RTR#)' RT RWiR TTf|R RRpRR TRW # RfRR % f#Pt?W 
f#RT RTRRT | Rf% RR TTRTR RR % f#RTl#rR ft RT# | Rt RW3T RT PfJlIdR RR ftRT I 

(R) #RR # IPlPsId TJRRT Tf#TdTT RTTT #RR # RT#pR # RR % RR Rt RRT|I R^Rt R7#R 
TRW Rt Rr#t RTwft | TJRRT R #RR RT WTR, RT##R sftr MR RT RR#W ftRT I TJRRT RWTR R 
RRT 3Tf#f#rf%R R7#R TRW % R#' RT RTR, WfaRTf#R #R RT %RR RTTT Rf#RR #t RRnft I 

(r) #)r ^Pn4) rrrr #> RRsraf # ft# fo; #t, rwr rwtrwr rtrrt rt f#RTT rt#- % 
i%TT 3 TWRt 1%R TJRRT RT Tft#R # #RR fRT R#TTT I 

(R) tw # RPf^t #RR # RR % RR RTR f#R Rf# Tf#TdT7 RTTT TRWT Rt RPRTf^R # 
RTT^ft | 

(R) RMR#1 RT f#Tp RR Rt Rf^RfpR RT# % f#TT 7JRRT# Tf#TdTT # RTR #RR % RR % RR 
RR f#R R|I# RfR RT#t RlffM, I RWR #7# f#T# RR Rt Rf^Rf#R RT# # RJRT % H#RT t#TR% 
1%TT RWR TJRRT RTR Rff ft | I 

(R) Rf#RT % R#f#R R#t f#HRT # RT# R RWR RT RPMd 3l1%R ftRT I 

(d) #t#d ## #5R #t RlddlQdl # RRpfR TplTdlT RTTT #RTT f#IT RT## R# #)#d % R#t 
RRWf Rt HpRlPld f#Tr RT## I ^ TT^ftSpff, Rf# Rtf ft, RffcT RF#PR #t#d # RRT# 

#TR R T jf# % fpTT t% RT## I RRpfR #t *jf% ft RT# # R?RTR;, RFpfR ^ STSRST 37TT ^RTRT 
f#RTRT## I 

(d) RTRT## RTRR# R, f##RR #t#d # ^Tf^FWf RT RRtR RT H#RT RtT #t#d # RRrft #RR R 
IPIp-RRf # PPtt RT R%RT I 

6. RWTR % RW RTf^RTPt 

RfPIpRR # mrr 10 R RPlRy rtPi+iPr % rPiPr, rtrtr % IPRfPf^R rw RTfpRrft 
RTR, rrIr :- 

(i) fpRRfPfP 

(ii) RRR sftr Rp RptPt 

7. fpRRfPfP 

(1) f%R RptP), l^rP RTT% RRTTR; ’Rfpfp' RRT RRT % RnRlf^d RRWt R fpRRT Rppt, RRfd; :- 

(R) RWR, RRR 

(R) °FaPr RTRRT RTTT RTRlPf^R Rt 
(R) Rt# RTTT RTRlPffR Rt 
(R) fRR^TR, RRR; 3Tk 

(R) TplTdlT, RpR RTRIT RT fpR RfPf# % Rl%R % RR R RPt RpRT I 

(2) RfRfR- 

(R) RTRTR P RRfpR f#Tp f#TpR f#RR RT Rt# # RT IPP^TR # RRT^ RT WpTRT P RR# srf#RR 
Rrft sftr Rt# Rt RR#t RlRlPTT R##t I 

(W) TTTTTRR ^TT# # TTRf#R TTRT^ sftr RT#R^tR RRR R##t I 

(R) p# f#Tft RW fW R##t t#TTTRT Rt# TTRR-TTRR RT f#f#RR R# I 
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(3) (R>) r[t|R) f#ft %RTRT Rf % RkTR RIRMdRI ft RTT tTR R#ft | 

(W) RfI}R) # #3% RIRMd: RT eft 3TSRR RITT 3TR# RRR # R#TRT ^ tr f#RR7 % SFjT# 

rtrt -hRiRi %rrY t rr cfhr RRRff rtttt^rt## stsrctrtrt^RT f r i nRi i 

(R) #R RRRR #RR %#R RTRRT RR ttr H IhR^RrR RRRR # |, R Rtf # Rui^Rf ft# I 

(R) rRIR) # ^3# R 1#RTT 1%TT 7TTT R# f#pft ^ f^-85R- RR#RR RRRRT, #TRRt RRTR 
?ft Rf##d f, % ^Rf Yt f#RT RRTRT | Rff RR RTTRT-RTTRT ff RT#TR ft RTet % 3RRR RR 
t#RfRR RRftRT I 

(R) tTRT # RlRsId T1RRT df#dR RTTT #R # RT#R % RR % RR ft RRT7T Rift R#R 
RRRR # ## ^ | u# | TJRRT R tTR RR TRTR, RT#R 3# RRR dfwlRsId ftRT I T3TRRT RRRTR R 
¥fT arf^QRsId R#R RRRR f> Tel RT T^R^tfR RTR, ## ftTT, ff#T, # RdI Id R. #T RT %RR 
RTTT mRrR # RI U# 3# Rf% Rf RR RRRT R# R# f # Rf H Rdxl # ff RR# RI U# I 

(R) #RT ^#1141 TRRR % RWff % ftf fXT #, 3RRR 3RRTR3RRI f#TRt RT 1#RTT R#t % 
f# 3TRRRRf#R TJRRT RT Rfrrff ft tTRT fRT R#TT I 

(7?) #RT # R>1#£# tRR tt RR % RR RTR f# Rift #FTTTT RRT RRRTT # H R.RlRld ft 
RTR# | 

(R) R# R Wt RR RTf Rf^Rf^TR RR^ # R^RRPt R^RRR % RRT RR f^f^TR #RR % 
RRT %■ RRT RR f^R ^ RfR Rpft RiQm, I RSRR fW RR Rl Rf^Rf^R RR^ # RJRft % 
R%RT 1^rR% fRTT RTR^ 7JRRT Rjff RT R# sft | 

(R) R%RT ^ RRf^R R^t f%RRT % RRR R RSRR RR f#>k 3j1%R ftRT I 

(R) -df^ Rl # tRR # Ri 14d I r^dl RR RR^^R <P]ddR RTTT tRK f^RT RI M.R I sftr Rfrrf^ % 
R^ft RRRff # hPr iRid f^RT RTRRT I ^RTR; RTT R^fTRRf, Rf4 Rif ff, % RTR RRf^R Rf^rff # 
RRRff tRR R x jf£l % IRtt RT U.RI I RRf^R # % R?RIR;, RRffR RSRR RTTT ^RTRlfR 

f^RTRTTTRT | 

(R) 1%7R Rf^rff # ^RR) % RRffdR # Rl% #RR ^TTRR Rff % RRR R# d I l^fl I 

8. RRR 3ftT RRf Rfrrff, RR# ?Tf#Rt 3# RT#R 

(1) RRR 3# RFf Rl#f, I^TR RR^f RR% RRTTR; Rf^rff' RfTRRTt, Rff^RR^RRRTRsftr 

Rte t Rto RTR RRRff ^ fHHRd R^# ft Rff RTTT 1%^R f^RT R#, 1^R% STRifR R#T RRRT % 
^R R fRR^TR # % I Rfrrff RfflRRR # RPR 10 % R^f-dfd RTfRR# # fl# I did Pi RR 

RSRR RTRT I 

(2) RfYrff # 1%Rf#%R 9T^FRTt 3# #^q- ^ :- 

(R>) RfYrff, Rtf % 3RR9RR) R?TTR#R> 3T^R#R 3# sjpr # R^[ff RTR RT# % RRTTR; R# TJRR 
#ff RRRf % RfvTRK RT f%TT #f % f#&R°ftR ##RTT fl# I 

(R) RfYrff # SpJTSRR 3# RTTRR t RRl%R R^ RRi# RRT RRrf % f#r RR R#RR % f#T 
R^TTR % °RR RT RRRRR ST^RTR % #RT 3RR9RRT RRIrRr, RRHKd RRT °RR # #jff RRR 

rt 4- # ft# I 

(R) RfYrff RRRf RRT 3RT #ff RRi#, RPJ RRRf, RTTRR, ST^TRR RRlff # RTTRR RR RlgfcRd 
#TTT RTRTTT# I 

(R) RfTrff RR## R#RT, Rt RR% RTTT 3RR?RR> RR# RRT, R# % f# 1 #fRRTT ^sf\ \ 
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(^) hIRP) RfRdTOTl cT^TT fRfTOlRf R ^TOTO R fTO tRpRTOT ftRt TOTT TOt, ^t 

TOTOW ft, fRwfRr % PTO fRR<?r ^R Rf <?pfR ftRt I 

(R) HRR Rt PtRdl % TOFFT F TO# wft TO# Rt TPIRRfPTT TO# Rt WT RfRdl + ITI % 
to«t TO#f sffr PtroRTRt rwR Rt 9 tRfi fnft i 

(3) -hRR Rt tofR % hPtoPi ttto tow % Pro ■gfR R IRtoh % fRror R RR w ^toR to 
tot toR Rt 9 tRft fnft Rt Rt# tot-w to: totot Rt i 

(4) totfR totoR R, -h RR to tow hRR Rt 9 tRfR to toRt tot hRto i RR totot toiR tot 
-hRR totR t#Rt totRRRwR -hRR totR t#Rt toiRwPR t#fRif^nRR i 

(5) hRR wR w Rrroft tot totow ft fR§ to? R tot R tot Rt tot Rw RRft i 

(6) RR- htotot R toFRR" Rt Rw R Rttt toi^R fnft i 

(7) Rw Rr TtwrRf R toR R tot hPPtohi R ttoRT to, RrR tofRt Rt# Rt RrRf Rt tor 
toRrR" Rt TO tot toRrw Rt ^jfR Rt f, tototo, hIRP) Rt Rw R tost R totot fRro torto i 

(8) *rfRPt Rt wfro Rw R toRrtT" Rt TiPt Ri i Rt toR totoR i 

9. Rtoft R sRIttoR" 

towR PlnRiPsid srfRroRtffR :- 

(i) IRRtto 

(ii) TrPtRw 

(iii) Rroww 

(iv) fRTOTFW 

(v) tIRtttt 

10 . tow Rt ^TfRro Rtr to?to 

(1) srfRPtw Rt tott 11 R to OR R toRf frow tott h ihIRRe Rtf R tow Rt IRrofRfR^ 
RRto tot 4#to ffR :- 

(R toft RRfR Rt RT'eiPtR to, tot tot R tost R Rft to IR^fRro RRIRtoi- Rt tott 25 
R totoR R stRRt Rtf tott Rt to tttoR % rtoto fRffrr R t^to tttot (wRf) to fRRt TOmft 
TO TOtfRpF %TOT PtTOT TOTO I 

TOTfro R RRR? fRRt w R ft# fif Rt, TOt tot toR totoR R RftR Rt# PHfR TOfRroff 
f, Rtot tow toft to# Rt r? ^tIRto ffRt i 

(R RRRt totot tott TOff toRtoR Rtwf, 4fR Rt# ff, R totoRto tottRFt toRtoR R Rtf; 
fRw toto toR R IRtt fRRw R tottto to sr^Rtror toto i 

(f) tow, tow TO trow R Rft Rto Rt RfRro tot ?Ff R stRRt toR to IRtotIRf Rtot 
fR stto^t RRt RfRro R stRRt fRRt w R Rror R ttot TORt nff frro i 

(^r) totfR totoR R, stto^t Rf# Rt §tRftR to toRt ^Rto sftr sfjtofRt Rt toRtoR R toR R 
Rt# Rt ^Fdd T>Pd I I 
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11. PWP ptr FFWf % t#P FTFT P# 

Ft# # PRTP ptr RRp fft PR FTf#FT#t ptr srfll f^l^-H FT FT FPF HppHF % 3T«fpT Pl#F 

Fl#1#Ft FT Ft# FT PR FTpl FI Pdl FRT 1#pR FFR, FTRlTlPdl p(T FRrf#Ft # #TFt F TFRpF 
pt# # f%p fff-fff ft Ft# fttt fft pf#Ff#F w f# p(t #i#F p# # f^rxT pffit fr# i 

12. f##FF ptr FF# 9lf#d di FFT fcF- 

(1) FT wr HppHHI F p'dR^d f#ft FTF # pt# fP sft, tPp^ TRT FF # PPf#F # FFf# % fpTT 

f1#ft ft f##t Tf#I#id r1#f # !##ff # ff F 1#pFF ft F#ft, Rff FRtP.Fd pf!## t % f%p 

H<fl°KU| FT TTFF #t fPTT I f##FF # #FT # #1#FT ddP#i 'F' F PpFF f#r FP spjFTT pt#t: 

FTp T#F pTp I#p1#d Ptr 1#FFF fPTRF % p# dd#Kd # PRSftF pf# I 

(2) f#3R#FRddi PkpRl#HRRrd t:- 

(i) f##FF # W fR|R # RlHolP^ff FT YddFId % -pddH % TRFT WT FT f#p RfF 

TP FFT # FTFF FTP # pf#F %FPp#Ft Pd4Rld P^f f, t#TF FT RpRtd pRRldH % TFFPf 

FRT TF# t#f|F Pf#FFt % P#T TF% FTTT # FT FF#t |, f##t FTFR# FT PTTRf #FF 

Rldd FT# # 3ll#d pt#T I 

(ii) f##FF # P^FFIF, fRTPF % f#P FT f#PF # FTTPFF % P# py pp% FRT 
FF#t PIT RrR PR pptPF % f#p RTF F FT fp#F F Rt 1#FF#t Ptr R# # P#T 
RTF fTT Ft sftr Tl%F FFFp FTP, F^tPtF, FFTp# PR F&TRTfpF FFFlPddl % 
FFRff Fp FpFTF FTP # ?TpF pPft I 

(iii) Ft FTFpPF FfpF % Rid IF FIFRhF RtRMt sftr TF% °FFF FT TFPFT 
HPdIdd I I^Ff FT pTp 3RF 1%1% P FFRT F^t FTF9FF FFdlPddl Ft RdlPld FTp 

#?TpFpPft I 

(iv) FIHdlRF FTFFt F, 1^1%Ft # TFFRFFT % F?ttF TfP fF, PtFFF Ft Ftt % 
P. FldtsftF FpFlRd ^ddFIdl FT Ft Ff P FFf&F # FF% % Prp FRTF % FpFldd 
P TFRft FF pRld F y R ^t Glid'd pRft F?T^ 1% ^FT Ftf FT, RtFFT R^?TF RpRd 
FTf&FTft F^T %, FF FFTT pRp Fff f^FT FTpFT I 

(V) R^^TF, F^t FF d IP d I % f%p, FFP-Pl F % FTFTF RtFF F, #FT FTF TF%R 1%FT FFT 
|, ‘FFF FTf&FTft’ ptFT I 

(Vi) t^^TF, Ft# Ft Flf^F PPf#, dTf^F FFT FTFTF, dlRR %% 3^T FTf^F #FTFftFT 
PFltFTpFFRFT I 

(vii) FFT TFFFf % p?ftF Tp# fP Fpr ?F% dPlP'+d FFF-FFF FT FTFF dY# FRT 
FRTRftRF ^TRFFt % pgftF Tf# fP fFF a TF Ft- (i) FTFTF Ft FFT# % f#P °FF TFFF 
FT# ; (ii) f##t PTF#f dlRrd Ft PF#f#F i#p f#FT 1#FF #FT FF PTF#t FFT Fl%F 
FT# FT#t 1#RF-i#RF FFT #t FTFF 1#f#Ft FT HdfdRdMI ; (iii) P?Ff#F FFRT, Ft# 
Ft# ft, # Fgrft FF ?T# % P#tF Tp# fP pRlrdRd FTFT 1% t^FT FFRT F#FT#t # 
p5#T#?R FT FPFTF Fff % ; (iv) FdP#ldMd plRdl Ft PFf#f%F FT# # ?ll#ddi 
pRft I 

(viii) 1##FF Ft P#F: FT FTFF: FpFJFF fP FFF (FF#t) # f#P FTF#F #F # T#FF FT 
F#t Ft Pp#tf#F FT# #t ?ll#d fPft I 
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(ix) RkmP # 44+R k 3P4 PhhI, #4T 4%1 I k fddkl, 4P~ 3^<+ Rdkl 44T 3F4 
R4HI, 4# 44 % kE4T4 % fkdl+dlR % % P# m<XfR f 4T 4*<4111, 4T 

ET#t k 44## k Pttt f%TTTfTT?zrSf # Efkt #Rd4t R# I 

(X) RkmE ^44FE4T, E^STT, 3HPd#4 # #f 4PT4 ## kkt RdT kt#!# k 

kRfk4 sftr ddld+dfsk 4T 3P4 45T44# # 3Tf^T k f#7 tttt 44PT # 
ddklRd 4PR 3# #]T 4pR # kt #k44T R# I 

(xi) 4R fkkt 44P4 k fET-ElRpT TTSf> 4TET k sprfkp # sprfk % Pttt F4T# k spjRRpT 
|, eft Rkmp #TT 4^ #+ 44# fET Elf# k fkkt kt fPT 44 444 4#TT 4T kPTPT % 
4>44TPR# kRRt EKEd # HH ^RpT^RfTT I 

(xii) eRtpt sftr fk#T4 % #4 TT 4 r kfkp k 1k4Pr kE4PT % Pitt sftr pet# 4k k Erkt 
dfddl'i PET RRkd PTf# 4# k ET444 4PCT 4Tf#f4 f#7 4# 4T, RlRd 4 Rkt 4k 
ete4pt k hpt 4 Ret 4 R k Rttt sk#444 # 41 Rfl 44T kkt 4#4 kfkp Rkmn 
4 Pct kE4T4# 3 # k RdiRd #di^fl f#3Rkmnkktkfkp% srkRfkkt4T4% 
kksr k ppt 4T# 4 R Rm 1 

(xiii) Rkmp ^ypiTEpk k sppft stjtRstR k #04 +44 1 PR 4 % 4ptt mk, stfRRpe 
R fk# 44T IRRpkk 444 r< k Rpr stR# kt k^r 4#r 44 T pet# 4k k R# pt 

ITEdTSR 4k 4RRE4T4P 4 eR k P# ^#44 P4pf#T4 4T k+'N 1 swf 4 k TP 
k+'NISW 4T fkkt 3TT4Pf # 4Tfkf4 4P ET#TT 3# R#FE # R# ^llkddl 

# TJ^T 4Pk % Rttt PTfkfeT 4P ET#TT, PPfk ^PCT PTR44 PTR#FE 4T eRpTIPT# k 

k fkkt k+'Nisw 4T fkkt srrdpf #, kt RRfkp k Rrf#r k pprpftRpr 

# d# I 

(xiv) Rk?T4T sprk Rd4ld.4P kkt ElfkRkf 4T 4P4 4P ET#TT, kt 44,fkd EPrkt 4# I 

(XV) ^75, 44 PTPT 4T 3P44T k 4PCW 3TTEEP ktk k 3TS45T k 44 k #f Rf# k ftR # 4m 
k 4T 3TS45T # 3 T 54 R 4 R, d JIJ ldl 4T fkkt 3P4 44P4 k 3T4k fpRf k R#4 k 3T4#r 

ftk # 4m k, Rk^ hPPhh 10 k srkk 3 t?>w # mr^Rpr fkkt m Erkt fpft m 

R4^d pwt 1 

(xvi) Rkmn, 3kkR44- sftr h P Pm h 4ttt mik Rlt^r ^rlkddl k k ktf m^R, ktk k 
ddkldd k #4FT k k#k4T 4T 4?ri4Rd. +441P# k TTSfj Z[T skkpl ET4Ekr # 
dedidlRd 4P4km i 


13. 4hR^I4T 

(1) ktk # Rptpt k Rfkm mk+mr k Rtt k, 4 hR^t4t k 17+ m site 44 tjRpt +# # 
^TRrrftkt 1 

( 2 ) Re 4 T 4 k 4444 ET 4 #f k k P 4 Rk^T 4 > # R^fkr, Rk^ # PptiP^t 4 t ktk 4 pct # 
mrrkt 1 

( 3 ) mrRkmn kk ^tRr> 3# tptptRp 4# k Rk?T 4 T # hppptt #m, kt eppt-wt 4 T 

3TT4944T ETWT 4TTT | 

( 4 ) mrRkmn # kk mkf m eRpt fkm 41 M,d i sftr kkt ^Rmk 44 R # mkkt, kt mpr- 
444 4T kR 4 pt srjktRp # mk 1 
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14. to+itoistost 

(1) R#, TO toRR TOTOT fRf TOT TOT TOtR % 1%Tt TOTOT TO RTOTOR TOTOT TOR TO, R TOFT- 
TOR' TO RRRtoTO R TOTt TOTTOTTO % TOTOTTO TOTOtR R % TO Ml TOT R R^Rd TORTOT | 

(2) TO. Ml TOTT R RR TO?R TO TOR RTOT TOIURI Rc RR RRstR TOR R toRR, R R# 
TOFCT TOR-TOR TO TOdRlRd R TOTT | 

15. TOf%TO 

(1) fTO toRfT HppMH 17 % TOT HppMH (5 ) % tR (TO) % stRto TOl%TO TOR TfRR R 
PH 'FI P TO TO R# TOFCT TO RTO?jR Rc Rf TO RjTOTO Rrt TOFTO Rf| %Rto TOTTOTT 
TOR-TOR TO RRRr R | 

(2 ) stRRtot R tottt 19 to toRRt ^Rtot % toRRtoto, fror-TORnro to to toRt |Rt R 
TO- 

(to>) RRroff, Rr% sttoR tottoft % toRtoRR R tottoRtoto RRrort R f, R 
RRroff R toR % Rttt Rft toRtoR to, Rtot RRtto tofct RRt Rto tot ; 

OR TO TOT R<=R TO TOTOT R, RtoT RRtTO TOT RRt Rto TO7 I 

16. TOfrof^ %TOTOWf TO dR+RI — 

(1) TOTTOFT % +-HTO iP TO % TOFT PTOFTTO TT dR^d fTO TOR— 

(i) RtRto toRttRR to RRtto, tot RRtto, tofttR tt^tot tottotR totottoto toftf? 
Rc tR tot RRRro to ttRttRr fR, R R# toct RfRRror fRr toR ; 

(ii) totoRR tRtotPR TO, RRtot toRtoR, RRRtot, RRrt Rff to toRjto RP 
^ttotto totoRt, ^ 5 TOtttot, RtRt, toRtot (totRttttt), RRto, tototto fR 
totoftto, totoRR tottftto, ^ttRPto toRtoto TOJRtTO Rc tR TOTO totoRR to, R 

toR TOCT TOTOTO-TOTOTO TOC RRRtoT Rtt FTTTT, trRRr fR; 

(iii) TOTOTtoIRf TOFTtPto To, fTO-TOf%TO, TOT R-Rt, TOTOFTTO TOT-RRt, 
RtoRtotR, toRRto Rto toRtoto tototo (RRmt), titto toRttoR, RR toRto, 

toRtoR TOfFTTO Rc iR 3FTO TOTOTTORto TO, R TOTOTO-TOTOTO TOC R# TOT 

RRRtoto Rto totto, toRtoRto fR 1 

17. RRRfto Re RRRr % Rtto; toRtotto- 

(1 ) tottoft to toR to tottottoto: Rtottoto toct tR tofR R^ R# R R^^tto R RtotRR tot 
toto RRRtoto toR R toRto RR Rr RfRro to totototto % toRtotRR % totoR to t totRtto 

TOT RRR TOT TOTT TOTTO | 

(2) TOR TO RTOTTOTO TOCT TOTT TOTTOT | R TO % RTOTOTO Rt ^R ^TOT-toRto TOCT RTOTRTO Rtt 

tofR Re Rtottoto to RRRto totRto % tot tofto toR totRR tot ttotoRto toIRR toct 
ttotoRto % Rrro Re Rrf % Rrro totot tototo toIRR toct toR toRtot % Rrro Rtok Rtot 

TOTTOTOT I 

(3) tototoRRtoto ( 1) TORRTOTroRfRfTT RtoRR# to^ to^Rto totototot |, RIRtotoT % 
Rrro Rtotto R %tototto tot tot^; Rtoitoto |Rt Re tototo-tototo tot tott totRR tot thPh 
RtotRto toIRRR toct Rtoc Rtot tot toRtt Re totoR IRtoiPR R tototo-tototo tot R# 
TOTT RRRRro TOTOTO R toRtot % TOJTOTT TO 5RTO TOTfTOTf TOR R Rttt RR^TTO R RTOT 
TOTTOTOT I 
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( 4 ) f%f^r surfer 44R % f^iT q i 47R R# 44 tRst 4 %^4 4 <'+r< 4T7T w 

W 4T 4Tft fTTT TTTT STT^ff sfR SFj^ff 44 3f^47U| 4^4 I 

(5) RfR4 44T % f%TT 4^ PRRddi, RhI^K 4i%4 W dfilfddl # RN>|R$ff 47 «ft# 

^TTT # dMi/l, 374)4 :- 

(41) 44 RR$T4 (R^IHM 3TT4T4? if t) 

(i) 3TSW - 14444 

(ii) 4474 - f^TTSW 4T7T HIhRRe 1^4 f4444 | 

(iii) 4474 - 4TTT4 4^ ^RT 3^4) Rd Rteff % Rl4 % #4 4474 I 
(R) 3TT4pf ; 

(i) 3TSW - f4444 

(ii) 4474 - f4TS44 4T7T H wRRa TTsp RR44 | 

(iii) 4474 - 4T44 «ft# 4T7T 37^4) Rd % ^44 % #4 4474 I 

(4) 4^f41 3TT4pf, 4R4+ 37144? 447^4 44 : 

(i) arsirer - RR 44 

(ii) 4474 - 4f# 4RT 3H4~lRd RRwf % Rt4 7? #4 4474 I 

(iii) 4474 - 714 ^ f^TFTTSW, 4R 44, Rt4% Rut 444 R 47 4T TfT |, 
R474TS44 4FT mfRf 44 # sRiJTT TtR^tR 4 R'Hd < | I 

(4) f4 4f%4 : 

(i) 3R4ST - f4444 

(ii) 4474 - 44 R%44 4T 4+147441 4 % ^ 44T47744 4T Rf 37T4R | 

(iii) 4474 - 4t# % 4T dlHR?RTcft, Rr44 7T 7(4 R444 ft, 4t# % RRt 
4474 7rf^F4ff I 

(4) 47777144, 4T4%4t4#7 WT 

(i) 37S44 - fR%44 

(ii) 4474 - 4744 «ft# 4777 37^4) Rd R^twf % Rt4 7? #4 4474 I 

(4) 44«f (4) 7? 4^447 747 44 d+R'f) #7 444 44 : 

(i) 37744 - f4444 

(ii) 4444 - R%44 4F7 HhRR'Z 44 R%44 4T 7147477447 4 4^ 
7T4747744 4T 47f STT+R | 

(iii) 4474 - 4744 47^ 4777 SEjRfRf f4444T % Rt4 % 4? 4474 I 

(iv) 4474 - 44 TR 4 R, 7144 R4747744 4T f*T 7lf%4 I 

(7£) 44 $4-71 Rid, 77sfT44 $<1-71 Rid, R^iRrI'R, 4idR4 ^7fT '-e044, 44T7 rRtiI'R, 

RftRrr, RRtttt srtoRt Rr 4^ '4 1 44«f % 7 tR 344 49114 R 4 3 R 44 R# 44 


(i) 3TE4ST - R%^T4 4T 4444 d lHR?RRt 
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(ii) ^ - RRTF FTTT dlHRPR TF RRtF FT FFMI&fR if if ^ 
FFMI&FF FT Rf FTFTF 

(iii) W7 - 444 % 44 hthR^RtR 

(iv) fftf - f^r fRtf i 

(f) Rf sff f44 % hifR if, 44 (R, R), (f), (f), (R fR (f) % fRf wff % 
Rt4f fR ant | fR Rr% fR R%$tft RRRi ftRtfR 4 w fRR RnRHsid t 
RF+<R44t: 

(j) 3TSW - RRTF FT FFFF H'IhRSRtR 

(ii) fftf - 444 ff Rf FTFRtRRt 

(iii) - FFtRfR, FFF RFTFTSFF FT fF Ff%F 

(iv) W7 - RRtf fttt dmRIRd ffttf % f>4fiPR 4 if % R?tff i 

(tt) f44 sff fR % ftff4 4, RRtf ffR Rffffftt Rft w -hRRR ff fff ft; 
fRf, 44 FF% FfTT -dR4d TT^Tsft fR I 

(6) fhfRh ftR ft fjRRf fhfiR ft sff RR f 4 % FTFfRff % fR fttRtf Rf 
R^Rd % fR fR fff dPiRdi if RRtf fttt inRiRd Rtf f f?f fhfRh ftR ft 

XT5f) FJRRf FFFtR FT XRT SFF fRR Ff FF W7 FfRRrF ftFT | 

(7) fff fRR ff fsff fff -hRR R ftffft ftR % fR ^dRiRd Rt44 % tt^ Rtt 
3iRR-+d RRtf ftfRf ft fRtt R fRR R 4Rf RffPft if wt Rf Rtt i 

(8) FF f 44 % RfFTF, Rr% Rttt RR *K+R RfR, FFT 44 R FtR fRfRf FTcff |, 

RRff f 44 % fR Rf # RfR 4fr Rff R4-?jf fft R fff-fff ft 444 fttt 

RRfRrRFTRft i 

(9) RRTF R fRRR if, FTFTF % TF R%^ FT FFFF % RRt FFTF, 44 R 

fRfTF fRR4 FF FTTTF FfR % Rttt R^FcT f^FT ftft t, FFF fRtRft FF FSFST ftFT I 

(10) fR FF RRfT % 3FSTTT FT FT FIHFF FTTT FTT FTFT |, FR ^TTTTF^ 444 FF 3TSF5T FFR 
Rfffjtft RR ffR fff fRRf4 ff ftf fft f%ft, R fRft ftfR # fPRfR 44 if 
3T4RFrff I FF'FFFT # Ff RRfF - 444 FTTT 3tR4Rf # FTTtR I 

(11) fR ff ftftf R fRftPRR % fftR if R 41 hR fttt ftt ftft |, ff tR ftt^ fttt R 
ffRf # ffR- % Rtf; ftftR ^f if ftt ftft |, fR 444 f^RR # fR ftR fRft 
fRfRffRt i 

(12) FF FF RFTFF FTTT FTT FTFT | FF RRR % R4‘FF Rt Rf tRrFTT FTTT RftRf # 

fR44 Rt Rftff if RRRtd ft4Pf % fft fff f44 ftfff4 ft fff fRR fttt 
RfTT Rttt FI U.FI I 

(13) f444 fff fRtR ff Rf ff4 ft ffRiiI fff fRR % f444 fftf ft fftR # 
fjfRRR % ftftt ft f^fff fR # ftttR i 

(14) FTFTF % FSfR FF % FTFT7FFT R FfRf fRRR R Rf FTFT fR FF?F fR FT RR 
f 4 FF RRed 444 FTTT FFF-FFF FT FFFTpF fR fR I 

(15) f44 RRRtf 4 R f4444 444 R ff# ff44 4tf if R ftR 4 i 
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18. (1) RR FTFTR, #JTF FFTF, FfTFF RfTF, yRRid RFTF, 3RdR + FTFTR RR 3HRTO RFTF 
R^Rddi—R tFTF RR FTFTR FF (FFf) TfRrF FT nRRt, Rt RTFTF R FFR RtRf R FT FTF R FFF 
fRfRRf R 3TTfRF> FF R FT TfR FF R PRd h! Pi d fft hR4 I 

(2) Rtftf Rfff Rt Rjff PRlRddi ft ^t%^tt, Rt RR iRRsrRf Rtr fR? ft, Rt RtR f?Rf wr R 
fRPtPFF fR, stjRftf R fRr>; ft IRsft R Rttt ^ RtRf % fRq; ^ R RRtt ft fttf fRRt sff Rtft R 

FTF FFFT w TTfgTT FF FFFT | I fRRft RFFF FFTF % ¥lt R, P^fRd % PtFSTF Rtr <?jf FTTF 

¥tf % ftff^P Pt^idT R srsq-sfhr RrR i 

(3) Rtftf wr-wr ft, Rtftf Rt FTFTTFFTRt fft nR ^RfR Rt ffftfft, Rt sttftff fftR 
FTR, Rt SFTF R wR fir RPlH TFTt FT 3|RdTR+, FplPid, F^ld'F> RFFF Rt FTFTFF RFFF Rt 
R^Rd fit fRft i Rtf, fff-fffftif PhPhPi RRRIRfftRfRF Rteid «kiuri i 

19. +4-rrRdl RtRrrR IRRff Rt fR fft FrRt fR^i ft stwtw ffft- 


(1 ) FTFTF % FFF I PR % RnRRd FFR ffR— 
(F) TFFft fR-hR 

(w) srffR RRt 
(f) RIRft ft F>RdiPl 


dFTtFd trRfi ffR R Rtf; Rft R IRRhf Rt fR R ^Rft, Rt fffRi 'f' R Rt fR fh 

(2) RRR'^d FFtFFf RR ftPifiPRi Rt pFidl # fftfft, IRFTTr-TFTF ftIR % IRtt IRff-IRff 
fff? R fRfiPRI Rt fttft ^t>6di FFmftF ftR|f; RtR fff-fffft RPP-ih RtftRfRT Puid 
^FHlRd ffhRftt | 

(3) di+Rri’O, fffRi fRRfttttsttfff Rfhi ffct^ttRct fR i 

20. +4-nRR' R Rft wR 3^t FRsrFt— 

(1) tft +4d rP dl Rr fRRpr wR sftr fRsttR ffR. Rr R^R^ R TfRrfRF fR^ ^ttR 

fft thR ffct sttPyt RRt R^R d ^ ^ R IRf ff ^fRst R ffttk RR i 

(2) RRffeft sftr Ffr: Rtfft R fRffR fffRi ^ R w FfR^RRcf ^dIdd)i9T ft ^ R R+'dK 
ffR i 


21 . yiR+iPRI R ftRR fRR^^Rf ft srflFRFFT tft 



(1) ftIR+iPRi' R sttRf sftr fRR^^r frr-Trf%F R ft ^ RfR?r RR ^ttt ftFRf^ ^ 
^rfRr R ftft^t R fIRwIRf fRF ^ttfR i 


(2) fTT-Fl%F FT FTFFT R FFT R FTF FTTFTT FT fRfT FT TTlR Rt^ FTF FFTT FT hRfT I fF-RRF 

Rt fjfRfR R ft ff RfR?r RRff fft ftRf^ ^tf ff ff ^f-fIRf ft fftff fF- 
fRf RRf FiPdiRR R Rtfft ft fRRRff fRft ; fRf-hhi ft sftr ftftRfT ft ^tftft RRtt 
fftRR tRIR f FiRdif^Rl RRtftfR t RfrR fiRRiftRR t tRIfttfRft i 


22 . Rftf, Rfttff, Rf fftf #t 3 PF RRR— 

RR, fff-fff ft RRt Rt RftRf ft Rrff RfRif ^RRf, RR RwR, Rfttfft ft f^t Rf, 
RtfR Rft Rf Rt |, fwR ft tj^f ^ ^tt, f>t fRft, fRfRtf ft fRft ft Rf ft 

fRft i 
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23. kWTF, RdJMd, 4 sT WRT FT WF— 

(1) Fck f4FTF FT f4FFFT 44 4 f FWTF FT 44t ft ^44 4t FFTF FT WFTTFTFT 3TFTT4 % WFTTTFF 
4 TW Fil'd I, 4t FTFFT 4 4ST4rFT FpFlPfdi 4 4 144FF FFF FFpk 44 pFpfcT f^n FIlN|T : 

FT7J FF PTFFF 4t TFT 4, FP14Fl4Fr 4" 44t FFT 4t FTF, 144FF TFF FFFT FT FTFFp WIT FfFT FF 
f4ft ft w4 44t FFf4 % 4 ft;, 4t 4 tfff ft4f ftf4 4 fff-fff ft 1444ff ft TFPrkTF ft 
f44t 3FF kWTF % FkFF F>4 fiP< 4 4 WFTTFFT % 3T?fk TW F4FT I 

(2) ffft, 44ff 4 4tff 44 ft?tttf 44ff 4 skk Tf4 fn;, wttftsft 4 wsfk 14 fifftf1 

% 4l M, WTFTFFft ftFT I 

(3) fstftff fit 4i4 ffff4f fkT 1% 44 tf, sfjfftf sf4 Rfif ffifPIf fft sff 14fif>fth 44 
FTFFT % FTpl + lPdi FFT 44FFT % f44TFF FF FSFjk FFTF 14FT FTFT f I F^ 44 3RF +'Mf FF 
FTTFT FkTT, 4t w4 4%FFT FFT 414 FR I 

24. wkcTTffkwf, TJTRffcFFT, F^TFFFflcFFr, FFF4 FF ^TTFTfr # TFTFFT— 

(1) 4k, fff-fff ft arf4HTd'+, -hh-PM’S stjfftf ff 44t ftfwt fft srf tftt ft ff4 wft 
f4 WFF4 1%TT ftt4 4 4ft STFFTTffk, WFf4F, F|FFFT ffk, FFFT FF ij<H>R"T 4t TFTFFT FT f4fT I 

(2) FTFTF FFF-FFF FT FF4 4 Fc4ft 4 f^TXT ^TWTT FT^fFT, WIT 44 FT? f444FF TPWT I 

(3) TFTT TlPdPsId Tld'ldd'l % 1%TT ^TWTW # 141W % dRpTd ^TW *T WTTT 1%1W TT THd>l 
f4TTTWTW%WT I 

25. W=ff ^TTT Tkw #W 3^T 3TW TTWTT— 

(1) ^ m Rf 4 w +i 4 sh 4 T 4 tt%w ftwT wtt f, wtw % www sfrr cttt^wt^ 4 ^ +i 4 d»H, 
14rw4 t4 tt%w 14wt wf tt w^fft tt4 % 1%tt sr4wt w4 % f4rr 4 # stftfr #w tit 
w^ft wft, 4t fft-wi wr 'iP'K^ ft f414f4Fr4tf44 st^wk 4k? ft f^f^rr #wttt i 

(2) 144?twt 4t4r 4 ww4 4 wkwT^TFft w4t 4t 44 w-wtt-wtsft w^fftt ^tt4ft tf 4 4 Pk 

ffftt str wrksff 14id wf4f4sww44 tt i 

26. TJTWFTFT, fkTW 4 fFT #?: wkf— 

(1) w4t WW, wwfd; 3Tf4FTFTWT, Hld4)rd< 44 ST^r&iidRd, WTWFT ^FT 14f4cr, kfk, WFFTFTTFT 
3TTWFT ^TFf WWT ^Idldl4f WT 3FWWT 4 Pldld Wt4 : 

wrg; snwfkr Hiddi 4144 ?ff ww, ffkww wt wkcTT4t4 twtf4tPtf4 wt^t444 ft, kt 

9 4ldd 4 f4rr ^FFT-FFT WT kklfk 4t WTTT Tf4 4 f4rr 31^51 Id w w4wt I 

(2) iknr str wwtwt 4 wkwr 14di41 fwF fkw4f4rr 144^4 ddHKH 4 wkff ^ftt srfkifk 

Pt d4l TTTFFTTTW | 

(3) tf4t ?ftt ^iddid 4 4 ft tt^ ^yi4 |ff sftr wk4f ttw sfw d.HdiPk'i 4t 4w 

FF fP4, 4r FFT-FFT FT 144?1F FFT STFmfk 4t WTF I 

(4) ft4f sftr d^^Fd ft 4w 4 ff 4tfr 4 4fft 4 fff4 fft mfk f4xr ft44 i 144?tft fft 
14 ^14ddi 44t F4f4 4 4 ft # fff 4, 4t ff 14144ff f4 i 

(5) ft4f sftr ^^T ^r44f 4t 4^ ^4 4 ff 14tt ft 44 sftr ^Rsrrf fftf 4t FT44t 4t 4k 

FFT FFF-FFF F 7 " FdHlRd 4t FFT | 
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(6) ## WTOIdl# Rt TOTTOR R# # f#r fi# H TOR TO# ff#TOT, # TORRTO ft, ##R TOT# TOT 
f#1#RR TOT TO#TT I 

(7) W# % TOTTOR # TO#, TOTTOR % f#r #ff sf# TOR TOTOT# TOTOT TOTTOR # fR Rt S[MRff # RTO 

# #TO TOT # f##TOTO TOTTT TOf#f#T PHHI % TOfTOTT #TOT I 

27. tottoto wf## rr IRtot tort— 

(1) TO TO## TOR f#r TOT# |f TO# RTOR ##T TOTTT f#r TO## 3# xjfgj % f#T =prTRTO # 
RfTO f#M, TOT# # f# #1 t # H^hI# TO#1#R |Pfl I 

(2) TO TO# TORRTO |t, ## TOT TORTO ## # Rr # fTOTRTO TOt TOT RTOR RfTO TOT TO#TOT I 

28. TOTOTf## TO TOR f#TOT TORT— 

(1) ##T TO#7TOTO Rt TOTOTOR TOT# TOP# TOT % TOT #-f#TOTf TOTOT# % TOTOTOTO # TOT#TO f##TO TOTOW TOTTT 

## to# f## trjtoto Rt r#to tort % tottor tottt f## Rfroro to# tor # to# f## rtF# to 
totRtto f##pro rtF# to tottor F## rtptor to f##roT to# tor ## # 1#t##t tot toRtot : 

HTf #TT TO## TOTOR TO TOTO H iP.d d|) F#TOT TOTRTT TO - TOTO TO °M Rd TO# TOTO# TOf 3P#W TOT# TO 

RRd to fw TO##TO#trF#TOf|# to # #tot toft rtp;, # fTOT # i#F#F#d ft f# #tot 

TOTOW TOft TO HIPcl RTO TOR Rt TOTO# TOT#TO, TO I# TO#f |t, Rm, TOT# TO* Rt to)£ TOTR, # TOf TOTO# 
TOTO#T # RfTO TO#, TOT ##T TOTT F#TOTT TOT F#TOT TOT | I 

(2) ## ##r # RriPr tot FRtott to#tot Rt rt###, tototF##, RtoRtR, tortto-totot to ###to 
F# f#ro tototF## to# tor ## to rrt % to##to ##to stt^t toPtt ^Rto i 

29. TOT#T T Tf7T TO TO?pT— 

( 1 ) tototo TOHfR sfrr tR ft RroTOnror tt toto sfrr wrof # tt^toRto to to?Pt tot tRto i 

(2) ^tf TO TO^H kHTi RTOTOTTTOT % Rttt fHHd l TOR TOFt TO# TOTfTO 1#TOT TOTT TT%TO I 

30. TOT, TOR #k TOST— 

(1) TOTOTO TOtRto TOST sftr ^TRl#TO TORTOTO, RkR TORTO toRJtRto TTTO Rfe TOTO # TOTO##T 

tosrt Rt toRtot % tostot # RRYR# toIRto TOf^TOT toRto# # RRto Rt |, # toRto totRtto 

TORrrPfF, WTO ^ftTOTOlf TOR TOW ^ RdTO Rt 3TR§TOTOTTTOf Rt fTT TOT# R TOR, TOR Rt TOST TR?ft 
TOftTOTOT % TOTfTOT ff#TOTOT % fTOT TO TORTO TO TO%TO I 

(2) RTOR TORTOT ff#TOTT Rt- HTTOdI TO TORTO TOT# TOR TOT TO RI TO TO # f#TT RRtoT Rt TOR9TOTO 
TOkR^ff f#4id TOf#TOf#TO TO TO#TO I 

31. TOTOR ^TOTO Rt TOTTOTOJTO f#f# TO TOT f#f#- 

(1) TOTOR f#R-f#R TOt#f, R# TOR#, TOR, TOR f#TO, fTOTO f#W sR# # TOT# TOTORT Rt fTO 
tRto TOR TOT# TOf#f#R 3TR^TOTOTTR # |# 1#f#TO # fTT f#TT TO I 

(2) TOTOR, f#R-f#R 1#f#TOf Rt ##f # TOT# RTO # TOTOTOff 1#f# TOT TOTOTO TOTT# # TOR, TO# 
TO# #TO TORT TOR^TOTO ft, f#f#R 1#f## Rt ## # TOTO# # ##R TOT TT#TT Rt TOMMId TOTT# # 
TORTO # 1#f## TOT RTO TOT TT#TT I 

(3) ## f#R TOftTOTO # f#t #ft TOffR TOTTOTO# ^ ^ ^pR^ 1#pRTOT# # TOTO 

Htif#d TOT# I 
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32. 7TRR PTSTT dlPdR-- 

7ppR RTdTR 1TTT 7TRR PTdT dlPdH # RTdTRRT d7p P pTH; RR^Rd RTHdlli p# R^P TJpTR dT 
RpRT I df dRPdd R RR^dd PPdH 3pT RTpd?ff PUld srfPdPTR dT RpRT | 

33. PIPIPP) dfPd 3rfpRR dlPdR-- 

Ptf Pi Pi P 4) dfPd sppRR dlPdH dT RdpR dTp % f%TT RR^Rd d J ddl"' 3pT R^Pdi TJpTR dT 
RpRT #7 p# # ^R Pdd R 3ffddTd PPdH 3pT RTpdPf P#d srfPdfpR dT RpRT | 

34. PdfPd 3pT 3RJ7TSrTR RcdP dT PdPd dTp % fpTT dPdTdf dT ^dR— 

Ptf PdPfd 3pT 3R#mR RTdP dT PdPd dTp % Prt rfrP dfpPdR, 2013# STTTT 8 sf# HMI#i 
'Idprid'd srfpPdR, I860 (1860 dd 21) P st#r PdPd RdtdR RTR (I'd4)4)) PP 3fPdcdI # 
TdTRRT dTp P fpTT RR^Rd TiPdH 3pT RlPdPf P#d srfPdfPd d7 7T#TT I 

35. RpPdHl dd PPdd 

^R RdR RpPdHl RdT RRp f#r RTt RRppf % P4 rh P 7t#f#cf R# RdP RT dlf dT fPPdRd stfpR 
ftdT I 


3Rjg# ‘d’ 

[RpPdH 12(1) Pt] 

fPPdd # PdT # TlfPdT 

PdT % f#r df dTTT TTd RddK P RR R Pt. (#P ^Rp ^Rp RRTTTj; IP^Rd 

^df# dfT W |) f# RSTdTT P ^R R RRd-RRd R7 RdT R^PfPd RTT#d 4)#P# RTdTR 
srfPlPdR, 1961 (1961 dd 59) P 3T#R PdPd Rk4P #### TTTdTR, PtdT (1PP ^TTR ddP 
RRTTd; RTdTR dfT RdT |) P 4Pd 3TTd RT#d.# f#TT RdT | I 

“R17Pd dNPP# RTdTR SpplPdR, 1961 (P# ITTTp ^Rp R^RT^ SpplPdR dfT RdT |) # RTTT 
17(1) 3# R|'4 m PlPlRlPl RTdTR, RtdT RdR R#1PdR, 2017 (fdP ¥7# RRp R^RTR HpPdd dfT 
RRT |) % HPPdd 12 % RR HPPdd (1) % pRSRTTJRTT fRTSRR % STJRlRR R 3Tp|Pdd R 

dPdPd ##P# 7 T 7 RTR hRn'^ (P# ^ 7 # ^R% R^RTR; hRn'^ dfl RRT |) P . d# % 

Pttt TfPdT R7; 7T7RTR % PP^Td P RR R PppRT ^RpR # P^Pd dd R^f siRd'ldd pRT % I 

3R dT Ph j 4) P RTSrdTRRR 3pR dT% RRdd7 dRR: pHpPd d>7J7 ddP | :- 

(1) PdT dd df d7T7 srfpPdR 3p7 rRPrrT P RR RRdPf #, pRTp 3RpR 7T7RTR RRR % 
RpRT R7p Rdd7 f#TT RRT RRRT dlM,dl RT# d^ RRd-RRd R7 7dRp ^Pd dPdlPPI 

# RRJ Pit rit stJRK RRd-RRd R7 Rfdf f3R ft I 

(2) P^dd ^dPd. STRpj; Rd d^d dTp # RT#d P.ddf# 3TdfP P Pttt 

dTR P SRftd RdT R T^dT I R# dP R7R7 RpdfPd PdT # STdfP # 71 HI Pd R7 
P^dd ^dPd 7TRT7 dP # P dR | # RR# PdT RR pRpfd dP # sppR RT#d 
dd dT# 7|#, PtrP P'^'dd ^dPd PdT # Rdd 3TdfP # RRTRT dTRT % dT 7T7d7 dP 

# 3R^ 7[# dTRT dt Pt R^P ft I 

(3) P^dd °dPd R7dTd dT RTdlP PdPrd 3p7 dPdT# 3rFPdT# ftdT RdT RRR srfPPdR 
3# RpPdPt R RRdfPd ^TpRdf 3p7 dP#f Tlft^ R7dTR dT ^Pdl Pd PP^Td P RR 
R R7dTR # PdT d#TT I 
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(4) P^Hd PP RTHTH P pT R 3MI Pj4 RRR ^HIERII Hp rthtr )pq- 
RppRH Hp ppp' % RR Hpp % RSRpH ftRT I STT^ft pT % pTTH RT HTT% 

Psr R P^Hd PP rttt rPtrer Pi hthhhP hht ^ hP, PrP ^ hht f ht |, 
tjrt hP PrPh rtht himri ct^tt hr^rtt, P^Hd PP thh hrhh w hPt i 

(5) PPd P PP HRp % HHT %HH T%T P PP HRp % PERTH HRp pT p 

HRp % RpTH, P^Hd PP .TRR % HTTpEE pH HT HTTpR HTH-HR % STSfhT 

Tfi fir ^hrit fPn i Hp rP PP w P^Hd PP her r ht^t yPP^Pd ht 

HHT HTHT % HRp RpP^Pd P RhI%■ % PciH HRHR pH Hp ^ % ^f5t, pf RTRE 
Pi HTTT PPEPhH f%rr ^ttt | ^p RppHd, P^Hd PP HpTi H?HT HHT 
dPHEkHR. MT, 3TTf% P Hp, P PHTH % PrP % HJRTT RRH-RRH HT RTpP ff, 
REHHPhT I 

(6) P^Hd PP, RT PP1 % STSfhT HRp pT % pTTH, Hp f4P HR pHTH P 
dPP^Rd HT | eft PppFcT PP % ?JH RTHTH % fPPf Hp ^Tcff % HJRTT prEH 
fpR HTR | RR Hp HIRE R, P^Hd PP RTHTH % HHHlPP P HHT HRJ, HTTH 
RTRHT P Hf pTH yuil'o-fl (TthPeTT) HTT PtTH fpTT HERN I 

(7) RHR HHT 4 d P'H fpft HTH % fP fR p, P^Rd PP, HR HR HHHT RTHTH RTTT 
fPPHH H HR fpT RTTT, %rh RHpRR R HHT ddlRdPd RRRf 4, 44 RRTET ^ECT 

Re; RTp, finP % RRri, 44 prhth rett rrsttPr firT ^np, ^4dd i ht rtw: 

HRH HR4 HH ^HRR fPTT I 3RHTH % HHHlPddl % RHRff # RHT # f^R^f 3RH 

?rt 14 finP pjmr % Pet 4t htr fPTT i 

(8) P^HH ^hPh HHTTT hit pipfff ttt PldHl, 44 Pi HRT HHTTt Rp, % R#H 3RRTR % 
FHRft TR-'fl'dldHIR RTR HHdlPd l' Rt RRT RRRR fft % Pet ^HRR RETT I 

(9) P^HH ^rPH 3RHTR P HpHR R HERR! #R T%f RpRR RTRRT % pEP P pRTH % 
RRTH) Pt HRT PjT piRT RTR, fHRR fPT, P4 P^HH ^TpR R rPrR P RT^R RfP 

P Rim P rtP | P Pi rPhr P rt^r P4?tr P |Prr % R5fR rtrrt P Pet 

oRRERT RT RRTp HR PpRHH HpRT I 

(10) P^HH ^RpR PRTR P HRPRPP P Pet RRTR RR pRp RT PRP, P Pi ^RT 

HHTR Rp, RRT RRT HRRpR PpRRT RpRp sfR RRRR % RRH R PpRpHRT % 
pETRTRftRT I 

(11) P^HH ^RpR P RRTpRRR RTRT Rp P RpR RR^HR 4 r P 4Pr RTHHR P PP 
P^HRP P RRT RJPr pRTR R HRpRR R^R HEp % Pet RTRT ^Rp HR RRTR pRT 
RTRRT I PjHR °RpR P PpP P pR pR R RRTpRRR RT RRp fR 4pR HTHRT 
% PRR RTT( fP I Rp PjHH °RpR P RTHTH P HRp P %T R RTRT Rp P pRT P 
RTP | P R^ RRR-RRR RT RTHTH % RTRT H7HT PrP R RRppT RHHRTH RT RTRT 
Rp % Pet fHRTT fPT I 

Rp RHRT P^HH pHR PRTH P PrP P R^RK Rp RR HRT R Rp % Pet 
RTRT PRTRH P Pet RHRR RPT I 

(12) pRHH ^RpR RTTT HR% Rp Rp RT RRTpTH RTHP PT PP P RETT Pf TRR, HR RT 

hr Pr R rP hP P rtP tP % Pet Prtrh % tr r Pr P rteP i P, rrr- 
RRR RT, pi RTTT RPPP PrP % R^RTT, HTTRi P P Pet P pT HR% HHRp 
P rPrtPh hP P Pet P rhhm Prt rrtrt i 
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(13) R^kl RfdrT # %RT Rl%R # r 1% % ^TR RRR RCT f^RT ^tf RR RTR; 
r 1%R % arsfhr RRT % rRr Wt P7 RlRld R R - R# cRr RlR RTR # ^TT % 
^TTT fRRt Rt W RRR ^TTT RHRd # R R%Rt I RJ RRR R%R R^-+d R^rf Rt 
cffc RTR % Rrt ^r% ijft %R #TW % -HH^dd Fjf% RFT RRfRcT 7TRTT % R?T R 
R4T I 

R^-+d rRtT RpR RRT, RlRld R #fT3 dR RpT rR|R RTRT # ^RT Rr -HHRd R 
rRr I 

(14) fd ^d-d RfdrT Rt RRTR %.R fRWT R 1%^T RR sp^SR R WT RR % 1 %Tt 

.R Rrf#TTTRRfR Rt fRft | 

(15) RR fRRt fRR % RRST R IRttR f^TTT RT RR R Rtf RR dRf f^RT RT % R^R 
Rfdrf R-P3 R W RRtfRcT 3R RlRlRlRl RRT 3TfRfRR, 1961 TT4T RTRT 
TTfccT RtR 3T?ftR RTTT RT HpfddHI RT ^TTf%cf fR?TT dIRI I 

rR RRR #TR % RR RtR % RW R sftr R ^ R^rT R rR RR 

dfwlpsld cTTftW RR SrR-RtR fRTR R 1%TT | | 


rtRRt RiRiPiRi r?trR f%TTsftr r# stsrrrR tf 

3TrT R ^dlR fRxr sftr nP.-dcd IRdl RtRRt R|R|p|R| RR, RpTT 


IRnfRIRid Rt RpRfR R rIRpR R 

ITRTRSTkRT 


RR P)R4d RfdrT RTT fRTR f%rr RRr 
dRdrd fRR W 


PR?T4>, 

’h i j Rm Rl dil PiRi rr RT 


RnlRf^d Rt R rIRpR % 

IrtrstRrt 
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3^4) ‘w’ 

[fRP)4h 19(1)44] 
f4ftRf)' #4ft4 fR 

1. TFPft +4^1-0 


(1) Fc4f R^I4d fF FT? 4 STSq-gfhT 4l4t 1% P^Fd ^t14f Ft 4t4 FTTT dIFRR'F 

R|I4cHI FTf^FTft FTTT 4FT % Rht s^T 4R FRlP'I. FF 4 TFFF ftFT 

^ FI Rid f4FT ^ITcTT | : FT^ Ft# FFRf 4I J| JM 4 f44t f4RpF 137 FT HIF4l 4 
RlI4cHI F4FTFt 4 ^T 4 ^ 44t RT ^’ ^ Ftf ^ "ft Ft# FTTT Ff^Ff^F # 

ftR 4 stsFRt t^ 4 fTT f44f terf ft hihhT % ff 4 44t RiRcFi fYYft 4 fRpjff 
FTF4FT I 

(2) f4fiR4i 4t srf^dPfdi 4t ffj, ^pt-tt^pt ft ff Rf4cd fttf ftf it % 4R *fr# 

FTTT FFT SpffpT FT^Ff % FJFTT RPtdRld 4R f4RR # ^ | inf) I 

(3) 3rf414FF sfp hPPhhi 4 FFFFf % fiRf t^ 4 fir ftftf % Fsfk TFRft ffT ft f 4Y 
R^Rddi FT&IITFddl T^F f 4 4t FFf4 % Rttt FR4tFT FT 4t FI ">fl Rtf 4 FTFTF; 
F^ FFf4, PRFd ^tIRf, Ff# ft FTFT f, STf^f^PT sfR FPRdHl 4 FFFFf % 
STSfhT T^t fTT FF FF FTF 4t HFlRd FF> FTTF F>TFT TfFT, Rf 4 F^ 3rfllFf^TdI 4t 
FTJ, 4t FFF-FFF FT f4f|F 4t FTF;, FFF FFFT f I 

(4) RRRf FTf^FFff 4t 44t FFfF % f%TT, 4t 3TTF9FFI Fit FTf f4f 4t Ft f 4 4 Fte H 
ft, f44t P^Fd ^t14f 4t FfRffFT 4t FFf4 4t FFT4 4t ^rRrl ft4t I FTTJ fR 

FRRRTT 4t FFT# Ft FfR % F^FTF; PRFd ^t14f F Ft ^T RfT FTFT f 4R H ft 
FF# 4 ft4 FFFF # FT# % FF4 FIT F F^ FFFT F I M.FI 1% F^ FTFT# FimT FT 
FFT f FT | stT FF TF# ^FTF FTF # ^ ^ TF% F^> FTF % %FF FF FFTF 

ff 4 FT FFPF # FT #ft I 

(5) I4^f4d FTf^FFft ^t FfHtFT # 3TFl% % FfTTF ?£FFT t%F 1%FT FT ^tf FFTF FFTF 
1%FT FHFlPdd % 1%4t FFTF # 4FTF FFFF FT4 # ?rRrI fPP I 

(6) F1F 4Yf Ff FFUFT % 1% w4Y % f%Tff F sftr FFFFIdPldl' FF FSFTFF sftr TFFF 

FFfF^tF Ff 4 % 0 F I F HI % f%XT F4FTpFF FF Ftf FFTF Slf^f^FT % F^FIF; 

^d PfFi Rld PtiFF FTFT F|Rf, F^t 4Yt ^ FFTF Ft F?%F FTFFT # f1PRf 1%FF F, 
#FT Tl%F FFFT FTF, 44TTT FT ^FTfFF FF # FFTpF FF> FF FFTF Ft ^RFlRld 
FT F%FT I FT^ fYrft 4t fPRf1%fY 4 4^ FFTF Ft FSFTFF sftr F^FFTF 4 FFtFFT 

4 f^FF fYrft ffYff % Rtf ^Ft^FtRiF F^f 14 ft ftfft i 

(7) F^t f44t FFTF Ft FF # FFTpF 4 3TTF ^dPFF)T4d FTFT FTF9FF ft FFT | 

F^t Ftf fFTSFF 4 FFffFIFF 4 f4 f44t FFTF 4t F^ft FTT 4 cftF f4 FF> 44 
ff14 4 14f 3ftr ftt4 f^ftf; Ft f4 ff 4t ff 14 4 f4rr ^dPfdlRid ff f4ft f4^ 
f44t 4t ff 4 ff 4f14f ff, 14f4 f^ ftft f 4 4t ft^ ftft ftft % 4 ffftf; 
ft4 ^44f44f Fff ft f4ft i ft^ f4=ff 4t FP14Fl%Ft 4, 4 ft fftf fsftff fR 
FJFFTF 4 FFtFFt 4 f^FF f44t TP4 fF 4 f4rr ^'dPPttPYd Fff f4FT FIM.F I I 

(8) FTFTF FF 4tf TFFp FFpFTft, R^Ptd FTf^FF^f 4t 4tF FTF 4t TJW %FF 4 fT 4 

TFTFFF FT FFT 14^ ft F4FT FPf 14^f4r FT4 FTFT FTf^FFft FF?F FFTFt 4 f4rr 

ff ff 14 4t ff ft f4ft ft 4f14f f4ff 4 4t ff 4Ffff f4 ft ff 14f 4 44f 
TJFFT FTF ftcft f, 4 3TF FF FF Tfpt 4t F4FT FT f4fT I FFT PtfpT FT 3PF 
FTjfYFTf FTTF FTFTT 4, FFF-FFF FT FFT FFJ, FFFFT 4 FJFTT ff4 I 
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2. srPTpft +4-i ifl 

( 1 ) stf+tR +4-iid 4t Rn, m R +4-iid rtt R^,Rb rnfR+Rt 4t ^tt R^Rd rnfR+Rt rtf 
+ 4-11 *0 4t Rl Rd 4 73RTT 4+T R4t 44 mm TOf 4t ^ I uR 4R 4 R R 3tR 4 R+ ITRT 
4t fR4 ?T+ f4 4 f<+PT 4R =h' 4 ^'|/l ^JTJ ST^q-STT -HfHR ^ ft *TR | 

( 2 ) 44 +4-i i PR’ 4t 4 ^t 4t mi R4sft 44 Rf % ftR R ^Rt R^Rb 4 4 Rff4 

rnfst+Rt ^ttt R R Ry 4t ^rnt i 

3. 4f4^TTT RRrb 

(1) m ^+fRi 4 3i-dR'y f44t ^ 4 ft4 if R, R4 f4Rr R41444R 4, R+ R 4 mf^m 4t 
stR 4, RrRf srfRt 3 tR4 4 h4I+<ui mmv 4t fPn, 4 fRr 4f4rr m f44t R4RR ^rf4 4t 
PRfF m tRftt i Wf rrR+ 444 PRPb 44 pRsrrr ^nsq-^- % tj 4 spprRr 4 srs^-gfR 
ff4i 

(2) RRRrfr 4 stfR% ^R-R 4 sr?fR Tf4 ff, R4 f44t ^44 4t RRRtd Rr+ *ttR 4 ^«tt 
trw Rf 4t m*i RRft 44 &t4t m, ^hRP^ stR4 4 h41+<ui % ^wr RtR. R4t 
stRRf R sr+R 4 fRr RffF m Rftt 44 4R R+Rdi +Rt 4 fRr, Rf +t mm srRt 
R4+if-Hi< R4t ?r4 w R4fR4 +r +fc Rftt 44 rrR+ *tr 4 4t R44RR4 4 RrfRr 
fti 

(3) m srf^Rt 4 srR44 R44 4 fR ff 4t, tPttc, R+ R 4 mf£m R stRR, RrRf 

sftR sRR 4 h'41+<ui ^Rsr R fRr, f4R R4fR RR 4t 4f4rr f^m 4 4 

Rffn+FcRR i 

[ 4 ' RPR ' H 19 (3)] 

+4-i rPR 4 Rttt mmn R^tr- 

<FR;fRT 

^ RfR 4 ^-dR'y ^Rsr 4 ^-tft 4 rr4t +4 -iiP4i 4t ff4 i 

h'R'hi'nR 

2. 3Tf^44 4, cf+> ^4 4 sRRrt ft,- 

(R "^^r- ^Tf4+Rt" 4 :-- 

(i) RRr+ 4 mm 4 "^rrR 444" RRRr |i 

(ii) 3 tR mi +4-i i PR 4 mm 4 "RRr+" RRR |i 

(w) R44 +4-ii R 4 44sr 4 "ff^r 4 Rra4 3H-d4d-(i) tR-+44, mm ^tt 44 
+4-ii R 4 3bPT Tf4 mk 4R snRra- mm ^tt 4R4-^r+r 44 sr^r sttRrt, 

R 4RR -H^+K 4 R^rR ^tt m 44sr 4 R4R 4 sr4R ft 441 1 

R) "mr 4 4 sr4R 4 ^t RRRr 11 

mmm 

3. Rsrrd - +H - 3 tR+ +4-114 4f4 TTf^r RsTTd - 4t 4^T 4 Rw +RTT 4R f4R SI3M m +KdK *TT 
f4R sr^q- ^R R 3 *i 4 +RR 4 RRr R4fd 4 ^tstt ^t 4, 4 ^rff RRt i R f4 srpn 4 

f44 ^n4 R4 4R4+r ^R Rr w^tR *H*fM m f4R 3+i41d m ^R wr 4 RRt mi +r4+vi i h 
m rtr fRr, R 44t Rmt R4R4+T R Rf ^rct mm w m R4+Rr Rmf 4 srs^rsfR R ^tt 
rt4R i 





736 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


4. (+0 tr 4+ +441*0 ++4 4 44 +c+0lyi +0 +++ ++t4 <<Ott +0 ^ ^ nff 45 ^ ^ 

41 <414 4011441 4f+RT 4t+T 4 1441 +441*0 4 OR ST^ft^pft^r ft ++T ++4 +T+1+4 4441 HR 
WI + 14+ +t 4-°++5I< 4 ^cTT 54+ £+1 + + 1 *0 4 ++W f4fpT <f+T I 

(W) +441*0 4t +R +44 1 P 41, w^t TT+T +++T % + +<+1 % +T+ ++4 ^rpf <4 + 5l< 4 +4+ 14+¥ 
<5+T 41 If 4 I 

(+-) ^r+ ?++14 OR 14 41 +4f 4 f4f4? ++ 4 +r+t +■ +^t w ft, tr4+ +441 *0 4^-tft +t 
54+1R1+ +441*0 f +0 ^4 44t ^€t ++4 4 f4rr 4t +4 +++ +44+41 <44 +5 ft, ++4 

+f 4 4 POrrfOr +t4 44 4 wr; ++t 5R+1 4, 3i0t+i< 4 <144 k 4t 5 +mi +t +4+t f i 
++4f 4 +r 4t4t 4 +t+ <tt«t <4414 4t ++ 4+4t 4 +44+14 4t +0+14+ 114+4 +4 4 f+t+ ^ttt 
PRt+ 14+T4I M.+ I i 

(4-) f44t 41 +441*0 4 14 tt ++4 414+10+ 44 +r ++mm+ +f+t +414+ fPn, 0r4 40t+ +4 
++4 +t4 (+ 5O) 4 ++T+ +T +44++ TfRT ft+T, ++ ++ 14 f44t +*+ ++T+ +t ++4 +T +404+ 
+ff f I 

(+.)14+t f44t tsr ++<+ 4 +t + y-+ i 14+ +i+0++di+f 4, 4tf 4t +441*0 ^4 +5 +T 4 14+t ++4 
4 +5+14+4 + fl <f+1 I 

(+) ^f|+f 4 4t 4tf +4+1*0 14 +t +14+ +44+01 4t ^4 +5 +T +ttt 14+7 +++ 4 455 +ff +t++t i 

<t+444 +14+1++4+t+4+t 

5. (i) 4tf 4t +441*0 <1+4114 4 +t+ +ff 4 +t +t 44 f44t 4t ++ +t 4+44 4 4 ft 54 +T +t <44+ 
<1+410! 4 +t+ 4+t ft, 4 ft 1441 <r+40t+ ++r +t +kn+ +t +00414 4t 4+r 4 +t +t 1441 ++++ 

+5T++T40TT I 

(ii) 4tf 4t +4+1*0 1441 4+44+ 14+ m +t ++t41+ +44+++ 4 14+1+4 4 wt 44 +t 44% 4+sr 4 
44 +1+4 4T +R4T 5<+4+ ++4 4T ++4 ++T+ 4t 4+44+ ++4 +4 ++4 +ff +0+T I 4+5 4++T+ +4 4tf 
+4+Tft 4t 44 f44t 14+f+4 4 444T4 f5 +f ft 4t+5 ++4 44T14++T +4 4+4t++R 4%4T+<5+5t 
+r45 4+ 1 +04t45++i< ++ +114%4 dfl 4 +t 14+4 45 ++ 44 +1+1 ft +t w R+ i ft i 

6. 4114+1 444sr 

(1) 4tf 4t +4+1*0 14 +t++++T f4++ft#+^-4^4%, +tf4+i +t +[4 44 4f44t4+T4 tt 4 + +t 

+R +T4f4+) +44 ?f4, 4+T44 4T 4444 4 44+1 Old I 4T 444T 4+l + d +ft +4+T I 

(2) 4t# 4t +4+1*0 f44T 4+4 444+04 +t w4 ^ft ^4 44sr 4 +44+7+ +44 f44t +r 
+44404 # ^4 45ft 4, +T ++4 +t4 4 +i<dR+ 0145+ 4 f44t 410+1 +i4 ++i h 4 wi 

4ff 4+T 4+T 4 ft 4lf f44T 4T4 4 4T ++4 4T4 4 4T f44t +R rRf 4 4T4 4 f44t ++I4 I< 
4+4T+T4f44 4 4tf <44T 4T 4+44 4t44T4 44+T I 

0+44 : 14+ +R+sld ?Rff 4 +414 ++4lP+R % 4444 4t +5 <+44d I f f4 4 14+T 1441 45ft 4, 
#4T f4 44T0T 4 f4+R f4+T 44T f , ++4 +10l+ 4+l0l+, + llf 10++, ++R++ 4+4 4t 444144 4+T 
4+4f 1 

7. 44TT4 4t +1+14+1 

4tf 41 +4+1*0,144141R+I +i 4++th 4 +t 54444 4 +t <44 ++4 4T4 4 +t 1441 +r rRp 4 
4T4 4 4+444 1441 +<dR+ 4+T+44 I<+t 4104I 4t 1441 4 +k 4 +T+44T 4+ift 4# 1441 +T4 
4 4+T 4R 4441 +4T4 4T TFT +ff RtT 40+ I 

(i) 4t 4T4T4 411441 +4+1+ +t +40r 444 +t ++4 4114+ *0+ + 1+I4+1 ++ ++t+ fi+t ft +t 
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(ii) 4t FFFTF 4k %^k *R+R FT f44t TT^T FTFFT FT f44t 3RF FFFTF FT FFFF FT FFFT 4 
4FF4 4 #F FFST 4t f4fTT FF FFTFT ft I 

ft$ ff 4ft 4t f 4# 4t ftf f44t +4^1*0 fttt ff4 ftPi+iPf ff 4 ft f4 414 f4 f> 4<*4 % 
14<kn 4144Fir144tFTFFFTT5FTFl44FTTl44t14FTFFFPT^Fff ft4f i 

8. Ff4f4 ft f44t spf FTflrFkt % ffst ftsf- 

(1) 414 ff 4ft (3) 4 fft fff14f 4 14 fm 4f# 44 +4^1*0 f^TT f?ff srf^Tft # ^ srpn ftf 
f44 f44t ^rf4f:, Ff4f4 ft FTf^FTpft fpct lift'd f44t ftf % ffst 4 ftspt Fff 4 ft i 

(2) F^t ff ff 4ft (1) 4 artft^T 4f# 4^4 ffft 4t Ff ft, Ft 4 ft ftsf- 44 mm 4tf 4t +4di4 
ffftf 4 ft VsJld fomf 4 ft f44t ftff *r+r 4 f44t ftp? ft f44t 444 4t ft44fft Fff 44 tt i 

(3) ff 4ft 41 4tf 41 ftf 14wf4rf4cr FFTFt 144 mi 1441 ftsf^ ff ppjFfl ft41 - 

(f) ffftf fftf m 1441 mm 14&ii14fi mm FTf^rkl 4 ff^ mm 4; ft 

(w) 1441 ^mi14f mm 4 ft 

(f) f^ftf FTk+iPkl mm ftfPtf f44t f4FPflF mm 4 44 mi f44t ftsf ft ftpj f 4 fpft - 

9. tjfftfT ft FFTfspfF 44w 

Ft# 41 f4fi4,Rhm 1441fsptf44f41-4ftfff m 144f, ft4f 4 ai^idn 4 ft f4 414 
f4 FPf 4 FFFTFFTJ4f 14'FKd 4 1441 FFffpFFFFT4F FTTJFFT Ft F7FST FT FFTFST FF 4 
44 mf^ 4t Fff 414 ft 1k4 4 ft ffft4f ft tjfft 4ft 4 f4p; ^ srfikFF Fff 11 

IOff^tf 

4fi 41 f4fp4, 14fpt f44t fspt ftI^ffH 41 ^ 4^4 4 ff4 441441 4 3t14Pf, 1441 ^if4 
4 144t FF^ 4 344 ft FF 4tf FF^TF T^tFFT Fff f4fT sftr ^ stf4 f14 FT F# FT 3TF4 
hPfK 4 f44t FFFF 4t STpTT FFPT f4fT I FF^" FF 144FF F^f | 4t FFTFF TPPT 
tppt ff fft 4^4F4f, 4t44t 1414ft 4ft (ftfpf) 14ff, 1964 4 344ft14f 11 

11 . 144t o4 I F R FT FtFPTTF 

4tf 4t f4fp4, 14fpt fspt ftF4ftp4 4t t[4 stjft 4, mmm ft mrnmm ff 4 4tf tfpttf ft 
^TFFTF FT 4lf 144t f4^F FF4 F# F4FT 4k F ft 3TF4 FFFfFPT FTP? 4 FT^F f44t FTPT FFTT4 
ft4 4f fffp4 4fff 4 4tf fIfptp: ff 4 ft f4ft i 

12. +4f iRfi 4 FPf 3 ^f f14f fsp 

4tf f4fp4, 14fpt f^pt FTf^rkt 4t ^ stjft, ff 4 f44t 44 +Nk4 ff 4 4 44sr 4 FFFf 
44 4^ Ft FF FTFtFFT FT 14 ft FF FFFTF FFT ft f44t ^TTFTFPT FT 4 f 4t ^TFF Fff 4FT I FFTJ 
FFr14FFFFf^ 4t f44t f4fiPI 4t ff 4 144t f14f ft ff4 mm 144t ff 4144 ff; f44t 
ff4 4 4ff 4 f^tt fp4 4 4f4 ftftt Fff tptttt fi u,fi i 

13. 14ft^ 

4tf 4t FkFTft, 14 f4i f# 4H4f ft, fp 4 4tf 4t ^ st^ft fttt f44 ff ftf 4 ft4 frr 4t f4 
ftI^fft 14ft^ ftpx, F4tF sftr mf4FT f4f4 4 spfk f^4f f, ^rk f4Fk" 4t 414 ft Fff 4krr i 

14. 3tfft4ff 

(FT) FF Fr4t 4tf Ft4fp 4 4tf FTFT FTFFT FTfFT f FT f44t 14[FFFF FT f44t 3RF FFF fXT ff 4 
FF 14 FIF u I FT1TFT f Ft FTFFT f 1%F FTSFF FPF FilpH f4FT FIM.4 I sftr FTF4 4 STJFtF FT 
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RTfRTRR # RfftR Rlftf^fpRt RR RR tfrft R^R Rlf^RTft Rt Rlff^R Rff # R I ">il RR RR 
PtTT RTf^RTft % RTRT <RlPR R RT ffRT ft RT RRd'l'I R^fi + O RT PtRT ft RT RTRTt % 
PtldH R ftR RTTT ^ RRl%R RT f%RR f3TT ft I 

(R) ffrft PtlRTRR % PMOR RT tfrft SIR RTRTt 1% f^rf Rtf Rf RpRTft RIFT RTpl + lPdl % 
RRtPpR tfrft RJR R7RT%RR RT 1ITRTSTT Rff R^RT I 

15. rr Rff# Riff 

(R) Rtf RfRTft RR t#RRT % Ptrff ft RTRRR % 1#TT <Rrt#R RpHlPld RT# RtT ^ # Rf 
1%Rft Rif=111 % f#T^[ R#fTT RT^R RT# # TTRST R, Pld#l % RRR#f # RTItTR ftRT I 

16. R’JRTTTRTcRR RtfRTf 

Pt#«H: ft#RR, RTRTR R PffR R#RTp#R % f##t RRTR Rt 1#RHR % RlftR TW R#RT, R^t - 
(R) RR# f#T^[ 3RJRTTTRT7RR RT#RTft RRTRTR RT #f#R f; RT 
(R) f##t RT##TR RRTTR # RRR R RTRTTT RH'TR RT RRKR 3T#tR f I 

17. ftRRR #t RTftR % RtTTR RpRlPfd RT RRTR RR RRR FT RTTR RTRTT % PPRHI # RJRTT RRTR 
RTfRRTTftRT I 

18. R^RTTTRTTRR RT#RTft- 

R#t srjRTRRTTRR RT#RTffRt RTTR RTRTT # ftRRf ftr 3TT##f % SRfRTR R RRT##R ffff I 

19. srrRdR'i: PlnfiPsid RiP^di, r#rt1##r # f##t rrtr rt w^i sftr rrTr ritr! # f#R ftr ## 

^RRT RR# R?RTR; RRRpfR % RpHlPld #t RT R##t :- 

(i) dPIddl; 

(ii) #RR-R##(Rt) RT #)Rp) ftRRT; 

(iii) R TRTRTft RT 3TT##f # RTRRR RTTT RTRTR Rt ff R#tR 7[T#f #t R'J’f RT RTRR: Rgft; 

(iv) ftTTRT #RT, ##t RT RR RT f##t PtHdT RTTT-#RRRTR RT f##t RTTT-#RRRTR R PtHdT TRT R 
RRRRRTRT; 

(V) Rpldlf RRT-PldPl; 

(Vi) %RT ^ ^TTRT, Rt RTRTR % R?ftR Ifrft RTft PlflRd % fRR Rdfd l Rff fPft; 

(vii) RRT % ^TTRT, Rt RTRTR % R?ftR Ifrft RTft 1%RtRR % PfR RTRRRR: R d I fPft I 

20. ^Ilffd Rf^ftf^R RTRT: 

(i) ^TT 19(i) ^ (iii) R RRT RiPRy Rtf Fp ?n1^R Rfsrftf^R RTp- Rl% Rtf RT^T RTf^RTft 

RTTT RRS RfRlPf d % RRTR Rt Pt^Rb RTf^Rlft Rt RTRT%RR RT RRRT 1%R RTp % RRTIR; 
rtPr 1%RT RTRRT 

(ii) frr 19 (iv) ^ (vii) R trt RPlify Rtf 4t rtI^r Rf&ftfqR rt^ rtrt Rtf rt^t, rtr 
RT 4 % RRTT^ sftr RfRTPfR % RRTR Rt RR% 1%T^ RTRTl%R RtfRTf % f%R RTTR RRfP - % PRt 
R ptcIR, RRRT RRTR RFt % R^RTR; Pl^Rl. RTf^RTft RTTT RTffR 1%RT RTRRT I 

21 . TRTtTF TRRRf % f)% |R 4t, PlTlRlP^d RTRRt R RRT Rfafa Rf^RT RT RRRTR RTRT RTRRTR 
Rff ftRT- 
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(R) RTR Rtf R^RI-CI MR^d 1%RT RTRT | RT TPTRT RTRT | RT RTRTR % RTSTTT RT RpT R RRRR 
f^RT ^TRTT | Rt fW RTRTrf&R RTTtR' RT RRRt dtdRfe 1%RT RRT |; 

(R) R|[T R'^Rb RTf^RTft RT RRTRTR ft ^TRTT | f% f^f RTTRf Tt rY RR RTf^RTft RTTT <^d4 

i%TT FftiT o?ii% # rttr rrrT rt Rtf rrrt ^rt f%RRRf, <*m^i 4 Rff | ;rt 

C^T) RT[T fRTSRR RT RRTRTR ft ^TTcTT | f% TT^R % TfCRT % ffR R RR ®RfrF> Rt T^RT Rtf RRRT 

fRTR#ftRRff| 1 

22. RftR 

TTTR RRTR RT Pt%RR RTTT RTpR RITcft Rf&ftf^R RRt RTTt RT%R % ^RptR |, RTRR % 1%T^ Rtf % 
RR&T RftR RRt RR fRRR RTRT I RTR RRTR Rt RR RT Rtf RTTT RTpR RTTft RRTf % RTRR % ^Rf^R 
|, RTRR % ffr^r fRTSRST % RRR RftR RRT RT fRRR fTRT I 

23. RftR dlftsM RRt #RRR-#RT 

Rtf RftR RpTTR Rff # 41"fl RR RR> R|T mft RTftR P-HRl RftRRRf ^RT RTRR pTR% ffr^t 
RftR # RTft | # Rff RRR RTRT f, f ftR RTR # RRff % ftRT RRfR Rff ft RTcft | : 

RRJ RftftR RTf&RTft RRR RRff ft RRlffr % RRTTR ft RftR R^R RT RfRT Rff RRRT RRTRTR ft 

rtrt 1ff srfNrrsfF % rtr fft RftR rt^r Rff f%tT rft % rrIrt rttr 11 

24. RTffRTft PlTTRT) RTTff RffftffR RTf RTff RTRR % ffr^r RftR ft Rf | R|T TR^CRT % RT 3RRRT 
RJ^TTRRTTRR Rl4dlf^dl R RTRR RT Rf^R RRT R%RT, ^ RTRR R RT^R 1%# RTRR RT 
^R^RtRR RT R%RT sftr ^RT RTRR RT^R RT R%RT #RT R^ Rf%R RRTT, #RT 1% RRS 3RTR RRTR 
TTR RTRR % 1%TTR SRffR # 4t: 

RT^ Rtf RTfRTf RTRR % T JRffRtRR f^r ^ % RffW R RTR % RTRTR; RTTR R^f # R l l^f) I 

25. ^R RRR^I R RdR'^d fW RTR % ftf ^tt ^RTSRR TRRfRT ^ RT R^RRT RTRR % Rf^R Rt 
RRR % RRRTR; RTRR rY RR HppHH % R?ftR RT RR% R?ftR RRXft, RT ’JRffRTRR RT R%RT, 

sftr- 

(R) RTRR Rt RH idRd RT RRTTR RT R%RT; 

(W) Rtf ^TTTcft Rfstftf^R RT R%RT RT RTRR RTTT Rf&ftf^R ^TTTcft Rt RRTTR, RR, RT RRT 
R%RT, 

(R) RTRTt Rt RTf^RTft t^TRR RTRR 1%RT f RT Rtf R^R RTf^RTft Rt RRt RTfRlf RT RTR 
Rt R^ RTRR # Rpi^RfRRT % R^TTfT RTRT R?%R RRR, RT fRRR f% fir Ttf^R RT R%RT, 
RT 

(R) TTRT ^tf RTRR RTPR RT R%RT #RT R^ R?%R RRR I 

RT^R^i% : 

(i) Rtf RT%R Rt ^TTTcft Rf&ftf^R RTRT % RT RTFt RTRT % RTPr Rff f^RT 
RTTTRT, RR RR 1% RRR ^rRr Rt ^Tft R# ff Rlf^R % 1%TR R let Pif^RR RT^ RT 
RRRT RRTR Rff i%RT RRT 

(ii) Rif fRTSRR Ptrft RTRR R R^t t 1%R RTR Rff#Rf|fTTl9%RR (iv) ^ (vii) 
R fdRR'R 9RpR Rf&lftRd RT^ RT RRTTR RTRT % 3^T RTR % RHdlidl RT 
ffRTT RT^ % R^RTTt RRT RRR TTTR RRTRf Rt ^Tft ?TTpR % 1%TR TJRRlf ^ 
RRRT ffR RT^ % R^RTR; ^RT RTRR RTpR RT R%RT #RT RR r1%R RRR I 
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26. 4"FT 22 FT 24 % F#T srfRftF FTf^FTft FT RRFFF, Rt 25 R TFFFt R FWfR F^ct 

|F 3iRh ftFI I 

27. (1) FT FFFTF R RTF7 FT FFFF RtF Fd^d, ^TTFT FT R4Rd Rtf w|# ^JFiFFTfRt 
RiFT FTFT % PRRd TTTf^Tft FT sRRftF FTRftR Ft ^IFFTFF FT R%F ^FT f Ft 
RnRlRd RFTF fRfT sfR RPtR'di tRf fRfT - 

(F) FFFTF % RTF) FFFF Rt FF% fRr R T^RfR # TFR % f%Tr f%TT e^Rt FtR 
%FF sftr ^ff % p^-gr Tf ; sfR 

(W)^t TfR fR fRr % R<Rd # TfR % FT F FTFT FTF FT Fff I 

(i) Flf tRtt TTIRftR F^T RRFFF FTFT f R> FFFTF % RTF) FFFF Ft 
TfRl: FTF) FT RfT FFT f FT RRfF # FFT F # F|t ^I^F: F 
RTFtf%F FT FFFTF % RTF) FT FFFF Tf 3 ? %FF sfR Fret FFF FTtT FT 
^[FFTF fOll Ft FIT FFF FFTt FT ^TF>FTF ftdl dR FIT HR^d, ^TTTFT FT 
RRRf Fff RFT FTFT I #FT Rf FTFFT ft sfR FkRf F ST^tRfRT 
# FFl% F^ft FTFtFFf % RR fRr % ReRh # FFf^ % FT F FFft 
FI "tH I 

(ii) TF^ fR f4fI'H FJFTFTFTTFF TlRlIfdl % RRf fR % FTRt 

RfRf R TsftF wr fft f tR 4ft 19 R w (i) 4- (iii) F RRRr 
R tf FTFeft StRfTRf Rt Ff ft, RRFF Rt 7(ft TFR Tf 3 ? FT R 
STRTFtRtF Fpft FI M, 3 f) RR FIT TRt %FF RR F7FT FT fFFTF ftFT 
FFT RfRf Rt ^jft TfR fR FFftFFf R Rtt ffRf RRd R FT F 
Fpff FTtRt I 

(iii) TR FTFFF F FFFTF % RTF) HFFF Ft T^FTF F %FF 3^F fR 

fftf Rtt fttR Rft ftRftR Rffr fR : 

FR Rf (i) FT (ii) % srsftF Freff FT FFTF Rtft FT Frff % TSftF 
RfF iRt FR FjtF f, F^rt fF R>FT FtM.FI, W (iii) % 3T#F Rfr 
fR # fft F ffRf R t^fRfR # tfR fRr % R4^d # tfR 
Fff Fpft FTTpft FF FF R fFT FTF FTf^FTft RRRr FF R Ff 
fFFT Fff ^FT R RRf RRRr T IFlFd % RTF Rf FTFT FTF I 

RRff 

28. fff4"i % ff fffft % RRff R ffI^f fR f^fT ff fR ft IRR^ff tRf ftFT I 

29. fR TtFFF Rtf FtF f fR FTFT FFFTF R ^FFF RffT FT 3T5FFF RfTT FTFFT I 


sp^jRf F 

[fRRff20 (1)] 

ffftf % f4fiRf)' % RrF ftR Rf f^Rttf 
1. Ff Rr f#f (uf 41u;f) - 

(1) fR FTF fRftR RRf FtFFTF ^ TF% FRFTRrf % Rtf 1 FFFff, 2004 R 

fftR ft f frf # Ff Ff Rtf f#f (ffRff) % FSftF fR I 
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(2) T#d 4 Rl4 4#td dTdlT dTTT ddR-ddR dT ddT df^Rld 4 RJdTT |44 I 

(3) dR 4#tR dRIT 4dlPRRd dT ?JdJ dTd4 4 f4rr dR did HI dt 4dd, 

HpdP W, *H'I faffed dT ^ dMdld dT 3R dTd4 dT dddd dT# | dt 
dird dd4 dT f4PtRR dT#t | dt RTT RRdt % 4,1 ddI dT fl-RK dTRR % 
d>4dlP 4) dT f4dT dT d4dTI 

2. 4tdTRjf4dT 

TTTRR % d4dltl #4t 4tdT dlRl41 % dd4d dTdd dt WT-Wf dT dt# SRT f4Ptf4R 4tdT*7 I 

3. f%i%7R rjRstt 

dt# RRcdl dT^R 4 f#R dd4 TdR % Rdd PPjtRR dT d4dT I 

4. RTdT Rdldd (TTFt€PP) 

dRR % +4diP4 dT 44 fjft RFdT Rdldd dT Rwi< ftRT dt 44d RR dd4 +4dlP4 4 1 %tt 
WT- ddR dT f4f4f4d"d 4t I 

5 . dddTd dR 

dt# d>4dlR4 4t dTdd dddTd dR ^ 4 4df4d f4dd dR d4dT I df# RTTcT dTdTT dTTT dRldRd 
4PHdH df4d RTT | dt RTT Tdddt % dTddf dd fl-RK ¥R% d>4dlPdl dd f4dT dT d4dT I 

6. RldT dR tRd ddT 

d4dlP| dd dld4R dd'ldd % Rdr ttRT dT# f dt 4R dTdT dR 4Rd dRT dTR dRl 4 did ff4 dt 
dt# dTTT fRfRfRdd f4dT dTd; | 

7. dldl41d dTd-TJPRrT 

(1) TddRdT 4 dR?ftd T^4 fir dTRR dd d4dRt dt dRTTT 4 dldl4d dTd ^f4dT 
% Rttt did |, dT 44t ddt dt dt# dTTT df^dfRd 4t dT d44t, % dRsfR T^4 |Tt 
did 1 41 d dMdld 4f4d;dTdTddR4d dldRd f4dTdTd4dT I 

(2) dTTT ^f4dT dd dTddd R4 Ptd4l, dt dt# dTTT ddR ddR dT dRP7 dT d44, % 
STJdTRdftdT I 

(3) (d) dRfd dd ddtdlft 144 RT dT ddR4R dldRd ftRT ddT | dt# dTTT djdtftd 
dT 4 dJdfRr #d 14d% dd4d 44 dR dRT dt ddR-ddR dT f4f4f4dd ftdT dT 
d44 4t % 4 ddrPd ftRT d I M,d I I 

(R) dJdfRr 4td % dd4d dd, f4djd str ddR # df dR 4dTdf 4 f4TT STRT, 
d)4dlPl 4 44t dT dT dt dt# dTR ddR ddR dT f4f4f4dd 4t dT d44t, dgdT dT 
dtRT I 

4. dt# dTRR 4 %T 4 RTTT dTR dR^dd dd4, dt TTTdT 4 f44t dd 4t 4tf 
RjdfRr 4td dgrr f4rr 14 r dT RdTdd drf dr #4t 4td dgrr dr ^dRdd dT 4r- 
^dRdd dTTT ^14srT dldRd dT d4dT I 

Td^tdRT - ^d hRR| 4H 4 ddtdd 4 14tt df4°dRd “dTddd” 4 dTdR 4 f44t d4dT#t dt dM l41d 
dddtd 4 f4rr 4 trr 4 r iRir dT d| 4 d41d f44t rt dT rt 4 f44t rt dr df44td dr4 4t 
srprfRr trr dTR df44d 11 
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ST^Rt-^. 

[HRRdH 20(2) Rif] 
ff-Rqqqq 

1. qT^fTqT 

^q ^MdRl R 3id R'-d qqqq RqdTq R qRt T-HdlPdl qR qr<xffR I 

2. qf^TT^mt 

q^jRt R qq qq RqR % 3qqqT ST^f^RT H ft - 

(q) ‘qP.qRd t^R RRt 18 R qRR qq i i'ldfRq 75 ft qfRRq t I 

(w) ‘RqT qi q^Pq qR’ R Rqqiq % srsfhr Pi Pi PR qqfR Rt jRqIRd RqT sifter % Rtr IRqR 
RqRq qRq qr fRirf qf sr^f^r, qrq ft qTq qPtPRPtd qqT qqTmrq qqqrq Rt % i 

(q) ‘ dHiRid T^t’ R qRq qr tRqrf qf qqfR Rt qrqq qnrPid qfRRq f i 

(q) ‘qJ4dd fft’ R wR q^qiq; RdPR qqRRf % qqq j| Ji R qqRd RqT R tRR qRt Rt qrqq 
qiRq qfRfq f1 

(q) ‘fft’ R 4HiRid T^ft, qRRdd nRdR'd qft, qRq Rtsq T^ft RPc qqTmrq f<ft srfRRq 

(q) R4Rq» T^ft’R Rq 27 R qpqpsid fR=ff qf&Rf R fRrr hRR4h 16 R Rq q R PfRq 
srsqFiqq Tdrq % qqw qr Rqrq qqqq qR qqR Rt qf T^ft qfRRq f i 

3. T^ftqrqfRqK 

T^ft qq Tsfr % qf&qqr R qq R rr qft Rett qT qRqT Rtr qq qRt qqrTqqiqqT ft Rt R^r 
qrR % Ritt qajqq qrfRqTft dm fRRt Rt qRq Rt ^ft Rt qqRtqir Rrt qT qRqT qT qrfRq Rptt qT 
qRqT i 

4. ^ft qqjr qRt % Rrq qsiqq qifsrqqft 

(1) T^ft R Rrq sqqqq fRRqq qm Rtf Rt RR qq+R Rk mq R qm ddRl qm fRRqq Rt 4T 
fRRqq srq qqifRffq mq R qqqq Rt ^R qnR i 

(2) fft R^^rq qq qT qqrqi R qqqq RrR R%$rq> srq ?tRtt qq qTqpfrqq Rett qqT f , srq 
q^rRtqiqRR i 

(3) Rtt RR^ Rt 75 ft w^r. qq q%qT RRq RR^ qqq R qiRqrr R sqqRqq: qqqqq R 
qRqn 

5. T^ftqq qRq #7 HHlRd 

(1) ^ qimrw: RR dTfhq R RrqRt ^ft qiqqRqi qq R Rt qRt f, qRq fRt f Rr qq Rq 

RrqqR qiRq ^q:q^q Rett f R q^R Rq qqqq fRt f 1 

(2) qRqTT, RRqn Rr sqq ^f|qt qT qqqqq, ^ft R q?^q qq R qRR qfRq ^ft R qjqRqR 
Rt RtqT R q?q-Rq t^R fiT ^t R q^R qT q^qiq; ft qRR 1 

6. ^ftqqRq 

qq qqqR R q^r qqRRq R Rqiq ^q qqRRf R qRR RRt qqrr Rt ^ft RRt Rt qqrr Rt 75 ft 
R qTq qT qqR qiR ^qR, qjqRqR Rt fq qqfR Rt Rtf Rtrn - RqT R RR qiqR R Rffq RqT qur, 
R qsq?fR Tqq fTT qqR Rt qT qRRt 1 
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7. %dlP<{Pd %t 74%4 % 494T7I; 3%7 C4I4M4 %t 494 % f£t 44 3434 R 

(1) 7444 % 7T474 %t 3|Pdl4 441 Pair'd %t 74%4 % 49447]; %tf T^ft 7%pd 4ff %t 41 Up I 

4% TSft H%p^ ^77% % f%4 749T47T 44f%4T% % f%7% 7T474 %t 44Hp % 7T%44, 1%74% 

%44 %t 3T74449444T % 344T7 47 TJ%7T: 44 44H7T: STpTT 3T44494 %% % ¥447 f%44 ft, 4¥4P 1% 4[%7r: 
44 44H7T: 34p7T 3T44494 P% ¥447 f%44 444 ft, 44 f%7d K ¥7T 74%4 7T4 f, pTT 74%4 % 49447]; 7444 
44 ¥44 74474 3fP4| 4 %44f% <fpd %44 ft: 

47^ 4f 3%7 f% 7444 44 7T474 p74%t 344944 %4lP<fPd %t 44%4 % 49447]; 471% %44 44 
I%7dK %t4 %44 % ff4 % f%44 444 ft, ¥7t P H Pi Pd d 34p4 344444 H%pP %t 44 74%%t :- 

(1) 444 f%7447 %t 3T4f% %t 4T44 I%7dK %t 3T4f% % 4%44 4f% %tf STpTT 344444 94%4 ft 3%7 
344944 f%7d47 % f%TT ^%d%T 477p4 % 3T?ft4 344944 %4lP^Pd %t 74%4 4% 4^ %dlP^cd f34, 
47T44 34p4 3444494 %t ¥% 7%pd f%4T 444 ft7T4 ; 

(ii) P)7d 17 %t 3T4P % 31471 Id % 4T4 : 

(4) 34p4 3T4449T, 44 ^%4%F 477p4 % 3T%T4 ¥7t 4444 f%4T 4T 7T474 4T, 344944 

%4lP<fPd %t 74%4 4t 4^ TldlP^rd f34, P7dl7 %t 3T4f% % 4%44 ¥44 4^4 44 
¥4%t4 f%TT 44% % 4474, 44 47 f%44 444; 3%7 

(4) %tf %% 34p4 3T44494, %t I%7dK %t 3T4f% % 4t744 44 ft, ¥74% 4>%<=4f 44 447f%4 % 
3Tf%4 71 HI Pd 44 P7d 17 %t 3T4f% % 4%44 44%4 7444 4 444%f% % 34444 f%44 f 
3%7 %t4 %44 %t 3T744494444 % 4474 ¥% ¥447 47 f%44 44; 

(iii) mm 34p4 3T44494 % t%4t74 4, P7dK %t 3T4f% % 4 P 44 , 4f% 4t§ 34p4 3444494 fr, 4t 4^ 
1 J%47fT 47^4 % 34?%4 44^J f 3%7 ¥p S444 4 744 44444 I 

f%44 - ¥4 %7J % ¥f 94 % pTTT, T4F4 % 4474 %t 4f 4444 44 4%44 f% ¥4% %% % ¥4R 47 

f%44, 3fT4944 %c(|p^pd PM, 44% %t 44%%4 % ^J% %44 dR 44p4 444 44 4^ dlP<d 44 ¥7444 
4%°4 34f%4 74 % 4444T ft 4444 f, 4^ 44 4t 444%tf% % ^ft % Pttt 4T%44 f%44 f 44 %44 %t 
3T744494444 % 4447 47 ¥4T7 f%44 f 44 4^ft 44f%44=% % PPd % 4^ srfppf^ f4T f f% 4f% 
f^t 44 4T%44 f%44 444 4t 4^ ¥4^44 34447 47 7%tf4 4ff f%44 41 M.HI I 

(2) 4f% 74744 44 %tf 4%44%t 744444 %44 f, 74t ¥TT% 7T44 47 94tS4 %tf Tjft, ¥74% 744444 % 4[% 44 
49444 7%tf4 4ft %t 444%% I 

477J 1%%9T4, f%7ft 4%44%t % 744444 % ^ f%7% 444% 4, ^ft 7%lfd 47 7I%44, 4f% 1%%914 %t 7P4 
4, ^ft %t ¥44 7#f%% 444% %t 4pp4f%4f 4 ^444444 ft I 

8. TT4T 4447 %t^ft44 ^7% 4447 %t^ft% TpRdTp 

(1) 7444 % 4474 % STJTtST 47 Tpft 44f%4T% f%7% %t 44R %t fft %t, 1%744 31744474 fft %t 
HPnPd f, 4t ^744%t 4444 % Pp4 44R %t ^ft 4 HHPdPd 47 TT%44, %t ¥4 44%4 %t 44^J ft44 
44 74T4 44 4474 7^%t %t 4l%dlfl 4%44, %f%4 74T4 44 4474 ¥44 HHPd%d 44 4T44 TT^ 34f%4T7 
% 74 4 4ff 47 447T4 f I 

(2) 4f% TT4 4447 %t ^ft 4t fH% 4 dPPdPPl f%44 4474 f 7ft ^ft %744 %t 744 3%7 44^J 47% 44 ^4: 
hP- 31 u ld ft44 3%7 75 ft %744 44 44T44 TT% %4 47% 44 34S44444 744 M^Rd f%44 44444, %7% %4f% 

ft I 
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9. 3TTSTR dr df t dTW ^ ddfdrc dfW dPdT : 

TdTdl dd dddd t^T% RRi'rtfl WW % STTSTR dd ^ T#fd # df | dl^df «=flt f^T 

t ddTdFf' d^ 4Wdl RRicd I WW dd^d dP^T # spTidT # d I l^fl I 

10. % wrt t d^r ^d: ^pfcnr dfw dPdT : 

dTf&ddft # STJdT % f^TT, f%dpt fjft 1 *<fl<J>Rl # |, dtf tft dd ddT ddTdl dd dddd dd# 
^ # 3p*fir % 314 H M % ^ dd#TTT d^Pd dff dP d#TT I 

11. % STddTd % dddT^ 3PfT#d# : 

(1) dd dd f% ddd dTf&ddft RmH # -pfifRl d %, WS dd dddd # # HHlRd % 

dPdTd; 3PJd#dd PfT ft, Pdd apjdf## % ^TPT fft %dd dd d+40 d# fpTT sftr d^ STd# Pd% 
TSft d# d Rd#d # dl U#, dT# d^ 3^dH *§§t dd dT, Pdd ^ft dd f#dK #PT f | Pdd #Sd 
^ % f#dK # dd# STdTdTPd dT# d I'#1 | 

(2) TPTdl % dddd dTPT # df fft % sordid % dPdTd; ^|# t dM^dP 3pjd#dd Tf# dP d^ 
3PJ3I ldRd> dd#dTTjt dd dT# iftdT I 

12. dTdTPd: 

(1) STTdTd Hid# d <RdT dk Hd'l'Jddd. 40'# % f# d#TT dldidd # dT# dlfd" sfk # 
#T % dl# #IP f#TT ddT ft I 

(2) ^ ddddl % P#d % f%TT f^rr ddddd % dd^ ddd# %dT dT *d# %dT dTPT d«JdR'd # d# |, 
P# FdFft ddT d df^d1%d 1%dT dlddl I 

13. ^dddddd : 

TdTdl % Hd^l # R hT$I f%d dddT # : 

(d>) dldiRdd. TJ^I 
(d) fd^Td dl+Rdd 77ft 
(d) fd^Td^fT 
(d) 3Td-%dd 3J^t 

(d.) H'RdRfd 

(d) dHlf^d ^ 

(t?) srmmddi^ 

(d) d7j1%^ 

(?T) f^?d^ 

(of) d^d dd drddl d^d % 1 %tt ^jd! % dQdl dddd # 

(d) STFTdTdft- fft 
(d) TrdftSTd^ 

(t) 3Tddifr%.-d ^fr 
(d) TFdd dTffd ^ 

(d) STSddd^ 

(d) f^td WdTd Kl^MH) 
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14. 3HrRrr 

( 1 ) RIrRhR ^RjfFRTTT Silver R^F I I 

RIrRhR T^fF RrRT fRT TRTR RT ^ RJ# % 3RJRf#R R^F RTRT Rl U.RI rFt R^T #TR fFRT R^F 
^TTeTT | I RIrRRR RT RTRT Rf&RTT % TR RT R^F f#TT RT RRRT | # R#T TFRT # 

R7RTR3RRRT % 3T?f^T #)fd f#TT ^TRTT % 3# %^flT R^f R #R RT STf^T^enT RTR % R#R % I 

(2) RIrItRR #[# RTFiFR# % f#FR RT T<=fifd # RT #ft, RR R# #f RTTR #T fteTT % 

r# rjrItrItF # f*r rr#, #rr ^iPr=ii<T, tRritF rFt rfr- rsrr# rrrtr Rp^d t, r^i wt 

R ^ 7RR RT ST^FTR- ^rrai<'U|d^| RTR f# TF Rf&R R^F RTR I rPFRK, TRdK 3# RRRTR, # 
RSRR# ^#0R RT RJTRR1, RIrRRR ^fF % ^T Tf RRRT R# # R Im# | 

(3) rirRhr # rfr-ttrtt # ^ %rtr r P^f^id Rfff#TT rttt^ctt 11 

15. f#FR 311+'^'+ f^F: 

(1) f#>r rirRrr, fjfF, # rtrttr rtr#rr ^F % f#F RfF |, trtr % rrtr # #)fd ^ ^ RT 
*r#fF, RRR|[ : 

(1) ^fF rtrtFrt % rr r ttrrr#rtrt t rt FtfRr rtrF1%r rtrrR rt# %tr" -rmmr %rrr 

RT¥R #T |, R# RRRT oRfdRRd f|R RdIRIR R^F % ; 

(ii) TTTRT % f|R R, R^R TTTRT RT TT# ^Td 4 *MM RT f#TR rFt ^fedR WTR RT RW#d rFt 3?llR<=h 

RRTR RT #FT % 1%tt ^TTcT ^RT; 

(iii) rrr # ^PptF % ^n# wF^ ^ddiRd MF str- % Rttt stjtRw 7^% # st^^tt 

RvTRT I 

(2) m ^ # "RW ^ 3T ^' Trrsrrnw: w t srte ^RF fnfF, RRr, wR R 

stjtR^R # sftR wRr wt^T #ftt mzm | nR, RF ^t€F % srsfR #nfF, rR 
3tr^^r t, ^fF «fF# ^ttt srlR^Rd- fnfFi 

16. RFRffF 

RT RT ^7T% RT^T <=4d^l'P,4) RR^RT % Rtt ^TTcT Rrt tttt % TRRR - , RR RT7T 

wRr rt Rrtt RsftfRr Rrt mr, RrR ^fF m ^rrtt fF^r: 

RTf R'-dRd'fld ^fF, R^tRr rRrrRR ^TT rRfT % RRRR' RF TTT^T RRF — 

(i) RTRRT n RRTTdTT rR RT stFRrt ^jof % iqpq 

(ii) rr Rf Rrr ffF rt rrrFr rtrt |, sftr rrtt RRr ^fF R rtrrt rF rR rt rIRr Rrt ^ rtR 

% RTR RTR7T RTRT |, RRr RRR; RRRR % f*T %RT % RFTTR RRR ^fF RFr RK R rIRr RrRTRr R^F 

ftRF (rrr; fjfF rF rRF^R % rrrrt r RFFr f^F rF rRrr) 

17. rR-%rr^|F 

(1) 7RTR % 7TRRR RF %RT % R?^R ^ Rtf % rR%RR ^fF 20 RRF # R^fF sRr RRR 

RRRfF^- 10 Rr RR RRR ^RTf *F 10 Rr # R7 ^ rRr RSTK fPfF I 

rR Rf % Rttt ^•sm, rr rRrtR R^rr Rrt rrt rrt % rRr ^ %rFrt rt^ % Rttt 5/3 
# R 7 %■ fFRT , RR# P#Rd % rR-R^ RT Rrt R IM.RI I 

(2) RRrrt rrtrrr ^rRrrr rt mt R rtsttr rt trtr % rrtr # rR-%rr ffF #FfR # 
RT R#fF I RRrRT RRTRRR % R^RRT TRTR % RRTR # RTRFfF R^Rd RT 3#-%RR f^F T#fiR R# : 
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F% % FTFFft FFTF % F, FF FF R> FFF FTpTFFR F^ RFFTF FT^t % RrTT 
tw H# f R FF TTTFI fff # HFlRd % FTFTd; F^ff FT FtFF FRFT, fR-%FF fff T^tfTT Fff 
FpFT, TTTF> % FTFR % #FFT Ft RlPkFI FtfiRlff FTTT FTF ftFT % PR ijTjfF; sf|T FFFft FF F 
FFF 41 Pf d ft FFT f I 

18. HpFpfd fft: 

(1) Hpdfdd fff Ft FR-%FF fff % Fit ft fIRf Fff f, TF R'M'RlRld & TFT % F#T TTTF % FFTF 
% RlRdHI HFIFH4 FFJF F?R FT Rlfd #FTFRff I 

(F>) FF HP.Fpfd fff, FFF fff Ft ?pTT RtfF # Ftcff f, FF Fit fR-%FF fft Htt ft 
R+Rld RfTFHiFI I 

(W) FfFF TF % 7ft Ff FHlRld fff fR HpdPId fff # f*T FFR 240 RR F FfiR Fff 
fPft, FFJ HP.dPfd fff FF FtFFTF % fRf T#fF Fff # FT F%R, FF FF> R FFF 
FTf&FFff Ft Ff RFFTF FT^ FF FFTF F ft 1% TTTF> F^ft # FHlRd R FTFTF; FTFF 
FTFFT I 

(2) FFp%FF fff f1Rf>FF 180 RR FF ftFT R RtTF Hpdldd fR # SEJfR R FT F%*ft, Fff 
FFF fff FSFFF % FFHlRd FT5FFF' % f^TT ffRf R F# ft Rt FFF FtFFFF' fff Rift FTRftR 
FTTT Rf IfF F FFTRrF Rtf FFT ft I 

19. FFtf^Ffff 

(1) FHlRld fff FFFFF TTTFT % FFTR R FTff f : 

(i) fF RtRTF F’f R FFR % RtTF, FFpFtff 60 RR % FFFFF FFR FF ItFFtT ftFT I 

(ii) FFF FTFF F TTTF FF FFTF ft Rf: FT FTFF: FFFFF % RTTF F^ft Ftff TRf R RtFT 
R FlR f , Fit RR: %FF FT PtnRRd TFF % Rtf FH lRld fff FF FTF ftFT : 


FFFTF + 4H IH *R| # 

ffIR 

F'jf Fdd FT 4 HI Rid ff) # HlFdl 

FFF IF 

30 Rf 

F d F>TF FFF IF 

30 F ft TFfIh d R»i< FTt FFF.IF % Rdl 
#FW.X. 

^F FFFFF % RR # FW 


( 2 ) FFTF^FF) TSTFT % FFTR % Rf FTff FFtRF fff : 

(i) 3 TFFFF TTTF) % SRTFt TTTF) % FFTR Ft FFTRf fff %F[FT Ff F 30 Rf fPff I 

(ii) FFF FFfFTft FF fff FtFT, fRf Ff % FFF FFFff sftr FFF ^FT# % 1 5 RR # R RtFT 
F FFFRF fff % FF F fRf ^TtSF ftFT I 

(iii) TjfFTff fR F^f % FF fR FT FFfFTft Ft FRF fff FFR fR Ff F FF^ftF fPff, FF ?TFf % 
FTF R> FFFFF sftr fR F 1 ? # ?ft&F fff FFF-FFF FT FTFFT FTTT fIRfIRf Rft fit fIRfFF 
#FT^FlRFIFff fRtl 

( 3 ) FFFF 3 ftr STJFTF # #FT (TTTF) % F^ff FFTFt FT FTT[): 
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(i) dTFd dFdTF dTFT W-Wf dF RRR'd Rlf4d T^ff dddd 4dRd ft dd# | I 

(ii) srf^Tcnr ddiRR ^ff # wt 4RTd% ddFT# ##d ^^ dd# t> 180### 
ft# i 4HiRd ^ff 180 ## % #4d # F#fd # m #ft, dff qm ##4 ^ft dT dddr wi dTFd 
% dT|d, 4HMI#T, qdTd, ddf, # RRT, 4dTd 3# dlf#dH d R#d f#TT ddT f, df fd 180 ## ft 
dfstddff ftdT I 

(iii) ddRd ddlRld q# tt^ P7 d dd4 ## dd dd#d # dT d#ft, # %#d d<dR dTFT 
W-Wf dF ddlfdd^d % dTFf#F fff % dTdd d f#fd f I 

20. dddTTFd T^ft: 

(1) ddTmFd ^ff dtd qft %dd % f#TT ft# #F #t dd Rlqd f#TT dT d#TT dd dR ddTF 
# ^ft dTqj dff f dT dd 3RT ^ft dT^f % dd RTd dd ddFT RlRld d ddTdTFd qff % Rm d#dd 
dfdT I 

(2) ddTdTFd fff # dd# # dddT %dd-ffe % f#r ?rff # dll'# dd ddd ^ft #dT# % 
f%f#FT ddTddd % dKd RddF d?ddd % dqdFd d #4fd # df f d# ## d#T % dTdd d, dd 

ddTdTFd RddF dRdd % f#r dT dff, # df #, dtt dd 1##T df#T ftdT I 

(3) (d) FdT# d#dT# % dTdd d dRdT, ## # dddF dd ddTmFd f<ff # dd# 

RH##d 44dTdf ft d#d dff ft#: 

(i) #ddTq 

(ii) dd dTd, dd d#dT# % dTdd d, dt #dd4 % d#d -#qd ^ft % dddTd # dT#d % 
ddTdTF dd df # 4dT ^d dd d^T % sftr ddd ^ft dd dddd djdtd RRfHI dddddd dTdT ddf^d 

(iii) ddTdd dT^, d^r d>4dl'ti ^<'d>^Rld, dtd dT fdT ^ 4tftd % 3^T f%9Tdd % d?l)d 
dFddTddd 1%f4ddTdd d ddTd dd T^T | I 

(d) d^T di4dl'ti, Fddft ddfdTft % dRdT, df^ddd ddTdTdd ^ft ^td dT4 dd 44 

dd4- d.4°4l dt f4d ^ ddTdr4 d ddddT dfdT % dT d^t ddd ddfdlft dt df^ddd d#fd ^ft t dd 

ddTdTdd dft ^=n«J.d # df 44, dd44 dj€t 4 f4dft ddflr % f^TTT d^d14dd TfdT f, 14fd ddTdTdd 
# ddf4 % dTd-dTd d4 d4tfd ffdT ddT |, dd14dd (d) % d4)d #dT 4 df4d ddTdTdd fft 
dft^dT # dT dd44 44, dd dd dTddTffd df414d1%44 d dtf dTddt dt dRdT 14dff4d dd, dd# 

#jf4d 4 TdTd dd dddT dTddT d^ dddT dT d4dT# dff dlddT I 

(4) ^ft ##d d# % 1 #t d^Tdd dTf4dT#,ddTmdd ^ft % dd4d f4dT ^ft f#7 djdl^d# # 
ddf4 # ^dd44 ddTd 4 d^ddd dd d%dT I 

1 (d) dqf4 ^ft d4dT#^d # dffdT ddTd #d% dt 41 Rd df4 4 dd ft, # dd% dTdd # dfftd 
4 180 ffd # ddf4 % #d Tt ^td dT ^4 ddTd # d I "#1 I 

(W) dgf4 fff d4d#^4 # 444 dffdT dddT # dd# 7[4 ddT % dtdd d4dTd #dd d4RTd 44 
f, # dm d #f#dT ddTddd dF^d d# dF ddTd # dTd#, # 45 #d 4 df4d dff ft# I 

2. dg# fff, dddTd d# d RdRld dff # d I "fl | dqff fff 3TT#4dd fjff # 3RT ddR # ^ff 
4 d#df#T f#TT dT d#d ##T dTJ# ^ff # #FdTdT d dl4Rd ^ff # %dd d# ddTd f#TT 
dTddT d# dT%dd f#f#FT ddTddd dRT ddf4d ft I 
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22. ff^cR^: 

1. f44t fTR R4Hl4lR W7 14 tt 4 Rt 41 Rd Rff % RR ft, 4t R% ^ RW 44 4 1 %Tt rh# 
Rpft 4 RTTR % RpTR r 44 RTRR 4 RW 4t d lftHI 4 15 ffR Hf4 RR RT Wf RTTT RR, 15 ffR 

4t RRf4 4t T^ft 4t RTTrcft | 

2. fffTR TSft STREET fffTR T^ft 4 14 RM RW ffrff WR # % 7TT«T 7Tf^Tf%cT 4t RT 

TT4«ff I 

3. f4fW7^RRRTRRT44 f4d>14d Rft 4tHIM,41 I 

23. +4r1 # RffRT TRW % RTRR % RHRilfH RT RRRTR : 

f44t Hlf H I +4^1 <0^4 TRW RTTT RTRR 4 dHRilfH RT 4 r 44 sppfcr (f4rr4 4 r P^ft 44 *Ridftd 
P^ft Rt f4HT 1414cHI RRTRRR 4 RTfR Rt 4 RT 60 4 Rdf^R f, Rp4l4d f) RRTT 4t T^ft I^R Rtf # 
RRf4 4 i%TT rt f4 WRW RR RR RR RTRR T^R r 4 RT ft RTTT RT Rf4 ^ RRTR # rt R%4t | 
RRPff, Rf TjffSTT RTT RRT 4 RjtR Rft 44ft Rft Rr 4 dHRilfH % TTRR RRR 4 ft Rt 4114d RTRR ff 
I 

24. RWRTR^ift: 

(1) rthrtr Rft +4 hI'0 , «jr 4 f44t trw 4t 44r4t rt srf4 4 4rq; f%f4Rf4r hmrit 4 apgftR 
rrtr 4t hit^H, Rff frft 41 hi4 rt Rf4 rwrr: rtt4 rmTh41h r4w 4 rjrr 4 difon 4 
RTTR ff ft I R^ P 4 H d r4r 44|W 4 44 TRWf 4t rrrw fPft 14 r4 r4w 4t Rff4 frft 
41 hp(1 rt Rf4 4 f4rr RRRt Rtf%R 4 din 41 ft 44 piH-hi Pl^Ri. RrffRTft fRRRR ft i 

(2) RTHRTR fft ffTTT fft 44 TM HTffRTft HTRWR RRR I 44lR RT R4f 44lR HT ^ft %RR HT 

PRTR 4t RTTTTft | 

(3) RTHRTR fjft 4 f4rr HTH THR-Hd-d RT TRW ^ft 4 f4W RC 14dT f4r4 Prf44?P 4 44t ^ft 
W fdRTT fPTT str fft 44t STRICT 4 f4rr ^TIT ^n4t PRPT ^t 4 HRTT TP^PR- PTPf4wft 3TR9^RI 
TPR4, 3RR 4t RT Tl44t I 

(4) 3PFRTTR fft, ^ft RT4 4 f4d.|4ld Hff 4t RTTrft sftr t%fft W ^ft Rt RjtR ft 4 TITR 
r4r4r 4t rt Ti44t, ^ Rf f4 44 tpT&prr 4 rrtr; fft 4t fR rr14 rttt 4 r14r r ft i 

25. RTpfR^t: 

(1) R^4r fjft RRTR 4t RTTTTp RR RT TRW RR4 TPRK RT fRR 4 f44t HR I HR 4 r 4 
TpRTHWRR RTRtRR RT14RR ft4 4 TrRR |4|l4rHI RPf^RTft 4 RT44f 4 R?4 r ylddlPd RT 
ffRT f RR R^4 r ^ft RRPT 4t HII 44t fft 4RR 1414TTTT RT RR TRTTW Rf^RTft 4 
RfTTRRR RT RRPT 4t RTTrft I Hf^RRH R^4 r ^ft 4t RRf4 TTTRTWR: 21 14 r sftr RRRlffR 

Rp14Rt44t 4 30 14 r RR RRTf RT TTRcft f I RR TftRTRt 4 r 4 f44t RJR^Rff 4t I4dl4d f^t 4 
RR 4 f4RT RTTTRT | R^4 r ^ft RT r4r| 4 fR 4 f44t TRW Rt R^ft 4 RJrItRR Rft RTRT 

RTTTRT Htr RTTRT 4RR Rff ftRT RTRRT I 

(2) Rff r4hi 4 fR RT TRW TRR f44t TTRTRR flR 4 r14r f Rt Rf4 r fft RJ^R Rft ftft I 

(3) R^fR ^ft Rt RRTR RT4 4 f4rr |rT, TRtR RtRR, ^4 r, fffwfWT, TTRRTP, fRR 3^T 
444t14RTR, 4 rrrtr14r, ttrtrr 4r 4 rr 4 rt4 rt44 i 14rr Rtw 4t Rm 4, fMif4, r^4r 
^ ft RR RR Rff RRTR f4 HI M.41 RR RR TRTTW RffRTft Rf f4RK R RT 4 f4 TtR f4 Rfff 4 Rif 
4 4% f, RfT 44t fft Rt RRTR Rt 4 4 f4rr RTTR f I 
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26. 4t 44 ^ t: 

(1) ^ ^ ^ ^ | ^ st^i stfzt ^tt # 4^ r 3rp4r 11 

(2) 4r PRf4 4 Rr cRt 4 4t RTT 4 f4RR | +4-114^ % RTf 

W7 4t RlPkdl 9'H'|U| l R R 44 R[# 7[4 4R % 44R 44 4t R5 f% 4 3Rf4+ 3R% % 
Rr; 444 w^ff % Rr; rt4 4 4 + 4t rtP f4r 4 srf4+ R4t +Rf 4 Rr; ^4t i 

(3) fft 44 4+ d^f | +4-11’O'fR % TRR 4t 4 rT cTift TRPT 4t d I m fl RT 4^ r4 r 4 
Rf4+44 4t df RTTSRT ft RTT f4 ^ % 3Hdld R Rj4 R 444 +4 +4-1 I'D fR 4 RR 4t 
+RR 3RR | 44 df R?%RT4 Rr; 4r4T44^ R*t4r, 4H4d 4% I 

(4) +4-41-0 =TR +4 44 RR RT 7^4 4t 4+ dff t +4 f+RT | 4 R? %RT ^ % 44 ft 

RTFT 7^4 4dd RTT +4 r I 

(1) dHHd'fP-l T^RRpRT +4-11*0 =TR R 4+R RR 4t 3Fp4+ f44 

(1) 4rft4 r? r 44+4t Pfh j 4r%’ j+r r4%W 4 ; 

(ii) ^+ r4 4+ Rf r srf4+r srR % Rr; f4?4j ^ rt 91414^% w rt 4t |, 44 
44t R44r 4 rt4 rrt stt4 4 WT 4 4rft 4 ^ Rf r %% 4r ^ r4 4 
wr; i 

(2) f44t 4t RR 4 -HHRpPl ^ RrRd +4-1141 ^fR R 4+R 4R4 4t rj4 4r 4 44FT 
44 RT 4 44+ d^f dRf 41 9,4 I 

(3) 4H4'44 RyRRrd ^4f 4 4 4 + r4%4 Rr;trft #rii41, 3+44 : 

(R) RTcT 4T f44^T 4 3R4srR 4T M.d d i'H 3TSRR +^t 4 4 fRTT 

(w) m<sM ^d+, h m++i 4 #r str -hiT^r 14ni4 4 f 4 rr, 

(4") sr4 rr14r- 44f 4 °d4^iP,+ str^r w +r 4 4 f 4 rr 4l4lR)+ 914arn 44 
'H++K 4 d+4H4 f4w4 4 wr +t4 +?t4 4 Ptr 

(^r) RTR r 144^t 4 f44t f4f4+iMd, r44t r +i ++i41 strrstr trPt^trtt 4 ^t 4 
R +74 +?^4 4 f 4 rr, sftr 

(^) ?TT# 4t4 RTTT ^RT ^+4lRd f4^RT +4-1141 ^R/RF+R RRR 4 3f+ldl4+ R+R 
4 f44t 3TR 9 4 1 d H I 4 Rttt I 

(4) RTWfR 7^4 4t SRR +RTT R^RlRd ^m4f 4 3T&iR?f4 fPTT, ST^fd;: 

(+0 dHHd'fld ^ 4t srR-tt^ rt4 3r+t?t ^df|cr tt^ 4 3rf4+r^r|f ft44, tR 4tf tt^ 
4t 44r f4r stIR+cR rH> f44t str ^r 4 4 ^t4rt 144 4t 4 fstr 4 4r 4 

44r 4 sr14cf +frt ftR; 

(w) f4^RT +4-i141 fR r dR 4T 4 +r dR 4t HHHd'Rd 4 4tr -HIHIR Rd4l 4 
3t44t d-R sr^r 4 tr 44 ^r4 R4 r44 414ft ^ d id M id ^trt r f44t str r4 r 
R f r R4?t 4 ^+4i'< ftR; 

4 ) 14% 4 f44t Rid ih- 9 4t R^Rb 4t di"4i 44 tri rt4 4+r 4 str trrt rt 

RRf4RRTTR ; 
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Or) ftrerr +4-ri4 ++ 4 + 4 + +t 4++p 4+rt 4tt+ +t R%4 4 R4t mm 4+5+ % srsfhr 

4R R+f4+ PrPp +44+4R 4t 4+f4 % +47+ +4f 4 +t, +^ ++tR ++4 RhPm 
RM'Wh 4f4+rf44t +TPr4Rf++T H'-hP +tR+43rt++4 hh+h 4t+T4++44 

Rot 47 + ft+T ; 

(+) hhhhPm 4t 44 mm +4-n4 ^+ ++ 4R ++++ +t wi ++w +^4 +r +T+4t +t 
4t+ +4 4t ^Hd'H 4+f4 % Re; 4f+t+ 4 4+t ++4 +t f44%cr w+ 4 ++r +7^+ 
+4+r i 

28. spswr^t: 

(1) +£+++ ^ f44t +4-i 1 0 ^p+ ++++ 4t Rr+4 +f+ +4 4t Rd[4d 4 +t ^ ++ 4t ft, 

+4# +4++t gmz4 4 PR +t4tR+ RR 4 ++4t +t ++4 +Pd k+ 4t R<dP.d ++4 

4t 874 +t 4 PR tp+t^ tu 4r++ 4T++r w4 f+; ^?i++tR+ +t d+4114R++ 4 +^+r +S+++ 
+tR4+++R 44 4R4+ hi*4+h 4t ++44 PR++t+ 4t + 1 mR 1 

( 2 ) +1*4+4 4i+Rd 4 R+tt44t+t+ 4r P44+ +T4444PR H^-nPid R+t + ifR i 

(3) Rf ++r+ ++4 4 fR +i+4 +Tf4+Rt 4t R1R +&+++ +t +?+++ r 4t shRiRh +++t 
+4R i 

(4) +4-i 14 r+ 4t sn44 +t+R +t +£+++ 4 Rn+ Rtt +tt +R 4t Rt R4R + 73 + 

+Rt -i i IR i 

(5) +£+++ stR+ +R RP :— 

(+i) +R 44 4 fR tjR?R 4Tt+ 4 R+i+m 14t +m 4 ^trrt 4 m^r. +s+++ 

4 PR; 

(+) +s+++ Rf 4 +t+tP 4 R+ +4 4 srR+Rt 4t 4 +t PrPi RP |; 

( 4 -) 44 +4-i 14 3 tR++P 4t Rth4 3r 4 PdPd +n4 +irt R?n144f 4 ft4 4 

+4TR RP ST^rP^cT t^t 11 

(6) sp&wr 4t srlP+KTR strR 4t srr 4t ^tt pt+44 |, R44 - 

(+i) ptpj4 4^t 4 srtR 4 24 ^mr; 44 
(W) TT+ ^IT 4 PTTmRW: W[T^ TTRP ; 

(7) 3PRRR Ht 4 4 P+Pd 4t ^TTTpt | 

(8) spRRR f44t 3Rp 4^ 4 rrPrt 4t rt pt+44 | 414r Pif|cr pRd< 

STjrP^P 4t srlP+KTR' 3TRf4 PTTmrnRT: 28 *TTTT S^T P.TTR.R R4t 4 3PRRR 4 Prrr 36 ^TTR 
4 silp+r nff fP4 RTf|4 i 

(9) +4-ii41 ^ prrt ^ttt spswr ^ +iz4 4 t[4 3t4Rrt 4st f4f4cr wr 4 P'-niRd 
f44T mm st4Rrt 11 ^sr mm +r 4tt mm f4P?jpp f^m ^0741 i 

(10 ) rR hi*4+4 mmm 4 sif4+r % 4t srlP+Rt 4t hi*4+h 4t p# 4 T rp 
3 IMMI -nl^M,; m stR+t 4t srR, 4^r 7rTf4+Rt 4 h(4 4 +4 kh tt ptsittr 4 

4 ^rr4t ^1+441 

(11)^47ft: 

(+1) 41771 4 4T^T 3Tf4r4 4l?ilPd 4cR SET HpHIli 47TT, 4+44 14<141 44T sftr 

SlRR+I STjtP 4S++4 4 tTT ; 
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(R) RTTR R ^ %RR 4pRR 4141P 4 %RR % RTTRT RR RRRTf RRT, RRTR PbTMl 
WT I R'SRRR RJ?lR R^f ftRT ; 

(R) R'SRRR # ST^f^T % RfTTR f4rft RpdRH Pl4l44 % 1%TT TTHplR, t4I4^Pi RT 
RTP'Rte %RR % HHIRRpH f^RT 414,41 Rl 47f%RR T^fl % RfTTR RjftR t RR 

r4t rtrt -i rf^TT, # Rmsrr % ars^rsfhr rrt i 

29. RTRR (#4pTR) 

'■RPR 44RIT % Pl'-MHI % RJRR 4pHI 4R4IP.RI Rf 3I#1 I 

30. 4RRTR % ^TTR %RR 3^T ^ %RR : 

(1) RTRTR RT Rif 4.441*0 Rl 4RRTR RT c!44K I 4RRTR # 4 r 1% % RfTTR Tfff RTf RT %RR 
sffT RRf RT RTR flRT I 

(2) RRrRTft fR RT Rtf 1RR1 f^TTFl 4^R RRRTR 1%RT| T^ff RT RFf ^ TpRR Rf# 4l?Rp4 

%RR % RTTRT %RR RT ^RRTT RFTI I 

(3) R?f%RR 7|ffRTT|ffRt^RR^ftRT r4rT*0' RR RT RRTR RR^TT (2) R R14Rr RT?ff 
TRR % RTTRT %RR RT ^RRTT RtRT I 

(4) TRTRPr T^ff RT RRpRTft RR RR RRTR RR^TT (2) % RJRTT RRTR %RR RR 
RRRRfPTT I 

(5) RRpRTft RR RR Rtf TRW Rf RTRTSTTTR RT 1f4rft %RR RR fRRTT R^f RpTT I 

31. RR sirhRrR 41r i i 

R441*0 RR RR RRTR RTRTR # RRT41 ^ RRifR fl 41U.4I Rff RR R|€f % RTt ^ 
Rf|R RT 1%RT % RTR Rf PtTRTT RJRItRR RR RR fRTSRR RTRR Rf 4441 Rr Rf^Rf^RT 

# Rf% t 3TRRT 4RRTpR R RR % I 

32. %RT 4f RcR # RRT # %RR % 4RR4R RRR ^RRTR : 

f^Rft 4.441*0 # R?R RT RTcft | RR RR %RT R |, Rl RRRT R^t %RR % RRRRR RRR SfRRTR f^l d <41 
# RTftR RT RRtR Rl^R RT RR *TRR 4.441*0 RTRT, RR% RpRK Rl Rf&RRR 300 f^R 
(I^TTR f^Rf # RRRT t^TR% f%TT 44 .414.44 RTRT PRTRR R% t4|r RR% RR %RT R RlRT 44414 f^iRT 
RTRT Rfarf^R | I) % f^TR ^ %RR % RSR?ftR 1%RT RTRRT I 

33. 44|I4rR| # RTftR RT RRRR R^TR % TRTR RT RRR ^RRTR: 

f4rp 4>44 I*0 r0 30 1%R % StF^RRR % l^rm 1 1%Rl # RW 1^TT% f%xr 4R,41 , 4.' , RI RTRT PRTRR 'RR 
7rf|R RR% RR 4RT R RlRT 44414 f^RT RTRT Rf^Rf^TR |) R'SRR^OR RRFJ3R PlR'dTR % RR R 
Rf^Rf^RT RT RRTf4Rl% % RRR RR% R?RR R 4l^R # 4Rl% % RTRR 4R#TR %RR % RRRTR 
RRR ^TRTR f^RT RRTRT I 

34. %Rlf%Rfrr % l%TT tRrfl : 

*H 44.1*0 4.441*0 # Rffl RRTR Rt 4 % fRR TfSTR Rlf^RRO - RTTT 4l^R ^R # #RT RR RRlPt^Pl 

# tRTfl % fRTT ^f|- 4RplRR ^1 % RTR 300 1%R 4- 4f^R R^l fpft, RR 7R 1% 4rft 
4 41 Pi <2Rl # RTfpR Rf|R sftr RR % R'SR^Or fpft, ^ % f%TT 444 P ft RT #it I 

35. 44rP^Rl %RTR 'iHPTRlPld ^4%: 

44lP^Pl % RTR ^rRrTPtR # Rm R, RR f^RR % RRRR RR RRR RPJ fPf #RT R^ 4Rfl 
44lP^Rl # RpOTR RT RRR RR RTRTR # 4RT R 4PR RT I 
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36. f^rf^r rert # $rf%>: 

Rtf RT RRTSTFT ft RTRT | f% RR PMrI RT RRIvH ¥lt R RRTRRRRi RfeRTi RT 

RTTR | eft Rt# +l<uff RTf 3Tf^rf%eT REC, #RT RRI sftr ifft STRRTRf sfk Tm# % 3UZpq-?frT #RT 

^TPEjof sftr hurt ftfft R tu ¥H rt RRdiY % 1 %tt ^ ^tr- # sur^n# ret rrtr rt fYrf^Rr rec 
uYtTT | 

RUJ Rf 1% tnjr REtf RT^T f^REC # f^HT H ^rRI % H^f f^ERT RIMRI I 

37. f¥r^ 

ru spj^t % r : rtt Rff Rtf fYrtsr rt hYti htw ft eft ^t# ^rt ri*hY r Rt# rt 

R^ft H#it RT stf%R sftr RTSRRT#t ftRT I 


[RT. R. 24-8/2017(Rl%HTRR)/#t.RR.-1] 

SIR. ^sf^HRH, 3fRtP..Rd Rf%R (HREff# 1%RT) 

NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 978(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Goa, namely:— 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Goa, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Goa; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 
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(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence 
or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes 
of the members present including Chairman. If the votes are equally divided, the Chairman shall 
have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days 
before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boardr The minutes, along with any amendment suggested, 
shall be placed for confirmation at the next meeting of the Board. After the minutes are 
confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 

members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated by 

the Chairman of the Senate, for a period of one year, subject to a maximum of two persons 
from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 
Institutions and any other comparable organisations, nominated by the Chairman of the 
Senate, for a period of two years. 
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(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 

more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 
invitees, for a period of one year whose participation shall be for the non-evaluation items 
of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes thereof, 
and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the 
powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved 
by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile 
of the Institute shall be presented to the Senate on a regular basis for its comments and 
advice, which shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on 

a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by post, electronic mail, or FAX at the address of 
each member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 





[’TFT II—3(i)] 


w ftt Tfsm : swmnFi 


755 


(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice has 
not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, 
and circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 

members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice 
of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion 
or at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by registered post, speed post, courier, electronic 
mail, or FAX at the address of each member as recorded in the Institute and if so sent, shall be 
deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
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days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least 
ten days before the meeting. The Chairman may permit inclusion of any item for which due 
notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 
Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 

than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 

(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval and 
expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary by 

it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders 
and shall have the power to give directions for departmental works where necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings 
and development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. 
Such cases shall be reported by him to the Committee and the Board at the next meeting of the 
Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda 
and confirmation of the minutes applicable to the meetings of the Board, shall so far as may 
be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 
(i) The Director. 
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(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10 Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11 Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 
person as Director on contract for a period not exceeding five years, with a provision for renewal 
for further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of 
the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection Committee, 

the initial pay of an incumbent at a stage higher than the minimum of the scale but not 
involving more than five increments in respect of posts to which appointment can be made 
by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative 
staff for research, training or for a course of instruction or for any other purpose considered 
fit by him, within India or abroad, subject to such terms and conditions as may be deemed 
fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, 
of which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 
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(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the Board 
of Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting 
the recurring budget up to fixed limits without involving any recurring liability, (iii) waive 
the recovery of excess payment, if any, subject to the condition that such excess payment is 
not a result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building!s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the Government 
in so far as they are applicable or may be made applicable to the conduct of the activities of 
the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one month, 
the Director shall take over or assign to any member of staff of the Institute, any of the 
functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract 
shall be executed on behalf of the Institute by the Director, but the Director shall not be 
personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling 
allowance, contingencies and medical treatment of the staff and sign and countersign hills 
on his behalf and authorise him for assuming such powers of Director as may be 
specifically delegated to the Deputy Director or one of the Deans or a senior Professor 
present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman 
being unable to discharge his functions owing to absence, illness or any other cause, the 
Director may discharge any or all the functions assigned to the Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in 
him by the Act and Statutes to one or more members of the academic or administrative 
staff of the Institute. 

13 Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, 
shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work as 
may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 
approved by the Board from time to time. 
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14 Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may 
decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by 
the Board from time to time. 

15. Registrar 


(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 
casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, Assistant 

Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 

Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 

17 Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised 

by the Registrar and all applications received within the date specified in the advertisement shall 
be considered for screening and short-listing by the Screening Committee and further process by 
the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there 

shall be a running advertisement on the web site of the Institute for various posts and 
applications received from time to time may be considered by the appropriate Departmental 
Committees and their recommendations shall be sent to the Director for taking appropriate 
action in accordance with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders 
and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of the 

Selection Committees constituted as follows, namely :- 
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(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of 
the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor,—Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts 
of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and 
(f) and for which the Director is the Appointing Authority, the Selection Committee 
shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 
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(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved panels 

to assist the Selection Committee who shall not participate in the final recommendation of the 
Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, etc. 
shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the Chairman 
of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 

when to be filled temporarily for a period not exceeding twelve months, the Board shall lay 
down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall 

be advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the ground of 
the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 


18 (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair Professorship(s) 
which may be funded partially or fully from the institute’s own resources or from the funds 
received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on 
such terms and conditions as the Board may in each case decide. In the case of a foreign faculty 
member, the terms and conditions of appointment shall be subject to the guidelines of the 
Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these 
appointments from time to time. 
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19 Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific purposes 
such as for the membership of authorities and bodies, residential accommodation etc, the Board 
may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20 Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned 

in the letter of appointments and the nature of such appointments held by them, as provided in 
Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 

laid down in Schedule E. 

21 Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar 
or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or 
when authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall 
represent the Institute in legal proceedings; shall sign pleadings and other documents and accept 
processes on behalf of the Institute in such legal proceedings. 

22 Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic units such 
as departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 

23 Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the Deputy 
Director or an academic staff from another department for such period as the Director may decide 
in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative 
and other activities and the decisions of the Authorities of the Institute and of Director are faithfully 
carried out. He or She shall perform such other duties as may be assigned to him or her by the 
Director. 
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24 Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post-doctoral 
and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time to 
time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 

25 Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or she is 
admitted, as may be prescribed by the Board as per the policy decided by the Council from time to 
time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26 Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for 
this puipose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may 
be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence 
as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also 
the management of the Halls of Residence and Hostels shall be in accordance with the rules 
approved by the Director. 

27 Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 

proposal to the Visitor. 

28 Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for 
good and sufficient reason : 
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Provided that no such resolution shall be passed until a notice in writing has been given to that 
person calling upon him to show cause within such time as may be specified in the notice why such 
resolution should not be passed and until his objection, if any, and any evidence he may produce in 
support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the 
case may be. 

29 Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30 Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of Technology 
Enhanced Learning Programmes, through contemporary means and methods in electronic and print 
form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 
necessary guidelines for this purpose. 

31 Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 

Continuing Education, Distance Education, etc. so that some of its additional needs may be met 
from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through a 
structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32 Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes 
by the Institute. It may lay down suitable norms and guidelines in this regard. 

33 Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34 Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35 Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Goa, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to 
time (hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the 
Act) and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Goa, 2017 
(hereinafter called Statutes), the Council of the Institutes of Technology referred to in the Act 
(hereinafter called the Council) with the approval of the Visitor, has been pleased to approve the 

appointment of the appointee as the Director of the Institute on contract for.years 

and the appointee has accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the 

provisions of the Act and Statutes covering the Institute as in force from time to time as 
applicable to permanent confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years with effect 

from.that is date of joining the post. Provided that if the appointee on conclusion of 

the period of service mentioned above is below 70 years of age, his or her service shall continue 
till the last date of the academic year in which the appointee concludes the said period of service 
or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 

Institute as the whole time Director of the Institute with powers and duties provided in the said 
Act and Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 

Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained 
by appointee during or in connection with his service and the work upon which he is engaged 
shall be treated as secret and confidential and appointee shall abide himself or herself 
accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any 
period of leave without pay. the appointee shall be entitled subject to the Indian Income Tax to 

an initial pay of Rs. provided that if any time the appointee proceeds on deputation out 

of India his pay and allowances during the period of his deputation will be such as may be 
decided by the Board of Governors. In addition, the appointee shall draw allowances like 
Dearness Allowance, City Compensatory Allowance etc. as maybe admissible from time to time 
as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another 
Institution; be governed by the terms and conditions of the parent institution of the appointee. In 
all other cases, the appointee shall be governed by the New Pension Scheme (NPS) of the 
Government of India, as applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided 

by the Institute, be entitled to receive the whole or in part as may be determined by the Institute, 
the benefits of any improvements in the revision of pay and in retirement benefits that may be 
effected by the Institute. He or She will also be eligible for any improvements in any other 
conditions of the service of members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 














766 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II—Sec. 3(i)] 


[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of 

the Institute as may be sanctioned by the Board of Governors of the Institute. In case, the 
appointee is required to stay outside the campus, the Board shall decide the arrangement or 
payments for the accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as 

provided for by the Rules framed or may be framed by the Board for the employees of the 
Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer 

of the Central Government of equivalent rank under the Transfer Travelling Allowances. Rules 
of the Central Government deeming the appointment of the appointee as on transfer in the public 
interest. If the appointee is required to travel in the interest of Institute work, he shall be entitled 
to travelling allowance on the scale provided for in the Travelling Allowances Rules of the 
institute in force from time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as 
per the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall 

be left to him as an encouragement for continuing his work in that line. He would also be 
allowed to do consultancy and retain benefits of the same as per rules laid down by the Board 
from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any 
time by three calendar months notice in writing given at any time during service under this 
contract without any cause assigned. Provided always the Institute may in lieu of the notice 
herein provided to give the appointee a sum equivalent to the amount of his basic pay for three 
months. 

The appointee may terminate his service by giving to the Institute three calendar months notice 
in writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching 

and research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee 
shall be governed by the said Institutes of Technology Act 1961 as amended from time to time 
and the Statutes made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the 
Board of Governors of the Institute and hereinto set his hand and the appointee has hereinto set 
his hand. 

Signed and delivered for the 
Indian Institute of Technology 
In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Goa. 

said appointee 

In the presence of Signature of 
witnesses with addresses 


Chairman, Board of Governors, 
Indian Institute of Technology, Goa 










[’TFT II—Fsrcr^ 3(i)] 


FKcT FTT WFF ; SWTtrFFI 


767 


SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 
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3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 

appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Goa, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 
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(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take paid in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

id) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 
any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 
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(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty; 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 
otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 
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(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 

further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 
has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 
paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 
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SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 
such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence 


(1) 

( 2 ) 

(3) 
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SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 
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Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 
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(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 

fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shah not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 
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16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 
during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 
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(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 
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21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

0 Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

@ Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
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however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

Ci) After completion of six years or more of continuous service with the Institute; 

(5) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
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bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 
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(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-1 ] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 





[’TFT II—Fsrcr^ 3(i)] 


FTO FTT TRFF ; 3TFTWFI 


783 


srfsFjRTT 

<rf kwff, 31 ^Trrf, 2017 

R.RT.fk. 979(3T).—Hp'R, fRTRR % sHRM if PIlpR 7T7RR Slffel R ^-H, 1961 
(1961 rt 59) # mr t 27 % rr Rfkr rt r 26 rtt rrt Rkfkf rt Rfk rrT fiT hkcTM 
i PIiPPi rrr RRf>R% Pt^kPsid ^r«nr nPPkH Rrkt|, RRk >. 

1. TTkiTT ’TFT sffc RRR - 

(1) RT H PPld HI FT Rf^R RR 'H KcP d 'A R Pi Cl RRR, H W$l'^ % RRT H P Pfd H, 2017 |l 

(2) % TTRR if RT% RTRR # R^W Rf RfR I 

2. rPriru, - 


( 1 ) 


(2) 


RT RRT hPPMR if, cTR RRf % STRAIT Rff^R R ft, 

(r) ‘arfsrPfRT’ if wf-w r rit kfrRk PrPPi rrr arikPfRT, 1961 tPtt 


(W) ‘RikRTft’ if SflkPRT # R7T 10 if wPPRs RRR % RfpRTff srfikR |; 

(R) ‘RR RpC R(f «hPP’ % RTRR # W RpC R(f Tffirpf Sflkkf | ; 

(R) ‘kkk RCRTT’ if RTRT RTRTT Sff^rkf | ; 

(R) ‘HRMISRST’ if RTRR RT RRTRT%RST RfRR | ; 

(R) ‘PW, ‘ 1 %RRR’, %R’, sftr 'Wf' if RTR-RTR RT TfTXffTf TRTfkf RRR 

Pw, kRRR, %R, TWf Sfp- ?JpfT 3rfi|iiR |; 

( 7 ?) ‘fRT Tffirft’ if RTRR # f% 7 T Tffirk RfikcT |; 

(R) ‘RRR’ if RRTpRpf, ftwf, f^RTR, %R, RRR R kff RR ?|pfT RT RRR srfikR 


(fT) ‘¥7R’ if RTcftR RkffPf# TTTRR, RTRIftTR Sff^cf % ; 

(of) ‘srlkRTff’ if jrr % srfkRTft srfkkr t; 

(T) ‘3fR7 s f’ if ™ % TTif RRTRR Rfwf | Rf RpffRTff # RFT 28 % 3T#T WT- 
RTR RT RfTTi RTT ; 


(T) ‘RRR’ % STTRPf, R|TpR RRlk sffr R|RRR 3 fTR^ (fddfild sffr rPr) R^kcT % ; 
(^) ‘kRf’ % ift# R 7 T RTTTT rt Sff^T | ; 

(^) ‘7£R’ t ^TfT Sff^rkf t krk SflkRikcf kkR % RTSRT ^ #fR % 
RT%R if Sft^T kR RTT | S^T Pw+'I R8 RRR # H'IHN'41 if RT fR | ; 

(R) ‘Rkf’ % RR % SffRTf stT WRRTf % ^Rff RT R^f Sffikcf | ; 

(R) k Rf H P PM H f ^ RTTO Sffikcf % I 

rt RRf sfrr Fft rt HPkdk if | sfk Tp-Rfkr ^rff |, PfRj; RfkkRf if 
Tp-Rfkr |, ark tif kf rrr: srlkkRf if rt% f i 
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(3) tl# tt ^6^ - 

(1) tt# tt TT#t TTT fttt Pld-Tl TTT 4TT3TTI ft ^>t-4T TT t ttTPT TT Pt 
TT tt TTT fttt | 

(2) tt# tt #5% 4IH Md: 4TTT TTTT TT TTT tt TTtTTT TT TT PttTT % TJTtT TP TT 
tt# t TT % TT ttT TTTtt TTTT ^TPTT^ff^cT 4W#T TT 4TfT tt 41 "'tl I 

(3) TIT TTTT, ftrt ITT TTTT TTTTT % TTTTT TT TT tt TT4 tt ^itlff TT t)f#t) 
TTtfTPT TT %tt TT%7T t TTSTR % tt Wjft ttt I 

(4) tt# tt trtr t f#TTT f%rr tttt *nff itgrtt prcrtf, ftrt 4 ‘stst tt % t 

dgHdl TTTT ftPtf?#T ftir eFTTlft I Tf# W PTTTT TT t f%^rd^rT ft Tit f tt 4‘STT 

tt Pttfrr w ftn i 

(5) tTT tt fPlP#d PITTT tTT tt TlftW Pt TT Pt TT tt TTT^ ^jt Ttr PTCPT tt 

PplPdR TTTT ttt 41 "tl I PJTTT t PTTT, TT#tT ttr TTTT ^ ftTT I PJTTT 

PTPTTT T TTT 4ftftf%T TttT PTTPT % tt TT TT TTTT, ^td-dlftT tr TT %TT 
TTTT HP.dxl tt TT Plttt ttr ftfpt ^T TTTT tTT TTT % 4Pd4 tt ft PTTltt 4I "tl I 

(6) ttT 4441 tl TTTT t TTttf % ftt fir tt, 3TSTT 4RTTT3TT ftwf TT f#TTT TT# 
% ftpr 3TTTTl%T PJTTT TT tt# tt #TT 4TfT TT T%TT I 

(7) #5T tt Tlt^fl #3T t TT t TT TT ftT TT# pftPdK TFT PKPdf Tt HpTlpH 
#TTTrtt I 

(8) TTtPjtt T ftpft TT Tt Tttrftrr TT# tt PITTT TftTTTT t TT #3T % TT Pt TT TT 
ftT Tift TfT TTtt TllfM, I TSTT ftpft fpft TT Tt PTftrftT TT# Tt 44414 TT 
PltTT f%PT% ftrer TRT^ PJTTT TTT Tff tt Tf f I 

(9) TftTT TR^tt Ttt ftrtt % Tit T 4‘STT TT ftfttr 4^TT ftTT I 

(10) ttt # trr # 4 ltd I If 41 TT Tit <^4 TftfTTTT TTTT tTTT ftTT 4IM.TI sftr ttt t 
TTTtt tt HpTlPld ftTT 4IM.4I I ^TTTT TTT fttt t^tTT t TTT, Tlt<^4 tt# tt 
4Ttt #TT T T jft t ftrT TifT TTTTTT I TTtfrT tt ^ft ft# t TST^, Tlt<^4 TP 
4%-TT TTTT ^TdT4T ftir TT## I 

4. tt# t 4Tttf #P ftft^rtf TT TftTTFR - 

tt# t T#t 4T#T sftr ftftTPT dftPdR t tTTTSrTP t TltwItT ft^ TTf# I 

5. pfttr t 4^T TTTT, ^itt #P TetT 4lf% - 

(1) TltltTT tt TTTT 14 T TTtftr ^Tpttf t dfdpT, pfftr t ft Hit ltd TTTT fft, 
4"Tlf :— 

(T) tTTTTSTST I 

(W) ft ftTTtf TT ftdIMtl TT TTTT, tt TTTTT TTPT TTlftf ft^ TTf I 

(T) TetT ftWT tT ftdIMd t TTTTfttf TT T^T TT 4ftr TTTT, tt pfftd t 4'STT 
TTTT ftrft ftWT TT ftdJMd t 4ftTTT tt ^rfttt t T^ttr T^T T# tt 4Tft 
t ftrr TTTftft^ ftrr TTT ff | 

(T) TTTtT, Tjtmr TTt f#TTT, ftttr PtTTT4t tT ^TT TTTtf t Tt ftsTTT sqf%, tt 
tt Tt tt 4Tft t ftn tf#T t 4'STT TTTT TTTftfe ftrr TTT ft I 
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(R) TT^T RTRfPcft, RRTfpRRT RTRT dff f Rp ppr# RRfPrfP R>l4^P # T^t RT 

RptR HFl rt rrI % dUld d iPsd iff I 

(r) fPRR Rmfdfddi % rr R ttrt # RRfp % fpR PPr % rsrr rttt ninPlRa 
rpr trr yPTRfsNT rr, Rh 4T| ^rf^"HiRid i tPPt # Pr-tpdi rh rrT % fpR 
fpfti 

(2) RplPp-IH % RRRRf % R^pT T^f fR, PPtT # Pl-WplRsId RpfJRt sfp- RTpR fpt :— 

(r>) rtrtr % Rpf 4tf§ra> <+>r4 , +diHlf % RfPrRRi % rr r, PPrr 4tf§ra> r>i4rr 1 Rp- 

HlddRRI Rt RTp RTp % PR 1 , RR# RRpRi; RRT RR% PfTp RPdPd Rp RRRTfRR 
RRp % PRi sfp RR% RHRJ| # PfRTRp RRp % f%TT RRR; | | 

(W) RR RRlPPP RRT R JR Id I R?t RRTR RRp % fpR Rd-P RR Rpft Rp- RTpRT 

<rIPr> 4 J ^-+r j RR RdR'ldd d^fft I 

(R) RR WR R>|4rR % R4dRld % PRt RM-P RR PPP Rp; RTRRT fpRTT-f%RRT % RTR 
RcpR R^Rdld FT RdRKd Rpft I 

(R) RRp % R 3 RTR R TfPtT TRFp sftr 3TR i H H Hh H d i RfPr RTp RR% RRTRt 

# PHPt. RTp RRT tnff RpFRt, RT TJTRr: pfpj # RpfTRf % RRTR Rff fPft RT 
d'H*} Rf&R <-|f] fpfl, RR R>d4 P Rl M, RRTR f I 

(R) PPtT RpTR HI Rdf R RRpR PWPt RRp Rt TpRT RRTR % fRR 3TSR5T R RpFRt 
PtffR RT RR7ft I I RRTfp RR dfltPP-fl % cf^TT 3TR^ cT^TT td + lPdl % 

1%R-8JR ^5: % 1%TT IRtct FfTTTTT | 

(d') +|4 ^h 1 sfp- H'lrSM'sh'Hl’ # wwf TT rPriRm'i % d^RT S^T ^T# wR ?T«IT 

'HH IHH % R STRf^T d M + l 'O % TRf^TT RT^T WR 

^37T# WTT sftr iRHKH % Rf 17 PRtt !%tt FfTTTrr | 

m) 7ft^2: 3T%P % 3TSWT % +l45bH n tPr4r ^h 0 hkh R%RT I 

(R) Rt TtdfntR f%wff, RdlHdl sftr fr RRTRR RT ^RdRl, Rt 

R ft RdH M % % RtRUR P HPd4d rP4r £TTT ST^Ttf^cf f^RT 

rtttttt sftr hPriih-h^h #rr#PhrPr# dii 

(r) 44R sftr srrPrrttrr Ph'+'i trsttr % st^rsttr sftr tIrm % 

RRf^cf % RR# €tRT-pRTpRT sftr % IPrTT RdRd STTSTIT RT TppR Rt TR^R 

# RTTpP, Rt FR-dMR'V fPt f% 4Yf # ’H’^Rd f%rr ^np dllfM, I 

(or) rP4r rT ^tPr rt o^R,^' 3iiHPid rR # §rRr fPP, Rt tPPr # P 
RTR^cT ft4 % f%TT ^pf) RHTR RTp I 

(3) (R) Wt %pRT Rtf % RhTR RR t RR RK RK p5R> Rp^P I 

(R) PfpR # t^5% RTRFRR: RSR^f RTTT RR# TRpTRT RT RT #4? % RR p RR TTRT pp^f 
RRRRf RTTT fTRTRpR RSRpRT RT fRTT# RI "Rfi I 

(R) PtPr # tTRT # RSRRRT RTRFRR: IP^^TR, r1% TrRrR ft, RTTT # Rl U^fi TR# 
STJrRrI^ R RRRRTRR: RT TRTRTRR RSRRRT RTRT I 

(R) RRT fp^rf RRTR pRRT # R R^Pf Rp^t I 
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(R) Tp#d # tTRT R I#RlPd TT#t RTR#)' RT 3TRR TTf|R RRItRR TRW # RfRR % f#Pt?W 
f#RT RTRRT | Rf% RR TTRTR RR % f#RTl#rR ft RT# | Rt RW3T RT PKfRR RR ftRT I 

(R) #RR # IPlPsId TJRRT Tf#TdTT RTTT #RR # RT#pR # RR % RR Rt RRT|I R^Rt R7#R 
TRW Rt Rr#t RTwft | TJRRT R #RR RT WTR, RT##R sftr MR RT RR#W ftRT I TJRRT RWTR R 
RRT 3Tf#f#rf%R R7#R TRW % R#' RT RTR, WfaRTf#R #R RT %RR RTTT Rf#RR #t RRnft I 

(r) #)r ^Pn4) rrrr #> RRsraf # ft# fr; #t, rwr rwtrwr rtrrt rt f#RTT rt#- % 
i%TT 3 TWRt 1%R TJRRT RT Tft#R # #RR fRT R#TTT I 

(R) tw # RPf^t #RR # RR % RR RTR f#R Rf# Tf#TdT7 RTTT TRWT Rt RPRTf^R # 
RTT^ft | 

(R) RMR#1 RT f#Tp RR Rt Rf^RfpR RT# % f#TT 7JRRT# Tf#TdTT # RTR #RR % RR % RR 
RR f#R R|I# RfR RT#t RlffM, I RWR #7# f#T# RR Rt Rf^Rf#R RT# # RJRT % H#RT t#TR% 
1%TT RWR TJRRT RTR Rff ft | I 

(R) Rf#RT % R#f#R R#t f#HRT # RT# R RWR RT RPMd 3l1%R ftRT I 

(d) #t#d ## #5R #t RlddlQdl # RRpfR TplTdlT RTTT #RTT f#IT MT#R R# #)#d % R#t 
RRWf Rt HpRlPld f#Tr MT## I ^ TT^ftSpff, Rf# Rtf ft, RffcT RT#=PR #t#d # RRT# 

#TR R T jf# % fpTT t% RT## I RRpfR #t *jf% ft RT# # RRITR;, RFpfR ^ STSRST 37TT ^RTRT 

f#RT^T## I 

(d) RTRT## RTRR# R, f##RR #t#d # ^Tf^FWf RT RRtR RT H#RT R# #t#d # RRrft #RR R 
IPIp-RRf # PPtt RT R%RT I 

6. RWTR % RW RTf^RTPt 

RfPIpRR # mrr 10 R RPlRy rtPi+iPr % rPiPr, rtrtr % IPRfPf^R rw RTfpRrft 
RTR, rrIr :- 

(i) fpRRfPfP 

(ii) RRR sftr Rp RptPt 

7. fpRRfPfP 

(1) f%R RptP), l^rP RTT% RRTTR; ’Rfpfp' RRT RRT % RnRlf^d RRWt R fpRRT Rppt, RRfd; :- 

(R) RWR, RRR 

(R) °FaPr RTRRT RTTT RTRlPf^R Rt 
(R) Rt# RTTT RTRlPffR Rt 
(R) fRR^TR, RRR; 3Tk 

(R) TplTdlT, RpR RTRIT RT fpR RfPf# % Rl%R % RR R RPt RpRT I 

(2) RfRfR- 

(R) RTRTR P RRfpR f#Tp f#TpR f#RR RT Rt# # RT IPP^TR # RRT^ RT WpTRT P RR# srf#RR 
Rrft sftr Rt# Rt RR#t RlRlPTT R##t I 

(W) TTTTTRR ^TT# # TTRf#R TTRT^ sftr RT#R^tR RRR R##t I 

(R) p# f#Tft RW fW R##t t#TTTRT Rt# TTRR-TTRR RT f#f#RR R# I 
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(3) (# FI# [el ## %f#F # % #TFT FIIHMddl # RTT #R ## | 

(W) FI# tel # #3% FIIHMd: RT eft 3TSRST RTFT 3R# FRR # F#W % RT #%$R> % 3TrjffST 
TF RT Fl#fe) % RR ft RR cfhT FRF# RTFT fTFeTT## 3T?#riJTT RF ^RTf d I n# | 

(R) #R FRFR-, ##f %^Rr FTTRRF RR TTR7 HIH#4R#t FRFR- # |, ft #f # RRJ# ft# I 

(R) FT## # ## if f%RK f# rtt *f# f^-qprt RR f##^ RR#ReT FKFRf, ##f SRRiR 
# Ff[##d % % RfW ft #RT 1 M.-M I I R# W d FI dF-d FI dF ### ft R# % 3RRR ^r 
##RRT wftRT I 

#) #RT # ##d FJRRT F#TFd|F RTFR #RT #f eTT#R ft RR ft RR # FTRflf RT# R#RT 
FRFR- # ## d I "4i | F3PRRT if #RT RR FRTR, eTT#R 3# FTRR df##ld f#T I F3TRRT FTFRTR if 
RRT 3T###d R#RT FRFR- 4> Ret FT F#F4#d ¥R>, F#R #FR, $#RF, #Rdl#R # RT %RFT 
£TTT rPr'tI # d I U,# 3# zf# ^ ^ RspfF ## Rf f eft R|> H Rdd # ft FTR# d IU,# I 

(# #rt ^n41 rr#t % rrr# % f# fiT #, srw strtrrrri #r# rf #rtf- rf# % 

f#3RRRR#R>FJRRTRFFI#fe) # #RT fRT FT#TT | 

(7?) #RT # R>l4F£# #RT ft RR ff RR FTTeT f# RT# F#FRTF RTFT FRF# # H P d I fd d # 

Rl U,# I 

(^r) R^pf ^4t if Wt tr ^t dfinfRid rr 4 # Rgwf j Piri< % rrt RlRtd fer R 

RT ft RR ^r f^T 7[4 RfR ^rpft dllf M, I STRr^f ftff 1%# TR # d fin Rid ^Rt # ST^fTft % 

FT%R Rr% IRtt TJRdT dff 4t ^TT FT# 4t I 

(R) 7Tf#TT ^ FRf#T FT# f%Wt % FRST if RRR RT RRl4d 3ff#T ftR I 

(R) FlRRl # # +l4dllf4f R +l4<^d F#TFdR ^Rf #TR f#TT dl^ll #T FlRRl % 

FT# FRF# # HRdlRtd f#TT RRIRT | ^rr; Rt FT#Rff, #4 #f ff, % FTTR +l4^d FTlR# # 
3R# #R if % R# TRT RTRTT I R#fR # ^# % R?RTR;, +l4^d RRR RTT ^FeTTRffeT 
f#TTRTTTR I 

(R) f4eef FlRlRl # #R % RPffeeT # FT# #R 3TTFR #4 % FTRR F# d | n4i | 

8. FRR 3# FT##, RFt# ^TtrF# 3 # #R 

(1) FRR sfk Rt FTfi#, #ft ^F# 1TFT% TTRTei; 'FlRR' ^fTWl, ##RT^RRRR34 t 

Rte t Rto FTR FRF# ^ RhR ## # #f ^TTT f#T f#, #FT% 3## #R R^pt % 

^R if Rt#R> # f I FT## ###TR # RPT 10 % R^Rd4d ###T # ft# I ##R FT## RT 
RRR ftRT I 

(2) FT## # #R#r#TeT 9#F# sfR #R f# ;- 

(# FT##, #t % 3TR9RR FT?TTFT#R> ddHRH 3# RR # #[ft FTTR R# % RRR; FT# 

#ft FTR# % FT### % #TT #f % ##TTSf# ##RR ft# I 

(R) FT## # SFjT-RR 3# trttrT ft FT## R^ FR# eTRT FR# % R# RFT ##TR % #tt 
FTFRFT % ^RT RF RRFRR ST^RR % #rt 3TRRRR R?TTFT#R ddHRH eTRT R7 # #J# RR 

R# # ## ft# I 

(R) FT## RR# eTRT 3RR #ft FR#, R^ FR#, HFF-Hd, ST^FRR ^eRT# # RTReT RR d lgfiR d 
#TK RiFd l M,# I 

(R) FT## eR## FT#5TT, # RFT% RTTT 3TRRRR FTR# RTTT, R# % #TT #riRTF ft# | 
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(30 hIRR tomato ’hRtotoiti ct^tt RR-rospf R ^tomi R Rnr fRproTOiT RrRt totop toR, % 
3pttototo ft, ffTOiRtro Rrof % Rttt fR^p ^R # <?pfR frRf i 

(to) toIRIR Rt RR<i % stcfR to sppR TOpRt % Rt TOfRfRsfrfRro % Rt ct^tt RRtoitoiR % 
TOPTO TOTTO % RtoKI Rt PpTIPPR Rt TORp flRt I 

(3) -hRR Rt tototot % toRmH ?r«n tottopto R f% ?pfR R IRtoto % IRroro R RR sp^r front to 
tot tocR Rt 9% fRft Rt RtR tototo-tototo to: totto toR i 

(4) stttoR tottoRR, hRR to s pstoto hRR Rt toRptotto roftro tottoRtop i RR tottoR totoR tottp 
hRR totop Rtf Rt sproRt Rtoto R hRR totop Rtf Rt totoR rorp fRRR fRro; ^nRR i 

(5) -hRR TroRf tot IRroRt tot spptototo ft fRf to? R top R top ft tot Rtop RRft i 

(6) Rtro TOrorof R ppFRIR Rt troro R Rttt toeRR fRft i 

(7) trop Rt pproropspr R roR to rop hP,%toi R toptoR to, RrR sptoRto RtR Rt RroRT Rt topto 
TOR ppRt Rt toR totop toRtoto Rt ftR Rt |, totoptototo, TOfRfR Rt Rtop R RRsr R toptoto fRro toptotot i 

(8) prfRIR Rt toRto Rtoto R toR^tp Rt ppfR RtR Rt TORt tottoR i 

9. tottopto R spfRroRt 

tottopto R RtTrfRfRro spfRroroft frR :- 

(i) IRRtoto 

(ii) TOpfRR^TTO 

(iii) % Ml stop 

(iv) IRtoptopstoto 

(v) tIRttr 

10. mm Rt ?pfRTO % toRto 

(1) spfRfRrop Rt stop 11 R Rro (to) R sp?% totopstoto totp toihIRRe RtR R mm Rt RfTrRrfRro 

9lfrTMi TOTOP TORro ffR :- 

(to) tototo ppfRIR Rt RttoPtR to, top TOf R RRst R1% to tR^fRrort spfRIRrop Rt stop 25 
R totRsR R spRtro RtR totp Rt to tototR % ^totop fRffro R to^tot tototo (TOrorof) to fRRt TOsppft 
to spprfRro Rtop IRtop toto i 

TOTOtrp R strpfRro fRRt toto R ftR fn; Rt, tR top roRt toptoR R IRtoR RtR Pi toPp* TOPfRropff 
% Rtoto Rttop tototo toR Rt fR rofRprot ftRt i 

(w) RRtro tottott totp TOPft totRtoRT Rtrorof, toIR Rtf ft, R spsrosftro, TOTpRtro toRtoR R % 
IRRto topto toR R % IRRtoto R totopto to sp^Rtroro totop i 

(to) spsro^p, Rttoto sftr IRR^to R % Rro Rt RIRro top % R 3pRtro t^R fro; fRrorfRr toRtop 
fR spsro^p RRt RIRro R sp?Rto fRRt topto R Rtost to ttoto TOiRt nff ftror i 

(to) sppropRt toptoRt to, spstoto RtR Rt toRpto to TOTOtro toRtop sftr spjroroRro Rt TOifrorf R toiR to 
R tR Rt ^IRro toRtop i 
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11. 3RF5T PR FFWf % R^ FTFT F% 

Ft# P 3RFF PR pp*p psp 3FF FTfpFTPt PR srfllf^l^-H FT 1TF FFF dPPtdPl % 3T«fpT fRf 
FR rfpFt FT Ft# FT 3RT FTpl FI Pdl FTTT PPfF FFFT, FTpIFlPdY PR FRrfpFt Pt pTFT P TFpFF 

fPt P Rtf pff-fff ft Pt# fttt fpt FfpFRtF w fP PR PPtF fP P Rtf ^f<r ffP i 

12 . fPP$TF PR TFpt 9 lRd di FFT fr*T- 

(1) FT wr dPRdPl P PdfP'F RPt FTF P ftP fF pt, fRfF Ftp FF P FPfpF Pt FFfP % Rr 
PRfT FT RtP dlPRid rRf Ft fPpFF P FF P PR^F FT FpPt, RtFF dlPRFd FFt PPt % Rr; 
H<pF>TJ| FT TFFF Pt ftFT I fPPlTF Pt pFT Pt PRFT FddPl 'F' P spR 1 * Rr; pit 3FJFTT ftPt : 

FT^ TRpF RPt IPRPd PR tjttP RpSfP fPTSFF % 7^ ddRldd P STSFSftF ffP I 

(2) RP^PtpRddi PRRFrlPHRRld t:- 

(i) fPpFF Fp W FRrRt Pt RlFlRPt FT YddFId % RRdF % T^FPT WT FT R^f RlFF 
TP Fpt Pt FTFF FTP P pfpF PpFfRpt PdPRld pff f, RTF FT IP^Rd pRfPdH % TFFpf 
FTTT TFp RpR fRfPT % PpR TFp FTTT Pt FT FFTft |, RtP FFPlPt FT FTTfpF %FF 
IPdd FTP Pt 3lRd #Rft I 

(ii) fPPlTF Pt FJTfmr, fRtPP P RTF FT RtPP P FTTPFF % Rr; ^ pp% FTTT 
FF#T FIT fppt spp FFtPF % RTF pRP P FT fpFF P RP RpFFt PR 3Fff P FSpF 
TfP fF. ^ sftr t1%f fffP ftf, fffP# sfrr f^itfRf ffPftPfft % 

FFFFT Fp st^TF ^ ^ft I 

(iii) Ft FTFpFF fItTF % Rid IF FTF#FF RtRMt sftr TF% °FFF FT TFFRF 
HPFIdd I PtfsTFf FT pTp 3RF 1%1% P FFFT F^t FTF9FF FFdlPddl Ft RdlPld FTp 

# ^TRrrfPft I 

(iv) 3FFFTl%F FTFFff F, l^f^FT # TFFRFFT % F?ttF TfPt fF- f^TF> Ft Ftt % 
P. FldtsftF dddlRd ^ddFIdl FT Ft Ff P FFf&F # FF% % Rpr 3RFTT % 3H^+Pldd 
P FFFft FF TfpTF FTP ^t 3 |Rt 1 ^■‘fl F^Tp 1% pFT Ftf FF, PldFI R^?TF R^Rd 
FTf&FTft FoT %, FF FFFT TjRrF dff f^FT d l M.F I I 

(V) Pt^TF, F^t FF d IP d I % fPlFT, F % FTFTF 1%FF F, #FT FFt TF%R 1%FT FFT 

|, ‘F5TF FTf&FTft’ ftFT I 

(Vi) Pt^TF, Ft# Ft Flf^F PPY#, Flf^F FFT FTdTF, FTf^F Ft% 3^T FTf^F #FTFftFT 

PfI# fttjf fPft i 

(vii) FFT TFFFf % F?fpT T^P fF ^ dPlpFd FFF-FFF FT FTFF dY# FTTT 

FTFTFtPpT ?lRddl % F?ftF Tf# fF Rf^TF Ft- (i) FTFTF Ft FFlP % PPt ^FF TFFF 
FTP ; (ii) f#Tp FTFcff dlRrd Ft Fd4Rd f#FT f^pj RfF #FT FF FTFcft FFT pi%F 
FTP FTFp fpR-fpR FFT # FTFF IPfpFt FT HdfdPd'ld ; (iii) FrFfpF FFTF, fR 
Ft# ft, # Fgft FF ?pf % FSftP T^P fF FpkdPld FTPT fP pFT FFTF FpFT#t P 
^<=Pm^R FT fPfTF pff % ; (iv) FFgPppfF rjRdl Ft FFfPf^F FTP Pt ?lRddi 

ffPt I 

(viii) IPP^TF Ft T[Pf: FT FTFF: STJF^FF fF FFF (FFFT) P Rr PTFpF #F P fPfT FT 
Fpt Ft F^PtfpF FTP Pt FptF ftPt I 
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(ix) IPpRF P RFR P RF PMrI, HR Pffe1 I P IPfPI, Pt F^TF IPfPI FR RF 
Pi9HI, RF RTT % PTFTR % fp4IF>RFl % pFMd % fRT RiJftp f R RT[ Rd|u r 
FF p f, % RpRp P Pttt fi^TPTTSW P Rpt PPRFT ffPt I 

(X) fPpTF P FF, *pT RFTR, TJTSrTT, HlFdPP P P FTFF PPf PPt pR PfpFfP P 
PPfpR RF pT FFTFFePP R RF FRTFTt P PPf FF P fPt rt pFTF qp 
rtPtPf ftP Pt h^t ftP p Pt FlPeiFi fPft i 

(xi) Fff fPPt FTTF P fR-RpR TT^r FTR P RffpF P RlfP % fpT FFTPt FF p ST^pHR 
|, eft fPf FF, pTTT F^ Pf RFp, fR RpF % fPPt Pt feF FT RTF PPTT R pTFTF P 
f4hiP fP P fPPt hftf P hf^PIPr PPtt i 

(xii) pTFTF pT fpp&TF P PP ttf pfpyy % ipFTF pFTTF % Pit spT Rfp Pt P Rpt 
dlPdl" ¥71 IPIPeel FTpR Ftf P PFR FTTT FTfPfTT pR Rp FT, fPfpR P ftPt Pt 
pTFTF P RTF P fPt Rp % pR syfpRFF P Rppt FR pPt FepF PfpR fPpTF 
FTTT pTFTR P pT P IP'FlIPd P dI"Pi fpFJ fPpTF pPt PfpFT % RpR fPPt Ref % 
Pff P tff fi 41 dpi ftR i 

(xiii) fPpRF, H J s--IMp| P sppft RfrfTFff P FtTTH FpRppF % FTR Ref, HIFIPhF 
IPfPPt HR PrPe#T FFRT P pR syfPPt P P^T FTp FR RfP pT P fPP FT 
^TR^T Pr Fp^TRRT rP % PfTT TFpRT TFPP^TR R FFTRRR F P tr; 
H+'MISW R PPt #5 FTRP Pt FTfPfier F>T F%R pT Tp PP?R # pPt ^i PelP 
Pt F^F FITp % Pttt HTfPfeT F>T F%R, TTp RTT TFpRf TFPP^TFI R pFFRRpf P 
P PPt P+MISW R PPt FTRP P, P PPPR RF P PPPef P FeRptpTef 
#Rp I 

(xiv) PP?TF> FFp PpFFJHTT PPt FprPR FF FTF fit HFR, P F^Pef RfPt Rp | 

(xv) ^ 75 , FF eRF R FRR P FFTF RTTF> P# P SfR^f P FF P Ptf PPrf P RF P FR 
p R SfSF^f P syjFPPP, RFR R PP FR FFTF P Rp fPf P PPfpf P FpR 
ftp P FR P, PP^RI FPPRT 10 P sypp sySF^f P FF^PfpF fpp R Fp fPt FF 
fPppT F>T FpR I 

(xvi) fPP^TF>, PPPff Pt fIPPff rtt tfP 1P%r ?PPrP P P Pf ?PPf, PtP P 
syjPtFH P Ptftf P PPPf r frfIPf> fPrP^f P tf r fIPf fftft P 

FRTFtlpF FT yypR | 

13. ffIPPtf 

(1) Ft# P RFTF P fPfpR FFpFRF P tfef P, FHtPpTF P TTF R PPf FF TjlpF FFp P 

?t1Pf ftPt 1 

(2) PTFTF P PFFF FFTFT P P R IP RTF P IP^IPel, fPP^TF P IPfiPf FT PtP FTTT P 
RTpt I 

(3) fhIPPtf PP PsyfpF Pr f^hhIPf ftf P IPP^ri P frfr fPr, r fff-fff ft 

3TTF9FF FFR RTT | 

(4) Fh IPPtF P PP Reft FT PFTF fpR RTTR 3pT pPt ^fpRp FFTF P RpPt, P FFF- 
FFF FT Pf FTTT syjPtfpF P Rp I 
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14. f+rirst 

(1) did, 44 dR#) FTO 'Ji'T'mI TT HM'l +R % RlM, FTO 44 RfF# FTO TOT? TO, # -HHd- 
FFF TO RRRfF # TO4, FFTR 4 TOFF TORI 4 % TOTMIRF # R^Rd 4#T I 

(2) TOTTOIRTO # 4^ Mf FT RTOT Rto FI 9,91 sR 4 R TRR # ^ 1 1 RH, # 4R 

TOF FFF-FFF TO 3^4) Rd # TOF | 

15. fFFRR 

(1) fF Ff%F hPRto 17 4 FT HppHH (5) 4 FF (F) 4 F?fR fRf W fRR # 
Ph+iPto TO 4R TOF RR RfSRT sR F# TO R^+d RTO 1 M.'MI RfR 4 Rf F<+R 
FFF-FFF TO RRTRd # I 

( 2 ) fRRff # tof 19 4 fffRf ^Rrtt % yfdP+d, fF-FRrF ft ff toRt flro R 
^1— 

(# PRddi, Rtf4 4f4f 4ftr % toRi+iP 4 # tot Rto. PRddi 4t |, # 
PRd 4 # TO4 % Rttt 44t dRdll R, Rf RRtF TOF R#T RTO TOF ; 

(F) 44 SRT +R4 FT TOT #, 4fT R#TF TOF R#T RfT TOF | 

16 . + 4 RlPRd 4 FTOFf FT ^ff+FI - 

(1) FTFR 4 +4-11P R % TO7 Rh IR K dR'l'd Rjt FfTlR— 

(i) totRtf f4fiP# 4 R#tf, ft R#tf, totoR f^'°m totoR fftff 
ftfR sR 44 tof RtRtf ff drPRRd fR, # 4R sr RRRff Rf to4; 

(ii) ff## f4fiP# 4, RiRri fRftR, i#Rro, RRtr Rff 4 tfff 44 
Ftftf u,fh4m, f^ftot, 4R4f, toRff (fRtoto), 44Rf, totr fR 

TOTTFF, d+4141 ?TfFR, TO-OPf fRtTOT TOJ#TF sR 44 TOF FF## TO, # 

4R ^FJ RfR-RfR TO RRRTOf Rtt frt, RRRr fR ; 

(iii) wwR'°h toftoPto 4, tot-Rtot, tot fF-R%^, ftor ^f-Rtot, 
4wRtoR, strPr 4w mRff, trsr (tjRstt4)> tor RrtR, R4t 
RRf, +i4+i4 f^fr Rt 44 tot tottfRf to, 41 tor-tor to Rf ifj 
RRRto Rf ft4, fRR4f fR 1 

17. R^4ro4 sR R^Rd-4 Rttt fRft4-- 

(1) TOTR 4 F4t TO FFTRR: RfTTO dTOT R ffR 14^ 4R R R4^r # RroRR to 

TO RR^tot to4 # ?tRtt R4t f4 RRtr to tofr 4 toRtiRto ^ trf4 4 4 

TO RrR ^FCT TOT FTTT | 

(2) R% to Rtoto tott tot toto | R to 4 R4sr sR toto RtoRf Rtt 

ffR sR Rftto 4 RRRr toRf 4 4ro tor fR fRto4 to ffRR f14R tof 
ffRR 4 Rttt sR Rt f 4 Rtf fto tor fT4R tof totR R4to 4 Rtf Rtot Rto 
tottto 1 

(3) FT fPRtoT (1) 4R4tTOF4fRfXT RfRfRto ^4i4d dTH^dl |, Rf4RTOf4 
Rtf totof 4t 4 tottto: to fto Rfttot fPtt sR tor-fff to tor ft4to4 to f^Rf 
RtoRt f14Rto tof Rtot Rto to f4to sR to# R+iPto # fff-fff to 4R 
tof fRfRf tor # tRto 4 fffr f^Rf Ffrof ft4 4 Rtf R4^tf # 4ro 
tofto 1 
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(4) RRrt surfer % f^iT R^fp q i 4 rT *t4t 44 444 4 4 r>r 4RT w 

W 44 4Tft Rr TTTT STT^ff sfR SFj^ff 47 444RI 4^4 I 

(5) RRp4 44f % Rr ^ Pl^Rri'-Mi, RHl^K 4R4 W ^HhP ii # RRiRR 4T 4t# 
4RT # 4111/1, 44R :- 

(41) 44 R%44 (R^I4M 3TT4T4? if t) 

(i) 4RP4 - fP%^T4T 

(ii) 44RT - f4TRP4 4RT HIhRRe 44 RRtR | 

(iii) 44RT - 4T44 4R 4RT 444 ) Rd Rteff % RrT % #4 44RT I 

(R) 4T4Pf : 

(i) 4S44 - R%44 

(ii) 44RT - f4R44 4RT HI'hRRb 44 RRrT I 

(iii) 4444 - 4T44 4R 4RT sRHlRd f%RRT^ff % RrT R RR 4444 I 

(4) 4'^4d 3TT4pf, 4fT44 4144? 3fR TRT^RT 44 ; 

(i) rrtr - R%$r> 

(ii) 4444 - Rtf 4RT sRHlRd RRtR % Rrt R R4 4444 I 

(iii) 4444 - 44^r R414R45T, rR 44, Rf4% Rt4 444 fRfT 4T TfT |, 
R'4T4T?-44 4RT mPf 44 # 444T rRtR 4 R'Md'< | I 

(4) fR rRR : 

(i) 3R4R - R%44 

(ii) 4444 - 44 RR44 4T 44MIS4Rf 4 ^ 44 44T4T&W 4T 4t# 3R4R | 

(iii) 4444 - 4t# % R dmRRRR, RpR 4T 44 R?T4R ft, RR R# % RRt 
4444 %■ RpR ft I 

(4) 4R4T44, 4T4 % 4t4 3^4 444 

(i) 4RT4 - R%$R> 

(ii) 4444 - 4T4R R^ 4RT 4^4) Rd RRlRf % RrT t #4 4444 I 

(R) 44«f (^) 14^444 4R 44 44 R# R4 3R4 44 : 

(i) 4S4^ - RRri 

(ii) 4444 - RR?T4 4RT HIhRR' 4 44 RRF4 4T 4474R4R 4 4t 44 
44T4TRT4 4T 4tf 4T4R I 

(iii) 4444 - 4T4R R# 4RT 4d,4lRd RRRf % Rrt 4t R 4444 I 

(iv) 4444 - 441 R 4 R, 4144 R'4T4R44 4T f*T 4 R 4 I 

(7£) 44 J'd-'dRld, 41444 'J4T-4f%4, RRlRRiRt, 4 T 4 R 4 <Pl 4ftR4, 44R srfsRlRt, 
RRR^R, RRk 4T 3rR4TR Rt 44 ^ '4 1 44«f % 4R 3R4 3RI14R'4 Rt 44R# 44 


(j) 4RRT - R%^T4 4T 444T 4T4RRRR 
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(ii) ^ - fttFF FRT HIHRRr FF RtSTF FT F+MISWf F t F^ 
t+'MISW FT Ftf FTFTF 

(iii) W7 - Ft# % Ft dmRtRrtt 

(iv) fftf - f^r fRtf i 

(f) srf ffT % hiffi t, Ft (^), (f), (f), (f), (f) aftr (f) % Fttr wff % 
stcpfcT qff ant f aftr Rr% Rrrr RRff RPjRf sifNnft |, w FRrft RnRiRid t 
RTFFTFttt: 

(i) fsff- ftt$re> fttfff dmRtRtt 

(ii) fftf - ttt ff Ft# HwRtRrtt 

(iii) W7 - fftR-tR, fff ftFTFRFF ft f*r fRpf 

(iv) FRT dIFRR'F FTFTF % 4 4fI PR Fi 11 XT^> ft?TFF I 

(TT) Ftt 3RF FFT % FTFFT t, RtFF ant ftt'FI’J'HK Rtt W TRRtf FF n3^T FR 
F^FT, FT FF% FRF -H^Rld FF# TF I 

(6) fhfRh anft ft 3i^ltd fhfiR ft 3R ft# Ft t 3R-Ffttf t ftiT frRrt ffT ft 
R'- jRd t ftrr F# W Ffttttt t RFFF FRT FdRlRd tFF t XT^> FH^Rh FT# FT 
TT5f> FjtiftF ffftR ft tt^ 3R ft# Ft ff jrw nf^Tftrd - ftn i 

(7) FFF Fftft FF SRFST w Fftft tt F^lFdi F#t t Rttt inRlRd tF# t TT^ Rft 
3iRR-+d fttw simRd frf%ft ftF ftft tt fRf RffPft t wtF tf tFT i 

(8) nr ffT % Rtftf, Rtf% Rtf; t#r ftfft st## FFT 4f m ftR ##4# fr# |, 
RRff ff# t Rtf; 4ft tt #?# ttr #ff Rfff fft # fff-fff nc Ftf frt 
RRR'F ttFiiit) i 

(9) Rfff # sfjfRfRt t, ftftf t nr Rfff ft ffff t ft# fftf, tt t 
dtH Id FTRtf FT FTTR FTt t ftrr R^Fd ftFT FTFT |, FFF Fftlttf FT 3TSF5T ftFT I 

(10) FF tft?T t 3TTSTR FT FT FTWT FRT FTT FTFT |, Fit ?TTFF Ftt FT FSFF STFt 

RdFKFF ^tt FFt FFF Fftlttf FT F3F FT F%FT, Ft FrtF FTFF # FPItFlttf t 
FtftFft I FTT FFR # Ff R^Rd Ftt FRT F^FlRd # FI I 

(11) F^t FF FTFTF t FHFlPddi % FFTFT F t RhR FRT FTT FTFT % FF FF FTT^ FTF t 
FFftF # FFft % RTF SRFTtt FF t FTT FTFT |, F^t Ftt 3i^P,d # FTt FTTp FftFT 
FftFftFFtFT I 

(12) FF FF ftFTFF FRT FTT FTFT % FF R^Rd % Rf?JF sftr tRrTR FRT RftRf # 
FTTFft sftr RFTFF F RRRfcd FTfpF t STFT FRF Ftt FTFFFf FT FFF fRR FRT 
Rfr Rttt FTFFT I 

(13) fttt FFF Fftft FF Ftf FFt FT Fi4dl4 FFF fRR % fttt FFTF FT FFTFf # 
STJFRfIf % FTFR FT FTFFF F# tt FTF^ft I 

(14) FTFTF t FttF FF t FTFTTFFT |f FfRf F^-Ffttf Ft FTFT Fct FFTF Rft F%t 
Ft FF RRkd Ftt FRT FFF-FFF FT FFFTpF FTt I 

(15) F'tt R^Rd ti tt PtR FTF Ft FF# FFTp tFF t tt dl "ti I 
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18. (1) 4R TTfR, RjFT #*7FT, TfTTT TFTT, ^RRid TFTT, 3RdRF> TITR Rt 3HRTO TFTT 

R^RdTi—TTTTT 4R TTTR FT (fR) TTTTT % TFR RtY ^ TT TTT ^ FFT 

RRtY %■ 3Trf$T^T TF ^ TT Tjof TF' T R cd FtR d R hYR I 

(2) RTTT TFTT R TPJFT RRYTTf FT TRTT, R tR RttR Rt Tcff FT, R RY fRf ^ # 
RRRfT FT StRTTT % 1%TT ttt Rstt % f%TT Tn RR % f^TTT Rt % 4YTT TT TT|[T RR 3TT TTFT % 
TTT TFTT P7 TTf^TT FT TFTT | I RRft TFTT TTTT % ¥lt R PRRd % RRjT Rt Rf ?nTT 
FTF>K % TtRR RRdY % TStRt RY I 

(3) TTTTT WT-WI FT, RTTT R TTTTTFTTR TTT R <=4Rd 4T R TFTTTTT, R TTPTT TTR 
TTR R STTT FT TRY fir RRlH TFTT FT 3|^‘dQ'«+>, FpRid, T^I4F> TFTT Rt TTTTTT TFTT R 
PRR-d FT T%TT I RY, TTT-TTT FT FT PRfYd4Y T tRRt TERR RlRd 4dl 9,41 I 

19. RNiPR R TtTT % RTTT Rt Rf TFT TTR FT TTTTTT FTTT- 


(1) TTTTT % FTFlPdY % RnRRd FT4 RY— 

(f>) tttR f>4tR 
(R TTTTR ttttR 
(t) tYRt ft fRttR 

TfRfT tRf> FT4 % fR Rt % RRjT Rt Rf T RR, R TJ^R 'T' T R Rf | I 

(2) RRfRd fRtR #4 ftRfiRfI Rt RftfY R tttttt, Rttt-tttt ttR % Rtf; fRr-fRr 
FTtY % FTFlPd'l R FTTFT Rt>6dl STTTtPt FTY R[ RY TTT-TTT FT RRlT Rt TTR?R RlRd 
4dR Rd FTTRTT I 

(3) fRftR fffRi t t Rit ttt ®fPf4 ttftt Rtft tttt ?ttRt fRr I 

20. F^F i RR % Rttt FTR 3Yt gRTTTt— 

(1) FTT F>4f Ip 41 # RfYpr FIPR sftT ^RTHt TFFTT fRt, Tt R^Rd FT T tRtIRt Rft tR 
TFT TT% TTTT mRT R4t R^Rd # FfR FFF41 T T Rft tttt ^FW % TJTK fpft I 

(2) 'Pl'dldFIT sftr : TTTTT % FFpFTft F 7 T TFT tIRtIRt YMFFTT TT 7^4 % fFTR 

ffR I 


21 . ftRtftRtY % sn%?ff sftr RR^ttY ft TRmrrT ttt 



(1) ftRfiRfY % tR tRt sftr RR?tt fr-Tl%T % tt ft RRkd tY# tttt FTlRfT RtR stt 
^tRt % ^TTT^TT T TlRwRlT Rtt ^TtR | 


(2) fT-Tf%T FT TTFTT % TTT T TTT FT 141 TT T%TT TT TT% Rt^ TTT TTTT TT tRfT I fT-TRlT 

R tjfRfR t tt tt tt RRtt R^^tt tttt ftR^tt Rtt tttt tt tf ^t-tRit tt f^itf fr- 
tRt RRt ftRRtY t ttttt ft fRRRtt fRtt ; tRttttY ft tR tttRfY ft ^tt^tt fRtt 
ttt tRY RRt fRttT|tY t ttttt # Rt ^ tRRtftR R tRfft fRtt i 


22 . Rtft, Rthtt, %t tttt Rt 3 TT 

tY#, ttt-ttt ft 4Rt R RfttRt ft Rrff t^tRit pRR, R4 RttR, RtttttY tt 3^r %t, 

RpR 4ft FT 4Y f, TTTTT FT TJTT FT TRTT, tR TT^ FT TRTT, tRfRrT FT T%TT TT TT FT 

tRtt I 
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23. kWFT, RdJMd, 4d WRT dd Wd— 

(1) dck f4WFT dT f4dTTWr 44 4d dWTd dT 44t ft 4t Wd dT WTTdTSTdT dFdk % WTTTTT?Td 

4 W d 19*11, 4t 4TdT<T 4 4taf4d> dPdlPfdi 4 4 f44ddT ^TTT wkk 44 ppp^T f4dT dT lN|| : 

dTTJ dd' fd4dd 4t TTd - 4, d1414d14dt 4" 44t dfd 4t dTd;, 144ddT Tdd dSITd dT dTdkt WIT TlfTT dd 
tt4ttt tt kr 4t 4 ddk % f4rr, k 144dd dkdi wndPr 4 www-www dr 141414^ 44 Td14kTd tt 
f44t $RT f4wTT % dTTfWT d>4dlP<k 4 WTTWTSR % dkd TW d4dT I 

(2) wr, 14kTd 4 f44w sftr wtshtw 1%wr 4 skk Tf4 fn;, wttwtsiw 4 wsfk 14did>dT 41 

% Rl M, ddTTdkt ftdT I 

(3) wrnwdT d|r4i4dTdrkrfkT 1% fkrw, sFjwmw sfp R+'h ddmP)+ ddT ww f4did>dTH dtr 
dTdTd % TTpl + lPdi ddT 144ddT % 1414?^ dT WSTjk dTdPT f4dT WTdT f I d^ 44 dW +'Mf dT 
dTdTd d4dT, k d4 14kTdT ^TTT 414 dk I 

24. dkdTffkk, TJTWffcdk, d^TddFffkk, ddd4 d4 ^TTdTfr # TdTddT— 

(1) kf, www-www dr kknidd), -hh-PM’S W5wmw d4 kw kdwr ddT ww Twff dr srd4 wk 
d4 ddd4 1%TT ftt 4 4 Pk STFFTTffk, TSFTfPk TTTTddT fP4, dddT d4 ij<H>R"T 4t TdTddT dF d4dT I 

(2) WTdTd WT-WT dT dd4 4 dkdT 4 f^TXT ^TWTT dT*fdd, WIT dk df fkPkdcT TPWT I 

(3) TFTT TlPdPsId Tldldd'l % 1%TT ^TWTW # 141W % dRpTd ^TW *T WTTT 1%1W TT THd>l 
f4TTTWTW%WT I 

25. WWt ^TTT W%4 #W 3^T 3FW WR- 

( 1 ) ^ m t^Ff Rf4w +i4sh4T 4 ttww ftwT wtt f, tt%w % www sfrr cttt^wt^ 4^ +i4d»H, 
I^ittw t4 tt%w 14wt w f, w w^fft tt4 % P4t sr4wt w4 % f4rr 4 # stftfft #w tit 
rrft wk, 4t wr-wrwr 'iP'K ^ttt f414Pww4tf44 st^wk 4k ^ttt f^f^rr #wttt i 

(2) 144?twt 4t4r 4 ww4 4 ttPt'wt^tt4t w4t 4t dMddi-w^-WTwr wm ^tt4ft ttt 4 4 Pk 

ttfftt str wrksff 14^id wf4f4sww44 tt i 

26. ^IdMId, fkTW4 fFT sftr wkw— 

(1) w4t WW, wwfd; srf^^dldd., Hld4)rd< 3^T ST^r&iidRd, WTWTW ^TTT 14f4cr, kfk, HI-ddl9l L d 
3TTTFT ^wf WWT ^Idldldl WT 3FWWT 4 Pldld k4 : 

wrg; snwfkr HiHHi 4144$T4», ww, ffkww wt wkcTT4t4 twtw4tPttt4 wt^t 44t k WT, 4t 
^7T 94ldd 4 f4rr RFFT-RFFT WT kklfk 4t WTTT, Tf4 % f^iT ST^Td - W w4wT I 

(2) ^44 str wwtwt4tf4wt Pidi41 kkw4f4rr 144^4 dd4idd 4 wkff ^ttt srfkifk 

144*4 tt tpw 4k i 

(3) Wrk firr dWT ^Iddld 4 f4TT, tt^ sftr W^dd’ dkff dWT 3Fd THdlPk'l 4t WIT 

dd fpft, 4r RFFT-WT dT 144?TdT dTTT WdSTTlPd 4t WTTT | 

(4) dkd sffr d^^d-d dkd 4 dd WTdTd 4 ddTTd 4 ddTdt dTTT m14d 14 tt dT44 I f44wdl dTTT 
14^14ddi 44t ddk 4 f4d; 4t wi44t, 4t d^ f414f4dd d4 i 

(5) dkd sftd d^dd dkdf 4t 44 w4r 4drd 14 tt dT44 dp- 4# ^14^4 ddTd 4t dT44t 4t dk 

dFTddd-dddd^ dddlRd 4t dT4 I 
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(6) Rtf WM ftr RTRTR RTRT f f%TT fnft HH-ddRI’O TffSTT, RT RTRRTR ft, TjtfR RRt RT 
ffPt?RR RT RfRT | 

(7) TRRt % RTRTR ft Rff, RTRTR % fflT RpC r^t ^T^rFCf RRT RTRTR f fTR RpC TRRRTRf f RRR 
ft ftR rt ft rrrtrt Ptrrr rttt snfiRd PtRRt % rjrtt ftRT i 

27. rtrr wfsnrt rrtr ffRT rtrt— 

(1) RTRR TRTff KR ffrr RFt |f Rft RTRTR ftfr RTTT ffrr Riff RfT % fflT =prTSRR ft 
RRJR fflT Rif % Rtf ft Hf Hp) Rpt%R ffft I 

(2) RR Rft RTRRTR ft, Rtf RT RSRR Rtf ft RtT f fRTSRR ft fRT ilRfH RRpT RT RfRT | 

28. RTTffRt RT «f ffRT RTRT— 

(1) ftfd RRpRR ftr TOT RRt RTTt RR % RR ft-f^TTlf HRTRf f RfRR f RTffR fffR RRTR RTTT 
Rtf ft ffft RRJRR ftr TRpfu^f rtTR f RTRTR RTTT 1%# Rf^rT ft RRTR ft R=t ffft RRTff RT 
RRffR ffffPR RRTff RT STfRRT ffft RRTRRR RT ffRpHI ft RTRR ff ft PHRlpR RT RfRT : 

RRf fRT Rtf RRTR RR RR HI P.d d|) ffRT RTfRT RR RR RR °M Ptd ft RRf Rf RpSTT RTct Rf 
fPli^d R fRRT RfftRifttfR^fft RRR f ftRT RTTR RRTR, Rt fRRT R PPlPfd ft ff fRT 
RRTR RRt R HlP.d ffRT RTR ftr RR% 3R^R, Rpf Rtf ft, fRR RI>1 RR flT Rtf RTSR, Rt Rf Rdf 
RR c fR f RRfR df, RT fftT RTTT ffRTT RT ffRT RRT | I 

(2) Rtf ftfT ft PtRlpRT RT ffRTT R^RT ff RRT^Rff, RRTf^RT, ffRftRTRT, RRPR-RRT RT RRfRR 
fRpRT RRTf^Rf Rt RTRR RT 3RRRT f RRf^R 3tf%R RTRR RlffR RpRT I 

29. RRT#R RRR RT RRSpT— 

(1) RTRTR TlRpR RpC tf ft f^RTTRRTRf R RRTR sftr WRf # RRRTptRT RT RR??R RT R%RT I 

(2) Rtf RR RR^RFRR ffRTRRTRf % PRt fHHd l RRTR RTf RT# RRfRR 1%RR RRT R%RT I 

30. RTR, RtR #T RRR— 

(1) RTRTR RRfRR RRR sftr R^UrRr RTRRTR, i^R% RR^R ^^RdlRR RRT iRR RTR R RRRTTpR 
RTSTRT stT R^d%Rf % RTSRR f ^RTtPt# Rf^R Rl%RR RpfRRT # RffiRT ft |, R RPfTR fRffR 
RifdlPf T, RR RtRRRf 3^T 3RR <=<qRdfl ft RTR^RRidiff ft fTT RTf f RTR, did 3^T RRR RRft 
RRTRRT f RRfRR fff RTRT f fRR RR RRRR RT R%RT I 

(2) RTRTR RRfRR ftfSTTf sftr RTRRT RR RRRR RRf RRR RR RRtRR f Prt RffRR sftr RTRRTR 
RlfR^ff Rl^id RffRffR RR R%RT I 

31. RRTRR TjRTRT #T RTRTTfR tfff RT RTR fffst™ 

(1) RTRR ffR-ffR Rtff, f% RTTRf, RR, RRR ffRT, fTTR ffRT RTff R RRf RRTRRT ft fTT 
RfRT Riff RRft f3[ RtfPRR RR^RRRTRf ft fft Ifffff R T[TT ffRT RT R% I 

(2) RTRR, ffR-ffR Ifffff sftr Rtff f RRft TRR ft RTRTT^R ifff RT RTRR RRTRT f RR, R^t 

R>ft |rt rtrt rr^rr ft, IfffR tfffff sftr ftrft f RRrff ft ^rrr rt RfRT sftr rIrtr RRTrft f 

RTRR ft Ptf^Rt RT RRR RT RfRT I 

(3) Rtf TJRfRR RRtRR f pR frft RRJRR RTRRTf Tjt%R RT RfRT Rt R^ RR^ If^RRlft f RTR 
RjffRRRft I 
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32. Rdd f#8TT Rl4st>H-- 

Tfr# 7T7RTR RTTT RRR 1%RT R#RH # RTRTRRT RF# % f#T RR^Rd TTTRRTR; sf# R#7t 7J#TR RF7 
R#TT | Rf RR 7TRST R RR^Rd RpP-IH 3# RT## Rl#d stf### RFC R#TT | 

33. 4#4Ri'f) ## srfliRR d>i4st>H— 

#f i /iriPi4i Rf#r srf^riT ri4rh rt ttr#t rf# % f# RR^Rd d J ddi"' sf# R<4p)# tj#tr rt 

R#TT #7 ## # RR TPRST R 3TTRRTR 7iP#H #7 Rt#d srf### RT R#TT | 

34. t##R #7 SRJTmTR RRT# RT 7TR#T R# % f# ##7# RT ^TR— 

#f #ri#R #t srfrrmR rrt# rt ttr#t r# % f# rr# 3rf##TR, 2013# stttt 8 sfk 4 mi#i 
T#T 7#RTR 3rf##TR, 1860 (1860 RT 21) % 3## ##T #Md RTR (MR 'Ml) #7t 3#dc# # 
trtrrt rt# % f#r ttPprr #7 rt## Rt#d srf### rt r#tt i 

35. RP### RT P#RR 

RR RRR hPPh# RRT TRR f#r rtt RRR# % P|4rh R 7t#f#cf R# R#f RT #f RT f##RR 3## 
ftRT I 


ar^xfi ‘R’ 

RpJ#H 12(1) 

##TR ##T# TTf#T 

#TT % f#r Rf RTT7 ttr RRRT7- % RR R #. (#7t RR# R7T% R^RTTf ##d 

^T#R RRT RRT |) f# RSTRTT % ^R R RRR-RRR R7 RRT R^nf#T RTT#R ‘/iRlPpPl 7TTRTR 
3rf##R, 1961 (1961 RT 59) % R#R l#|f#d RkPM PlRlPlPl 7TTRTR, #MK (## RR# RR% 
RRRTTj; 7T7RTR RfT RRT ft) # #R 3RR RT#W.# f#TT RRT | I 

“RT77#R #### 7T7RTR 3rf##RR, 1961 (## RR# R7T% R^RTR; 3###RR- RfT RRT |) # RT7T 
17(1) 3# RT7#R #### 7T7RTR, tRTTRTR RRR dPIddH, 2017 (1#^ RRRT R7T% R^RTR; Rp#RR 
R^T RRT |) % R##RR 12 % RR Rp#RR (1) % #RSTRT^7TR fRTSRSf % RRHKd ^ srf^#RR R 

Rf#f%R #### 7T7RTR R#RR; (#7T R7# R7I% R^RTR; R#RR; RrR RRT |) 4 . RRf % 

#R 7fi%RT rt; 7T7RTR % #^?TR^ % RR R P) ^Rd ^Rf# # R^Rd RR R^f RRHKH f#TT | I 

3R RR RP# % RT3R7R7TR sftr R7T% RRRR7 RTRR: RnRlf^d RRR RF# | :- 

(1) %RT RR Rf RRR 3Tf^#RR 3^7 rP PMrI % RR RRR# #, #R% 3#% 7T7RTR 3RRT |, 
TT^RT R7p RRR7 f#TT RRT 7TRRT RRTRT RT# R^ RRR-RRR R7 7RT# R.4 r|P# 

# RRJ f#r RTT srjRK RRR-RRR R7 RfRR f3R ft | 

(2) P)^Rd °R#R. STR#; RR R^R RF# # RT#R R. R# # 3TR# % f#T 

RFR7 % 3T#R RRT R 7|RT I R# R# R7R7 Rf#rf#R %RT # 3TR# # TTRlf# R7 
P#RR ^rlRR 7T7R7 R^f # 3RJ ^ RR | # RR# #RT RR #T#R R^f # 3Tf#T RT#R 
RR> RT# 7|#, #7# #^RR °R#R %RT # RRR 3TR# # RRFR RFCRT % RT 7T7R7 R^f 

# 3TT^ T(# RT7RT |, # # R^# ft I 

(3) P#RR °R#R 7T7RTR RR RPR# #T#TR 3# R#RT# 3rf#R# ftRT RRT RRR 3Tf##TR 
3# R##R# R RRRf#T ?T#R# 3# R## rI^R 7T7RTR RR f#RT#R #^?TR % RR 
R 7T7RTR # %RT R#TT I 
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(4) P#TOd ## TOTTOTTO # #T TO 3MI #3# ^TOF TO4I9.4I TO# 3TTTOTTO pTOrTO' 

TO# #4 4 TO# Hp#d4! % 3RTO TO## % TORT#TO fpTT I STT^ft #T % #TTTO TOT TOT# 
TO# TO P#TOd ## TORT TO#TTOTRT #f TOTTOTOT# TOTOT TO^ TO#, #TTOTO TO^ TOTOT f TOT |, 
TJRT TO# ### TOTTOT TO 19,41 TOTOT TOHJTOR, P#TOd ## T# TOTOTOT TOT #TOT I 

(5) #TOdd # ## TOTO# % TOTOT #TO T#TO # ## TOTO# % PlTOTTO TOTO# #T # 

toto# % #ttto, P#d-d ##.W7 % tot## #ro to: tot## totto-tor % srsfhr 

TfcT TO ^+^T< TOTT I TO# TO# Pf# TOFT P#TOd ## TORTO TO TOT?R M#P#RTO TO 
TOTT TOTTOT |, TOT# TO##TO#T # TORI% % #TRT RTTTOT %TOTO TO# ^ % ^f# #f RTTOTO 
## TORT #Ptf#TO f#r ^Ht I TOT# TOpiP'+d, P#4d ## *#4# TOTTOT TOR 
##TT?TOTO TOTTOT, TOT# # TO#, # TOTTOTTO % 1#!# % TOp^IR TORT-TORT TO 3Rp# ff, 
TORT #4T I 

(6) PRrrt ##, tot I## % to#to tot# #t % #ttto, to# ## srto tottotto # 
dPlP##d TOT | # P#TOd ## % TJ^T TOTTOTTO % P##f TO# #f % 3RJTOR TOTp# 
f#TT TOT# | 3RTO TO# 414# TO, PppRT ##T TOTTOTTO % +4dlP#l' # TOTOT TORJ, TOTTTT 
TOTTOTOT # TOf TORT TOTO# (9dP 9,4) TORT TOTp# f#TT d 19,41 I 

(7) TO# TOR TOdidR ## TOTTO % f# fTO #, P#TOd ##, TOTO TOR 3RTOTOT TOTORT TORT 
#P#TOTO TO TO #TOT TOT#, %TRT ^RpSTTO TO TOTT #P#T TORT# TO, # TOTTOTTO TORT 
f# TOT# ## TJTOR % TOT#, # TOTTOTTO TORT TOTO?## f#7 ;5n#, tj#RTT TOT TORTTO: 
TORTO TO# TOT fTTOTOR ftTOT I TO^ TOTOTTO % TO#TO#fTOT % TOTO#f # TOTOT # f#ff 3RTO 

# TO f#P ^TOR % f#r # TOTTO ftTOT I 

(8) P#4d to1#t tototto toto #rrof tot # #ttot, # # tort tototto to#, % to#to toftotto % 

7TOT# TO-Pl did TITO TO# TOTOTOTp# # TOTOT TOTOTOTO % P# fTOTOR #TOT I 

(9) #^TOT R#TO TRTOTTO % toP 7R TO TOT## #TO T%T TO#TOTO TOTTOTTO % #1^, # #TOTTO % 
^TTTOTO #t TORT #JT f#R TOTTO, fTTOR f#T, TO# pRpRT ## TO toPfR ^ TOTTOT TOR# 

# TOTm # TOT# | # #t toPtR t TOT7R 1#?TTO # |#4d % TOgfTO TOTTOTTO % #TO 
RTOTTOT TOT TOTOT# TOT ##RTOTO TO#4T I 

(10) P#TOd #TOTO TOTTOTTO % TOT### % f# TOTOTTO TOR; PR# TOT #T Pi TO HI, # ## TORT 
TOTOTTO TO#, TORT TOTOT TOTOTO#TO #f#TOT TO#TO# sfR TOM TOR % TOTOTO TO ##TTf#TT % 
P# TOTTO #4T I 

(11) #TO4TO ##T # TTOTTORRTO TOTTOT TO# % TO#TO TOTOTOTTO # % %#TO TOTTOR % ## 
TOf#T# # TOTOT 3R#TO TRTOTTO TO TO#TOR TOTOTO TO# % P# TOTTOT °TO# TOT TOTOTTO #TOT 
TO 19,41 I P#TOd ##T # ###T # TO# 1#T TO TTORTRRTO TOT TOR# fTO TOTTOTT 
% #TOTO TOT \ f# I TO# P#TOd ##T ^ TOTTOTTO % TO# % f#T TO TOTTOT TO# # 3#TOT # 
TOT# | # TOTT TOTOTO-TOTOTO TOT TRTOTTO % TOTTOT TOTTOT #TO# TO TOTOTOp# TOTRTTORT TOT TOTTOT 
TO# % f# fTOTOR #TOT I 

TO# TOTOTT #^TOTO ##T TOTTOTTO % #TO# % TO^TOR TO# TOTO TOTOT TO TO# % P# 

TOTTOT #TOTTOTO % f# ^TOTOR #TOT I 

(12) #^TOTO ## TOTTT TOT# TO# TO# TOT TOTOTf# ^TTO# #T ## p-TOTRT #f TTOTO, TOTT TOT 
TOTT # TO TO# TO# # TOT# T# % f# d#4ldd % TTO TO TO# # TORT# | #, TRRT- 
TOTOTO TOT, #f TORT TOp#f# #TO# % TO^TOR, TOTH# # % f# # #r TOTTO# 

# TO#m#TT TO# % f# # TOddld #TOT TO 19,41 I 
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(13) R^'-W RfdrT # %R rRr # SrR- % ^TR RRR RTT Rr Rtf RTRT RfR; SR 

rRr % srsfhr rr % rItpt ftsft w RiRid R r# Rr r?Irt ^trt # ^tt % 

RR 1%# W RRTR RR RHIkl # RT ^jft I R7J RRTR R%R R^-fd RfdR Rt 
cflR RTR % Rr rt% 1JR %RT #TW % HH<^R rRT RRff^R ^TT % RRt R 
^TT I 

R^'-fd rRtT RRft %R, RlRld # RR4TR Rt cflR R#RC RTR # TJRR ^RT HRRd Rd 
R%R I 

(14) R^-fd RfdrT Rt RRR %.% f%WT # sftr 3^?^ # WT % 1 %tt 

.% sTTRpf # rRrR tft rjrr RPfF i 

(15) rr FRrP 1%rr % rrr R 1%r% Prt sr ^fcr ^ f^R w % R'^w 

^rfdR P7-W RT RRT RRtfsTR 3RR RdllRR RRRR RRRdH, 1961 RRT d-HHd 
RfTR RH% 3T?ftR RRTR RT dPRdRI RR RtRTR RRT RMRI I 

RH% 4TWRT RR4TR R RTRR Rt^ R RSRR R sfR R'^fd ^rfdR ^ RFT RRT 
sRrF%R RTftR R( STRC-STR)- |RRTRd Rd 1%R fl 

HldcfR RdllR'Pl #fld % Rr; rR SR# 3# R 3T&RR RTRR ## 

1RTTSR f#T 3# rPrr RRT middl'd RRftRt# RdRTR, RTRIftTR 


Rj-dRRdd # Rdf## R RTRtRT R IRRTRd 3# 

RRT 


SRR R^drl RfdrT RR fRRRd f%rr 3# tPrTR 
RrTRRT 


R^RR, 

HlddR RdllR'Pl RRTR dlH4 ; ld 


RnlRRld # Rdf## R RTRtRT % ^RTTRd 3# 

RT 


3T^^t‘W’ 

(nRRdH 19(1) %t) 
44-nRdl # Rr % RNrr 3 # #f 

1. rrR rRh# 


(1) ST#R R^,Rd SR % 3TRrsfR 1% R^d rRtT # RTT dmRRR 
RlRiRI Rf^Rft R 7 T % Rttt SRR RTR sfR ^|R|Pd. RT % RR fPTT 
9HlRld FRdTT RT | : R^ RiR RRff t Wt Rf^R RRT 4T HI HR # 

RlRcHI sRr# # ^ % dI%R R ?Rf, ff, fR RTT 3 Ttof^ # 

RT, % 3 T?Rr fir Rr# HTRT R HTHR % Rt Tf RR RlRrH I rRr R srfR^R 
Rdl%R I 

(2) d.HdlPdl # srRdfRdl # STT^, W-JR R R RRrd RR HR I'd % 3^T 
RTT RR SpftfcT STT^ff % Sf^RT RRdRd sftr # Rinft | 
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(3) FfPIPFF sftr o P Pm h i P fffP P srsfPr '^pr fo; ftftf P fPf tftP PT ft fP 
fpFfFFFT FT&IITFdFI fF Fp Pt FFfP P fpT PPPfT FT Pt FI'pf| pfF% F3FTf 
Ff FFfP, PfFF ^rPr, FfP ft FTFT |, FfPfpFF Pt PPPR# P FFFp % 
FpF TfP fir FF FF FTF Pt FFTfP FFT FTTF FFFT t|fT, pRTTT Ff FfpFpfFT Pt 
FFJ, Ft FFF-FFF FT fPfpF' Pt FTf, FFF FFFT | I 

(4) PjfpF FTfpFFp Ft tnfr FFfP P Pttt, Ft FTF9FFT Ft FTf 1% Ft Ft Fp ft FfpFT F 
ft, fPP PjFF FpF Pt FftP&TT Pt FFfP Ft FFTp Pt PPf ftP I FTf fP 
FfPP&TT Pt FFTf F# FFfP % F3FTF; PfFF ^iPF F P fpFT FTFT | FtT H ft 
FFpf Pip FFTFf Pt FTP f, FFp FTT P Ff FFFT FI 0,41 fP Ff FTFTp FTFTT FT 
FFT f FT | Pt FF FFpt pFp fFT FTF Pt TfFFT FT FT FF% fFT FTF P %FF FT FFTF 
FFp FT FFTFT Pt FT FPP I 

(5) PppF FTfpFFp Fp FppFT Pt FFfP P pTTF TfFFT fp fpTT FT Fp# FFTF FFTf 

PFT FpFTpfF P fPP FFTF Pt pFTp FFTFT FFp Pt PPf ftP I 

(6) Fff P# Ff FFFFT % fP FTFT % fpff F 3pT FfPlMlPP FT F2FTFF pT FTFT 
FFtFpT FFp % FpFp % pTTT PfPf FpFTpfF FT Pt# FFTF fPfPfT % F3FTf 
FpPPfpF fpFT FTFT FTfpr Fft P# pp FFTF Ft FpF FTFp Pt FppFpFt P, 
Pft PPf ffft fttt, PPttt ft PfPtf ff Pt fftPf ff PP fftf Ft 1 jfPftPtf 

FT FpFT I FTf fPP P FppFpFt P pp FFTF Ft FSFTFF pT FfFFTF P FpFp 
P PFF fPP FFtFF P pTTT ^FpFtpTF Fp fpFT FTFFT I 

(7) Fp PPt FFTF Ft PfPf FF Pt FFTpT P Fp ^FpFtpTF FTFT FTF9FF p FFT | 
Fp Ftf fFTSFF P FFpFTFF P pP fPPt FFTF Ft F^Pt FK P pF FF FF Pt 
FFfP P fpTT sftr FFp F^FTF; P Fp FF Pt FFfP P fpTT ^FfpFtfpF FT FpFT fp^ 
fPPt P Fm P FTT PPPf FF, IPfP F^ FTFT Fp Pt FT^ FFF FTFT % P F^FTF; 
FTF ^FfPPtfpF Fp FT FpFT I Fp fPp P fIPIPfIPP P, pFT FFTF FSFTFF pT 
FpSTTF P MM HI P fP^F fPP FFtFF P fpTT ^FfPPtfpF Fp fpFT FIM.FT I 

(8) FTFTF FT Ft# TFTp FpFTp, PppF FlfpFTp Pt Pf FTF Pt TJFFT pFT pFT P TFTFFF FT pFT 
IP^F p FpFT W5 PppF FTP FTFT FTfpFTp FFp FTTp P fpr ^F FFfP Pt FF FT FpFT FT 
PPfpF FpFTp Pt FF PfFFF FP FT FF IPfP pP TJFFT FTF pP P FF FF P TfP Pt FpFT 
FT FpFT I FFT 1Pp% FT F^T FppFTp FTTF FTFTT P, FFF-FFF FT FFT FFJ, FFFp P FJFK 

pP I 

2. ftftP fPftP 

(1) ftftP fPftP Pt Pft, ft P fPftP fttt IPpPi ftIPftP Pt ft PppF ftIPftP fttt 
FpFTp Pt fPfpF P ^FFT pFT fPP P FFF FFTF Pt FTTTp Pt PP ^FFT P FFfP TTF FTF 
Pt pP FF FF fP FTFTF pT FpFTp FTTT F^FFT F^Fp F p FTF I 

(2) pP FpFTftP Pt FFT Pt F^T PPSTF P P t pP P FFpt PpP P FF P 
FrfpFFp FTTT fPfPfpF P FTp I 

3. PfpFFTfPjfP 

(1) ff fff Pi P FFrfPr fPP ftf P ftp fiT p, PP ppr fIPIPfIPP P, Pf fP P ffIPf Pt 
FFfP, IPfP FFp FFfP P hPfFF FF FFFF P ftFT, P fpTT t^T fPP PPfpF ^FfpT Pt 
fPfFT FF FpFT I FTTf FTpFT pP fPjfP 3p FFp PPSTF fFTSFF P fP FfPtFF P FSFptF 

ffPl 
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(2) s4414+r 4 3Rdl44 ++44f 4 srsFhr +f4 fir, 4t4 f44t ^44 41 14414*+ 4++ ^rnff 4 ++t 
^P ld +41 4l 144++ 4k &T+T T T T , + ldP+» ++14 % d41+*!. | J| % R+rr Rf^ RRR ^rf k 
3T+14+r # ++14 % f^TTT 14?]++ +R +4+T +k ^41 R+Pk-O ++4 % 14+;, 4l4 ++ +S++ ++4 
14^ + ld,+ K T^fft ++4 W + 141441 ++ +3+ +T +4+T +T 3+4+ ¥lt # +kR+14+t 4 +414+ 
ftl 

(3) ++ +^41 4 +-dl44 f44t +t+ % fit fiT 41, +k++, +kr +4 4 ++14+; # ++14, 14+4 
++41 ++f4 % d'41+'<u| ++ ++++ 41 f+TT, 1441 +1414d 4l +14+T +T 144++; 4+^4 
44]++++;+441 I 


+^+ft-+ 

[H flftMH 19(3)] 

+4-1 iP+l' % f%TT +T+T*R 14++ 

FIT^fRTT 

++■ +++4i 4 ++r14+ ++++ +++t+ 4 +41 - +4-nP+l 41 ++<xi44 i 

+14+ r+ni 

2. ++■ +4^-0 4, ++ ++; ++?4 4 ++?t+t +414+ + ft,~ 

(+>) "+■++■ +44+kt" 4 :-- 

(i) f44++; 4 +r+4 4 '++41 +14" +F44+ |i 

(ii) +41 +^+ +4-i rP4i 4 +t+ 4 4 "1+4++;" +f44+ |i 

(w) f44t +4-11*0 4 +++ 4 "f+p+ 4 ++++", 14+4 +++f+-(i) +14-+41, +t+t+; +t 44 
+4-11*0 4 +t+ t^4 +t 4 +k +44+ +t++; +t 4144-+T+r+; ++t 44 +^r +44+, +t 
44kr *r+r 414+41 +t ++■ +++ 414441 4 +41+ st^trt ft 4t | i 

(+) "++t" 4 +++T+ 4 srsfhr ++t +f44+ % i 

+rarcw 

3. +++T+ ++ +4+; +4-ii*0 4^ +++ +++T+ 4t 4 +t 4Pk+ +4 +t +k f44t wr +t +Rd a +t 
f44t srr ++4 4 t +4 , =4f 4 ^f%cr I44^d 4 ^tstt ^t4, 4 r4t ^Rtt i 4f c +rt 4t ^ srpn 4 
f44 ^n4 ^t 4 4§rf4^ +f 4 4k w^ff wi ^tt f44t d+i4k ^tt ^4t st+tt 4 f44t srr +i4+^ ih 
rt ^rff fkr, 4144t ?r 4 RTk^f4+r # 4tf ?tttt w w rt srf4+i4^ 4 srsRgfk 4t ftt 
^ 44t i 

4. (+) 3t?4+ +4-ii*0 +^4 4 +14 *mI4h'i skr frtr rrt4 t#+t sftr 4^ ^ R^f r^fr 4t 

'di j 4id +k4144t 4 r+t+ Mw$rd 4 f44t +4+1*0 4 f4rr ^4^4kr ft ++t st+ 4 +N?^id 444t 

ik +^ttr14+ ++ 4 -^t+^tt 4 ^+t ^ 54+ f+RRkt + +5 tw f4fk t|+t i 

(w) +4-11*0 4t 3R+ +4+iP4', w4t ++t frrr 4 +++4f 4 +t+ st +4 rf4 4 +4+ f4+¥ 
t^tt +1 f44 1 

(r) R+r f4 4t fl4f 4 f4F4+ w 4 3 r+«tt + +fr w ft, +r4+ +4+1*0 m*m +r 
^4+114+ +4+1*0 4 str r 4 44t ^ 4 14tt 44 r4 rsrt +Tf4+kt +14 +tt 44 rr4 

+r 4 4 ksffkcf +t 4 44f 4 +?5 tt+; ++t ^f|4f 4, ^t14+k + 44+r 4t ^+ni fr +4rt i ?r rr4 
4 3R+ +t4t 4 +t+ +t+ +f4f4 4t ++ t^+t 4 ++14+14 4t +0414d 114+4 +4 4++T+ ^ttt 
14^+r f4+T +TTT+T 1 
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Or) 14 p 4 44 +4-n41 4 14 tt ++4 4 14444+- 444 +r y+iMd ^ sr^f^Rr ft+T, 14+4 +tpp+ +4 
++4 +t 4 (+^ft) % p+t+ +p ++14++ t^ht ft+T, 1444 sp^r p+t+ +p +t 4 +r +414+ 

+ff f1 

(+.)14+t 1444 tsr +tp+t 4 +p <Hd+nRr+ 3U+R4+di3pf 4, 4t# 44 +4-n41 ^j4 spj+p 4 14 +t +t 4 
4 3Fj44>icr +44 p|+p i 

(+) ^f|4f 4 44 4ti +4-i 1 4 14+t +f%+ +44+44 44 ^ spj+p +t+ f4+; +++ 4 +tir +ff ^i4n 1 

pm 444 + 14+1-M 4+t+4+t 

5. (i) 4tf 4t +4-i 14 pm4114 4 +t+ +ff 4 +t +t fpt f44t 4t ++ +t pft++ 4 +ff ^4 +t 44 p44+ 
pm 4114 4 wi 4 +t ft, + ft f444 pm414+ ++ +t +knh +t d 141414 4t 4+r 4 +t +t f444 wr 

PI^Tddl 4 rt 1 

(ii) 4tf 4t +4-i 14 f444 4+44+ 14 +m +t p+t44+ +44+p+ 4 14 dl-M 4 wt 44 +t ++4 pt++ 4 
++ +1+4 +T 3RPSTT 1++4+ ++4 +T ++4 ++T+ 4t +h+Pi +p4 +t +t 4 +ff +4+T i +4$ PPP+T+ +t +t# 
+4+rft 44 44 f44t 14+4++ 4 +++T+ +f ft 44 +^ ++4 ++44 +tt +r +++t+ +r pt4+tt +4$ +^4 
+p++ 4ptt 4444+i [+pt H+ip +t 4t# n4d +ft 4ii f4rr4+p[ ++44 d m i ft +t ++14+t ft i 

6. 444 di 444sr 

(1) +tf 4t +4-i14 f%RT +&r+ +44+Tft 4t ^4^44, +44+ +tp[ 4 ++4f44t pp+t+tt +++t 
3RP +T+14+ ++T+44, PTHIdd +T ++++ 4 +++lPldl +T +++T PHMd +ff +4+T I 

(2) +ti 44 +4-i 141 14 +t +++ +44+44 +t ++% +ttt rt 44sr 4 s44+tt +++ f44t spp+ 
+44+44 4t ^ 4^44 4, +t ++4 ++4 4 diPdR+ 144^+ 4 f444 444+ +t4++ih 4 wi 
+ff 4 +t ++t + ft rt| 14+t htr 4 *tt set4 htr 4 ^tt f44t srp ^rf4F7 4 her 4 f44t pihmip 
+R ^TT 3TTTf4+l 4 4tf RRT^T++T+0ldM 44 rT I 

f^txpip: f4?r ^14^d 4 srsfhr + 4-i iP d-d 4 prr 4 4t Pdd+di f 14 4 f^n f44t 4^ft 4, 

4pit f4 d+plxt. 4f4+R 14 rtt w f, 3pp4 4114+ 4?nPt+, Pii1fPd+, +^iirH+ +n44t pt+44rt +rt 
pt+ 4| i 

7. 4pttt 4t 3 tt44rtt 

4tf 4t +4-ii41, f444 41Rdi +i4+^im 4 ^tt hhhih 4 ^it p^4 serT htr 4 ^tt f44t sp^p ^?p14p 4 
HTR 4 PT+44RT f44t dPd l4^1 4^TT 3I^dlP ^TT 41Rd I 4t 144t 4^ 4 ^ ^RcIT 4+ift R# f44t ^Tcf 
4 4 ptt pt«p 444t ^trp ^rr ppp nff ^ttp 44rt 

(1) 4t 4 rtrt 4t f44t d4HM ^tp h44p 444 ^tp +n4 4t R+Pd 3ii41-idi +r ptrir twt ft ^rp 

(ii) 4t 4 p«trp sftr 4 f44p hp+tp ^tp f44t prp hp+ip ^tp f44t sp^p 4 rprt ^tp ppprp ^tp ^ftpip 4 
PKPdl 4 44+ 44sr 4t 9 t4ptk +t pt+rt ft 

rPj rt 4pt 4t 4tf 4t +tpt 1444 +4+141 ^ppt sep 4 3t44+iP+ rt 4 +t ^4 p 44 +4 +4°dl 4 
144 ^h 4144 +tt l%4t r?pr zpp spr f%4 tptt f%4t 14 rkrp pn^nff ft44 i 

8. p44f4 +t 1444 3R+ PTPPr+nft 4 pprsi ptt^p 

(1) 4444pt (3) 4 ++p^r4f4pr 414did 4t# 4t +4+i41 f4 +Tpt^tr 3pf4++ft4t^ spppp w 
f44 f444 ®+frF), pi 1414 +t +t14+ip1 si pi 4+ iRid 14p4 ^pp+ 4 44sr 4 pptsrt +ft 4u i 

(2) +r 4cr (1) 4 spsfk 4tf 4^(ft ++r 4t +f ft, 4t 4 ptt pttrt 44 +trp 4tf 4t +4+ifi 
ppp+fp 4 +p 4-^ld ptp+tp 4 +p 1444 pr+ php+ip 4 14p 4 ++4 +p 1444 4414 4t 3 im4+hi +ff +4+P i 
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(3) 4tT 4t 4t# 4t 4TFT 14 414 Rid R4T4t 144 RT f44t 4T MRJ 4# fpft - 

(+) FFRTRT FRF? PF f44t *CFR f4&ll14 + l £RCT PRtF Rf4+R4 % MPM MF4 4; PF 
(M) f44t RMl14 + MF4 4 4T 

(R) 4R+RRpl + lR4l £KT 3n4f4cT f44t f4?TRfPr MF4 4 f^4 PR f44t FTFR FT FTnj dft ft»ft - 

9. w 3HTflr^r wkm 

4tf 4t +44lR, PtdM f44t FTSTT Rf4+4t 4 dIHRd 4T f44F, 3TT%^T % 3|^HMd 4 PF ^4 414 
^4 +t 4 4 7RR+|lddl4d + RtRIdd 4 144t +RF4R ^F4T4 r MT 4t 5RW PF STFFRiJF PR 
44 rRf 4t pff 414i 1144 4 ^t +ri 4d rf fjw 4tf 4 f4q; ^ 3Ff4f?r pff ft1 

lO^FflT 

4t# 4t +4dl*0, PtdM 144t FTSPT RFf4+R4 4t ^ 4^ft 4 3 Rf 4 44f44t 4 dRP-F,f44t rRf 
4- f44t rfsgf ^ 4- site +r 4tf ^TfR f44fft pff 44 tf 44 r ft srf4 tF4 rf rfR rf srf 4 
HPdR 4 f44t RRFR 4t ^R# 3FJRF RRFR 44TF | RFcf RR 144dd Rff I 4t RW FFHR 
ffhr rp rrf 44tfsra\ 4^41 r 1414r 4rf (rrrfr) 14rr, 1964 4 sTfefspr ft1 

11. Pt4t oRIHR RF <V*RIR 

4t# 4t +44 i^n, 14 rm r&fr prrf^Trft 4t tj4 sfjrf 4, rfrsf rf rffpipf pr % 4t# <*iirr rf 
WR f RF 4tf 144t f4sFR +f4 4# 44TF 44 R ft 3 Rf4 + IR4m +t 4 4 RF^P f44t FTFR 

4TR 4t 4 <'4>'l <0 44 4H 4 <1'44 R 4T4 ft 4^41 | 

12. +44 rR4l’ % w4 ?m 

+441*0, Rl4M p-^FR' ^Ff^FRO - # F[4 SFJsTF, 3Ft 4 1%4t 4^ +I4?44 +4^ % FRST 4 FFPTf 
44 tg; 44 +5 4M044I 4F 144 t +T +FF4 44F ft f44t -4MM4 4T 4FT 4t RJVn 4^f #4F I 4T^ 
^r1%43T+Tf^ 4t f44t +44rft- 4t sft 4 144t ^tt pfi% ?[ttt 144t ^r 4144 ptt f^ft- 
+pf % 44sr 4 Tm +r 4 4 f4f>4 4 Tftf p4t pm 4i m,ri i 

13. f%4T^ 

4t +441*0, Pi*h44 4# 41 Rd ft, §TF4t 4t4 # f[4 m^tf w f44 4Tcf 4 ft4 |rt 4t f4 
t444m R4t^ mf<x, f44t str mf4+ f4f4 4 m44t st^4m |, ^a41%4T^ # 414^r 4ff 44 tf i 

14. srwrRdd 

(^) ^r4t 4tf +441*0 4tf 4T4T +R4F 41^41 | PF f44t 1%+I4d PF f44t MM - 4FRT fXT ^ 
+4 144 R u l 4T^d I t 4r H I HR I Pl%FT MTPFH' ^RT dilfdd f4PF 4IM.4 I 3^T PFHR 4 3T^4sr PF 
4t srf^TT Fff4T4f44 frt ftm f44t fttF^mrO - 4t 3T4f4Fr 4t 41 ipfl 
14 r Rf^+RO - 4 4T4T 4lP,4 4 +T f^TF ft PF dddld 3R41 + R +T 1%4F ft PF PFH4 4 
14 h did 4 44 t ptm 4 srf14m +t IRfr f m ft i 

(w) f44t 1%+i4d 4 14dR u i pf f44t MR pfh 4 f4 f44 4tf *ri +441*0 4 ^-trt 4fPi+iP4i 4 
44tf4M f44t fRfF y r4 l4dd 4T fRRFSRC 4ff +4 tT I 

15. 4ft 3r44 m14 

(p) 4tf +441*0 ?4- 14 mht 4 f44t 4t prrrt 4 14tt ^nRcr mR-OPr +r 4 sftr r^- ^ pf 
f44t +i4di4 4 14 p^ 3r4ft +r 4 4 44sr 4,144 414 pp44f 4 §TFl4d' ftHT i 
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16 . R^IIHdkHR RrfRrf 

ff%RR, tttrtr ff PffR RfRiPfd % ffpft RRR Rt PtRRR % srtft^T tr r%rt, r^t - 
(R) RR% ffr^r R^RIRdkHR RlfRlf) 3PJSRTR RT ctf^cT |; RT 
(R) ffrft 41 Rr + RRTTR % TTRR ff HI*WI 3RRHR RT R'RK'ui STSfhT |l 

17. PNdd # RTftR % RtTTR RfRlPfd RT IRH RR RRR ff RTTR HTRK % PhhI % RJRR TTRTR 
RT $R4R RTRT I 

18. RflRIHdkHR Rlfdlfi- 

*nft 3T5?riHH kH4> Rifdiffdi rttr r<rr % PtRRf sffr srr^ff % r^rt^i ff hr i fad fnft i 

19. RtfadRi: Pi-wPiRsid nifaddi, 4>4RiPf4 % ffrff hrtr rt sr^ sftr rrTh RRHf % fam; Htr 
snff rh% h^ttr; rthF^r % Hf&ftffR # rt H%ft :- 

(i) rPRri; 

(ii) %RH-ffe(RT) RT ffafa ftRHT; 

(iii) ^r I'kdlfl RT 3fff Rf % dfaHd RTTT TTTHTH Rt ff Spft^T fTpt # TTfff RT HTRR: R^ff 

(iv) fabldT ffRT, Tpft RT RR RT fapfr PtHdT RTHfaddHId RT RTHfaddHId ff PlHdT TRT ff 
HRHR RTHT; 

(v) Rpldlf HRT-fddfa; 

(vi) rrt%irtht, rt ttthth% srsfhrffrft hr# fa find % fant favfdi nfffpff; 

(vii) ffRT % fTTHT, 3ft TTTHTH % STSfhT ffrft HTff fadfad % f*TTT RldMd: PUfdl fnft I 

20. $iifad HfllOfad RTdi: 

(i) frr 19(i) ff (iii) ff rrt fafafay Rtf 4t HTfan Hfafifad Rrfa Rfat Rtf nfaR fa^far HTf^RTff 
HTTT TTRR RfHTffRH % HRTR Rt Pt'^Rh HTf^RTft Rt HMIddd ffa RT RRTTT fafa RFt % RHITH; 
HlPd f^RTT HI it'll I 

(ii) frr 19 (iv) ft (vii) ff rrt fafafay Rtf tft HTfan arfsRtf^r Rrfa rtrt ^tf str^t, f^r 

3TRt % R?5TRi; sftr +4-llPdd % H4Rr Rt RH% 44d lRd RT%Tf % f^RT % f^r 

^Rb^-d) 3RTR KFI Rl^ftb RTtoTft ^RT RTpR f^RT ^11 M.4 I I 

21. RRtR RTRSff % fft fir ^f, PtHf^lf^d HIH'dl ff RRT ^Rf Rf^RT RT STJTRR 3TTR9RR 

ffRT- 

(R) RfR Rtf +4'dl'f) M4'^d f^RT RRR | RT ^RRT RRR | RT 3TTRRR % 3RSIR" RT ff 3TRRR 
f^RT RRTT | RT 1%# 3RRTrf&R STRtR RT RR# 4) oRl4 f^RT RRT %] 

(R) R^t Pl'^Rb Rlf^RRff RT RRTRTR ft RRTT f f% fS[ RRRff ^ Rt RR RTf^RTff ^RT %RR^ 
fRTT RfiT, rr sr)% Rt RRR RRT^ RT Rtf RRRT fRT ff%R^f, RR^pf Rff f ;RT 

(R) R^T RM loRR RT RRIRTR ft RTdT f 1% TRR % ^TRT % ffd ff RR ^Rh Rt fRT Rtf RRRT 
5dl TPftffR dfl f I 

22. RftR 

TRR RRR Rt Rf?[RT RTpR RTT^t Rf&ftf^R RT^ Rl% RRR t °rRr f, RRR % f%TR Rtf % 
RRST spftR RT^ RT fRRR ffRT I TRR RRTR Rt RR RT Rtf RRT RTpR ^TTTff RRRt % RTfR % °r1%R 
f, RTRR % ffT^ fRTSRR % RRR RffR RT^ RT fTRRR ffRT I 
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23. mftu riHsm rrt# RRR-ftRT 

Rtf srPr rjrtr R^f # r i i^fl rr rr Ri[ Ht RiftR toRt sHtlRRdt frrT stt^r i^ra% ffr^ 

SkftR # RT^ft | # Rpt W RTRT |, tt ftR JM # RRfR % sftRT RFJR Rff ft RTcft | : 

RFJ RftftR RTRtRTft RRR 3Rl% ft RRlfPi % R^RTR ft RftR Rf[R RT RfRT Rft RRRT RRTRTR ft 

rtrt 1ff srftFTsff f rtf tnfr Rftrr rfjr Rff 1%xr rft f rrIrt rrut 11 

24. RlffRTft t^TR# RTTcft RffftftR RTf Rkt RT%R % ffT^r RftR ft Rf | R^ ?#RT % RT 3PW 

3T59H’HHkH+ Rifdifitfi r rtrr rt RffrtR mu r%rt, t$- mm R RtftR ffft rt%r rt 
< jRffftRR rt r%rt ftr ^rt stt^r rtPr rt r%rt fRT rr Rf%R rrift, fRT ff urn tttr rrtr 
ff snf r f Rftrr ft ft: 

rt$ tnfr ftf RifRif RTf r % ^RrIrh ff 11 rft % RTftR ft rttt f rrttti; rtt r ^ # 
RTRiftl 

25. m RRRfl R fdRR ffft RTcf % ftf fXT ft, fRTTSRiR *R y>u|| f RT 3RTR RTRR % RffftR ft 
RRFt % RRRTR; ffft RTf R ft RR HpfdHH % sRR r RR% 3T?ftR RRft, RT RfRRRR RT R%RT, 

ftr-- 

(R) RTf R ft RR, RWPr m RRTTR RT R%RT; 

(R) ftf RTTcft Rf&lPRd RT R%RT m RTRR RTTT RffftftR RTTft ft RRTTR, RR, RR m RRT 

mm, 

(r) mm ft RTffRTft tfrfr rtrr ffRT | rt ftf srr RTffRTft ft fft mt RfRif m rtr 
ft m mm # Rpi^Ri%4f % rrtr rrtt R%r rfr, rt R%r rt ^r ^% TTTi 
m 

(R) ^RT Rtf RTRR RTf^rT RT R%RT #RT R^ kf%R RRft I 

HR Rf i% : 

(i) Rtf RTfR ft ?Rkft Rf&ftftR RTRT % RT Rkf RTRT % RftR f^RT 
RRRT, RR TTR ff RR^ ^rRr Rt Rtt Rft ff ?TT^R % Rfflff^cR RTf RT 
RRRT TTRTR Rjff f^RT RRT t; 

(ii) Rff ^RTTSRR ffft RTRR R R^t k1%R RtR Rft#Rf|fTTl9%RR (iv) tt (vii) 
tf fRfffRR 9TTl^R Rf&ftftR RTf RT RTRTR RTRT | sftr ^rft RtR % RTfRTRRT RT 
f%RTT RTf % RRTTR; RRT RRS TTTR RRTRt Rt tnff ?TT^R % 1%T^ TJRRTf RT 
RRRT ftxr RTf % R^RTR; ^RT RTRR RftR RT R%RT #RT R^ k1%R RRft 

26. frr 22 RT 24 % RgftR RftrftR RTf^RTft RT fflf9RR, fTT 25 % RRRRf % R?R?ftR T^f 

fTT r1%r RFT l I 

27. ( 1 ) RR RTRTR % TTTR RT RRTR l^rtr Hd^d, ^TFTTRT PtfRd f^RT RRT |, Rt ^RiTRlftR 
ffRT RTRT % R^ftd RTf^RTft RT RMtR RTf^RTft Rt RRRRTRR RT fRRR fRT | Rt 
PtHff Psld ffRTT RfRT sftr fdfdPt'R RTRR RtRT - 

(R) RTRTR % TTTR RRTR Rt RR% R>f°R tt RJR^Rlf # RRl% % f%TT f^TT RTf %RR 
sftT RTRf % RRR R ; ftr 


(R)^ft RRl% Rt Rf°R % R4^d # RRl% % TR R RTRT RRT RT Rff I 
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(i) dR WT TTf4dT4t W f4R?dd WdT | f4 WWT 4 WT ^ 4t 

1 JofrT: WE TT RdT WT | dT Rddd # if ft ^ T J’ J fcT: 4 
<-d Id"! R d dT dWPT % tdlT) TT TRW 4dd sf|T d?4 TIW d> y R W 

^dRK ftdT dt dll dkd dd4 W $°|RK fidl dR dll Hd^d, $£ld I dT 

RdRd dff fan WIT | 4dT 4t H id'd I ft sffr dRw 4 stjtR^tIR 
4t 3Tdf4 d4t Wild HI 4 Rttt ^Rd % R4^d 4t 3Tdf4 4 Td 4 dl4t 
wRt | 

(ii) dTTJ dR d4dl4 3^IHHIc*H> d>l4dllfdl 4 dRd fRr 4 ww 
R4dd % sRR wt wn f Rt 4tt 19 % 4r (i) 4- (iii) 4 RRRoi 
4tf iRl siRilRd 4t d4 f, R4dd 44 ^41 i j°f w 4 
3i-d i R Rid wft wRt sftr ^ %w sftr wff w irrk ftdT 
ddT R4 «h 4t stRR wft wfrwf % Ret t4w R4ir 4 w 4 
wft wRt i 

(iii) siw ww4 4 4wid % wr trw 4t 44 srgw 4 %^d sftr 
w Rtt wR 4m mRdRt f4ffd 44: 

dRj 4r (i) dT (ii) 4 srsfR w 4 m 4dTd 44t dw mff 4 srsfR 
Rm4 44 m4 srjtd f, Tf4 ^ f4w ^tt, 4t (iii) 4 3t 4R f4w 
fR 4t dm 4 dRw 4 sfjtRtR 4t sidfl t4w 4 R4^d 4t sidfl 
dff wft wRt w w f4 4w ttw mflddff RRfRd w4^ 
RRd dff 1m f4 f44t RRRt. dTdtdd 4 Ret fm wit ^ i 

R<Rd 

28. woli 4 m wR4f 4 RRm 4 44f4d d4t m4f m 4R m f4Rwd siRd ftdT i 

29. wt wnn fam 4pt f dm wen *k+r 4 ^mid Rd4f m wow Rett di"di i 

sr^R^r 
[ qRRdH 20(1)] 

4pttt 4 d>4diRdl 4 f4rr wR 

1. nf 4 ?r ^44t (ohRoh) - 

(1) w4 wr +4di4 4RR ht+k set w 4 d>4diRd4 4 Rtt 1 ^Hd4, 2004 4 

4 4 3TRTT # TTf nf 4w (I'd 411(H) 4 srsfR ff4 i 

(2) t44t 4 wl4 44R tK+R set hw-hw tt nn srR-^Rd 4 sr^w fi4 i 

(3) R4 44R h<+r 4wRff4r n ^ wR 4 f4rr 4tf nn did hi 4t 4w, 
HpdP 4w, ildlR^Rd W ^ dMdld W SRq- wR W TWT w4 f 4t 
sttttt w4 w f4R?w w4t IR wit w44f 4 wRf tt f4rw 4rw 4 

d)4d lP dl TT fin dT H4dTI 

2. 44TTT^f4?TT 

wt4t4w 444t 44 tt hiR 4) 4 sprier snrR-4t wr-w w 4 Riet f4Rf4w4t wt i 

3. RI4tii t^Rstt 

4R Rf4w tt^Rstt 4 f4iT spR- ^j- 4 fam R-srfPn w h4tt i 
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[FFT H-Wg- 3(j) ] 

4. dldT PdTdd 

*FdR % +4dlP4 dd 44 dTdT Pdldd dT RddK ftdT dt 4^td dddld dd4 +4dlP4l 4 Rttt 
W-WT dd f4P44dd d4 I 

5. dddrd #d 

4rf +4diP4i 4t dRd dddrd sftr 4 4df4d f4dd rtt dr4dT i df% rtr ddddd ^ttt dR-yRid 
4PddH site ddTd | dt ddTT ddddf 4 ddddf dTf4ddTd 4ddR 4 +4dlP4l dd f4dT dT dl4dT I 

6. didT dtd tPtd d?4 

d4dl4 dd dld^ld d-lldd 4 1%TT dTdT dd4 | dt 44 dTdT 44 4Ptd dRT dTdT dd4 % RTR Rt 
dtf dTdT f4Ptf4dd f4dT RTt | 

7. dTddftd dRT-d]f4dT 

(1) RRPdRT 4 dRTftd d^4 fXT 4ddR dT d4dl4 dt dPdd 4 dRT4td rtt 
^ f4sn 4 f^TT dTd |, 44 44t ddf dt dt4 dTdT df4df4d 4t dT df44t, % 
3Rd?ftd d^4 fXT dRT4td dddtd 4 1%TT dd dT dTl444 dTdPd f4dT dT 
dT4dT I 

(2) dTdT Tjf^STT dT dTddd 44 Pt'-MHT, dT dtf dTdT ddd ddd dd dRTT dT df44, % 
ddRd 4dRT I 

(3) (d) 4ddR dT d>4dlPi 144 dd dT 3Rl44d dTdPd f4dT ddT | dt4 dTdT 
dd4iPid dr 4 djdf4r 44r 14d4 dd4d 4^ dR dm dt ddd-ddd dd 
idfdpdd f4dT dT d44 4t f, 4 ddTPd f4dT dIRII I 

(d) d^dRd 4tdT 4 dd4d dd, 14^d d4 ddR 4t df Rd 4dTdf 4 1 %tt 
ddR, d4dl4 4 4d4 dd dd dt dt4 dTdT dTdd ddd dd f4f4f4dd 4t dT d44t, 
dgdTdTdT4dT I 

(4) dtf 4ddR 4 ltd - 4 4dT dTddT dRRd Rd4, dt ddTR 4 f44t dd 4t 4tf 

#d dRd f4 TT f4dT dT P 4 H 4 ddf dd 44t #d dTJd dd ^d Pd d dT 
4d-^d14dd dTdf ^f4dT dTdPd dd d4dT I 

dd’sfpRdT - ^dT HPPldH 4 ddtdd 4 14 tt df4°4Rd “dRdd” 4 4ddR 4 f44t d4dl4 4t did 1414 
dddtd 4 f4rr 4ddR 4 RrfdR dT d| 4 d4fd f44t dd dT ddr4 f44t wr dd df44td dd4 4t 

d^df4r ddR dddT df44d 11 


d^4t-d. 

[df44dd 20(2) 44f] 
ff-4dddd 

1. ddjfRT 

idr 4 hr4i 4 3rT4r RRd 4ddR 4 d4t +4diP4i 4t ddxff4 i 

2. dPdddnt 

^dT 3HR41 4 dd dd 4d4 4 SRTdT d41%d d ft - 

(d) ‘dPdf4d 4 4dJ 18 4 3 t44t ddRddf4d df44d I I 
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(H) ‘RhT 4H ERP.d hR’ R ETEHTH % 3T«fhT RRRd HHfR Rt RdlRd RHT hRRh f RR ^RteR 
RhRh hRh HT RHTf df ST^f^T, EHH ft EHH dRPRRd HHT HEHmTH HHHHT Rt ft I 

PO ‘ dHiRd R heRt ht RetR nf hfR Rt hthh HHifRd hRRh ft1 

(H) ‘H<dRdd R wR F&H7ET RdR'di nwR % h^ekui R hhRh Rht % ERR HH? # HTHH 

hRh HfRRHft i 

R) ‘s^f R dHiRid fft, dd nft, HRdRd ^ft, heR RRh ^ft RR hehshth srfRRH 

(h) RRRh ^fr’R Rf 27 R dR^iRd fRRT Rrht % fRo; dRRdH 16 R Rh h R IRR^d 
HEdldHd ETHE R ETHEH HT EHETH ETHEH Rt FHPT Rt Hf E^ft srfRRF ft I 

3. f£t HT HfiTHFE 

f<ft ht ^ft % eRRhit % hf R htht nff Rett eh etRht RR hh nRt hehth^hheh ft eR 

htR % Rtt eftfet HTfRnRt http RRt Rt hRf Rt ^ft Ft heRRhe Rett eit etRht ht hRRet Rrt eh 

etRht i 

4. f£t RfE htR % Rttt hsifet HTfRnRt 

(I) % Rnt htRhh RRff http Rtf Ft RR htRR RR hh R sfh hheht http fRRTF Ft ht 
IRRhf http wRrffcr ehfe R etheh Ft RR ettRR i 

(2) E^ft PtRFF HTTP HT ETHE % ETHEH RR fRRHF HTTP HfdH FT HEHTHtER fRHT HHT f, HTTP 

hejt#eheReR I 

(3) RR fRRrr Rt Tjft Reit ft etRht RRh RRhf ehh R htIRftt R hifPRf hhftf R 
etRht i 

5. f£t FT htRt Rt ehhRt 

(1) HTHTHW: RRt d lRld R IR-hR) 41*dR'+ FH R Rt ehR f, HRH ftRt f RR HH Rh 

IRhR 4Reh xjH:TJ|pr Reh EHdT % R h^R Rh THTTHT ftRt f I 

(2) hRFht j R d o Rt shh ^i^di ht sthft^t, ^ft R trRhi dR R spRR hRR Tsft R st^tRhR 
Rt RRh R hshRR e^R fiT sj<ft R h^R ht ft eiRR i 

6. ^ft^rRET 

^ET srjEjRt R 3FHHT hwRet R Rdid ^h hhRRt R stRR ReR hhitt Rt^ft ReR Rt hhee: Rt ^ft 
R ehh ht heR ehR e^R, shjhRtR Rt fEr sthIR Rt Rtf eRft Reh Ri RR hhtR R fRffrr Reh ehtt, 
R 3TSHRR E^R fTT srth Rt eh eReR i 

7. RdlPHfcd Rt EHRw R H^^TEi; Rt rdlddd Rt 3[m R fft 4H 3T5^TH 

(1) etheR etcehR t stRhtRR^RRRRt Rt ehRw R Rtf fft eRRet nff Rt di"Ri i 

hR, fft eRRRR eecR R Rttt h^i^et htRRfR ethe R ReR ereh Rt stjhR R eiRht, RtetR 
Rn Rt STEHd’^ETdEH R STTSHT HE E[Rf: HT WTH: sRRh SHppHT RR R Re Reh % wR R 
ht WTH: stRh sthft^t RtR Rhe Rht hht f, 4T Rehtt het ehRR eh> f, Rtet eRR R h^ttei; ethe 
w ^dri ereh 3i TR d i 4 wfR RR Rht f: 

hR df Rt ^p ereh RmRt 3TTH9HHI RnRffRr Rt ehRR R h^tei; ^eR R^t 4T 
fREEHT RR Rht R Ret R Rht hht f, hR RthRtRh hRf hhhh^t eRRR Rt eh eRR :- 
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(1) rrr ff*dH # RRff 4t rtrr ff*di* # RRff % rOctr Rff Rtf rI^r rrrtr j*ftsR | rPc 

3RRRTR ff HI J % f^TT, ^4d4T RT^R % 3T?fhT RTRRTR ftRTptffcR # RTftR Rt R^ 4dlP%d fRT, 

^ft^tt r^r rrrtr ft Rft *41 fd ftRT rrt ftRT; 

(ii) fdM I J ft RRff % RRTOd % RIR : 

(r) rI^r rrrtr, rt ^4r4T rt^r % R?ffR ^ ctrtr f^n rt ttrrt rt, rtrsrr 

RdlPHfcd ft RTftR ft R^ Rdlft^cd fRT, fdHI J ft RRff % RtTTR RRR Ttft RT 

rr#r ffo; % rttr, rr rtt ffRT rrt; rPc 

(W) Rtf ft srf^TT RRRTR, Rt R*dK ft RRff % RfTTR RR ft, RTT% R>4<=4f RT RTtffR ft 
RffR RHlPd RR ff*d I* ft ST^f^T % ftTTR RRfRT TTRR R RRRpft Ft RT%RR ffRT | 
RpC ftR ftRT ft RTRTR3RRRT % RRTRT Rf fRRT RFC ffRT RT; 

(iii) mm R^R RRRTR % If RfTR R, R*dK ft RRff % RtTTR, Rff Rff R^R RRRTR ft, eft R^T 
r4r 4T RTTpT % R?ftR RT^f f RpC ^ srtr f TRT R|in|| | 

ftTRR ~ RTT tTT f r|?R % fRTT, TRTR % TTRTR Rt R^ TTRRT RT R%RT 1% RTTf f£t ft ft RRTT RFC 
ffRT, RTRRTR f|R|Pt<fPd f%R RTf ft RpfR R R[4 %RR Rff RRfRr RRR RT R^ RTftR RR RTTRT 
RfsR flftR TR % TTRTRT ft RTRT ft, RfC RT ft RRTftft % Tjft % fflT 3RRRR ffRT | RT ffRT ft 
RRRTRRTRRT % RTRTT RT fRTT ffRT f RT R^ft RTf^RRft % RlPsId R R^ Rf^f^RR fRT f 1% Rl% 
fft RR RTRRR 1%RT RRT Rt R^ RR^RR RTRK RT *41 <J>d Rff f^RT Rl M.9I I 

(2) Rf4 RTRT RR Rtf r4rI” 0 TRTRRR fRT f, Rt RR% RTR RT RtSR Rtf f^t, RR% TRTRRR % RT 

R^RTR *4)<Jid Rft # RTTTFft | 

RT^ fRR^TR, Ifrft RfRTft % TRTRRR % T[f Ifrft RTRTt R, f£t *41 fd RT R%RT, Rff fRR^TR # TTR 
fr, ^ft # RRR *41 -Jiff RIR% # Rfff^RffRt R ’RTRRRR ft I 

8. TTR RRR #^ftRT ^Rf RRR #^ft4 RHRdfd 

(1) *RTR % RRTR % STjftR RT RFjft RTf^RT^t ffrft 4t RRR # f<ft Rt, I^RR RTRSHTR ^ft 4t 

*rf^Rl%R % Rt ^RTT^f RRTR t RRR # ^ft R *jRp,df4d RT RfFTT, Rt RTT RTfpR Rt RT^J ftRT 
RR TTTR RT *RTR ^r€t # Rlfdlfl R^RT, TTTR RT *RTR RRT RRffRpT RT RTRT T^T Rf^RR 

% TR R Rff RT *TRRT f I 

(2) Rff TT^ CTRR # fft Rt RR R RdPdfdd ffRT RTRT f Rt ^ft %RR # TRR 3^T RT^J R?f RT ^R: 

RPRRR ftRT sftr fjft %RR RT RRTRT RR fR 3TSRTRTR TRR 9r^Pd ffiRT RIM.RI, W I^Rff 

ft I 

9. Rrfr*fld RTRR RT^tRf l^ftft RTRTT T JR: RTfRR R^R RTRT : 

TSTR RT TTRTR l^rf ffPhcRT RRTRRR % RTSTR RT ^ft *41«J>d # Rf f R% RRf rM Rt ffR 
t TTRTTTf R^# 41 ^d I f%f%R*TT RRTRRR RT^R RTf # Rf RT # RI l^fl I 

10. ^t % RRFR ftf t R^Tt ^R: RpfRTT RfR RTRT : 

RTffRTft 4t 3TJRT % ffRT, 1 ^r 4 ^ft *41-Jiff # f, Rtf 4t ^ft RT RRT TRTR RT TTRTR RTT# 
^ft # RRff % RRTTTR % T[f RTfRK R^R Rff RT TT%RT I 

11. ^t % 3TRTTTR % R?RTR; 3T^R^Rl% : 

(1) RR RR ffr TTRR RTffRTff ^ff ffTRTT 4t *41 ^Rt R f, TRTR RT TTRTR Rt ^ff # RHlPd % 
R3RTR; RJR^RR TfT ft, RRR RJR^Rff % RpTR fft %RR RT fRRTT Rff ftRT RpC R^ RRff RTT% 
^ff RT4 4- R'+Rtd # RTTnft, RTRt R^ 3T^RRR f^f RT RT, RRR f^f RT ffTRTT RfSR f I RRR mm 
fft % ffTRTT # RRff 3TTTTRTTR ^ff RTff RI "4l I 
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(2) RdTR % RRW ^ % 3RTTPT % ^ ST^T^^cT TT ^ 

3T5?hhR+ +'i44i$ ^t 4F fRir i 

12. mmrw: 

(1) 3TTW HIHHl H 3RFTT sfk *Hl'MH + +1 JIJ 11 % f^TT ZW 3UdRd # dlR" sftr ^ 

*T f^TT W ft I 

(2) ^fF WRT % dt^T % f%TT f^TT FH4d % HcRi; STRTPfF ^fF F<TPfF RRTT £TTT 3^+1 Rd # F# % 

d+F RTfFF n dfidRld f^TT d 10,41 I 

13. : 

fmj % +K+41 # R H Rl Rd 3RTT # f<£F ft4F : 

(^) 

(w) f%9>r ^r+R^'ch ^fr 
(*0 tWT^fF 

(d") iT5-% 7 ET RjfF 

(¥.) nRdRd ^fr 
(R) dHlRd ^fF 
(1?) srHTHTRr 

(^) 

(?T) f^^fF 

(or) ^r % 1 %tt % hRR i R?Rr # fjfF 

(d) 3 f^tfTt fft 

(d) #fTTlSPr 

(d) sr^ftRr r#F 

(£) RFcTR ^fRr f|F 

(nr) wpid^pfr 

(d) Rft w^tft r#F (#rfFr!dr) 

14. 311'+^'+ 

(1) 3U+RH+ |£ifF ^|€F ?RT StFRcTH^F | I 

5hi+Rh+ f<£F f^PTT fsrr rtf ^ ^j€r +F sr^rR^r h^F fett di i^n sfk drpdr %cpt dF^r nff 
^trtt | i 3H+RH+ ^fF w srf^TT % rt n nff f^n ^it rfrtt | sR ^ ^r rF^t # 

STF^FPRIT % 3T?fRr +4Rd f^TT ^TRTT % sfFd %dfed ^pf *F ^ F STf^TcTT 3TTd % artf^T | I 

(2) 3ii+Rh+ TRjft ^nf^dRF % 1%%^ tt +41 fd # wt h%4F, ^ft ^4F #f ^ttw ^rr fRu % 

rfi; stjtR'^# f^r ar^f^r, I^prt ^iRdiR, <RdiR sftr srt sr^r^r HRHRid t, ^ w 

n ^ W ^TT ii+IH HR I J IJ ldd I 3ITd f^T t srte dff fRt I ?lRdR, J iddO 3^T ST^r^r, ^fl 
TTRRTff ^Rod TT 3T5RR |, 311+^+ % RT # WTT # d I I 

(3) 3TEd1?Rd ffF # ST^r WR # % RIFT H^HlRd dff f^RTT RT RT^kTT % I 





[’TFT II—3(i)] 


FKcT RT TTRRt ; SPURTR 


811 


15. f44R RI+14R+ : 

(1) f44R '++4^ + fjft, Rt RTRRR RTRftRR fjft 4 1%TT R^f I, +RTRT 4 RR+R 4t +41 $d R^f 4t RT 

+r44t, RRRf : 

(1) ^4 RT RTtRT % RR R RRR RTft RRRT % RT RtRr RT Rt1%R RTRR 4 RT&ft 4 RR 4 RRR 

RTSR ^RT |, R^R RW <>+I4dRd %T f4dl+l + R^f % ] 

(ii) 4rrt 4 %r 4, sfr 4trt rr4r4 ^+r+mr rt f4RTR sftr <ff4 + rrtr rr +f£mh sftr ^iI4+ 
RRTR 4 RRpRf4 ft4 4 f^TTT ctRTR RRRT; 

(iii) rrtr 4t 4f4Rt % f^rrr rf 4 4t4 rttt RjRtftR f44t sfr r^rt 4 f%iT sfjrI^rr ^rr 4t r4rt 

RRRR I 

(2) ttrt r4 4 rt^j rrr 4t RRf4 RTmRRR: RRf f4r 4 srte r^T fnfr, 414 r, rr 14 f4 
SFfR^Rpt 4t RRf4 RR RR4 r RRTtR ^tRT RTR9RR f | Rf, Rt RRR T^4t % ST^fhT +41<J>d fnft, Rft 
rtr^rr |, eft «ft# rttt 3tF4r44r 4nfti 

16. f44Rf|t 

4?T 4 RT RR4 RT^F <=dR^lP,+ Rf4RR % P4 t 4rjR f4^ rtt +FRRT % RRTR, Rtf RFR R?4+ 
1FT 4 4 rT PtSlfpR f4RT RTTT, fRRR T^r RR fRK ftRT : 

RTef d'RHd'fP-l T^jt, #Rf4R +4-11 f 1 4i RTRRRR4RRRR4tRT^ffFft — 

(i) RFRT 4 RRTRTT ^ r 4 RT Rf4R 4RT ^ RF4 % RTR 

(ii) rr ^ f44R rr RRRtR rfrt % Rk rrr 144r *$gt 4 4frt 4 ^ r4 rt Rte 4 rt ^ rf4 

4 RTR 3TTRT |, 414r ^RFl 4 fF - 4 r 4 4bCTR 44l RT 4 344+ RfdlRd ^rff 

fl4t (^+41^4 4t +4)^14 4 rfrt 4 RRrt 4t 4 i++j) 

17. 3T^-4r+^- 

(1) htr 4 rr 41 4rt 4 ^^4 4 4Rtr 3i44dd ^ 20 f44 4t fl4t sftr 

dddR 4 10 f4i tt4 wt^RT f 4 10 f4r4t^:4 3 t14rR mri 

st^ ^4 4 f4rr ^mr, rr +4-h 4 14^+d f4RT rrt 4rt 4 sr?4+ ^ 44 rt rt^ 4 f4rr 5/3 f4i 
4t R7 4 f4TT, rr# 44jf4d 4 3 t^-r4 4 14rt rtttrt i 

(2) 1%f4rRT RTFm °dl4dqd RTRRT 4 RTSTR RT 4 RRRT 4t 3^-%RR ^ f^lfd 4t 
RT R44t I 1%f4rRT RRFRR 4 3FRRT RRR 4 RRRT 4t 3 RRt4t f4jf4d 4 R^-%RR f^lfd ft: 

RT^, RRR 4 RFRT4t RRRT 4 RTRR 4, RR RR f4 RRR RTf^Rlft R^ f4sRTR +f4 4 14tt 
4rk r4t t f4 rr rrr 4t RRTf4r 4 r^rtr; rt rtrr rt4rt, r^-4rr +41 fd R^f 
44TT, +RTRj 4 RTRR 4 ^)R+< Rt 1%f4rRT RTf^RRft RRT RTR 4RT 4 f4rr tj4r: sftr pq-pft RR 4 RRR 
4114 d ft RRT I I 

18. RRdf4d ^t: 

(1) dPdl4d fft Rt r^-4rr f^t 4 rt4 4 r14r r4t |, r 4 RnQr^d rw( 4 r?4r ^rtrj 4 rrw 
4 f4I4rRI RHRIRd RR^R +R4 RT +41 <J>d 4tRTR44t I 

(+>) RR H'Rd'RTd R+R Rt ^pTT +41 fd 4t RTeft |, RR R^ R^-%RR ^ft RTt 

4 14+14d f4RT Rl M > ,| l I I 
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(W) RJRR TR 4 Rf TRlPd 4p HP ^fcfd # fR 4Rf4 240 f44 4 

rPr nff f44, rt^; oPdPfd fft rr rtrsttr % srsfhr *41 $4 R^f 4t rt #ft, 

RR RR 1% RRR RTf^RRft r 4 R^ f4?RTH RR4 RR RRTR H ft 1% TTTRI 4t 
-H R I Pd % R^RTR RTRTT 4TR4R I 

(2) 4^-%RR Rf^RRTR 180 f44r RR 4RT % RfTTR HPdPd Rt 4 4t 44,HP 4t RT H44t, R^R 

RRR ^ 4WFT % 4R4lRd RI6MR.R 4 Pttt ^RtR 4t R# ft Rp RRR HliMshR RTpRRft 

RTTT RtR> f%cT 4 RHlPld f4RTRRTfl I 

19. WpRT^t 

(1) TRlPd 4RRRR TTIRT 4 <K<4l r 4 RT^f |: 

(i) TTR> 4 rPpT r 4 4t 4Rf4 % RpTR, 4.441*0 60 f^ff % 4RRRR 4Rf4 RR £+«TT ftRT I 

(ii) RRR f¥T 4 TTIRT RR RRTR 4 ^J^R: RT RTRR: 4RRRR % RfTTR RTft Tr 4 4t 44RT 
4t ^TTcft |, R^ R[4R: %RR RT PtHplPd TRRT 4 Pit dHiPd RR RTR RTRT : 


4 4 4R41 4 <4 <14 RH'Ol # 
4Rf4 

'l4 444 RT RH l Pd 4t HI44I 

J4 444.IR 

30 14r 

4 4 4R41 RR 414 

30 4 4 rr414 4 Pl< rtt 44R,i^r 4 P 4 O 
4t4w.X. 

fR 4RRRR 4 f44r # 4w 


(2) 4RTRTRR TTTRT 4 RRTRT 4 pTR; RT^f dHlPd : 

(i) rrrrr tttri 4 srrrt tttri 4 rr-hI r 4 RRiPd ^ 44rt r4 4 30 f4r 4r4f I 

(ii) RRR 4.441*0 RR RTRT, Rc4r r 4 4 RRR 444*0 4p spspr ^nf % 15 f44 4t Rt f4r4f 4 
4 h i Pd 4 rr 4 3rf4R- mm iftm i 

(iii) ^4=i4T 4^ r4 4 rr ft4 rt 4.441*0 4t rIsr ^ 4r4 4^ r4 4 4r41r ^ift, rr rr? 4 rtr 

f4 44444 4p R^T r 4 4t mm RRR-RRR RT RTRRT RTTT 4f4R44R f4ir RTT Rf^RRTR #RT 4 
Rf^RIRff ft44 I 

(3) 4444 sftr ST^RTR # #RT (TTTRT 4 R4t RRTRl RT RTTT[): 

(i) RTTR RT4>IT RTTT RRR-RRR RT PPP'Hi 4HlPd 4RTRR R4Pd ft RRRp | I 

(ii) rPrRTR THlPd 1^4 44 iT^r RRR 4 TTTR) 4 RRTR 4t f41fd 4t ^IT RRRp % 180 f44 4t 
fl4t i THiPd 1 80 f44r 4 414 ri 4t f41fd 4t rt r444, r 14 fn t4^rt rt trrr rtr rttr 
4 RT^T, RFRRTRR, ^TRR, RRf, 4t RTRR, 4 rTRT sftr HRphTd 14 4 °4'<fid f4RT RRT |, Rf fRT 180 f44f 4 
4f4RIR|f flRT I 

(iii) R4Pd TRRpR ^ RRR 4 TR4 f44i RR> TRrOr 4t RT TT444, Rl 4^tR RTRRT RTTT 
RRR-RRR RT 4RTf4RpR % RTTpTR 4 RTRR 4 f4f|R | I 
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20. RRTmTR -: 

(1) RRTmrR fft r4r fjft 4 rr 4 14rt ft*ft 44 r4 rr RffjR 14 rt rt r4rt rr sfr wr 

4t f<£t dff I RT RR 3RR T^ft RTf£[ f, RR TTTR RT RRRT 1414ld 4 RRTRTTR T^ft % f%XT 3TT%^T 

4#T | 

(2) RRTsnrR 4t RRf4 # rrrt 4RR-ffe 4 f%xr r# # riii# rr trr #rt# % 
1414oHI RRTRRR 4 RTTR R^RdR RSRRR % RJRTR if R#fR 4t R# f R# 144t RRR % RTRR if, RR 
RRTRTTR ^ft ^RcK RSRRR % f%TT R^f, # #f aft, Rtf RT 144 r r14r ffRT | 

(3) (R) RRT# R4Rl4 % RTRR 4 3RRRT, f44t 4t RRRT RT sTRTmTR # RR# 


(i) ftRR# 

(ii) RR RTR, #t 4»4 r# % RTRR if, Rt Pn4| 4 R?ftR ## 

r RR r4 # 4RT TRT RT RRT % 44 ^ RRT RRTtR 


% RRRTR # RT#R % 
IT RRTRRR RTTT RR#R 


r, 44 rt 4rt 4- ftffR t 44 144 rr % r44 


(iii) RTTRR RTR, RRT RfRTft R'^'+.HIHd, R4 RT 4RT 4 RT#R | 44 fRRRR 4 RRR 
RRRRTR #14cRTRR if 1TRTR RR TRT f I 

(R) RRT R4Rl4, RRT# r4r# 4 RRR, t 4 ##R R#RRR RRRRT T^ft 44 rt 4 RT 4t 

rr4 r4r 4 4t f4r 4 4 rr4 4 rrrr trrt f r rrt trr r4rr 4 4t rI^rrr ^41 $d i^ft 4 rr 
RRTRTTR ^ff *41<J>d 4t Rf 44, RR# RJ# 4 f4# RR# 4 f4rr R^R#RR ^RRT f, 144 RRRRT 
Tsff # rr# 4 rr-rr r 4 f41<j>d 14 r rr |, rr14rr (r) 4 r44t 44tt 4 rF4r RRRRR fff 
t41^r 4t r rrt4 44, rr rr rihriRr Rf4?Rl4Rf 4 Rtf r wf 4t rrr f44ffR rr rt# 

14^14d 4 ?RTR RR RTR RTTTR R^ RR RT r4rt 4 R^t R l U.RI I 

(4) ^ft TftfR rt4 4 14tt r^trt Rf4RTft,RRRRR fjft 4 rrTr 14r ^ft 14 tt rjrI^r^ 4t 
RRf4 Rt ^Rf4t RRR 4 R^RTR RT r4r I 

21. Rtf4f^ 

1 (R) Rjf4 ^ft RfRft^R 4t Rf|R RRR 14 r 4 Rt 41 Rd R^t 4 RR ft, Rt ?r 4 RTTR 4t R=4 r 
4 180 ffR 4t RRf4 4 14 tt Tjrf 4clR RT f4 RRR 4t d I ^fi I 

(r) Rgff fft r4r4^r 4t t44 rT|r rrr 4t tr# t[4 4rt 4 4ttr r4rtr 14r4 r#rtr 4t 
% 4t rit 4 1414trt rrtrrr rt^r rt4 rt rrtr 4t rM' jfi, 4t 45 f4r 4 Rf4R dff ft4t i 

2. Rgff fft, rrrtr rt4 r R'+Rid dft 4t di"41 i Rqf4 ^ft rtr14rr ^ft 4r srr rrrt 4t ^ft 
4 d'H^Rid f4n rt r4rt 414r rtj 14 ^ft 4t 14 trtrt 4 rt414r ^ft 4t 4 rr ?r4t rrtr 14rt 

RTTTRr r14 Rt4rR f%f4rRT RRTRRR RTTT RRf^R ft I 

22. f^TR^t: 

1 . f44t T JTR RfRTff^R RRRT 14 r 4 Rt 444 r R^t 4 RR ft, 4t R% RT ^FR f4 4 f4rr RR# 
R# 4 RRR 4 RfTTR RT# RTRR 4 R^R # RT#R 4 15 f4l R^4 RR RT RTR RR, 15 ffR 
# RR# # ^ft ft RTT# I 

2. 14f?R ^ft RTr4rR fff?R ^ft 4 14 4N 3RR f44t RRTT # ^ft 4 RTR dfiRpId 4t RT 
R44t I 


3. 14r?R T5ft RRRTR ■ 
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23. r4Rd # TOffror totor % ^ 4 tototohrt tot totototto : 

R# Hp# I +4-ll4Rd TOTOR IRI TOTTOTO 4 dd+ilRI TOT 4d 3# 3R§R (RrTO 4d TOtT RidPd 

# RdT RRcdl WTO % TORd TO# TOT 60 4 srRto |, TORdRd t) W # RT +4 # 
TOTO# % RlM, dT 44 W TOTO TO - TOTO dM+ TOR +4 TOT ft dI# TO*# ft, TOTOR # TO TO4# I 
TO |R, dl[ ^RdT TOT TOR 4 TOpfcr df! ## d^l dTO4 TOdTOTRd % TO HR) 4 ft # #Rd d M + 
ffl 

24. srFRTTdr^t: 

(1) TORTOR Rp +4-114^-4 4 R# TOTOR # 41 H'l 4 TO #4 4 Rr Rll4#ld TOTOdTT 4 TO#d 
totor # diu#, dR 4# #hi4 to #4 tototto toto4 +mR41h to4r 4 srtoto 4 #f%ro % 
totrt ft to 1 TOf P d h d +4-n4Rd 4 44 htori # totottotot ft# Rr4 to4r # TOf# 4# 
4 hi 4 dT #4 4 Rrr# #Rih 4 tor# ft sftr Rk+i Rdf4 to#4tot# R#r ft i 

(2) TOHdM rR 4tot rR 44 toto to### torrto toto# i Rtrod to to# toRr to rR 4dd to 
totor#tor# i 

(3) TOTORR rR 4 Rr TOT +4-114'^ TO TOTO rR 4 fRTO TO f4dT R# TOR#TO 4 4# RR 
TO $+<*K TOTO TOtT rR 441 TOdRt 4 RlM, 4dI Sd+1 TOFT TO4 TOTO TOTOTO TOR + l4 TOTTO^TOTO 

tot4, tor # to to 4# i 

(4) totorr rR, r£t to 4 4 R+Rd dff # tor# to# R# top rR # torr ft 4 toto 
H'R nRd # to to4#, tor *R # 44 toRtor 4 wr; rR # fro to#4 toto 4 site to ft i 

25. TOpf+l^t: 

(1) TOR4+ rR tor # tor# toto to totototo toto 4 HP.dK tot f|ro 4 R# to+ih+ 4to 4 

hPtoiihrth +mRm totRtoto ft44 tototoRtRttotto##toR4 to4#4 to#to toRtoiPto to 14tot 
t toto to^4+ totor 4t totr4 i 44t 4roro RRrd i tot tor totto TOf^roift 4 totottor to 
totor 4t tor4t i toRtor to^4+ # toto14 tottorr: 21 f4r sftr tototot14to tP^toRtot 4 30 

Rro toto totoR tot totoR 11 toto 44tttot 4 to 4 f44t srtoRtoR TOf RdRd 4 TOTO 4 Rrt TORTOT I 
to^4to to +4-i i 4 rto 4 f44t totor to! tojR 4 tortRtoto to4t tort tortot sftr 4roro 

TO^ftTOTTORTOT I 

(2 ) toR +4-i i 4 rto tot totor rto f44t 4 tottoto 4to 4 ttRto t TOl TO^4 to TOft 3 r4to TOff RR I 

(3) to^4to r 4 4t totor tot4 4 Rr ^tt, rR toRto, Rto, f4R+pTOT, tottototo, rir Rt 
RdlRndd, 4totototto14to, 4tottoto 4to 4 toto to tot4 tot44 i Rtoto Rtoto 4t tor to, Rrotf4, to^4to 

TOTO TOTO TO^f TOTOR f4 TOTRp TOTO TOTO RTRTO TORTOTR TO^ f4dR TO TOTO 4 f4 4R f4 TOf14 4 TOR 
4 fro 44^ |, Rto 44t 41 totor toto4 4 Rr ttototo 11 

26. ff-TOt4TOTO|ft: 

(1) ^ TOl 4ro TO^f I TOff 3 r4to fl4t TOR TOR TOTOR 4t TOtf 4TO TOT 3R4TO TO^f | I 

(2 ) 4tot R^Rr 4 Rr troTR fft 4r tor 4 Rtor, fft to! 4to dff | +4 -ii4rto 4 totot 4 
TOTOR TOt RrRTOTOT TOTOTTOTOTO TOTO S^TO TOTO# ’jR 4TOT 4 TOpR #TO t 4 TOR Rd 4 TOdRTO TOTO# 4 
Rr R# tot# 4 Rr toto4 4 tr 41 tofP Rd 4 3 tF4to R# tot# 4 Rr ft# i 

(3) # 4ro dff f to4tot#rto 4 TOTOR # 4toto To# totor # TOR# toto 4r4 to# to# 

TOTRtoT# # TOf TOTOTTOR ft TOR f4 fjfl - 4 TOTOTOR TOT TO^# TOT ## TOT +4-114 RTO 4 TOTOR # 
RTRTO TOTOTOT f TOp df TO?f #R ^ft 4 Rr RfTO# TO^ TOTTO 4 3T#TO TOT TO4dT, #Rd ft# I 
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(4) +441*0 fR RT %t# *RRT RR Rt %T Rff | RT $+41* | Rt R$; R?f %RR fft % RpTR 
WT ^<4 %RR RTR +pRT I 

(1) 4H44'fi4 ^PPRRT +441*0 fR R RRTR 1RH %t RJprf fP4 

(1) 4*rtr444-rrPr# P j r j 4rt44(*t r*4%wr; ; 

(ii) R$t rr4 ttr 44 r rPr rrP % Pn>; P4 r ^ rt rPPjPf rtr r* 4t |, rP 
4*4 PPr ^ 4 3*i% rtr*t rt4 % wtr; 4*rr 4 ^ r4 rt rPr 4rt rO- r*4 % 

’T^STR I 

(2) f%*4 4t rrt 4 *hh 4'4T4 ^ft Ptrr +441*0 rt *trtr *r*r # *tfj4 4rT % rPtr 
44t RTT 4 RpR R^f RRTf RRpt I 

(3) 4H4'44 ^<4 r^ -wIRIR d R^Rf 4 4 TR R RpR % fRr RRTR # 41 M,*‘fl, RRTR : 

(+0 *TT*R RT P%R 4 3R4m4- R 4,4 414 RSRR R*4 % Pttt 

(R) 4l'*4^*d+, 4M++l4 Rp RR rtPr Ptr 4 % Pm;, 

(4) rr4 *frPjr 44f 4 R4$iP+ rjrr rtr r*4 % PR 4iPiPi+ 4Rr rP 
*t*+t* % d+411% Pwit 4 rrr rt4 r*4 % 4R 

(r) rt*r rtP4r 4 f%*4 PfpRTRR, rPPt ftt <h *+t*0 rjrrtr rrPrttrt 4 xp4 
rt rt4 r* 4 % fRr, rP 

(R ?TT*4 4P RTTT RT RdplPd PrRR +441*0 fR/RRTR *TR*R % 4+1414+ 14 + 14 

% f%*4 3R 4 41 d h' I % pR | 

(4) 4 H 4 4 'Pd %t RRRT PrrPlfpR RRTRT % RSRR4P f4n, 3TRtR : 

(+0 dHHd'fld ^<4 # rrP tr 4K 4 rrrtr RR iR R 4 rPr 4|f p4t, rP rP tt^ 
*4 4Pr Pr rP+rr rr P*4 rr *$4 % rPPr 4 *Prt Pt4 *tr*r %t 4 *rtr 4 4rt % 
$Ptr 4 rPr r*rt |1rt ; 

(W) fpRR +441*0 fR +4 *TR*R RT *T+TR *RRT %t xTRR4R % RtR 4I4IR Pi441' % 
3t4R R4T srRt rt Rr sftr r4 144 ^t44 414r r Rctptr rt r f%4t str r4t r 
4TR ztt f44?T 4 R4R Rf f4TT ; 

(XT) P1R 4 f%4t *414144 # P^pl. Rf # 41 M,xO sftr 3*RT +R *RR % 3TR 44*41 ^TTT 

*TRTT14RT4 IM,X| I ; 

R) Pr^RT +441*0 R4 +T *RR 4T 4+R *RR *TRR 4T P4?T 4 f%*4 3TR *RRT % 3 T?Rt 
%lf PdPd P^pl. 4H4d'fl4 %t 3Rf4 % RtR Rf Rn, 4^ RRP 3 r 4 PdPd 
PPdd 4f4Rf%*4 ^I4^P RprMO^pTR 4*4*0 Rf%4t3TR ?r 4 4ld4d %t RTT +>*4 % 
Pnr XJR flR ; 

(^) 4H4d'p4 fft %t 44 4RTT +441*0 ^R +T +tf *RRT 4T 4+R *RR 4T R4# 4T 
44 t 44 %t -^4d4 3Rf4 % Pnr rr 4 4r +r 4 R f^f^R 3TRT 4 RST TR^T 
+4r i 

28. 3TSRR^t: 

(1) stsrr fgt f%4t +441*0 ^r *rrt %t Pr 4 RR 44 # PdPd 44T ^ +R 4t ft, 

3*T# RlRdT gm*4 % PfTT RRTpR 4114 4 3*T# R RT% 4 Pd t+ %t P*d P,d R*4 

# RfRT % Pnx TRTR R P+R RRST jt $% |tt rr^P^t r d +41P Pw 4 3^RT 3TSRR 

4T f%pRT RpTRR % P4 r 41*4+4 %t +p4 % PfTT TRR # RTTpt I 

(2) 41*4+4 Pl+%1 % f%4R 4 4*RR +t PPr RT*T ^4 % Ppr 4R lPd flRT 411^4, I 
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(3) ^ft 4444 4d% % f%TT 4ST4 4Tl%44ft %t f%f%4 d^ddd dT d^ddd 47 4p d^4lRd 4>7dT 
dlp>M, I 

(4) 4>4di*0 ^ 4p d4%t 4747 ft 47 stswt % dfTTd f%xr rt ^ PdPr 477171 

477ft d I Rli I 

(5) dWR spptd 4ff fpft >- 

(41) dft dWT4 % P%t ^f%STTTT ITM 4 Pdl4M | %t ^4 4 4T77T % 4T^T dWR 

% Pi 4 ; 

(d) dWR % 4T47ft % cftd 4% 4 df%44Pt %t %dT P^'Rl fPft |; 

(4) 4>4di*0 df%44ft %r f*ra% d4% PdPtd 44% dT 4447 4%4Tf%%f % ft% % 

447d 4^4 47 spfTPdTr TfTT | I 

( 6 ) 3T&dd4 %t df%4714 ddf% %t 4dTd %t d4 447% % fPft - 

(41) 7TFJ% %dT % ddf% 4 24 4T7T ; sftr 
(d) TT4I dT7 4 MTTW: dTTfl 4T7T ; 

(7) 3T?dd4 s^ft, fjft dT% 4 f%4>Pld 4^t %t dl M.% I 

(8) 3IWR f%%t 3RT %4 sge€t 4 TH-dPld %t d4 44%t | %1%4 dd44d df|d PH-d< 
dTfTPdPl %t 3Tf&4dd ddf% 4TdT7dd: 28 4T7T sftT 4t.TTd.tt f%ft % dWId % P%t 36 4RT 
4- df%d 4^f fpft dTf|Tr I 

(9) 4%dTft fR 447d dTTT 3T?dd4 3Jd 4d% % ^ d%f%7T dd f%f|4 W1 4 Pl'dlPd 
f%4T dT4T d%f%7T | I sRT 744T 44 dt% dTTT f%PT?4d f%dT dlM,4l I 

(10) dft 4T5444T dWR ^ft 4 df%d | dt df%44ft %t 41*444 %t 4HlP) 47 44[ff 47 
did Id I dlp(U, : dT df%7 %t ddf%, fjft RJ7 4Tf%44Pt % ’jf dddldd 47 4TdT7d ^ft % 74 
4 4pft dTTrrft I 

(11)f£t %4d: 

(d) 4T74 t 4T^7 dPcT4 dldlPd %4d 44 dddli 44TT, 4444 P>7141 47TT 3^7 44% 
dPPd spjtd 3TS4d4 44T ; 

(d) 4TT4 4 ^ft %44 d%44 dldlPd %44 % 47T47 d4 4^4Tf 47TT, 4444 Ph7NI 
4714 I %tf SIPPR 4714 d^td 4^f ftdT ; 

(4) 3TSWT ^t %t ddf% % %P44 f%tt H lid I ^4 Pdtdd % pR TdTfPd, ^Id^Pl 4T 
4Tp-4f%d ^t %44 % f%4^ ddlddlPld f%4T 414,41 dt d%%44- ^ft % d(7T4 d^td % 414 
4%f 4T4T d lp"_, %t 4m%T % dR#4 RdT I 

29. dTdd%44T4T ^t (titled) 

4T74 d 74.17 % Pd Hi % d^4K dPd I 44% iPdl %t dd§Td I 

30. dd44d % %7T4 %4d 3p7 ^t %Td : 

(1) 47444 44 %t# 4.441*0 dt dd44d 44 ^'4417 | dd44d %t ddf% % dP44 ^ dTT 47 %4d 
3p7 47% 44 4T4 ftdT I 

(2) 4.4Id 1*0 fR 44 %tf 447d 1%4% d1%4 dd44d 1%dT | ^t 47 dT% % ^7R 4^% dldlPd 
%44 % d7ld7 ^t %44 44 ^4dT7 ^tdT I 
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(3) RffRR 7|ffRT7|ffftfRRfftR7: +4-n*0 ^w rt wfcr (2) R RPtffy Rrft 

TRRT f «s|'<I «s|'< Tjff RRR RT $+<R ftRT I 

(4) *^4idP.d T^ft RT +4-110 <2*R RT +)£ TKTd dH'Hl (2) % 3T*JTtTT dHId |^ft =)dd RT 
£+RR ftRT I 

(5) +4-11*0 ^w rt ft# TRW ft snwmwr fjft rt f ffrft f?ft %rr Rt fRRtr Rff ftRT i 

31. wjRf^rff ft 41 h i : 

+4-11*0 RT TRW TtWTR ft ftRTff ft RRlfet ft 1 M.-M I Rif R^ Rjft R RTf fft TTf^rT RT 
fftT sg<£t % RPR Rf Rwt RJrPRR f, RR RR fRTWR RTRR ft dddlR+ RfffRfetff ft ff4 % 
RWRT RRRTpR R RR % I 

32. ftRT ft ^ ft RRT ft f£t %RR % T \H'^M RRR ?|RRTR : 

ffrft +4-11*0 ft ^ ft Weft f RR R^ ftRT R f, eft WT fjft %RR % TtRepW RRR RddM Rddl 
ft RTfpR RT WjftR RlfR T^ft RT R^ ^RTW +4-11*0 RTRT, RTtf +P.RtT ft Rff+RR 300 fft 
(Rrwf ffff ft rtw ffrrf Rttt R+fl+wi rtrt PdMd r% TtffR RRff r^ 4rt r ftRT wjrtr ffw 
RTRT RpRffR I I) % Rpr f<ft %RR % RWftR ffRT RIU.RI I 

33. fldlPHRl ft RTftR RT RTFfR RffeT ^ft % WTR RT RRR ^RRTR: 

ffrft +4-11*0+0 30 fft f Rff+RR % POrR ffft ft TtW ffrtf PfT hr< 0'°KU| RTRT P+Md RTt 
RffR RRff RR ftRT R ftRT RRdld ffRT RTRT Ttf^RffR f) RWR?ftR tfrjw Pt+dM f TR R 
Rf4df4dl RT 4diPl^frl f TtRRRTtf RWRRRffRT^fpRRl^f RTRR WpfR7^%RRf RH^W 
RRR T^RTR ffRT RRTRT I 

34. ^RTptffrT % f%ir tRTft ^ft : 

*H ** +1*0 +4-11*0 ft f<ft RRTR RR4 % PtTT RRR Rrf^Rnft RTTT R^R ^R ^ft # TpRT RR> 4dlPl^Pt 
# tRTft % Prt R^RR ^ft % TRR 300 f%R 4- Rl%+ R^t fPft, ^R RW f% 4rft ^ft 

4d lPl^Rl # RTfpR Ttl^R sftr ^ % RWtftR fPft, 4^ % f^TT RHRfd ft RT RWft I 

35. 4dlP)^Rl %RTR 'ifRdOPld wf% : 

RRTfRRfR % RTR '^RdlRld Wf4p ft RW R, W f^RR % RRRR RR RRRT RRJ fPf #TR R|t RRft 
4d lPl^Rl ft RTftR RT RRR RK TTWTR ft ftRT R RTRT RT I 

36. f^TPtR rr 4 ft 9Tlfp : 

R^t Rtf RR TtRtRTR ft RTRT f ff> 1R PldRl RR RRTRR ffrft fff^tR RTRR R RRTR9RR +P>dTl RR 
RRTR f eft Rtf RRWff ft Rf4ff%R RT, frft TftRT RR> sfr fft RRRTRt fr RmRt f RWRSftR fRT 
WTWjf fr RTWT ftff R RR RTRR RR RddlO f PfT f^TR ft RfRTRT ft RRTR RT ffffR RT 
TtfRT I 

RTeJ R^ ff fTTT ftf RTRR ffffdT ft Rd I TtlfRfet f dfl ffRT ^11 MR I I 

37. fffRR 

RR d+dfl f fOf-dd R : R^T +f] ftf ffft?T RT Ttf^ ReRR ft eft Rtf ffTTt RTReft R Rtf RR 
PWtR Rft Tffit RT sfffR fT RTWRRft ftRT I 

[RT. Tt. 24-8/2017(Tff%RTRfR)/ft.TTR.-1] 
RR. TjRtlRTRR, ‘dfdP+d Tt1%R (d+41fi ffW) 





818 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 979(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Palakkad, namely:— 

1. Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Palakkad, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Palakkad; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 

(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence 
or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes 
of the members present including Chairman. If the votes are equally divided, the Chairman shall 
have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
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before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days 
before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boardr The minutes, along with any amendment suggested, 
shall be placed for confirmation at the next meeting of the Board. After the minutes are 
confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 

members of the Senate, namely :— 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated by 

the Chairman of the Senate, for a period of one year, subject to a maximum of two persons 
from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 
Institutions and any other comparable organisations, nominated by the Chairman of the 
Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 

more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 
invitees, for a period of one year whose participation shall be for the non-evaluation items 
of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes thereof, 
and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the 
powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 
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(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved 
by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile 
of the Institute shall be presented to the Senate on a regular basis for its comments and 
advice, which shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on 

a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by post, electronic mail, or FAX at the address of 
each member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice has 
not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(k) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, 
and circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

(l) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 
members, namely :— 
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(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice 
of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion 
or at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by registered post, speed post, courier, electronic 
mail, or FAX at the address of each member as recorded in the Institute and if so sent, shall be 
deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least 
ten days before the meeting. The Chairman may permit inclusion of any item for which due 
notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 
Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 

than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 

(2) The following are the powers and duties of the committee:— 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval and 
expenditure sanction. 
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(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary by 

it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders 
and shall have the power to give directions for departmental works where necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings 
and development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. 
Such cases shall be reported by him to the Committee and the Board at the next meeting of the 
Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda 
and confirmation of the minutes applicable to the meetings of the Board, shall so far as may 
be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 
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11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 

person as Director on contract for a period not exceeding five years, with a provision for renewal 

for further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of 

the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection Committee, 

the initial pay of an incumbent at a stage higher than the minimum of the scale but not 
involving more than five increments in respect of posts to which appointment can be made 
by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative 
staff for research, training or for a course of instruction or for any other purpose considered 
fit by him, within India or abroad, subject to such terms and conditions as may be deemed 
fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, 
of which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the Board 
of Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting 
the recurring budget up to fixed limits without involving any recurring liability, (iii) waive 
the recovery of excess payment, if any, subject to the condition that such excess payment is 
not a result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building(s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the Government 
in so far as they are applicable or may be made applicable to the conduct of the activities of 
the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one month, 
the Director shall take over or assign to any member of staff of the Institute, any of the 
functions of the Registrar as he or she deems fit. 
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(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract 
shall be executed on behalf of the Institute by the Director, but the Director shall not be 
personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling 
allowance, contingencies and medical treatment of the staff and sign and countersign hills 
on his behalf and authorise him for assuming such powers of Director as may be 
specifically delegated to the Deputy Director or one of the Deans or a senior Professor 
present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman 
being unable to discharge his functions owing to absence, illness or any other cause, the 
Director may discharge any or all the functions assigned to the Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in 
him by the Act and Statutes to one or more members of the academic or administrative 
staff of the Institute. 

13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to create 

one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, 

shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work as may 

be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 

approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may 
decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by 
the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 

casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 
Assistant Professor and such other academic post or may be decided by the Board. 
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(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 

Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised 

by the Registrar and all applications received within the date specified in the advertisement shall 
be considered for screening and short-listing by the Screening Committee and further process by 
the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there 

shall be a running advertisement on the web site of the Institute for various posts and 
applications received from time to time may be considered by the appropriate Departmental 
Committees and their recommendations shall be sent to the Director for taking appropriate 
action in accordance with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders 
and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of the 

Selection Committees constituted as follows, namely :- 

(a) Deputy Director(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of 
the Board. 
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(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor,—Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts 
of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and 
(f) and for which the Director is the Appointing Authority, the Selection Committee 
shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved panels 

to assist the Selection Committee who shall not participate in the final recommendation of the 
Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, etc. 
shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the Chairman 
of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 

when to be filled temporarily for a period not exceeding twelve months, the Board shall lay 
down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall 

be advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 
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(13) No act or proceeding of any Selection Committee shall be called in question on the ground of 
the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair Professorship(s) 
which may be funded partially or fully from the institute’s own resources or from the funds 
received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on 
such terms and conditions as the Board may in each case decide. In the case of a foreign faculty 
member, the terms and conditions of appointment shall be subject to the guidelines of the 
Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these 
appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific purposes 
such as for the membership of authorities and bodies, residential accommodation etc, the Board 
may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned 

in the letter of appointments and the nature of such appointments held by them, as provided in 
Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 

laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar 
or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or 
when authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall 
represent the Institute in legal proceedings; shall sign pleadings and other documents and accept 
processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic units such 
as departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 
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23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the Deputy 
Director or an academic staff from another department for such period as the Director may decide 
in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative 
and other activities and the decisions of the Authorities of the Institute and of Director are faithfully 
carried out. He or She shall perform such other duties as may be assigned to him or her by the 
Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post-doctoral 
and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time to 
time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or she is 
admitted, as may be prescribed by the Board as per the policy decided by the Council from time to 
time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for 
this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may 
be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence 
as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also 
the management of the Halls of Residence and Hostels shall be in accordance with the rules 
approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 
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(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 
proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for 
good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to that 
person calling upon him to show cause within such time as may be specified in the notice why such 
resolution should not be passed and until his objection, if any, and any evidence he may produce in 
support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the 
case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of Technology 
Enhanced Learning Programmes, through contemporary means and methods in electronic and print 
form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 
necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 

Continuing Education, Distance Education, etc. so that some of its additional needs may be met 
from such funds. 

(2) The Institute may create its own Coipus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through a 
structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes 
by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Palakkad, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time 
(hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Palakkad, 2017 
(hereinafter called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter 
called the Council) with the approval of the Visitor, has been pleased to approve the appointment of the 

appointee as the Director of the Institute on contract for . years and the appointee has 

accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 

as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from . that is date of joining the post. Provided that if the appointee on 

conclusion of the period of service mentioned above is below 70 years of age, his or her service shall 
continue till the last date of the academic year in which the appointee concludes the said period of 
service or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 
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Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Palakkad 

In the presence of Signature of 

Witnesses with addresses. 

Signed and delivered by the Director, IIT Palakkad. 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 
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3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 

appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

SCHEDULE-C 
[See Statute 19 (3) ] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Palakkad, and also be strictly honest 
and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 
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(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take paid in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

id) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 
any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 
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(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 
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(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 

further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified puipose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 
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SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 
such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 


( 1 ) 

( 2 ) 

(3) 
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SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 
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Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 
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12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 
fh) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(in) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 
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(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 
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Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
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was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 
(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 
certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 
However this facility will not be admissible in case she is already having two surviving children at the 
time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
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regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

0 Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

@ Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(i) After completion of six years or more of continuous service with the Institute; 

(5) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
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sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 
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29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 
R. SUBRAHMANYAM, Addl. Secy. (TE) 
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RfsF^RRT 

<rf 31 ^rrf, 2017 

RT.RR.fP. 980(R).—'iP 44, fRTSRR % ^ 4RHKH t RRjI'PH R*RTR rRP)4H, 1961 
(1961 rt 59) # rkt 27 % rtr rRr smi 26 rttt rrr rt rrPt rt% fR, rtr#t 

R'lAllPl'Pl RRRTR, fpRTf % RnRlRld RRR HpiddH RRTcft % RRfR >- 

1. r 1%R ’TFT Rp: RRRR - 

(1) RR HPR 4HI RT 7tf$ITr RTR RRef)4 sflAllRCl *FRTR, fRRTR % RRR hPR4H,2017 | I 

(2) % J M'I4 R RR% RRTRR # RRfW RT RfR I 

2. rPruhir - 


(1) RR R'4R H P R4 HI R, RRRR RRR R 3RRRT RpRlR R ft, 

(R) ‘RfPRRR P RRR-RRR RT W RRtf^R RAIlR'Pl RRRTR RfpRRR, 1 961 RfppR 


(w) ‘RTfpRTft’ p-srfpRRR-# rttt io rrrtRRRh rrrtr%R rRRTff rRiPr|; 

(r) ‘rrr sftr rP hRR’ % ¥4R # rrr sftr rP hRR rRiPr t; 

(R) ‘V;fl4 RTRTT ^ RRR RTRR RfppR | ; 

(R) ‘RRTRRRR’ R RTRTR RT H R 14 RRR RfRRR f ; 

(R) ‘f%RTR\ ‘t%RTTRR\ ‘W, sftr ‘WT’ R RRR-RRR HR RRRTR RTRT HRTf^R RRR: 
f^RTR, 1%RTRR, %R, RRTR RpC ?jfpR srfppR | ; 

m) ‘fRR RfPft’ R HRRTR # fRR RfPfdT RfppR |; 

(R) ‘ WR’ R RRTlRRfP, fpRTR, fpRTRR, %R, rrtr RT ppf SIR- RT RRTR RfPpR 

(R) ‘RFRTR’ ^ RTRcflR RkftPt# RRRIR, fpRTf srfppR | ; 

(R) ‘RfpRTfl" P RRRR % RfpRTft RfppR f ; 

(Z) ‘RcRTRR’ R RRRR % RR RRTTRR RfRRR f RT RpjfRRR ft %TFT 28 % R#R RRR- 
RRR RT RRTR RTR ; 

RRTR’ p- SRRpf, R^RT SRRpf sftr RjRRR SRRpf (R^lpM sftr r 1%RT) SlfppR | ; 
1%RR’ % Rtf RRT RRTTT RTT RfppR | ; 


(^) 

(®) 

(R) 


‘WR’ t pRT WR RfPpR | 1^% RfpRfpR Rf^RT % RTRR % RRRR % fHpR 
RT^RR R RRR 1%RT RRT I sfrr l^rRRT RR R7RR # H IHI4?n R rrt rr I ; 


(R) ‘RTfR’ % RRRTR % RTRTR 3^T 1RRTRTR % fRRT RT RT^R RfPpR t ; 

(R) ‘R5^’ % RR RPI^RRt % RRTO RRR-Pl rFPPr % I 

(2) RR ^T®Rf sf|T RRT %, Rt RR HPR4HI R R^7T f sftr Rp-RTlpR Rff |, RfpfpRR R 
Rp-RTlpR Rpt R«f Rt RRR: RfPRRR R RR% f I 


(3) Rti 1 pRR - 
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(1) RtR Rt #74 T^Rt 4TT ftRt Pl d -H 4T4 3TT4W4 fR^ RRd=;d ^ R ^TR 44T R 

44 Rt 4TT ftRt I 

(2) RtR Rt RtR -HIHMd: STS^^ 34TT 4T 744 Rt 4T 4T fRR3T4 % STffRT 9T 4T 

Rl 4 % 44T R 44T Rid TTCTRt SI<1 $7dl£lP,d 3T&4 I^T 4T 3ll§d Rt 41M.-'fi I 

(3) tht ^4, IRtR tt^ 47474 % 4Tfr 44 % 4T eft 74 R Rt 4T RlfRR) 
4>lR>"H 44 %Rt 4>|RR"H % 4T27PT % R 74 Rrt wjfR 4RR I 

(4) RtR Rt RrRt R fR4TT fRf 7TTT *rRt TTFFT 74^44 H4MI, IRdR 3T&W Rt |, R 
dgHdl 4TTT fRPffR^ fRf fttRR | 4fR w 7T4T4 T4 R fR4TfR4 ft 4lR | eft ST^TTST 
44 PPltdd- Wft4T I 

(5) #74 Rt IRPsId ^4T #74 Rt dlftw R 44 R 44 Rt Mf fR 47 R 4 4474 Rt 
<R]7dR 4TTT RRt d I U.R I ^TT R 74T4, 4Tfp4 Rtr *r44 4T 74^4 ft4T | 7J44T 
47444 R 44T STtRIRPsId 4eR4 % Ret 47 ¥R> 4TTT, £R4dfP)4 Rtt 4T %44 
4TTT MRdTl Rt 4T TfRRt Rtr 1RR 44 WR R4T 44T % 4Pd-d Rt ff 44# d I "Ri | 

(6) Rt4 'jRllRl 7444 R 744# R ftR ff Rt, 3T&W 374T4444 fRdRf 47 fR4T7 4 >tR 
R f^TT 44H4lfR4> t|44T 47 iff# Rt R34 4Tf4 47 4 R 4 T I 

(7) #74 Rt 4144# #74 4 44 4 44 44 fd4 444 dPlTdK 4477 44MI Rt HPdIRld 
#^nTFtft i 

(8) 4i4-yffi n 1%fft tr^ t diRnRid #^tt dRi^du % w^ 

f^T Rf^ ^TRft 4if^M, I 3TS4"5T 1%fft ^ft WZ dR dlR^Rld 4RR ^t dddld 4R 
IRr^ fRf rtr^ w # ^rf 11 

(9) dfRdi rfsrRR rRtfRwt%4iRR sr&w w RRlRd stRcTr ftfR i 

(10) Rtf # # 4l4dlf^4l 44 414^4 <Pl4dR ^TTT RfK fR4T 4IM.4 I sftr Rf# % 

RRWt dR dPdlRld fR4T 4IM.4I I tpTTf ^ fRRt R^RspT R 7TT«T, 4lR^4 Rtf Rt 

STfTRt R54T R ffR R RRt \jj'| IU|| I 4|4fTl Rt ffR ftR R 4?4Tf , 414^4 47 
3TS4^ 4FT fTdT^T fRf fttttR | 

4. RtR R sttR^R 3 R 7 tRfR^nR w srfRwr^H - 

Rtf R RrRt sttR^t sRt fRIRespr RRTdTT R fTeTTsrr R srfRwfRer fRf fttttR i 

5. RtR7 R 3P4 44W, ^t1% 3 R 7 4kRzT 3TTi% - 

(1) srfRIR^ Rt mn 14 R 74 RIR 4 ^rfRRr R dRp4 s RtR^ R RyfRRrd rrft ffR, 
srRRr :— 

( 4 :) 44 .NI&W 1 

(W) RR fRwR 4T fddlldRl' 44 4STT4, Rt 47444 ^TTT 744fR4 fRf FfrR I 

(4) 4eR4> fRwr Rt R4IM4 R d4ldPlRl' 44 4T StRRt 44T4, Rt RtRd R 3TS4I4 
?4TT fRRt fRwr 44 RdJM4 R 3TfR444 Rt ^-tPt.Rl R 3T?rrRt4 TT4T 4 R Rt 3T4fR 
R Rl M, d IH R PRd fRf Tff ft I 

( 4 ) tRR4, 454444 ttR R 444 , RRld Rt^tRtRt^ didddl RRt Rmm wTRf, Rt 
Rt 4 R Rt 3T4fR R IRtt RtRr R 3r?rr^ ^ttt dmRfRy fRf 4f ft 1 
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(+) 311 H 1441, ++4%+++ +++ Hff | sftr 1%+# ++14+f4 +1%41 4t TT+t +r 

344+: h4i ++ ++1 % 4i y m d iRsd ft i 

(+) 144+ 3++P1441 % ++ 4 +4 41 sr+f% 4 1 %tt 4t4+ 4 strr +t+t +m14Ra 

+1+ w+ *141414+1 ++:, 1%h 41 +f4+i14di 414+ 41 4+-^Ri+H ++1 4 f%+; 
ft41i 

(2) srffejPdH 4 +++41 % 3 t 41+ Tfft flT 414+ 41 Pl-WplRsId +frF+[t sfk +%R ff4 :~ 

(+:) 4++T+ 4 +41 41%+: + l'4+>+l+1 4 3rf4+!++i 4 ++ 4, 414+ 4tf%+> +14*41 sftr 
hi+m+ 41 4t ++4 % f%TT i r# 4+4+1 ; ++t ++4 f44t +Rd4d 4t 3+p414+ 

++4 % f%TT str ++4 3irxK'u| # 14+*i41 ++4 4 f4n; +++ f1 

(w) +f 41%+: ++44+1 ++t hj-h mI 4t *+t+ ++4 % f%+; ++ *441 str +%+: 

r 14+ 4 jy -+r j ++ 3 i^h r-^H ++41 i 

(+) +fl W+ +|4+H % +4d+M % f%TT +M*d ++ +441 S^T +R+ f4+T+-f4+4 % +T+ 
+%+: H4+HM ++3f^4kd ++4t | 

(+) sr+4 <+>4°4f % st^rut 4 414+ +*t 41 str sir +++1414+1 +14+ ++4, ++4 +*+4 
41 14+14 ++4 ++t 441 #4+1, +r ^5 %+: 414+ 41 #4+1 % ++t+ +ft f141 +t 
3h 4 Site +ft ff4t, ++ +<4 4> 14 M, +++ f I 

(+) 414+ 41%+: +t++ 4 4 #4+ 144+ ++4 4t g++ ++t 4 % f%+; str+ 4 <4%# 
144# ++ ++41 1 1 ++44, ++ +f4f44f 4 ++t 3ts++ ++t f+r+44+f 4 #4%+: 
f44+r+ 4 f%TT 414+ 4t 4414 f# +#+ i 

(+) 41%+: ++4+4T str +t+++4t 4 w+T +t +14+4444 4 +++ str ++# +44 ++T 
hhihh 4 +i4 4 3+44+: +T+++4 4 4+14+ +4t 4+1%+: +t+ 4 +fr4+ 4t ?4t ++++ 
++# +++T 3ftr ^H c HKH 4 f+TT ft+4 1+TT +TTT+ | 

m) +144+ si44 w+f 4 +s+++ 4 ++%++ 4 +14+4+ ++ ++4 kh ++ +4+t i 

(+) +tt 4+1%+: f4+T+f, 14+rT++f sftr 44f 4 ^j++ +t ++4 ++tt++ +t 44 srP+c+f, +t 
+^4 4 ft 14+T+T+ % 4 +t++++r 4 4tf +^++ 5 % +14+4+ 44+ +ttt +^4Rd f4+T 
+ttt+t sftr +f%+T+T+++ +14 4t ++# f%++4+ 4t +1 "41 1 

(+) 444 sffr 3T+4+++T+T+: +^4, 1%+++ 4++I+ 4 3+^4?++ sftr 4+1%+: +1++++ 4 
4+14+ % ++# %++-14+1%+t sip ++t^ % 1 %tt 14+f4+ s+mr +r 414+ 41 ++^+ 
4t +t441, +1 4t-3++^++ ff4 f4f +1f 414g1%+ f%4 +t 4 + iIfM, 1 

(+) 44+ 4t 44 r14 +t Rf4+r 4t 3+44+ ++4 4t §ri%: ft4t, +1414+ 4t t++: 4 
++4++ fl4 4 f%4 %+: ++% +t% 1 

(3) (+) 414+ f44t 44++ +4 4 %+t+ ++ 4 ++ +r+ +k 4++: +441 1 

(+) 414+ 41 4+4 +T+TR+: +R+ +TTT ++4t ++4++T ++ +T 414+ 4 ++ 4 ++ TT+: 14^if 
++++1 +T+T fRT+14+ +S+4+T ++ f+Tf +T441 I 

(+) 414+ 41 4++: 41 +s+++t +T+F++: 144?t+:, +f4 ++14++ ft, +I+T 4t +T+41 ++4t 
3T5+4+f4 4 ++++T++ +TRMIHvI 144^1+: +R++T +4+T I 

(+) xt+j f^rf ++++ 4++: 4t +^1^14 +44 i 
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(R) 44Pd # 4 rr 4 R F4dlPd R^t RIHdl RR RSRR rF|r RRpRR % IPPPRR 

FPrtt ^ttttftt i Rf# rr rrtr rr % f4RTlPrR ft RTt | 44 rsrr rr PluiT^-h rr ftRT 1 

(R) tRR # Rlf^d tFPrRTR RTRT tRR # RTfpR t RR % RR 4t RRTjf R^Rl Rc4r 
RRRR r 4 R# d I ii^fl I ^RRT ^ tRR RR RRTR, rP4r Rp W RR RR#TR ftRT | ^rrt RRRTR R 
RRT STf^f^f^d R?4 r RRRR % R% RR RRR, ^Rdlf^R pR RT %RR RTRT hPRtI # d lM,^ I 

m) #Fr ^4ri4F rr4 _ r % rr 4‘44 % fit fiT -44 rsr!r srrtr^rr Hindi hr FPrtr rrP % 
i%TT 3 RRRrF%R gw RR 444d # 4 rR fRT R#RTT I 

(FT) t3R # R> 14-441 tRR t RR % RR RTR f#R R^P dfaddR RTRT HdMI #4 nPdlRld # 
RTRFft | 

(R) R|4r 41 RR f444 RR Rt H^HiPld RR#T % f^T RdH|ii tF^TRITR % RTR #RR ^ RR ^ RR 
RR f#R R^% R|pR RT44 dlf^M, I RRR-R Tpft f#Rft RR #4 Rp^'Rld RR#T # 3R1RTT % R%RT t^RT% 
1 %TT rtr^ ^RRT RTR Rff ft | I 

(R) Rf^RT % RRf^R R^ft FpRFRT % RPt R RRR’iJT RT RPMd RplR ftRT | 

(R) 444d #4 tRR 44 + |4dlR4l % Rl4<fTl R^RRTR RTRT #RTR f%rr frttR sffR 414 r % R^ft 
RRRRf Rf HpRlfdd f#Rr RTTpt I ^TTR; RTT RRtSTRf, rF 4 R#f |f, rF|R +14^d #4d # RRRft 
4 rr R ^1% % Prt t% ^ttr | ri4^h # *jf% ft rtP % r?rtr;, ri4^ti rr rsrr rtrt ^rtrr 
i%TTRTTt4 I 

(R) RTRTcft RTRRT R, ^P4 r # 9Tl%4t RR RRpT RR R%RT sftr tfptR # RRRp #RRT R 

f4Ptepff # PrI^ rr r%rt i 

6 . RRTTR % 3RR RTf^RRp 

Rf^lpRR # RTRT 10 R RRRh RTf^RRpRT % RpipR, RRRTR % 1%RfPf%R 3RR RTf^RRp 

RTR, rrIr :- 

(i) fpRRfrrf^ 

(ii) rrr sftr Rnf R^p- 

7. f^RRf^tt 

( 1 ) f%R hPiPI , PrP rr% r?rtr; ’hPiPI' Rifr rrt % RdRif^d rrrP r Itrirr RP4t, rrIr; :- 

(R>) RSRR, RRR 

(W) %4tR RRRRR ^TRT d lH plRH 4t °r1tF) 

(r) 44# £trt hihPIRh 4t 

(R) fddRRR RRR; RR 

(^) RpRRTR, R#R RTRIR RR f%R Rl4rF4 % Rl%R % RR R RR#" RpRT I 

( 2 ) rIrFr- 

(R>) RRRTR % RRF4r FPrP Rxfld 1%RR RR 44# # RT 1P4^TR # RRT^ RR ^R^RRT % RR# Rf^RTR 

%4t rFt 44# Rl rr44 FrrrPr RrPft i 

(R) RRTRR P RRf^R RRT^ sftr RRifR^Pl RRTR RFPft I 

(r) f444 3 rr frR rP44 F4hri| 44# rrr-rrr rr FPIP'rpt rP i 
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(3) (R) Hftfel f#ft %E[RE Rrf % #ER dlHMddl Rt RT E #5R ## I 

(W) Rf^fe) # #E% HIHMd: RT eft 3TSRST RTET SET?ft ERR # 1#^ % RT % SRfEtR 

EE RT dfltfe) % EE Ef EE #R ERE# RTET lERT## STREET EE ^RTf RR# | 

(E) #R ETREE, f#TE %#E EEETE ET HIH Pi RRlrft ETREE # % E Rtf # Ed^fef ft# I 

(E) dfltfe) # #5Ef E f#TTE f%TT rtt ET# f^-qpTt ET f##EE RE^ER ERE#, f## ESRE 
# H[#Rtd % % RfER Et f^RTT ERET | R# EE RETEE-RETEE #ET#TR ft ETef % RRTR ET 

I^tRir WfRTT I 

(E) #E #t ftpsld RTET df#dTE RTET #E #t ETf# % EE % EE # ETER REt E#E 
ETREE Et ## d I "# | RTET E #5E ET ERTE, ET#E sftE ETEE ERdRsTd ftRT I RTET EERTR E 
EET-Srfd Pi fdd E#E ETREE % Ref EE E#IE#fE ETE, E#E #Ed, jf#EE, d#+dlfdE #T ET %EE 
RTET eReR # d I U# #E E# Ef RE EETE ## E# f eft Ef H Rdd # ft EE# d I U# I 

(E) #E Rfdl# EEEE % ERE# % ftef fir #, E?EE 3TERTEETE f#T# RE f#ETE E# % 
1%TT 3TERRRf#T RTET EE Ef#Zt # #E fET E%ET I 

(1?) #5E # <=h14 r# #E ff EE % EE RET f#T Ef# EfaRTZ RTET ERE# Et HRdlRld #f 
ER# | 

(R) ET# R# E f## ER Et Ef#f#d EE# # EiRM# eRteRI< % RTR RR RtRld % 
RR % RR RR f^R ^ RfR RHft dllf M, I RSRR tnff f^ft tr ^t R'f^H'Rld RR^ # ddRpi % 
R%RT f%R% fRTT RRI^ PJRRT Rff ^t RT R# '4t I 

(R) R%RT ^ RRf^R R^ft f%RRt % RRR R RSRR RT IWl sf1%R ftRT | 

(R) df^fel # tRR # RRfRTffRt RT RT%R T^RER RTRT tRR f^RT dl M,d l dtr df^lfel % 
R^ft RRRft # HRdlRid f^RT RTERT I PjETRr RTT R^ftRRf, rR Rtf ff, % RTR d»l4^d Rf^ # 
RRRft tRR R ^1% % fRTT RRT dl ttrt | RTpffR # % RRTRf, RT%R 3RRR RRT ^ERTRf^R 

f%RT d l U.RI I 

(E) f%eR df^fel # #ER % RRffeR # Rfft #ER ^TTRR Rt^ % RRR E# d I I 

8. RRE 4r Rif Rfrrfff, RR# ?Tf%Rt 3^R REf°R 

(1) RRR sftr RTf Rfrrf%, f^TR RR^- RR% RRTRf 'df^lR' RfE RRT f, Rt RR - ^ RR - RPR sflR 
Rte t Rto RTR RRERT ^ f^RRR R^rff Rt Rtf RRT f^RTT f%TT ^rf, f^R% 3RRRT R^R RRER % 
RR R 1^?TR> ^ft f I Rf^rfft RfRfRRR # RRT 10 % 3Tdf-d4d RTfRRT^t '$T RRft I f^EE did Pi RT 
3TSRR ftRT I 

(2) Rf^rfft # R'flftPsId 9TfriTRt sfR REf°R ff% :- 

(R>) drRtfct, Rtt % RTR9RR R^URRr ddHKd sftr 3 ?pt # R^ft RTR RR^ % RRTTR; R^ft TJRR 

T^ft T^rf % RfvEffR R f%TT % f^msftR f^FRRR ffrft I 

(TR) R'f^fel Rt STJE^TR sftr HORd t RRl%R R^ RRrf RRT RRTif % f%TT rr RRfdd % f%TT 
RERTR % ^RT RE RRERR RJRR % tffdE RTR^RR R^URRr ddHKd RRT ^TR # R5jft RRR 
RE^ # ?T^FI ftrft I 

(R) Rfltfe) RRRf RRT 3RR f# RRTlf, R^ RRlf, RETRR, R^ERR =EdlR # RTRR RT RTfiRR 
^RKRERTTrrft I 

(R) ElRtfct RREff# TEftRT, Rt RR% RTET RTR9RR RT# RRT, R# % f#T f#RRTE ft# I 
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(TO) hIRR) HTRdlTOlR cf^TT RlfRdlRf R TOR R Rttt R;ij<u ftRt w tR, ^t 

WTTOTO ft, fRwfRr RtoR % RRt IRR^r ^R Rt TOfR ftRt I 

(r-) Rt RR<i % tofRt h- rtR wft TOt Rt RRIRRffRT ttR Rt wt RRdiTOR % 
to«t Rk R 41 R 1 Rt Rt TOfRrftRt i 

(3) dfRR) Rt TOTHT % hRihH ?T4T TOW % Rttt ■gfrr R fRTOH % fRFT R RR W ^toR to 
TOT TOtR Rt 9 tRft ftRt ft ftf TOFT-TOFT TO TOFT TO I 

(4) TOTOFft TOTTO R, hIRR) TO TOW hIRR) Rt TOffpR TO TOTtTO TO FRTOT I TO TOW TO% W 

hIRR) tott ftf Rt TOift tw R hIRR) tott ftf Rt to% w Rftf fRrr toRR i 

(5) hIRR) wft to ffroft to wtopf ft fRf to? R tot R tot ft to tw RtRt i 

( 6 ) RRt TOWt R hIRR) Rt tw % Rttt WjRf ftRt i 

(7) tw Rt *IWT3Tf R TOR R TOT Hp,R)dRl % TORSft TO, Rr% fTOfcT ftf Rt trRT Rt TO^ 
toi 4^R1 Rt *rt w toR|w Rt ^jfR Rt f, wttoft, hIRR) Rt tw % tost R tor fRro wro i 

(8) hIRR) Rt wtr> fw% fiR'Jti Rt a R 41 i Rt TOft dii^fl i 

9. Rtoft % sTflrroft 

tow % RrRiRr sRRroft frR :- 

(i) R^TO 

(ii) toRRRw 

(iii) WTWW 

(iv) ffwmw 

(v) j Pitoi< 

10. TOW Rt ^RtTOR Rtr TO?TO 

(1) sRRRtror Rt mro 11 R w (tt) R toRf ^totsw tot totRIRh Rtf R tow Rt IR^fRffd 
RfrFRt TOTT rRr ftR > 

(r>) tor HrfRfR Rt RtoRto to, tot toR R tost R Rr to R^Rri i stRRtot # mro 25 

R TOR?fr % stRR 4t# TOT # TO Weft f, ^RTOT fRffcT R ^TO TOR (TORT) TO fRRt TOmft 
TO stoRr %TOT RtoT TORT I 

toRto R RrRr fRRt to^ % ftR fiT tot to4R totoR R RrR Rtf RdPt. TOfRroft 
f, Rto Rtw tor toR # ijaf ^tRfto ftRt i 

(w) RRRr totot toct toR toRtoR IRroff, R% ftf ft, R totot^Rr, ^totRRt toRtoR R fRTT 
RR?t toto toR R fRiT IRR^tr R tottr to R^Rtro tort i 

Rt) tow, tow Rr fRRw R Rr Rto Rt RTtot tot to? R rRr t^R frr fRRTfro tort 
fR str^t RRt RfRro R srsftro fRrft w R tost R ttot wft Rff ftro i 

(^T) TOTTft HI HR R, TOTO5T Rtf Rt TOffpR TO TOtTO 4RTO RrT 3T5 TOT«Rt Rt TOlfTOTf R TOt R 
Rtf Rt ^IRd RRtt i 
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11. srarer tFp pttptp % Rr; tttt 

TF# % 3PRR sftr ppR?p ppTP 3PR TPf&TPR sftr 3Tf^f%^nT TP RP TTT Hp.Rddf % STSfhT Tl%T 

PiRRdF ^tt spr TpRi+iPdi tppp R^jt pttpt, tpRitiPr tFp ppRiRdi # trTP T ttRtt 

|R % Rht RfR-RfR tr iff# TTTP TTP-3pfippRFP TPTT T% sfFr tR % Rr; |ppRR ^ | 

12. R%TT sfFp TPT# 9lRd 41 TTP f?T- 

(1) TT TTT 0 P PP ^ HI T TdfdR RRt TPT T TFP RT '4t, TpTT TTT TT T TTpIT # TTpP % Rr; 

ppRtp tp RRF y Pi Rid rRt tF PRtt % tt t PRti tp pRRt, Rptt spRRrr spriR tf % Rr; 

d4'ld>P IJ l TP TTTT 4F fPTT I PRTT # pTT # pFRTP SPJPJ^Y 'T T SFfTSr Rr; tttt spjPPPP fPft: 

TPPJ Tc4t tRT R^Rd sftr RttT fTPST^ % R? TdRKd R TSTSfR fR | 

(2) R^Rl#TRdTi spFTfFTRHRPsTd | :~ 

(i) PRTT TF TFT PhPPPJ # RtiPtT TP ^dHHM % «^dd'H % T^TdP WI TC Rtj RpTT 

TT TTT # TPTT TTT % spf^T ^dd^fedi 3fd4RFd T^f f, RfP TP R^RrP spfRRTT % TWff 

TTPP TPPPT RRR TRTTf R sp#T TPT% TPTP # TP PTTcfF |, Rpft TTTPfF TP TPPRrT %PFP 

Rdd TPtF 3lRd $Pfl I 

(ii) PRTT TF spjPPTFP, tRtSRP % Ret TP RpippR % TPTTTT % Rr; Tpp TPf% TFT YRp 
PPfpR TTT Rpft 3TR- TTYtT % Rr; TPPT Tp zpp ft%$p t ^PP RtSFFF sftr <?Rf % spsfR 
TfcF fPr, TF Rr spR RRt PPT# ^TPIt, T-TPiT, ddRTR sptT T^imR+ THdlPdPI % 
PTTPTf # sp^PTPP TPR # 3 PRtP fPfF I 

(iii) R^^PT Tt 311^44 Tte % Pldld TPtRtT R1W sftr RT% Hzppfp tpr Rf^gp 

HP d Pdd I Rf^ff TP Rpft 3PR- t PRPT PP^t TPT9TT T-HdlPdR # PlTiPld TP^ 

#?PprpfPft I 

(iv) TPTTPf^T TPTpff T, R1%Tf # TTPFTPPP % T?ffT fir, f^T^PT # Ttf % 
pTidfsPr ^d^dlPd ^dddldl R TP TT T sprF&T # 3PT% % Pppr TST^P % 3I^Tldd 
^ PTP^t TT PfpTT T>pR R - ?lPd ^PfF T?P^ 1% PpPP Ttf TT, pTPPTP PpTT> P^Rd 
TTf^TPR T^T %, TT TTTP ^pTPP T^f f^TP TPTTP I 

(v) R^?PT, PP^t TddlPdl % 1%TT, spjPJjR T % sppTTtrp Ripq- T, #TP TIT f^pp w 
|, ‘PPSTT TPf&TPft’ ftTP I 

(vi) PF^pt, TFt tF diPFdi RrR, tiPPp ttt tptpt, ttF^t str diPFT RtptPF^pp 
RrFtTP^TTpTT I 

(vii) TTT TTTTf % 3P#T P^P fir sftr fPT% ^PlPd-d PPTT-PITT TP: ^PPPTT TFf ITTP 
TPTPTFRrPP ^rRddl % spsFFr ^TT fir f^RV^ TF- (i) PPPTPT TF TTIpR % f%TT Rpjppp 
TpR : (ii) 1%pp TPTpff dlRrd TF 3Id 4Pid IRtt f^PP Rrpp pftrp PTT TPTpff TTT Tl%T 
TPR TPPfF f^FT-f^FT TTF # TPTT Rf^Pf TP HdfdPidld ; (jjj) spprf&T PTTPT, Tl% 
TFf fF, # TgpfF tpp ?Ff % spsfFr p^t fr; spF^ptRtt tptp 1% ^ptp pttpt t4tiR % 
^4mRr tp tRtpt Tff |; (iv) ttpjpPtRt ^rPidi tF spriRf^T tp 4 # ^pRrrt 
ff4F i 

(viii) PF^TT tF P[ofT: TP TPTT: SPJTJTP fir TTT (TTTF) % Rr TPTPTPP #T % TRPT TP 
t 41 TF 3l^d)Rd TPp ?lRd p)' , [F I 
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(ix) Pt^RR Rt *r+k % sfr PftrT, ?m Rf|RTP PFiRf, rr sfk 3^<+ PtRRf cr«n sfr 
Phr, rrt rr% rtrtr % ffRTRRTRt %^mh % f%R ffrrft |rtrtr; + J ^i" rt 
RRf % % ^PTtsnff % f%R fi^TPTTsw # r4t RffeFrf #nfr i 

(X) Pt^TR Rt RR, RR ^RRTRT, RTRT, 3Hdd*M # Rf RFTR RffR ftRT RffRTRT ft 
RRf^R ^RR sftr RdlRRdfRt RT 3FR RiRRTff Rt RpfR RR % i%R qR RRTR Rt 

rrrtIrr rtP rf frir rtP # 44 RPkiRi RFft i 

(xi) Rff ffrft RTTR ft fR-Rf%R RR RFT ft RRf&R # RRfst % f^TR RRFft RR ft RRRpRR 
|, eft Pt%RR, ThR RR ftR RRTt, RFR Rf%R % ffrft *ft RTR RT RRR RpRT RT RTRTR % 
RpRTfPfRT % ffrft RRTR Rt R Rr4RtR RpRT I 

(xii) RTRTR sftr f?t%RR % iftR RR RfpRT % PtRTR RTRTR % PfR rF RR# RF ft R# 
rR'RIR ^R PtPkd RTf# Rtf % RRTR RFT RTl#FR 1%R r# RT, f4P4d R ft# sfF 
RTRTR % RTR R ff>R RFt % #R Rf^M-W # RTR# RRT if# R#R Rf#T Pt#TR 
RFT RTRTR # RF ft Id' HlIdd # RTR# f#R Pt#TR ## Rf#T % R?ftR 1## RFT % 
RRR R TRR RF# R|ft RTRI I 

(xiii) Pt#TR H J RIHdl ft RR# 3FJR#Rfet % RFTR R>4 riP# % RfRT R#, RIRp^R 
1##ff RRT f###R RRRF % #R ### # R^T R# RRT RR# RTT ^ 1%Rf RT 
^TRTRT RR R^RRRT Rt4 % PRt ^ h R ^TR RT RRFRSRRf if if RR 

RRFRSRR RT feft R^R SRRpf Rt RTf^R RT R%RT sftr ^ fRR&TR # ^ft ^|Rddl 
Rt R^R R74 % PRt qrf^fR RR R%RT, RR% 1TTT RR^RR dMpl^TR RT RRTRTSRRf R 
t Wt RRFRSRR RT fW R RTRFf Rt RPlR'R RR faRsId R ReRTRtl^R 
#RTR I 

(xiv) 1%^?TR STR^- f%RRT5RT7 ^ft Rftfctdl RT RRR RR RRRT, Rt R^1%R RR^ft RTR I 

(xv) RFJ, RR ?RTR RT RRRT % RTRR ?TTRR R^ % RSRR % RR 4" Rtf fff^R R RTR ff R&TT 
R RT RSRR # RJR^Rf^, RfRRT RT t%4t RR RTRR t RR4 fRf % R4^d R 3RtR 
ft4 # RR R, f^TR HpfddH 10 % RSpR RSRR Rt RRJRf&tR feft RT R^t fRRt RT 
R4^d R^RRRT I 

(xvi) PtRRR, Rf^RR sftr HpRdH RTRT RR4 f^f^T ^iRddl R % Rtf ?tRtT, Rff % 
RJRtRR t RRRTR % R3TfRR RT RRTRptR R-HRIP RR % RR RT Rl%R RRTRt # 
ReRTRtf%R RT R%RT I 

13. RlPt^TR 

(1) Rtf Rt RRRTR % 1%ff?R RFfRRR % %T R, dH^^TR % RR RT Rf^R RR Tj1%R RFRt # 

?Tl^R Rpft I 

(2) RFRTR % RRFT RRTRt R R RRIrR^TR # R^Rd, PtRRR # PlRlpRT RT Rtf RTTT # 
RTTRft I 

(3) RHR^TR RR ^TRfRR RR R^ITrIPr RFT R fRR^TR # RRTRRT R^RT, Rt RRR-RRR RT 
RR9RR RRRT RTR I 

(4) dRpRRR Rt RR Reft RT RRFT 1%RT RTRRT sftr ^Tft RffRTR RRFT # RTRft, Rt RRR- 
RRR RT Rtf RFT RRRtffR # RTR I 
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14. H'+RIRST 

(1) did, I# TOIT 'Jic’MI TT HM'I T v R % RlM, TOIT RR RhSf# TOIT Rdf TO, TO -hh< 4- 
TOR TO RRRTOr # TOR, TORR % #R TOR# R % 4 + MIRR # R^Rd #TTT I 

(2) -RmIR# # TO TORT TO TOTOT f#TT TOM.TO sR mft TOR # TORI, TO ## 

RR TOR-TOR TO TO-RRd # TOTT | 

15. fro##* 

(1) fR toRr hPRto 17 % TT-hPRto (5) R RR (TO) % 3T«fhT TORTO W -hRR # 
PH IP TO TO TO# TOTR TO RtoSRT sR TO# TO RHTd f#TT TOl^l1 Rf| #R TOTOTO 

w-w to RRR^i # i 

(2) toRRtoto # tor 19 to tototoRto ^Rtot % yRPd-d, ^to-toRr tot ^ to#to ftroT R 

(to) PRddi, Rr% totoR totor % ttRitiP# # ±ii+Ph+ PRddi # |, # 
P Rd # # tort % Rttt Rft toiRiI #, #ro Rtototo totr R#r Rtot tor; ; 

(R) TO TOR TO## R TOT #, #TO PRTOTO TOTR R#T RTOT TOR; | 

16. to4totP# % totorti tot c HfR>< ij i - 

(1) TOTTOR % TTOTO iP R % TRW RhI^TO K d^ffyd RTO 7TO- 

(i) totoRito toRtiPr to PRtoto, tot PRtoto, tottoR, tort# totottoto 

tottoR to(t tR tor #roRrro tto toRtRr fR, # ## totr RRRtoto f#; ^R; 

(ii) toto## to#totP#to to, RiRdHi toRtotR, i#Rror, RRrt ## TO totototo #4 

^ttotto tttoRNt, #t#t, rRtoto (toRttttot), j#Rto, totor fR 

toitrto, tto##toitrto, ^iiPP-t. tRttor to^tototoRtR tortoto##tot, R 

Rt ^ttt TTror-PTror to RRRtot Rtt nRnRd fR; 

(iii) TOriHR+ tototPto 4, tot-Rtot, tot ^pt-RR^, topto tot-Rtot, 
RttRttoR, totPto Rtt pR^to, toPto (Rttot), toto RRtoR, RRt 
RRt, to%tR trfto Rt R- top tottRRe to, R toto-toto to R# ittt 
RRRto Rtt toR RRR^ fR i 

17. R^Rddi Rt R^Rd RRrrr y Rd lli- 

(1) TO«TR 4 PlR TO dlHHd: RTOR ?TOT R TORt 4R R R^^TO # R'ElPR TO 

TO RR^tot toR # RRr RR R RRro to totot % toRtPto ^ tttoR 4 ^ 3ttwt 

TO RhR TOO TOTTOTT | 

(2) R% to Rtoto toto tot toto t R to % Rroro Rr ?R f^r-R^- toto R?nRd Rtt; 
totR sR- Rtoto 4 RRRro toRw % tot toto ttR stRtR to toRR RRR tott 
toRR % Rttt sR Rt f % Rttt toit tor RRR tott toR RRtt % Rttt Rtot Rto 
toTOt i 

(3) TO-HPRdH (1) R RRt TO^ % fR fir RR^RtTO ^^Rd HH^dl |, RRfRTOf % 
Rttt Rftot # Rtoto to to^; Rtor ftro sR tor-tor to tor sttRR to tojRr 
RtoRr RRRto tor Rtot Rto to toRtt sR tot# RtttPto # tor-tor to 4R 
tor RR#R tor # R#tt % st^tot n^Rid toRR toR % Rttt R^^to # Rto 

TOTTTO I 
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(4) RRrr 3Trd%cr rrrT % f^TT R^Rd q i rR- rrr ft# rr rrr r %fR r<rr rttt wr- 

P7 RT RTft Rr rtt 3tR<R sfR 3RjfRf sp^rur RfRT I 

(5) RRpR RRt % Rnt; Wtit R^RrfRt, RhI^K rRr W dRfddi # RHlRRf RC Rtf 
RTTT # 4111/1, RRfR :~ 

(R) RR Rf?TR (R^IRM RTRTR? # %) 

(i) rsrr - Rf RR 

(ii) RR7R - fRlRRR RRT dlHRffy TT^ R^Rr I 

(iii) RR7R - RTRR Rtf RFT R^RRd RsRpff f fRR % fR RR7R I 
(W) RtRTf : 

(i) 3RW - RRRR 

(ii) RR7R - fRTSRR RTTT H wRRa RR R^Rr I 

(iii) RR7R - RTRR Rtf RKT 3RR)Rd R^twf % fdR % #4 RR7R I 
(4-) RRtRR RFRPf, RRRR RTRlf 3ffc RRcRR RR : 

(i) rsrr - Rf rr 

(ii) RR7R - Rtf RTTT sHRlRd Rteff % fRR f fR 7RRT I 

(iii) rrtr - Rrer Rrtrtsrr, rR rr Rtr% Rtr wt Rrt RT TfT |, 

RRTRTSRR RT mfRr RR ft RRSTT RtRrR if R'Hd < | I 

(r) $*r rRtr : 

(i) R?RR - Rf RR 

(ii) RR7R - RR Rf RR RT HRMI%Wf R Tt RRI RRTRRRR RT Rtf STRRPf I 

(iii) rrrr - ftf % ft dmRfRft, Rrr *r xtr Ram ft, RR Rtf % RRt 
RRRRf RFRft I 

(R) RKRTRR, RTR%RtR MR W 

(i) 3TEJRT - Rf RR 

(ii) RRTR - RTRR Rtf RKT 3f^R)Rd Rfwf % RrT f fR RRRR I 

(R) RRf (TJ) t R^RRT RR RT RRftft rR 3RR RR : 

(i) 3TRRT - RfRR 

(ii) RRTR - RfRR RFR RRTRRr TR RfRR RT RRMISWf if R RR 
RRRTTRRT RT Rtf RTRTf | 

(iii) RRTR - RTRR Rtf RTTT STjRRr Rfwf f fRR % ft RRTR I 

(iv) RRTR - RRtRrR, RR^ R'RRTTRRT RT fR rRr I 

(7J) RR fR-Rf%R, R^TRR ^R-rIRr, RriRtriR, rRRr ^TRT rRrR, RRR rRrtR, 

rRRrt, RRrrt 3rRRTft 3 ^t rt^ •r* rri? % rrR srr r^ttrRr rrR# rr 


(i) 3TRRT - Rf^TR RT RRRT RTRRfRRt 
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(ii) FFTF - RRtF FTTT HIhRR'F TF-RRTF FT FFFFTSFFf if if RE 
F+'MISW FT Rtf FTFTF 

(iii) FFTF - Rf R R HThRRRR 

(iv) FFTF - fF fRtF I 

(F) ^t 3RF fR % FTFR R, Ft (F), (IF), (F), (F), (F) Rt (F) R FRR FFF? % 

RfR F^f Fit | RrR f%TT RRtFT RRRd FTfsTFUft FFF fRR RnRRld t 

RrRTTRtR: 

(j) FSFF - RRTF FT FFFF HTfRRRR 

(ii) FFTF - Ft# FF Rtf HTFRtRrR 

(iii) FFTF - FFtRfR, FFF RfFTIWST FT fF Ff%F 

(iv) FFTF - RRtF FTTT HIFRfRd FTFTF R T-HFlP r {i\ F % F^T RRlF I 

(F) fR 3RF fR % FTFTff R, RRtF fR f%FFF5FR RR FFF TptPtR FF FFF FT 
fRfT, Ft FFR FTTT Fijf%F FFlft FTR I 

(6) FFFRd FTR FT FFFpH FFFTR FT 3RF fR^f fR % FPFfRR % PR FTTpR fR FT 
PRRf R Rtf fR ^tf FfRRR F RRtf fttt fhR Rd Rtf f ff frIRf ftR ft 

FF^ 3TR3(f%F FFFtR FT FF 3RF fRR fR FF FFTF fRfRf ftFT I 

(7) FFF fIRR FF FSFF FFF fIRR Rt F^TFFT FtR % Rht STjRRf RtR R FF RfT 

RRPff R^tff ftfRf ft fRft R fRiR Rt fRf RtffRf f ftf Fff Rtt i 

(8) FF fR % RfTF, Rr% Rtf RRf FTFFT F^fR, FFT Rt Rf FtR fRfRf FtR % 
RRff fR R Rtf Rtt # f|ftf Rc tRff Rfff fft Rf fff-fff ft R# fttt 
fRRfRr Rt ftRR i 

(9) PtRtf Rt fffRfR f, ftftf % ff RRtf ft fftf R fRR fftf, Ft RRtf R 
fRfTF fRR FF FTFF FtR % RtF PR-Td Rft FTFT ft, FFF FfRRR FF FSFF ftFT I 

(10) FR FF RRFT % FTSHT FT FT FTFFF FTTT FTT FTFT % FR FTFF RR FF FSFF FFR 
RFFF5FK RR FFR FFF FfRRR FF FTF FF FRFT, R fRf FTFF Rt fRRfRR R 
sRRlFft I FF FFFT # Ff R^RF R^ FTTF F^RRf # FTiRt I 

(11) FR FF FTFTF R fRftRRR % FFTR F R RfR FTTT FTT FTFT f, FF tR FTT^ FTF R 

ffRf # ffR % Rttt ftftR ff R ftt ftft fR R# fjfRf # fR ftR RRft 
fRfRffRft i 

(12) FF FF RFTFF FTTT FTT FTFT % FF RRRf % RFFF Rt ?R tRrFTT FTTT RftRf # 

ftRR Rt Rftff f RRfRr ftRf % stft ftft fR ftffR ft fff fRR fttt 
RfkRftftttft i 

(13) Rrft fff fRtR ff Rtf ffR ft ffRi! fff fRtR % Rrft fftf ft fftR # 
fjfRfR % FTmr ft f^fff fR Rt FnRt i 

(14) FFFTF R fRf FF R FTFTTFFT ff FfRf F^fIRR Rt Rt FTFT fR FFTF Rft FT fRR 
R FF RRRcT Rf FTTT FFF-FFF FT FFFtRf Rit fR I 

(15) fR RRRfR Rt RRf RR Rt tfRY ffR Rtf f Rt ftfR i 
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18. (1) 3TTR4, RJRT WRW, WfFR WRW, 9 fa Ri d WRW, 3fadfa + R+pf Rt 3HRTO WRW 

fRjf^TR—WTRW 4tW RRf R (Rff) TjfaR RC W%4t, R WTRW 4 Rfa 444 4 WT SR % RR 
faf44f 4 5nf§R> RT 4 R T J D f RT 4 fa cd fa fa d R ^4^1 I 

(2) RSR WT 4t TPpR Pfafadfa RC ^T%^TT, Rt 4^ faRsfaf Rt Rff R, Rt Rtf r4r RRT 4 
faifaf^R 4fa r^str 4 IRtt r f$rerr % IRtt st RRf % IRtt 4t % Rfar r st^t f44t rs 4wr 
4 3mt w rr rc rtr 111%%# 4rw trw % « 4, PfaPfa % IRRsr Rt wR rw 
TR+IT % JTFfcRf falRd! 4 STRRr Rfa I 

(3) 4t«TR RR-RR R, WTRS 4t 3TRRRTTR R frif rT^RT 4t WRRRT, Rf RRR R?Rt 
RTT 4t RR 4 TRT |TT f4f4R RTT R 3T%RR, Sfafaid, -H^R+ 4+R Rt RRRT 4+R 4t 
PfaPfa rc tt4r i Rtf, rr-rr r rt Pfafadfaf 4 44P4r rRsRT fa^fa rtrr i 

19. RNiPlfa' # 4 r 4 P4t?r Rt wf sst rt# r rrtrt rrt- 


(1) 4rr 4 +4-nPfa' % fawfapsid rR ff4— 

(# pst# +4-nfa 

(r) rst# rrttR 

(s) 414 st r: +4-nfa 

rrIrt r%r rR % Rttt 4wt % f4#R Rt % Rr4t, Rf Rj^Rt ’W 4 4 # 11 

(2) fafafaR d41dd'i #4 crrfa+iPfa' Rt fa+i-fa # rrrt, 14rrrr #4 % Rr Rr-Rtr 

Rwf % +hRiP4i' # rpr 3r?rPr rR R[ RR rr-rr r RRrt str ttiR# R^id 

iH4lRd R WTT I 

(3) rPrR, srj^Rt w 4 Rtt rt c4Pd^ rr Rr4 rtt ?tt14w ff4 i 

20. +4rR4i 4 Rttt rr4 s4t ^Rsmt— 

(1) rw +4-iiP4i # IRRr rrt sfrr ^R-rtt ff4, 4t R^Rd r 4 wRwf%w Rwr wt4 
dR RT% SRT mRcf 44t PRRd # srfR ^rR| W 4 Rttt rt rrst % rjrt ^4t I 

(2) 'fl'dld + PT sfp- : RWR % RHI Pi THd^Rl ^ 4 RTT 3Tf4+Tf4cf 4MWR9T WT ^ 4 fRR 

ff4 i 


21. rR+iPRi 4 3ti%?4 RR?r4 r 3#wr ctwt 



(1) Rpi+iPdi 4 w4t sttRr sftr f4R?Rr fw-wiRw % r rt RT4rd 4R rtt Rf4f?r R4t srt 
rRtt 4 ^rtr 4 stIRrttRr Rttt rtt4 | 


(2) r 4rtr % rr- 4 wr rrtt wt w4wt wt rR f4w^ wr wrt wt w4ttt i ^r-ttRw 

4t STjrRwR 4 WT FR RT RRkd R4 ?r RTT rF4^cT Rrt rt cR R ^FT-wIRw r t^tr fW- 
wIRw f4f4+ +PdiR4 4 4 r r ^RRIRr +4r ; 3Tf4wR4 r s4t rr44T r ^rtr 4Rtt 
?tr R4 f4F4+r +i4d iRdl 4 rr 4t Rt 4 stRRtrR 4t t4Rr 4Rtt i 


22. Rrr R+iMd, 4? wrt Rt srt 4f44— 

4R, r-r r 4Rt 4t R+iPtt r Rrff 4 §tRrt ^RR, 44 RrR, R^mR r str 4^, 
Rpt4 4r 4s 4t |, ^trR r ^rt rt w4r, tR r^; r w4r, ^ Rn Rid rc w4r r r rc 
w4r i 
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23. pFTF, PfTTTOT, PsT FFFT TO TOF— 

(1) F#F #FTF FT pFTTTOT P# pF FFTF FT P# ft ^pT Pt TOF FT FTTFTFF TOF# % FTTFTTOT 
P TW TOFT, # TOFTF P P##F FpFlfrfP P P P#TF TOT FFPd PP p^ d f^rqr FI M.FI : 

F# TOT PfTOT: Pt TTF P, fPPfP# P #ft F# Pt TO. P#TF TFF TOF TO TOFT# FTT FfTF TOC 
FpFT FT Fp 4# TO# % Pttt # P#TF F#F FTF# 4 FFF-FFF FT PPf#F TO, TFpFTO FT 

fPPt tofPftf % 4PtPr> f4fiP,# P fttfthf % arsfhr twfPft i 

(2) fftf, P#tf % P#t PP tostttf p<#ui % arsFt^r TfP §f, ffP fttftstf % f#f fpFTrorT# 

% Rl M, TOFTFT# fpTT I 

(3) FTOT TO F^ PlP TO TO# f#T 1% PpTOT, FJPFTF PP PFIF TOIWP + FFT TOF fpFTTOTTF PP 
FFFTF P F# + lP# cf^TT PFTO % PpTFF TO «TSPj4^ FTTOT fpFT ^TRIT f I FF # TOF +'Mf TO 
TOT P#TT, # Fp ##TF TOT PIP F# | 

24. FTOldMfcd#, TOTOff##, H^lddFpl##, FF# t# Pt TOFFT— 

(1) #P, FFF-FFF TO 3#TFTFF, -HldPlTO, F^FTOT T# #TT TOFF FFT TOF TF# TO TO# TO# 

Pt to# fro f# P Pro to# d i d Ph , totoi#, fftfft f#r, fff f# ^rorof Pt tftfft to: fPft i 

(2) FFFTF TOFT-TOFT TO TOFT P F#F> P f#T tjtTOTO TO ^JTO, FW PP #f ###TO P#T I 

(3) TOTT #Prf#T F#F# P P# FTFTF Pt 14## % FfdpTd TOT P TOFT ### TO # TOT#F 
fpFTTOFpFT I 

25. TO# TOT PPf PtF PP TOT FFTT— 

(1) #■ tof, 1#f f#4ro to## P #?t 1#tt tott % tof % toft fF tot^ffi; #■ to4tot, 

#rof # TOF f#T TOTT f, TO TOTOFT TO# % P# TO#T t##TO TO? % P# #P TOTOTOT #TO TO 
TOFT TO#, # TOFT-TOFT TO Hpdd TOT f4#1#TOT ## % FJTO #f ^FT f#|?T # TO I 

(2) P#TO ## % TOTTO? P TptTOTFft TO# # TOTOT-TO-TOTOT TOFFTT TOTTpFT TO# % P# 
TFFTT #T TO#T# #4id TO fP#?TOT #FT I 

26. TOFFTFT, #TOT P fFT #T FT#T— 

(1) F# TOF, TOT# 3Tf#FTTTO, TOFT#FF #T TOFtd M Id d, TOTOT TOT #f#T, T##T, FFTOTFTTFT 
FTTOT TOT FFT TOFTTOF FT TOFFT F #FFT TO# : 

F# FTTOT#F FTF# F 1#F^TF, TOF, ff#TOF FT F#FT # TOFTF % fPtF P FTO #P # TO, # 
TOT F#FF P fPlT FFF-FFF TO F### # TO. Tf# P P# 31^ I d TO FpFT I 

(2) pf# #r toftft# P f#f Pm i Pi tot f#ff P P# IPP^tfi P toPff P ft#P tot f### 
Pf# TO FTTOT P4P I 

(3) F#F> TO ^ WFFTF P fpTT, TT^r ^ri# |Ftt sftr F^Fd FT#P FFT TOF fPftP## Pt FW 
F^ ft#, # FFF-FFF FT PP^TF TOT FFFTpF Pt TO I 

(4) FT#T #T FfTO' ^ FTFTF P FTOF P FTO# TOT FTpF Ptt TOpP I P#TF TOT 

P^Pf# p# TOT# P Ptf Pt FI #11, # ff PPPff fP I 

(5) FT# #T TTOFF ^ pp F# FTOT fpTT TOT# #T p# ^pS# FTOT Pt F I #4 # ## 

TOT FFF-FFF FT F^4l Rd Pt TO I 
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(6) Rtf tPNM RpC RTRTR ^ff % P#T ##t T^RT, Rt RTR9RR ft, ?f#R RT# RR 

1#1#?RR RFC R#RT | 

(7) TRRt % RTRTR # R#, RTRTR % f#TT #R R# RFR RRT# RRT RTRTR % fTR R# TRRRTT# % RRR 
# #R RR # R^R ##RRT RTTT RJRtffR fddHI % RJRTT ftRT | 

27. RFIR TRTf#RT w? f#RT RTRT— 

(1) RTRR RR## RRTR i%TT rt# I 5 R#t RTdTR #t#T RTTT f#Tr rttt# r# *jffc£ % f#TT =prT&RR #t 
RT^R i%TT rt# # ^ Rtf #t R^Rp) R#f#R ft# I 

(2) RR RT# RTRRTRT ft, Rtf RR RSRR Rtf ## RTR # fRTSRR d# TJRT ilWH RRF RT R#RT I 

28. TR### RR W f#RT RTRT— 

(1) #t#R TR#RR R# HdRH RT# RT# RRT % RRT #-f#|Rt dd#l % RfRR # RTf#r 1##R RRRR RTTT 
Rtf R# f#T# RM^Rd RpC TTRi^cT RRTR % RRRFT RTTT 1#T# ^rf#R d# TTRFT #t R# f#T# TR## RT 

#srf#Rr fRPnr trtF#rtst^rtr f#r #rrftrrrt RhIhi d####tPH iPrrtr#rtt : 

#TTT "till #R>RR dR RRi HI P.d d^) Rid I RIMRI RR RR> TR °d Rd R# TRT# R^ ®Rrt RT# RF 
RRd R fW R##Rfft1#R^TFt RRR # #RT RRTR RdTR, Rt fW R RRR'R ft f# #RT 
RRRT RRt R HI P.d Rd I RTR R# RR# 3TT#d, dR Rtf t#, Rm, RT# dR Rp" Rtf RTSR, Rt R^ TR#> 
rr#r # rfF r#, rt t##t rttt 1#rtt rt Rtrt rrt % i 

(2) Rtf #t#T # RriPr RT ffRK R^RT 3^T W^rR, RRlf^Rf, ftRftRTRT, RRTR-RRf RT R^tRr 
fRpRT TRlf^Rf Rt RTRR RT RRRT % Rdf^R stf%R RTRR RTPr RpRT I 

29. TR#R RRR RT RRSpT— 

(1) RTRTR R Rl 41 d sftr ft RrTRRTRT R RRTR sftr RTRf # RRRTptdT RT RR?pT RT R%RT I 

(2) Rtf RR RRfRFRR ffRTRRTRT % f^TT ^HHd l RRTR RRt RT# RRJRR 1#RR RRT R%RT I 

30. RTR, RTR 3ftT RRR— 

(1) RTRTR RRfRR RRR sftr R?TTRl#R RTRRTR, 1#R% STrIr R#RRt 1#R RRT 1#T RTR R RRRRT#R 
RTRRt stT RRffRf # RTSRR # d^ftPt# df#R srf#RR RdfRRT # Rf#RT #t |, R RdfTR #Rf#RT 
RifdlPRid RtRRidf sftr 3RR <=dRddl #t 3RR9dRdIRT Rt 1 JTT RT# # RTR, •did 3^T RRR RR#t 
RRTRRT % TRJRR Tjff RTRT % ^RR RR TRRR RT R%RT I 

(2) RTRTR TRJRR ^ffSTT# sftr RTRRT RR TRRR RT# RRR RR RRtRR # f#TT Tii#RR sftr RTRRTR 
RT#R§fF 1#RTR 3Tl#Rl#R RT R%RT I 

31. RRTRR 7JTRRT #T RTRTTdJR f#f# RT RTR f#f#- 

(1) RTRR f#R-f#R RtRf, ## RRR#, RTR, RRR f#RT, ^TTR f#RT SR# ft Rd# RRTRRt Rt ^TT 
R#RT Rlffi TR# 31 f# P Rd RTRRTRRTRT Rt Ptf#RT R TJTT f#RT RT R% I 

(2) RTRTR, f^FR-f^FR 1#f#Rf sftr Rtcff # Rdff TRR # RTRTT^R RT RTRR RRTRf # RTR, R^t 
Rft #RT RTRT RTR^RRi ft, fff^FR 1#f#Rf sftr Rtff # RRdf Rt ^1#R RT R#RT RpC RtRTRR RRTT# % 
RTSRR # 1#f#Rt RR RRR RT R%RT I 

(3) Rtf TJRfRR RRtRR % f#TT f#t TRJRR RTRRFt ^1#R RT R%RT Rt R^ RRR 1 #tRRT# % RTR 
Rjf^RRR# I 
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32. Hdd #rt d>i4st>H— 

##T RTRTR RET RRR #RT R>|4r>H # RTRTRRT RE# # f#T RR^Rd HTHd I6, R# R## 7 £#r RT; 
r#tt i ^ rrte## RR#Rd rPP-ih r# Ruid r#r#r re; r#tt i 

33. ##)Pi < f) r#r r#rr RTEfRnr— 

#f ##lPl4l R#R R#RR R,|4 r>H RR RR#R RE# # pTR RR#Td H J ddl'i #T R### R#R RE; 
R#TT R# iff-# # rr R#sr # RTRRRE HpIdH R# rt#R# ##d R#R#R RE R#TT I 

34. #R#RT #T RrJRRTR RET# RR RR#E RE# % #R R#T#T RR ^RR— 

#f erPtr r# 3E#mE ret# rr rr#t reP % Pte; #t# r##rr, 2013# sett 8 r# hihi#i 
T#T#RER 3Tf#1#^nT, 1860 (1860 RR 21) % R#E f##T 0 HI ^ H RET ( N H #41) ## dPd #1 # 
TRTRET RE# % f#r TR^Rd H#dH R# RT#R# ##d R#E#E RE H#TT I 

35. R##R# RR ##ET 

RE ERE 'iPPdHI RET EE# f#t RTT EE## % Pi 4dd # ### E# RR# RT #f RR f##TEE R#E 
ftET I 


R^## ‘R’ 

[R##RR 12(1) #t] 

t##TE # #ET # #f#T 

#ET % f#r R| RETT RR ERERT # RE # # . (## EE# EE% ERET# 1#JRE 

^rf# RRT RRT |) R# ERRRT % RE # RRR-RRR EE RRT-R^ftf&R RK#R #### ETRTE 
E#PEE, 1961 (1961 RR 59) % R#R 1#T#R R1R#R #### HTRTE, f#ETf (## ITT# ETT% 
ERET# ETETE RRT RRT I) % #E RTR ET#E.# f#TT RRT f I 

“REdid #### RRRTR R#PEE, 1961 (## 1ET# ETT% ERTT# E#PRE R^T RRT f) # RET 
17(1) E# HITcfld #### RRRTR, f#ETTf RRR H P P d H, 2017 (## RRRT RR% R^RTR; dPPldR 
RfT RRT |) % dPPldR 12 % ER-HpfddH (1) % fRRRHIRRE fRTSRR % RRHKH % Rf^#RR R 

Rf#rT%R #### RRRTR rPrr; (#% ^rr ^r% r^rtr; rPrr; Rfr rrt |) 4.r# % 

f#T Rf#T RR RRRTR % ##TR % RR R P) ^Rd ^Rf# # R^Rd RT R^f RRHKH f#R | I 

RR ^R Pi HOI % RT5RRRRR #T RR% RRRTR RRR: PlH plf^d RRR R# | :- 

(1) %RT RT Rf RRR Rf&lPld H #T H P Pi d H I % RR RRR# #, #R% 3 Tr4r RRRTR RTRT % 
R4RT R# RRR f#R RRT RRRT RTRRT RT# R^ RRR-RRR R RRT# RHdlPdl' 

# REJ fRR RR STJRR RRR-RRR R RfTR fRT ft I 

(2) Pl^Rd °R#R. RR#; RR R^R RE# # RT#R #. R## RR# % P# 

RETT % R#R RRT R EfRT I R# R# RRT ##tF%R %RT # RR# # HR I Pd RT 
P^Rd °R#R RTRT R# # RT^ # RR | # RR# #RT RR RRpPT R# # ##R RT#R 
RR> RT# Tf#, #R# #^RR ^R#R %RT # RRR RR# # HR Ed RRRT f RT RRTT R# 

# RT^ ## RETR f, # # Rl# ft I 

(3) P#Rd °R#R RTRTR RR RTR1# #R#R #T RR4RR# R#RR# ftRT RRT RRR R##RR 
RE R##R# R RRR#R ?T#d# #T R##t R#R RTRTR RR ##RT#R P^^TR % RR 
R RTRTR # #RT R#RT I 
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(4) 1-pRd PP RTRTR P pT R 3MT Pjof RRR Ml I MR I pT 3TTRTR IpR cT^TT RRR 

rPIPh Pr h P Pm h i % r^t rPP % rsrPr ftRT i rrP Pt % Pttr rt tr% 
Pr R Pr-w PP rttt RfPrrr Pi RiddiO rrt rr rP, Prr rr mr f rt t, 
rrt Pr hiPm rtrtrtrrtrrt ddRHR, P^Rd PP tPrrrrrt^rrPtt i 

(5) RPd P PP RRp % RRT pR T%r ^ P PP RRp % IpTR RRp Pt P 

RRp % pTTR, PRRd PP.TRR % RlPP Pr RT HlPld RTR-RT % RpR 

Tfi fir fRRTT ftRT I Rp Rp PP W fpRd PP W t RRR H RP^Pd R 
RRT W[ |, RRp PP^Pd P RRp % pTTR RR pR Rp Rpf % p RTRRT 
Pf SR PPfpR pTR rtt | ^p RppRR, PpFR PP HpP RT RRT 
RpRTTTRR MT, RTp P Rp, P pRTR % PrP % RJRTT RRR-RRR RT Rjp ff, 
rtrtPtr I 

(6) fpRR PP, 1R fPP P RpR RRp Pt % pTTR, Rp PP RR RTRTR P 
RpPppR RT I P P^pFR PP % ?JR RRTTR % PPP Rp pf % RJRTT RTfP 
pRT RTR I RR Rp H I HR I R, PjRT PP #R % PPPt P RRT-RTR, RTTR 
HRK P Rf RR R «J| I PI (MH p MR) RTTT pTTR pRT RTRRT I 

(7) RRR RRT RdfPd PP RTR % fP fR P, pRRR PP, RR RR RRRT P-TTR RTTT 
PPRR R RT pRT RTR, pR RRpRR R RRT HdlipPd RRpf R, P pRTR R1TT 
PR RTR, PPt RRR % RPp, p R7RR RRT RRRTpR pR RTR, ^Idd l RT RTRR: 
RFR RP RT ^RRR ftRT I RR RTRR % RpRpfRT % RRRT # RRT # P^ff RR 
?Pt R PP TJRK P PR P RR fPT I 

(8) P^Rd RpR RRTR RR PrP RT pT P d HI, P RTTT RRTR RTR, % R?fP RTRR % 

trtP P-PrPrtr rP rrrtPrt P rrt rrPt r|t % Pr rrrtt rPt i 

(9) pRRR RpR RTRR % RpRT R RTpR #R T%T RpRR RTRR % pR, P RTRR % 
RTRR) Pf RTTT RRT pRT RTR, fRRR fPT, Rp PRdd RpR R RpRT ^ RTRT TRR 
P RTR P RTP I P Pt RpRT P RTRT P^^TR P fpRR % RRfR RTRR % PR 
RRTRT RT RRTp RT PpRR pTR I 

(10) pRdd RpR PRR % THdlPd'l % pR RRTR RR Pd Hi RT P PdHl, P Pf RTTT 
RRTR RTR, RTTT RRT-TRppR PpRT RpRp Pr TRRR % RRR R PpTTpRTT % 

PrrrrPt I 

(11) PRRT RpR P TRTRpTR RTRT Rp % RpR RRRTR P % ^FpR RTRR % PP 
PPRTP P RRT-RRpr ¥RR R RpRR RRR RP % PR RTRT Pf RT RRTR pRT 
RTRRT I PRdd °RpR P pRpR P pR Pr R TRTRpTR RT RTRcT fR ^pR RTRR 
% PRR RTR fP I Rp PRRR °RpR P pRTR % Rp % %T R RTRT Rp P 3pRT P 
RTP I P RR RRR-RRR RT pRTR % RTRT RTRT PrP R TRppT RRRRTR RT RTRT 
Rp % PR fRRR RtRT I 

Rp RRR PRdd PP PRTR % PrP % RRRR Rp RR RRT R Rp % pR fft 
RTRT P d I d d R pR ^RRK pRT I 

(12) pRRR ^RpR RTTT TR% Rp Rp RT RRppT RTRp PT PP ^ RRR Pf TRTR, RR RT 
RR P R Rp Rp P RTP Tp % pR pTTTRR % TR R pR P RTRp I P, RRR- 
RRR RT, P# RTTT RPPP PrP % RRRTT, RTTR^f P % pR P pT RR% RTTRp 
P RPmfP Rp % PR P RRR Id fpTT RTRRT I 
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(13) ^tRtt # %rt TfffRT # rr 1% % Rtrpr rtrtr rttt ffRT dfi rrtr rrttt rr 
R ffRT % STSfhT RRT % ^TR ffrft sft W IPlPfd R ft R# ftR Rf|RT ^TRT # TJRRT % 
RTTT tfrft ft W RTRTR RTTT MM ft RT ?M I RTTJ RTRTR R%R P)^4d R^rf ft 
ftR RTTT % 1 %Tt R[R %RR #R4 f RRTjTR TTf% TRRffR TpRRT f RR% R 
f*TT I 

P)^4d rRtT RRft %RT, PtPfd R RTRTR ft ftR R#RT RTTT ft ?JRRT %R HRI L d R 
H%RT I 

(14) td ^4d RfdrT ft R^RTR %.f ff RTR R ff RR df R^mR R RW ff f ffR 

.f RTRTfftRTlrRff ft dddld ftft I 

(15) rr ffft ffw % rrst R tfnf f%iT rtt r ft# rrrr R^f ffRT rt % R^r 
R fdrT WT-W RT T4T-^fi% TRR flf iPlfl RTRTR dfdPMR 1961 RRT TW 
RfRT RR% dftR RRTR RTT h RPMhT RTTT RTfttR ffRT RTRRT | 

RR% HMRT #IFI % RTRR> ftf f RSRST % df R ^dd rRtT f RFT dRT 
dffdPfd RT#td ft dRf-dft irHR R f%ir | | 

dl J fld flf iPlfl RR % fdR sftr RRft dtT % RTRR> ftf 

fdRTdT 1%TT sftr q P^rd ffdT HITftd flf iPlfl #[R, ffRT# 

If M'fffisld ft Rdf^rff R RTffff f fTRTRT dtr 
RRT 


RRR Pt^dd RfdrT RTTT ^TRTdT f%ir sftr dP.Rcd fRRRd, 

ffdT RT RIT'flR flf iPlfl RTRTR ffdT#, 

PlHlf ffd ft Rdff Rff R RTffff f fTRTdT df 
RT 


d^f) ‘W’ 

[dRIf 4H 19(1) ft] 

dfdlRfl ft tdT f ftf HR dtT $ff 

1. TRTff dfdlfl 

(1) Retd Pt^Rd RT df % dSdftR Rtft ff PRdd rRtT Rt Rtf RTTT HldRR'T 
RiRrI RTf^RTft RTTT %RT % Rttt st^T RTTR sftr ^iRlPd RT ^ RTR ftdT 
wRir Rttt rrt % : r^ Rtf rRr RRft t Rrft RRtr rrt rt rtrtt r 
RiRri srfdTdt R f r%rt rt ^tR ^tttT, rR ^tf ft, fY Rtf rttt rRrRtr # 
RTTt, % RSpR Tfrt fTT RTRTT RT HIHHI % RR R ^Tft RlRrdl Rft^TT ^ RRpjRR 
R>T R%RT I 

(2) T-HdiPdi # srRdPtdl # STT^, rrr-rrr rt ^ RR r d rkr HR it % sftr Rtf 
RTTT RRT-SpftfiR RT^^ft % SRJRTT RP)dP)d sftr 1%f|R # RTT^ft | 
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(3) FfPfPiF Ptr h P Pm h i P ftfsP P srsfPr TfP fir ftftf P fPf tffP FFt ft FPt 
Pl^IPdP FTFTTFFFT TT^ fP # FFfP P Pttt FffPtFT FT Pt FTTTpt IpFF F^FTF 

ff FFfP, IP^fi ^PPf, PP ^ ft ftft |, fIPIPff Ptr hPPhPi P fffsP P 
srsfhT ^FF fir FF FF FTF Pt FHlPd FF FTTF FTFT TfFT, IPfP Ff FffeHfPdl Pt 
FFJ, Ft FFF-FFF FT Pf^TT Pt FTf, FFF FTFT | I 

(4) P^Pd FTfpFTft Ft tnfr FFfP P Pttt pt STTF^FF FTp FFt fPf Ft Ft Fp P FfpF F 
ft, fPPt P^Fd ^rpF Pt FftPt&TT Pt FFfP Ft FFTp Pt FfpF ftPt I FTf Fp 
FfPPt&TT Pt FFTf Ff FF% % FTFTf P^4d ^TpF F Pt fpFT FFF | PP F ft 
FFpt FFFt FFTFT Pt FFft % FFp FTT P Ff FFFT FF^FT fP Ff FTFFft FTFTT FT 
FFT f FT | PP FF FFpt FFFT tt^ FTF Pt TfFFT FT FT FFp FfT FTF P %FF FF FFFT 
FTp FT FFTFT Pt FT FFFFft I 

(5) FTfpFTft Pt FfPPtFT Pt FFlP P FpTF TfFFT fpr fpTT FT Ptf FTTF FFTf 
fpFT FpFTfPfF P fPPt FFTF Pt pFTp FFTFT FTp Pt FpF ftPt I 

(6) Fft Ftf FF FFlTdT | fP FTpt P f%cff P Pt FFFFmPP FF FFTTFF PP FFFT 
FTpFpF FFP P FFtFFt P fpTT p^fpF FpFTfPfF FF Ft# FFTF FpIdPdl P F^FTf 
tTfPftFPf fpFT FTFT F'lffl^, Fft FtP pp FFTF Pt FTpF FTFF Pt FppFfPPf P, 
pFT FfpF FFFT FTTT, PpTFT FT PfIPf FF Pt FFTpF FF pP FFTF Pt ’TFPPtFPf 
FF FpFT I FTf fPPt Pt FlPIPPPPf P pP FFTF Pt FSFTFF Pk F^FFTF P FptFFt 
PfpFfPPt FFtFd PfPf ^dRPlfPd Fff fpFT FI 6,41 I 

(7) Fft fPPt FFTF Pt pFfFF FF Pt FFTfPr P FTF fFpfPtfpF FTFT FTFFIF ft FFT | 
Fft Ptf fFTSFF P FFffFTFF P pP fPPt FFTF Pt FfPt FTT P PtF FF FF Pt 
FFfP P fpTT sftr FFp F^FTF; P Fp FF Pt FFfP P fpTT TpppFtfpF ^rpFTT fp^ 
fPPt P FF P TF PfIPf FF, IPfP F^ FTFT Fp Pt FT^ FFF FTFT % P F^FTTi; 
FTF T TFfPPrfpF Fff FT FpFT I Fp fPpf Pt FfPPFfPP P, pFT FFTF FSFTFF pT 
F^FFTF P FFtFPt P fpF fPPt FFtFF P fp ^pPPtfpF F^f fpFT FIM.F I I 

(8) FTFTF FT Ptf FFTpt FpFTp, IP^IPd FTfpFlPt Ft PpT FTF Pt TJFFT pFT pFT P 

TFTFFF FT FFT 1P^ ft FpFT FFf tP^fPr FTP FTFT FTfpFTp FF?F FTTpt P fpTT 

FF FFfP Ft FF FT FpFT FT PPfpF FpFTp Ft TF PPtFF Fp FT FF PfP pPt 
TfFFT FTF ftPt P FF FF Fp TfP Pt FpFT FT FpFT I pFT PlfiP FT $FF 
FpFFFT FTTF FT FIT P, FFF-FFF FT FFT-FTT[, TFFp P FfFTT ftp I 

2. FTFlPt FpFlPt 

(1) FTFTp fPftP Pt pFT, FT P fPftP FTTT PpRb FTfpFlPt Ft FT IPffpT FTfpFTp FTTT 
FpFTft Pt fPfpF P ^FFT ^FT fPPt Pt FFF FFTF Pt FTF/P pT pPt ^TFFT Pt FFfP fF FTF 
Pt ftPt FF FF fP FTFTF pT FpFTp FTTT 3RTFT FfFfP F ft FTf | 

(2) pP FpFTlPPt Pt FFT Pt 3FF IPPSTF PPt ftPt Ft FFpt IPftpT P FF P IPffP 
FTfpFTp FTTT fPfPfpF Pt FTp I 

3. PfpFTFTfPffP 

(1) FF FFF Pi p FFTfpF fPPt FTF P ftp fXT Pt, Ftp fPpF FfPPFfPP P, FTF Fp P FFfpF Pt 
FFfP, IPfP FFTft FFfP P FpfFTF FT FFFF P ftFT, P fpTT ppTT FT fPPt FfPflF Ft 
IPfF FT FpFT I FTTf F?pF pPt fPffP sftr FFp IPFFF fFTSFF P fP FfPtFF P FSFpF 

ffPl 
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(2) 3T1414RT if RRRT 4 STSfhT T^4 fir, f44t 4t PPRqd %RT R4f 4 RTT 
^4W Rf 4t RT[ 144?R 44 &pft R, HppR 3Rf4 % d41+RI 4 TWT RR Rf 4 

3RF4r # SRp % 1%rr fp^jR h4r sftr p+pMi r 4 4 f^TT, iff# RT 3TSW 3 r4 

P^ + ld,HK X*4t cR 4 W HPPd I RT RR +T h4r 4t r 4+ ¥lt 4t <44f4444f 4 RTf^R 

ftl 

(3) rt srj^f if RdP4 f44t rr 4 ft4 fn; 4t, tPtr, rtr r4 4 srI^r # srP, Pr 4 
STTRp 3Rf4 % d4l+RI R RRR 4t fPTT, f44t yRtf^d RpF 4t 4f4?T RT P4?R 4 RT 4 
PprF+TR44t I 


[hRPrh 19 (3)] 

+4-1 iPPT % f%TT RRRT fpRT 

HT^fRT 

rt sr^4t if 3 trP4 rrr 4rr % R4t +4 -iiP4i 4t rrj ff4 i 

LiR^rtiri| 

2. RT R^-fi 4, RR 7R HR4 4 RRRT st4Rrt h ft,- 
(+) "rrr- RTpRTft" 4 >- 

(i) P4 r+ 4 rr 4 4 "§n4t 4t4" 3444 r %\ 

(ii) R4t sir +4-i iRdl 4 mm 4 "P4?r" 3444r |i 

(w) f44t +4-i14 4 4 rst 4 "fRR 4 hrr", Pr4 srhRt-O) mm rt 44 

+4-i 14 4 rr r4 rt4 44 rPtr mm rt 4P4-rtrr rrt 44 sir rtPr, 
4t 4-4d h<+r 4 Pr4t m rt 4rr 4P44f 4 r^Pt srpnR ft 4t 11 

(r) "4rt" 4 4rt 4 rsPr 4rt 3444r 11 

RTRTRT 

3. 4trr rrR 4r +4 -ii4 rrr4trr 4t 4 rt4 14tr 44tt 44 f44t rrrr m +irk rt 
f44t sir +n4 4t rt4 r4rt 4 Rf%cr P4 jR 4 rtrt rt 4, 4 R^f rt4rt i 4trr 4t ^ m$m 4 
f44 rt4 rt4 rrPr rr 4 sffr wr4 rrrr m f44t d+i41d m r4 wr 4 f44t sir +i4+ri h 
m m*i fPn, 4t 44t ?r 4 RRRi4R 4t 4t4 mi rr-rr r srf4+44R Rmf 4 strtRr 4f m 
n44t i 

4. (+) r4+i +4-i i 4 h4r +t4 4 hr Pi hi sftr rr rtt4 t4r sftr ^r ^ ^ +^1 4t 
RRfPr 74444# 4 rr f4Rf 4 f44t +4 -h4 4 Pttt sr^RfRr fr im spp- +idpd 444t tt 4 
rihP+ r4-r^tt4^rt[4+ S'hh'«i4 i ^trtr f4fp- t|r i 

(i) +4-i 14 4t sir +4-iiR4i, w4f ttr rtr 4 rrt 4 r+ spp- +n4 r^tt 4 f4+¥ 

t^tt -i 444 i 

(tt) ^r cr f4 P^Pi. 4t ?t 4T 4 f4f4n rt 4 strr h +^t rtt ft, r4+i +4-ii4 r«tr r 
^4+iP+ +4-ii 4 ^ sftr ^4 441 r4 +<4 4 Pm, 4t ^4 H'RT 7tt14+i4 rtt 4l4 ^f, +i4 

+t 4 4 144rf4r r 4 4rf 4 trri; mx 4, 9iPdi< i 44rt 4t ^hni m h4r % i m 
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[FFT H-Wg 3(i) ] 

FTFf 4 3RT ^Tcff 4 FTF-FTF -h 1414 # FF tFFT 4 Ff14f 14 41 Fft4l4d f 14 f4 f 4 FFFTF FTTT 
44jFf4FTFI M.'MI I 

(f) 1441 41 +4-ii>0 4 14 tt ft4 4 fSferffcr 44 ft 3hhmh ^ st414tf ftFT, 14 f4 fIttf f 4 
SFFt FF? (Fjft) % TFTF FT FF^FF TfFT ftFT, FF FF 14 1441 3RT FFTF FF FF? FF 3T414TF 
Fff f I 

(f.) 14ft 1441 tsr ftff % ft 3RcFi Rrt 3u+Rf+fi 34 4, Ftf 41 +4 fi4 ^ stjft % 14ft +f4 
4 st^fI^ff f4t t|ft i 

(f) ^f|4f 4 41 4tf +4 fi4 14ft #4f FTf^FTft 41 f(4 stjft ftf 14f; fff 4 ftttf Fff ft4ft i 

fm4114 f14f1-m 4 ftf 4ft 

5. (i) 4tf 41 +4 fi4 fm4114 4 ftf Fff 4 ft ft 44 f44t 41 ft ft 4fff 4 Fft ^4 ft Ft f44f 
<n4H4 4 ftf 4ft ft, f ft f44t f if 414+ ft ft sffIff ft f 141414 4t 4 ft 4ft ft 14f4 fftf: 
f^tfft+4ft i 

(ii) 4tf 41 +4 fi4 1444 4stt14f 14+m ft fft41f ft14ftf 4 14fIf h 4 ftf 44 ft ff4 44st 4 

FF FTF4 FT 3RTFT ^TF4f Ff4 FT 3r 4 FFTF Ft FFFtF Ft 4 FT FT4 Fff FfFT I FT^ FFFTF FT Ftf 
f4ff 4 Ft 4^ f44t 14FfFF 4 FFFTF sr| ft Ft F^ 3TF4 FFT14FTT FT FFFtF FT f4fT FT^ F#- 
FT F^ 4FT +4 Ft F|T 1>F FFTT FT Ftf f4f Fff 4FT 14 f 4 F^ FF 44 FTFT ff FT FF 14*4 1 ff I 

6. 444ft 4 44sr 

(1) Ftf 41 +4 fi4 14ftfff FTf^FTft #^4^44, s4f4F ftf[4 tf 4f44t fftftt ffft 

3RT 3TTF14F FFTFFf, FFTFF FT FFFF 4 FFF I Rid I FT FFFT FFTFF Fff FfFT I 

(2) Ftf 41 f4ff4 14ft fff FTf^+rff ft ff4 fttt m 44sr 4 st14ftt fff 1441 str 
ft14ff4 41 t[ 4 4^ft 4, ft stf4 ft4 % fttf14f 144^f 4 1441 444ft ffIfftf 4 ftf 
F ff 4 ft fft f ft Fit 14 ft ftf 4 ft stf4 ftf 4 ft 1441 srt rRft 4 ftf 4 f44t fftfk 

FF FT 3Ff14f 4 Ftf FFFT FT FF FT FtFFTF +4 fT I 

14+ff : 14f #4fif 4 f?4f f4ft4^f 4 fffft Ft f^ ffffft f 14 4 14 ft f44t 4^ft 4, 
4 ft14 ff#f 4 14fr 14ft fft t, stf4 h114+ 4ft14f, fi1^14i+, ffttff f#F t fftI^ffft 
ff4| i 

7. FFFTF # FtFtFFT 

Ftf 4t f4ff 4, f44t 444 ft +i4+fth 4 ft ^fftf 4 ft fff stf4 ftf 4 ft 14*4 srt r14p 4 
FTF 4 FFTF4F 14f4 FTFT4f 4 FT 3FIFR FT 444ft Ft f44t FFTT 4 FT FFFT 4 Fft Ff 144^ FTF 
4 4 ft fr 444t fftf ft ftf F^f ff f4ft 

(i) Ft FFFTF 4t f44t FfFTF FT f41f 444 FT Ft 4 4t 14 h 4'6 STTFtFFT FT FFTF WFT ft FT 

(ii) Ft FFFTF sftr 4 f4)f FTFTT FT f44t TTR FT+TT FT f44t 3TR FFFTF FT FFFF FT FFFT % 
fffft % 44f fff Ft ^t4fk ff ffft ft: 

ff^ ff 4ft 4t Ftf 4t ftf f44t +4 fi 4 ftft stf4 f44+iP+ ff 4 ft f4 #4 f4 f4#t 4 
f44FF 4144FTTl44tFFFFTRFf44FTTf44t14FRFFFmjFff ft4t I 

8. Ff414 FT f44t 3RT FTfsTFTft % FFF FTSFF 

(1) 414 ff-4ft (3) 4 fft-fff14f 4 14ftf Ftf 41 +4fi4 14ft fff srf^FTft 41 ^ stjft ftf 
1441441 r14f>, f4414 ft f44ft4 ftft ff44tf 1441 ftf 4> fff 4 ftsf Ffl 4 ft i 
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(2) pR pt pp Rcr (1) % arsFt^r Rf RRf pptp R pf ft, eft Rtt ptsp Rf pttit Rf 4f pRuftl 
RPTP % PT RRR PTPIT % PT fRff TTPP P<PIT % fRff pR PT fRff RR R PlRpPI pff pfPT I 

(3) PP Rt R Rf R PTP PHdPlRld PPlR Rp PIT fRff PTSFP PT PE<X pff ftR - 

(P) PFPTP PPP PT fRff TTPP R&||Rp| PTTT R^tE PTIRptR % PPP pfp P; PT 

(W) fRff ^PTPTRp PTP P PT 

(P) PTPTP PTftl + lftfl PTTT pRRrp fRff RpRR pfp P 1%P PP fRff PTSP' PT PTT[ P^f RR - 

9. TJPPTPt PP PPTfR|TT RpPP 

Rf R pRoff, RpTP fRff P&TP PTiRpR % PTPFP PT RRp PPP % PpIMd 4 PT Rf RR 
Pf pR % PPPTPPPjfp R'PKd P fRff PTPfpP PTpRp PT ppPT R PPTST PT PPcPST TP ft 
Rf ^iRe R pff PlftPT RR Rp PTpRp PT TJPPT fpT % Rpr P^ RReP pff | I 

lOPPfTT 

Rf R pRttR, Rip ip i%rft ppp ptIRptR R ^ RfR % pR pRRR % pR ft p,fRff ^iRe 

ft fRff PT^ ff pf^E PT Rf PPfTTT tReTT pff RtP pR P ft pR pR PT pR PT pRf 
P ft PIT % fRff PPTP R PP# PJPT PPTP pRTT I "rpsgf PTR PP RRld pff | R PPPT PPP- 
ppp pt ppt-pRIRp, RRp RRp %pt (peptp) Rpp, 1964 P pRpRtp 11 

11. RR °pipit pt tTppit 

Rf R pRuR Rptp ppp ptRptR R ^ pjpt R p?pp pt ppepp tp % Rf °pip it pt 
^tpptp pt Rf RR 1 %pp pR pff Rttt Rt p ft pR ptpRip pR ft PTpr fRff ptp ppR 

pRf R PTPTff PPTP P Rf ftPPTT prpf ft pRpT I 

12. pRplftPl % pp4 #T pftp TPT 

Ri ppfprft, Rptp ppp ptRppR # ^ pjpt, pp 4 Rrft pppRp pp4" % ppp p pppf 
R' R pt ptRppt pt Rpt pp pptp ppt ft RRt ^ptptpp pt 4p # ^ttp pff Rpt i pt^ 
ppRpppp^p? 4t RR ppRrft R pp 4 Rrft pRp pt pp% pttt RR tp t RR pp Rrft 

ppf % PPP 4 TPT pR % flpR PTPT pff PPPT PTPPT I 

13. Rpt^ 

Rf 4f ppfpRf, Rp# pR 41 Rd ft, 9TT# Rf # pf 1 pjpt ptp RR ^p ptp % fR fp R R 
ptRpp Rptp ppj, tRp Rt ptRp RR % pRp PpRr f, prft Rptp # pRpt pff pRpt i 

14. ptpRpp 

(^) ^ET pRf Rf pnfpRf Rf PTPT PTPT PTpPT f PT RRf Rptpp PT RRf 3PP PPP pp pR 
PP RpTTP PTpPT f Pf PTPPT RRp PTSPP pTTT PilRd RPT PT^PT Rt PTPR % PpffP PT 

ptRttpp R pRp pRRrRpf pp pp fRff p^p ptRppR R sRRp pff R d i Rfl pp pp 
R p ptRppR 4 ptpt tti ftp p pt Rpt ft pt PjPtP ptRptt pt Rpt ft pt ptpR % 
Rpttp p Rp pttt % ppRp pt RtR f pt ft i 

(w) fRff Rptpp % Rpttp pt Rrft p^p ptRt R RR Rf pf pRptR Rptp ptRi pi ftdl R 
pptIRp fRff tRp ptpRpp pt ^tptpt pff pRtt i 

15. PP P 414 PiR 

(P) Rf pRptR pp Rppt % fRff 4f ptppp % Rttt ^ttRp pIRRRp pR Rt Rff R pf 
fRff pi Rif % Rt^ p4Rt pt^p pR R ppp p, Rppt R pppR p §ttRp fRT i 
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16 . SMITHS KSS SlPp 

Pvmh: PPss, 4 tsft 4 P^ss s>4siP,<p 4 P4t 4t Psss 4 srtft^T tts tPst, sp - 

(S) STT4 PsS a^l'KHkHS <=hl4=TI$ 3FJSSTS ST ctf^cT |; ST 

(W) P44 dlPss> SSTFT 4 44?T 4 -HI -H<H | 3FSSF ST PsiMI STSfhT |l 

17. P4«h 4t sfPs % 4krs s>4siP<p ss jrh ss 44s 4 stts stsst 4 Pm hi 4 stjstt 4sft 
ss $s<f ftST i 

18. ar^ri'-H'Hi'cH'*+* ss44r$- 

s4t 3T5?riHHkH+ s>i4difipi stts stsst 4Ps4f 4P sPPf 4 sfjtfs 4 4siPd p44 i 

19. srrPdsi: PsPPd siPdsi, sPsiP.Tp 4 P4t ssrs st sr4 4P ssfs sss44 4 Prs; 4P 
ss4 ss4 s?sts; sssfPs % spTlPd 44 st TpPt :- 

(i) sPPPi; 

(ii) Pss-ffP(st) st 4WP Psstt; 

(iii) ^r I'FSIpi ST STpPf 4 SpSd STTT TFSTS Sp ff SpfpT ISP 4t TpP ST STSS: STj44; 

(iv) PHpI d T PST, 444 ST SS ST P44 PSFF SSSpddSM ST P44 SSS-PddSM 4 PsdT TST 4 
SSSSSTST; 

(v) sPsP Pst-PsP; 

(vi) 4 st 4 ifsst, 44 4tsft 4 s4P f444 st44 PPsh 4 Prs; Pt|st sff f4ft; 

(vii) 4 st4itsftt, 444tsft 4 s4Pf444 st44 PPsh 4Prs; sisiMd: P4^di p44 i 

20. $nPd sPOPd STdi: 

(i) 4rr I9(i) 4 (iii) 4ssf PPRy sPf 4t srPs sfpTlPd ssP stP sPf stPs P^P srPssff 
STTT 44s S>4siP<p 4 JRH Sp P^jpr STpSSp Sp 3F-Spdd 44 SS SSTF P4 Sp 4 WRj; 
H l P.d PsT MI M. -M I 

(ii) 4 tt 19 (iv) 4 (vii) 4 ssf PPRh sPf 4t srPs sPPiPd ssP stst sPf stPs, sis Ps 
sP 4 WTd; 4 P sPsrPps 4 ttsts s4 stt4 Pts y-siPd ssPP 4 Pttt ^fut ^rP 4 Prrr 

3 RTF dSFT PP Sp 4 F?STd; P^P ^TpddP SRT dTpcT pMT STTRT I 

21. 3'MpTt. ^t 4P 4 fP fiT 4t, P^PPd *tft44 4 sPP P4mt w st^f^ ^fst 

fPT- 

p) 4P dPdP4 M d'^d pMT SFTT | ST pTST STST | ST STSSS % 3SSTTT ST 4P 4 SSSS 
Pst stst | P P4t ststtPs ssPs st ss4r 4'iPs Pmt sst |; 

(W) sp P^P STpSTp SS TFTTSFT ft STST I P) fSf SI Mil 4 44 STT STpSTp STTT (pels 
PdT FTp, STT ^Sp 4t SSFS SSp SS 4P SSTF 4 tT P4sTj4, Oi|o|^l4 sp I ;ST 

(S) S^T S^ MSS SS TFTFTFT p STST ^ P> TFS 4 ^TST 4 pd 4 STT ®Mp 4t p I 44f SSTF 
4 st tt4N4s d^l ^ i 

22. s4Pr 

ttts ttsts P Ps^ts sttt stPs ?sP4 sPi j 4Pd st4 stP sPs 4 ^sPs % sPs 4 Pss 444 4 
tfts s4Pr ssP ss fssTT ftsT i ttss ssw 44 ss st 444 sttt stPs ?ttt44 srtP 4 sPs 4 ^sPs 
SRS 4 Pss fSTTSSS 4 TFTS SppT SSp SS fSSR fPT I 
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23. 3pft*T«ilfisM FFpPtFFF-#FT 

fP# fPTft frttf Fpf Pt f i ff ff: fr pPt ftPPf RihPT FptFFFf Pft IPfP fmm 
FptFT Pt | Pt PP FTFT FFFT P PtF Pt FFfP % ptFT FRF Fff Pt RTcft % : 

FR FptPtF FTfpFFft FFF FFfP Pt HFlfPl % F^FTF Pt FptF FRF FF FpFT fIP FW TFRTSTFT ft 
FTFT 11% FptFTpf % FTTT pR spftR FRF F^f 1%ir ^ p FFpF ^ppnjr % \ 

24. FlfpFFPt Pl'H-hl ^TTFcft FfPftlpF FFp FTP STT^R P fpFR FptFT Pt Ff | FR FtW % FT 3FFFT 
3T5§riHHkH+ +i4dif^dl P ftfP ff FfPtpF mu fPft, pp mm P FrifF fPPt ftPf ff 

RpfPtFF FF FpFT PP pFT FTP F FTifF FF FpFT pTTT FR Ff%F FFR pTTT fP FFFT TETFI HFTF 
pP FTP F % fpFR 3Tfhr Pt Pt: 

fr pPt Ptf +r?'=ni ftPf % rRPTfh fpR ftP % FTftF P wr mu P f?fr mum ^ pt 

RTRiftl 

25. mm srrP P FFfpF fPPt ftf P Rtf fir ft, fRT&w m fRii p ft sffft mm P FfPPiF Pt 
FFtf % FFFR fPPt FTpF ft FF HpfPlH P FftF m FkP 3T?ftR FRft, FF RTfPfPflF FF FpFT, 
fTf-- 

(F>) FTp^T Pt re:, FlidPd FT FFTTF FF FpFT; 

R) ft# 3TTTft Slf&lP Rd FF FpFT FT FTp^T FTFT FpHlPM FTTft Pt FFTR M, RF FT FFT 

mm, 

R) mm Pt FTfpFFft RthP ftP^t fpFT | m Rtf mm FTfpFFft ft pft ftP FFRnf m mm 
ft fr mm ft Tp^R%4t % srrk rrtt uf^u mm, rt f^r rt ^fRr m h%ft, 
m 

(R Rit mti mftu m hRtt Rtt kfRr mm \ 
hr i% : 

(i) mti w^m R ?rrkP srf&ftfRr mm % ^it mrn^ ^fit % ftP m m£t PRt 

^irii, m cr: 1R mm ^rlRr Rr Rp m£t ft ?n1Pr % fkm m$ ^r 

mrnmr mmm nff fRqT w t; 

(ii) RP rtt&w PfP mum P ^rt mm Hff#kftPrrl9%iii' (iv) P (vii) 
P fPfPfPz §ttPct srfPftfRr ^fP m mmm ^ftt f sftr pPt mm P -mmm\ ft 
fP fk ftP % f^^fr mm mm tttf: fftPt Pt pPt ?ttPf P fPr^ riftP ff 

3TFTTT fpT ^Tp P F^FR pFT FTpF FTPf FF FpFT pFT R kfpF FFp 

26. PFT 22 FT 24 P FSpF srPPfR FTfpFFp FF fPiP^FF, pFT 25 P FFFpf P FSFptF Rp 
R7 FfpF RTF I I 

27. (1) FF FTFTF P TEFFI FF FFTF 1PP FFRF, RFTFT FT IPPIPf fpFT FFT |, Pt RTFFTlpF 
fpFT FTFT % IpRfpT FTfpFFft FT fPTPTf FlfpFFp Ft RTFFTFF FF fP%F pFT | Ft 
IpTFfPfpF fpFTT FpFT sftF fPfPfpF FTpF PPTT - 

(F) FTFTF P TEFF FFTF Pt FFp fP^T P SRFpPlP pt FFfP P fpTT fpiT ^Tp ftP 
%FF sflF Frdl P PFF P ; 3pT 


(F) tnft FFfP Pt Fp^T P IPpRF Pt FFfP P FF P FTFT FR FT F^f I 
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(i) Rff TRT RTf^RR^t Rf f44t?RR RTRT | f4 4RRR 4 RRTR> ^ 4t 

TffR: RTRT RT f4RT RRT | RT 4t RRT 4 4t Rf TffR: 4 

^TTRtf%R RT TTT^TT^T % RilR) RR RRRR f 0 ? ^dd sffR R?4 RFR R> y ~4 RR 

fpll 4t Rf dkd RT4RR RR>dK Ridl dR Rf dd^d, Rdld I RT 

144 Rd R^f f4RT ^trtt | 4rt 4t HiH'di ft sffr rt4sr 4 srfR^Rpt 
4t 3Rl4 R^ft RTRtRRT % f^TTT ^5?T % R 4fd 4t STrR- 4 TR 4 Rl4t 

d I U.R I 

(ii) RTf rR R>4Rl4 STfRIRdlcHR. d.Rdlf^dl 4 414 r ft4 % RRTR 
144 rh 4 srsfR rt rrt t sfk 4 tt 19 % 4r (i) 4- (iii) 4 RRR'r 

4tf RTTcft srR 4Rd 4t Rf ft, 44dd 4t fft 3TRf4 f4 TR 4 
3kdld1f4d RTft RTR4t sftr Rf fdf %FTR sftr Mf RR fR>dR ftRT 

rrt 144 dd 4t fft srtR r 44 RFftRRf % Rrt R4^h 4 tr 4 

RTftRI M,^ I 

(iii) SRq- RTW 4 4TRTR 4 TTTRT RRTR 4t 44 STfRTR 4 %RR sftr R?4 
rrtr f4f rt44 4rt Rrf^RRft f4f|R r4 : 

RTf W (i) RT (ii) 4 3T?4 r dRRcff RR 4RTR 44t SRq- <?kff 4 3T#T 
Rtr4 44 rt 4 sTftR |, Rf4 ff f^RT rtttrt, 4r (iii) 4 3 t44t f4w 
ft4 4t Rm 4 rr4r 4 3^^4444 4t strIR rRhr % R4fd 4t strIR 
r4t Rkft RTTnft RR RR f4 4^T RSTR RTf^RRft RRR'R RR 4 Rf 
R4 r Rff 4 rt f4 f44t RRRr rf4rr 4 f4f 4 rt rtrt rtr; i 

Pl'Pdd 

28. 3hr41 4 rr trrrt 4 R4rr 4 4r14r R"4t rrrt rr r(4 rr f4R?RR st14r ftRT i 

29. Rft 3TTRRR f4RR r4t I Rft RTRR RRRR 4 g4RR 14 r4T RR STfRRR f4RT RTTTRT I 

31 rjflxfl R 

[ qRRdR 20(1)] 

4rrtr 4 r4r rRdl 4 f4f wr% s^r R^4m4 
1. r4 4?r (u^ 4 u;r) - 

(1) R"4t RTR r4rr 4 4^tR RRRTR RTRT RR4 r4rt14rT 4 Rttt 1 RRRft, 2004 4 

rrf 4 4t Rf Rf 4 ^r f4r ('h 4 nr) % Rgff^ |f4 i 

(2) r#r 4 5r|4 4#r rrrrr rtrt rrr-rrr rr rrt srR-^Rid 4 st^rk ff4 i 

(3) rR 4^tR RRRHR 4d iRfRd RT RPR 4 f4f 4tf SRq- RtRRT Rt 4?R, 
rRrr 4?r, 4RrRff4r rt ?jrj rrrr rt str rrr4 rr rrrr rr 4 | 4t 
3TTRR RR4 rr f4R?RR RRc 4 | 4t RRIR RRR?4 4 RRRRT RR f4RK 4RRR 4 
R)4RlP,dl RR f4RT RT R4RTI 

2. 4tRRR^f4?TT 

4rrr4 r4ri 4 44t #rt hiI441 4 sr4r sr 444t rrr-rrrrr Rtt rttt f4f4f4R4t rr i 

3. (4I4ri R^f4srT 

Rtt I4I4 ri rr44rt 4 f4f rr4 rrr 4 14rr 14r44r rt r4rt i 
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4. f£4 R4T R'4'l44 

%RTT*T % +441P 44 R 4% 4T4T P,4l4d R PRIK fPTT 44 44%T R+R strT +44lP4~l 4 fRT 

W-WI R f4PH4Rr 44 I 

5. stcrrt affc f£4 

44% +44iP% 44 rrt rp+r %% PPrtrtth4r i 4f% rr i r+r rtt 3rf%gf%4 

4PH4H site RR | 44 34R RRT%f 4 WP% R P-klR %RTR % T-HdlPdl' R+ f44T R h4r I 

6. 7T7T %P4p R% 

+441*0 RT 9Rt 4%T Rldd 4 f%TT 4T4T R% | 44 %% RI %% M4f> RdT 7M R% % RTR Rt 

44% RR f4f%1%R f44T Rtt | 

7. STRRfpT dRT-^f^HT 

(1) RRRTT 4 SRRfpT Tf% %RTR R +441*0 44 tPtR 4 311414)4 4TTT 
^f4srT 4 f4rr r+ f, 4t 4%4 srat 44 444 rti 3rf%+pRr 44 r h 4%P 4 
sRiRfPr 7^4 fir strt44r r%Pt 4 1%tt r r setter strPr 14r r 
h4r I 

(2) RTT ^f%R R 3RR4 4% Pi4 41, 44 44% RTT RRT P7 R RRT r h4%, 4 
rrji %rr i 

(3) (+>) rrt r +441*0 14% r r Ri£4d 4i414d 14 r RTT | 44% RTT 
dd,4lPld R % dddPd 4%T 14 r 4 STcnfdT %% R4 RR 44 RTRRRT R 
PrP4pRT f4xr R h 4% 44 f, % RTTf%r f4R 4IRII I 

(w) Pd 4%r 4 3 %t%4 rt, f4^?r sffr m? 44 4% R4 %R%f 4 f%q; 

rttt, +441*0 % %4t r r 44 44% rtt w w r PtPtPrt 44 r h4%4, 

RIRRH4R I 

(4) 44% RRT 4 %I % %RT RR 3TTRRF RT%, 44 RTR 4 f4%4 4% 44 4tf 
4^4 Pd 44ff RJR f4rr f%4T 4T PdMd RT R %44 44 h RJPT RT *pPdd R 

fpr-^^p^d RTT ^f%STT 4l4Pd RT h4r I 

fp%4+rt - rt HpPdH 4 t44rt 4 Prq; 4f4-4pd “siRRf” % %r 4 f4%4 +441*0 44 4Mi41d 

d+4Pl 4 P4 tt R4R 4 RTf%R 4T 4| 4 srsfk f4%4 R 4T Rl4 f4%4 WT R 3lf%44fT R% 44 

4^7lPd RT*T +RTT 4f%%4 | I 


3t^j%4-^. 

[mRPPh 20(2) 4%] 
ff-4^wr 

1. R^fRT 

rt 444%i % 3id R'r rrst 4r 4 r%4 +44'iP: 4T 44 i 

2. tPrirtt 

RT 444%l % ^14 cR %4% % R44T 3T%pR 4 ft - 

(+1) ‘HP dPfd 7544’ % RT 18 4 4#4 RI iHdPR ^4" ^f%R t I 
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(4) ‘#4T 44 TTjf^T 4#’ # 444T4 % STSfhT RRRr 44f# %t RdRd #4T 4 RR 4 f 4# 
sTcfifcr 4 #r 4T f^nf 4# sr^f^r, 444 - ft ttt«t dRRiRd 44T 3RTmT4 44444 ?ft 11 

R) ‘ dHiRid ift’ # 44 R 4 rc f^rrf 4i 44f# %t 4T44 dnrRid ift 4 RR 4 f1 

(4) ‘3T^%44 ift’ # 44% 444T1 4dR%i 444#f % 3^3K IJ I 4 44Rt4 #4T % 41% 44? %t 4T44 

st 1#4 srRrRrf i 

(?) ‘ift’ # dHiRid fft, 3 T^'dH fft, nRdRd ^ft, 4#4 ^fts^r ^ft sfk 444444 i^ft srRrRr 

(4) # %TT 27 4 dRdRld f%^ff 41&44 % Rttt Hp.RdH 16 % 44 4 4 RR'di 

4&4l4Hd 444 % 4444 4T 4444 4444 %t 44T4 %t 4f 4 RR 4 | I 

3. f£t 44 3rfir444 

l^ft 44 ^ft % stI^tt % 44 4 Ri 4ff f%4T 4T 4 %rt 4t4 ^r 44 ft 4741444444 ft eft 4H 
44% % 1%TT 43T44 4Tf%44ft 4T4T f%%t %t 4%4 %? ^ft 4% 3T4%444 f%4T 4T R%RT 4T 4Tf%4 RP4T 4T 
4%4T | 

4. f£t 4^T 44% % Rttt 4*444 4Tf%44ft 

(1) ^ft % Rttt 3ff%44 t%%44 4RT 4t# %t %# 4R% sfR wre % SRT 4-R4I 4TTT f%%*44 %t 4T 
f%%3T4> 4TTT Wf^ffer W % 4444 4% %# 4R% | 

(2) ^ft f%%$T4> 4TTT 4T RTR % 4444 Rr% f%%$T4> 4T4T 4f%4 44 ^-dldldd f%4T 44T % 4T4T 
%!4%t4T4%%t | 

(3) 4t# f%%44 %t Tjfr 4U 44 4%4T RFj- % Rf^TR ^ STRf^R ST^T^T R 

3 T%R | 

5. fft w Rbr 4HiRd 

(1) ^ft ^fT?JKW: eTTft^ t Rr# ^ft RT t *ft Reft f, RT?T fteft f sftr f^T 

PR+I ^T:3Tf^T f%4T ReTT % ^ f^T -HHRd fteft % I 

(2) ^iRd ld, <R=TK #T 3TR ^Rdi R 3TRRTTR, ^ft % Rf % STSfhT Tfa'R 75ft ^ st^tRtR 

# #fTT % ST&RSfhT Tift fXT % 4^# 4T ft 3## I 

6. ^ft4n-#4r 

4hr#i # strstt rrRtt % RdM R' rrs# % sreffa- t%fft srtt # ^ft f##t #t wr # fft 
% 7TT«T 4T ^71% 4T# T^#, STJtRstI# # fR 3Rf# # #tf #4T #4T f# f# R4# # IRffd - f#4T RTT, 
% 3TRr?#4 R# fTT SRR # Fff ?T%#t I 

7. RdlRHfrd # cTTfp4 % ^RR; 3frr c 4I4M4 # ^tt # fft 44 3T^R 

(1) RTR % 3RRT # stRRt# 4dlP)^Pd #dlftw % 4RTTR#tf fft R)<J.d 4ff # dI"11 | 

4% fjft Rl'-jiR 4R# % f#! Ff&RR ^rr1#44ft rtr % f##t rrw #t 444 R % rt%r, Rr# 
#R # STRR^frrt # STTSTK RC l#cT: 4T WTeT: srl^f STW^T ## # f44T f#4TT % wR f# !#4: 
4T WTcT: srlRcf 3R44?T Rf% i44T RrT RTT f, 44 fdHI J 4R 4TftW cR f, Rr 4 RR 4 # 4?RTR RT4) 
44 444 RR4 3lR d 14 RR <fRd #4T f : 

441 41 sfR Rr RT4J 44 4444 Rr# 4R§44^ 44lRlRd # 4Tft*4 % 4?RT1 44% 44T 44 
f%4TTT 4t4r 444 % ff4 4 f%4T 44T f, 4# RrRt 1%4 4l#4 3T444?T 4%RR %t 4T 4%%t:- 
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(1) 747* I%7dK # 3*4# # 4T4T I%7dK # 3*4# % #04 4f% %tf 3*#4 3*4444 #S4 | 3**7 

3TT4747 RWK % f%*r, ^%d%T 4#4> % 3*#4 3*T4<7*7 <41 Pt'^fcH # 7*Tf%4 # 4f %dlP#cd f3**, 

77*44 STl^Tf 3*4444 # 7% 7%#d f%4T 44T #44 ; 

(ii) f%7d K # 3*4# % 3*44 Id % 414 : 

( 71 ) 3*#4 3*4444, # ^%4%T 477£4> % 3*#4 7% 44*4 f%4T 4T 7T47*T 4T, 3*T4<7*7 

%dlP#Pd # 7*Tf%4 # 4f %dlP#cd f3**, f%7dK # 3*4# % #7*4 7471 T^ft 44 
74#4 f#T 4 *% % 4474, 4*4 47 f%4T 44* 3**7 

(W) 4%f # 3*#4 3*4444, # I%7dK # 3*4# % #7*4 44 ft, 7*1% 4## 44 4T7f#7 % 

3%%4 MTf% 441 f%7d47 %t 3*4# % #7*4 44%7* 444 4 44*%f% % 3*T%44 f%4T f 
3%7 4ft4 %4T # 3*74T44447*T % 4474 7% 7447 47 f%4T 4* 

(iii) 474 3*#4 3*4444 % t%#44 4, f%74T7 %t 3*4# % 4*44, 4# %tf 3*#4 3*4444 ft, # 4^ 
’*#*# 477*7 % 3*#4 4T^E[ f 3*t7 7% £4*4 4 74T 41*41 I 

f#*4 ~ 47* %7* % 7%4* % f%T* 77*7 % 4474 4% 4^ 444T 4T 4%4T f% 77T% f£t %% % 7447 47 
f%44, 344744 %4Tf%4#* f%TT 4*% # 4*#4 4 Tjf %4** 4# 44#4 444 4T 4^ 4T#4 44 7444 
4#4 3*f%4 74 % 4444 ft 4T4T ft, 4f 4T # 44*%# % Tjft % f%TT 34444 f%4T f 4T 44T %t 
3*74*47447*T % 34?47 47 7447 f%4T f 4T 4^ft 4*#7*% % f%#4 4 4^ 3*###44 f34 f f% 4# 
f<ft 44 3*T%44 f%4T 44T 4t 4^ 74^44 344K 47 7#f7* 4ff f%4T 41 M.41 I 

(2) 4# 7*74* 44 %tf 4#4T# 74T444 %4T ft, # 74% 71*4 47 #S4 %tf f£t, 74% 44*444 % ^ 4T 
4?4T4 7%#7* 4ft %t 4T*# | 

475 ##*7, f%7ft 4#4Tft % 74*444 % *[% f%7% 4*4% 4, f£t 7%#d 47 4%4T, 4# ##*7 %t 7*4 
4, ^ft %t 744 7#f# 4*4% # ##### 4 ^4T47*44 ft I 

8. 4414447 %t^ft44 ^4% 4447 %t^ft% 7**P4%4 

(1) 77*4) % 4474 % 3*rj7# 47 #*# 4*f%44% f%7% %t 4447 %t fft %t, t%7*4 3*4TSrT7 1 4 %t 
7*i%4f%4 f, %t ^7T4T%t 44T4 % f^F4 4447 %t ^ft 4 4 4P,df%d 47 4%4T, %t 74 7*rft4 %t 4T^[ ft4T 
44 77*4) 44 4474 ^7% %t 44%4Tft 4%4T, %f%4 77*7 44 4474 747* 44Rddd 44 4T4T *[4 3*f^447 
% 74 4 4ff 47 4444 f I 

(2) 41% IT4 4447 %t fft %t f4% 4 4'lPdPld f%4T 4T7IT % %t fft %7*4 %t 744* 3^7 4T^[ 47% 44 ^4: 
4f%*44 ft4T 3^7 75ft %7*4 44 4444T 4% %4 47% 4T 3*S4T4R 74*4 y^Pd f%4T 4IM.4I, %7% %«*f% 

ft I 

9. f%f%77fP* 3**m7 47%t4t^ft% 4*47* ^4: 44%4R 474* : 

77*4) 44 4474 1%% 1%f%74T 44*444 % 34SH7 47 ^ft 7%t^4* %t 4% f 7% 3**% 4%°%f %t f%7 
% 7*444% 4f% 4%44T 1%f%77*T 44*444 47^4 47% %t 3*%4T %t 4T7%t I 

10. ^ft%7T4*7*ff%%4f%^4: 44%4T7 4^4 474* : 

4*f%44% %t 3*p*T % f%4T, i%7*% ^ft 7%%ff% %t f, %tf %t ^ft 47 44T 77*7 44 7*474 74# 
^ft # 3*#% % 3*47*44 % *[% 44%4T7 4^4 4ff 47 7I%4T I 

11. % 3*47*14 % 4?4T7i; 3T^4^«f1% : 

(1) 44 7*4 f% 444 4Tf%44% ^ft f%77**7 # 7#ff% 4 %, 77*7 44 7*474 # ^ft # T*4*f%* % 
434T7^ 3*J4l%44 7f* ft, 747* 3 * 54 %#% % #04 f£t %7*4 44 f44T7 4ft f*4T sftr 4^ 3*4f% 771% 
f^t 4T% % f%4>f%4 # 4T4%t, 4T4t 4^ 3#%44 f^t 47 4T, 747* f£t 44 f%74T7 #74 f I 744 #74 
^ft % f%T7*T7 # 3*4# 3*7*Tm74 ^ft 44# d I"%! | 
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(2) TRTR % ^ ^RT 7ft Rf fft % RRRTR % R3RTd; *T RM'^H'R! RJrPRr ^ rt rr 
SR piR^R +1441$ RT RRft ftRT I 

12. RRTRR: 

(1) RTRTR HIHHl ^ 3RRRT RR Rd'l'MHR RRJM % f^TT rF^TT RdRd # RRft RlR" RR 
Tpf 7T T^% *RIT f^RT RRT ft I 

(2) ^ff RWTT % R^R % fRTT f^n HNi % RR^ RRTFft %RT Rt FRFft %RT RRT R-JRpd # R - # |, 
R% FRFft RRT R ufMeld f^RT ^TWIT I 

13. : 

% RdRll # R H f$l Hal'd RRR # ^ff fpft : 

(R) RIRRRR ^ff 
(r) rirRrr ^ff 
(*0 f^FTRff 
(R) RR-ddd Rjft 

(r.) nRdPfd ^ff 
(R) -SHlRd ^ff 
(t?) RRTRRRi^ff 
(7T) 

(r) 

(or) iRR RT RRTR T^Rr % +RTR % nf^'d I RRRT Rf fjff 

(R) RRTRTTff fft 

(R) TPTftSpr ^ff 

(r) R3?R&fRR Tsff 

(r) rrtr r4Tr ^ff 

(r) rsrrrt^ 

(R) ^RTR 7^ (#tftTRr) 

14. RIR^HR 

(1) rirPfr |^f Rj€f rrt rI^r R^f 11 

rirPfr ^ff f^PTT f rt trtr rt rrrt Rj€f ^ Rg^RR R^f rtrt ri u,ri Rk rrrt %rr r)rt Rff 
rtrt | i rirRrr ^ff rt rtrt rF&rtt % rr n Rff f^TT rt rrrt t 4 t ^ r%r %rt # 

R7RTRRRRRT % 3T?fhT +41 fd f^TT ^TRTT | Rk %7fRT Rxf R Rt?T R srf^RRnT RTR % artfRr I I 

(2) rirI+Rr ^ff RTf^Rkt % 1 %rr rt ^t^r # rt R%xft, rr R^t Rtf rttr krr fRn |, 
Rkj R^Rf+RfcT # fR 3TR%, f%RR Rpldl+f, J fddRl sfk SRR RRRcff 3RRTR ’HRnRid t, XTR RfRT 
r rr rt shmh rtstrrrrt str f^r t Rte xrff i ?iRo|r, tT^rr str strrrr, r( 

RSRRcff TJ^RR RT RJRR |, RI+RhR fft % RT R WT # RRXxff | 

(3) STTRlTRR Rt 3RR RRR # ^ff % RTR +d f^R fP| d R# f^RT RT RRRT % I 
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15. fofo 3nfofoF f£t: 

(1) fo>T 311 F R4 °fa fjft, Ft FTSHTF STRAFF fjft % ffo fof 7TTF 4 TRTF 4t fofod F^f 4f FT 

: 

(1) fo} FT 3 t4fT 4 TF 4 TRF FTft FTFT % FT Rtffo FT Fffor FRF 4 7TT§ft % TF RMMd 4 FFF 
FRFfoT|, Fl[fFFFT Refold for ffolTIF F^f % ; 

(ii) ftft % for 4, sir ftft ft tr4 ^itpi ft fogR sffr fofo trtf ft sffr foiffo 
FFR 4 TFfofot fot % ffo fojF ftft; 

(iii) ^ 4t Fffof 4 for ft# 4t4 fttt sifotfo f44t sir- fofof % for 3 fjf14ff for # st4ft 

FTFT I 

(2 ) tt^ f4 4 ft^j fff for 4t 3Rf4 ^mrw: fff for 4 site fof foft, fofo ff14 1% 

STfofofo 4f 3Rf4 FT FFfF FFfoT foTT 3TRRF | I fo, FT FFF T^fof % ST^fhT folfd foft, Ffc 
3TRRF |, Ft Ft# FTTT srffofor foftl 

16. fotFfft 

fo 4 FT Tf 4 FT1TT <RFifo,F> f 1%FF 4 ffo fojF for rt RTF % TRTF, Ft# FTTT Fefo 
FTFR 4 4fT fofffor f4FT RTTT, fofF for FT fRK ftFT : 

Ffo H'-dHd'fld s^ft, FfolF Ffonfod FT WI% TRTF 4t FT^f foft — 

(i) FTFT 4 FFTFT7 f 4 FT fofo 4FT fo Ffot % FR 

(ii) ff^ fofofor ftFFF tF ftft|, sfo fff fofo^ft 4ftft4^^tt site4 ft fo ff4 
4 FR FPTF 3TRTT |, 414f FR; TRTF 4 fFT 4FT 4 FhTF FFF ^ft for FTT 4 srffo fodlRd fof 

ft4t (^4 fft 4t r4|44 4 wrt 4 fo>r 4t 4r.d+ j ) 

17. 3T^-%eR^ft 

(1) trr 4 7RR- 4t 4 r 4 ^^4 4 4(tr 3i44dd ^ft 20 fo4 4t ft4t sftr 

dddR 4 10 for hr wm ^nf 4 10 for4t^:4 3Tf4FrFmrft4t i 

3e 4 ^4 4 f4rr ^mr, ^r +4^i 4 fopR f4R w trt 4 3f4e t( 4 4fe: 4 f4rr 5/3 for 
4t 4 ftR, ftt# f4^for 4 sfo-^4 4 fon ^ttttr i 

(2) fofoRT RTFPR RfolW FTWf 4 3TTSTR" RC 7RR 4 7RRT 4t sfo-%eR fft fofof 4t 
RT 7l44t I 1%f4RT RTFPR 4 3RRT 7RR 4 7RRT 4t 3T7«TT4t f4^fol 4 sfo-%eR fjft fofof foft: 

7RR 4 3T7«TT4t 7R7R 4 FFTR 4, ^R eR fo TR^T Rf^Ffo ^R foRTTT FF4 4 for 
4 rt for t f4 r[ trr rsfr 4t wfor 4 rrir ft ftftt snfoT, sfo-%eR ^ft T4for fof 
44 tt, tttr 4 FTfor 4 wRrt 4t I4I4 r i fofofot rtt sfo 4 ft 4 ffo foR: sfo TFifo tf 4 
4tfor ft fft 11 

18. Fifolfol fft: 

(1) Fffofor fft FT 3fo-4eR f^t 4 3ir4 4 srffo fof t, t 4 fonQfod RWt 4 Fsffo TTTF) 4 TRW 
4 1%14rt ffftff ft^f ft4 ft T4for 4t ft fofo i 

(FT) FF Fforfor ^ft, FFF ^ft Ft ^pTT fofor 4t FTeft |, FF FR sfo-%FF ^ft FTt 

4 ffoifor f4FT FTTRIT I 
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(w) 77544 74 7t 7ft di 241 Rid f£t sftr dP.dPfd i^ff # 524 srrf^ 240 Rdf 7t 

srto dff fpff, dTTJ dPdRd fgt 44 dTdmd- % srsfhT ^td dff # 4T #ft, 
44 44 Rt 444 4TlR44ft 4p d^ RddT4 44^ 44 4474 d ft 1% 77T4 d^€f # 
4HlRd % 47dTd; 4T44 4T44T | 

(2) 4R-%7Td T^ff STf^ddTd 180 Rdf 44 4dT % dtTTd dPdRd 474t # 454 R ^ 4T #ft, 4|[f 

444 fjft STSddd- % dddlRd 41*444 % Pd4 ^JdRd # 4# ft sfR 444 41*444 T^ft 4 djft dllRddft 
dTTT Tffd ffd 4 dHlRld RdTddTft I 

19. ddlRld s^t 

( 1 ) dHlRld d(ff 374444 7244 % TTdTdf 4p dT^J % : 

(i) tt^ &T4Rp4 dP # 3Td1% % dP4d, dRdTft 60 Rdf % 374444 3Td1R 44 fddTT ft47 I 

(ii) 444 4T44 4 7244 44 TTdTd 7t ^dfd: 47 dTdd: 44444 % dPdd d^jff 4Tft TdP # 3^47 
# 4Tcft f, d^ Tfffd: %4d 44 f^df%f%d % f^T dHlRld ^ff 44 4T4 ft47 : 


4-4441 4> 2HM 4-JPl # 
3Tdf^ 

H^jf dcH 47 dd l Rd ^ # H l dd l 

^t>4 4^4*14 

30 f^d 

4^+PI 44 414 

30 # ^ 44414 4 l>4 44 444.14 % Rd) 

#7TW.X. 

344 374444 % Rdt # TTddT 


(2) STdTdTdd 72T4T % TTdTdt % R^t 77 ^ ddlRld 4^4 : 

(i) 44444 7444 % 3P44T 7444 % TTdTdf 4p ddlRd fjft %tRt dR 4 30 Rd fpff I 

(ii) 444 44pdlft 44 ^ft dT4T, dRd df % 4d4 dddR sffT 444 ^4TTf % 15 Rdf # dt Rddf 4 
dHiRd fft % 44 4 37 R 4 dt&d ftdT I 

(iii) ^fdcff 3{R df % dd fR 47 d.Pdl'O dt ^744 fgf 4dt 3{R dR 4 47dftd fPff, dd ?Rf % 474 
1% 44ddd 4pC 4 R dP # ^744 4^4 444-444 47 7T7447 d47T STRfdRd R4 t 44 ; df^dTTd 7p4T 4 

4l%d Rfi ftft I 

(3) TTddd sffr 4^dT4 # 7p4T (7444 % 4^ft 4d7dt 47 4rT7(): 

(i) 4T7d 7T7447 dTTT 444-444 47 RPiR'id dHiRd 44Tdd -HdP)d ft 444ft f I 

(ii) 41^444 dHiRd ^ft 4t 44 444 4 7444 % 4d44 # 7 <Pfd # 4T 44dft f, 1 80 fldf # 
fpft I ddlRd fft 180 ftdt % 4te ^ft 7<Pfd # 44 #t, 41% f4 7<Pfd ^ft 4T 4444 4T4 4T74 
% 4147, dtdTTdd, ^44d, ddt, «ft 444, PdTTT 3^7 HiPh7did 4 <=dcfld f%4T 44T f, d^ f4 180 1%dt % 
srfsTd dff ftdT I 

(iii) 4dP)d dHiRd ^ft 44 ^ 444 4 ddP' f^df 44 444t4 # 4T 4pdft, 4t %^t4 47447 dTTT 
444-444 47 4dTpPffPr % 4T7f^4 ^ft % 4T44T 4 ftffd f I 

20. 4TTT4TT4 ^ft: 

(1) 3T4T4T74 ^ft Tftd ^ft %dd % 1%dT fpft 3^7 dd 7<Pfd f%4T 4T 4%4T 44 34d 4447 
# ^ft 4T^J dff f 4T 44 344 ^ft 4T^J f, dd 7244 44 4d74 f%1%7f 4 3T4T4TT4 ^ff % 1%4 4Tddd 
4^44 I 
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(2) RETERE E^4 # RE# # EEET 4EE-gfi4 % Rrg nff # RHgfl, EE TEE 41 El-Cl % 
RRcHI EERTEE 4 ETTE 3-dd J RRFFT % R^HFi E R4fTT # E# | E# R# 44g 4 EFTE E, EE 
EERTTTE ^j4 IRE RRFFT 4 RR ET E^f, # # 44, 444 ETR#T 3t1%TT gtET | 

(3) (El) ETT# E#!# % ERR ^ R^EET, R# # REHT ET STERTRE ^ # EeR 

RnRHsId 44 eTRT F site E^f gt# : 

(i) #EETg 

(ii) RE ETg, iR e4eI’ 0 4 ETEE E, # RdR % r44e #tfE 4 REETE # ET#E % 
'PIMP E/T Rtf # EET gTT ET gRT | ER TEE g<R EE TEET R^ftE RI4dEI EERTEE RFE EERe 

(iii) EETTg Eig, R^t eReI'O ^dTRdlRH, #E ET #R % 44 Re % eR R^EE 4 e44e 
EERERTR 1%f4EETRR 4 ERTR RR E^E | I 

(R) R^t TEdl-H, RET# e4eI’0 % RRET, t 4 #4f>E rRTEEE RETERE 4R EFT EE 44 
ee4 e 4<# # f4r % eettfT e eere TgET | et Egr tee +4^1*0 # eReee eRfe 4 re 
RETETER g<R #4f>E # # 44, EE# Ej44 4 R# ERR 4 f^TTT 3FJEREE TgET |, Rr4 RETETER 

# EER % EFT-ETE t 4 z44fE RET RET |, TeReE (E) % E#E #ET 4 eRe RETETER g<R 
*41 $d # RT EE# 44, RR EE EIHEiRe eRReR44 E Rtt ETEEff # RRRT REff# RE, RET# 
RgRd 4 ?EFT ER EERT El U.EI Eg ETET RT e4ef 4 E^f EfT El M,d l I 

(4) ^§t e44^r re4 % Ret eree ETf4RTft,RETmER % rr4e IRet *§$ R^ rjrRrR # 
RRf4 Rt ^jer44 eetr 4 R^RER EE E%ET I 

1 (R) EEjR ^ R4RTft^R 44 Ef|RT ERER Rte% 44 41 Rd R^T % RE ft, Rt RE% RRE # RpftR 
4- 180 Re # RRf4 % Rttt %EE EE 4^ ERTR # RTTRt I 

(r) Eqf4 r4rt44^r # 444 eT|rt erer # re# ^ 4rt % #or e4ete Rtee e4eete 44 

# Rm E RRrEI EEIRER EE^E R# EE ERTE # d I ^[), # 45 f# 4^ eIRr Eff R# I 

2. Eg# ^fl - , 3TRRTR RTcT E RrIRe E^f # d I "41 I Eg# TSft SERVER # RR ERR # 

% eRe#E f#TT RT ET#E ##T EEJ# # #EEEET E Rl4Rd # %ER e 44 ERTE f#TT 
RTITET E# RIERE #f#EE EETREE RTTT EEf^R ft I 

22. f4gR^t: 

1. f#ft gEE r4et#pr eree #et% r4 #44e e# 4- re ft, # e% rt er 44 4 Ret re# 

E# % EEE 4 RhOE ETR ETRR 4 R^E # ET#R 4 15 f# E^4 ER RT ETE ER, 15 Re 

# re# # # r 11# i 

2. f4g?E i^j4 rtrRer f4g?E 4 Reft re R# err # 4 ete eReRte # rt 

e4# i 

3. Rg?E RERTR Et4 E RrRtE Eff # RTF# I 

23. rRetRpR # E%TT EREE 4 ETRR 4 REREfR ET RERTE : 

R# eRr i r4et4Re eree eft etrr 4 rere^r et 4e Rt r^Rt (Rtee 4e ^ Rt TETEf# 

# Ret RtRtet eetree 4 et^e r# et 60 4 reF4r |, eReRe |) err # ^ gR e4 # 
reR 4 Rrg et 44" eee er ee er etttr gR e4 ee t4 tie. 44 gt, eete # et e444 i 
EEtR, Ef gRET EE R^E E Rg4d R44 E^T Te 4 REREgE 4 eee Eg4 4 ^4 Rt 44 Re eter 
gfi 
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24. RTRRTR^tt: 

(1) RTHdTR +4-ll4f-d 4 f4# RRTR # 41 Rl 4 RT #4 % f4f PdpR#ld 7RR % 3T«fhT 
rrtr # rim,# r# 4# 41+hi41 rt #4 rtrrr: rtt4 +t#<h41h r#r % r^rr 4 41 [4h 4 
rrtr ft fr i Rf P d m d +4-n4f-d % 44 hrt# # rhtrr ft# #r4 r#r # Rf#t 4# 
41-h r41 rt #4 % f%iT ^r# #f#T 4 rtr# ft 44 Ph+i #fF4 rt#rr# ##trt ft i 

(2) sttrrttt ^ 4rt i^ft 44 rtrt ^nf^rwtt sttrttr rr# i sftRR rt r# sftRR rt ?$<ft 4 rr rt 
RRTR#RTR# I 

(3) 3TTRRTR fTft 4 f^TT RTR +4-n4f-d RR RRTR T^ft 4 fRTR RT #RT f4# R#4?T % ## 

RR f+RIT ftRT #4 fjft ## 3TR# % f^TTT #RT RR# RRTR RT# RTRT RSRR RT#RR# 3TTR9RR 
RRTR # RT r4# I 

(4) RTRdM *§gt, *§gt rt# 4 f4+4id Rff # ri m# 44 f## srr ?$ft # srfitR ft % rtr 
H p4f4d # RT r 4#, RTf Rf f4 #t Rp4VH 4 WTf |^ft # fR RR# RTR 4 R#R R ft I 

25. RTp# l$ft: 

(1) Rf#T f^t ^TR # RTR# RR RR RRTR STR# RffRTT RT fRR 4 f4# R+IH+ ftR 4 

hPrirkrth rrr4tr rr#rr ft# 4 rrr #14rrt rt#rr# 4 rt4# 4 r#r RptRiP.d rt 14rt 
| RR Rf #T fift RRTR # RTR# I 4# ^ft 4RR f%f4cRT RT #+ TRTRSR R#RR# 4 RRRRRR RT 
RRTR # RTR# I R#RRTR Rf#R ^ft # RR# RTRFRR: 21 f#T 44 3TRRT#R Rp#Rf4Rf 4 30 
f#T RR> RRTf RT RR# ft I RR 4tRTRT 4 r 4 f44t RfRpRft Rt P4 R f+t d fft 4 TR 4 f^RT RTTTRT I 
Rf4 r fft rt +4ri 4 f^R 4 f44t rrtr Rt R^€t 4 RfRltRR R^t rtrt rtttrt sftr rrrr 4rr 

R^4rR RTTTRT I 

(2) Rft +4 ri 4 f^R RR RRTR TRR f44t 4 + IH+ ftR 4 r14r % Rt Rf 4 r fjft RftR R^t ft4t I 

(3) RftR ^ft Rt RRTR RT4 4 14tt |fr, TRtRf R4RR, ^4r, fRpRpRT, TTRRTT, pR S^R 

RWf^RRR, RRRRTTfTR, 4 + IH+ ftR 4 RR 4 RTR Rl44 I 1%RRT r4rTT 4t R^TT 4, fMit4, Rf 4 r 
^ ft RR RR R^f RRTR f4 RTftt RR RR> TRTT^R Rf^RRft Rf f4+K R RT 4 f4 ftR f4 Rff4 4 Rif 
4 44f str 44t T|ft 4t rrtr rt 4 4 tfrf rttr 11 

26. ^tRttRRtft: 

(1) ^ft Rt tR Rff | Rff RftR ft4t Rft 3RR RRTT 4t 4tf ^ft 4 t RT RftR R^f | I 

(2) 4rt fRffR 4 f4rr tRTft ^ft 4t Rm 4 14 rtr, f^t Rt tR R^f t r4rt4r^r 4 trt 4 
RRTR 4t t%f4RRT RRTRRR RT Rtr RR# fft 4RT 4 RtTTR #R # RTR 1%R 4 RRf4R RR# 4 
f4f ## rtrT 4 f4f rr4 4 tt+t 4t rt# 14r 4 r#r f#ft rtr? 4 f4f ft# i 

(3) fft Rt #r Rff t r4rt4#r 4 rrtr # 4rr r# rrtr # ri"41 rr 4^ft rt4 rt 4 
RT#RT# # Rf RRTRTR ft RTf f4 fjft 4 RRRTR RT Rf# RT 44# RR +4-114 f^R 4 RRTR # 
RRRR RRRT | #T Rf Rt %RR ^ft 4 f#T ^ ^ R 3T#R +T r4rT, 444r ft# I 

(4) +4-114 f^R RR 4tf RRTR RR ^ft # #T dff | RR f+RTT | # Rf Rt %RR fft 4 RtTTR 
RRTR fft %RR RTR R#TT I 

RRR#R^ft: 

(1) RRRR#R ^ft t%RR R#RT# f^R RT RRRR RRTR # RfftR f#: 

(i) RTRTR 4 Wf R4 RT R#R # PtTRTT RRT 4 fTT RP# 4 RRTTf ; 


27 . 
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(ii) r# rr4 r4 rt site sir# 4 4# f## R<ft rt d#P#Rb rtr rt # |, 44 
4# 4t#r ffr 4 rr4 rtrr rt4 % rs^ *frtr 4 ^ r4 rt #4r 4rt ^ rt4 % 

R?^ i 

(2) f4# # RRT 4 RHR#R R<ft #RR d>4d# RT MR RRTR # TTFj4 RRT % RtTTR 

#R RTT 4 3T#R R^f RR# d I l# I 

(3) RRR#R T^ft PhPP# R#RT t 4- TTR RT 3T#R % 4# rrtr # RTT>#, RR# : 

(R) RTTR RT #RR 4 R’JRRTR RT Odd# RSRR Rt 4 % f#T 

(w) m*d ^TdR, rmrr4 44 sr rt4#t f#i4 % f#r, 

(R) R# TFRpRR 4# 4 mddlP'T RJRR RTR Rt 4 % 4# RITIlP# R# Hid 4# 
RTRTT % dR#4 #rt# 4 rrr r# rt4 % 4#, 

(R) RTTR RT #RR 4 f4# fH^RRRR, R#R RT RTRT# RRRRTR R#RRTRT 4 RR^ 
rt r# rt 4 4 4#, sftr 

(R) RT# R# RTTT RRT dd#Rd 1%RR d>4d# RM/RMTR MR 4 RRTR14 r #RTR 

4 f4# 3RR R#R# 4 4# I 

(4) RRRR#R fft Rt RRTR RTRT #Hpl4# ^TT# % 3T£RR#R ftRT, RR#;: 

(R) TTHRR#R ^ft # dR# RR RK R RRRTR #|r TTR # 4 3T#R R^f ft# R# R# TTR 
# #R f# 3T#RRR RR f4# 3RR % dfdpR 4 H4RT #4 RRTR Rt RTRTR 4 4RT % 
#OR 4 3T#R RTRT ftRT ; 

(W) 1%RR d>4R# RM RT RRTR RT RRTR RRTR Rt HHHd'fld ^ft 4 RpTR RTRFR 4tR# 4 
R#R RRT RjtR RTT %RR 3# #t #4 ^5^44 #4 r did Id Id RRT RT f4# 3RR RRT RT 
RTTR RT #RR 4 RRRTT R# RtRT ; 

(R) Pi^E R 1%4t ^RTRTRR # R^f # RI "41 S^T RRRT RT4 RRTR % 3RR RRRtt RRT 

RTRT f^RT RTRRT ; 

(R) 1%RR R4RTft RM RT RRRT RT RRTR RRRT RRR RT f%RR R 1%4t 3RR RRRR % 3T?pR 
PdPd P^Rl. RRRRiTR fft # RRf4 % RhCTR R^f pRT, R^ RRTiP RRp PdPd 
Pdldd Pf^RpRft RTRRpT RT f$T§ft^1% RT RRRft RT tpRp 3RR RR^ RTRRR Rt RTR RTp % 

Pi'[ RR RTRi ; 

(R) RRRRiTR ^ft Rt #4 RTRT RipRTft RT Rtf RRRT RT RRTR RRRT Rj€t RT RTR# RT 
#R # # ^RRR RR# % fpR RTRTR R %RT R# RT f#|R RRR R R^R RR^R 
RpRT I 

28. RSRRR^t : 

(1 ) 3TSRRR f£t f#ft r4r# RM RRTR # #T# RTR # # Pdf4d %RT ^ RT # ft, 
RR# d>ddl ^m# % #R TRRTf# ft# R RR# RJ# RT RR% R#R # #TdP.d R# 
# RRRT % #TR RTRR RT #RR TFR^R T#t fR MRRT#R RT RR## #HR 4" R^RT RSRRR 
RT f#tRR rIrT^TR % ##T RTRRRR # R# % #R RRTR # RTR# I 

(2) RTRRRR #R#R 4 #RTT 4 RTRTR # #f#T RTR 44 % 4# RcdlPtd ftRT RTf# I 

(3) Tjft RRTR R# 4 4# RRR RT#R# # f4ff[R RSRRR RT RSRRR RT # dd4lRd RTRT 
RTf|R I 
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(4) +441*0 ^ 44 3T+44 +T+44 +T 3T&W1 +^4 % 4lTR 44+; +TT 4t ^ fhf\f 3Td^+ 
+^44 41 Rl- I 

(5) st&wt ^f4 s+pk +f4 f444 :-- 

(+0 +1% 44 +WR % f 4 rr ^RsrTTt +K+ 4 R+ldld % 44 ++T 4 +K+ 4 4 T^T 3}Wr+ 
% R +; 

(w) stswt ^ 4 - ^++44 4 4k 44 4 3rf4+k4 44 4 +t fkrRr |444 %; 

(4) 44 +441*0 3rf4++f4 44 Rr+4 st+ 4 R+Rd ++4 +t +++t 44+4444 4 ft4 4 

++++ ^f4 +T 3+^++ TfTT % I 

( 6 ) 3T&WT 44 3Tf4++T+ 3T+44 44 ++R 44 4T 4+44 % p4f4 - 

(+>) ^j4 4 +t 4 st+14 4 24 +t+; sfrr 
(W) TT+ +TT 4 IfTSITTW: +Kp +T+ ; 

(7) 3T&WT ^f4, fjf4 wt 4 4 R+Rd *T^f 44 41 M,k I 

( 8 ) stswt ^f4 4444 srvq- 4+ 4 d^-dRd 44 +t ++44 t 444+ 3T++++ +f|+ 44 f+t 

spj+14+f4 44 3rf4++r+ sr+f4 +Tmr i w: 28 +t+ sip- 44 .tt+\44 1444 4 sts+++ 4 Rro; 36 +t+ 
4 344+; +|f fk4 +Tf|+: i 

(9) +4+1*0 ^ ++++ ittt 3TS+++ ^ ++4 4 +(4 st4Rrt 4st kirk w+ 4P4+44+ 

f4+T 4T+T 3T4R+ I I ++T T++T ++ 44 SI+ IRRUPT 44+T + IM,dl i 


(10) +1% hi*4+h 3TS+++ f<f4 4 344+; | +4 s44++f4 44 hi*4+h 44 ++44 +t +^#4 +r 
414 m i + ipR; +t s44+; 44 sr+f4, f<£4 +^r +T44++44 4 h( 4 ++d'KH +t +++++ +^4 4 ++ 
4+t44 + iu 41 i 

(11) ^44++: 

(+;) +tt+ 4 +t^t sr14r+ didiPd %++ ++ +i+tt# ++t, ++++ 14<ni ++t sftr ?+% 
+ RP+. s+p^f 3++++ +++ ; 

(w) +tt+ 4 ^4 %++ 3rP++ 3ii^iPd %++ 4 <4 <14+ ++ dRdi# +++, ++++ R+m i 
++IT I 4lf 3T&WT ++T 3^54+ +ff fPTT ; 

(+) st&wt ^4 44 st+ 44 4 4kr+ 4444 +TfeT++ R+14H 4 44 tt ddif4+, w+fRr +t 
+T f4+f4+r ^f4 %++ 4 44+^ ddiddiRd 44 +t 4iM,di 44 sr44r+ ^f4 4 4kr+ 3 t^ 4+ 4 ++i 
+4r +T+T diR'i, 44 +m4f 4 +s+44+ 4 ftt i 

29. +T+T+) 4++T+T ^4 (4444++T) 

+tt+ d <+r< 4 Pm hi 4 3t++f- hRh i +4+1 Phi 44 3T+4+ i 

30. 3T+++9T 4 +kT+ %++ 3^T ^4 %++ : 

(1) 4++T+ ++ 44# +4+1*0 44 3T++++ ++ d+di J | 3 t+++?t 44 st+ 44 4 +P++ ^jf4 +4f +r %++ 
str +44 ++ +r+ |4 +t i 

(2) +dRi*0 ^ ++ 44# ++++ R+4 srl^d- sr++++ Rptt | ^f4 +t +t 4 4 ^c+r +f4 didiPd 
%++ 4 +TT+T %++ ++ ^+dl< fl+T I 
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(3) srffdd iiffmiiffftfddfftdT +4-n*0 dd irh Rdfcr (2) 4 Pi Pi if y smft 

TdRT f «sT<I «sT< ^ft %cHT dd $+<R fldT I 

(4) *^didP.d ^ft dR +4-11*0 dd +)£ dmd mO*U (2) % dI*(. HHId |^ff Odd dd 

£+4R ftdT I 

(5) +4-11*0 fR dd ftf IRW ft dTmmRd fjft dd 1ffft fjft fdR dd fdRTT dff ffTT I 

31. mprffdff ft 41 hi : 

+4-11*0 ^d dd Rdm fddTR ft 4dTft 4 ddPd ft mdm dff d^ d^ff 4 mf l^ft 

dffd dd ffdT sgjft f dfd df Pk-d< mjdPdd ft, dd dd fRTSdd dTdf ft 3fHdlR+ dftffdffdt 

ft ff4 4 mddT ddmftd d dR % i 

32. 4dT 4 ^ ft dm 4 f£t 4dd % Hd^dd ddR SJddld : 

ffft +4-11*0 ft ^ ft mft f dd d^ 4dT 4 ft, eft RddT fjft 4dd f ddd HddH fOddl 
^ ft dTftd dr mptd sri^r ^ft dR ^ tjchf +4-n*0 wt, Rdf tPrk d4 dff+dd 300 ffr 
(1fd4 ffft ft WIT ffdf Pm d+4l+< | J| dTdd Pdldd d% dffd ddff d^ 4dT 4 ftdT dddld ffdT 
m*TT dPfPld f I) % f%TT |^ff 4dd % STSRSfhT ffdT mU,dl I 

33. 4dlR^Rl ftdffddd 3 R^tE dffdfft fRTPTddddd ^ddTd: 

ffft +4-11*0+0 30 f^T % 3Tffd>dd f 1fd4 f%dft ft 4ddT tfdf PfT q^4t+*f.u| R-RTT Pdldd df 
df|d ddff dd fdT 4 ftdT d+dld ffdT dTdT dPdPld f) dSddftd d^rgm PtddM f Rd 4 
df4dPJdl ddOdlPl^Rl f dddRdf ddm4dtfd^#ddf4f dTddmjfdl^fddf dd<^ 

ddd d^d dld ffdTmU,dl I 

34. fdlfO^frl f ffrTfdrft ^ft : 

HT+I'O +4-11*0 ft f<ft ddTd dRf % f%XT H’STd dTf^ddft dTTT d^T ^ ^ft # #dT dd OdlPt^OO 
# tdTft % PdT 3|^dd ^ft % dTd 300 f^d 4- sito dft fPft, ^d dm 1% 4dft fft 

OdlPl^Rl # dTfPd dlfd sftr ^ % STSd-^Od fPft, ^ % f%xr d+dfO ft dT d%4t I 

35. OdlR^Pl %dTd 'ifPtdORld rItF : 

OdlPl^Pl % dTd ^4fOdOfOd arfrt ft dm f, dd fOdd % dddd dd dddT dDX ftf fdT d^ sidft 
OdlPl^Rl ft dTftd dT WT dK ddTTd ft 4dT f dPTT dT I 

36. f^rf^dr +<4 ft ?iRb: 

ftf m MTmd ft mm f ff mr Pld4i m dmmr ffft fffdtd mdf 4r mndm+i +P>dil m 

drmr f ft ft# +R | Jpf ft df^O^d me, fft 4tm mrdTdt ftr dmfr f mmrftd fm 

-did ^4 sftr mim ftff 4r mr mmt dd RddiO f fm ^ f^rq- ft mrmfr ft mrm m ffffdr dR 

dfdT i 

df^ d^ ff fm ftf snf^T ffffzR ft ffm Rddfd f dft ffm mrrm i 

37. fffdd" 

mr d+dfi f Iffdd 4 : m[r +fi ftf PPOsr m 40^ mw ft ft ftf fm dTdft 4 ftf dd 
Rft 4fit dr stffd sftr msdddft ftm i 

[dd. 4. 24-8/2017(d POd M d )/ft.TTR.-1 ] 

STIR. ^d^Tddd’, dRP+d dffd (d+41fi ffm) 
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NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 980(E).— In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Bhilai, namely:- 

1. Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Bhilai, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Bhilai; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 

(o) ’Warden’ means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence 
or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes 
of the members present including Chairman. If the votes are equally divided, the Chairman shall 
have a second or casting vote. 





884 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days 
before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boardr The minutes, along with any amendment suggested, 
shall be placed for confirmation at the next meeting of the Board. After the minutes are 
confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 

members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated by 

the Chairman of the Senate, for a period of one year, subject to a maximum of two persons 
from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 
Institutions and any other comparable organisations, nominated by the Chairman of the 
Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 

more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 
invitees, for a period of one year whose participation shall be for the non-evaluation items 
of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes thereof, 
and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the 
powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 





[’TFT Il-W^g- 3(i)] 


W FTT WFF ; SWTmFJI 


885 


Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved 
by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile 
of the Institute shall be presented to the Senate on a regular basis for its comments and 
advice, which shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on 

a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by post, electronic mail, or FAX at the address of 
each member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice has 
not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, 
and circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 
authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 
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7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 
members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice 
of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion 
or at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by registered post, speed post, courier, electronic 
mail, or FAX at the address of each member as recorded in the Institute and if so sent, shall be 
deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least 
ten days before the meeting. The Chairman may permit inclusion of any item for which due 
notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 
Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 
than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 
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(2) The following are the powers and duties of the committee:- 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval and 
expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary by 

it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders 
and shall have the power to give directions for departmental works where necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings 
and development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. 
Such cases shall be reported by him to the Committee and the Board at the next meeting of the 
Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of the Committee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda 
and confirmation of the minutes applicable to the meetings of the Board, shall so far as may 
be, be followed in connection with meeting of the Committee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official purposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 
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(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 

person as Director on contract for a period not exceeding five years, with a provision for renewal 

for further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of 

theVrsitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of the scale 
but not involving more than five increments in respect of posts to which appointment can 
be made by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative 
staff for research, training or for a course of instruction or for any other purpose considered 
fit by him, within India or abroad, subject to such terms and conditions as may be deemed 
fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, 
of which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the Board 
of Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting 
the recurring budget up to fixed limits without involving any recurring liability, (iii) waive 
the recovery of excess payment, if any, subject to the condition that such excess payment is 
not a result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building(s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the puiposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the Government 
in so far as they are applicable or may be made applicable to the conduct of the activities of 
the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one month, 
the Director shall take over or assign to any member of staff of the Institute, any of the 
functions of the Registrar as he or she deems fit. 
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(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract 
shall be executed on behalf of the Institute by the Director, but the Director shall not be 
personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling 
allowance, contingencies and medical treatment of the staff and sign and countersign hills 
on his behalf and authorise him for assuming such powers of Director as may be 
specifically delegated to the Deputy Director or one of the Deans or a senior Professor 
present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman 
being unable to discharge his functions owing to absence, illness or any other cause, the 
Director may discharge any or all the functions assigned to the Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in 
him by the Act and Statutes to one or more members of the academic or administrative 
staff of the Institute. 

13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to create 

one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, 

shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work as may 

be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 

approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may 
decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by 
the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 

casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, Assistant 
Professor and such other academic post or may be decided by the Board. 
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(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 

Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised 

by the Registrar and all applications received within the date specified in the advertisement shall 
be considered for screening and short-listing by the Screening Committee and further process by 
the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there 

shall be a running advertisement on the web site of the Institute for various posts and 
applications received from time to time may be considered by the appropriate Departmental 
Committees and their recommendations shall be sent to the Director for taking appropriate 
action in accordance with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders 
and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of the 

Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of 
the Board. 
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(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor,—Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts 
of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and 
(f) and for which the Director is the Appointing Authority, the Selection Committee 
shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 
Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved panels 

to assist the Selection Committee who shall not participate in the final recommendation of the 
Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, etc. 
shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the Institute 

who is appointed to perform the current duties of the Director, shall be the Chairman of the 
Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 

when to be filled temporarily for a period not exceeding twelve months, the Board shall lay 
down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall 

be advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 
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(13) No act or proceeding of any Selection Committee shall be called in question on the ground of 
the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair Professorship(s) 
which may be funded partially or fully from the institute’s own resources or from the funds 
received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on 
such terms and conditions as the Board may in each case decide. In the case of a foreign faculty 
member, the terms and conditions of appointment shall be subject to the guidelines of the 
Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these 
appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific purposes 
such as for the membership of authorities and bodies, residential accommodation etc, the Board 
may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned 

in the letter of appointments and the nature of such appointments held by them, as provided in 
Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 

laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar 
or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or 
when authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall 
represent the Institute in legal proceedings; shall sign pleadings and other documents and accept 
processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic units such 
as departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 
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23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the Deputy 
Director or an academic staff from another department for such period as the Director may decide 
in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative 
and other activities and the decisions of the Authorities of the Institute and of Director are faithfully 
carried out. He or She shall perform such other duties as may be assigned to him or her by the 
Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post-doctoral 
and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time to 
time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or she is 
admitted, as may be prescribed by the Board as per the policy decided by the Council from time to 
time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for 
this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may 
be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence 
as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also 
the management of the Halls of Residence and Hostels shall be in accordance with the rules 
approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 
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(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 
proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for 
good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to that 
person calling upon him to show cause within such time as may be specified in the notice why such 
resolution should not be passed and until his objection, if any, and any evidence he may produce in 
support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the 
case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management purposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of Technology 
Enhanced Learning Programmes, through contemporary means and methods in electronic and print 
form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 
necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 

Continuing Education, Distance Education, etc. so that some of its additional needs may be met 
from such funds. 

(2) The Institute may create its own Coipus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through a 
structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes 
by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE A 
See Statute 12(1) 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1. date of . 

.Two Thousand and.between. 

(herein after called the appointee) of the one paid and the Indian Institute of Technology, Bhilai, incorporated 
under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time (hereinafter 
called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Bhilai, 2017 (hereinafter 
called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter called the 
Council) with the approval of the Visitor, has been pleased to approve the appointment of the appointee as the 

Director of the Institute on contract for . years and the appointee has accepted such 

appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 

as follows 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from . that is date of joining the post. Provided that if the appointee on 

conclusion of the period of service mentioned above is below 70 years of age, his or her service shall 
continue till the last date of the academic year in which the appointee concludes the said period of 
service or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 
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[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Bhilai 

In the presence of Signature of 

Witnesses with addresses. 

Signed and delivered by the Director, IIT Bhilai, 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 
appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 
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(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

1. The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Bhilai, and also be strictly honest and 
impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 
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(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5. (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take paid in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 

any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 

9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 
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10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 
imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 
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(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 
further action or enquiry as considered proper in the circumstances of the case, or 
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(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 

SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 
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(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official puiposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be 
recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 
such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence. 


( 1 ) 

( 2 ) 

( 3 ) 


SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 
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(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Laculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 

Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

(i) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 
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(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note : For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 
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(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 

(k) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 
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17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x. 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 
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(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 
children on full pay for a period of 180 days from the date of its commencement. 
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(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

0 Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

@ Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 
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26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(!) After completion of six years or more of continuous service with the Institute; 

(5) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 
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28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 
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(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 

R. SUBRAHMANYAM, Addl. Secy. (TE) 
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»rf f^Rff, 31 ^rrf, 2017 

R.R.k. 981 (3T).— 1 TpR?, fRRR % ^ RHKH if 91^1 Pk TfRTR Sff^PkH, 1961 
(1961 R 59) # STRT 27 % 7TT«r Tfccf RR 26 RR RR R RfPf Rfif fir, 'HKcTM 

ffldJlPl'Pl RRR Rnj% PU=ffP|Psld RRT Hp-PtR RfTcft |, SfRpf; :-- 

1. Trf^nr rr sftr snw - 

(1) RT HPPNHI FT Ftf^TTT TFT'dRef)d dldliPi Cl RRR RRj% RRT H P PfdH, 2017 t I 

(2) % 3FW if RT% RRRT # RftR Ct RfTT fPt I 

2. tP:rrtt - 


( 1 ) 


( 2 ) 

( 3 ) 


RT RRT HPPldHl if, Rff TTRf if 3fRR SfifPkf ¥ ft, 

(R) ‘3TfM%RR" % RTRRR R R1T R^ftfkcT filClPlCl RR¥ 3Tpf1%RT, 1961 Sffikcf 


(r) ‘RlkRft’ if arikkRr # rr io if RTTkPfky trtr%R f^Rffsrfikcf|; 

(¥) ‘dRT sftr Rf «hP)P)’ % TfRTRT Cf dRT 3fR Rf TTprpf Rf^T^R | ; 

(R) ‘%kk RRT’ if RRT RR SffinfR | ; 

(R) ‘d + MRRT’ ^ RfR R *H)MISW affdRT % ; 

(R) ‘f%RR’, 1%RTRT\ %R’, sftr ‘Wf % RR-RR R TfRTTR RR RTfkf RRf: 
kWT, 1%RRR, %R, T*TR 3fk ^Z arf^nfcr | ; 

(ts) ‘fR TrPrPi’if rr Cf f%7T TrPrPi Sffikcf |; 

(FT) ‘RTPT’ if RRTiPRfff, Pwf, f%RTRT, %R, RM RT kft 3fR R RTR Sffink 

(fT) ‘¥R % RTRftR kRfPf# RTR, Sffink |; 

(of) ‘arfsfR^’ if RfR % arf^Rff srfikcT t; 

(Z) ‘¥R5f if RfR % R 3TRR&T affipR f RT aft^Rf # STTR 28 % 3f#T W- 

RRRRTTTtRTT ; 

(¥) ‘WT if 3fRk, SffRpf sfk ffffR STfRpf (kdfild sftr Tp%R) Sflkkf t ; 

(R) ‘PfRT’ ^ RT RfTTT RT sff^f |; 

k) ‘RR’ ^ ^TfT RR Sff^rkf t krk STfkRff^R Rf^TT % ¥Wf ^ RSTR % 1%f|^ 

R4Rf if R%^f k¥T RTT | sfrr kRR Rf TfRTR # H IHId^l if Rf f3ff |; 

(R) ‘Rfd" % RfR % SfRfPf sffT RRRRf % ^Rff R R^f Sffikcf % ; 

(R) ^ Rf HPPfdHl ^ RTR5 ^HR-Pl Sffirkf | I 

RT sftr ^fj- Rf HpkdHI if RJR f sftr Tp-Rfkf f, Sff^kRf if 

Tp-Rfkf |, 3f?f tif Rf Rf¥: SflkkRf if Rf% f | 

«rk - 

(1) # tR Rpff RT ffkf Rld<P RT STTR^RR ft Rf % ^fTR RT t 

Rf kRTfPff I 
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(2) 3RW RTT 4T RR # 47 4T RR9TR % SRjftsr 47 4T 

41 ^ % 44 ft 44 41-1 dldddl SI<1 ^ddl^lRd 3R J -IR4 47 3ll§d ^t ^11 Ril I 

(3) 4P4 7R74, RrRt 1^4 474T4 % 4T^7 4T 4T eft 744 # ^lPl-0 4T <RR41 

4I4KR1 4T %7ft 4I4R-H % 4R44 % #44 # RRjf# 4## I 

(4) #t# # #44f # Rrr f%rr tttt *nft mm 44 R 44 7R74t, Rri4 mm #t f, 4 
4f4eff 4T7T RRtf#I4 IRtt 41## | Rf 7T4T4 44 % RrtRr ft 44t f eft 3TSW 
4TR'U|R<=h 44ff4T I 

(5) #44 # RiRid #44 # enftw ft 44 ft 44 #t ttht^ 7(# 4e#4 rw #t 

dR]7dR RTT 4#T RTT^ft I ^44T if 74T4, 4T#t4 sfR rr 4T 44#4 ft4T I ^TT 

mm 4 mm 3Tf4Rrf%4 4e#4 trtr % 4 # 47 ¥14 4kt, 4#f4dTR4 #4 4T #44 
4RT tRrtT # 4T 7T%#t 3^7 Rift m WR 44T 44T % 4R4t 1 # ff TDRft 41 "Ri | 

(6) 'rRiiR 4444 % rrtrt % fit fir Tft, mm 34414344 f#tpff m f#4T7 47 # 

% 1%tT 3444lf#4 47 #t# # #44 sup- 47 ti%4T i 

(7) #44 # 414^-41 #44 4 44 4 44 44 fd4 444 7Rl7dR 4T7T 4d7#f 4t 4R.4 I Rid 

# ^i ri^fl i 

(8) 4t#ti## 4 f#7ft 44 4t TTf^rfRiTr 47# # tRittr % trt #44 % 44 % 44 44 
f#4 4ffr RfR rrR mf^rr i 344 ^ fiRft fRft 44 4 # diRniRd 47# 4 # m^m 47 

1^rt% gw w nff # ^rf f i 

(9) 9 R .41 RR^sft TT^ft 1%wf % R mm w RR^R stRcTr fRT i 

(10) 4tR # # 4l4dllf4l' 4 iR^t 1 <Rl4dR, ^RT RlK f4RT ^119,41 sftr % 

*RWt # tRrtRr IRrT ^119,41 I TRTDt ^ fRRt ^ftSRT % 7TT«T, 4 >R^t 1 4Yt # 
SRRft t3Sf) R R Rttt TfT VJTI 9_41 I 4>R^t 1 # ^f% ftR R R?srRt, 4 iR<^t1 m 
4"RRT SRT ^RTT^R IRtt dfTnrr | 

4.4tR % 3TT%?ff 3^r RIR^nff w stRtwrr - 

ifff R R'4 t SItR^T sfR RfR?4R <Rl4dR R ^RTT3TT ft srf^wfReT f%tr dHTfrt | 

5. #fte%3TR*RW, ^t1tF> 3^7 4kR 4 3TfR - 

(1) srfRf^TR- # strt 14 ft ^tRfrt R st1%Rtt, #4^ R RnRRd mm fRt, 

3T?rfet :— 

( 41 ) 44MIRRT | 

(W) RR R-wff m RdllHdl 4T 4STTR, Rt W4TR ST7T 74TR4 - IRtt dfnf | 

(4") R’wr sftr R^trr % 44 .RR 4 I 'm m site mm, mr % srw 

SRT RtR R-WI m R4JM4 % Slf^RR 4t •'-dpR-n % 3TSq-?f^ TT^r 4^ # 3 r1R 

% Rl 9, d IH R R'-d Rm, Rt ff I 

(r) ^sftR, sr^tmR tr R'+m, RrfRr rfstt# str ^rt 44ddl'14t R^id RfRi, Rt 

4t Rf # SI^R- % 1%TT Tft4d % 3T?R^ ^RT H IHRRe fRrr RT ft I 

(4^) fft 344Refl, Rpf WTRrTT 4FeT Hff f sftr Rr# RTRrR 4>R^d # 4T 

3tRr Hdl 4T R4? % dldld d iRjd ft I 
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(p PPr 'dmfdfddi' P P tt^ rP Pr srP P Pr; PP? P arsw ^kt dmPfPy 
tN’ wr ^PPPrPr rr PhPI PpHiPdi PP^ Pt Pr-jRdi+d rPt P Pr 
fPli 

(2) srPPdH P rtPPI % srsFhr rr! fR PP? Pt fry faff'd rPpP sp - *Pr fp :-- 

R) Prtr % *nft PPr dRpRnPf % stPr^ P jri P, PPs 4tfPra> +14+41 PP 
TTRRpf pf pR?- ^Rp % fpR, RRpt SppRj; cRT RdP fPPt HPdP Pt 3Rpl Rd 
*Pr % Pr sftr rr% 3irxK'ui # Pi jr. 141 % Pr rrrt 11 

(W) *R PPf* RRlfPPf cTdT dJ-HMl Pt 3RR *Tp % pR Hlddd cRT PPft PP 3Rp* 

^fy+ RR+R RT ddRIdd PRt I 

R) WR +l4+H % HpddM P pR Hlddd ?R PPft PR *TRR pRR-PmP % XTR 

3TcP^ Hdddld FT ddRKH PRt | 

R) SRp +4°4f P SFjTR-ur 4 PIP? RTPt PP STR s'HpPdi PR +R, 3dP *K*41 
Pt P^Pb +R cfdT Ppt RPR, pT Rip: pp£ Pt RPR! % XTRT’T dft ffPt ^TT 
^rrP spR ?rff frPt, rpr *Pr % Pr 1 1 

R) PIP? PfPdr TTTWf 4 dPR PR Rr Pt RR % pR 3TR5T 4 3TpFRt 
Ppp *r ^tRI 11 ?rtP, dPPPi % ct^tt srsw d - ^ ^Ri+rPR)' % RPr* 
PP’sr gfP % Pr PPr Pt PPP Pr ftrP 1 

R) PfR +14*41 PP Hlid+4l 4 WPf dT dP'dlPldl % PR XRpt wP ?RT 

-HH IHd P dK 4 3TRf^ d M+l41 4 Rjft 4t^R> RRdT WT 

R^T# JfddT sftr y^^Kd % f^TT fhft£ !%tt FfruTf | 

(U) 3T%# % 3TSWT % +l4+H 4 H P,d4d +T ddHKd +R ^%JTT I 

(R) RTT &r^TfW f4wff, fddJIHdl sfp dT Rd% RrdTRT dT dPd Rl, 4l 

4 ft P^IH M % % 4 H^rd^ HRd4d ^TTT 3f<i,4lRd IpRT 

dlM,J| l sftr dP'dlHR^'l 4t4 R^T# P+lP,9T # d I i | 4l I 

(si) 4tf4 sftr ddd j ddiR+ Ph+i 4r«tr % st^tstr sftr 4Hndr 4 

44f^cr f, €t^r-P^Ri4i sftr % Pr PrPrt sttstr rt 4 ^ Pi 

# dllpn, 414T-3TTO+T ^Rt 4tf Pi d^Pld IpTT FnP dlpM, I 

(or) pp^ Pr pp Rpb dT RpFRf Pi 3|IHPd dRp Pi 9fPb fPft, 4t PP^ Pi fer P 
RTP^RT fp P fpTT ppr frtP RTp I 

(3) (*) PIP 2 :fPPlPP^TRf PPpRMpMdKdK pRTdPPl I 

(W) PIP? Pi p5p dlHIRd: STR^f ^TTT RRpt RpW RR tr ppF: P dR P dR TTqr pplf 
ddRI ^TTT fRT^fPf srRp^TT RC fFTT# d I "'p| | 

(R) PPf: Pi p3Sfi Pi STRSRT -HIHIRd: PP^R, PP RTP^RT ft, ^RT PI dl9,41 RdPl 
STJTP^fP P d-lddld* dT ^dldlHd PP^T* srRT^RT pRT I 

(R) xr^ P^rf ^RRT pRF PI xTRjP P4l I 

(^) PPf: PI t^Pf P PdlP d Rp HIHdl RT STSR^ Pfcf RTP^RT ^RRT P ^TffRT P PP?RT 

PRT d l M.JI I I PP W RRRT ^T % pRTpR fl ^P f Pt STRT^ +T P'U|P+ W fPT I 
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C^r) TJW 'Pl'-dl < ^TTT # dlftW P 44 TRTT11 dfP 

TRRT 44 '444 dl^n I T3ERTT 4 4RE RTET, cTTftW sfP TDR! dT fRTT I TJW P^TET 4 

^ETT arf^rferf^T Mdjd) HddM % 44 HT -Sid*, S^tdlR^ 4 eT dT 'Wd &KI dP-dd 44 dlM^H I 

m) 44e ^4hi4) rr4?t 4 ^wff 4 fit ftr ^fr, stew Hindi f^ r4 % 

i%TT 3rREETf4E TT 444d # 4RE fETT nW | 

(TT) 4RE 44 + 14^41 4RE 4 TTET f4l *Tf4 44RTR £RT Hd-Rll 44 dP.d lI4d 44 

d l l^fl I 

(IT) + 14^41 TT f444 W 44 HpHlPld ^4 % P4 t ddHI'i <p|v-i|< 4 W % ^T % ^Tf 
^TT f4r ^Tf^T ett 44 dlPd' I 3TSW fnfr fifcft Rd # H P4f4l d dR4 44 3RpR % h4eTT ^4 

1%tt rrre TJW W dff ft | I 

(oT) TTf^ETT % 44f4cT TT^t f4r4f 4^4 3RW W RPPP-I stf^T fETT | 

(z) 444d 44 4 re 44 +i4diR4l % h>i4^ti tPrttt ^ttt kr f4rr ^4 sfP 444d 4 tt 44 
TERpf 4l dPdlfdd f4rr ^TTiTTr | ^3 TTTt RTT 444se 4, ?44 4tf ff, TTf^cT d>14^x1 444d 44 3 Rt44 
4re 4 4 Pttt t% ^rrTTrt i h.i^h # xjf4 ft ^ 4 wr;, +i4^ti ht strrt ^ttt irctrr: 

1%tt ^rnt^t i 

{ 5 ) STETTcft HIHdl 4, #4? 44 9 t 1444 W TPpR ^T%RT sftT 444d 44 SRRp 4 

f4PP£E4r # P-rPr h4ett i 

6. TTRTET % 3RT snf^ <=m d 

srf^l^nT # mn 10 P Rf4Ra tttPitiP4i' % stF^Pte, Prtr % f4#r%i sr^- ^rf^ift 
fpr, st?tPt :- 

(i) f4rT Hp-lP) 

(ii) TRR3ftT^pHp)Pl 

7. f4rr Hf4P) 

(1) f%TT HpiPl, PrP RT% R^elT^ ’-H Ph P4' ^fr W % PlHplf^d TRRff t PlHTA ^P4t, ST^fd; :- 
(T:) t4h 

(W) %4Pr HT+R ^RT H IHp([4y 4t 
(h’) 4Yt £ttt hihP) Rh 4t 

(’T) R4?T^>, H^d; 3pT 

(^) TpjRdR , STTSTK HT f4rT HplR % Tl1%^ % R 1 ? P ^PTT I 

(2) RfPiP- 

(^) TTRTRT P P4f^cf 1%Tft Rxfld f4w HT 4Yt # ^TT # TRTT^ HT Rt4w % SRp 

srf^IW %4t sftr # 3TRp Rl 9)lP 9T I 

(W) TRTTSET ^ TRTT^ sftr ht4^?Pt 3RR dP4t I 

(d’) f4rft 3 rt fRr dP44 Prrt 444 wt-trrt ht f41P?Rr dP i 

(3) (dO hT4PI IPtP %pRT % i^ttr HIHRdddl 44 dTT t3Sf) ^Pft I 
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(F) FftR) # #3% dllFMd: FT eft F&FF FTTT FF# TFF # % FT ft#TF t 3F]ff F 

ft ft fRR) t ff - t ftt Tfhr fftft fttt ftf## FSFtFT ft ^rrrf d i' 1 ti i 

(f) tt fftf, #ff ttt ftfft ff f^ HiHRtRrtt fftf tf |, % Fit # d'd^Rf fttt I 

(F) FftR) # #Ft F RtFTT 1%TT tttt t# ftFFT FF ftRtFF FtfFF FFTFf, #Ft FSFF 
tf Fftftd % t FFFF t ftFT d 19,91 I Ft FF FTTFT-FTTFT ftFTltF ft FTt % F?FF FF 
RHRf> FFftFT I 

(F) tFF # RfR4d gW TRrTTTT FTTT tFF # FTf# % FF % FFT Ft FFTfT Fflt FFtF 
FFTF # ttf dI "ti | ^FFT F tFF FF TFTF, FTf# sfRc FFF ttrrftF ftFT I TJFFT FTFTF F 
FFT ttRlR# FFtF FFTF % Ft FT TftrtRFF FTF, T#¥ FtTT, $f#7, F'HFilfdF tTf FT %FF 
FTTT FffFF # FF^f tt Fft FfT FF FFTT t# F# | Ft FfT FffFF # |rf FF# FTF# I 

(F) #F ^tFltl FFFF t FFF# t fit fF # FSFF FFTTFFFF ft# FT ftFTT F# t 
1%TT 3TFFFFl%F TJFFT FT Fftft # #FF f[FT F%FT I 

(# tFF # FT#I# #FF t FF" t FF FTF 1%F Ff[t T#TTTT FTTT FFT# # FfNTRrF # 
FFT# I 

(F) FFt 71# F ft# FF Ft Ff#ftF F# # F^FF# dftTdlT t FTF FF RiRH #F t 
FF" t FF" FF RtF T[t FfF F# Flf# I FSFF t# ft# FF Ft FRtftd FTt # SFJFft t 
FtFT #Ft ftF 7JFFT Fff # FT F# # I 

(# FftFT t FtftF F# ftFFT t FFF F F&FF FF ItRMd ## ftFT I 

(F) Fftft # #F # FMdlRtl FF FT#fF TftTTTT FTTT tFTT ftFT FTFFT Fir Fftft t 
F# FFT# Ft dpFlRld ftFT FTFFT I TjFTTF FF F#£T#, Fit #f ff, t FTF FF4 ^t 1 Fftft tf 

fftR trF) t Fft t Rff tw ftfft i ff4ff tf t fftri;, fi4^f fsff fttt f^ftfIPf 

ftFT FTFFT I 

(T) ftFT Fftft tt t5FT t FFtF?F tf Fit tTF ^TTFF tft t FFF T# FI "Rl | 

8. FFF 3^T FFf Fftft, FF# ^ttPFf 3# F#F 

(1) FFF str Ft Fftft, RtF FFt ?Ft FFTTF ’Fftft' F^T FFT tf tt FF" t FF" FPF tlT 
FftF t FftF FTF FFTFf t ftFFT Fttt tf tft FTTT It^F f#T Fit, f*Rlt FFtF #F FFTF t 
FF F Itt^TF tf | I Fftft FftfFFF # FTTT 10 t F^Rdtd FTftFTff tf Fltf I Itt^TF Fftft FF 
FSFF ftFT I 

(2) Fftft # ftnftftF 9 t!#f t sfrr ffN- fit :- 

(F) Fftft, tft t FTF9FFT F^ITFRf FjtlFF S^T °FF # #5# FTF FFt t F?FTF Ftf ^FF 

#ff FFt 1 1 fIvtfK t Rtf 4ft t IttmtfF fttdi< tf# i 

(W) Fftft # FFTFF #T FFTFF t ttftF F^ FFt FFT FFt t R# FF FFfFF t R# 
FTFTF t °FF FT FFTFF F^FTF t tfFT 3FF^FF> F^ITFRf FjtfFF FFT °FF # tjff FFTF 
FFt # fltf I 

(F) Fftft FFFf FFT 3FF t# FFt, F^ FFt, FT^FF, F^TFF FFTT# # FTFF FF FlgfeTH 
tFKFTFTFtf I 

(F) Fftft FFtf# ttfFT, tf FF% FTTT FTF?FF> FF# FTF, R# ft tdld ff# I 
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(30 hIRR) RfR4i°M<t ct^tt IRfRdiRf R R Rnr fRwrT Rnft topp tR, ^t 

TOTOW ft, IRtoRRp Rrof % Rttt tRR^p ^R # <RRp ftRt I 

(^) prIRfR Rt RR<i % RtoRp h toR TORt tot Rt TfRRRffRr toR Rt topp RtRwiR % 
to*p toR t Rfr RtiRi Rt TpnppR Rt ftRt i 

(3) -hRR Rt wR % -hRihH ppto tow R fRpr ■gfR % Rtoh % fRror R RR top frRt to 
tot topR Rt 9 tRft ftRt Rt RtR tofp-topt to: totop Rt i 

(4) stttoR totoR R, hRR to tow hRR Rt 9 tRfR to tRRp tot ptRto i RR totot totR tot 
hRR topp RtR Rt totRR Rw R hRR topp RtR Rt totR totp fRRR fRir ^nRR i 

(5) -hRR wft w Rrroft w totow ft fRf to? R top R top Rt w Rw RRft i 

(6) Rtr tofR R ppfRfR Rt Rw R Rttt wjfR ftRt i 

(7) Rw Rt ^TOfrRt R toR R top hRR^Ri R totRRt to, RrR RtoRp Rtf Rt RrRf Rt w 
TORfRt Rt *rt topp toR|to Rt ^fR Rt f, twttot, prfRfR Rt Rw R RRsr R tptop fRro wro i 

(8) prfRfR Rt wtro Rw R toR^tp Rt ppfR RtR Rt TOft TOPPiRt i 

9. #m R spfRroRt 

tow R tRrofRfRpp spfRroRt ffR :- 

(i) fRRroro 

(ii) TOrfRRw 

(iii) PTTOWW 

(iv) fRwpsw 

(v) pfRpdi < 

10. TOW Rt STfrRt sRp TOtro 

(1) spfRfRrop Rt mrp 11 R Rro (to) R sptftro ^topsw totp wfRfR? RtR R tow Rt fRrrRrRRf 
^pfrFqt w toRto ffR :- 

(40 totop PifRfR Rt trTTOftRf to, top toT R RRst R IRto to IR^IRto spfRfRrop Rt mrp 25 
R totRRt R spRRp RtR totp Rt to wRt f, ^RTOp fRffro R t^toc pttop (ttoRT) to fRRt TOmft 
to srofR^r Rtop fRw toto i 

ttoRto R RrofRg- fRRt 4TO R ftR fpr Rt, ^R top ppRt totoR R IRhR RtR PH fro TOfRroft 
f, Rtop Rtw ptw toR Rt TORtrot ftRt i 

(W) RRRp TOTOT TOTP TOft TOR^sft IR^idl, 41% Rtf ft, R TOTOfH ^PTTtRRp toRtoR R fRpr 
1RR§p toto toR R fRpr fRRw R totop to sp^Rtro toto i 

(4) tow, tow sftr fRRw R Rro Rro Rt RfRro top ^tR R spRRp t^R fpr fRropfRp Rtop 
fR spto^p RRt RIRro R spRRr fRRt w R RRsr R ttop TORt nff ftro i 

) sproRt totoR R, spto^p RtR Rt <RRpRf to topRp Rtro Rtr spjtopRp Rt toRtoR R toR R 
RtR Rt PjfRpp 4 >Rto i 
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11. 3TW5T 3^T ddTdf % I%Tt RTdT R% 

df# % 3Rdd sftr rtrr RSR 3RR dTf^dPt sftr srfllf^l^-H dT dd ddd hPRhRI % 3T«fpT dPd 
«m<ti dT dP dT 3Rd AlM dTRT Rpfd ddTd, dTf^ddPRT sfP dRlR)4l # tddT # RdRdd 
#R % f^TT FTTPT-FTTPT dT df# dTTT ddT StItPtPR dTdT d% sfp tpR d% % ^ddR fid I 

12. f4%dd dd# dPd di ddT fcd- 

(1) dd wr dPRfddf d strIPr f^fr rtr % fit |tt dPdd; did df t sprte # sr^fir % fPrq; 

dPdT dT f4dft dRRid Rf^rT df fdddd % dd d Rl^dl dT d%4t, pRTR 3|RPd1 STdf^df % Rrt 
H< fl°KU| dT RRdd 44 ftdT I RPdd # 4dT # d1%dT SRpjPf ’d’ # STJdd f^r rtt SRJdR fRft: 

RT^ d4d mfr sftr pddd fdRdd % ^ 3 H c 4kH % STSdsftd fid I 

(2) RP?R#3lRddi sfiTfddRHiPPsTd | :- 

(i) f4%dd df W dRlR # RldlPdff dT ^ddHId % -^HdR % J-dd J WT dT pRTR 
Rd Rdf # dTdd dTd % site ^dd^fedi 3fd4RTd dff f, pR dT R^Pd srRlRldH % Rdddf 

dirr rr 4 Pffd dfPddf % srsPhr rr% im # dT Rdrff |, Prft Rdmff dr sdrf^d %rr 
R dd <*><4 ^iR-d fnfi i 

(ii) RPdd df SRJRdR, df%dd % Rr RT Prdd % HliRdH % pR; tr RR% dTTT Pd 
RRp RTT pRft 3RT 4dHd % f%TT RRR R dT P^T R fR I^SRlf sftr ^Rff % STSppT 

fir, ^fl ^ sftr rtt# frit, ddi’Pi'Pi sfR ddimPH +HdlPddl % 

ddMI # sr^TTcl # ^rRrl fPft I 

(iii) fP%^TR # 3iid.pH+ % Rid id 3 H+Rh+ I^IW sftr r?t% hzrrt tR rcrrst 

HP d"I dHI dT SRd- t Rdrd 3^9^ +HdlPddl # Rd'lfdd dR^ 

# ^rRrrfRft i 

(iv) dlHdlRd HIHRl R, 1^1%dt # RRRSRR % 3T?pR fXT, f^R&TR # Rlt % 

PdVMk dddlRd ^ddHIdl d^RTdRR 3Rff^ # 3Rf^ % Rrt STRT^ % 3^dd 
^ RIRf) - Rd <jRld dR^ - ?lfdd $Rfl d' Sl Td 1% d>ll dd, Rlddil R^Tdi R^fdd 

dTf&ddft dff |, dR RddR ^Td dff f^dT dl M,dl I 

(v) f^Td>, d>4dlPdl % Rttt, 3|^tR j \ % SRdRtrf if, #RT 3TRf Rd%7d 1%dT ddT 
|, ‘RRR dTf&ddft’ fldT I 

(vi) PlddR, dt# # dlfiTdi Pdf?, dlRfd ddR RddTd, dlRfd. P% std dlf4d> PdTdpRT 
PdPdd^ddRdT I 

(vii) ddR Rddsff % SRftd fTT sftd fR% dPlPdd RfRT-RfRT dT ?TRTd> dYf dTRT 

dRTRfrpRT ^iPddl % srsftd ^dd fd; dl- (i) RTdTd dl ddP % IPtt ^rt ^rr- 

dR4 ; (ii) fP4t SddPF dlRrd dt 3|d 4Rl d f4d; IPdT Pdd #RT dd 3ddff ddd dPd 
dRp dTdft pRd-f^Rd Rdf # dTdd P1W dT HdfdRdHI ; (iii) STrdf&d RdRT, d1% 

dlf ft, # dgdff dd ?df % STSpd T^P fXT dRlrdPld dRdT 1% 4dT ddld^ d4dlR P 
^<44-pR dT dPdRT dff | ; (iv) STdgppffR ^rRdl 4 STdRlf^d dr4 # ?lf4ddi 
fpff I 

(viii) RPdd # 4(0pT: dT RRR: STJd^dd fXT ^rdd (dddf) % f%TT RTdTRT #d % dRdd dT 

d4t 4 SRJFffPd dR4 ?lfdd fpf I 
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(ix) f44rFFt *r+k % ff PtFFf, 4ft 4f|FT414FFf, ijf sfk fft ff 

Ph4|, F^F FF 4 FTFTF % f4FTFFTFf % % 1%TT ^rpjft4 | FT FTF[ +<=111) FT 

FF# % % FFtFdl 4 f^TTT ftFTFTSFF 4t F4t Fptddi #44 I 

(X) f44$TF Ft FF, ^ ^TFTFT, ^TFT, FI idHH 4t F# FTFF f14f 4t4 4FT Ff^FTFt 4 
FFf^F ^FF sftr FdlFFdtFT FT FF FFFTTf Ft STf^T FF % f^rr tttt FFTF Ft 

FjFtf^F ft 4 sfrr f^jt ft 4 4t 4t FPkiFi #44 i 

(xi) Ff# f44t fftf 4 fF-Ff%F ttf ftf 4 FFf4F 4t ff 14 % f4rr *ff4 ff 4 fjfItFf 
|, Ft 4t#FF, 4fT F^ #tF FF#t, fF f1%F % f44t 4t fFT FT FFF 44TT FT FTFTF % 
F>4fI fTfff % f44t FFTF Ft H H^RrT 44TT | 

(xii) FTFTF 44 f^F^TF 4 #4 t TTF 4f#FT 4 f4FTF FTFTF 4 14 tt sftr FF# FtT 4 F# 
4f#FT4 FTT PtPkd FTf# Ft# % FFFT FTTT FT44 fF f#r ttt 4 FT, RlPsId 4 #44 44 
FTFTF 4 FTF 4 f4 tt FT# % 4# 3rf#FFF # FT## FFT #4t F#F 4f#FT 4t#TF 
FTTT FTFTF # FtT 4 R'-HlRd # FTT# f4FJ 4t#TF 4# Ff#FT % 3T?4 f f44t FTF 4 
FFF 4 TFF FT# F#t #4 t1 I 

(xiii) 4t#TF, H J sFIHFI 4 FFft FJ### % FpTF f4fiP# 4 FTFT F#t, FTF^FF 
#f4# FFT f#4c#F FFFTT 4 f#T srf4# Ft F^T Ft 4 FFT FF# FtT 4 f#4 FT 
tTTFTSTT sftr f4#TFTSTT Ft 4 4 f#r 7#4 fF FhR^TF FT FFTFTSFFf 4 F FF 
FFTFTFTF FT f44t ^5 FTFFf Ft FTf^TT FT F%FT sftr f 4 # 44t ^TRFFt 

Ft F^F ^r 4 % t%iT FTf4fF FT F%FT, FF% 1TTT FF^FF FFf44?TF FT FFTFTSFFf F 
4 f44t FFTFTSFF FT f44t ^5 FTFFt Ft, Ft R'PtR^d FF 4 f4f%F 4 FFTTFtl^F 
#FTF I 

(xiv) 144 ff ff4 144ft5fk 44t f1414ft ft ftf ft ffft, 4t f^1%f ff# ftf i 

(xv) ^ ^FTF FT 3FFFT 4 FTFF ?TTFF 4t4 4 FSFF 4 FF 4 Ft# P14 f 4 ft4 4t FFT 
4 FT FSFF 4t 31^4444, FFFT FT f44t 3FF FTTF 4 3TF4 fc4f 4 4t4fpT 4 spfPF 
ft4 4t FFT 4, 144?^ HpiddH 10 4 FSpF FSFF Ft FF^FptF f44t FT F4t fTFt FT 
14 %fftf4ft i 

(xvi) f44^TF, st1414ff sftr h'RRfh fttt ff4 141|f fI4ffI' 4 4 4tf ?44 f, 4t4 4 
STJFtFF 4 FTFTF 4 FFfFF FT FFTF14F f4ftP4f 4 FF FT Ff4F FFTFT Ft 
fftf414f ft f4ft i 

13. tmPi^tf 

(1) Ft# Ft ftftf 4 1414sf ft4ftf 4 %t 4, f444?tf 4 FF FT 344f FF F^rF ft 4 4t 
?t14ff4P i 

(2) FTFTF 4 FFTF FFTFT 4 4 TF14f^TF 4t I4^l4d, f44^TF 4t PlFlpF FT Ft# FTTT 4t 
FI9,4 I 

(3) ff144ff 44 4f14f ff f^itfRf ft 4 4 f44^TF 4t fftfft 4#ft, Ft fff-fff ft 

3ITF9FF FFFT FTTT | 

(4) ff144ff Ft 44 ff4 ft fftf T4ft ftttft sftr 44t ^4 ft4 ffr 4t f opfi, Ft fff- 
fff FT Ft# FTTT FJFtf^F 4t FT4 I 
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14. 4+itostot 

(1) #4, 44 TOTT fFff TO TOT TOc4 % 1 %Tt cT^TT 44 f44?F4 TOTT TOlf TO, # TOFT- 

TOFT TO f4Prf4TOT # TOp, TOTOFT % TOTOT TOF# 4 4 4+MISW # P^j4d 4#T I 

(2) 4 + MIFTsff # 4^ TOTOff TO TOFT f4TT TO 9,91 44 ^ ^f^srnt FTO 4t TO"#, # #4 
tot toft-toft to to# Pro # tof; i 

15. TOf%TO 

(1) fTO TOpPT HpPdH 17 % TOT HpPdH (5) 4 W (TO) 4 TOR# TOl%TO TOFT TOplP) # 
P'-hlP# To #4 TOT TO 4TOSF4 44 TO# TO PpJTOTO f4TOT TOTF/TT ## 4#TO TOTOT 

TOFT-TOFT TO RPf#d # I 

(2 ) toRRtoto # tot 19 4 tottoF^to #4tot 4 yRP+d, f*Rrf%ro to to toFto fPro f4 
TO- 

(TO) PPfdTO, Rft4 TOTOPt TOTOFT % TTpl + lpTO # TOtPhT PRdTO 4t |, # 
PPfdTO # TOFT % Pro 4# TOT## TO, #TT 44TOTO TOT f4#T RTOT TOTT ; 

(TO) TO TOT TO## TO TOTOT TO# #TT PRTOTO TOT PRTO RTOT TOT4 | 

16. TO4TOT4# % TOFff TO TOffroTT - 

(1) TOTOT 4 +4-1 Ip TO 4 TOFT Ph I^-H F TOilRd fTO TOTO— 

(i) TOTOfroro to4tot4# 4 PRtoto, tot PRtoto, tottofF, tt^tot tottofF, toiftto 
TOTTO# 44 44 TOT #44+ TO flPH'Pld ff4, # #4 TOT PPPTO Rtt totR 

J 

(ii) toto## +4-nP# 4, PiPkTO #4+44 4#14 tot, 144fto 44f 4 ttototo 44 
^ctotto tttotPNt, ^gronTOT, #t 4 to, +44toto (tot4tottot), 44Pto, totft #4 

TFTFTTO, TO+## TO1TFTTO, ^11 Pi P TO TOpTTOT TOJ^TOTO 44 44 TOT TOTO## TO, # 
#4 TOTT TOFT-TOFT TO f4P#TOTO f4rr TO+t -HpHpId Rf4 ; 

(iii) totohP+ tofttPto 4, TOT-Ffror, tot fro-#%ro, totoftto fro-##, 
4wF4roft, 3TidP,+ 4 tot #4tto, ttototo (#4rot), ^tto #4tof4 P# 
toRtto, tot4tof4 toitftto 44 44 tot totoT'hR+ to, # toft-toft to #4 tot 
f4RRroro f4rr tot4, toR## Rf4 i 

17. R^Rd4i 4k Pr^Rd 4f4rr y Rd i4- 

(1 ) totot 4 Tr4t to tototo: Rsi ihh tot 4F to 44 414 4t 144 ?to # Pi+iP ^4 to 
zrf 14149 tot to4 # ?tPtt fP4 f4 f4PFro to totot 4 toPtoPRto 4 toff 4 4 tottot 
to 4hP tot tot to i 

(2 ) tR to IRtoto tot tot toto 141 to 4 R4to 44 ?r4 frr-Tr1%^ tot RsiiRd f4rr 
to 44 str Rsiihh 4 f4RRro: to4w 4 4to toft to4 toi4fh i to totRPt fPtR tot 
s4h41h 4 f4rr sftr 4rof 4 Pft ?tto toft ttPtR tot tof 4 Td4ro 4 f4rr Rtot f4ro 

TO^TO I 

(3) totfIRRtot (1) 4 f44t tof 4 fit fiT Rt^RRlf ^ Trg1%F ftoftt |, f4f4roTOf 4 
f4rr 4 ftof 4t 4 tottto to to^; IRtoft ftro sftr ^tot-toft to toft toFtot to d+iRd 
RtoRf Ff4144f tot f4ro f4ro to f4to 44 tot# PhiP# # toft-toft to 4# 
TOT 3Tf4##T TOFT # #4TO 4 ST^TOT di^Pld +4=11'! F# 4 #4 f44^TTO # 4TO 

TO4TO I 
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(4) Rf^F4 surfer % f^iT i 4 fR w 44 444 4 %^4 4 <'+r< 4 ft w 

W 44 4Fft fTTT TTTT STT^ff sftr SFj^ff ^ 3f^44U| 4p4T I 

(5) Rf^F4 44T % f%TT ^ pR^Flt, RhI^K 4i%4 W ^HhP ii # 44 4t# 

4T4T # 4111/1, ST^R :- 

(41) 44 PR44 (R^IHM 3TT4pff # t) 

(i) 4S44 - fP%^T4T 

(ii) 4444 - f4TS44 4FT HIhRRe TT^ RR44 I 

(iii) 4444 - 4T44 4R 4FT 3f^RRd RRRf % RT4 ^ #4 4444 I 
(W) 3TT4Ff ; 

(i) sfw - R 444 

(ii) 4444 - 4FI dmRRy TT4 RR 44 I 

(iii) 4444 - 4444 4t# 4FI SFpTtfRf RRRf % RT4 ^ cfR 4444 I 

(4) 4^4'd 3TT4F?, H^l'44 3TT4F? 3ffc 44cp4 44 : 

(i) 3T&W - R%st4 

(ii) 4444 - 4t# 4FT sHpRd RRtR % RFT ^ cfR 4444 I 

(iii) 4444 - 44^r fRWTTFFT, 4R 44, Rt4% IRtt WT f^fT 4T 4|4 |, 
RWTTS4^ 4FT mPf 44 # 4W TtPtR 4 fR'HdT | I 

(4) f4 4f%4: 

(i) 3FW - R%4T4 

(ii) 4444 - 44 PR?T4 4T 4+'MI£Wf 4 % 9^4 44MF44 4T 4t# 344"pf I 

(iii) 4444 - 4 R % 4t HIHR?RFft, Rr94 4T 44 R?TW ft, RR 4t# % RRt 
4444 %■ Rp4 ft I 

(4) 4F4444, 4FT % #4 #4 444 

(i) 4S44 - R^344 

(ii) 4444 - 4T44 4 R 4T4T 4^4iRd f4444T % Rt 4T *t #4 4444 I 

(4) 44«f (^) 14^444 449 44 444ft# #9 3F4 44 : 

(i) 4S44 - 

(ii) 4444 - RR44 4FT dmRPd 44 PR?T4 4T H + MF444 p4 
44T4F44 4T Rf 3444? I 

(iii) 4444 - 4T44 4R 4FT 3EJ4tR4 Rteff % Rl4 % 4t 4444 I 

(iv) 4444 - 44lR4f4, 4FT4 R4T4TS44 4T f*T 4^4 I 

(U) 44 J'd-Hpdd, 4sfT49> ^4-4l%4, R'lsiiflRiCl, 344ft9> <Pl 4ft44>, 44T4 StR^tR, 
RfH%44, Rr1%?4T srfelft 3^4 4^ 44«f % 4^ft 3F4 4^114 ftt+ 3^4 444ft# 44 


(i) 3TSW - R%^T4 4T 4444 4T4pRfMt 
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(ii) FFTF - RRTFT FFT HmRR'-d FF RRjFT FT H + MFFFT H 3 F 
F+'MISW FT R# FTFTF 

(iii) FFTF - fR % R dTFRRRft 

(iv) FFTF - fF Ff%F I 

(f) R- sff FFf % hiffi R ft (R, (f), (f), R), (R fR (f) % fRf wff % 
ffRt Fff fR | fR Rr% fR RRf PRRf FTfsrFFff f, w fRR RnRRd t 
fR+<RRft: 

(i) fftf-Rtfffftffff fihRSRtR 

(ii) fftf - fR ff R# FPTPRfRft 

(iii) FFTF - FFtRfR, FFF fRTFTSFF FT fF Ff%F 

(iv) JRW - RRtF FTTT HmRR^d FTFTF % RfiPRY F % tt^ f%?TFF I 

(ft) fR f^t Rf % fihR 4, RRtf fR Rftffftt Rt w fIRRY ff ft; 

fRt, R FF% FTTT -hRR FFRY FTf I 

(6) sMFPdd FTR FT fR%F FdFlP) FT 3FF RR R % F'RRff % fR FTTfR FFf FT 

PRfR % fR fR fff tRiPR Yr RRtft fttt fRYRf Rft f tt^ fR%f ftR ft 

R^RRd FdFlP) FT F^T F^T fRR R FF FFTF FfRRid ftFT I 

(7) FFF fRP) FF FFTF FFF -hRR R F^FTFT FFR % fR fRYRf RR % Rt 
fRRff RRf ftfRf ft fRtt R fRP) R RR PifiPf f ftf Rf Rtt i 

(8) ff RY % Rfft, Rtf% fR %Rt ftfft f^tR, fft R R ftR fIRRf fRY |, 
YRRf FFf % fR Rt # FfR FpC Rff Rfff fft R FFF-FFF FT Ft# FTTT 

fRYfRr R FRfY I 

(9) fFFFF R fRRR F, FTFTF % FF PfFFF FT FFTF % fRff FFTF, Ft RRfT % 

fRttf fRR ft ftff fR % Rttt fR^r Rft ftft |, fff fRRft ft ftff Rtt i 

(10) fR FF fRfT % FTSTTT FT FT FTRrF FTTT FTT FTFT % FR ?TTFF fR FT FSFF fR 

Rfffjfk RR ff4 fff fRRfY ft fff ft f%ft, R fRf ftff # fRRfRft f 

sRRtfR I ^T FFTT # Ff R^Rd fR FTTT Rd # F I uR I 

(11) fR FF FTFTF R FHFlPddi % FFTR F R FRtR FTTT FTT FTFT |, FF fR FTT^ FTTT R 

ffRf # ffR % Rttt ftftR ff R ftt ftft |, fR fR f^fPf # fR ftR fRft 
fRfRffRtt i 

(12) FF FF RFTFF FTTT FTT FTFT | FF RRR % RFFF Rt R? tRrFTT FTTT RftRf # 

ftRR Rt Rftff f RRRtd ftRf % stft fff fR ftfffY ft fff fRR fttt 
RfttRftftfft i 

(13) Rrft fff fRR ff Rf fR ft ftRR fff fRR % Rrft fftf ft fftR R 
fjfRfR % Frrnr ft f^fff fR R fttRY i 

(14) FTF IF % srsfR FF % FTFTFFTT R FfRf fRRR R Rf FTFT fR FFTF fR( FT fR( 
R FF RRtF FR FTTT FFF-FFF FT FFFTpF fR fR I 

(15) fR RRfffY R fRR fR R ffR ffR Rf F R ftfR i 
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18. (1) 4R FTFPf, RjTF TFTF, T^MF TFTF, yRRid W4, FYdPR TIFT# fR SIFTO TFTF 
R^RdTi—TTFTF 4R FTFFf TF (TFT) RRf FT TRft, R TTFTF % spR RdY 4 FT FTF 4 FFF 

RRfY 4 FTRlF FT 4 FT 1 J'4 FT 4 fY cd TtfY d sft hY4 I 

(2) TTFTF 4FTF R TPpFF PRRddi FT tRtT, Ft iR RfFtY sfR FF? TT, Ft Ft# tRf TTTF 4 
RRRtF R, STJTFTF % Rtt ttt RtF % Rtt FtR % Rtt FF % 4Rt FT FT^F i%rft FT TTFT % 
TTF FTFT TTF TTTTT TF TFFT % I RYR 4FTF TFTF % TIFF 4, PRfYd % RRf 4R Rf TTTF 
TTTTT 4 TTFfR RRdY % 3 T?f4R R4 I 

(3) TTFTF TTF-TTF TT, 4TFTF R FTF^FFFTFI TFT TT 'RFTFY R TFFTFT, Ft TTFFTF TTRY 
FTT, Ft SFTF 4 TRY fT RRpF TFTf TT 3RdR+, tRRtF, Ti^MF TTTF 4R F^FTTF TTTF R 
PRfYd TF tRtT I Ftt, TTF-TTF TT TF PRRtMY 4 44Rf TFTfR RtRd FFTTFT I 

19. f4f|RfI R 4FT 4 RfHF 4R Rf TFT TF# RWT TT FFTTTF TFFT- 


(1) TTFTF % TT TIP YI 4 RnRPsId TF4 fR— 

(F) TfRY F4Fl4 
(F) FTFlR FTfRY 
(F) 4RFT TT f4fi4 

FTTtTF tRf TF4 4 Rtt 4FT % RRjF 4R Rf F RR, Ft TTT-fl 'W 4 R Ff | I 

(2) RRfRd TFtFFf 44 TTRfiPmY fR RFTFf R TFTFdT, RFTT-TFTF FtR % Rtt fRF-fRF 
TFTf 4 f4fiPmY R TTTTT Rt>6dl FFFtRf Ft4 4R TTF-TTF TT 4RfT fR TFTfR RUid 
fjtYRffttRft I 

(3) t4fiR smtYI f t fYr ft mPmf ftftf RftY fttt ftRf ff4 i 

20. TTfFTpFt 4 Rtt wY fR ^RfR— 

(1) ttf f4f iP 4i Ft fYfYpr ttfY sfrr ftfft fPt, Ft R^Rd tt t ^R^Rd Rtt ftt 

TFT FF% FTTT TtPf R4t R'^'Rd # TfR FTT41 F T Rft FT FTFT % FJTTT fpft I 

(2) 'fl'dld + IF stT ^ft : TTFTF % TTfFpft FTT^I F T FFT Ff&FlRF YtrfFTTF FT ^ft % fTFR 
fPt I 


21 . FTfTtTlP.Fl % FI%?ff 3 ^T RR^FFt TT Ff^tFTPFF FFT 



(1) ftRtiPfY % tR fRf sftr RR§ff ^f-tIRf % ft ft Rf4?r 4Y# fttt FTf&fF fYrft f^t 

^fRf % jfTFTFT T Ff^FTTRlF Rut ^thR I 


(2) fF-Tl%F TT TTFTF % FTT T FTF FT Ml FT T%FT FT FT% 1%T^ FTF FTFT FT tYtT I fF-Tf%F 
R FJtRfR T FT FF TT Rf4?F R^^TT TTTT FTR^F fYFT FTT ft FT fF-TRrF FT TTTFT fF- 
tRf RRt ti YtiRY t ttftf tt fRRRtf tYft ; fRifffY TT Ftr ftfRfY tt ^tftft Rft 

FFT tnft RRt TIRiRR T TTFTF R 3TfT ^ FTYR[TTFt R RtTTT tYfT I 


22 . Rttt, Rtttff, fttt Rt stf RR— 

4Yf, ttf-ttf tt 4Rf R RttPtt tt fYrff f^tRit ^RR, R4 RttR, RtttffY F3FtR 

RfT 4ft TF R f, TTTTf TT TJFF TF T%FT, tR FT^ FT T%FT, tRtRtF FT T%FT FT FF FT 
tRt i 
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[TOT H-WTO 3(j) ] 

23. RtoFT, 4sT WRT W TOTFT— 

(1) TORT RwT TO R^IMd Re R TOTFT TO 4R ft RR R TOTFT TO TOTemFr TOTOFf % TOTeTOFT 

4 ttot toutii, R 4totft 4 RrRro Rto P Rtf 4 4 RRtto tott toRR Re R^ 14 to to inn : 

fR to RRtto R tft 4, RRR4R 4 4R toft R tot, RRft ero toft ft tottoR tott ^r^r tot 
er4roT to t 4 4R rof4 4 fRr 4t RRtto toRto pt 4 error-error roc f4fR4ro R, to Pi tott tot 
f4R sfto Rtotto % 4R4ro to>4toiPR % TOTcecFFT 4 toRto tw er4ro i 

(2) tototo, RRft % f4Rr Re tottotto RRrro % toRto Tf4 fro;, TOTrerTror 4 toRto RtoitotoiR 

% Rl M, TOdCdlR ftTO I 

(3) tototototo to*t 4ro4 toto toRto ftrof4fRrro, toRtoto Re Rtoito tototoPH totot totoRftrrr Re 
4 ttotto 4 totRtotoPR totot RRtto % f4PRroro toto totoRto tot fRn to f i toit 44 toto to>RR toto 
tot 44tot, R t4 RRrt TOFCT 4f4 TOp I 

24.3TRdi^RiR, WTOffRR, e^TTOdiRcdTOi, Rf tR ^eeroR R tott- 

(1) Rf, TOR-TOR TO RRTOTOT, TORRrT, toRtoTTO tR Rct TOTTOTOT TOTOT TOTO TOR TO TOFt Rf 

R ttoR Rtt ftR % Rttt srRdi^Rd, ^id^Ri, R^iRd i fRr, tor iR ^tortR R ^tort to: er4roT i 

(2) eCTTOTTO TOR-TOR TO TOt4 4 TORT 4 Rttt xjeeTOTOT TJTOTO, tort Re Rf RRRro toPtot I 

(3) tor RRFRr toRtoR 4 Rttt 4ttoft R RRR 4 RRProro tot 4- tor RRR to R ttoRto 
fRTTTOTTRTT I 

25. toR tor 44to Rer Re TOTO TOFT— 

(1) Rr tor, RrR RRrt toRR 4 tR^t Rto tott % i r^4 trr % tor rTt tot^rr; 44 to4tot, 
Rrrof toT tor Rto tott f, to strtot toR % Rtt ^r4to tRRro to! 4 Rtt 4R strttot Rto to 
TOTOTO Rt4, R TOTOT-TOTOT TOC Hp'Td TOTO RRRTOTO RR 4 TOJTOR Rt TOTT RfR R TOTT | 

(2) RRtto 4Rt 4 totot4 4 toRtopttR tor R torto-tot-tottot tototott tottRto toR 4 Rtt 
tototo Rt ttoRR RrR to RR^toto 4Rt i 

26. TOTOTOTO, RTOTO 4 fTTO Rt TOR— 

(1) toR toto, toRci; RRrrto, totrRtot Rt st^totoRR, tottoto tott Rf4ro, trRto, totrtototo 
TOTOTO ^Rf TOTO TOTOTOTOT TO TORTO 4 RTOTO RR : 

toR stotttRto tottoR 4 R4?tot, wto, ^Rttoto to toRto R tototo 4 toPtot 4 to^t R4 ^R toc, R 
TOT TOPTOT 4 Rtt TOTOTO-TOTOT TOC TORRRr R TOTT, 7^4 4 RpT stjtoto toc ct4to I 

(2) RR Rt tototoR 4 to4to RtoR tot to4tot 4 Rtt RRtto 4 tthto'kh 4 to4R tott stRRRt 
Rto4tototot4R i 

(3) to4to tott tototoct 4 Rtt, tt^ Rto Rt ^^tot to4R ctto toto toRtPRto R 4w 
to^ RR, R error-error roe RRiro tott tototoPto R tottt i 

(4) toRt Re er^ror toRt 4 to 4ttor 4 eRro 4 erroR tott mfR f4rr tottR i RRtto tott 
RR4to4 4R 3t4R 4 Rtt R tot4R, R ^ 1R4Rto R i 

(5) toRt Re er^ro toR 4 R 44 rot error f4rr totR Re 4R R4 to4 toft R toRR R R4 
toto error-error to tohR Rd R tot4 i 
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(6) Ft# WM Rr ftftf ftft P Rtt RP FfRFFFrP RPstt, Ft ftf^ff ft, tjRf ft# ft 
RR?FF FT F%FT I 

(7) WFT % FTFTF R F#, FTFTF % Rtt #F sf# F^T ^T^rncf FFT FTFTF # fTF FP WFFTF# # FFF 
R Rf FT R FffJ| R#FF FTTT FfFtfR fddHI % FfFTT ft*TT I 

27. FTFF FFTfpFT IRR f^FTT FTFT— 

(1) FTFF FFTfP FFTF Rtt fR |f fR FFTTF RR FTTT Rf FTf# F# ffR % Rf =prTSFF R 

FTfF Rf fR % f# Ft# R Fp) fPRf RR I 

(2) FF fR FTFTFF ft, Ft# FT F?FF Ft# R FtT p fFTSFF R pFT 9Tdl'd FTfF FT fRtT I 

28. FFTRR FT FTFF RfT FTFT— 

(1) RR FFRtF Re HdFId FT# FT# FF % FF Ft-RfT# FFTFT % FfFF # FTfR R#F FFFT FTTT 
Ft# R RR FMfFd P# pR^T FTTF # FTFTF FTTT RR ^fRf R TTFTF R F# RR FFTf# FT 
RtRf RPfF FFp# FT FfFFT RR WFF FT RRRl R FTFF ## R PRlpF FT F#FT ; 

Rf fFT dR FFFT FF FF HI P.d d|) Rid I dlfll FF FF FF °d Rd R FF# Ff 3T#FT FT# gf 
RRd # fW F#RRftRFf## W # RFT FTFF FFTf, Ft fW # I#RfRd ft R #ft 
FFFT FFt F HI P.d Rd I d 1 1 [ FtT FF#> FT#F, dR dR |t, Rm, dl*l FF FtT R# FTSF, Ft Ff FF#> 
FF#F # TTTfF R, FT RR FTTT 1#FTT RfIT W | I 

(2) rR # PRiPrtt IRrk Rrt str wI^rR, frtIRR, RhIhiR, ww-Rf ^tt 
RfRd wfRrf R tfft dT sFd-sR % ^RfRr stRr sR^t difR dRn i 

29. d^l4ld dfF dT PR?R— 

(1) PFdFT idj4-pjd sftr ft Rd l+dldl # PRFP sftr ^ HfduRd l dT Rf?R dF pRdT I 

(2) Ft# If FFRtFFF Rdl+dldl % PR fdMd l FdFT FT# FT# FFRF 1#FF FFT F%FT I 

30. FFT, #TF #T WT— 

(1) TFFTF RtPTF FFF sftr 3FIHpR FIHFid, 1#F% 3TF#F RNftRf FFT fR M F FFFT#pT 
FTFFf str dRRff # FTSFF # dRftPt# fPR stIRtF fRfh! # fRfT R I, F Fl4<d #3Tf#F 
f4fiP.«J d, WF RdFdl sfF 3FF <=dRddl #t 3TTF9dFdIFT Ft RT F y R # did, did 3^T FFF FF?# 
FFtdFT % dMfFd fRsTTFT % fFF FT FWT FT F%FT I 

(2) FFFTF FFfFT RRsTTp sR FTFFT FT FFFF FT# FFF ^F 9d1dd # f#TT Ff#FF sftr FTF9FF 
FFRR RRf 3Tf#Ff#F FT F%FT I 

31. FFFFT ^TTFT #T FTFTTfF Rf# FT FTF Rf#- 

(1) FTFTF RfF-RfF #Rf, #% FFF#, FTF, FFF f#5TT, fTTF f#FT FtR F spR FFTFFT Ft RT 

f#ft ftR ff# stRPff ftf^ffftft Ft RP RRdT f frr Rft ft f% i 

(2) FTFTF, RfF-RfF RRdT sftr #Rf # FFp TFF # FTHTTfF RR FT FTFF FFtR # FTF, Fft 

fR |ft ftft ftf^ff ft, RRff RRR fR #Rf # ffft Ft RRf ft f#ft sftr Rftff wrft % 

FTSFF # RRFt FT FFF FT F%FT I 

(3) Ft# fdTd-d 9d1dd # Rf Rp FFfFF FTFFR fRTF FT F%FT Ft FF FRF RRffP % FTF 
FfRFFF# I 





[’TFT II-TOS 3(i)] 


FTO PT TTTO1 ; 3TFTWFI 


927 


32. *Tdd #RT d>l4st>H-- 

## RTRTR RTTT RRR #RT Rl4*H # RTRTRRT RF# % #R; RR^Rd RTRRIli sf# RS# T£#R RT 
R#TT I Rf RR RRR R RR^Rd RpP-IH sftr RT##f Rl#d 3T##4 r RR FT^TT I 

33. 4#4Ri'f) ^fSfcr 3 t#rr ^nfspJT- 

#f i /iriPi4i r#r r#rr ri4rh rr rr4r rf# % #r; RR^Rd d j ddi"' #r n^RNi ##r rfc 
r#tt sftr # rr r# R rtrrtr -hPmh #t rftr# ##d 3 t#r#r rfc r#tt i 

34. 4##R> #T 3RJRRTR R7R# RR RR#T RF# % f%TT ##17# RT ^RR— 

Rtf sftr 3R#mR rtr# rt rr4r r#T % #r; rr# r##rr, 2013# stttt 8 sftr 4 mi#i 

T#T#RRR 3Tf#1#^nT, 1860 (1860 RT 21) % 3## ##T #Md RTR (MR'Ml) #t ##7# # 
TRTRRT RF# % f#r RR^Rd d#-IH #T RFTR# ##d R#R#R RFC R#TT I 

35. R##RRt RT PtfRd 

ITT RRR 4 PR 4 HI TT^TT RRR f#r tttt TOR# % Pi 4dd R ##f#cf R# RT# RT #f RT ##TRR R#R 
ftRT I 


[Rf##H 12(1) ft] 

##TR # %RT # R#RT 

%RT % f#r Rf RFCTT TT^ RTORT % RR R # . (## RT# RR% RPTTTj; P#Rd 

^R#R RRT RRT |) f# TOR 7 PH RRR-RRR RT RRT #fl#R UK 414 #### RTRTR 
R##RR, 1961 (1961 RT 59) % R#R #R#R RTTcftR #### RTRTR, TOdJ (## ITT# RR% 
RRRTTi; #RTR R>f[T RRT f) % #R RTR RT#R.# f#TT RRT ft I 

“RTT7#R #### RTRTR R##RR, 1961 (## RT# RR% RPTTTj; R##RR RT^T RRT f) # RTTT 
17(1) #R RTT7#R #### RRRTR, TO^RRR R#f#TR, 2017 (f#T RRR RR% R^RRT dPIddH RRT 
RRT |) % RP#RR 12 % RR Rp#RR (1) % #R&ldlRRK ^RTSR^f % RRHKd R Rf&lPldH R 

rT# 1%R #### RRRTR R#RR; (#% RRTf RR% R^RTR; R#RR; RfT RRT |) 4 . RRf % 

#TT r 1%RT RR RRRTR % % RR R P) ^Rd ^Rf# # #^RR RR R^f RRHKd f#R % I 

RR RR PlHRI % RT5R7RRR #R RR% R^TRRR RTRR: RnRlf^d RRTT RF# | :- 

(1) %RT RR Rf RRTT srf^#RR #T R##RRf % RR RRR# #, #R% 3TR#T RRRTR RTRT % 
R#R R# RRRR f#R RRT RRRT RIM.RI RT# R^ RRR-RRR RT RRT# R>4 r|Pr1 

# RRJ fRR RTT ST^RTT rrr.rrr RR r^rt fRT ft I 

(2) P#Rd ^R#R. RR#; RR R^R RF# # RT#R R.R## RR# % P# 

RFRT % 3T?Pr RRT R TfRT I R# R# RRT rT#tF%R %RT # RR# # RRT#T RT 
#^RR °R#R RTRT # # RT^ t RR | Rt RR# %RT RR #T#TR # # R#R RT#R 
RP RT# Tf#, #T# #^RR °R#R %RT # RRR RR# # RRTRT RFCRT f RT RTRT # 

# RT^ 7[# RFCRT |, # # R^# ft I 

(3) #JRR °R#R RTRTR RR RTR# #T#TR #T RR#R# R#RR# ftRT RRT RRR R##RR 
R# R##RRt R RRR#R ?T#RRt #T R##t R#R RTRTR RR ^4 rI#R #^?TR % RR 
R RTRTR # %RT #TR I 
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(4) P#TOd ## TOTTOTTO # #T TO 3MI #3# TOTOTO TO4I9.4I TO# STTTOTTO p#^ 

TOp#44 TO# Hp#d4! % 3RTO TO## % 3TSTO#TO #TOT I STT^ft #T % #TTTO TOT TOT# 
TOTOTO TO P#TOd ## TOTTT TO#TTOTRT #f TOM TO# TOTOT TO^ TO#, #TTTTO TO^ TORTT f TOT |, 
?JRT TO# ### TORTT TO 19,41 TOTOT dd#HR, P#TOd ## T# TOTOTOT TOT TO#TOT I 

(5) #TOdd # ## TOTO# % TOTOT #TO T#TO # ## TOTO# % #TTOTTO TOTO# #T # 

toto# % #ttto, P#TOd ##.wr # tot## #ro to: tot## totto-tor % srsfhr 

TfcT TO ^+^T< TOTT I TO# TO# Pf# TOFT P#TOd ## TORTO TO TOT?R TO##^#d TO 
TORT TOTTOT |, TOT# TO#### # TORI% % #TRT RTTTOT #TO TO# ^ % ^f# #f RTTOTO 
## TOTTT ##f#TO f#r ^Ht I TOT# TOpiP'+d, P#TOd ## #4# TORTT TOR 
TO#TORRTOTO TOTTOT, TOT# # TO#, # TRdTTO % 1#1# % TOJTOR TORT-TORT TO 3Rp# ff, 
TORT #4T I 

(6) PRrrt ##■, tot #(#T % to#to tot# #t % #ttto, to# ## srto trtotto # 
dPl#^#d TOT | # P#TOd toRtT % TJ^T TOTTOTTO % #TO#f TO# #f % 3RJTOR TOTp# 
f#TT TOT# | 3RTO TO# 414# TO, ##TOTO ## TOTTOTTO % dMdlPdl # TOTOT TOT#, TOTTTT 
TOTTOTT # TOf TORT TOTO# (9,d# 9,4) TOTTT TOTp# f#TT TO 19, 41 I 

(7) TO# TOR TOdidR #T# TOTTO % f# fTO #, P#dTO ##, TOTO TOTO 3RTOTOT TOTORT TORT 
##TTOT TO TO #TOT TOT#, #TO ^TOPtsTTO TO TOTT #P#T TORT# TO, # TOTTOTTO TORT 
f# TOT# f#ft TJTOR % TOT#, # TOTTOTTO TORT TOTOTOTpTO ## RT#, ##TOT TOT TORTTO: 
TORTO TO# TOT fTTOTOR ##T I TO^ TOTOTTO % TO#TO#fTOT % TOTO#f # TOTOT # f#ff 3RTO 

# TO f#P ^TOR % f#r # TOTTO ftTOT I 

(8) P#4d to1#t tototto toto #rrof tot # #ttot, # # tort tototto to#, % to#to toftotto % 

7TOT# TO-Pl did TITO TO# TOTOTOTp# # TOTOT TOTOTOTO % P# fTOTOR #TOT I 

(9) #^TOT R#TO TRTOTTO % toP 7R TO TOT## #TO T%T TO#TOTO TOTTOTTO % P# j # t#TOTTO % 
^TTTOTO #t TORT #JT f#R TOTTO, fTTOR f#T, TO# #'^<=W R#TO TO toPfR ^ TOTTOT TOR# 

# TOTm # TOT# | # #t toPtR t TOTTR 1#?TTO # |#4d % TOgfTO TOTTOTTO % #TO 
°TOTOTTOT TOT TOTOT# TOT ##RTOTO TO#4T I 

(10) P#TOd #TOTO TOTTOTTO % TOT### % f# TOTOTTO TOR; PR# TOT #T Pid4l', # #f TORT 
TOTOTTO TO#, TORT TOTOT TOTOTO#TO #f#TOT TO#TO# TOR TOM TOR % TOTOTO TO ##T##R % 
#TO TOTTO #4T I 

(11) #TO4TO ##T # TTOTTORRTO TOTTOT TO# % TO#TO TOTOTOTTO # % %#TO TOTTOR % ## 
TOP## # TOTOT 3R#TO TRTOTTO TO TO#TOR TOfTT TO# % #TO TOTTOT °TO# TOT TOTOTTO #TOT 
TO 19,41 I P)^TOd ##T # ###T # TO# 1#T TO TTOTTORRTO TOT TOR# fTO TOTTOTT 
% #TOTO TOTT[ f# I TO# P#TOd ##T ^ TOTTOTTO % TO# % f#T TO TOTTOT TO# # 3#TOT # 
TOT# | # TOK TOTOTO-TOTOTO TOT TOTTOTTO % TOTTOT TOTTOT #TO# TO TOTO##TO TOTOTOTOTTO TOT TOTTOT 
TO# % f# fTOTOR #TOT I 

TO# TOTOTT #^TOTO ##T TOTTOTTO % #TO# % TO^TOR TO# TOTO TOTOT TO TO# % P# 

TOTTOT PTOTTOTO % f# ^TOTOR #TOT I 

(12) P#TOd ## TOTTT TOT# TO# TO# TOT TOTT#RT ^Td# #T ## t TORTT #f TTOTO, TOTT TOT 
TOTT # TO TO# TO# # TOT# T# % f# d#4ldd % TTO TO #TO # TO 1 9,# I #, TOTOTO- 
TOTOTO TOT, #f TORT TOp##TT #TO# % TOJTOR, TOTTTO# # % P# # TO# TOTO% TOTTO# 

# TO#mf# TO# % P# # TOdTOId #TOT TO 19,41 I 
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(13) R^kl rRtT # TpTT RfR?T # RfR % ^TR TTRTRT 1TTT fRdT dRf RR RT^ R 
RfRrr % arsfhr rt % ^hrR F%*ft ?R w RiRid R ^R Hi RPr Rlir rt # ^tt % 
RCT 1%tR Rt W RTTH RCT HHIkl # R H%Rt I HTTJ RTR RtH R^kl rRtT dR 
RpT HTHT % Rr ^r% ijft %TR #TW % TTHTjRT TTfR RFT RRfRcT TpRT % RRT R 
RHT I 

R^-Td rRtT SRpft TRT, RlRld R #fR dR RRt H^IRt HTHT Rt TJW RHT HHT L d R 
TTRHT I 

(14) R ^d-d RfdrT dR R«TR %.R fRWT R 1%^T RR STjRSTTH R WT RR % 1%Tt 

.R RrfRtTTTRRfR Rt dddld fRft | 

(15) RR fRRt fRw % RR?T R RraR f^TTT RT RR R Rtf RRST dRf fRHT RT |, R'^fd 
Rfdrf R-W R W RRRfRcT RrT RlRlRRl RRT srf^f^R, 1961 TT4T RR 
TpfccT RI% 3T?ftR RTTT RT Hp.RdRl RT ^TTf%cf fRHT dl"J|l I 

RT% RTTRRRT R4R % ?TTR Rti R RW R RR- R^-Td d d pR R R RR 

dfwlpsld cTTftW Rt SThR-SThR fRTR R 1%TT | | 


HI J Rld RlRlRRl #TR % f%TT sftr R# 3TR5T 3TTTTH Rtf 

3TPC % ^RTR 1%TT sRr mRgJR fRHT 'HTtRRt RNRRRt #R, RRJ 

RnRlRld Rt ^RRRR R TTTfRRf R 

^RTRsftTRT 

RT FR^pTcT RfdrT RR ^RTTR FRit sfR fRR, 

dRdrd FRHT RT RRcfpT RlRlRRl #TR RRJ 

RnlRRld Rt ^RRRR R TTTFRRf % 

^RTRsftTRT 


3^4) ‘w’ 

(dRRdH 19(1) Rt) 
RfRpRf Rt RHT R FRRSTH Rk iflR 


1. RRft diRR'I-G 

(1) TTcRh R^Rd RT ?Rf % STRTSphT RtRt FR R^fd rRtT # ?[RT RrRpR 

RlRddl RF^Rf( RTT % fRT 3RR RR sftr '/||PP- + . 

9 hi Rid Rrtt RTT | : R^ Wt# RfRT R®ff t F%*ft F^Rr R R HI HR R 
RlRiRI StR^TT# ^ & TdT, tR *ff, RT STf^Rf^TT # 

RT. % W. fW ^TT^Rr R- HIHH l' % R # ^tR RiRrT HfF^TT R STRrgR 

rtRr i 
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(2) MEM IP 41 # MRHRdl # MR, EEE-EEE MR ME RPkd EKE ERR % MpC Et% 
ETRT ^T«TT SpftfE MT#ff % MRTK RPtdf4d MR RpRl # j\ \ infi I 

(3) MfPREE sftr Hpfdd4l' % RME# % M?pE TRt |R pRTE % M#T EET# M# MR E# 

P#Rddi eteirimmi tr e% # me# % Rr m##mt tr ^ ^ i mil Rte% err 
E^ ME#, P#Md rRe, eR RE ft ^TRIT t, M#PtEE mR Hp#l4i % RME# % 
srsfhT Ret |R ME RE ETE # HHlRd EE ETRT MEET *fET, ReR R Mf&HfPdl # 
SIR, # EEE-EEE ME fPfpE # ER, EKE MEET f I 

(4) R^Rd RTf^FTTft # #ff ME# % PR, # MTEmK RJ^ ER M#K H 

ft, R# P#Md m#E # M#PfMT # ME# # EET% # #%E ft# I M# E# 
mR#MT # EE# # ME# % EmiR P#Md m#E E # RE #ET ETET | M# E ft 
RE# PER MM # MTcft f, 3*1% R4R EEKT ERET f% EE MEET# MTEK MR 
EET f 3TT f MR EE MI# PER Rf> Mf # RMET MR ET 3*1% TR MR % PEE MM EETE 
MRp MR EEKE %t ET E%# I 

(5) P#Rd ET#MM# %t M##MT %t ME# % ERIE RMET Rtt #TT ET %tf MMRE EER 
fpET M#MTRfE % R# FEME %t PER EEKE MRp %t eRe ft# I 

(6) E# #f R EEITMM f f% R# % ffPf % PR MRRlM#Ei MM MSETME PR ;jhMM 
ftPeRe mrP% #Mdl' % Rr emPPm m>4miP# mm #f feme M#M#di % mrmr 

'RpRDRld f%4T ETET ETp#, m# #f pP FEME %t E#K FTFK # eRReRI# P, 
%FT 3f%cT TFRTT MTT, %4*R M t^rRlM *M %t HHlRd ?TM RT *RRT %t RpfdlRd 
MC *r%4T I MR f%*ft 4t TPR c 4f%ff % RI *MRT %t 3TRTTMT sftr 3TRTMM % ^dl dd'l' 
% RRT f%*ft 'A dl^ld % Rr '^’iPTdlRid dfl l%d I MRTT I 

(7) MR Rr*ft *MW %t %MRrM *M %t HHlRd % MR RtRrtRm MRT MR9MM ft MTT f 
R 4Yf RTTRST % RfRftMT % RI RR4 *RR %t MRft MR % %R Mf MM %t 
MRR % Rr sRt 3*r% MRR 4t M% MM %t MMR % Rr RiRmYRr MT *T%fTT Rr 
RR t %t Mm % mi %mRtm *r, Rr% me m% %t mr mrm memt % % e^mr 

MR rRmYRr Mff MR *r%MT I MR R^ff 4t mRRmRmT %, tiRT *R*^r MRRR 3%T 

MRSIR % MMtMRt % f%R ReP rRmE % Rr ^dPF4M%d Mff Rm MIRII I 

(8) *RMR MM %tf FMT%t MMpMTft, PRRm ETIRmmR %t %tM MR %t RMMT %MR %MT % 
rMRMM MT %MT RRM ft *RRT MRR RrRm MRp MTMT mfpMMPt EMpT MMRMt % Rr 
EE MMf4 %t MR MR E%ET ET EmRR M>4m iP %t RE %RtMM M% ET EE RrR %4t 
RMMT ER fPft f, % Mcf MM EE RE %t M%MT MR E%ET I EET RfRr ET MR 
TRRER ^tEE ETMME %, EEE-EEE MR EET ER, REEEt % MRTR fPt I 

2. MEEPft MMpMTft 

(1) mfefR mmPetR %t eet, et Et m>4eiP etrt R^Rh etIRemR %t et R^Re etIRmmR etrt 
mRetR %t Rrf%E E RMR Per R*ft %t EEE EER %t ETRp sR-%4t RMET %t MEfP TR ER 
# ft%t EE EE R E*ER MpC M>4 m iP ETRT MRET ERtR E ft ER I 

(2) f% m>4m i P 41 %t Pet %t mr Resr spr e fPft Et re# R^Rh % me e R^Rf 

etRmmRetrt RRRy #er i 
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3. 4f4?T 9T Rt^frb 

(1) m\ mt^ft 4 3i-d Ry f44t w % fit |tt 4t, 4f# f4$4r TRR*rf44r 4, ppt ^pf 4 # 

sprf4, Rpt 4 sppft sprf4 % H'=n+'<ui 4t |ftt, % Rpt ^ff^T 9T f44r yRRd ^if4 41 

RpfR ^ r 44T | 3P4^ 44t R^Rb sfR pp% Rpspr fRTPm 4 ^ ST^Tt^T 4 STPpfRl 

ff4l 

(2) stRRRpt 4 spdRy ^r44f % arsFhr t? 4 fir 4t4 f44t ^44 41 RRRr 4cpt ^rnff 4 ^ 
-pdd mt 41 ppj R4spt sfR ^pff qr, 4 RPr sprf4 % h'41+'<ui % ^wr dfld - , m ^4 4 
sprte # sprf4 % f^rrr m ^tt sfR 441 R^F44i ^r 4 % f4p;, 4lf mm stp 4 
PP-H.ldHP tRT cTC 4 W 414 id 47 W 43^ 4R d44T ^4 3P43 4Pl4 # 4l4f4rf44f 4 3r4f4cT 
tl 

(3) m 4dd4l 4 d-dfdy f44t «TRT % fit ftr 41, pRpd, PPT 4 sprl^R # 3prf4, Rpi4 
3Pr4t 3prf4 4 d^+ddi dH - 3P4ST 41 fPTT, 1441 9Ri4d ^TfrF> 4l 4f4?T TT f44?PF % ^T 4 
pRrf ^d44t I 


sp|g4t-*r 
[hRR4R 19(3)] 
d>4d rRdl 4 f%TT 3TTdTR PPPT 

m ddd-Pi 4 d-dRy 3 p4st mm 4 p4t +HdiPdi 41 rpj i44 i 

yRdidiy 

2. 4 hr 41 4, m mzf 4 st^rtt sprf^cr 3 fr,- 

(^) "rspt dTf^Rfl" 4 :— 

(i) fmm 4 mm 4 "^mft 474" 3rf44cr |i 

(ii) d47 m +4d iRdl % « 4 1 srf^cr |i 

(w) 1441 d)4di”Tl % 44sr 4 % ^rrt", Rrt% si-d4d-(i) ^t 44 

d.4di*n 4 Tf4 ^t 4 str srrRRf mm ^tt 4f44-^TR^ 44 mt mf$m, 

4t 4^Rr dd+R % R4r4f m m 44sr 4 f444f 4 m$m ft 4t 1 1 

(r-) "*4rr 4 mm 4 arsfhr 4 ^t srf44^ 11 

mmv*\ 

3. 4rtft m +4d i4 4^ mm rfsttr 4t 4 ^t 4 t4w ^tt str f44t wr ^tt mrmr m 
f44t m ^d4 4t Rd4 +4=4f 4 ^1%^ R4^d 4 mm m^, 4 dff R4fTT i 4d«TPT 4t ^ 3T 4^ T 4 
f44 ^t4 ^t 4 4§rf4^ ^r4 str wr m f44t mx 4Rr m ^4t wr 4 f44t m ^ptarr 
m rpj dff fPTT, 4144t ?pff ptRr 14^ # 4tf ^rct rppi mm m srf4^14^ ?pff 4 stppRr ft m 
d44t i 

4. (^) sp 4^ d.4di4 mf 4 sd4 drdRiyi str mm mr\f r4rt str 4 ^ ^ ^ ^p p|- 
di j 4id 4144441 4 r4Pt 4 f44t +4414 4 f4rr 3T?4p4Rr ft m mf 4 . 14^4 444t ttp 
wwf4+ RPT-'dddH 4 ^cTT Id414 ^ P5PTP1 f4f4l t|4T I 
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(R) +4-1111 r 4 RR +4-llp9l', TRRf RRT ^TcTT 4 99^4 4 RTR RR4 Rt 4 ^I^TT 4 4tR 14 h¥ 
R^HTRTfff i 

(r) rr r+ f4 149,14. 4t rr? 4 f4F4? rr 4 rrrt r Rfr rrt ft, r4r RfRTft rrrtr rr 
^4+i14i+ +4-n4 f ftr r4 441 r4i rr4 % 14m, rt r4 rrr Rf^RrCt ski 4f4 ret ft, +i4 
rr 4 4 PtsfrPR rr4 44 4 rritr; rrt ^f|4f 4, $i14=ik R 44rtt 4t <^1191 rt r4rt f i ir 
rrrT 4 rr rtrt 4 rtr rtr 4414 4t rr tR+T 4 rrPr 14 4t 9P414d f 14 h4 r4 4rrtr rttt 
PPjr 14rt rtrrt i 

(r) f44t 4t +4-i i4 4 14 tt rr 4 4f4srff*R 44 rr rjrtrr rrrt 3t414r ftRT, 4 r4 r4tr 4t 
RR4 RR4 (R^ff) 4 RRTR RT RTpRR TfRTT ftRT, RR RR f4 f44t RR RRTR RT RRf RT 3l41%R 
Rff ft I 

(r.)14rt f44t tsr rrtr 4 rt ^rruRir R+PR+diRf 4, Rff 4t +4-1111 ^ rjrt 4 14rt rr4 
4 rjrIeRr Rff t|rt i 

(r) ^f|444t4tf +4-i14 14 rt44rrt14rr 44t^ rjrtrtr 14r;rrt4rtir Rff ri4ii i 

<n41Q r14r1-h 4 rtr4rt 

5. (i) 4tf 4t +4-i 14 <n414 4 rtr Rff 4rt rt 44 f44t 4t rr rt 4rtr 4 Rff ^4tt 4t h14r 
<m 414 4 wi 4 rt ft, r ft f44t 919414+ rr rt rki-m rt 9141414 4t rrt 4tt rt f44t rrrt 

R^TRRTRpRT I 

(ii) 4tf 4t +4-i 14 f44t tmftR 14+19 rt frr4r RTffRTR 4 14=4-19 4 rtr 44 rt tr4 4rr 4 
rr rtrr rt srrrt irr4t rt4 rt rr 4 RRTR 4t RRRtR rt4 rr rr 4 Rff r4rt I RT^ rfrtr rr 4tf 
RRl^rft 4t 44 f44t 14RfRR 4 RRRTR 3lf ft Rt R^ 3TR4 RRT14RRT RR RRRtR RR r4rT RT^ R^t 
RT R^ fRT r 4 Rt R^ ITT RRRT RR 4tf h4kT Rft 4RT 14 r 4 R^ RR 44 RTRT ft RT RR f4RT ft I 

6. 444rt44rr 

(1) 4tf 4t +4 ri4 14rtrrr RTf^RRft 4t ^4^44, rII^r rtt[4 tr 4f44t rrtrtt rrrt 
3RR 3TTR14R rrr^trt, 4rtrr rt rrrr 4 rrriRmi rt thrr 4rtrr Rff r4rt I 

(2) 4tf 4t +4-i 14 14 rt hrtr RTf^RRft rt rr4 rttt rr rrr 4 st14rrt rrr f44t srr 
RT f4RR4t 4t ^ RRjft 4, rt rr4 rr4 4 rrrIrr 144^9 4 f44t 4114di rr4rtttr 4 rtr 
R ff 4 rt rrt r ft Rif 14 rt rtr 4 rt rr4 rtr 4 rt f44t srr ^r!4fi 4 rtr 4 f44t rrtrk 
RR RT RTR14r 4 4tf TRRT RT RR RR RtRRTR 44 rT I 

14rr : 14rt t14rrr ?r4 4 rsUr +4-iiP^9 4 rrrrT 4f r^ rrrrrt f 14 4 14 rt f44f 4^ft 4, 
4 rt f4 994 r 4 14rtt 14rt rrt f, rr4 h114i+ 4rt14r, RTlffrRR, rrttrr rr 44f rrr14irrtt 
rr4| i 

7. RRRTR 4t RTRtRRT 

4tf 4f +4-i r4, f44f 4114 91 +i 4+rth 4 rt ^rrtr 4 rt trr rr4 rtr 4 rt f44f srr ^r!4fi 4 
rtr 4 rrrF4r f44f rtrt4r 4 rt rrrtt rt 4fffRT 4f f44f rrtt 4 rt rrrt 4 Rff r# f44f rtr 
4 fRT R«R 444f RRTR RT RTR Rff °RR +4rT 

(i) Rf RRRTR 4t f44f RfRTR RT RffR 4tf4 RT RRf 4f f4rffR ^Mi-191 RR RRTR RRRT ft RT 

(ii) Rt RRRTR 4 t 4’■fid RTRRT RT f44f TTRR RTRRT RT f44f RR RTRTR RT 4RRR RT RRRT 4 
99991 4 #R 4rr 4t r4rtt rr rrrr ft 

rt^ rr 4rt 4f 4tf 4f rtr f44t +4-i 14 rttt rr4 rt14+iP+ rr 4 rt r4 44 r4 r4^rt 4 
144^9 4ff4RTTf44f RRR RT ^TR f44 RTT f44f f4RKRRRDXRff ft4f I 
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8 . f1414 ft f44t 3 +f FTf4+Tff % ffst ftcf 

(1) 4f4 FF 4+ (3) F FFT F+f4f 4 14 FM 4tf 4f +4+14 f4FT FFF Ff^FTff 4t ij4 FJFT FTF 
f44 f44f ^r14r, f1414 ft fttt f44f ftf % fff 4 ftsf Fff 4 tt1 

(2) F^t ft ff 4cr (1) % srsffF 4tf 4^[ff fftf 4f +f ft, Ft 4 ft ftsf ^4 FT+T 4tf 4f +4-1141 
FWF % FT +44-1 FT+F 4 FT f44f TFF F3+F % f44f +t 4 FT f44f 4f14 4t ^141-MI Fff 44+ I 

(3) ff 4tt 4f 4tf 44 ftf 14rrf4f4F fff4 144 ft; f44f ftsft ft FFjFff fPff - 

(+) ffftffffft f44f tff 14&ii14+i fttt PPj+FTf4+Tff% fffftf4; ft 

(f) f44f -+4114+ ftf 4 ft 

(F) ffttf +r14+iP+l fft 3ir%f4Fr f44f f4*TFf4r ftf 4 44 f+ f44r fff ft ffj Fff 4 t4t - 

9. tjfftft +r sFnflr^f 44 ft 

4fi 4f +4-1141, 14 fm f44f fff FTf4+ff 4 fifm ft 144f, ftff 4 f^ftff 4 ft f 4 4f4 
f4 +t4 4 ffftfft+4+ P4ttff 4 f44f ff4ff ftft4f ft tjfft 4t fff ft ffff tf 4 
44 ^F^ 4t Fff 4t^ 144 4 ft FFFT4f FT TJFFT 4ft 4 14tt Ff 3Tf4^F F^f I I 

10. FFfR 

4tf 4f +4 fi4|, 14fft f44f fff FTf4+Tff 4t ^ 4^fft 4 ft 4 444444 4 Fl4P+,f44f Ff4 
4 f44f ft^ 4 srf4+ ff 4tf F9'^F fH+f Fff 44 ft 44 f ff ff4 44 ft f44 ft ft4 
hP+F 4 f44f FFFT 4t +F# FJFT FFTF +4 fT I FTRf FF 144FF Fff | 4t FF+T FFF 
FFF FT FFT FFtfsfF, 44fF 1414^ 4FT (FFFF) 14FF, 1964 4 f14+14f t I 

11. f44f <FHF FTTtTFTTT 

4tf 4f +4-ii 4, 14 fft fff FTf4+Tff 4f ^ fjft 4, fff ft fffft t^t 4 4tf °fi hf ft 
^FFFTF FT 4tf 144t f4^TF FF4 F# +4 fT sftr F ft 3TF4 FFFfFF FFf 4 FT1F f44t FFT FFT4 
ft4 4t TF+rft 4 fff 4 4t# 4 ffk ft 4 ft +4 ft i 

12. +4-hRfi 4 ff4 f14f tft 

4tf +4 fi4, 14fft fff FTf4FF4 4t ^ 3T ^ n '. 3Tt ^' 4^ fffIff ff 4 4 44sr 4 FFFf 

4444 ff 3tt44fft ft 14ft ff fftf fft ft f44t ^ttftfpt ft 4f 4t ^ttf Fff 4 ft i fttj 
FF r14FFFFf^ 4tf44t+4 fi 4 4t ff 4 144t fIPf ft ff4 fttt 144t 4 f44 ft; f44t 

ff4 4 4ff 4 Tm ff4 4 4f4 ftftt Fff tfftt fi u,fi i 

13. 14ft^ 

4tf 4 t +4fi4, 14f41 f# 4114 d ft, §n4t 4tt 4t ^ st^tt fft f44 ff ftf 4 fl4 fF 4t f4 
Trf^FFT 14 ft^ ffj, sftr snf4^ f4f4 4 fsUf stj^f f, ^f4 14ft^ 4t 414 ft Fff f4ft i 

14. ftft4ff 

(^) ff ^4f 4lf +4 fi 4 4tf ftft ffft ft^ft f ft f44t 14 ffff ft f44f sff fff |tt ^t 4 
FF 14FTTF FT^FT f FT FFTFT Fl%F FFFF FFT f414f f4FT FIM.F I 44 FFt4 4 F^TTF FT 
ft4ftff 4f 3 t14f Ff4f414Ft ff ff f44f f^f Fif^Frff 4f f414f Fff 4f f i ipfl ff ff 
14f FTf^FTff 4 FTFT <FlP,F F FF f4FT ff FT FJFfF FT^fFTT FF f4FT ff FT FTFT 4 
14'H'd'H 4 41 f ftf 4 ff14f ft 144f f ft ff i 

(w) f44f 14 ftff 4 14ftft ft f44f sff ftf 4 f4 f44 4ff Ff +4-n4 ftftf ft14+iPf 1' 4 
4444+ f44f t4+ f?ft4ff ft ^tftft Fff f4ft i 
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15. RR 3TTi% 

(r) r4I 44-41*0 rr 14r4t % f44t 4t yhr4 % 1%tt ?t44r rf 4 sttr 44t # Ri 

f44t 4>r U i i 4 14r^ spft^r rrjr rr 4 % 44sr 4, 14 r4i 4 rw 4 4 RTtrRr ftRT i 

16. 3RpHRdR.HR> <wt4[{ 

14<h«h: f4%RRt rrrtr 414^r R>4-nP,4d 4 f44t irh 4t 144 hr 4 srPr rr ^tt, - 

(41) RR4 f4^ 3Rp||HdRHR> R>l4dlf) 3RJSRRT RT Rff^R RT 

(w) f44t 411^44) sTwsr444sr4 hir-hi 3r4t'J| rt f^RTRW 3 t44t f i 

17. 144 44 # Riftw 4 RboR R>4-nP4d rr rrtr rr rrr 4 rfrt h<r>k 414441 4 spirit rrtr 

4T ^R>dK RTRT I 

18.3RpiTRdRH+ +T44ifl- 

R4t 3pp||HdRHR> R)l4dllfdi RFRT R<R>R 4 14 r 4T sffr 3 Tt 44T 4 3M4 J| J| 4 4-lll4ld fFff I 

19. $nl4dRi: 14 h 141^4 Ril4dRi, 4)4-1 iP.44 4 f44t rrrt rt sr^ sftr rr4t RRRRf 4 f^n; sftr 4 ^ 
rr4 rr4 r^rtr; RR4f4R % srf&idRd # rt tt444 :- 

(i) h'R'144'i; 

(ii) %RR-ffe(Rt) RT 41-414 ftRRT; 

(iii) ^r I'Gdlfl RT 3 r 44T 4 dRRRd RTTT RTRTR r 4ft SpftR^ t 14 # 4^ RT RTRR: Rg4t; 

(iv) 14-wd 4 4RT, 44t RT RR RT f44t 14-Wd 4 RRR-4ddHM RT f44t RRR-^ddHM 4 1444d 4 RR 4 

3RRRTRFRT; 

(v) 3il4di4 4n-14dPi; 

(vi) 4 rt 4 irtrt, 44 rtrtr 4 srDr f44t rr4 144Hh 4 f4rr 14<fdi Rff f4ft; 

(vii) 4 rt 4 ^rtt, 44 rtrtr 4 3t44t f44t rr4 144Hh 4 f4rr rirfrr: 14 ^d i ft*ft i 

20. $nl4d 3Tf4dl4d c t>< T ii: 

(i) 4rr I9(i) 4 (iii) 4 rrt 141414h r 44 4t rt14r srf^ ORd rr4 rt4 r44 3tt4r 14^14i> RTf^RRft 
rttt rrrt 4.4-11 P43 4 kri r4 14h,14t> rtF4rir4 r4 3tki4rh 44 rr strrt f44 rt4 4 r?rtr; 
mRd f4n r 1 in 11 

(ii) 4 tt 19 (iv) 4 (vii) 4 rrt 141414a 4tf 4t r44r 3rf4414d ^r4 ^trt 3tt4^t, f44 

^t 4 4 R?5rRi; sftr t4rt44? 4 4t rt 4 f4^ 9Rdil4d +i4=ni 4 f4rr ttri ^rt 4 4 f4rr 
^14i^Tt) 3RRRT f44 ^t4 4 r^rri; 14^^ ^rct RTi4cr f4^TT ^1991 1 

21. T'G in* ^r44f 4 fl4 fir 4t, 14nl4ir^d hih4i 4 ^rt 9l4di w J 'h ^rtt 3^9^ 
d^l 4ft I - 

(^) 4tf +4-1 id Md-^d 14 rTT ^TRTT 4 ^TT ^FTT ^TRR % ^TT STTRtji- 4 SRSIK RT r s^rr 
f4RT ^TRF | 44 f44t 3TTRTrf4+) STRtR RT FR# 4444^ f4RT RRT 

(w) 14 d, 14b rtF4rif4 rt frtstrt ft ^trf | f4 fsr +1^4 4 44 ^44+44 ^ttt 

f4rr ^fiT rr 4t rtrrt rrt4 rt 4tf strrt 4tt 144r>^ 4, °dd^i4 R^f | ;rt 

(R) fRRSR^T RR RRTSTRT ft RTRT f f4 TT^R 4 ^pCSTT 4 f|R 4 RR ^Tf4b 4t 4^T 4tf 3TRRT 
4RT ^414ld dfl f I 
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22. RftR 

ddTR RRRT ft RTRT ^TTf^cT srf&l^ Rd Rdf RTf 3fff R dt ^RpTR % RTRR % ffd^ ft# % 

RRR RftR Rdf dd fRRTd ftdT I dRTR RddR ft RR Rd ft# RTdT T TTf^cT ^rTFcft Rddf f RTf R % odf^R 
ft, RTf R % ffd^r fRTSRR % RRR dftR Rdf dd fRRTd ftdT I 

23. dftR «|flsM Rdf ftRRR-#dT 

Rtf R#tR SRfRTR dff ft d I U^il RR RR Rl[ fdft Rlffd ff-HR) 3H '-Tl^-hdT fdTT STT^^T tfdrf ffd^r 
RftR ft RTft | ft dff rfr RdRT % f ffr rtr ft RRff % ftcR rrjr dff ft RT#t t: 

RddJ RftftR RTffddft RdR RRff ft RH'lffl % R^RTR ft RftR Rf[R Rd RfdTT Rff RRRT RRTRTR ft 
^TTcTT 11% apfhTFff % RTR fdft R#tR RRj^T dft fflT RTf % dR^R RTdR | I 

24. RTffddft Pl'H-Rl ^TTFcft dfd-dfdd Rdf RTf RTf R % ffd^r RftR ft df | R1T dRfdRT % RT RRRT 
3TddHdkH+ Rl 4=11^41 f RTRR dd RfffR RRT RfdTT, ff RTRR f RtftR ffft RdR dd 
^HlfftdH Rd RfdTT fk fdTT RdR dTftR dR RfdTT fdTT R^ df%R dTR#T, fdTT 1% dTRd ddTR RddR 
ff RdR % ffd^r RpR ft ft : 

dd^ dft ftf ddfdTf RdR % ^dffftRR 1%tt *nf f ddftw f Rd RTR % RRdTR; RdR dff ft 
RTddftl 

25. dR ddR-fl R ddfd'R ffdft RTR f ftf fd; ft, fRTSRR dRRfdT R dT RRRT RTRR f RffdtR ft 
RRdf f RRdTf ffft RdR ft dR HpfddH f Rftd dT dR% R?ftd RTR ft, dd Rdf^RTdd dR RfdTT, 

sftd- 

(dT) RTdd Rt RR, RdTdipR dT RdTRcT dR R%dT; 

(R) Rtf ?TTRft arpRTffd dR R%dT dT RTdd RTRT SfpRtffd ^TTRcft Rt RdTRd, RR, R^R dT ddT 
R%dT, 

(d) RTRR Rt dTf&ddft t^RFt STTdd 1%dT f dT Rtf 3Rd dTf^ddft # tf^ft RFt ddfdTf dT dfd 
Rt dR RTRR # dPI^dfddd % RRRTR dRRT df%d RRdf, dd fddd f% fR fF4d dR R%dT, 
dT 

(d) ^RT Rtf RTdd dTPdT dR R%dT #RT dR df%d RRdt I 

RTRdRl% : 

(i) Rtf RTfd Rt RTRft RF&ftF4d dRRT % dT RTFT ffe dRRT % RTPr dff 1%dT 

RTRdT, RR RR 1% Rd^ ^dldR Rt ^dft dft ff dldf^R % d let Plf^RR dR^ dd 

RdRT ddTd dff 1%dT ddT |; 

(ii) dff fRTSdR Ptdft RTRR R RRt d1%R RTR dff#df|fTTl9%RR (iv) ^ (vii) 
R RRR'R ^TTl^R RF&ftf^R dR^ dd RRTTR dRRT f sftd ^rft RTR % ddfRTdRf RT 
ffRTT Rd4 % R^RTR RRT RRd* TRTR RRRdt Rt T^ft ?TT^R % FRRR ^RRTf dd 
RRRR ffR ftt4 % R^RTR ^RT RTRR RTPr dR R%dT #RT R^ dt%R RRR 

26. fRT 22 RT 24 % Rgftd rMPt RTf^ddft dd ffl^^RR, fdT 25 % RRRSff % RSR^ftd dff 
fTT r!%R ftdT I 

27. (1) RR RTRTR f> TRTR dd RdRT f%% Md^d, ^dTdTRT f^RT RRT ft, Rt ^RRRTf^R 

ffRT RTRT |, f^ffd RTf^ddft RT rMFr RTf^ddft ft ^RRRTRR dd fddd fdT | Rt 
PtHff Hal'd ffRTT RtdT 3^T RRR'R Sddd RtdT - 
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R) 3TRIR % RTR R RT% ^Rr it d^TpRR R wR % f%Tr Rt *nR ^jR 

Rr Rr Wccff % RRr if; Rr 

R)RR 3rR R ^Rr % RRr R 3Rfsr % RT if RR RTT R Hff I 

(i) WT RfiRRt ^ fRR?RT RRT I fR RRR R RTR RRT R 
1 JofrT: WE RC fWT RTT | R Ptddd # ^TT if # ^ E[ofp: if 
RRtfRr R WN % tdlT) R WR 1 jR %RT Rt ¥Rt iHim d>R R 
$d>dK RR R ^ dlkl rR R $d>dK ftdl dR dl[ Hd^d, $£ld I R 
RdRd Hff fRlT WRIT | Rr R WWTT ft Rt R^R it rRPRR 

R 3RlR *nft W-lld HI % Rrrr r?r % R 4^d R srIR % RT if rR 
dl'R) I 

(ii) WJ RR Ridli) sppMHdk'Hd) + RdllfdT % RRf ftR % RRT 
Rddd % dRR TW RTT | Rt Rr 19 R IR (i) if (iii) if RRRcd 

Ri 3i iRl RRRfRr R R f, Rrtw R ^jff srIR ^j 0 ? rt it 
WdiRRid wft ^tttj ft Rt ^ e[R Rrt Rt wR r $+<r ftR 
rtt RdRd R E[ft srIR ttR wiWff % Rttt ^tRr R4^h % rt if 
wft w^ft i 

(iii) wr wwnf if Rtwt % rtw R Rif srgw p Rpp sftr ?p% 

M3 fRr ^ptR RTT rIRrtR Rffd - R : 

TRJ R (i) R (ii) % dRR Rcff R RRT RR 3RT STrff % dRR 
Rrrif iR wit rjRt |, TfR fir fRn diM.91, wz (iii) % srsfhr fRw 
ftR R r?tt if rRt it spjrRrRt R rtR rRt % R4^h # 
nff wft di'R ^R^ft Rt ^tetr' wfiRnft RRR 1 ^ wr t ^ 
RR?t nft ^cit 1% RRt RRR'd wftw % Rttt ppp ^ i 

R4dd 

28. dkdRi %wwRR% R<Rm %wIRcf^RfRRswftw i 

29. WT STTTW Rw Wf f WT TO 'HT+R R -pdd RdRl TT d^-HTd d I "d | | 


st^jR w 
[ mRRaih 20(1)] 

#tr % dR-nRR % Rttt wR Rt ^RstR 
1. ^#r- (9hRu;h) - 

(1) ^rR TkT +4d l*n H'<■'+>l'< WCT WI% d>4dlRR % Rttt 1 ddd'-O, 2004 R 

^wR^ if sirtt #R Rf RrRR ('hRmh) % srsfRfR i 

(2) 3RR % rR IRR RRT RfR-WR W ^siT RR^Rld % d^W fR I 

(3) RRTT iidlR^Rd R ^ wR % Rttt Rf SIR Rddl Rt Rr, 
Rtwr Rr, iidlR^Rd R RRR R 3RT wR RRST rR f Rt 
strtt rR r RR§rt RRt IR wr rrR % wRf Rrk % 
d>4diP,R r Rr r hRtti 
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2. 44RTRgf4srr 

%RR 4 +4dl4 %4 44RT RlPl41 4 3R% STTTTTf 44 RRR-RRR RT 44# RRT f4PPRR 44 RTR; | 

3. PiI4^i r^stt 

44# PiPcRi TT^Rsn 4 1%tt rr4 rr 4 14rr PPi4Pr rr r4rt i 

4. ^ RRT RRIRd (I'd 441) 

4RRR 4 +4dlP4l RT p4 RRT PRTRR RR P-RK ftRT 44 44tR 7RRRT RRp +4dlP4l % pR; 
rrr-rrr rt f4PPRR 44 i 

5. 3RRRR % 

44# +4riP44 44 rtrr srrhrt 4k ^ 4 44f% PkR rrt r4rt i r44 rttr rtrrt rtf srPRPid 
4pHdR 3rf% RRR I 44 RRR RR444 % RRRRf RR f#TRR RTRR % +4dlP4l RRT f4RT RT r4rT I 

6. 3T3T 4k tl% rt# 

RdpTI’O RR RI-H4P RRiRd % Pr RRT RR#1 44 #4 RI 4k #pR RTRT RTR RRTp 4 RR #44 44 
414 ski PPPrrRiri rim, i 

7. RTRTTpR RTTr-TTf4?TT 

(1) RRTRRT 4 RRSpR T^4 fXT RTRR RR R>4Rl4 44 tPtR 4 31141414 RTTT 

t#4rt 4 Pnr; rr |, 44 44t rtP 44 444 rttt Rf4R44R 44 rt r4% 4 
rsr44r rr fir rtrt44r dMdld % Ptr; rt rt 3iHi44d rrPtt f4RT rt 
r4rt i 

(2) RTTT T^RT RR RTRTR 44 PdHl, 44 44# RTT TRR P7 RT RRTR; rt r44, 4 

Rdd JIJ l RRTRT I 

(3) (R) 4TRTR RR +44 14 Pr4 RT RT RRl54d RldPd f4RT RRT | 44# RTT 
dd4lPd RT 4 R^Pd 4% Pr 4 44% #4 RR RRTT 44 W-OT RT 
PfPPRTT f4xr FTT r 44 4t |, 4 RRTkrr f#RT RIU.RI I 

(R) 454 % #4 4 %% 4R, f#^4 % R4T4 # R# 3RR 44T4r 4 1% 

r-rr, +44i4 4 4% 4T rt 44 44# rtt w rr rt f4f4f%4 4t 4T %%, 

4gRT4T44RT I 

(4) 44# %4R 4 %r 4 %t rrrt 3TR9RRT rr 4, 44 RTR) 4 f44t % 4t 4tf 
4^4Pd 44 r R7JR f4xr f%T RT P4Nd %f RT p44 #R 47JR RR ^4Pdd RT 
TR-RdPdd 4RT ^f^STT 414 Pd RR %RTT I 

FR#tRRR - RR RP PRH 4 R44RR 4 Pttt Rp|^-lPd “4T4dR” 4 #TR 4 f44t +4dl 4 4t RRRfPr 
rr44t 4 Pttt rrtr 4 rtPtr rt r| 4 rsPr f444 rt rt rr 4 f44t wr rt 4f444R rr4 44 

R^?lPd RRR RRRT RpfRR | I 
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[hRPRh 20(2) RR] 

ff-R^wr 

1. ETT^fFTT 

^ET R 3id Rd RRR ETERR R ElRt T-HdlPdl Rt TTT<jffR I 

2. tReTRTTt 

^ET STJEjRt R ^R RT ERR % 3RRT sRRr W ft - 

R) ‘HP.dPfd 18 R rRr rt i RdpR tR RRtr t I 

(w) ‘Rwt r ERP.d rR % Rrtr % st?Ret RfdPRi srIR # RdRid Rr srfRRr f Rtr IRetR 

SrRcT wRr TE fRRf R# 3 rRR ETFT ft ^TT«T 9ptP^Ptd RTT RTTRER 3TRTRT Rt f I 

(R) ‘ ^HiRid R wRr r f^nf ^ srIR ^ ^ siHiRid s$ft stIR-Ret f1 

(w) ‘3i^dd fft’ R rtR rret; 3idR^d rprR % ^ek'ji R wRcf Rr R etjR rR Rt rrt 
s^Ret srtRRErf i 

(R) ‘fft’ R dHTfRd s^ft, 3fRRdd F^t, HP.dPfd fft, rRt RR E^ft RtE STETTRE-nr ^ srfRRET 

(R R^R+ E^ft’ R RET 27 R dlRdPsId fR=ff RWf % Rttt nPRdH 16 R W WT R RR'^d 
RRRR WS R IRW R EFTR ETR2T Rt 3TRW Rt fj£t srfRRET f I 

3. ^t^TSrflRR 

f<ft R ^ft % stRRtte- R rt R rr wff Rett r etRr Rk Rr wrRt rrrrtr fr eR E^ft eRje 
rcR % Rr etrfet RfRrTft rtt fREft Rf rRt Rt E^ft Rt steRRtte Rett r etRr r rIRet Rptt r 
etRr i 

4. E^ft tRt reR % Rttt ^trt RfsTrrR 

(1) E^ft % Rttt rRrt IRRrt ret Rtf Rt RR rRR sfk ert R rt ETRRr ret PeRtt Rt r 
IRRrt ret RRfRffEr ERr R erft Rt RR ehtR i 

( 2 ) ^fr RR^fe ^tet ^tt eeff R erft RiR RR^ ^ttt ?tRtt ft ft^tRRr Rett w f, ittt 
Rejt # tit eReR i 

(3) Rtf RR^fe # ^ft Rejt ^et eRett RRet RR^ e^R R ftRw R steRRfe st^t^t R 
etRetti 

5. ^ W\ mET #E EIHlRd 

(1) ^ftETTmTw: RR diRd R IReiR ^ft diEdR^ ^rRRtEiRtf, eiket fRt f Rt ^et Rf 
RrEiRt fRet ^t:et^t Rftt ^tteet | R FfR Rf etetfct fRt 1 1 

(2) ?rRdK, eRtee Rt se^t ^P^ii tt srft^t, ^ft R eieRfi R R stRR RRet ^ft R sejeRRR 

Rt eRtt R st?etRR e^R fiT R f^R 4t ttetet ft eiRR i 

6. ^ft^rRET 

^et sr^EjRt R sfet^tt ^wRet R Rdld ^tRRt R stRR ReR we Rt^ft ReR Rt WT Rt fft 
R etft 4T ^eR ettR TfR, sejeR^tR Rt f?r srwfR Rt Rtf eRett Rett R RR eteeR R fRffcr Rett ^tttt 
R st&etRRt e^R fiT err Rt rt eReR i 
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7. fdiPHPd # FTfter % f^ftf; Ftr cfiff’I # fft if f£t ft sfjftf 

(1) rtf% jrw# fPMi 4 f FiPl<fPd #FrftF% f&ftf;F tf ?$<ft Fff ff diu^il i 

FRJ, F<ft *41$ If FTf % f%TT FFFF FTffFTft TTTF % ffrft FFTF FT *MHfd % FfFT, f^TTf 
ftFT # FTFTF3FFFT % FRTR FT TjfF: FT FTFF: F^F FFFTF f^T % FFR ffrTT |, FFTff ff> 1 JofrT: 
FT FTFF: F^F FFFRT f%F FFR ffrTT FFT f, FT fdHH FF FTftF FF % faF FTftF % F&FRT TTTF 
FT FFF FFTF 31ft d 14 31 d Ift <fftd TtFT |: 

FRJ RTF FT FFTF ftfF# FTF9FF ddlftdftd # FTftF % FTFTF; FF% FFT FT 

RWU FtF FFT % f|F if ffrTT FFT |, FTt ftnftlftld F^F FFFTF *41$ ft ff FT #it :- 

(1) FFF ft*dK # FFff ff FTFF ft*dK # FFff % FtTTF Fff Ftf F^F FFFTF SlftSF % sffr 
3TTF3FF RHH % 1 %tt, $4d<fT FFJF % 3T?ftF FTFFTF f dlPftPd ff FTftF Ft FF fdlPftcd fFT, 
FFFT fI^F FFFTF Ft F% *41 $d ffrTT FFT ftFT ; 

(ii) PlHI J ff FFff % FFFTF % FTF : 

(F) FfFF FFFTF, Ft $4d4T FFJF % F#F FTt FFTF fFFT FT FFFT FT, FTFFTF 
f dlPftPd ff FTftF Ft F^ FdlPftcd fFT, ffTFR # FFff % FtTTF FFF ^ft FT 
FF#F f%Tr ^ % FTFF, FF FT ffFT FFT; sffr 

(F) Ftf 4t Fl^F FFFTF, Ft ffTFR # FFpf % FtTTF FT ft, FF% F^ff FT FTTfilF ft 
sfffF FHlftd FF ft Td IT # FFff % FtTTF FFfRT FFF F FFFpfF ^ FT%FF 1%FT | 
sftr FtF %FT # FTFTF^FFFT % FTTF F^ FFFT FT 1%FT FT; 

(iii) FtSF Fl^F FFFTF % t^STtTF F, f^TFTT # FFf^ % FtTTF, Fl% Ftf F^F FFFTF ft, Ft F^ 
TjfFTft FT^F % F#F FT^J f sftr F^ SFTF F TFT FIM.FI I 

- FF FF F f|?F % fFTT, TTTF % FFTF Ft F^ FFFT FT F%FT 1% FTFt ^ft ^ fFR FT 
ffFT, FTF9FF FdlP^Pd f%TT ^ # FlftF t ^ %FF Fff FFfFT FFF FT FIT FTftF FF FFFT 
Ff°F Fl%F FF ^ FFTFT ft FTFT f, F^ FT Ft FFTftff t f^t % fFTT 3TTFFF f^FT f FT %FT # 
FcFTFFTFFT % FTFTT FT fFFT f%FT f FT F^ft FTfstFTft % PlRsId F F^ Ff^f^FF fFT f f% Fff 
fft FT FT%FF f%FT FFT Ft F^ FF^FF FTFTT FT TftfTT Fff 1%FT FI M.FI I 

(2) Fff FTFT FT Ftf F^Flft TFTFFF fFT f, Ft FF% FTF FT ^ft?F Ftf f£t, FF% TFTFFF % ^ FT 
F^FTF Tff^d Fft # FTT^ft I 

Fff 1%f?TF, ffrft F4FlP % FTTFFF % ^ ffrft FTFF F, ^ft T#TF FT F%FT, Fff f^fFF # TFT 
F, T5ft # FFF Tft^ff FTFF # FffffFffFf F ’FFTFFF ft I 

8. FF FFR # Ft fFf FFTT #^ftt FFffF#F 

(1) TFTF % FFTF % FfftF FT TFjft FTffFTft ffrft tff FFR # fft Ft, f%FF FFTSHTF ^ft 4f 
FpFffTF f, Ft ^prreft FFTF t ftpF FFR # ^ft F FMPdffd FT F%FT, ft FF FTftF Ft FT^J ftFT 
FF TTTF FT FFTF ^rft # Flfdlfl F^FT, ftffTT TTTF FT FFTF FFF FFRdfd FT FTFT ^F FffFR 
f> FF F Fff FT FFFT f I 

(2) Fff TTF FFR # fft Ft F FdPdfdd ffFT FTFT % Ft ^ft %FF # TFF 3^T FT^J F?f FT ^F: 
FPFFF ftFT sftr fft %FF FT FFTFT FF fF FFf FT FSFTFTF TFF 9r^Pd ffFT FI9,91, W ffFff 

ft I 

9. t%ffr#F FtFR FT^ftFf fftf FTFF ^F: FFfFR FfF FTFT : 

TTTF FT FFTF l^rf 1%ffTFT FFFTFF % FTFR FT ^ft *41$ d # Ff f Ff FFf Ff^ft Ft ffR 
f FFTTTf Fff - FPFFT Plff rF I FFTFFF FT^F FTf # Ff FT # FI "fi I 
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10. fFttF^t^R: RlfmRfRRRTT : 

FTf&RFp # RJRT % fitHT, I^RFt F<ft pftffct # Rtf ?ft ^<ft FT W TTTR FF FRRT TF# 
fft # RRf^ % 3HH M % ^ RF?'FR Ff[R Hff FR H%FT I 

11. % stcrtr % fsrri; spprfM^-: 

(1) RR RR FRF FTf&FFft l^ft R-klK # PpfRl R %, PTO FR ^ Rt ^ft # F HI Rd % 
FTFTR; RJfItRR TfTT ft, RFR STJT^srf^ % RtTTR fjft %RR FR fFRR Rff ftFT Rtr R^ RRf^ RF% 
f<ft FRt *t R+PM # RFF'ft, FTRt R^ F<d^RH fjft FT RT, RFR ^ft FR R*d'K RtSR f I RFR RtSR 
fift % Rfir # RRfsr RFTmrR ffr FFft 41 i^fi i 

(2) WS % ^ RRR Fp r£ fjft % 3HFH % F9RTR; F^jft Ft RH'^sH+T apjFf^RR RFT rpr ^ 
ST^^I IhRti FR^fRRft FR 4l41 ftRT I 

12. FRFTR: 

(1) FFTTR H IFF I % 3RRRT sftr Fd'l'MHF. FRTJll % f^TT ^ ^JT STT%f^R # Rpft RTffF sftr R^ 
Ft F^Ft f^RTT FRT ft I 

(2) fjft FTFRRT % F^STR % f%xr f%RT TF>IRd % FRR; SFRRft %RT RT FRRft %RT RTTT R^FPd # F# f, 
RFt FRRft %RT F Rp^'Pld f^RT RIM,RI I 

13. |ft¥WR : 

FTFF % F4F4I' Rt PtHR Hal'd FFRT # fjft fpft : 

(F>) RTF^FR ^ft 
(R) fr^FT FI+pFF ^ft 
(R) f^tRfft 

(R) RR-RRR Tjft 

(R.) 'iPdPfd ^ft 
(R) 4Flf?d ^ft 
(1?) STFTSTFRr^ft 
(R) FFjt^^ft 
(R) f^lft 

(R) R^R FT RRTR FlfF % f%TT FTTR % Flf 41 FRTR Rt fft 

(R) RFRRft^ft 

(R) RfRTFRRft 

(R) iRFT^TTRT R#t 

(R) FRFT ^fPr fft 

(R) RRRFT fjft 

(R) f^TR RR'FTR R#t (#fftFR) 
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14. 3H'+R*H> 

(1) 3||4R%4 |£%4g€t4T41 Silver 4^f I I 

3H+R4+ f%41 f3TT 4414 41 ^ 4jfl % 3454 R 44 4^f 4141 41 9,41 sftr 4441 %44 ft41 4^f 

^TTeTT | I 3H4i%44 44 4141 3lf%414 % 44 4 4ff f%41 41 4441 | SlR 4% *^4 %41 # 

3144T49444T % 34%4 4%Rd f%41 4141 | sftr %fe; ^rf if 4t4 4 3lf%444 3TR % 34%4 | I 

(2) 3il4>R4f4> *%lft 4lf%4lft % 1%%4 44 4%Rd %t 41 4%%t, 44 4%t %tf 4444 %41 ft41 |, 
44J 34jqf%4f% # =pr 3T4l%, 1%44 9%%4lff, <I%4lfi sftr 3R4 4?44%f 3144491 4f^4%4 t, 444 
4 ^ 4R4 41 3T^4R4 4RIK | J|ddl SIR 1%4 % 3lf%4 4ff 1%% I 9l1%4K, <R'dl< 3^4 44444, 4t 
4?44%f 1 J%4*4 4T 3^4'H |, 344^44 ^ % 44 4 4441 4^f %t 41 9.R I 

(3) 3fT4T^44 %t 3R4 31414 # % 4T4 4f^4f%4 4^f f%41 41 444T | I 

15. f%9%4 344^44 s^t: 

(1) f%%4 344^44 fjft, 4t 414R4 344^44 f<ft % Ro 1 4^f % 44T4 % 4444 %t 4%fd 4^f %t 41 
4%%t, 44 4^ : 

(1) *jft 4T 3T%4T % 44 4 444 4lft 4441 % 4T RlR^I 4T 4t1%4 414% 4 413% % 44 ^414144 % 
444 4134 %41 % 41% 4444 ^4f%%44 f|4 f%4T44 4ff % ; 

(ii) 4441 %%%!%, 3T4 4441 4T 44% ^44T44 4T f%414 sftr <^4 44T4 4T 4*%44 sftr %4%%4 
4414 4 44%4l% ft% % f%TT %414 4441; 

(iii) *414 %t %f%4T % f^TTT 9m% 4t% 4T4T 3T34%%4 f%*% 3R4 ^4f % f%R; 3 FrR 44 44 %t 3T%41 
4441 I 

(2) 1R 4% 4 44J 444 # 3T4f% 4T4T444: 444 f^4 t 3rf^4T 4^f %1%4, wf^ 1% 

341^41% # 3T4f|- 44 44^4 44T%4 |l4T 344944 | I 9 T^, 4 t 444 % 3T?ff4 f=Hfd 41% 

344944 |, 4l 41^ 4TTT 3Tf^4l^4 

16. 

%9T 4 4T 44% 4 T^T oqq^ip .4 4^44 % f^TT ^4T4 f%tr 4 TT R 44 % 44 RT, 4tf 4FT 4r%4 
4T4% 4 %4T 1%srrf%r f%4T 4 TTT, f%9>! 44 f[44T4 |l4T : 

4% 4 r 444#4 9^4l%4) 4%4Tft%4 4T 4444 % 4444 %t 4T|J fPft — 

(i) 444T 4 4 4 I d I < ^ 4% 4T 3{1%4 %4T ^ 44% % 4T4 

(ii) 44 44 f%%4 44 444%4 4T4T |, 3^4 444 f%%4 % 444T % 4% 4T 3Tf%4 %4T ^ 44% 

% 4T4 4144 3TT4T |, %f%4 44d; 4444 % f4 %4T % 4kT4 444 %%1 4K % 3lf%4 R^diRd 4^f 

f%% ( 444 ; isfr %t % 4T4% % f%%4 isfr %t %r.d+ j ) 

17. 4^-%44ff- 

(1) 44TR % 4444 %t %4T % 4?%4 ^ 4% % 4(414 4T^[ 3|«%%dd ^ 20 f%4T %t ft%t 3^4 444 
444ft % 10 i%4 44 444 ^4Tf % 10 1%4 %t 44 % 3lf%4 4mT f%ft I 

34% 4% % f%TT 44 R, 44 4%4Tft l%^4d f%4T 44T 44T % 4r%4 ^jof %%44 4T^ % f%TT 5/3 f ^4 
%t 44 % ft4T , 44%t l%^Rd % 3^-4% 4 1%4T 4 IM.9I I 

(2) f%f%r4T 44T444 <=dRd9d 4T444 % 34414 44 R44 % 4444 %t 3T^-%44 fft 4%Rd %t 
41 4%%t I 1%f%r41441444 % 3R44T R44 % 4444 %t 3T441%t f%^f%4 4 3T^-%44 ^ft 4%)fd ftft: 
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FTTJ, 4 FTFFft FFTF 4 F, FF FF R> FFF FTlRFTft ^ RFFF FT4 % RtF; 

tw F# f R FF TTTF T^ft # HHlRd % FTFTF; FjR FT 4TM STT^TT, fR-%FF T^ft *41 fd Fff 
FRlT, m % f¥T % sflFF* Ft RlPkHI FTf^Flft FTTT FTF 4FT 4 PR TjupT; sfir TFFft TF % FFF 

4)P)d ft FFTf I 

18. fPfPR : 

(1) Hpdfdd f£t FT 3 tR-%FF fgt % Fit 4 fIRf Fff f, TF R'M'RlRld STrff % FTftF TTTF % FFTF 

% RIpTHI HFI u lFF FT^F FTp FT *4Rd #FTFRjft I 

(F) FF FP.dPfd T^ft, TFF T^ft Ft ^pTT *4Rd # FTcft f, FF F^ fR-%FF HTTt 

4RFRld RFTFIM,FI I 

(W) FJFF TF 4 Rt F=t THlRtd f£t 4tT fRfRf # f*T FFf4 240 RR 4 

fRf Fff ft4t, FTTJ HpdPfd fff TF FTFFTF % F?ffF *4Rd Fff # FT FRff, 
FF FF R FFF FTF&FTft Ft F^ R?FTF Ft 4 FT FTTF F ft 1% TTTF FjR 4f 
fhiRi % ftftf; FTFF FTFFT I 

(2) F^T-%FF T^ff 3rf4FFF 180 RfT FF 4FT 4 FRtF Hpdfdd Ft 4 4f FJFR 4f FT F^ff, fR 
FTF fft FSFFF 4 FFHlRd FTFFFF % Rf; TFFtF 4f F# ft 44 TFF FTTFFF ^ft FTjft FTpRRt 
FTFTFtFlfFF FHlRld RiFTFFTft I 

19. thiRif f£t 

(1) THlRd fft FFFTF TTTF 4 FFTFt Ft FT^J f : 

(i) TTF 4 fRiF f 4 4f FFR % fRtF, f4fR 60 R4f % FFFTF FFR FT fFFTT ftFT I 

(ii) FFT FTFF 4 TTTF FT FFTF 4 ^iRf: FT FTFF: FFFTF 4 FRTF Fjft FTft Tf 4 4f sRfT 
4f FTcft f, F^ RtF: ^F FT RnRlRld TFF % RTF; THlRld ^ft FT FTF ftFT : 


3HFIF1 + 4m d *t4| # 

ftIR 

T4 Fdd FT 4 HI Rid ^ # HlFdl 

FdFIF 

30 Rf 

F d FTF FTF Ml 

30 4 4- FFFld d Ri< FTT FdFIF 4 Rdl 
#WTT.X. 

FFFTF % RdT # WTT 


(2) FFTFFTF TTTF % FFTFT % Pttt FT^J 4H lRd ^ft : 

(i) FFFTF TTTF % 3RTFT TTTF % FFTFT Ft 4HlRld f^t MfT Ff F 30 Rf fPft I 

(ii) fff f4fi41 ft ^ft htft, fRf f4 % fff fffR str fff ^rni % 15 Rft # Ft Rrirff F 

FTtIRf ^ft % TF F fRf ?ftSF ftFT I 

(iii) ^4d4T fR Ff % FF fR FT f4ftR Ft ^ft&F ^ft FFR fR Ff F FFftF fPft, FF ?TFt % FTF 
f% FFFFF sftr fR f 4- # ^ftSF ^ft FFF-FFF FT FTFTT FTTT Ff^FlRF Rtt FTt Ff&FFF #FT t 

FlRFFff ft4t I 


(3) FFFF sffT FJFTF # #FT (TTTF % F^t FFWf FT FTT[): 
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(i) RTTR RTRR RTTT RRR-RRR RT #14#'R dHlf4d S^ft RRRR 4'R#d ft RR# % I 

(ii) R#RRR RHlf4d S^ft 44 tt^ WT R TTTR % RRTR # T4#d # RT RR# |, 180### 
#44 i dHiRd s^ft180 ## % r#r 44 T4#d # rt #44, r# grr ##d ^ft rt ttirt wi rttr 
% RT1[T, 4HMI#T, gTTR, R# 44 RRT, #TTR R# HlPbTdld R <=R#d #RT RRT |, Rf fR 180 ## 4 
R#RRff #rt i 

(iii) TN#d RHlP# Rift TT^ W R Rc# ## RR RR44 t # RT #44, 44 %#R TTTRIT SRI 

RRR-RRR RT ddlf## % RT## R^t % RT#t R #4# | I 

20. RTTTRTTR : 

(1) RTTTmTR ^ft T#R %RR % #RT #44 R# # RR ##R f#TT RT #RT RR R WR 
# T#T RT^J R# | RT RR RFR g# RR£[ % RR TTTR RT 4R4 ##Td R RTTTmTR R[# # #TT R#RR 
R#TT I 

(2) RTTTmTR f# # RR# # RRRT %RR-## % f%xr R# # Rll#, RR RRR S^ft 4) HI# % 
#f#RT RRTRRR % RTTR m?RRT RSRRR % 3RJRTR R #4fR # R# | T# ## #g % RTRR R, RR 
RTTTmTR S^ft RSRRT R&RRR % f# RT R#, 44 R§ 44, 4# RT Mr- R#R #RT | 

(3) (R) TRT44 R#l# % RTRR R 3RRRT, ## # RRTTT RT RTTTmTR # RR# 

#H##d 44 ttrt 4- R#R R# 1 #4t : 

(i) cflRRT^ 

(ii) RR RRI, RR R#RT# % RTRR R, 44 iddHI % R#R ##d S^ft % RRRTR # RTftR ^ 
RRTRTT RR Rif # 4 rt RTT RT RRT | sftr RRR ^ RT RRRT RRTtR iRp+ddl RRTRRR RTTT RRf^R 

(iii) RRTTR RTR, RRT R^RT^t TRRTRRtl^R, RtR RT %RT ^ 4HtR % 3^T f%9TRR % RlftR 
RMd'IRI^d RPhcRMd R^RTRRRTRr| I 

(R) RRT R4RI^, TRPft R4Rlft % 3RRRT, T^tfTT Rl%RRR RRTRTTW 4tR RT4 RT 44 
RR4 r 4^RT Rt far % RRTTFr R RRRR TfRT % RT RRT RRR R4RTft Rt Rf^RRR T^tRR t RR 
RRTmTR RT^t T^tRTT # Rf 44, RR44 4 f4rft RRflr % f^TR STRR^RR TRRT % l^fR RRTRTTR 
fft # rr44 % rtr-rtr r 4 ^41 fd 14 rt rrt % trP(rr (r) % r4)r #rt 4 r44r rtrrttr 
T 4tRTT # RT RR44 44, RR RR RTRRTf^R hRRrRIrI R Rtt RTRRT Rt 3RRRT I^Slff^R RT, RR# 
#RfRR 4 ?RTR RR RRRT RTRRT R^ RTRT RT R4RT# R^f TR RTRRT I 

(4) R^f T4#R R# % #R R^TRR RTf4RT#,RRTRTT 1 R % RR4R f%RT #>R RRR^R# # 

rr44 # rrr44 rrtr 4 rrrtr rt r%rt i 

21. Rtft^t 

1 (R) RR# ^ r4rT#RR # Rf|RT RRTR #R% Rt 41 Rd RRT 4 RR Rt, # RR% RTTR # Rif# 
4 180 #R # RR# % #R RO? %RR RT #t RRTR # RTR# I 

(R) RR# fft r4r##R # #ft Rf|RT RRTR # TTT# R[4 RRT % RtTTR R4RTR #RR r4?RTR '44 
|, # RRT R #f#RT RRTRRR RT^R R# RT RRTR # RTT#t, 44 45 #R 4 R#R R^f #4t I 

2. Rg# fft, RRRTR ^1# R #R#IR Rff # RI "41 I Rg# ^ft RTR#RR f^t # R^T RRR # ^ft 
4 R#R#RT #RT RT R#TT 4#R Rg# ^ft # #TRTRT R R##R ^ft # %RR r 44 RRTR #RT 
RrtTRT R# R#RR #f#RT RRTRRR RTTT RRf4R ft I 
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22 . : 

1 . f44t fFF TPnPfR RRFF pTFl4 Ft 41 Rd % TR ft, 4t ^ RR 44 % Pr; tth# 
T"4t 4 TFR % FpR FlPt FTFR 4 FR 4t d l PP 4 15 f4F TfP cR R Wf RFT cR, 15 f4F 
4t 3Rf4 4t 4t Rinft | 

2. PfR ftft STREET PfR ^ft 4 PRM SIR f44t WR 4t 4 RTT«T RTf^Tf%cT 4t FT 
H44t I 

3. PfRT^3RRFR44 P+Pld Hff 4tFIM,41 I 

23. +4^ I (1^-4 # FpPlT TRW % RFR % 4'TT+iT^I TF 3RRR : 

f44t Hppl I +4^1 <0fR TRW FTFT FTFR % dxRilfJI TF 4f 4tF spifR (pTTR 4 f l^ft 4tF RidP.d 
^ R pR PlPcHI WTO % FTfF Ff 4 TF 60 4 ft, TfPnPd |) W( 4t s$ft P^T Rf 4t 
3Rp 4 Pi'[ FT 44 HHd TR FR TR dMF IfF f4 ^77 ff RM,, Ft Hf4 ft, TRR 4t FT h 441 I 
?r«nf4, Ff ^Rsit ftt fft 4 sppfcr nfl fPft f$i ah 4 dTRTifF 4 hhh 4 ft Ft 4lf4d d mf 
ffi 

24. 3K*fd'M fft: 

(1) ffrtf fft +4-4 1 PfR 4 f44t trw 4t 41 h i Pi ft fP 4 Pnr 1%f4c44r rfr 4 f44t 
ffr 4t fim,P, fP 44t 41 hiP ft fP fwff: ftt4 fifPi41h f4w 4 rifr 4 4iPh 4 
FTFF ff ft 1 Ff P 4 H d dTpll'OfR 4 44 TRWl 4t RFR fPt Pr 4 FpW 4t FfP tpT 
41 hiP ft fP 4 Pttt RRt 4 iPih 4 FRpt ft sftr Ph'+i rn^Pt. ftPftP P4sr ft i 

(2) FTHdM fft ^TTT fft 44 TM FTpFTft FRFR TRF I FtTR FT F^t FtTR FF ^ft %TR FF 
TRTFpFIlpl I 

(3) FTFFTF fjft 4 Pttt TH-H-OfR FF RRW ^ft 4 fTRTT HT 14RT f44t ^144sr 4 f4t ^ft 
W f+4'l'< ftHT sfp- fft f4t 3TTf4 4 Pttt #ftt ^l4t ^z4 dWT Rf4^Tft 3TT^§^R7 
rh4, srr 4t r n44t i 

(4) 3TFRTRT ^ft, ^ft m4 4 f4+Pld Hff 4t RTftp sftr t%4t SRT ^ft 4t SRp^T ft 4 RST 

nPnPd 4t r n44t, ^rf f4 44 hPhvh 4 ^t^str; fft 4t f^r 3Rf4 rtt 4 site h ft i 

25. : 

(1) fft SRR 4t dMi/l aR RTRRT spp- hP>IR R ffd' 4 f44t RRRR tPl 4 
HpuilHH FH ^RpR RTpR 4 PlPrH I RTf^FTft 4 3 It 4?4 4 3T?f4T qPdlPd f4RT 
f ?R fft MR 4t dMipl | 444 ^ft 4 rR PlPrHI 4T RR RTR Slf^lft 4 9Hl u IHd 
SRR 4t Tfirrift I STf^RTcTH' ^«N> ^ft # 3Rf4 HIHIRd: 21 f4l 3^T siwftcf TP14sTl44t 4 30 
f4r cr ^Tf r w&fit f i r - 44tt4t 4 h 4 f44t sr^rpsrft 4t 4dPd ^ft 4 ft 4 Prt ^i m,hi i 

fft tt HiPri’O fR 4 f44t rrr 4t ^j€t 4 stjtPtct nft trt ^i m,hi str ^fttt 4cR 

H^ttTT^I M.HI 1 

( 2 ) Tp TTpTTtt fR TT RRR RPT f44t HTilHT f4t 4 tPr f 4t ^fft nft ft4t I 

(3) ^ft 4t trpt tr4 4 Pttt |rt, f4Pt Ptm, 4R, PPrfPn, frtr, pr str 
PdlP'HH, 4 hH^ rPh, HTiIHT FtT 4 FR 4 Hl4 I 1%TR 4tTFT 4t Tm 4, fMiPb, 

^ft ?R cR Fff TFTF f4 RTTT44 ^R cR RTFR 3t14tr 4 Ff f4RF F TIF 4 f4 fPt f4 Tff4 4 Fit 
4 f^[ 4% f, sftr 44t fft 4t tfr ff4 4 Pttt ^tfr f 1 
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26. 4t 44 d|f t: 

(1) ^ mt 44 dff | mff m^tm fl4f mif mm 4444 4t 44# ^44mmp4rdff 1 1 

(2) 4m f4if4 4 Rm cMift fft 4t mm 4 f4mm, *£4 mt 44 dff | ^Hm-Omd % mm# 
dddd 44 Rftcd I 4Hl IJ l'id 44 3^T md4t l#t 4dT % 4p4d 4td 4t md 14d % mdf4m smf4 4 
i%xT 144# 444# % 1 %tt ^f 4 xr^ 4t m# f4r 4 mf^m 144# ^rpff % i%iT 44ft i 

(3) fft 4# 44 dff | 4.4m (l^m % jrw 4t 4mr 4^4# mmd 4t d i i^fl mr 4^ft mmr m4 
mf444#t 4t ^TRTSrnT ft mi f4 ^j# % 3HHM 4T mjft 4T 4j#d4 44 4.441(1 1^4 4 dddd 
4t ^Tt^Tt. 3T44R I 44 41 3l4 %44- fjft % f4l 1#Td44 41 4T4 4 4^4 44 4 W, 4H4d 
l^ft I 

(4) 4 . 44 I'D 1^4 44 44# 4444 44 s^ft 4# 44 dff | 44 144R | d# 41 mf %44 fjft % 4P4d 
44T4 fjft %44 444 4#dT I 

(1) 4HWff4 ^ 44f4Tft 1^4 4T 4444-4444 4t STl^ lt44: 

(1) 44444 4 ^1 44- 4T mf4m 4t Pk-dd 14T 4 1 J*T 4^4 % WR;; 

(ii) 4lf 444 im m# 4T mf4m 44f4 % f%TT f44d fgt 4T 9T4Rd,F4 444 44 4t |, 44 
l*ft f44m 4|ft 4 dd4 4T44T 4T4 % WT^ ddmT 4 ^1 44 4T mf4m 4m l#t 44dT % 
44TT1 I 

(2) f44t 4# 4 m 4 mrmfim ^ f#rm4 44441 ft im 4T 4444 4444 4t mpj4 4m % 4P4d 

4td 4TT 4 d^f 414# 41 l^fl I 

(3) mmnflm ifr Pt^RPsid d|m# 4 4 im m mf4m % f4i mmr # mi4t, mmir: 

(4>) mm 4T144m 4 sr^srm 4T Midid mmd 4mr 4 f#n, 

(W) m'i4^dd4>, H Id 4>4>l4 sffd 3R HIplM f#Rl4 % f%l, 

(4) mr4 mmPmr 44# 4 MdiPm m^mr mm mmr 4 f4i 4 i4iPH 9 14 an mlr 
d <4>K 4 d 4.4114 f4m4T 4 W4 444 44 c 4 4 f4l, 

(4') mmr 4T f44^T 4 f44t f414jdiMd, ^#4 4T d<4.ifl sr^md- 444 t^tt4tt 4 n4 
4T 444 44c4 4 f4l, str 

(' 4) m4t 4t4 4TTT 44T dddlRd 1%m4 4.44 14 4m/dmid 44d4 4 3T444i44r Rdild 
4 f44t 544 iididd'i 4 fmT 1 

(4) dHHd'fM ift 4t 4444 444T R^Rlf^d 4m4f 4 3TS44?ft4 fT4T, 44fl: 

(4) dHHd'Ild ^ft 4t 4414 4^ 4K 4 44444 4%T 14 44 4^ 4f44 4^f lt4t, 414 4t4 14> 
4t 44r f4r 4144444 44^ f44t jr fft 4 414 Pm. 4 44m Rr4 4444 4t mm4 4 %4T 4 
4 P 44 4 4f4d 44 m itm; 

(w) 1%m4 4 . 441(1 im 44 ddmrm44mrddmr4tmrwfPr^ft44hrR -hiH im Ptm44 
3T?ft4 mm sritd - nr 4md sftr ^rnt 4f^- ^ d id M id mm m f44t mm mm 44 
mmr m 144m 4 i 4 mr dff flm; 

( 4 ) P14f 4 f44t 4did 1 H4 4t Pl^Pt. d^f 4t 41 "41 sftr mr44 444 444m 4 mm mmdmf srt 
mm f4m mi M,mi; 
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Or) Ppre e>4ei4 ee eete et 4eee hete ette et P4e 4 P4t see 4ret % srsfhr 
e44 PePet P^Pt nwfTr 4t reP % ePet hP 4et, ^ eetP ste4 PePm 
PPeh 4f4vrP4t etPtPePtet •eh4 etPPseeee4 hh4e 4tEETEE44 

Pe; HR fpTT ; 

(e) hhr-pTm 4t 44 etett e>4-ii4 ee 4P hete et 4eee hete r|P et eth# et 
4P e 4 4t ^HdH reP % Pth; hteet 4 4ht ee4 ee Pfpr etr 4 re et^e 
4Ptt i 

28. spswr^t: 

(1) stseee P4t 4 4-i 10 re 4t PeP eet e 4 4t PePie 4ht t[P ee 4t ft, 
ee# ePeee gm# 4 Pr rphtPe #P 4 ee# R|# et ee 4 nPd'R # PnPd ee4 
# steet 4 Pr tree et Pee eree w4 ir oeheiPe) et ee#P Pee 4 err erre 
etP4heePtre4P4r hi*4+h #ee44Prhete# him# i 

(2) Hlid+H #E>fip 4 PER 4 EEETE 4r PPlE PUTT 44 4 pR EcHlPd ftET -Tlfip I 

(3) Rp EETE E#T 4 pR ERE ETpEE# # PPlE 3REEE ET STREET ET # SHRlRd ERET 
-llpp I 

(4) h>4-h4 re # sir# etr# et street r4 4 eRte Pr he; ee4 # r4 P4P hre 
ePt -i i Hr i 

(5) STREET R# sr4e n^f #P :-- 

(41) Ep 44 STREET 4 pR TJpHT4 ERE 4 PERTH % # HHT 4 ERE 4 HTR STREET 

4 Pi r 

(r) strete 4 etr# 4 4P e4 4 stPee# # 4ht 4pPr fpf |; 

(h) 44 +4-114 stPee# # Pte4 ste4 PePe ee4 et eeet E4?Trf44f 4 f(4 4 

ETTE ET STJeReTT T^T | | 

(6) STREET ^ 4t srf^EEET 3TEf4 R EEET 4t ET TTEEft |, R4t - 

(et) ttpj4 4et 4 steR 4 24 ete ; sfE - 
(W) TTEI ETT 4 ETSTERET: ETTf EET ; 

(7) street ht4 4 R+Pid nff 4t hi i 

(8) STREET fft f44t SEE ^E 4 TEEpET 4t 'ET EEEp t 414 e STEEE^T Ef|E PRdT 
STJePeR 4t srf^ERE 3TEf4 ETETRW: 28 ETTT sftr R.TTE.R f^t 4 ESEEE 4 Pr; 36 ETTT 

4 stF4ei dff fP4 ErflE; i 

(9) e>4-ti4 ^e eete eect eseee ap ee4 4 ^ st4Pet ee Pf|E eer 4 PwPe 
Pet stett st4Pet % i ert ter ee eP eet PPre Pet eept i 

(10) Ep ETTEER ESEEE 4 srfpET | P srf^EEp 4t ET5EER 4t TETTp ET EE[P ET 
3EETET -lll^M, ; ET StPe 4t STEP, 4^T ETpEEp 4 ^ STJEpE ET ETETTE ^ 4 TR 

4 HTp ETIpt I 

(11)f^4EE: 

(E) RITE 4 ETpr srpET EldlPd %EE SET HpElli RET, EEEE pTTET RET Sp ETp 
StPPe STjtE ESEEE RET ; 
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(W) 4444 4 %44 4^44 4l?ilp4 %44 % «K'M4 SR 4RTTi 44TT, 44R R.4MI 

4W I 4%f 4RR 4W 3FJ%4 4ff ft4T ; 

(4) 4RR ^ft %t ST^f^T % %4R f%Pt Hl£dR4 PldldH % 1%TT RrfPl - , 44 

4Tp‘4f%4 ^ft %44 % f%4R rhi ^h'iPh f%4T diu,4i %t mf%R ^ft % %4R mpfcr % 4R 
4% ft4T 4 |Rm, # 441# % 4R%R R4T I 

29. 4T4R (#PfhTFT) 

W *H4414 % Pl4HI % SFjrnr hRhI 444IP,%l %t 4RR I 

30. 3T=R7RT % #4R %R #4 ^ %R : 

(1) 444R 44 %t# 4>4dl% %T 3R444 44 $4><I4 | 3R444 %t SR# % ^TR F[% 44T 94 %44 
#4 4Rt 44 944 fPTT I 

(2) WRlft 94 %t§ 4949 1%4Ft 3Tt%9 3R949 %RT | T^ft FT 4T% % ^CR 97%t ^l^lP d 

%44 % 94R4 %94 94 ^9RT4 fPl I I 

(3) st??%r 7|ft9T7|ft%t%99fft99 4>4di% 9R 94 mrPm (2) % RRRy rsP 
999T % 44R4 ^ft %R 94 $4>9k fFl I 

(4) RTRPr ^ft FT 4.441*0 9949 99p4T (2) % 3FJ9T4 RTR 9^4 %7R 94 

4 +<r j fRr i 

(5) 4.441*0 fR 44 %tf TRW %t RRSTPR 94 1f%Pt %7R 44 f99T4 dff ft9T I 

31. %t 41 h i i 

4.441*0 fR 44 9949 R4R %t 99T# % TrPr ft 41 9,41 9# 9^ 9^ft % 9Tf ^ 
Rf^R 44 f%TT f<ft % 9TR 44 Pt4R4 4^4^44 |, 44 44^ fRRR 4T44 %t 4H4lR4> 9f%^9f%9T 
%t ffP % 4R4T SRSTTpTT 9 94 P I 

32. %4T % # 4?TT % f£t %44 % 4^'^44 44R ^44R : 

f44p 4.441P # ^ ft 44cft t 44 44 %4T 4 f, 4t 444T fft %44 % RFpR 444 ^44R RldHI 
TJFJ # 4TftR 44 45^4 4^4 fft 4T 4^ ^JRR 4>44l*0 4RT, 44% 4%4K # 4l%4R4 300 f%T 
(1%TR f%% # WTT 1%4% 1%TT 44^444 4T4T P,4Nd 4% 4tf4 44f% 44 %4T % ft4T 4d4H f%4T 
4RT Rf^RpId f I) % f%TT |£p %44 % 4R?p4 f%4T 41441 I 

33. p4Tf%ff% %t 4TftR 4T 44^R 4t%4 ^ft % 44R 4T 444 ^44R: 

f%Pt 4%4Tft%t 30 f%T % 4l%4R4 % 1%4% f%ft %t WTT 1%4% 1%TT H'+cO'+^l 4T4T P,4Md 4% 
4f|4 44f% 44 %4T 4 ft4T 44414 f%4T 4RT 4%4%R f) 4'S44?p4 TTRJR R'H'd'M % 44 4 
4fp4fp4T4Tp4Tl%f1%%444 44%4744 4 4l%4^ft%t44l%%4R4 4^t4^ft%R%44^Rr 
44R ^1414 f%4T4IM,4l I 

34. %4lf%ffrT % f%<T t4Tft ^ft: 

4444% 4.441*0 %t fft 44R 44p % 1 %Tt 4ST4 4Tl%44% 4TTT 3p%4 %T ^ft %t #4T 44^ 44Tl%f1% 
%t %4T% % 1 %Tt Fp p4 4^44 fft % R4 300 f^4 % 4l%4r 4ft fPft, 44 4R f% %4t fft 
4dlPl^Rl %t 4T%R 4f|4 %T 44> % STR^Pt fpft, P% % 1%TT 3)^1^ % R 4%% I 

35. 44lR^Rl %4R 'iPPtdOPld Rt% : 

^dlPl^Pl % 4R ^P%4t1%4 R%P %t 4R 4, 44 f%R % RRST 44 4444 4RJ ff% %4T 4^ RFft 
OdlPl^Rl %t 4T%R 44 444 R4 444R %t %4T 4 4FTT 4T I 
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36. f^rf^r rert # $rf%>: 

Rtf RT RRTSTFT ft RTRT | f% RR PMhI RT RRMR ¥lt R RRTRRRRi RT 

RT7RT | Rt Rt# +l<uff RTf 3Tf^rf%eT REC, #RT RR sftr ifft RRRTRf sfk RRTRf % RSRR?ftR #RT 

-414^4 sftr ^tt^tt ftfft R rr ¥H rt PtHdi^ % ^ ^tr- # sutrtrt r4 rrth rt ret 

H%RT | 

RTR RR 1% RRT RTtf RT^T f^REC # f^RT H ^rRI % H^f f^RT R19,41 I 

37. IMrr 

RH RHR-fl % ft^RH # : RRT Riff Rtf 1%ftsr 4T RRFT ft eft ^t# f*TT 414 41 R Rtf RT 
R^ft Rfit RT sff^R sftr ^TSZ^nft ftRT I 

[RT. R. 24-8/2017(4 Ff 4 M 4)/ft.RH.-1 ] 
SIR. ^sT^H'44, RRtP.Rd Rf%R (RREft# 1%RT) 
NOTIFICATION 
New Delhi, the 31st July, 2017 

G.S.R. 981(E) .—In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Jammu, namely:— 

1. Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Jammu, 2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, Centre, 
Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit as the 
case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Jammu; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time under 
section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through the laid 
down procedure and whose name is borne on the rolls of the Institute; 
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(o) 'Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall have the 
meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or at the 
request of the Director or on a requisition signed by not less than three members of the Board. 

(3) Five members including one member from outside the Institute, either through personal presence 
or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the votes 
of the members present including Chairman. If the votes are equally divided, the Chairman shall 
have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two weeks 
before the date of the meeting. The notice shall state the place, the date, and the time of the 
meeting. The notice may be delivered by post, electronic mail, or FAX at the address of each 
member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call a 
meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten days 
before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days before 
the meeting. The Chairman may permit inclusion of any item for which due notice has not been 
received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar and 
circulated to all the members of the Boards The minutes, along with any amendment suggested, 
shall be placed for confirmation at the next meeting of the Board. After the minutes are 
confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 

members of the Senate, namely 

(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 

(c) One or more members of academic from each of the Departments and Schools, nominated by 

the Chairman of the Senate, for a period of one year, subject to a maximum of two persons 
from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 
Institutions and any other comparable organisations, nominated by the Chairman of the 
Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on one or 

more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 
invitees, for a period of one year whose participation shall be for the non-evaluation items 
of the Senate. 
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(2) Subject to the provisions of the Act, the Senate shall have the following powers and duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes thereof, 
and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve each 
individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and other sub¬ 
committees, appoint their members and set their powers that shall not equal or exceed the 
powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision-making in 
academic matters. However, all academic decisions of the sub-committees and of the 
Chairman and functionaries shall be reported to the Senate for confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and completion, 
shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof or any 
significant changes in the profile of such entities that are already existing, shall be approved 
by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic profile 
of the Institute shall be presented to the Senate on a regular basis for its comments and 
advice, which shall be non-binding but must be communicated to the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit to 
attend a meeting of the Senate. 

(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion or on 

a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. In his 
absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by post, electronic mail, or FAX at the address of 
each member as recorded in the Institute and if so sent, shall be deemed to have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice has 
not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 
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(k) The minutes of the proceedings of a meeting of the Senate shall be prepared by the Registrar, 
and circulated to all the members of the Senate. The minutes along with amendments, if any 
suggested, shall be placed for confirmation at the next meeting of the Senate. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

(l) In emergent cases, the Director may exercise the powers of the Senate and report the decisions 
taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 

authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the following 

members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 

(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the advice 
of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his motion 
or at the request of the Director or on a requisition signed by not less than three members of the 
Committee. 

(c) Three members including one nominee-member from the Central Government shall constitute 
quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time of 
the meeting. The notice may be delivered by registered post, speed post, courier, electronic 
mail, or FAX at the address of each member as recorded in the Institute and if so sent, shall be 
deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman may call 
a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least seven 
days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at least 
ten days before the meeting. The Chairman may permit inclusion of any item for which due 
notice could not be given. 
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(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 
Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board of 
Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not less 

than five and not more than seven members as may be appointed by the Board, including 
Director as an ex-officio member. The committee shall also be an authority within the meaning 
of section 10 of the Act. The Director shall be the Chairman of the Committee. 

(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all major 
capital works after securing from the Board the necessary administrative approval and 
expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and expenditure 
sanction for minor works and works pertaining to maintenance and repairs, within the 
grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital works, 
minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered necessary by 

it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of tenders 
and shall have the power to give directions for departmental works where necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of buildings 
and development of land for the Institute as the Board may entrust to it from time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the Committee. 
Such cases shall be reported by him to the Committee and the Board at the next meeting of the 
Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of the Committee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the agenda 
and confirmation of the minutes applicable to the meetings of the Board, shall so far as may 
be, be followed in connection with meeting of the Committee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 
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10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of the Act, 
shall have the following powers and duties 

(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to which 
appointments can be made by the Board under the provisions of section 25 of the Act. 

Notwithstanding anything contained above, he shall have full powers to accord protection 
of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, subject to 
guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the Director 
subject to the condition that the Chairman shall not be personally liable in respect of 
anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform the 
Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the Committees 
constituted under the Act or these First Statutes or appointed by the Board or other Authorities shall be 
entitled to travelling allowances and daily allowance, as laid down by the Board from time to time, for 
attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an eminent 

person as Director on contract for a period not exceeding five years, with a provision for renewal 

for further periods. The contract of service of the Director shall be as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior approval of 

the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of the scale 
but not involving more than five increments in respect of posts to which appointment can 
be made by him under the powers vested in him by the provisions of the Act. 

(ii) He shall have the powers to permit members of academic, technical and administrative 
staff for research, training or for a course of instruction or for any other purpose considered 
fit by him, within India or abroad, subject to such terms and conditions as may be deemed 
fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid from 
contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the power to 
create temporary posts with the approval of the Chairman, of not more than two years’ 
duration on approved scales of pay under report to the Board provided that no such post, 
of which Director is not the appointing authority, shall be so created. 

(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in the 
Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and annual 
audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the Board 
of Governors from time to time, the Director shall have powers to (i) incur expenditure for 
running the Institute, (ii) re-appropriate funds with respect to different items constituting 
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the recurring budget up to fixed limits without involving any recurring liability, (iii) waive 
the recovery of excess payment, if any, subject to the condition that such excess payment is 
not a result of misrepresentation of the employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for building(s) 
rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the purposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the Government 
in so far as they are applicable or may be made applicable to the conduct of the activities of 
the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, services 
contracts such as housekeeping, security, outsourced manpower, and also advance payment 
to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, any of 
the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute and the 
Director, shall, when authorised by a resolution of the Board passed in that behalf, be in 
writing and be expressed to be made in the name of the Institute and every such contract 
shall be executed on behalf of the Institute by the Director, but the Director shall not be 
personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy Director or 
one of the Deans or a senior Professor present to sanction advances for travelling 
allowance, contingencies and medical treatment of the staff and sign and countersign hills 
on his behalf and authorise him for assuming such powers of Director as may be 
specifically delegated to the Deputy Director or one of the Deans or a senior Professor 
present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be considered 
appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board of 
Governors by reason of death, resignation or otherwise or in the event of the Chairman 
being unable to discharge his functions owing to absence, illness or any other cause, the 
Director may discharge any or all the functions assigned to the Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested in 
him by the Act and Statutes to one or more members of the academic or administrative 
staff of the Institute. 

13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the Institute, 
shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work as 
may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may be 
approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board may 
decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be approved by 
the Board from time to time. 
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15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms and 
conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act. it shall be the duty of the Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies including 

casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, Assistant 

Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas such as 

Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), Mechanic, 
Horticultural Assistant, Technical Assistant, Physical Training Instructor and such other 
technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, Accounts 
Officer, Internal Auditor, Manager (Facilities), Security Officer, Private Secretaries, Executive 
Assistants, and such other administrative posts as may be decided by the Board from time to 
time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have the 
power to decide, on the recommendations of the Director that a particular post be filled by 
invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised 

by the Registrar and all applications received within the date specified in the advertisement shall 
be considered for screening and short-listing by the Screening Committee and further process by 
the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it appropriate, there 

shall be a running advertisement on the web site of the Institute for various posts and 
applications received from time to time may be considered by the appropriate Departmental 
Committees and their recommendations shall be sent to the Director for taking appropriate 
action in accordance with the procedure for selection laid down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the orders 
and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations of the 

Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 
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(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is being 
made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a Member of 
the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, — Stores 
Officer, Engineers, Medical Officers and all other Administrative and Technical posts 
of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), (e) and 
(f) and for which the Director is the Appointing Authority, the Selection Committee 
shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such Selection 
Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste or 
Scheduled Tribe member or one Other Backward Class member from a panel approved by the 
Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved panels 

to assist the Selection Committee who shall not participate in the final recommendation of the 
Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts except 
those posts for which the Central Government lays down qualifications, service conditions, etc. 
shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the Institute 
who is appointed to perform the current duties of the Director, shall be the Chairman of the 
Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board of 
Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, as the 
circumstances of each case may require. The appointment thus made shall be approved by the 
Board. 
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(11) Where a post is to be filled by promotion from amongst the members of staff of the Institute or 
when to be filled temporarily for a period not exceeding twelve months, the Board shall lay 
down the procedure to be followed. 

(12) When a post is to be filled by advertisement, the terms and conditions of the appointment shall be 

advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the ground of the 

absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 
allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair Professorship(s) 
which may be funded partially or fully from the institute’s own resources or from the funds 
received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along with 
another Institution within or outside the country either for research or for teaching or both, on 
such terms and conditions as the Board may in each case decide. In the case of a foreign faculty 
member, the terms and conditions of appointment shall be subject to the guidelines of the 
Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and visiting 
faculty at different levels keeping in view the needs of the Institute and the availability of such 
persons as are considered necessary. The Board shall frame guidelines relating to these 
appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided in the 
Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific purposes 
such as for the membership of authorities and bodies, residential accommodation etc, the Board 
may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be mentioned 

in the letter of appointments and the nature of such appointments held by them, as provided in 
Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and leave as 

laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the Registrar 
or any other person authorised by the Board in this behalf. 

(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the Registrar or 
when authorised by the Director in this behalf, the Deputy Registrar or the Assistant Registrar shall 
represent the Institute in legal proceedings; shall sign pleadings and other documents and accept 
processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic units such 
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as departments, schools, research or other centres including service centres, divisions on the 
recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the charge of a 
Head or Professor-in-Charge who shall be selected and appointed by the Director from among the 
academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the Deputy 
Director or an academic staff from another department for such period as the Director may decide 
in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the direction and 
general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, administrative 
and other activities and the decisions of the Authorities of the Institute and of Director are faithfully 
carried out. He or She shall perform such other duties as may be assigned to him or her by the 
Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals and 
Prizes for awarding them to its students at undergraduate, postgraduate, research and post¬ 
doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from time to 

time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received from 
donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or she is 
admitted, as may be prescribed by the Board as per the policy decided by the Council from time to 
time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in the 
Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 

Provided that in exceptional cases, the Director may permit a student, scholar or fellow to reside 
outside the campus of the Institute on such condition as may be laid down from time to time for 
this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens with 
approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens and other 
staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of the 
Institute. The appointments shall be made by the Director for such period as he or she may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities as may 
be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of Residence 
as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges as also 
the management of the Halls of Residence and Hostels shall be in accordance with the rules 
approved by the Director. 
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27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and shall 
require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, such 

proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of the 
members present and voting, recommend to the Board, the withdrawal of any degree or academic 
distinction conferred on or any certificate or diploma granted, to any person by the Institute for 
good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to that 
person calling upon him to show cause within such time as may be specified in the notice why such 
resolution should not be passed and until his objection, if any, and any evidence he may produce in 
support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to the 
withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction as the 
case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
Management puiposes to cater to the needs of the academic staff, students, researchers and others 
engaged in academic, management and administrative pursuits including the process of Technology 
Enhanced Learning Programmes, through contemporary means and methods in electronic and print 
form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms and 
necessary guidelines for this puipose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, Donations, 

Continuing Education, Distance Education, etc. so that some of its additional needs may be met 
from such funds. 

(2) The Institute may create its own Coipus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through a 
structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education Programmes 
by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced Learning 
Programme and also the Board may lay down necessary norms and guidelines in this regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and the 
provisions therein shall be final. 
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SCHEDULE-A 
See Statute 12(1) 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Jammu, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to 
time (hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the 
Act) and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Jammu, 2017 
(hereinafter called Statutes), the Council of the Institutes of Technology referred to in the Act 
(hereinafter called the Council) with the approval of the Visitor, has been pleased to approve the 

appointment of the appointee as the Director of the Institute on contract for.years 

and the appointee has accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree 

as follows 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the 

provisions of the Act and Statutes covering the Institute as in force from time to time as 
applicable to permanent confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of.years 

with effect from. that is date of joining the post. Provided that if the appointee on 

conclusion of the period of service mentioned above is below 70 years of age, his or her service 
shall continue till the last date of the academic year in which the appointee concludes the said 
period of service or till he attains the age of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 

Institute as the whole time Director of the Institute with powers and duties provided in the said 
Act and Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 

Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained 
by appointee during or in connection with his service and the work upon which he is engaged 
shall be treated as secret and confidential and appointee shall abide himself or herself 
accordingly. 

[5] During the period of his service except in respect of any period of suspension and also of any 
period of leave without pay. the appointee shall be entitled subject to the Indian Income Tax to 

an initial pay of Rs. provided that if any time the appointee proceeds on deputation out 

of India his pay and allowances during the period of his deputation will be such as may be 
decided by the Board of Governors. In addition, the appointee shall draw allowances like 
Dearness Allowance, City Compensatory Allowance etc. as maybe admissible from time to time 
as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another 
Institution; be governed by the terms and conditions of the parent institution of the appointee. In 
all other cases, the appointee shall be governed by the New Pension Scheme (NPS) of the 
Government of India, as applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided 

by the Institute, be entitled to receive the whole or in part as may be determined by the Institute, 
the benefits of any improvements in the revision of pay and in retirement benefits that may be 
effected by the Institute. He or She will also be eligible for any improvements in any other 
conditions of the service of members of the staff of Institute. 
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[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of 
the Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of 
the Institute as may be sanctioned by the Board of Governors of the Institute. In case, the 
appointee is required to stay outside the campus, the Board shall decide the arrangement or 
payments for the accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as 
provided for by the Rules framed or may be framed by the Board for the employees of the 
Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer 

of the Central Government of equivalent rank under the Transfer Travelling Allowances. Rules 
of the Central Government deeming the appointment of the appointee as on transfer in the public 
interest. If the appointee is required to travel in the interest of Institute work, he shall be entitled 
to travelling allowance on the scale provided for in the Travelling Allowances Rules of the 
institute in force from time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as 
per the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall 

be left to him as an encouragement for continuing his work in that line. He would also be 
allowed to do consultancy and retain benefits of the same as per rules laid down by the Board 
from time to time. 

[13] The service of appointee may during the period of contract, be terminated by the Institute at any 
time by three calendar months notice in writing given at any time during service under this 
contract without any cause assigned. Provided always the Institute may in lieu of the notice 
herein provided to give the appointee a sum equivalent to the amount of his basic pay for three 
months. 

The appointee may terminate his service by giving to the Institute three calendar months notice 
in writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching 

and research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee 
shall be governed by the said Institutes of Technology Act 1961 as amended from time to time 
and the Statutes made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the 
Board of Governors of the Institute and hereinto set his hand and the appointee has hereinto set 
his hand. 

Signed and delivered for the 
Indian Institute of Technology 
In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Jammu, 

said appointee 

In the presence of Signature of 
witnesses with addresses 


Chairman, Board of Governors, 

Indian Institute of Technology, Jammu 
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SCHEDULE B 
(See Statute 19(1)) 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being in sound 
health and physically fit for the service, by a medical authority nominated by the Board : Provided 
that the Board may for sufficient reasons relax the medical requirements in any particular case or 
cases or dispense with such medical examination in any case or class of cases subject to such 
conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in accordance of the 
orders of the Government of India in this behalf from time to time and as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent positions 
under the Institute shall ordinarily be made on probation for a period of one year after which 
period, the appointee, if confirmed, shall continue to hold office subject to the provisions of the Act 
and the Statutes, till the end of the month in which attains the age of superannuation, as may be 
prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any appointee 
for such periods as may be found necessary but not exceeding two years, provided that if, after the 
extended period of probation, the appointee is neither confirmed nor his services terminated, he 
shall be deemed to have continued on temporary basis, and then his services may then be 
terminated on a month’s notice or on a payment of a month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member of the staff 
without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of teaching and 
guiding the research scholars, any member of the academic staff should be re-employed after 
superannuation, it may re-employ such a member till the end of the semester or academic session 
as considered appropriate in the circumstances of each case. Provided that in no circumstances 
such member shall be re-employed for any purposes other than those of teaching and research. 

(7) Where it becomes necessary to re-employ any such member beyond the end of the academic 
session, the Board may, with the previous approval of the Visitor, re-employ any such member for 
a period upto three years in the first instance and up to two years thereafter and in no case 
exceeding the end of the academic session in which attains the age of 70 years. Provided that in no 
circumstances such member shall be re-employed for any purposes other than those of teaching and 
research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for sufficient 
reasons either reduce this period or call upon the employee concerned to continue till the end of the 
academic year or semester in which the notice is received. Retirement or other benefits shall be in 
accordance with the provisions of Government of India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice in writing 
given either by the employee to the Appointing Authority or by the Appointing Authority to the 
employee. The period of such notice shall be one month, unless otherwise agreed to by the Institute 
and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be specified by 
the Appointing Authority in the letter of appointment 
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3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special circumstances, 

appoint an eminent person on contract for period not exceeding 5 years, with a provision of 
renewal for further period, provided that every such appointment and terms thereof subject to the 
prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on contract in the 
specified Scales of Pay and on terms and conditions applicable to the relevant post for a period not 
exceeding five years with a provision of renewal for further period. For making such 
appointments, the Chairman of the Board may, at his or her discretion, constitute such ad hoc 
Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an eminent person 
as the Director on contract for a period not exceeding five years, with a provision for renewal for 
further periods, provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

SCHEDULE-C 
[See Statute 19 (3) ] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Jammu, and also be strictly honest 
and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 
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(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 

part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take paid in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

id) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 
any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to- 

(a) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 

18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 
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(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 

22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 
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(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 

further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 

26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified purpose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 





968 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 

1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 

2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official purposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall 
be recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 
such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the puipose of this Statute, the expression "allot" means to grant a license to an employee 
of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence 


( 1 ) 

( 2 ) 

(3) 
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SCHEDULE -E 
[See Statute 20 (2)] 

LEAVE PROVISIONS 

1. Applicability 

The provisions contained in this Schedule shall apply to all employees of the Institute. 

2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in paragraph 
27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 
be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 
in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 
period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 
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Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

0) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(in) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 
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12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extraordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 

15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(in) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 
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16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 
during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 
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(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 

(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 

20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 
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21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 

23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 

(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 

certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 

However this facility will not be admissible in case she is already having two surviving children at the 

time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

(2) Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

(3) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 
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26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 

(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 
leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(i) After completion of six years or more of continuous service with the Institute; 

(ii) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 
Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 
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28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 

(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 
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(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 

(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-l] 

R. SUBRAHMANYAM, Addl. Secy. (TE) 
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srfsfTJFFT 

Ft 31 2017 

FT.FT.f^t. 982(31)f^nwrer % ^ shfkh it 9k1Rl+ ftftf 1961 

(1961 FT 59) # FTTT 27 % TIFT Fi%F FTTT 26 FTTT FFF FtrPff FT FFtF FF?t fTT fifTM 
TItiiRF-Pi ftftf, diRid % PtFlPiHsTd fff hPPfih fff??stf?f >- 

1. TlfsFT FTF 3T?T FFTF - 

(1) FF TpfFW FT Ttf^TTT FTF F IT did '/idllRlCl FTFTF, &IKdld % FFF HpPtdH, 2017 | I 

(2) % TTFFF F FH% FFTFF # FT^pF Ft F^FT fPt I 

2. fP:fihit|- 


(1) FT FFF H P Pld HI F, FFFT RTF F 3FFFT SFtf^TF F ft, 

(F) ‘RlRI PM H ’ F FFF-FFF FT FFT-FFtfsTF Fl Tl I Pi'Pi FTFTF Fp| PH H, 1961 srfFFF 


(W) ‘FTf^FTft’ ?t srf^pFF Pt STTTT 10 F FFT-PPRe FTFTF % FTf^FTft srf^F |; 

(F) ‘FFF sftr FT? FprfP TT FTFTF Pt FFF sftr FT? FprfcT srf$rpF |; 

(F) ‘P-Pd FTFTT’ ?t FTTF FTFTT srfpitF |; 

(T) ‘FFTFTRF’ F FTFTF FT FFTFTRF FfFFF | ; 

(F) ‘fpFTF’, ‘fpFTFF’, %R’, sftr ‘FFTF’ % FFF-FFF FT FTFTF FTTT TFTfPr FFF: 
fpFTF, Pfuff, Pf, FFTF sffr srfP?F | ; 

m) ‘PtF FprfP Tt FTFTF Pt f%F FtPR? srlPPr |; 

(F) ‘FFTF’ F FFTtrFPt, fpFTF, fpFTFF, pF, FFTF FT pft 3RT FT FFTF srfppF 


(F) ‘FTFTF’ ?t FTTpF FILIPP) FTFTF, STTTFTF srfppF | ; 

(F) ‘srfpFTft’ ?t FTFTF P srfpFTft srfPpF f ; 

(T) ‘STcFTpF’ F FTFTF % tip FRTpF srfppF f Ft STptpTFF Pt TFT 28 % FpTF FFF- 
FFF FT FFF? FF? ; 

(T) ‘FTTF’ F STTFFt, F^FF STIFF? sftr F^FTF STIFF? (PtdPd sftr F?%FT) Slf^F | ; 
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(F) ‘PfF if Ff# FTTT FFTTf tttt pfpF 3 tP|#F f ; 

(f) ‘wf’ # t^ft wf fPi#f | Prrf fIt^fIPf fPm % frtif % ffttf % Pf|F 
4>p4F if 4%F pFT w t FfT Pf4FI FTF FFTTF # H'IHN'41 if FFT fFT | ; 

(Ff) ‘FT#F’ % FFTTF % FTFTF Fp % fT^t FT FT#F FPl#F | ; 

(F) ‘FJTf## % FF H P PM H I % MM<F 4M#I FPl#F % I 

(2) ff F^ff Ffr 4#f %, Ff ff hPPmi if fjf I fR 4PftPf F#f % Ppf fI^IPff if 

4pFTfffF f, F#f w4 FF FT FFF FfsTPFF if FF% f I 

(3) r A\t 4# 4*4 - 

(1) Ff# # #5F FF#f FTT fpff Pfdil FTT FTF3FF ff f#Ff P-FT F# % FfTTF FF if 
FFFf FTTff#t I 

(2) Ff# # #5% ^I'HHd: areq^T FTTT FT 7FF # MpFII cpr m P%&TF % FJTfF FT FT 
41 4 % FF if FF #|F FSF41 SI <1 $Tdl$lPd FMKF FT 311 § cl #t d 1 1 Pi I 

(3) 4TF FFTF, PtFF XTF FFTF FTFTF % FTffT FT |, FT eft TF4 # ^iPP FT 41P41 
FIFfM FT %#f FIFfM % TITSqTT if #FF #f Wjf^ Ff# I 

(4) Ff# # #5Ff if pFTT f^TT 7TTT F#t im=Pr FTpFF Fd-Hf, PtFF FSFF ?ft f, % 
FfFFf FTTT f%Pf^RT f%TT FTTifir I fP FF FFTF F4 % P"FTPrF ff FT# f Ff FSFF 
FT pFfFF FF ffFT I 

(5) #FF # PlPld TfPFT #5F # FlftF if FF if FF Ff FFTIT ^J# 4c#F FFTF Ff 

TpTTFTT FTTT i^ft d I IM fl I if ^^TFT, FTftW sftr p? 44 ffpr | tj^tt 

^F4FT if 4^-iTp|PPd 47^ ^RPT % 4% 4T 4T4^ SFT, if^T FT %4TT 

SFT tRfTT # FT 4%^ft 3^4 Pf% TFT 444T ^FT FFT %, TPFF # ft TTF^ff FI "P I 

(6) ^114) F4FF % FFFSff % ffcf fTf ^ff, F&FF FFTTF9FF 1%4Rff 4T f^FK 4F^ 
% feTTT 3|M4.|P4. ^FFT 4T iff# # #FF FTfF 4F F%FT I 

(7) t FF # FI 4^-41 tFF % FF % FF FF f%F 4f^ TpFFTT FTTT FFPff Ff Hp.FlPd 
#FITn11 I 

(8) FFf^t if Wt FF Ff FfiFfcTF FT^ # ^FFT TpRFR % FTF #3F % FF % FF FF 
f%F 4^% 4fF FFff FTf|9; I FSFF PfP ^Tff FF Ff FpFf^F F^ Ff FJFTF FT 
F%FT PTF% fcRT TJjFFT FTF F^f # F# | I 

(9) dPdl FTF^?R F^t 1%Wf % FP if FSFF FT PP^ STpF ffFT I 

(10) 41^ # tFF # Fpd lf^dl FT FFpfF TpTTTR FTTT tFK f%FT FT4FT sftr 4t4 % 
FFTFf Ft HpMlPd 1p4TT FI9,41 I ^FTTf FIT f^ft F^ffFF % FTF, FPffF 4Yt # 
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STFpt #FF F P pR Tm | fP P FFTF;, FTpfF FT 

3TSW FFT 1FFTFT Ptt ttttttt I 

4. Ftf % an^Tf Fp PP s FFt FT 3#W¥T - 

Ft# % *nft FpF sfp f^-8Epp <p| v-il < % ^TFTSF P StPTFFTPtF Pft FFpr I 

5. tfpF % 3PF FFW, FpF 3lk FpF 3Tli% - 

(1) stPPff # fttt 14 f ffPtP % fPPf, tPp P P^PPid irw ftf, 

sTFp; :— 

(F) HFMIFPF i 

(F) pF pFTFt FT pFTTFFT FT FSTFT, FT FTFTF FFT FTTfpF 1%ir ^ | 

(F) FpF pFTF sfp pFTTFF % F + kHP-U FT FF FT srfpF FFTF, FT PPtT % 3TEW 
FFT PP# f#FTF FT PdTMd P srfpFFF Ft o^f % STSFSftF T>^ F^f # 3TFp 

% Pin <11 H PPPd PhM, FF pt I 

(F) FFtF, ST^FFT HF pFIH, PxfP TFFTSTt Sp ^FT HFidT P Ft P^ld ^JpF, Ft 
Ft Ff # STFpt % f%Tr ppF % F?FF FFT HIhPRe Ptt FF |t I 

(F) pp FHpPl, Pp| FFTfpFF FRT HpT % Sp" PfF# FtPfP FFpJPt # F^ FT 
3lPtF Hdl FT FFt % FPTF d iPw jft I 

(F) PPF FHpPdl' % FF F TTF F^f # FFI P % pTF PPt % F?FF FFT HIfPRe 
FTF FF fPPPfT FF>, pTF# FPFTptFT PPF # tp"-H r F i+d FFt P pTF 

ptPt I 

(2) Ff^PtFF % TFFFT % fPP T^P fF, PPtT # PtHplPld FpFFt sftr FpF ffP :~ 

(F) FTFTF % Fpt 4tPpf> FFpFFTPTt % srPrTFT % TF P, PPf PPTF FFtWFf sftr 
FTFFFFT Ft F^T FT^ % 1%F, FF# 31 d FFT FF% FpF^F Ft ST^Ftf^F 
FT^ % f%TT str FF% 3TTFFF # PPKlPl FT^ % 1%F F^TF | I 

(F) F^ FpTF FFTf^ft FFT FRIFT Ft FFTF FRt % pR FTFFF FF FPft 3^F TR%F 
<FPF ^FFK FT 3HHIdd FPft I 

(F) F^ WF FFtFF % F^FFTF P pTF FTFFF FF Fpft 3pT TRFF fpFR-f%F?t % FTF 
FFtF FfFFTF FT^FlFH FPft I 
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(R STdR RRf % ST^RFT R RR ^rpft sfrr d^T s'HiRPHi dfR dR, 3dR ddRf 
R PRFR dRl cTdT Rf RRR, dT tjRt: RR R RRR % Wd Rf RR dT 
dRt RR Rf ^Rft, dd dR % 1%TT JT&fFT: | | 

(R RR RfR^ HIHdl R RR tRR dR R *pfFC ddR % fR 3T&W R RrF>dT 
RffcT dFC dRt | I cTdTfR dT dfRPP-R R ?TdT d^FTST cTdT ^-1+lPdl % RrfR 
fRfRPT dfR R f^TT RR R PRR fRrr fttitR | 

(R RfR^ dd'RR Rd HlrSM'sh'Hl* R wRf dT IRI'-mT % ddd sR ddR wfR cTdT 
dHI'-H % R R dlRR dld + l'O % RRfR Rt RrfR ¥lt RR R Rt WT 
ddR *fddT Rd ddRldd % fRr PRR fRn; dTR | 

(R RR dRR ^flRT % dWR- % d>l4d>H R TPRd ddRdd dFC RrfTT | 

(FT) FfiT RRRf; fRnR, RdlldR sR R *Jdd zn ddR ^TT^T dT RR dPd R, dT 

TfR % ft R^IH'M % R RdTW R Rf H'^d^R TPdfR RR £TTT sppRfR fRdT 
rttt^tt sR hP.uiihh^h RRRddR PHiPdTR dupil i 

R) RfR Rd ddRdddT?^ d^R, Rh + I RdTd R STjRmd sR RRR RRnd' % 
RRRr % ddR RdrR'd Ri R sR rtt^ % Rr RttRrt srrmT dr RR R dd^r 
R dlRR R R-dldd'V ffR fRj Rf R R-ffRd f^T Ff[R dlpR I 

(or) RR R RR ^rfR r ^Rmi # 3iiHRd ^ fPft, Rt # fer # 
^tR^ct fR % Rttt ^ ^rR fttit 1 

(3) (^) #^ 2 :1%rft%fe:Rf %ThTRt3Sf> RpFft I 

(W) #^ 2 : # t^5% ’HIHKdd: STSR^r ^RT RR# RnPcRT RT % ^HT R RFT TTRi R^lf 

dd'Hl ^TTT fRT^fPR 3rRR5TT RT fFR# d I "dfl | 

(R) #^ 2 : # # 3TSR5RT tflHHd: rR RTR«R ft, ^RT # dlM,^ RR# 

srjrR^R n + l4dld + dT RlHI Hd or^ddT Rftt I 

(r) tt^ f^rf rrrt fer # dd^R dtRt 1 

(^) RR 2 : # R RdlPd rR HIHdl RT srRT^r RfcT RTRrT trRT % dfW R RPRPT 
RftT d l M.'MI I rR W RRTR ^T % RrtRrT ft FfR f R ST&W RR RdRd. W fpTT I 

(R) Rrt R RRd ^FRTT tRrRR ^TTT Rrt R dRR t RFT % RRr R RTIT^ 

R Rft d 1 m,R i ^rtt R Rdr dn - FdTR, cRR sftr Rtpr ^n - rRw fPn i ^tt Rsttr R 

d"dT-dfd Pi Psld rrR^ R dR 9T ¥R», ^Rd-dlRd) Rdf dT Rw ^TTT n P-dd R d I ipH I 

m) RR RdiRt ^Rsr R ^RRf R fR ^ Rt, srsd - ^ src^nd'^FT^ hihRi dr R^tt ^fR R 

fRlT STFTdRR^ dT RtR R RdT fFTT dRFTT I 
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0*r) # <=h1 4^41 t RT % RT RTT f^T TpRITT RR RRf # 'iP^lpH # 

RTT^ft | 

(?T) <=M'4^ R fMt W -HpHPd RFT % Pttt ^RH|ii TpFSK % TRT % RT % RT 

RT TfR Rpft RTf|Tr I 3RW PtP Pfaft *R # HPnPd Rp # ST^TT % H%R pR% 

RRE ?JW W ft | I 

(or) yfaxn % RiP^r R*ft f^Rff % Rt n zmzr r RRup sti%R fun \ 

(t) tfPR # tRE # TiddiPdi % +i4<j't1 tPritt £TR #qir PR RTTTrt sfk tfpR % r^P 
RRff Rt Hp-llPd f%TT ^TTTTr I ^3TTTT UTT RpRff, nf% ff, nffn +'1 A<£t\ # Rpft 

P ^jfP % pR RTTp I RJpfcT # ft Rp % R3R;, -h 14 ^ xl R 3TRR 3RT ^RTRC 

1%tt ^rrTTrr i 

(5) STTTTcP HIHHI P, PtpRP Ptp£ # RpRp R RTPl RC HpR sftr Ptp£ # RTpt pRI p 
fPPpRp # fPPP RC HpR I 

6. PRR % 3fR RfpRpt 

srfPPPR # mrr 10 P RIPRa rPHiPPI P ^RPr % PyPP^d sir RfpRft 

<RI, srPi :- 

(i) fpTTHpPP 

(ii) RRpp-Rf hIPP) 

7. fPrRpPfP 

(1) f%R -hIPP), 1PP RlP WR; 'hIPP)' Rfr RTT |, P^RlPsId Hd-Hp P fpRR RTpt, sipfd; :- 

(R) RRT, #T 

(R) P^pT RR< RTT d lH PRy Pt RpF 
(R) Ptf RTT d lH PPy Pt RpF 
(R) PR^TR 4^d; Pk 

(30 ''PlRlR ^TpH 3TTSTTT R fRT -hIPP) % FpR P RT P Rp PPR I 

(2) kPfP- 

(^) % PPfPcT fPPt Rxfld f¥nr R Wt# # R # ^RTR RC RpRTT % spR- spPrw 

Rftsftr^R^r gppft p'ElP^T I 

(W) RHTHR % Rrf^cT HRR 3^T RfIr^Pt 3RTR I 

(n) RI Mt SIR fR PPRT 3t# RR-RR R f^RT I 

(3) (R) H plP Rf % ^[TR RRRTRT RT ^ft I 
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(W) Fif R) ft #3% -HlFMd: FT eft FRF FTTT FFft TFF # % FT RtFFF f F^ffT 

FT FT Fif R) f FF f FF ftF FFTFt FTTT ITTFTFftF FRf FT FT ^FTf FI U,f I 

(F) ftF FFTF, RfFF fftF FTFTT FF FF HTHRtfRrft FFTF ft % % ftf ft F^Rf ftft I 

(F) Fif if ft f^ff f ffFTT ffF FF F'ft ffFFT FF ffRtFTF FFRFF FFTFt, f%FF FRF 
ft Ff^FffF |, % FfFF f ffFT FIM.FI I Fff FF FTTFT-FTTFT ff fR^TF ft Flit % FRF FF 
R-t u IT F F> FF ftFT I 

(F) tFF ft fff%F ^TFFT Tl^TTTT FTTT tTF ft FFftF f FF - ft FF - Ft FFTfT Fl[f FFtF 
FFTF Ft fft FTT^ff | ^TFFT F f5F FF TFTF, FTftF Fk FFF TfffffF ftFT I TJFFT FTFTF F 
FFT-Fff Plifld FFtF FFTF f Ff FT T^fTftfF FTF, TftF FtR, $'Rf<, RTFTTRtF FF FT %FF 
FTTT FftFTT ft FTFtff fir Ftf Ff FF FFFT fft F# f Ft F^ FffFF ft ft FF# FT^ft | 

(F) ftF ^Flfl FFFF % FFF?ff f ftf ff ft, FRF FRTFRF ffwt FT ffFTT FTf % 
1%F^^Fl RlFTJFFTFTFRt Rl ft #FF fFT F%FT I 

(F) tFF ft FI4^fl tFF f FF % FF FTF ffr Fff ffTTTT FTTT FFTFt Ft HpFlRld ft 
FTT^ff | 

(F) FTf Tift F i%Tft FF Ft Ff^Ff^TF FTf ft F^FFTf TpITFI < % FTF FF ffffF f5F % 
FF ft FF FF RtF ff FfF FFft F llf M, I FRF fft ffft FF Ft Fpfifd FtR ft FfFff % 
F%FT t^TF% RFt FRF TJFFT Fjff ft FT F# "ft I 

(F) FffFT f FFf^F Fft ffFFT f FFF F FRF FT fffff 4 fffF ftFT I 

(F) -difR) ft tTF ft FlfdlRRfl FT FTffTT J ^dRI< FTTT tFTT ffFT FTFFT FtT Fffff f 
Fft FFTFT Ft FpFlRtd ffFT FTFFT I TjFTTF; FF f ftSRf, Fff ftf ff, f FTF FPffF Fffff ft 
FFft tTF F Fff f f%F W FTFFT I Flf^F ft ^ f FFTTF, Flf^ FRF FTTT FTFT^tRtT 
ffFT FTFFT I 

(T) ff?F Fffff ft tTF f FFtfR ft Fff #TF ^TTTTF ftf f FFF T# FI "fl | 

8. FFF #T Ff Fffff, FTtft ?TffRf 3^T FkRf 

(1) FFF sftr Ff Flfff, Iff FFF ?Ff FRTF 'Fffff' FfT FFT f, ft ff FF - f FF FTF fT 

FlfF f FffF FTF FFTFT f IfTPFT Ffft ft ftf FTTT If^F f^F FTF, f*Rl% FFfF F^F FFR f 
FF f Iff?TF ft f I Fffff FffffFF ft FTTT 10 f FFfdfd FTffFTf ft ftft I iff?TF Fffff FF 
FRF FTFT I 

(2) Fffff ft ifrrffffF Fffrrt sftr FfR fff :- 

(F) Fffff, Ftf f FTFRF F?HFRtF FTHKd sftr FF ft ffft FTF FTf f FRTF Fft 
fft FFf 1 f ’HRifRi f ffTT iftf % iff§F?ftF ffifFTT ftft I 
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(W) hIRR) Rt ST^T^TJT Rtr TRTTicf R RRfRcP RpR cPTO PITOif R f^TT yR|44 % f^TT 
Rttoto % tot to ttottop sp^ror % Rtro spptotof TOiHfro toRkh toto top Rt R^*t pptop 
toR Rt ?pFR ftRt i 

(^P) -hIRR) TOTRf TOTP 3PTO RRt RpR, TOJ wt, TOTTOP, sprpcsrjp TO4lR Rt TOW TO 41 $44 
t4K 4441M.R I 

(^r) hIRR) 44 RIR 1 RRt&rr, Rt topR totp 3pptotof Rnr^fT tott toR R Rttt Rf£rtt 1 

(^) PlIRR) 4M^tP RRto + ITI TOTP RlR-dl# % 4RR+ j 'J| % 1%tt RfTfRTT fpft TOPP TOP, ^t 
3PPTOTOP ft, fRn#T RtoR % Rttt fRR&p ^R # i?pfRl ftRt I 

(t) hIRR) Rt R1R41 % stcRtr h sppR rt^R tot Rt RRIRRrfRp toR Rt toto RfRroroTf R 
toto toR t sftr RtoRi RtppnppRRt ^rRnftRt i 

(3) rRtFR Rt wfr % hRihH ppto tow % fRpr ^ % IRtoh % IRror R RR spro front to 
tot tocR Rt ^rRn ftRt Rt RtR toptototo to: toto Rt i 

(4) stttoR totoR R, ptRRR to sr%wp ppfRfR Rt §rRpR to topRp tot ptRto i RR totot topR totp 
ppfRfR w RtR Rt sttoR Rtop R ptRRR topp RtR Rt totR totp ftRtR fRtr toRR i 

(5) ppfRRt tohR tot RttoR tot spptotop ft fRf to? R top R top Rt tot Rtop RtRt i 

(6) Rtro roroRt R ppRtFR Rt Rro R Rttt wtfR fRR 1 

(7) Rro Rt pprororspf R roft R top roftlRrorof R TOtroRf to, IRroR sRtRto RtR Rt RroRt Rt TOf 
TORrpRt Rt tot rorop TOffro Rt flit Rt |, rowm, rofRfR Rt Rtof R RRst R totop fRro 41941 1 

(8) ppfRfR Rt toRto Rto> R toR^tp Rt ppfR RlR Rt RRt 41 i^fl 1 

9. Rttoto R spfsTrorRt 

Rttot R IRrofRfRpp spfRropft frR :- 

(i) IRRtop 

(ii) totIRR^tto 

(iii) R+nisw 

(iv) fRTOTOTOSP 

(v) tIRtttt 

10. 3PTOTSP Rt ^PfrPTO sRt TO?TO 

(1) spffeiPidH Rt mrp 11 Rto(t)R spRRpfTOTO^p totphihPiRe Rtf RspsropRtiRrolRfRcP 
^pTRto cpto ^Rto ffR:- 
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0*0 RRR Rffff ft PtRlPff RT, RR RRT % RRR f ffR RT ipR,Ffdi RffffRR ft RTTT 25 
% RRRRt f STSfhT Rtf RTTT ft RT RRcft |, -^RdR fffffcr % R^RT OT (RRRf) RT ffft RRRTft 
RT RTfffR %RR ffw RTRT I 

RRftR R RRffg- ffft RTR % ftf fir ft, Rf RR Rft HIRdl f ffRR Rtf PC-^Rh RTl%RTrPt 
|, %RR fTRR RRTR RTf ft R[f RffFRt ftft I 

(R) fftR RTRTT RFT RTft RlfRff RteidT, Rff Rtf ft, f RFTftR, RIRfld RRlRdl f fflT 
fRRR RTRT RTf f fRTT fffflR % RTRTR RT RjftRR RTRT I 

(R) RSRR, RTRTR ftr fffflR % #R RRT ft Rff%RT RR 3Tf R RftR Tff fir if'Rlifd ffTT 
ff STEW fft fffRT % RftR ffft RTR f fRR R TRR Rift Rff RTRT I 

(R) RTRTft RTRft R, RSRR Rtf ft RfrFTRf RT RRtR ffTT ftr SRJRRfR ft RTfRT# f Rif R 
Rtf Rt ^1%R RfRT I 

11. RSRR ftT RRTRt f ffR RTRT R% 

Rtf f RSRR ftr ^R RRT 3R RTffRTft ftT srf&lftdH RT FT RRR Hpiddff % RftR Rf%R 
RffffRt RT Rtf RT 3RR RTpl + lPdl RRT ff^R RRTR, RTpl + lPdl ftr RffffRt ft t^ff R RRff RR 
ftf % ffR RRR-RRR RT Rtf RRT RRT-sffRffR RTRT RTt ftr tffR Rf % ffR RRRF fff I 

12. fff RR ftT RR# Rifddi RRT fFT- 

(1) RT RRR Hpiddfi R RdfdR ffft RTR f ftf fR ft, RpRR RRT RR R RRptR # RRpT f ffR 
fffRT RT ffft Rfff&TR ^iffR # tff STR f RR R ffRRT RT Rfft, fRRR RifPRd RRlW % PRt 
R ftRTR RT RRRR ft ftRT I Iff?TR ft %RT ft flfRT Rddfl 'R' R RJRR ffR RR RRRR Rtft: 

RTR RrfR fft PtRptd sftr RR% IfRRR fRTSRR f R[f RRRRR f RSRftR fff I 

( 2 ) tff^ft^llfddi RtTfTRlpHtf Psld | :-- 

(i) iff SIR ft RRR Rif if ft if RlPff RT %RRRTR f RjHdR f R^RRT RRR RT ffR fmR 
RR RRT ft RTRR RTR f RffR fdd^i^di Rdfif d Rft % frR RT if ^ifd RfflfRR f RRRSff 
RTTT RRf tfl^R ^I'ffdfi f RftR RR% RTTT ft RT RRcft % ffft RRRlft RT RTTffR %RR 
IfW RTf ft RifR ftft I 

(ii) iff^TR ft STJRRTR, RffRR % ffiT ^ f^T^Trrr % RT5RRR f ffR RT RR% RTTT ftR 
RRR RR ffft 3RR RRtRR f ffR RTTR R RT fRRR R ff ffRRRf sftr RWt f 3T?ftR 
TRf ^R, ft ftR stT ffR RRft RTR, RRffR, RRftft ffT R^lldif R THd ipRdi f 
RRTRf ft RRRTR RTf ft RffR fft I 

(iii) fff^TR ft RTRffRR RffR f ffRTR RTRffRR ffffRt fr RR% °RRR RT RRTRR 
RpRtRRT ffffff RT Rft $FR ffff f RRRT Rft RTR9RR RfRTPfff ft iddlidd RTf 

ft Rffr fft i 
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(iv) ETERTpR HUH! E, PPP P EERMET % STSft^T R^cT fir, PpTR P Et# % 
p HlcLTsPhT 3f<iH)Rd pHEIdl R^PPR RRpR P RRp % Pit r?RR % 3f^H) gM 
^ reP ee ^Pid dP P Rpd pP rP 1% pi P§ ee, Phtii [Per PpRd 

PPeP |, EE ERTR TJpR pT pET El M.EI I 

(V) PpTR, Ep TEdlPdi % Pttt, EdRp E % ETERE pRE R, pR Rp RpR pET RET 
|, ‘ERE ETpRTp’ ftET I 

(vi) PpTR, P# P dlP+ PeP, dlPP ERR EETId, dlPP P% Rp dlfP PiTePeT 

PePeEJrPeTT I 

(vii) err eeeP % srsFhr R^r |tt Pr ee% eRP-h wt-wt er eter P# etrt 

dcd IdlPd 3lPddl % RpR |RT PPrr p- (i) EEETR P E'dR % PM, °dd R4dd 

Rp : (ii) PP RTRpf dlPkd P Ed4Pd Pe; pRj PER pET RR RTEcff ERE EfP 
Rp ETp fpR-fpR EET P WT PPP RT H'dPPdMI ; (iii) STcRf^RT pTR, Rp 
Pf P d^Pl re P % rPr <^r) |rt rPirPr rrrt P Pit eete rPtP % 
RT EpEIIH R^f | ; (iv) EdEpMI^ pPP P EEPPd Rp P EPddi 

pp I 

(viii) PpTR P ^JpE: RT ETER: a^E'^Rd fE ERR (EERT) % Pttt <ePh Pe % EpR RT 

d>4) P RiJEtpR dP P 3lPd pft I 

(ix) PPtrP htrr % em PdP, Pit Efp i e PdPi, ee Pr ai^<+ PdEI ret re 

PdP, Rp RR % ERETR % pRTRETEf % EdMd % Pit RFJftp f RT RTT[ d* J d 1 1 [ RT 
RRp % % ^dl ddl % Pttt Pwttsrst # Rp RPdd i fPt I 

(X) P^^TR Pm, ^ MRERT, ^T^T, SIRRpP # Pr RFM ?TpR PP PdT PpRTpT P 

PPPr mr sp- ERTRwfsrf rt jr r^rtP P rPr rr P Pit rtt rr p- 

RJPPr Rp 3p TpT Rp P P ^tPrRT pP I 

(xi) Rp PP RTTR t fR-RpR ITR RTR ^ RRpR P RRp % pTir FRTp RR t RJRpRR 

|, P P^^tr, Pit r^ Pr rer, fR rPr P PP P f?R rt Pr rPt rt Prtr % 
d>P IpRRT % PP RRRR P H H^PtR pRT I 

(xii) Prtr Pr PPtr % Pr ttr rPrt % Prtr Prtr % Pit Pr eeP Pr ^ rP 

PPp ^R PP rd PP Pt % PRR RTRT P^R Pit Rp Tpr i ppR R pft P 

Prtr % rtr r Put rP % Pit Ep°Ed-d P RRp rrt Pft rPr PPt P^^tr 
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^TTT TTTmm # 3TTT if PfmiRd # d I inf) Pf%3Tm p# 7ff#T % d#m f#ft mTT % 
7f#T if 7# m# d# ff^TT I 

(xiii) fif^Tm, H J sdlHdl if srmff mfrPmPf % #erd % 4T4T mPf, dl4>Rd4> 

Pff#ff 7T4T RPk7fi4 WR % P# srf^RT # TT^T- meP cf^TT ^RTT# dfT 7f f#ff me 
^cTT^R sftr sd^cTT^T meP % P# ^rrf^r dlPl^Tm dT d+'MISWf if % ^ 
d'+'MISW *TT Pf# ^5 STFdFi # mf&fTT me TpfdTT sffr ^ f^TS # #ff 3lRd4f 
# 4# % f^TT mPPfTT me 7T#TT, m7T% £TTT mrP#T dHPUSTm m d + MISWf if 

if f%7p WTT^T *TT f%7p #S5 STTdFf mf, # RPiR'd m? % RlP# if 9 c414) Rid 
I 

(xiv) PfmTm mPf 41^417 if^ff dfdPidl m m54 me 7T%4T, # THfRld 7m# mp I 

(XV) m? 74 m m smrrn % mm4 <m7rm % sr&w P m? if mf# P1#r % fPf # mTT 

if m srsrn^ # myrPmPf, mwerT m f#ft mm mmm 7f mmf fmff % P)<#h if mftm 
ftp # mTT if, Pf^m HpP)dH 10 % 3T#hT 3T&W Pf dd^PfcT Pf# 4T 7T# fc# m 

P)4^d WTT I 

(xvi) Pf#FR, mfPRmd sftr HpJPdd ^TTT ^7# ^rf## if # #t# ?rPrT, ## % 

ddHKH if TfmmT % m miidP)+ di^diP'i'i % ^f> m mP# trt# mf 

SJc4l4)'Rld me7T%4T I 

13. ddPRmm 

(1) ## # TTF^rPT % Pff#4 d>l4d>7 u l % f# if, 44pRm4 % ^ 4T dP# 44 TjRTcT meP # 

^rPrrfPft i 

(2) 7T74Tm % 7#FT 7R#f if if # R^Rd, # Pf'dlP^T me IRT # 

mrr# | 

(3) dnP)^Tm i# sftr mimP)+ mri if # rttm #tt, # mmr-mmr me 

3rm9^rm Tewr mif i 

(4) dqR^im # ifif wf mr trft f#n d i M,d i #e ^tP ^RsrTrt ermm # d npf), # Trmr- 
Trmr me #f ^rner mjmff# # ^mt i 

14. TWWISW 

(1) #f, i# m## erm f# mr m^m m# % P# i# PN-srrf erm ^t# me, # Trmr- 
Trmr me f%#f#7r # mp, Tmmm % Tfmm trt# if % Tfmrmw # Pf^Pfd mimr i 
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(2) 4 + MISP4f 4t 44 P?4f +T 4PPT RtTT ^119,91 44 Tjf4?TT4 pppr 4t ^IHpfi, 4t 4R 

PPP pTpr-prpr PT 3f^4)Rd 4t tittt | 

15. frr*rf4p 

(1) fP Tff%P PPPlPH 17 4 PP-'lP PHH (5) 4 PP (P) 4 3t44t Pl%P W hRR 4t 
PH 'HI P ^ff PT 44 PTTT 44 R4?p4 sfiT $pff PT PR+d RPT PH^I'I Rp| 4#P HT+IT 
w-w pt RRRr +4 i 

(2) pf414pp # pm 19 4 tp4F4p % pRR+d, fP-pRnp +r ^ +4 r fPn Rr 
^1— 

(+) PRd4i, Rr 4 sppfp PTPPT % PlRl + lP4i 4t PI+P4 + PRdPi 4t 4t 
P.Rd 4i 4t PT4 % 1%TT 44t p|R|R +4, 4TTT f44pp PPT f4%P RpT PTP; ; 

(P) 44 spp +4RT pp PTTPT +4, 4TTT fpPPP ^TTT R4+ RpT PTP; | 

16. +'4^tR^ - 

(1) PTPTP 4 +4p lP<R 4 PPTP RhRH P pjfTfd 1 %it ppR— 

(i) 4rrf4+ +4 piP<R 4 R4p+, pp-f44pp, prppf, p^+d ptppP p|pp+ 
siTRpf 44 44 spp ^ttRip pp pRnRid i44, 4t 4tf pm f4RRpp f4p; 
^mt; 

(ii) d+441 pRptPRp 4, RRri pIR+pR 4444pt, f4Rpp 44f 4 p4p+ 44 
^TPTP "--PHd, ^99 MP, 4tr4p, p44p+ (+pRtTTTT), 44R+, RP ff4 
pppm, p+4t# pittp+, 9IPP + pRtpp spf4p+4444 p^p 9+4Pi pp, 4t 
4tf pm tppt-tppt pt f4RRpp f4p; pt 4, ^RnRid ff4; 

(iii) wihPR +-hpiPr 4, +p-pRpi, tp +p-pRtp, ppptp mr-pfpp, 
4wf4+44 ptpPr 4pt p44t+, p4p+ (pf+ppr), Tpcm pf4+4r, f44t 
pf%p, +14+14 H7TPT+ 44 44 spp ppptR+ pp, 44 ppp-ppp pt 4tf pm 
f4RRpp f4p; pt 4, ^RpRd ff4 1 

17. R^Rddi afrr R^Rd 4f4rr y Rii lp-- 

(1) 4tpr 4 p4t pp pptppp: R^i ihh ?[pt 44 ppi4 f4^ 4t4 +t R4 ^r # R+iP4f pt 
pp 14R-9PP +t4 # ?tRp ft4t R> f4Rpr pp 4tptp 4 +4ptPRp 4 ttptpt 4 4 pprpp 

PT 4hR PPPPTTPPT | 





[’TFT II-W^ 3(i)] 


W dTT FTSm ; 3TOTdTRT 


989 


(2) dfe dd Ridldd dRCT dTT dRTT | dt dd % l^ddd sftr fd-d1%d dRT RdlRd RRt 
dR+d sffd Rdldd d RRif^d dlftW % 3RT dTRT ddft 3lNd4l dT ^Idsfid dR)R) dRT 

^H#T % 1%TT sftr ^dT# % i%TT ^dT W dRlR) dRT SRTdft dl>>d| % f%TT f^YT f^T 

d 19,91 I 

(3) Rd 9 P R) d 9 (1) Tf R^ft dTd^tRrfdTsftdfedttd^ 9*j,Rid ddsHdl |, 1%f^Rd ddf % 

f%TT TtTXTPT # ^d-HRd dT dT^ Rdldd ft^TT dRc WT-W dT dTRT didddl dT *pjf%FT 

f^^rpfRr dftRidl dm flmr f^n rt sftr rt# RrmPm w-w dr Rtf 
dm srf^f^r mrd # dl>>di % srjrtt d^Rd 4>Pdi£ dmr % f%TT f^%^r ^rm 
d 19,91 I 

(4) fH^RR sTRf^cr dmff % 1 %tt R^Rd^ i dmT wr dt# m mrsr R %^td tK+R dm Rdd- 
Rdd dT dTft fm 7RT 3R^^ff sftr SRj^ff d^d d'JI dRdT I 

(5) f%f^RR ddf % f%TT *nfj- ft^Rddi, Rl H l^d R dfod ddd did Rid I # RlddPdff dT df£ 

dm # dlli^n, STdfd :- 

(d) Rd f^R> (R^ldld 3TT4Rff # t) 

(j) 3T&W - Rfddd 

(ii) jrw - fRT&w dm didRiRy xr^ f%s>r?r i 

(iii) ddTd - dTTTd df^ dm d^diRd f^Pddf % Rdd % eftd ddTd I 

(W) 3TT4Rf ; 

(i) dWd - fdddd 

(ii) ddTd - fdmnd dm dldRiRd tt^ Rspdd I 

(iii) ddTd - dTTTd dt# dm d^diRd f^teff % Rdd % eftd ddTd I 

(R) RsRJdcT STTdRf, d^Tdd dTdR? #T dd^Vd dd : 

(i) 3Rd?d - RRdd 

(ii) ddTd - df# dm dddlRld f%dwf % Rdd ^ efRr XRRT | 

(iii) RdRT - xfd^ f%WTTSd-ST, 41% 1^RT% f%TT W 1%dT ^TT T^T |, 

fd'+TRTTRTiT ^RT mf^cT dd # ddiTT TrR^tRt d Ri Hd < | I 

(d) fdT : 

(i) 3T&W - Rrddd 
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(ii) FFTF - FF FT T+MFFFT F ^ *H)'M|SW FT F## FTFT# I 

(iii) IFW - Ft# % Ft HiHft#Rt#t, RfF Tt ff f#9>FF ft, Ft# % Rrft 

fftf *t f^FF ft i 

(F) FTTFTFFI, FTF % TTtF aftr OT 

(i) fsfst - Rtf^tf 

(ii) FFTF - STIFF? Ft# FTTT F^FiRd f#?twf % #FTT Tt #tF FFTF I 

(F) FF# (TJ) 1F^FFT FIT FT d'+'«fl'<fl sfR F?F FF : 

(i) arwrer - Rtfff 

(ii) FFTF - Rt#FF FTTT HIHRIFF FF RRsTF FT FFMISFSff F F RF 
FFTFRFF FT Ft# FTFT# I 

(iii) FFTF - STIFF Ft# FTTT F^FiRd fFFHFT % #FTT F Ft FFTF I 

(iv) FFTF - FFTRlf#, FFF f#FTFTSF&T FT fTT Hf%F I 

(TJ) FF JF-Hpdd, FsfTFF> JF-HRld, ^wflfFFft, FtRti #FT F#tSTF>, FFTT fR)T il’d, 
###RtFT, RlR>cFI FfsTFTft Ffc FTJf 'Ft FF# % F*ft F^T WIFRf Ffc FF#t# FF 

(i) FSFF - RtFFF FT FFFF FTFf#FRt#t 

(ii) FFTF - RRSTF FTTT FPtFfFfR FF RRSTF FT FFFFToFstf t P R 
FFTFPFF FT Rtf FTFTF 

(iii) FFTF - Ft# % Ft FTFf#FRt#t 

(iv) FFTF - fF f1%F I 

(F) ^t 3T?F FFf % FTFFt if, Ft (FI), (F), (F), (F), (F) fR (F) % FSftF FF#f % 

FF#F Fff Ft# f fR Rr% RrTT RRfF Pt^Rd Flf^FUft |, FFF F^rf# RnRRd TT 
RrFFTF##t I 

(i) FSFF - R#SFT? FT FFFF FTFf#FRt#t 

(ii) FFTF - Ft# FF Ft# FTFRRfMt 

(iii) FFTF - FFtRfI#, FFF fF'FTFTPFF FT fF Ff%F 

(iv) FFTF - RRSTF FTTT dIFRR'F FTFTF R F-HFlP r {i\ F % FF f#FFF I 
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(fT) TO# TOTO TOT R TOIHTOI R, RRTO TOR R^TOI^TOK RRt W diRfddl TOT TOTOTO TOF 
toRtoT, TOT TOtR 1TFT TO^Rld TPFft TOR I 

(6) TOT fid ^rd% TOT TOT fid TOdTOlR TOT TOTO R^R toR % ^TOfRRf R Rm; tofRtto toR tr 
R^R d % f^TTT toR W H fn Pm'I R RTOTTO TOFT TOdRPd RlF R TO^T ^d^fdd TOTR TOT 

TOdTOlR TOT TOTO RfRtoR TOTTOTOTOTORdRld ftTOT I 

(7) TOTOTO dlRR TOT TOTOTO W dfRR Rt d^TTOdl TOFR % R^r TOdRlRd RfR % Trsf* RTOT 

toRR-w RRroro 3uRRd tof toRtot toY toRR Rt stf^r RtiPto R wt to^ 1 Rtot i 

(8) TOTO TOTOf % RrTOTTO, RrR Rttt if^R *RTOTT TO^tR, RTOT RPR 3TTl% toRtoRRto TOFR |, 
RRpTO TOTOf % Rttt *Rtt # toRtR TOR Id RRSTTO TOTOT TOR TOTOTO-TOTOTO TOF RR TOFT 

RRPP. Rt toi Rfi i 

(9) Rtototo Rt tojtoRtoR R, toftotto % toto Rtotto tot Rtotto % fRRt totoft, Rt RRtoto % 

dPld TORRt TOT TOT TOtR % Rttt R^d-d fRTOT TOTTOT |, TOT rRRR TO TOSTOTO |Rt I 

(10) TOR TO RRTOT R TOTTOTT TO TO TOTTOTOTO TOFT TOT TOTO |, TOR TOTTOTO RR TO TOW TOR 

RRtotojtott RRt totoR tor rRRto to tototo tot toRtot, Rt toRto tottoR Rt toPRtoRtot R 
toRRftR I TOT TOTO Rt TOt RRRd RR TOTO TOdRlRd Rt d I "Rl I 

(11) TOR TO RfTOTTO R TORTOTPRR R TOTOFTf R R TORtR TOTO TOT TORT |, TOTO fR TORfT TORT 

R totoRto Rt totoR R Rttt toftofR toto R toto tottot |, toR toR tojtoRto Rt toR torR 
toRtot toRtoRto toRtot i 

(12) TOTO TOT RTOTTOTO TOTF TOF TOTTOT | TOTO RRRTO R RTOTOTO RR TOR tRftoTT TOFT RTOTRTO Rt 
toRR toR Rtottoto to RRfRro totRto R totot totrt toR TOTTOrorof to tototo to RR toto 
RtorRtottottftot I 

(13) RRt tototo toIRR tot Rf toR tot TOTfrorf tototo toIRR R RRt tototot tot tototoR R 
tojtoRtoR R tottorto tototototoiRR t to i"Ri i 

(14) TOTOTTO R srsfR TO R TOTTOT7TOR TOTORTO TOTOfRTOf R RR TOTTOT TOR TOTO Rtt TOT 

toRR R tot RTRtto toR toft tototo-tototo to totototRto fR^ totR i 

(15) toR R^fRdTOT Rt RRR toR Rr tot# totoR tw R Rt to i uR i 

18. (1) RR tottoR, tRtoto Rtotto, TOfiroro Rtotto, toRRtot Rtotto, toRtoRto tottoR Rt totoftto Rtotto 

R^IRddi—TOTOTTO RR TOTTOR TO (TOTOf) RRto TOF toRR, R TOTOTTO R toR RRf R TOT TOR R TOFTO 

RRrof R totRttot tot R tot tot R RtotRtRto toRR i 
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(2) TTTFTF TTFTF #t TPpFF R#I#d# FT TT#FT, # #t RtFFFT sf# F# FT, # Ft# F?#F 1FT # 
f#f##TF ## ST^rSTPT % f#T iu f^T^fcrr % f#T ttt ## # f#T #y % #FT ur f## 3TFF TTTFT 
# TTTF 3TFFT W TTTFT FT TTFFT % I fit# TTFTF IRPI # FTF# F, R#1#d % t#FFF 3#: ay# FTTF 
FTF IT % FT#?# Rt#dl # F%F#F ft# I 

(3) F*FTF WT-WT FT, TTTFTF #t 3TTF9FFFT3TT FFT t# <=dl#d# #t FFTTFJFT, # 3TTFTFF> TTF# 

ft# #t sftf F w# fir RRm tf# ft 3#dRt+, FRtRid, ttftf sftr ftftff ttftf #t 

R#I#d FT TT#FT I ##, TTFF-TTFF FT FF R#I#d# # TTFf#F FT#?# Rt#d «HT 9,91 I 

19. #hlR# #t #FT # RtFHF #T 9# FFT FF#t #WT FT 3TFFTTF FTFT- 

(1) TTTFTF % F-HFlP# # PlHplRld FF# ft#— 

(F) TFT# FFFT# 

(W) 3TTFT# FFFT# 

(F) #f#?T FT F#FT# 

FF#FF F#F FF# # P#t % 1#srSTF sf# #f F ##, # FdF# ’W F # F# | I 

(2) f#f#f#F F#F# #F FTftFT## sf# fd + l# #t TTFTFFT, f#FTTT-TFTF 3## % P# f#F-f#F 

FF# # f4fiR# #t FTTFT #WT 3TFmf#T FT# Ft# FFF-TTFF FT #1#FF 3#- FT#?# Rl#d 
STJFtftF FT TT#FT I 

(3) F#FT#, FdF# F F f# FTT ®FpF4 3TTFTF t#F#f FTTT FTItTF ft# I 


20. f4fi R# # #TTT ftp# #T ##??#— 


(1) FTF F#FTR# Ft f#f#F FFF# sf# ##??# FFF®F ft#, # I#^I#d FF F ##Tl#F f#T FT# 
FFT FF# FTTT mf# ## f##f#F #t Fff# FFF# F F f#TT FTt FFFF # 3TJTTTT ## I 

(2) ##FFTF 3#- fjft : TTTFTF # F#FT# FdF# F F FFT 3rf#F##F ##FFTF FT ^ft # fFFTT 
ft# I 


21.91 Ri f i R# # 3 ## #r 1 ##^f# ft stRtfftff fft 



(1) FTRfiR# # F# 3T#F sir f#f#9FF fF-Ff%F # FT FF RRkd Ft# FTTT FTftfF f## 3FF 
°Fl#F # $Td I FT # 3rf#IFTf#F l#F ^TT#t I 


(2) fF-Tl1%F FT TTTFTF # FTF F FTF FFTFT FT TT#FT FT FTT# f%T^ FTF FTFT FT TT#FT I fF-TTf#F 
#t STJfRfI# # FT FF FF 1#f#F Rt#TF FTTT FTftfF f#FT FT^ FF FF fF-Tf1#F FT TT^TFF fF- 
TTl#F F#FTt# # TTTFTF FF Ff#f#f#F F#FT ; 3rf#-Hdl' FT 3#- FTFT## FT ^TFTFT ##F 

FFT ## f#f#F FF#FTf|# # TTTFTF #t 3# ft 3TT#f#FFT #t T#FFT ##T I 
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22. f^TFT, f^TT^RT, 3k RWT 3RT ^PPT— 

Rtf, RRR-RRR RR #4 r # Rl'-hlP RR f^pff t^rf^R #4 f^wft, f^TT^Pff RT 3RI 3k, 
pRR 4RT 3k 4t |, RRTRf RT ?JRR RT R%RT, TR RTRj; RT R%RT, RfiRpId RT R%RT RT RR RT 
R%RT I 

23. f^TFT, P^IMR, 3k WRTRTWR— 

(1) Rc4r f^RPR RT P-ilMd sftr 3k TRTR RT t# ft ^PtT Rt WR RT RTTRTSrR RFRFf % RTTRTSrR 
4 TW R19,91, Rt RTRTR % tsff^R R^RlPfdl 4 4 PtRRR RTTT RRptcT RpC p^?jRR f^RT Rl9,91 : 

RT^ rr f44?TR # TFT 4, RfrM44f 4" TTrfr WT # RTR;, PtRRR TRR WR RT RTRFft RTT R|9R RT 
R4RT RT r4 4t 4 3TRf4 % f^TT Fft f44?TR Rc4r RTRR 4 RRR-RRR RT 14i4f4RR R^ TRpTR&TR RT 
f44t 3FR f4RTR % RRpTR R>4RlPf3 % RTTRTRR 4 3T«fhT TR R%RT I 

(2) RRTR, f4%3TR % f4%R sftr RTSHTR 14RRR % 3T#T T^4 fXT, RR% RTTRT?FT 4 3T#T f4RTRRTRf 

% Rl 9, 3cd<Rl41 RTRI I 

(3) RRTR RT 4l4 RT Rr^R fPTT 1% I^RTR, STJRRTR sfP - pRIR R&TF44R RRT R^R f4RTRRPT RpC 
4TRTR % RTpl + lPdl RRT f44?TR % I^PtTRR RT RSTjfR RTTTR f4RT ^fTcTT f I R^ 44 RFR RrPdl RT 
RTTTR 44RT, 4t t 4 f4%RR RTTT 4f4 RTf I 

24. R^dl^fcdRl, W^fcrPff, 31 ^IRd I^Pd Rl , RRR4 RR ^TfRITl # TRTRRT— 

(1) 44#, WT-WT RT srP-MIdR, FTTRRtcRT, 3T^tSTFT RR RtTR RTRRR RRT 3RI RTRT PT 3RT4 WRT 

Rt rr# f%rr ^ % Pttt srkrrpjfk, wRffk, ffk, rrr ^ ^<h>rT # ^r r%rt i 

(2) RRTTR RTfRT-RTfRT 9R RR^f t ^R%R % P^t ^RRR ^JRR, WH sftr ^ f^f^- | 

(3) 3p^P4d 9dlddl' % 1%TT 4RRPT # PIW % 3HPetP<+d ^TR t RTRT RT ^ft RRftR 

f4RTRTR%RT I 

25. W=ff RRT #R 3^T 3PR RRR— 

(1) wr, Ppf Wfr +i4^.4i n r4r i%Rr rrt f, rrr % rrr sftr crpfir; ^ +i4^h, 

Prt 4 Rt RRR 1%RT RRT f, RT RRRR RR4 % Pit ^TRfRR Rf % 1%TT ^ft 3TSRTRR #R RT 

3RRT RRRt, Rt RRR-wr RT Fp NR RRT 1%Pf9RR 4tP % R^r 4Yt ^RT fUfR # RRT | 

(2) P^^TR #4r % RTTR^t R Rpf'RT^TRfr RTRT Rt RRRRT-RR-RTRR RRTRRT R^TTppT Rr4 % Prt 
RRRTT sftr RRR§ff PRid RT flP^RR RpRT I 
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26. WW, fkdTd kfRTdk dlkd— 

(1) dkt Wd, ddld; dkkdldd), H Id-hlcd < dk dfk&IMp4, mdTd dm Ptfkd, ddfkd, HIRd Idl'd 

dTdTd fldft ddT ^IdMlkf dT ST^T^TT k Pdld dkk : 

dTf dTdmfkd HIHdl k Pddd, WR, fiefs* Id dT dWTT kt mdTd % dPRR % dTfR |kt dk dT, dT 
m ddidd % fkf^pr^pr dr srPdkid ktRTf, dfk% f%rr 3 ^id ^dkdT i 

( 2 ) fMt dk ^M'N'Idl k dckdl Pdkfl dd ddkd k pTf Pd&TR % dHpKH k dTkft dm dfkdkld 
P 4 df dd dTdPT dkk I 

(3) dRtR fid ddT mddTd % PfiT, tt^t dlkd ^HT dk dffdd dlkdt ddT dR dHdlPkl kt dW 
df fkft, dt W-WI dd Pk^R dlRT dddlkd kt RTf | 

(4) dTkd dk dffdd dlkd % dd dddTd % dddd k ddddl dTRl dlkd fkf ^dTfk I Pk$Td> dm 

PfPddi |kt ddfk k Pttt # Rl li'ifl, Rt df fkPkdd dk I 

(5) dlkd dk dffdd dTkdt dk |d dkt ddcd fkf ^dlfk dk Tpft ddTd kt Rl l^f) Rl dtf 

dTTT ddd-ddd m dfklPd kt RR | 

(6) dtf mdTdTdff dk dTdTd fTRf k pTf pft dH-d4d>lk ffkdT, Rt dTdRR ft, fPrd dRk dd 
fkPTdd dR dkdT I 

(7) mdt k dTdTd kt Pf, dTdTd k Pttt #Ff dk 3Rd ddkf ddT dTdTd k fTR dk ^TdRTdt k ddd 
kt ktd dd kt RffR PkdTd> dm dfPPd Pdkl k dfdTT fkT | 

27. dTdd RdTPdt ddld fkdT RTRT— 

(1) dTdd ddTp ddTd PdT ^ttP If d^ft dddTd kPd dm fdR dd|P sftr % Pttt ^drT?>W kt 

ddfd IPdT ^nP k fl dt# # df dp sppRT fpft I 

(2) dd ddft dTd^ddi ft, dt# dd d'Sdd' dt# # 3pR k fdTSdd' dt |dT dddTd ddfd dR dkdT | 

28. RdrPdt dd dddd PrdT dTdT— 

(1) kPd RdPdd dk dddTd dRp dT% dR k dR dt-Ptfli ddddt % dfdd k dlkd fkkd kdRd dm 

dtt dk fkkt Rdfdd skr TRtm k kddid dm fkkt mlkd dt ddTd kt df fkkt rttP rt 
k^dFkd fkPm mufk rt dfddr fkkt wddd dT ftmtdT dt dTdd kk # PriPr dR Rkm: 

ddf |dT dtf kdRd dd dd dlkd dff fkdT d 19,41 dd dd dd mlkd dk Rdk df srkdT dRk ff 

fkfkd k fw dkkdfftfkdflk m k ktdr ddm ddTf, kt fw k PPRr ft fk |rt 
kdRd ddt d dlkd fkdT dTf sk" ddk 3dkd, dfk ktf ft, fkf dP dd> skd ktf TTTm, dt df Rdk 
Rdkd k ddfd dk, dd ktkd dm fkdR dR fkdT ddT I I 
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(2) r# ## # PhiPr r f^RR #rt 3 # wl^pr, RTpNt, RhIhi#, RRR-Rff rt 
P^Rtr RTf&Rf # #t rt sfrrt % rrP^r st1%r s#r rtPr r#tt i 

29. RRf# R^R R RRSfR— 

(1) rrr rkj41d 3 # ft f#TTRrTRf R rrr 3 # w# # RRRiPldi r rr4r r r#tt i 

(2) Rtf Tm RRStdlcHR PMIRI'P % P# ^HHd l RRTR Rp R# RM^Rd PtRR RRT R#TT I 

30. rtr, #r 3 # rrs r— 

(1) RRTR <#T#R RRR sftr r?|hP| + RIHRM, #R% 3## i'l'kilPlR RRT P# WR R RHRI^ld 

rtr# sftr n^Rdl % rtsrr ^ Rh#Pt# RftR zrfkm ri4r 4)' # Rf#TT # % R R#d #r#r 

RpRlP R, WR #RR>dI 3# 3RI oi|pfd< 4 ! # 3RR9RRT3Tf # 'k I Rp % slid, 41 d sftr ^gf- Rd# 
9RMdl % RM^kl Tff RTSTT % TfRR R RRRR R R#TT | 

(2) RRTR RM^kl TffRTR sfpc d J dHI R 2WT R?t RRR RR 9dMd % f#r RpIdH sftr 3TTR9RR 
RT## Pt#d 3 tPP#4r R R%RT | 

31. rrtrr ^rtrt 3 # srrsrrnjR #fsr rt rtr #fsr~ 

(1) RRTR f^R-f^R Rtcff, #4 RRR# RTR, RRR f#RT, R?T 1%RT R# ^ SR# RRTSTRf # ^R 
R#TT RTff RR# f^f 31 Pi P, d-d 3TTR9RRRTRT # #ft PtPNt % 1 JTT f#TT RT R% I 

(2) RRTR, f^R-f^R Ptf## sftr #Rf 4- STRft RR # RSTR^cf #1# RT RRT RRTRt 4 RTR, R# 
R#t TRT RRT 3TTR<RR ft, fff#R PtPNt 3# 4Nf t Rcff # TJ#TR R R#TT 3# RTRTRR RTRp % 
RRR- % l^f^ff R RTST ^ ^%R I 

(3) «rt£ ^dTd-d RftRT % PR frft RT^R RRRTt r ^ r rr PlRdl'O % RR 
'H^f^d RTR I 

32. RR f^tRT dRpFR— 

414^ RSIR RTT RR 1%R +l4^H # WRT R4 % f^R RFJR RRRf sftr T^f%- R 
^I%R I R^ RT RTST R 3M^d-d 4PldH sftr RrRsff Rl^id srf^f^R R: R%RT I 

33. dl 41 Pi 41 Rf^R srfsRR rt4rr— 

Rtt 9141 Pi 41 Rftcf 3Tl%RR- r4rR R 4r4r Rp % pRT Rf^R RRRf sftr H^Pld i ^R R 

R^RT sftr 4t ^R pRST R 3TR?R HiddH sftr Rif^^ff Rl^id srf^f^R R R%RT I 

34. sfR 3T^RTR R^df R RRSR R% % f%TT 3TpRRT R ’JRR— 

4Yf sfrr st^tsr Rspif r rr?1r r4 % 1%tt Rpft stI^rr-, 2013# mn 8 sfk 4## 

#R#R 3Tf#1#RR, 1860 (1860 R 21) % srsf# #spR r#r r (ir 'Mi) #4 3rf##f # 
RTRT r 4 % P# Rf^R ##TR sfpc R## Pl^id 3rf^#R R R#TT I 
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35. hRPM'hT ft Pt#H 

FT FFT FPPldTi TF FFT f# TyiT FFT# % p|4'^H % TTf# T# F#f FT ## FT f%P#FT stf# 
ftF I 

ai^tV 

[hRRf 12(1) %t] 

Pt#TF ##T# T#F 

#T % P# Ff FTR tt^ FTFR % ^cq- if sff. (#ft FT# TT% F^FT P#Fd 

Ff# TFT FTT |) f# FTFR TFH PT-W FT TFT T#f# F#PT F'l Til Pi Pi TTFT 
3T##T, 1961 (1961 FT 59) % arsFhr i#Pld F#M dl dll Pi Pi TTFT, FTTTT (1#t T# TT% 
F^Ff TTFT FfT FTT f) % #T 3FT TT#F.# 1#TT FIT | I 

“t rPM #### ttft 3rf##F, 1961 ( 1 #t irrfr tt% ffttt; 3rf##F Ffr fit t) # ftt 

17(1) 3TR TRpM PPlPtPl TTFT, &IKdl.d WI d P PPd H, 2017 (1#t RTF TT% F^TTT dPPdH 

FfT FTT f) P FPPtdH 12 % FF dPPdH (1) % PTTFTT 5 TR fTTRTT P TdHKd ft srf&lPldH T 

F#P4d F#ftPt# TTFT Ff#f (1#f FTT FTP FTFf fP.F-^ FfT TFT f) % . FFf % 

f# ##T FT TTFT P f#TF P FT T P#d-d ## # P#Ptd FT TfP 3RHKd fpF f I 

3TF FT PH# P FFITTTF sfp FTP FTFR FTF PRdPlPdd FTR F# f :-- 

(1) #T FT Tf FTR srfPPtFT sftr hPPMT)' P FT FFT# Ft, 1#P SFRtF TTFT FTFT % 

T#T F# FFR fpF TFT TTTT TIM.9I TTTt Tf TTT-TFT FT TF# ff# dTdlPP 
Ft FDJ f#r FIT STfFT TTF-TTF FT FfF fFT ft I 

(2) Pif-dT ##. FFfd; FF TfT FTp # TT#T %. T# # 3T#P % P# 

FTR P FSftF TFT F ## I F# T# FTR F#PPd TFT # 3T#P # THlRd FT 
I^FT ^FfdT TTR Ff # TT^ t FT f Ft FT# %FT FT #T#F Ff # TT#T 
TF F# Tf#, #TT Pt^d-d Ff# TFT # FFT TFl% # TTTRf FTF f FT TTFT Ff 

# TT^ T[ft FTF f, # # F^# ft I 

(3) PfFFF Ff# TTFTF FT FTF# t## #T Fl4F# ### ftF TF FFT Tl##FT 
3# FP#FTt T FFFf# ^iPtddl # F#FT Tlfr TTFTT FT ^FlRlF 1#?TF % TF 
T TTFTT # %FT F#T I 

(4) P#Fd ## TTFTT # #T T 3TFTT #4 TTF TFTTFT # TTFTF #FT TF FFT 
3Tf##T # FP#FTT % SRF FFT# % 3T&F#T ftF I FT# #T % #TTT F FT% 
TTTST T R^d-d F# TTTT Ff#TF #f F id FI Pi TF FT F#, #TT Ff TF fFT f, 
FT 3# TtF#F TTF FTF TF TFfTR, Pi ^ d-d Ff# TFT TTFT FTTT #F I 
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(5) PM'«H # pRft 3Rd% % RdT %7RT Tf^cT gff # PFrP 3Rt 1% % 1%W Wft %dT # 

Rdf^ % dbCRT, Rg-fd ^tRtT .RTg % wf^nT %rr TR W-fld W-TR % STSfhT 

fir fTW fpTT | wj df% PfRp WT Rg<fd ^tRtT WR ^ RT^T dQIPgRd TR 
WT WT % RR# MplIddRd # wf% % dbOR RTRFT %7RT sftr wf % |pr, RTW 

dY# WT IRPHdW f%TT ftttt | RR% dfdPd-d, Id dd-d ^dfdrT HtPiR WT WT 
MpHTIoHd WT, 3TTf% RdY, dt TRW % PTdgf % d^TTR W-TRTd TT SR^R ff, 
WRdPTTT I 

(6) P)gdd d,d PH, RR fd H J d I % dlfH wft RdT % diRTR, d1% fYdfr W TRW t 
dPlRgPH TT | eft P^'d-d ^dfdrT % gR TRW % PYdWf dpr &JRT % dgw RlfTTR 
f^RTT W7 I W TRp HUH I R, Rgdd ^dfYR TRW % +4dlPd~l dY ddT RRJ, WR 
TRW # Rf T5R TWft (ggftgTT) WT RTpTR fYdR dlM,dl I 

(7) dTRT RW ddfd'R fYdfY W % fPY fg tfp Rgdd ^dfdrT, dd dR WdT TRW WT 
1%PYRdd R dR fYdT W. %7RT T pR^W R RdT TldlPt^fcd Rlddl R, df TRW WT 
1W wt, fYdfY gW % WT^, dY TRW WT ddmfYR f%rr w, gofRRT dT WR: 

WR WT TT ^TW gtdT I dg TRW % d.-HdlPdd % TTCTdY # RdT # fYdff W 

dR? R fYdfr ^W % f%g sft WT gtdT | 

(8) Rg-d-d ^dfYR W ^ pRRTf dT W PidHI, df Rtf WT W W, % SRfpT TRW % 
TWft WftdTdWT WT d.HdlPdl dt ddT dRdd fjfY % fw fTW WTT I 

(9) Rgd-d ^Tfdrr TRW % TPw R RWRT #TT T%T dPdd WTR % Prt TRW % 

?TTW dt# WT TRJT 1%dT W- fWR ftRy, Rg<+d ^TfdrT % dP.TR ^ RT^7 5fT% 

# srrm # wft | Rt rW mP.tr t Rigr fww # |frldd % srggrr snwr % f^rg 

W7«TT dT TTWff RT W d^RT I 

(10) P)gd-d ^tRtT TRW % d.ddlPdl % fw WR Rtt pldHl dT W PldHl, RT Rtf WT 
Wg W, WT d'dT RTdf&TT RPhr-dl dPddl sfR RddlT % TRST R ft^RTf&W % 

Pd 9, Mid wn I 

(11) P)gd-d ^tRtT # Td Id idT u l WT W % R%fRT ddd^-l W % RfpT TIT+I'T % P^ff 
srf^drft Rt d'dT srgtd - tr w g wf w dgg tr^ % 1%g wt wff rt trrt i%w 
dlM,d l I P)gd-d ^dfdrT # P)gP(d # dftW f^R R TdTdtdRR TR WT% fg dF^td - TRW 
% 1%W RTg fPt I d1% PPpeT ^dldTr t TRW % wf % I^RT # dTTT WT # ST^RT # 
Wft | dT dR TRRT-TRRT TR TRW % WT WT P)dTl R RTdf^TT %WW TR WT 
g?^% Pm" grrwgRTi i 
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Rp W P^Pd ^tRtT PFPTP f PPPT f P^PK ppP ^ PPT P PRT % 1 %tt 
PTPT P d M d P i%TT d+d'l* 1 ?PPT | 

(12) R^d-d ^rfdP PTTT PP% PPp ^ TT PPTf^TP ^d+T Pp PPT P PTPT Ptf TPP, PP HR 

PP £)P P PPp PR? dP PTft RlP % f%TT ptcPTlpT % PP P #P ft PR# | PP, PPP- 
PPP HR, Pt# PFT P#PpTP PPlPf % PJPTT, # % pR # sftr pp% Hdd-P 

dP pf#niPp H# % f^TT # spjprp f#TT PRHI I 

(13) P#dP ^PfdP # %PT Pf%PT # PP# % ppTP PPTTP PTTT fspTT ftf P1RP PPR PP 
#%PT % P?f)p %PT % pbCTP ft PPP IPlPsTd P ft P# dip pd|PR PTP ft ^TPPT % 
PTPT ftsft ft PPP PP4TP PTTT PH IP1 ft PT PM I H# PPPTP P%P R^Pd ^rfdP Pt 
did PTP % PlR PP% H(P ddd # y ,d>H % PPcjPP Rl1% snd PHpf&P TJPPT % d# p 
dPT I 

ppjpp ^PfdP mft %PT, PlPld P PP4TP ft dip P#PR PTP ft TJPPT #R PPTRT HR 
P%PT I 

(14) I^PP ^rflp Pt PFPTP %. f f%PTP P 1%PP pk PJPPTP P PTP Ppr % Pttt 

. f PTPFf ft PTppfd - ft PdHId ft# I 

(15) #P 1## f#TP f PPP P Prp% Pttt ^p rr p #i PHPP pff f^PT PPT |, f#d-d 

^rfdp ppp-ppp pt ppt pptfsrp ppp Pi pI Pi Pi pphtp pPiPph, 1961 ppt prtpp 

Rf?P PP% P#P PPTP PIT pfrfpppf ^TTT PT#TP fPPT PRPT | 

1TP% PRPPPRT PPHTP f PTPP did 1 f PSPP P 3# p^pfp b## p R# PPR 
P#pf%P PT#P ft STPp-PPp fPTTPT PR f^TT | | 


poPid Pi Pi Pi 41 pfptp f Pttt sftp pp# 

3TTt % ^PTT^R 1%TT sftr pPppi f^pp 


pspp ?TTPP PTP 

HKdld Pi dii Pi Pi prptp, prptp 


pH plild d # rtPp1% p pt1%pt f 

^PPTPT sftTPPT 







[dPT II-TgTTg 3(j) ]_PIFT FTT ; SRTTFTCF_999 

TFF R^-Fd ^fRf FTTT fFFTSTT Rft sfR- f^jFT, 

mRfFI Rtf FFT 

FITcfR RRlR'-Pl RtFTFFKFIF 


RnRRrd # tfRfR R fiRpR R 
fFFTSTT Rtr fft 


‘w 


1. FTPft FiRf'iR 


(fRRfh 19(1) ^f) 
F4FIR4! #RfT% RR Ft 


(1) f?Rf R^Rd fR % fsfsRf fiRt R> R^Fd ^fRf fR Rtf fttt hihRR 1 ^ 
RiRcf i ^nf&t c M yr i ski Ffi % Ri 9 spw ^ 1 sftr ^ 11 0R.=t> ff R ^ ^f fHi 
9FlRld Rtf ^fTcTT | : FTf RtR FFRf FITR R RRt RRPF FTfR FT FIhRI R 
RiRcfi fR^tt# R R fRft ft RRt <?Rf, fR Rf ft, Rt Rtf ^ttt stRfRRf # 
ftR, % srsfR TfR fir Rrft ftfR ft hihhT % fR R RRt RiRkti FftFTR FfRgFF 
FTFRFT 1 

(2) F 4 FI PR I # srRdRdl Rt FFJ, ^TR^T-^TI^PT FT TF' RfRcd FTTF FTFR ^sRRt 

fttt ^t«tt sRftfF fRRt % f^ftt RRfRm RR Rf|F Rt f 1 u,R 1 

(3) sRRRff Rtr tRRw R tff?R % srsfR TfR fir Rfftf % srRk fffR ffT ft FRt 
R^Rddi RT&iKdddi tt^ fR # ffPR R Rttt FpRtFT ft # f 1 Ril Rtf% f^ftf 
F f ffPR, R'tt'+d ^fRf, fR yr: ft ftft |, fRiRfh fR FpRdRl % TFFsft % 
3T#T TfR fir FF TF^ FTF # FFlRd FF FTT^T FTFT T^TT, RtfR Ff srRdfRdl Rt 
FTf, Rt WW FT Rfld - # FTf, FFF FTFT | I 

(4) R^Rd ftIRffR fR tRT ffPR % Rttt fR ftfptf; ft! ftR RR Rt Ft fR R fIRf; f 
ft, RRt R^Fd ^tRf # FRRtSTT # 3TFfR Rt FFtR # ^rRr ftRt I FTf fR 
fRRRf # FFTi Ft FFfR % FTFTf RfFF ^fRf F Ft fP: RTTT FTFT | sftr F ft 
TF# RFTR FFTFf # FTcft f, TF% FlR R Ff FF^TT FTFFT fR Ff FTFFft FTFR FT 
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RRT f 3TT | RpC RR RR# 4RT4 TTR RTR # TJRRT RT RT RR4 ^ RTR % %RR RR RRTR 
R#T RT R HI L d # RT RR# I 

(5) P#f4d RT#RRft # R##RT # RR# % #TTR TJRRT f# fR^TT RT R# RRTR RRTTT 

f^TT r>4riP# % f4# RRTr # 4rt 4 HHi L d rt 4 # #4r #4f i 

(6) r# #f ^ HH^di 11% w# 4 #4 4 Rp- rjr&imRri rr rsrtrr Rp- rhrr 

rr 44 #idd7 4 Rttt 4#4rt r>4riP# RR #4 rrtr R#R#di 4 r^rtr 
' prPfdYfYd f4RT rtrt r#u, r# #4 44 rrtr # r#r rtr4 # r#### 4, 

#IT #%R RRRT RTR;, 4#dd RT 4feT#R> RR # HHlRd RR 44 RRTR # JJd'PPfiRld 

rjt r4rt i r# f4# #Rf#Rf4Rf 4 44 rrtr# rsrtrr Rp- rjrrtr 4 #idd7 
4 fd'-'l 1441 A d"#d % R M, ^dPPPPdd d^l #d I RTRRT 1 

(7) R# f4# ^ # 4ta#R> RR # RHlPd 4 R# ijd#RlP4d RTRT RTRTRR ft RRT | 
r# #4 fRTSRR 4 rrPtrirh 4 44 f4# irw # ri# rtt 4 #r r4 rr # 
rr# 4 Rtt rPc r^rtr; 4t r4 rr # rr# 4 f#r ^dPP4Prd RT r4rt f4^ 
f4# # rrt 4 rr 4r#r rr, #r4 ^ rtrt r4 # rfj rtrt rgcctt |, 4 r&rtr; 
rtr 'idRdiRd dff r>t r4rt1 r# f4=ff # Rf#R## 4, 4 rt rrtr rsrtrr sftr 
rjrrtr 4 ddiddi 4f#rf4# #idd 4 #r ^dPFdlRd dff f4RT riuri 1 

(8) RTRTR RR 4tf 7«TT4t RRdRt, R ^Rd 4t 4R RT7T 4t 4 rt 4rT 4 rdldH d dT 4 rt 

14^R ft h4rT PRRd dR4 dTRT dlfYddR ddR dRCWf 4 Rttt strR 4t RR dR h4rT RT 
44F4r r4rtR 4t rr 4Rtw r4 rt rr Rr4 4t4 ^rrt rtr ft4t |, 4 sir rr r4 r^ 4 4t st4rt 
rr r4rt i 4rt RfRr rt sr^- r^RrtY Rttr rtrrr 4, rrr-rrr rt rrt rrj, rr44t 4 srjrtt 
4f4 i 

2. 3rrr4 r4rt4 

(1) 3RRi4t r4rr 4 4t 4 rt, rt 41 r4rr4 rttt R^Ri. rtF4rr 4 4t rt RRRd rtF4rr4 rttt 
d.4di4 4tRRd 4 ^rrt Yrr R4t 4t rrr rrtr 4t riu,R sftr 44t ^rrt 4t strTY rtr 

4t f44 RR RR> f4 RRRTR sftr r4rd4 RRT 3RRRT R^rR R ft RRT | 

(2) 44 THdlPd'l 4t RRT 4t SRR 14RRR s^T ?R 4 R4t Rt RR# 14^# 4 RR 4 PlR# 
rtF4rr4 rrt f4f4 Rr # rt4 i 

3. 4f4?TRT P#P4 

(1) RR ddd4l 4 SRdf# f44t RTR 4 ft4 fXT 4t, R# #4 r Rf#Rl4Rt 4, rtr r4 4 rr14r # 
rr#, 14r4 rr# rr# 4 h#rrr rr rrrr # ftRT, 4 f# r#rt rt f4# r1414r ^4# # 
#^tT) rr r4rt i RRf rt4ri 4# P## sftr rr4 #rrr ^rttsrr 4 ^ 3 t#4rr 4 rsr#r 
ff4 i 
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( 2 ) srf^l^rR- 4 sfrPR R+44f 4 srsFhr ^4 ^tt 4t4 f44t r 44 4r PPRr 4rt ^fr 4 ++t 
* j,4*id +4f 4t ^ 144 sr 4R &pft +r, +PP+> srR % h' 41 +< u i 4 rwt +f4+, +r+ +4 4 
sHto # srR 4 Pr 14^tf +r r4+tt sfR 44t P^pMi +r4 % Pr;, 414 +r srsw sr4 
f44+RRR7T 44t ++4 W *hPP 41 ++ RR +T +4+TT 4t +c4+ « 4t TPP+144f 4 3r4f4cT 
fri 

(3) srjrR 4 srr(% f44t +tr 4 ft4 ir 4t, tR++, +rt r 4 4 sprte 4t 3Rf4, Pr+4 
3RT+4 3Rf4 % d'=n+'<u| +T RRR 4t fOTT, f44t +Pf4d RpF 4t 414+T +T f44?R ^ M t 
14RR+R+44t I 

3R^ft-7T 

[ +RP^ 19(3)] 

+4-1 lR4l 4 pR 3TT^T 14+R 

+mjfRr 

m +hr4i 4 ii^py rrst 4f+r 4R4t +4 -iiP4i 4t +ttr i 44 i 

H'R'HI'N'R 

2. +dd4i 4, ^r r+ +r4 4 srpit stPPrt + ft,-- 

(+) 'RSrPT RTf^fnfr" 4 :-- 


(i) P4 sr % pit 4 "smft 414" 3444+ |i 

(ii) +4t srt +4-nP41 % « 4 "P^tR 1 3444+ |i 

(w) f44t +4-11*0 4 44sr 4 "fR+ % ^", Pr+4 srP+t-O) tP-+44 +t+p+ +t 44 
+4-11*0 4 +r+ trT +t 4 sftr s^tPr +t+p+ +t 4144-+t+p+ rrt 44 srt s+Pr 4t 
4PPr *r+r 4 RPr4r +t rt 44sr 4P44f 4 spp sr^r ft 4t | i 

R) "4+t" 4 4rtr 4 srsfp 4 +t srPrPr 11 


RSTTRl 

3. 4rir +t r4+ +4-ii*0 4r4 rr 4rtr 4t 4 +t 4 Prt 44tt sfp f44t ^4 hn +t +Rd p +t 
f44t srt ++4 4t rt 4 +4Rf 4 RPRpr 4 rstt r 4, 4 Rff ^Rt i 4f«tr 4t ^ 3T 4^ T 4 

f44 ^t4 r4 4^tRr ^4 Rt wi4 r f44t rh4Rt r ^4t st+tt 4 f44t srt +i4+ri i h 
rt ^trj Rff 4 Ptt, 41444 Rwf RR^f4+r 4t 414 ^ttt w rrt rt srf4+44R 4 str?4r 4r r 
^ 44t i 

4. (+) r4+^ +4-ii*0 +^4 4 +14 *hrP lyi str ftr r+t 4 +4+1 Rr 4 ^t fsf +ff +4+T 4t 

rt4Rt 4i4iP4i 4f+r stk+r 4 f44t +4-i i *0 4 f4rr 3r^4RfRr ft ++t st+4 +mTr*m 444t tR 
WI-+P+ ++4-^4 $\< 4^+T^54+ M4I*0 + 'TTOf 14fR +t+T I 
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(w) +4-nd 4t si^r +4-nP41, w+r ++t +++t 4 +++4 4 +t+ wti +t4 r+iot 4 4t+ f4+¥ 
Tf+r+Tf|4 I 

(+) ++ ++ f4 Pt^Rb 4t ++f 4 f4f4+ ++ 4 3RP+T + +!+ ++T ft, +4+ +4-1 id 4++T+ +T 
I i i 4+il4+ +4-iid f sfrr +4 44t +j£t ++4 4 f4rr +t +4 +&t+ +44+ift +rt +14 +tt ft, +t4 
+t 4 % Pts4P+ +t4 +4 4 +8+1+; ++t ^f|4t 4, +Pt+K + 44 +tt 4t <^imi +t +4+t f i ++ 
+T+f 4 3RT +T+f % +T+ +T+ +f4f4 4t ++ t+4f 4 +4444 4t + P4l4d f 14+4 +4 4 ++t+ +ttt 
P 4j+f4+T+TTT+T | 

(+) f44t 4t +4-iid 4 14 tt +t 4 414+44+ +4 +r y+iMd +t+t sr^f^Rr fl+T, 14+4 +4 o+ +4 
st+4 +t 4 (s+d) 4 +++ ++ 3 h14++ rrt fr+T, ++ ++ f4 1+41 sir ++t+ +t +i4 +t 3r4f4+ 
+ff f i 

(+.)14+t f44t t+ +r++ 4 +t 3R+nRr+ 3ir+rd-H+d istt 4, 4t# 4t +4-nd ^ spj+t 4 14+t +t4 
4 ^’JhR-^r dfl < 411 i 

(+) ^f|+t 4 4t 4ti +4-i id 14 +t r1%r +44+44 4t ^ spj+t +t+ f4rr +jr 4 ^r ^ ^i4n 1 

<n4114 + PH1-m 4+t+4+t 

5. (i) +fi 4t +4-iid tn41T4 4 +t+ +ff 4 +t +t 44 f44t 4t ++ +t 4+++ 4 +ff ^4 +t +4 +14+ 
<m444 4 +t+ 4+t ft, + ft f44t <mA14+ ++ +t 3+4++ +t +141444 4t ++r 4+t +t f44t ++tt 

+ i4+dl 4 rt 1 

(ii) +tf 4t +4-iid f44t 4+44+ 14+ m +t ++t44+ +44+++ 4 PHT-m 4 wt 44 +t ++4 4+st 4 

++ +4+4 +t 3+++t 1++4+ ++4 +t st+4 ++t+ 4t +++t+ ++4 +t +t 4 +ff +4 +t i ++5 4++t+ +t 4ti 
+4+44 4t 44 f44t 144 Nr 4 rrr srf ft 4t ^4 3^4 TRTf4+R +r rr4t +p h4r ^t 
tt^4ht 444t^4 ^ h+i< +t 4tf n4d >ifl 4i 1 44t 4^ w44 d m 1 ft r w f4nft 1 

6. 41Rdi 444sr 

(1) 4tf 4t +4 -11 d 14r h-^tr- Rf4+uft 4t ^ 4^dt 4, sirPR r ^ rt 4 f44t rr+tt rt m 
sir - 311=44+ ^ + 1 +4t, 4+r+r +r +4?pt 4 +jRrrf4+r +r +t+t 4+t+t +ft +4 +t 1 

(2) 4tf 4t +4-i id f4n Rf4+Tdt r ++4 +ttt rt 44st 4 344+tt f44t str 
R f4+Tdt 4t ^ 4^4t 4, +r sr4 ^t4 4 =iir 14+ 144^ 4 f44t 4tft+T +t4++t+ 4 wi 
nff 4 +t +«tt + ft +if f4rr ht+ 4 r sr4 htr 4 r f44t srt r14fi 4 ht+ 4 f44t rtt+k 
++ R 3TRf4+ 4 4tf ++TT r ++ +r +4 rt+ 44tt 1 

f4++ : 14 r ^IP+sid ?pff 4 +41+ +4+rrP++ 4 ^r+ 4 4t ^4 r4++t f f4 4 14 +t f44t 4^ft 4, 
4 ht f4 ^id + 4 f4+Rf 4 n wf, 3^4 h 114+ 4*1114+, Rfff4r+, +dkH+ +t 44t ++44+ +rr 
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7. 3f^TFT#3|Ml-HI 

+4f 41 +4-0(1, 14# 444+t +14+^11 h 4 +t fm 4 +t 3+4 sr+4 +++ 4 +t 14# sr+ ;## 4 

^rnr 4 5r+3f4+' 14# +3+t4+ 4 +t sr+wr- +t 444+t # 14# 3T+R- 4 +t 53++T 4 +^t +f 14# +T+- 
4 43+ +«+ 44# ^tot +t tft +ff 44 +t 

(1) # 3#+t+' # 14# +4hm +t +#+ #14 +t +34 # f4r#+ 3+44++T ++ 5331 +- twt ft +t 

(ii) # 47 +t+ sftr 4#+- *r+r +t f4# 33 ++ tr+tt +t f4# 3R+- #+t+" +t 4+3+- +t ^ft+t 4 
++3+1 444+ 44sr# 9 t4+tk +tctt+ttt ft 

+# ++r 4cr # +4i 41 +T+ f4# +4+i d +ttt st+4 #4+iP + ++ 4 +t +4 344 +4 +#4f 4 
14#+ 4f^+TTf44-^^zn-sq^f44^f44-f4^TTTTT+rFX+ff 44 1 

8.4414 +t f44 3R+ 544 + 34 - 4 3tw 

(1) 44++ 433 (3) 4 ++t++ 4f#r4 14+ 1 + #4 41 +4+id f4+T 3f&r+ 344 + 3 ##^srpn +r+ 
f44 f4# ^rf4f7, 4414 +t 544+34" +rt 3i+il4+ f44 4"+ 4 44sr 4 3 ++-+ +ff 4 +t i 

(2) 53 # +t ++ #r (1) 4 s 44 4 # 4^4 5t+r # +f ft, # #it 3 ++-+ # +t+tt +4f 4 +4+id 
3R+T+' 4 +T 444 3R+3T 4 +T f44 33++ 3R+3T 4 f44 +34 +T f4# 444 # 3TT44++T +ff +#tt i 

(3) +3i 4 tt # +4# 41 +T+- 144414+ 3+t+I 144 ++; f4# +T+-+ +r +mx+f1 ## - 

(+0 4++T+- 3 #+ +t f44- tt++ 14+44+3 +33T 14^+f 544+34 4 3rw #+ 4; +t 
( w) f4#-+i+il4+> #+4 +t 

(+) 4++T+- 5+14+3 P+1 +ttt 3+414+- f4# f4+T41+ #+ 4144 +tt f4# 3 +?+ +r +tt+[ +# ## - 

9. ^++r4f +3 3T+3f4fi+ 44w 

#f 4t +4+id, 14+ 1 + 1441- +-&T+-5+14+41'4 + ihr+ +t f4#r, 3+4+4 3t^+t+t+ 4 +t +44l4 

+4 ++4 4 +++ 1 + 314 ++ P4+T++ 4 f441 + 3 +f+r+ + 3 +t#+ +3 3jw # 5 r+st +t ++ 4 
44 °+Rh #+41 414+ 1 1+4 4+3 +3+34+- +3 ++'-11 4tt 41+ m, +11 344f3T +414 1 

10. 3+fTC 

+4i 41 +4+ id, 14+I+ f44t +sr+ 5 t44+t## ^ 4^dt 4 st+ 4 4414# 4 +14P+>,f44r 
4 f441 ++^ 4 3rf4+r +3 4lf++fR+41+3++ff 44 tt sftr + fl st+4+14+t+ 4t +t st+4 

hP+r 4f441 ++++ 4t +31# srpn 5T+T+- +#tt i + 3 ^" +3 P14++ +ff | # + 31 + 3 3T++- 

3RT+- +r ++t 4&4F4+, 4#+-1414+ 4+t ( 33 ^ 3 ) 1964 4 3rf4+#3 % 1 

11. 14# °+l+ R +T d'++'R 

#f 41 +4+ id, 14+1+ 3TSTR" 5nf4+3# # tj4 3355 TT 4, 5R+^- +T 3T5R+^- ++ 4 #4 o+IHR +T 
^++ 1 + +t #f 14# +t 4 +^f 44 tt sfk + fl ++4 +I+I++ ++4 4 +t^t f4# +++- ++tt4 

+t4 4t + 3+1 d 4+5+ 4 4tf d ++r +t 4 fl +#tt i 
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4t# +4-n4, Rhm 4t ^ sf^t, f44t 44 +t44pt +n4 % 44sr 4 

^4 Is 4t +5 stmIw ^tt 144t +t ^rt fr f44t -4MM4 ^tt # Rjvn 4^tt i ^ 
4t f44t +4-114 41 sr 4 f44t ^tt ^*t4 htt 144t 4 f44 ^ fiRft 

+n4 4 44sr 4 +f4 4 4+4 +t+tt +wr +i i^ri i 

13. f4n^ 

4tf 4r +4-114, Pih4i +# 414+ ft, +t# 44 4t ^ sfj+t w f44 ++ +t+ 4 fit f+; 4 f4 
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(i) dft'Rkl; 

(ii) 4dd-ffe(dT) dT iTlvlRl ftdTTT; 

(iii) ^r IHTd 1^1 dT dT4$4 4 i’HdH dTTT dTdTd d4 ft d4td ^44 4t ^Tjof ITT dTdd: dTJdft; 

(iv) 14ddT 4dT, 44t dT dd dT f44t dTd-dddHM dT f44t dTd-ldHdM 4 I4fld< TdT 4 

dddd dTdT; 

(V) 3fRMl4 ddT-fddPl; 

(Vi) 4dT % ^FTT, dT dTdTd 4 d4)d f44t ddft R)4)dH 4 f%TT Rv^| dff d^ff; 

(vii) 4dT 4 IdTdT, *ft dTdTd % d4)d f44t dd4 RDdH % f4rr dIHMd: R)^dI fpR I 

20. $n ltd df4rtf4d °bT«ii: 

(i) 4rr I9(i) 4 (iii) 4dTrr RRRy d4f 4t $rrRd arf^ORd tt4 tt 4d4f dT4$T Rl^Rb dTf4drf( 

SRT 4dS d>4dlP^ % ddTd d4 R'^Rb dTRldT^t d4 dMlIdd ^4 dT dddT fdd dr4 4 ddfTd; 
dlRd f4dT d I M.d I 

(ii) 4 tt 19 (iv) 4- (vii) 4 tttt RRiRiy d4f 4t $rr4d dRi4Rn tt 4 dTdT d4f dTdd, did f44 
dT4 % WTd; dfr d.4dlp^ % ddTd d4 dd4 i%Td d *-d I Id d dTfdTf % f%TT dTTd dd4 % f%TT 
dRfdd dddT ddTd f44 dT4 % dTdTd; R'^Rb dTRIdT^t dTTT d44d f4dT dl M,dl I 

21. ddR-cb Tdddf % fit fXT 4t, RldRlRld HIHdi 4 TdT df4d df4dT dT ddd Jl d dTdT dTd$dd 
dff ftdT- 

(d>) d^t 4tf d>4dl’0 dd^Jd f4dT dTdT % dT ^dPTT dTdT % dT dTdTd % dTdTT dT dRb 4 dddd 
f4dT dTdT | dt f44t dTdTTf4d dTTtd dT ddd4 did 14 4 f4dT ddT |; 

(d) d^t Rl^Rb dTf4ddft dd ddTdTd fT dTdT | f4 fSf dTTdf 4 dt dd dTf4ddft dTTT 4dd^ 
f4xr dfrr, dd ^dRb 4t dTTd dd[4 dT dtf dddT ^dT Rld.^4, ^Td^T4 dff | ;dT 

(d) d^t fdTSdd dT ddTdTd fl dTdT | f4 TRd 4 ^TdT 4 %T 4 dd ^dRb 4t ^TTT 4tf dddT 
Idi d4H4d <1^1 ^ i 

22. d4td 

TSTT ddTd dl 144$Td dTTT TTi4d $TTd4 df4f44d dd4 dTdT dT4$T 4 ^d14d |, dT4$T 4 1%T^ dl4 4 
ddd d4td dd4 dT fddTT ftdT I dTd^ ddTd dt dd dT dtt dTTT TTi4d $TTd4 TRTT4 4 dT4$T 4 ^dF4d 
% dT%$T 4 14 t^ fdTSdd 4 ddd d4)d dd4 dT fddR fldT I 
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23. 3pft*r<4lfisM RTOT#RRRRftRT 

Rtf RftR RJRTR uff # Rimfl RR RR R^ Hf RlftR pTHRl RftRRRf TO RTf R f^TH% ffTO 
spffcr # Rkft f # Rff W RTO ft cftR IM ft RRff % sftrTT RRpT Rff ft Reft % : 

RfeJ RftftR RTffRTft TOR RRff ft TO^d % RTOR ft RftR Rf[R TO RfRT Rff TOTRT TORTR ft 
RT f ff RftRTff % W TTrfr RftR RRJR Rff 1 %tt Rif % R#R ^rnf | | 

24. RTffRTft f^THRt RTTcft R"f?J J ~lfMd RTOt RTTf 3TT^R % 1%TO RftR ft Rf f R^ I#RT % RT 3RW 
3T5§riHHkH+ Rifdifffi f tor rt RfffpR mu h%rt, TO mm f rtF^r ffft rt%r rt 

^dffRlRd TO R%RT fir fTO RT% R Rlf^R TO H%RT #HT RR Rf%R TOR, fTO ff ’TO TOR HR 

iff stR^t % ffro RftR ft ft: 

Rff fft flf RTfRTf rt% r % ^jRfffftRR 1 %tt Rfr f RiftR f rr to f rtor; mm Rff ft 

RI M.'ifl I 

25. TO RRRfl R 3id R'Z ffft RTR f flf fR ft, ^TORR -H ffj|| f r TOR TOR % RfftfR ft 
TOff % RTOR; ffft TOR Rt TO HpfddH % RftR RT TOf RftR RPJft, RT ’pTf^RTTO TO RfRT, 
Rtr~ 

(R) RTf R ft RTOftR m RRTTR TO HfRT; 

(R) Rif RTTcft RffftffR TO HfRT RT TOR TOT RffftffR ^TTTOft ft RRTTR, RR, RT TO 
HfRT, 

(R) RTTOt ft RTffRTft f^Rtf TOR ffRT f RT Rtf TO RTffRTft ft fft RFt RlfRlf RT RPR 
ft R^ TOR ft Rftf^Rf^RT % RJTO RTRT Rf%R TOf, RT ffRT ff fR fffR TO HfRT, 
RT 

(R) TO Rif TOR RlffR TO HfRT fHT R^ Hf%R TORT I 

M ' T Rf 1% : 

(i) Rif TOR Rt RHRft Rf&flf^R RTO f RT TOT RTO % RlffR Rff f^RT 
RTTTRT, RR RR 1% RTO TORR RT f^ft R# ff RTiRR % f%TO Rt%f%f^?R RR^ RT 
RRRT RRTR Rff f%RT RRT f; 

(ii) Rff ^RTSRR ffRft mm R R^t Rf%R RtR Rff#RfffRTl9%TO (iv) ^ (vii) 
R R'ffRtd 9TTl^R RffflffR RTOT RT RRRTR RTO f 3^T f^ft RPR % RTfRTRRf RT 
ffRTT RTf % R^RTR; RRT RTO TOR RRTRT Rl f# ?TTl^R % f%TO ^RRTf RT 
RRRT ffR RTf % RTOR; fRT TOR RlffeT TO R%RT #RT RR Rl%R RRR 
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26. Rci 22 R 24% STSft^T srRRq qiRqqR qq RR?R4, Rt 25 % rRR % ^WfR tRT 

o 1 ^ RdI I 

27. (1) R4 Rr^ % R7R qq RR4 RR Hd^d, ![RRR RdRd Rr RTT |, R ^RFTlfRr 
Rr ^TTcTT % RR%d RRqqR R srRRq RRqqR R ^RFTTR qq RRl RlT | R 
RnRiRid Rk q%RR t RRfRd sttRt q%R- 

(R tRtr % rtr RRq R rR qqRr % strtRtR R r^R % Rq; fR; ftR r% Rr 
Rt rR % RR % ; Rr 

R)%R rtR R qRq % R4 r R rtR % riR rr rtt r qff i 

(i) ^R RlT RfRqR qf RRwq- qRlT f R RqR % RTR R 
^yRr: rr qq: Rr w | r RRh R rtt % R q|i 7(Rr: % 

Rldlfdd R RRq % RTR qq RR4 7(of %7R Rr rR RR qRt qq 
q+dK fFn R411 dIKl q>R qq qtdl dR 411 dd^d, qdid I R 

RdRd qff Rr rr t Rr R Hindi ft Rr qqRq if RjqRqR 
R srR ttR rRrtt % Rttt qqRq % R4 jR R srR % qq 4 qrR 
di iRi i 

(ii) qR qR Rdi'H ^iHdicHd) +Rdif^dl % RRq fR % qqqq 
Rddd % sRR wt 4 R | Rr Rcr 19 % %4 (i) R (iii) q RRRr 
qR rrR qRRRd R qf |, Rddd R tjR rtR t[R qq R 
RdldlRld qiR RqR qR qq qof %rt Rt Rf qq ^4>dR ftR 
4R Rddd R qfT 3 tRR rR dldl^d! % Rq qqRq R<Rd % 44 4 
4 tR d i oR i 

(iii) 3 rzt hihR # Rrtft % R R st^w if 3 R- ^qR 

fR fttiR Rit RRqR RfR R:: 

^rR w (i) m (ii) % sr?|R ^t?R qq ^Rr RR str Rf % sRR 
RrRr R ^tR stRFt |, |tt fRin diM,di, w (iii) % st?Rt IRr 

fR R qm R qqRr R sr^qRRR R stRR q^Rq % RRq R srqR 
qRf qRt ^ttttR qqr R Rt ^rsrq qrRqRt RRRr w R- q^ 
R^?t qff Rt R RR RRRr r^Rr % Rttt tRt rrt ^tttt i 

RRqq 

28. qqqR % ^ qRf % RRqq % FRRr q'R q^R qr R# qq RRs^qq RRq fFn 1 

29. qR qpqrq'Rqq Rq | qR Rqq TRqqr % ^Rr RqR qq sr^rqq Rr qTTrqT 1 
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rt^r - 

20 ( 1 )] 

htrir 4 r4rR 4T 4 krrr rtr% 4k RjkRri 
1 . k kk - 

(1) Rk rr r4rI’ 0 44kr h<rr rr ri 4 +4RIP4I 4 km; i ^ckl, 2004 % 
RRTk k 4 r R RRR 44 k R§ 4rT klR ("d 4MR) % RgffR ff4 I 

(2) kk 4 kk %fkr RTRTT RR RRR-RRR RT RR Rkkkld % RJRTT |k I 

(3) rF 4 44k RTRTT RRTklRfk R wR % fRTT Rif 3RT Rkdl 44 RTR, 
RpRT RR, 4dlPkkd R ^ RRRR R RR RTR4 RT TOT RRl | 44 
RRR RRl RT kkRRT RRcft | 44 TRT TR444 % RTR44 RT RWK #R % 

kRlPkl RT F4r R h4R! 

2. 44RTRjfklT 

#R % d>4dl*n R4t 44 r Rlkl41 % RRk srRt 44 RRR-RRR rt ijf# RR f4kkRR 44 RTt | 

3. f%i%RTRgffR 

4k kkRi ^f%R 4 Pr sr 4 Rk % PIrr ksrrkR rt h4r i 

4. ^ RR pRRd (U^cH 4l) 

rot % r4rPrt rt k k4 rr Prrt rt IkdH flR 44 44k rtrit rr4 r4rtP 44 4 kR 
RR-RR RT kkfkR 44 I 

5. 3RRTR 4k 

4k +4dlPdl 44 RRf 3RRTR 4k % 44fk PlRT RTT r4r I Rf4 RRT RTRTT RR Rfkfdd 

RpOTTR rP4r TRT | 44 TRT TR444 % RTRTf RT 14R K ROT % +4dlP4l RR F4 r R h4r I 

6. rr 4k tPk r?4 

R4dk RR RTOTpR r44rT % km; RR RRl | 44 p4 RR 4k 4PlR RR RR RRl % RR fff 4t 
4k rr kPlkkr 44 r rr; i 

7. RTRlkk RR-^ffR 

(1) TRTfOTTR % RRfk T^ ROT RT r4r 44 44 RPRT R RTRkkr RTT 

TiffR % krrr RTR 4l pk kf 44 4k RR RfkkR 44 R h444, 4 

RSRfk Tf4 fXT RTRTTfk RRflR 4 km; RT R RRkk Rl4kd f4R R 

r4r i 
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(2) 4T4 4^%4T 44 34444 TT^T Rd4T, 4t 4tf 4TTT W Wf 9T 44T4; 4T 4%4, % 
3Md J| J| 4%T4T | 

(3) (40 444T4 44 4>44l*0 Rr4 44 44 31H I^RcL 344 Rd f^RTT 44T | 4t% 4TTT 

shhiPR ^ 4- srprfRr #4 1%4% srRr %4 3R4 44K 40 444-444 94 

f%Rf%44 f%TT FTT 4%% 4t |, t 44TR4 f^RTT 410,41 I 

(4) 31^51 Rd #4 % STcfifcT 44, 1%4J4 sftr 44T4 # 4# 3R4 %4T3Tl % 1%TT 
44TT, 4>44l*0 % 4/4t 44 44 %0 4tf 4TTT 444 444 44 Rrf4R44 %t 4T 4%%t, 
4g4T4T4%4T I 

(4) 4t% 444T4 % ltd - 4 %4T 444T 344944 4441, 4t 44T4 % f%*ft 44 %1 %tf 
31^Rd #4 44][4 f%TT fif4T 4T P4Nd 401 4T Rift %Rr 4J4 -pR^d 41 
fpr-^Hpdd 4T4 ^f%4T 3HdRd 44 4%4T I 

- 44 HpfddH % 4-Tldd % Rttt StRmRtI “34444” % 444T4 % f%*ft 4441*0 %t 3iMl41d 

^44)4 % Rttt 444T4 % fdlRkd 4T 4| % 3T#T f%*ft 44 4T 44% f%*ft 4T4 4T 3ii%4%4 44% %t 
3^?lRd 44T4 444T 3riWT | I 

3t^44-¥. 

[nRRdH 20(2) 4#] 
l^%4wr 

1. 

44 3r^4t4r 3idfd'R 4wr444T4%4%t 4>44iR%i 4 %FmxfRt i 

2. hR4I4'|i| 

44 3T5^4t % 44 44 44% 4 3R44T 3 t4Rrt 4 ft - 

(40 ‘iRdlRd 44 tt 18 % stOtf 44 i iHdRrr 3Tf44r %1 

(4) ‘44T 44 4^Rd 44’ 4 444T4 % 3 t? 44 RRR^d 4414 %t Rdf4d 44 t srf4441 sftr Rr4% 
3T4%4 4>%°4 4T f%4Tf 4# 3T4f%, 4T4 ft 4T4 StRR^Rd 44T 3T4T4TT4 3J44T4 4t % I 

(4) ‘ dHlRR 1^4’ 4 44 R 4 4T R4Tf 4f 3T4f4 # 4T44 3H l Rld 4^f 3rf444 | I 

(4) ‘3r44d4 4 44% 4?4T4 3T4f%4 44441 % 31^444 4 4 4Rd 44T % 4^ 44? %t 4T44 

3d^4 3Tf444| I 

(s 7 ) ‘^fr’ 4 ^HiRid 4^%44 ^-, 4 R 4 R 4 srRt ?4rt sftr 3144444 Rfr srf444 
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(f) F<ft’ *t ^tt 27 f Ffwrf%F f^fft % fRPNh 16 % ff f f RRr 

F&FIFHH RTF % FFTF FT FFTF FFTF Ft FFTF # F=T T^ft Ff^ntF | I 

3. ^wsrflr^rc 

F<ft FT T^ft % Ff&FTT % TF F RI Fff f^FT FT F%FT sftr FF F^ff FTFTFFTFFT fl Ft fff FRT 
FRl % 1%TT TTFFF FTf^FTft FTTT forft tft F^TF # ^ff F?t FFftFTT 1%FT FT F%FT FT FTffcr f^TFT FT 
F%FT | 

4. f£t FRT FRl % f%TT FSTFF FTfsTFTft 

(1) ^ff % Rot sfFFF FTTT Ft# Ft Tf% TfFTTT sftr RTF % FR OdRI FTTT f##FF F?t FT 

f##FF IFF FFTf^lfF RTF) % FFTF F# Tf#t FTRl | 

(2) ^ff f##FF FTTT FT RTF) % FFTF f^TTf f##FF FTTT Ff#F FT FTFTFtFF f#FT FFT |, FTTT 
FRT#FTF#rft I 

(3) Ft# f##FF # ^ FRC FT F%FT Fff#F FT % Flf&FTT Tt FIF>fRfF> FFFTF F 

F%FT I 

5. ^ftFT FTTF Ftr H HlRd 

(1) ^ff TTTFTRTF: FTffF Tt RpT# ^ff FTRf%F TF Tt ?ff FT#t % FTTF ^tcft | sfR FF f^T 

PlFF) F#R RT:FRT f#FT FTFT | F FRt f#F FFTR ^tcft | I 

(2) fRfk, tRfk sftr sff ^ft ft ffftf, ^ff % ft#f ff % f?Rf Ff^iF ^ft ^ stjfRfR 

# #FT % FSF#F TRt fTT ^ff % FRT FT FRR ft F#Tt I 

6. ^ftFT^FT 

FF FFoRl F 3RTFT FWf&F % fTTFTF ¥F FFFFf % FTftF f#Tft FFTT # ^ff f#Tft sft FFTT # fjff 
% FTF FT FF% FT#t RF, SRfRfIR # fFT FFfF # Ftf #FT #FT f% RT FTFF F ftf^F f^FT FR, 
% FSFSfk RF fTT FFR # FT M I 

7. ^FTf^ffrF # FTftF % F?FR #T FTTFFF # Fm # fft FF 3RFTF 

(1) RTF) % FFFT # Fl^FFf %FTl%ffcF # FTftF % F^FTF; Fit ^ft T^TT Fff # FTRft I 

FR, T5ft FRt % f%TT F^TFF FTf^FTft RTF) % 1%# FFFT Ft 3 RhR) % F%FT, I^TF^ 

%FT # FTFTF9FFFT % FTFR FT R?F: FT FTFF: Fl^F FFFTF FT^t % FFFT f^FT f, FFrfr 1% RtF: 
FT FTFF: 3T^F FFFFF FFFT 1%FT FFT f, FF (iHH FF FTftW FF> f, I^TF FT^W % F^FTF; RTFI 

FF FFF FFTF F R <114 FF IR ^frd ^FT f : 

FR F^ 3ftr 1% RTF) FF FFTF I^F# FTF^FFi ^FlR^frd # FTftW % F^FTF; FF% %FT FF 
RrI'K FtF FFT FffFF 1%FT FFT f, F^ t%Rf^f%F F^F FFFFF T^lt # FT F%^ft :- 





[’TFT Il-W^g- 3(i)] 


RRT FTT TRFF ; 3TOTRTR 


1011 


(1) trr Rwk dl RRfd dl rtrr R*rk dl RRfd d rIttr Rfd dli r^r rrrtr dlsR % sftr 
rtrrtr Rmi j d f^rrr, ^4 r df RdpR % srdlR rtrrtr ^eriPt'^fcH dl RTdtR dl ^ rrPH-i fsrr, 

TRRT sd^cf RRRTR dt Td T=fifd fdRT RRT flRT ; 

(ii) Rhf dt RRfd d RRRM % RTR : 

(R) sd^cf RRRTR, RT ^dddF RTTpR d RdtR Td RRTR fen RT RRRT RT, RTR^RR 

dRTddjfdr dt RTdtR dt ^ dRddfRr fsrr, Rhi j dl RRfd d RkTR trr rt 

TTRlR i%TT R]d % RTTR, RR RFC f^RT RRT; Rd 

(R) Rtf tt sd^Rf RRRFT, Rt R*d'K dl RRfd % RfTTR RR ft, TRd R>d=Rf RT RTTfdR d 
sffdR RHlfdl RR ftTRTT dt RRfd % ftTTR RRdR RRR d RRTftft R RTRRR f^RT | 
Rk dtR dRT dl RcRTRRTRRT % RTTR Td fRRT RT fdRT RT; 

(iii) mm sd^r rrrtr d IddiTR d, fdrRTT dl RRfd d rOor, Rfd Rif rI^r rrrtr fl, r! rit 
^ fddf RTTJR d R?ffR RT^f f sftr ^ SRTR R RIT RTRRT | 

ffcRR - RR- RR R t|tR % ftpr TRTR % RRRR Rt RR; RRRTT RT R%RT 1% TRld T^fl dd d fRRT RT 

fdRT, RTRRTR dRTdtffdr f^R Rfd dl RTfdR d ^ %RR Rfd RRTRf RRR RT R^ RTfdR RR TRRT 

R>d°R sd%R- TR d RRTRf fl RTRT |, R^ RT Rl RRTfffd d s^ft % fdR RTRRR f^RT % RT dRT # 

RrRTR^RRRT % RIRK RT fRR f^RT | RT R^fl RTfdRlft % fdf%R d R^ RfdldfdRR fRT | fd Rff 
f^l RT RTRRR f^RT RRT Rl R^ RR^RR RTRK RT *4l<J.d Rff f^RT RTTTRT I 

(2) Rff RRRT RT Rif Rd-lld TRTRRR fRT |, Rl TR% RTR RT mm Rif fgl, TR% RTTRRR % ^ RT 
R^RTR ^fi-Jid R^l # Rl ^n I 

rt^ fdd^TR, fddt RdRRd d rttrrr d ^ fddl rtrr d, ^fl TddfR rt RdRT, Rff Idd^TR dt ttr 

R, ^fl dt TRR Tdlffd RTRR dt RfddRldRl d RRTRdRR RT I 

8. RRT RRTT dlfflRT fed RRTT #^fld dlRddd 

(1) TRTR d RRRR d STjflR RT d^[fl RTfdRTdt fddl dl RRR dt f<fl Rl, Idrd STRTSTTTR ^fl dl 
RfdRfdR Rl ^[RTrdl RRTR d f^FR RRR dl f<£t R RHp.Rfdd RT RdRT, Rl TR RlddR Rl RT^J flRT 
RR TRTR RT RRRT ?$sft dl RTdRTfl R^RT, dfdR TRTR RT RRRT RRR dRftRdR RT RTRT XTRT RfdRR 
d TR R Rff RT RRRT | I 
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(2) WT # sgjft dft fflft ft ftdPd'Pfd fftdT ^TRTT | eft ^<ft # RW sftr 7^ -q?ft ^T: 

#m fftn sfft %cR wit Her ftr ^ dT strew tw de^Pd fftdT diu,di, ft# Pftfft 

fn 

9. f%ffte#d STTSTR dT # df ft W dnftdTT d^T dW : 

izre dT WI Iftft fftfftRTT WTO ft STTSIK dT dft^d ftt df | dft STdft d>ft>ft dft fftr 
ft ftwift dl# dftddl RPdl I WdHd dE^d ddft ftt STp'^TT ftt d I "fti I 

10. s^ftft HHIR1 ttftftdfft^d: ddftdTT d^d dW : 

drfftddft # srpiT ft fftdT, Iftdft d#ffft ftt |, ftff ftt dT W Wd dd WT dd# 
fft # SR# % 31 dHid ft ^jft ddftdTT dfTd dff dR dftdT I 

11. ft 3RW % ddW; sdfrfftdfft: 

(1) dd W fft d&DT ^TTf^TWT^t s$<ft f#d K # dftftp) d ft WFi dd TERR ftt # HR I Pd % 
dRIft SEJdftW TfTT ft, Rdd SHJdftdfft % ^TPT fft ftdd dd ddW dff ftdT 3Tp d^ SEdfft ddft 
s^t ddft ft fftd>Pld # dTE#, dTdt d^ 3t^d'd Eftf dd dT, ddd fift dd f#dK sfl^ | I ddd dftd 

E^ft % f#dH # sidfft srhsttw |^ft wpft d i u# i 

(2) TREE ft WT W eft df % 3RH Id % dWTe^ ^J# ft dTdfWE spjdftdd Rd tpr ^ 
3EJ3I ITlPd> dlftdl^l dd dlftl ftldl I 

12. mmvn : 

(1) STEER Hid# ft SERdT 3Tp" ftdloddd* ddi# ft f#T ^<ft #Tm 3||ftRd # dT# dlfi# 3Tp dft 

ftft ft d^ft ftd[T 1%dT W ft I 

(2) ftWTT % itR % fftlT f^TT dd)ldd % HcR; srstfP ftdT ^fl HSTHft ft^T ^TTT dddPd # ^ 
^ft HdRft ftn ft HPdPd fftdT dlM,dl I 

13. ^t^TW : 

HdTR % Hdddl # P H P Psld ^TT # fPft : 

(^) 3Ud>pHd> 

(W) fftftR 3||d)pHd. 

(^) 

(d") 3IR-ddd Rjft 

(d-.) dPdPfd 
(R) dHlfftd ^ 
m) SRTgM^ 
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0*0 
(SO 

(or) ^s% rt rrr trir % i%TT rsre % rH^ i rrtr Rt 
(3) 3TRRRT#T^ft 
(3) RRftRRT^ft 
(r) 3T^r&fr°cFT ^ 

(R) RRTR RtffR fft 

(r) RWTRT^ft 

(r) f^r^r rrrprR fr (4141 im) 

14. 3HRf*RR 

(1) 3H+I+RR R|€t RTTT R^R Rff I I 

RIrRRR f<£t f^TRT f3TT TRTR RT RRTR Rjft % R 5 RRRR R^f RTRT Rl M.'MI ROc RRRT %RR ftRT R^f 
^TRTT t I RIRFtRR T^ft RT RTRT Rf&RTT % RR 4 Rff f^RT RT RRRT | Rk RTt *r%R 4^ # 
RRTTR3RRRT % r41r +41 $d f^RT RTRT t aftr %4RT r 4 R RtR R srf^RRR RTR % RlftR | I 

(2) RTR^RR fft RRjft RTf^RTft % ff%R RT +41<J>d # RT #ft, RR R^t Rtf RTTR ^RT RTRT |, 
RT^ R^TfrRff # fR 3TRfsr, t^TRR ^lPr=ll<T, +RRITI aftr RFR RSRRcff RRRTR Rf^R%R t, TRT RRR 
R T(4 RRR RT RRHH RTRTTRRRT RTR f^R 4 Rf4R R^f ff4 I 3 |RrK, +f4dK RfT RRRTR, Rt 
RSRRcff TJ^RRR RT R^MH |, RIrRRR ^ft % RR R RRRT Rff # RI l^fl I 

(3) RTRf^RR f<ft Rt 3RR RRTT # ^ft % RTR Rf^Rf^R R^f 1%RT RT RRRT % I 

15. f44R RTRf^RR : 

(1) f4?TR RIRRRR T5fr, Rt RTRTTR RTR^RR fjft % f%R R^T |, TRTRT % RRTR Rt +41 $d R^f # RT 
R%4t, RRR^ : 

(i) Rfr RT RTtRT % RR R RRR Rift RTRT | RT RtR^ RT Rt1%R RTRR R RT4t % RR ^TTRTRR % 
RRR RTSR ^RT % R^t RRRT ^RRRRR %T ffRTRR R^f | ; 

(ii) RRTT % I^R R, 3RR RTRT RT RRf ^TRRTRR RT 1%RR sftr RRTR RT TF^RR Rk ^iPlR 

RRTR R RR^R^ fl^ % f%R ^RTR RRR; 

(iii) TRTR # %f^RT % f%TT ^r# Rtf RTTT RJRtffR 3RR RR^RT % 1%R RJR^RR # Rf RT 

RRR I 
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(2) Ft F fff ^ft # ffR - ftstkff: fff Rf tt fIRf nff ft4t, RRf, ffR 1% 

F^fRfR # FFR FT FFfFT FFT%F ftFT FTF3FF f I FT?, Ft FFF fs€t % ST^fhT *41 $d ft*ft, fR 
FTFF4F f, Ft 4R FTTT fIRfIRf fnftl 

16. R$Rrf|t 

F FT FF% FTlpT <=44 ^tRf fRTFF % Rot ^FTF Rtt tttt % HFFT, Ft# FFT TR#F 
^rrfm f #ft RsrrRF Rft ftf;, RRf Ftft ff ^ffr ftFT: 

FR H'-dHd'fld ^ft, FfRiF F4FltRd FTFFTF%FFFTFt FF£[ft#t — 

(i) FTFT F FFTd IT ^ F# FT sif^T FFT ijof ^ 

(ii) FF F^ R#F F<ft FT FFFtF FFFT f, Fk FFF R#F Ftft R FTFT R ^ F# FT fFRf RFT ^ FT# 
% FTF FTFF STTcTT ft, RRf FFT^ FFTF R fF RFT % FRTF FFF l^ft #tF FIT R fFRf RddlRd F#f 

fRft (ftf; fjft Ft *4)<j>R % ftfR R RRf Ftft Ft 4 Vf< I 

17. fR-RfF^ 

(1) TFTF R FFTF Ft RFT R FFtF ^jR F# R FRTF FT^f 3T«dRdd Ftft 20 Rdt Rt fRft RR FFF 
FdFR R 10 RFFFFFF^FT#R 10 Rf Rt FT R fRf FFTT fRft I 

F# F# R f%TT ^snT, FF fRftR R^Fd RFT FFT RFT % FcRf ^ RRft FT^T R Rot 5/3 Rf 
Rt FT % ft*TT , FTlRt R^'Rd % FR-FF F RFT FI 0,41 I 

(2) RRcHI FFFTFF <=FRdFd FTFFt R FTSTTT FT TFTF % FFTF Rt fR-RfF fjft *41 fd Rt 
FT FRRt I RRrHI FFPFFF % 3FFFT TFTF % FFTF Ft FTFFft R^Rd F F^-%FT ^ft f^lfd ft»ft: 

Ftg;, ^FTF % F^FPft FFF % FTFF F, FF FF R> FFF FTf^FTft F^ R^FTF FtR % Rot 
tFT | Rt Ff ^FTF ^ft # FFTRcT % F^FTF; Fj€t FT FFF FT^FT, F^-%FF F^t -RRd F^f 
F^FT, ^FTF % FTF% % #FFT Ft RRcFI FTf^FTft FTTT FTF ^F - % Rtt Tjof^; sftr 7 : 5 ^ % 

FFF'd IR d ft FFT f I 

18 . HRdRd ^t: 

(1) fRfRf f^t Ft F^-%FF ^ft % FSt ^ Fte F# f, FF RnRRd RWt % FSftF HTF % FFF 
% RRfft ffftff ff^f ftR ft f^Rf # FT F^jft I 

(F) FF fRfRf ^ft, FFF fft Ft ^pTT ^41 fd # FTcft f, FF F^ F^-%FF ^ft FT% 

*t RfRf RfT FtTTFT I 

(F) FJFF FT t ^ft Ff FHlRd fft Fk fRfRf f^t # fF FfR- 240 fRft R 

FRF Fff ft4t, FTTJ fRfRf Tjft FF FIFFTF % F?fR F^RkT Fff # FT F%Rt, 
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[FFT II-^TTg 3 (j) ] 

FF FF f4 FFF FTf4FFft f 4 Ff f4?FTF Ft 4 FF FFR1 F ft f4 RTF; F^4 4t 

FHlPd % F^FTF FTFTT FT4FT | 

(2) F^-%FF Ff^FTTF 180 f44 FF 4FT 4 FlTTF dPdPfd FF4 4t F^hR) 4t FT F44t, FfT 
FFF FRFF % sHRpM FTTFFFT 4 f%XT FFFlF # Ft ft Fk FldNF'H FTf^FFft 

FTTT FtF> f%cT 4 FHlRld f4FTFFTl4 I 

19. dF'lPS'd f£t 

(1) FFlf4d T^4 FFFFF RTFT % FRO f 4 FT^f |: 

(i) tt^ forffiF? f 4 4t ff14 4 f(ttf, ffTfI’O 60 f44 4 fffff FFfsr ff ^ffit ftft i 

(ii) FFF FTf 4 4 RTFT FF FFTF 4 ’jofcl: FT FTFF: FFFFF 4 FfTTF F^f FTft Tf 4 4t F4FT 
4t FTcft |, F^ 'JofrT: %FF FT ftnRlfcd TFF 4 14tt R|f3|d FT FTF flFT : 


f d+i vi 4 4 h m ^4i 4r 
FFf4 

'l4 Fdd FT dF i Rd ^ 4t H i Fd i 

JF FdFIF 

30 14f 

Fd+1VI FFFOI 

30 4 4 TFFHI d 14 m, FTT FdFIF 4 Rdl 

4t4w.X. 

fF FFFFF 4 f44 4t FW 


(2) FFTFRF RTFT 4 FFTFT 4 f4rr FT^f dFlf4d T£4 : 

(i) FFFTF RTF) 4 FRFT RTF) 4 FFTFT f 4 FFlRd T^4 44 ft f4 4 30 14f 444 I 

(ii) fff f4ft4 ft ftft, f?4f f4 4 fff fh^R f4c fff ^rnf 4 15 f44 4t ft f4r4f 4 
dFlf4d ^<44 tf 4 f44t FtR ftFT i 

(iii) ^4d4T f^[ f4 4 ff ft4 ft f4fi 4 4l mm t^4 ff 4 a^r f4 4 ff44t 4M4 ff ff? 4 ftf 

f4 fffff sftr st^ f 4 4t mm f<4 fff-fff ft ftfft fttt Ff4F44F f4^ ff; stF^fttf #ft 4 
3TF4F) d^l ^i' t fi I 

(3) fffh f4c f^jftf 4t #ft (rtf; 4 f44 fftft ft ftt(): 

(i) FTTF FTFFT FTTT FFF-FFF FT 1414 Rr dFlRd ^<4 3RTFF FFf^F ft FFTft | I 

(ii) 3 tF4fttf THif4d 41 ttf fff 4 tttf^ 4 fftf 4t t44jtt 4t m fft4 %, 180 f44f 4t 
f44 1 TFiRd 180 f44 4 3 tF4f 4t ^41 fd 4t ft F44t, f 14 fF t44jtt ft tfff ftf fttf 
4 FT^T, FtFFTFF, ^TR, F4f, 4t FTFF, 4FTF sftr dlpRdld 4 <=d4ld f4FT FFT |, Ff fF 180 f44f 4 
STf^FFff ftFT I 
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(iii) TTpld TOTlRd ^ TT^ ^TFPT 4 TOl4 f44 TO TOTT# # TO ##, # 44# TO4TO TTTO 
WT-WITO ^TlPRfcd 4 TRrf4T ^<4 % f¥T 4 144# | I 

20 . TOTTTOW -: 

( 1 ) totttrw wtr 4ro % f4ro ## 44 ^4 ##d f4ro to t4to tot tot we 
# T<ff TO^J nff I TO TOT TOT TO^f |, TO WTO TO TOW 14 Rd 4 TOTTTRW ^ 4 #TT 3 Tt4to 
4#T I 

(2) TOTTTRW # TOT# # TOTTO %TO-f1# % f#T nff # d I M#, TO TOT 41H 1*0 % 

1414 WI WTO % TOW TOTTO TOTTOT % TOWd 4 #T<J>d # TOT | TOf 14# 4#T 4 TOW 4, TO 

TOTTTOW ^ TOTTO TOTTOT % 4# ttt nff, # # #, #f TO 4#T 4f4r ^tWT I 

(3) (# FTT# TO## 4 TOW 4 TOTW, f44t 4t TOW TO TOTTTRW # TO# 
14 h 14 Rid 44 tt4t 4- tRt Tff ft#: 

(i) cfWr tot^ 

(ii) to fw, to to#r4 % tow 4, # f4ro4 % to4t f#wt ^ tortrt # tt#t 4 
torto to to? # 4ro to to to 7 t ^ ^ttt wff ^ ^tfto srjfW #14 wt totwto tot TOf4r 

(iii) totto w, tot to#r4 <^tot#Rw, 4# to fro 4 4tftr | 41 f f#4w % to4t 
TOTOTTTOTO f4f4wWT 4 TOW TOT TfTT f[ I 

(w) tot to#r4, ftt# to#r4 4 totto, t 4 ##d stRtort totttrw 4# to4 to 4t 
tort t## # f4r 4 4 tw4 4 tottw tirt t to tot tot to#r4 # tI^tort ##d 4 tot 

swTTOwr r^t ##r ^ *rf 4t, to# t^# 4 f4# tot# 4 f#T toi^tRtt Tfro % 144 tohtowt 

# 3Rf4 4 tot-tot t 4 f41fd f4n tto |, tot14toi (t) 4 t44t #to 4 Tte ttostow 
+ 41'«j>d 4t to tor4 4t, tt tt tottoI^t hRRt 144 4 4lt toto 4 4t totto 14Tff4r to, tot# 

14^14d 4 TORT TOT TOTTO T l WM ^4 TOTO TO TO## Tiff T l WM I 

(4) Tsfr ##r to4 4 1#t R&rro TOF4TOft,3TTOTRW 4 tot4t f4ro 14 tt ttoI^^ 4t 
tt# # tttot 4 totow to t4to i 

21 . TOjf 4 ^ 

1 (# toj# ^ TOfn#fro # tT|to ttot 14f 4 4t 41 Rd t# 4 tot ft, # tot4 tott # wf# 
4 180 f##TT# 4 14TTTJ44TOT TO 44 TORT# TOTT# I 
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(d) dq44 7^44 d4difhfR 44 444 nlfdi RidRd 44 dd44 4dT % dbcR d4dR Rtrt 4 d4?dTd 44 

f, 44 ddT 4 4444 dll ddTddd ddjd' dR4 dR ddR 44 d I "41, 44 45 4td 4 d44d dff ft44 I 

2.dq44 fjfl-, aRdrcr dTt 4 Rd44d dft 44 di"41 1dq44 7^44 dTdRdd ^ 44 srt wr 44 7^44 
4 -HH4f4d 44dT dT rt4rt 444d tpj 44 7^44 44 RRiRdi 4 dRRd 7^44 44 4dd d44 trr 44dT 
d i u,di dR dTddd IRRmi sjh i ddd drcr ft i 

22. 44^R^4: 

1. 4444 ^jRd dRdifR^ RRRd Rtrt 4 44 41 Rd *qff 4 dd ft, 44 dr dR 44 4 44p; dd44 
d44 4 W 4 dbCR Rl4 dTdd 4 dR 44 dl-Rd 4 15 4td df4 dd dT dTd dd, 15 44r 
44 sr 44 44 ^f4 44 rtt 44 i 

2. 44tr r^ 44 didRnd 44 ^r 7^44 4 14did dR 4444 wr 44 ^f4 4 Rd dP444d 44 dT 
rt444 i 

3. 4^R^ddRddT%d RdRd dff 44du<41 i 

23. d>4di4^R 44 dffdr RRR 4 dTdd 4 dddiifd dR dddid : 

4444 dlfd i d>4di4^R RRRd dm dTdd 4 ^ddiifd dR 4d 4 r djtd (Rtrr 4t ^f4 44 RdidRd 
1^44 44 44 tt 4%44crtt RTddd 4 ddpd dR4 dR 60 4 sr44f f, dRnRd f) w: 44 7^44 tt^ dt 44 
sr 44 4 RlM, dT 44 dHd dd dd dd dlddi T^d dt dT ft dMR 44 dft ft, ddld 44 dT d444 I 
ddiR, df -^Rsit mr 7 a R 4 d^?ld dft 4444 d^i rrt 4 ddddfd 4 rpr dft t ft dt 4iRd d 
ff I 

24. dRdTd^t: 

(1) dRdld ^f4 d-Hdl-OfR 4 4444 RRRd 44 41 -HI 41 dT dft 4 RpT 4%f4c44d dddlR 4 dttd 
trr 44 dm44, dR 444 t4d44 dT dft d?ddd: rt 4 dTdfdttd r4r 4 d^dd 4 d'lRn 4 
dTRd ft fr i dd Rdidd +4^14^^ 4 4^4 ddRdl' 44 RFFd fl44 Rfd4 r4r 44 dff4 444 
41 Hi-fi dT srf44 Rtttr 44d4f%d4dFr44ft sfk Riddi R^Ri. Rf4dpf4R4 ?r ft i 

(2) dRHdld fjft 4 r 1T fft 44 dTdT RTf4dp4 dTd^dd RPT4 I dtHd dT d4 #fR tr ^ %^r tr 
ddR 44 d I'l^fi I 

(3) dRHdld fft 4 Rpr Rd d4dT44fR dT RRRd ^ft 4 fdRd dR RdT 4444 d444d 4 444 ^ft 
dT fddTR fldT 3^R ^4 444 3Rf4 4 44 tt 4dT Rldt TRR dR4 dTdT RTdd Rf4dP44 dR§dd 
rpt4, trr 44 dT rt444 i 

(4) SRddTd fft, ^ft dTt 4 RdRd dff 44 dl M.^fi s4r 4444 3TR ^ft dt spptd ft 4 RlTd 
RiRniRd 44 dT rt444, pr^ df 44 44 h'Rh'^m 4 d?4R; ^f4 44 fd sr44 rrt 4 3r44d d ft i 

25. dRpfd^t: 

(1) d^4d fft TRR 44 dTTr44 dd dT RldRd dd4 H Rd IR dT f|d 4 4444 RTdPTd 4td 4 
dftdPTRdRd dTdldd ddRdd fR 4 RTSPT 4^44^1 drf4dT44 4 dl4^4 4 d44d dRdlRd dR RdI 
f dd d^4d f^4 TRR 44 dpr44 I 444 f^4 4dd IR44rdl dT did RdTRR dt^dpR 4 TPTTddd dR 
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++T+ 4t + 11-41 I 344+++ +Tp4+ 4t 3T+f4 +I+Md: 21 14+ sfR +++44+ +RR+1++f 4 30 
f4+ ++7 ++Tf +T ++44 | I ++ 44+T3TT 4 +4 1444 S+J+R+Rf 4t 14+Rld 4 ++ 4 R[+T +1 M.'HI I 
+4;4+ fjR +r +4+i4 fR 4 R+4 irh 4t ++44 % si^T^^r +44 +t+t +i i^n sftr +++r 4++ 

+ff 4+++I M.'H I I 

(2) +14 +4+i4 fR ++ irh +++ 144t 4 +ih+ 4+ % +R+ % 44 ^4+ *§& 3T54+ +44 fnfr i 

(3) +4;4+ t^ 4 4t ++t+ ++4 % Rot fr+r, +4Rr +4++, Rl+, RR+R+t, £t+++t, ^jk sflr 

^4iPhh, 4+++T+R+, 4+i++ 4+ 4 ++ 4 +t4 +t4+ i f%++ +4++ 4t +m 4, 51 +114, +^4+ 
t^ 4 ++ ++ +ff ++t+ 14 RiTift ++ ++ t+t+s+ 3if4++4 +|i R+tt + ++ 414 4+14 +ff4 4 +R 
4 44^ |, sftr 4t ++i+ ++4 4 Rot +tt+ 1 1 

26. ff-+44++|ft: 

(1) l^+l4++^t+ff 3T54+ftR+R+v+3i+TT#4R^4++T3T5i4T+^f f1 

(2) 4+t R=tRt 4 Rnr 4 +t 4 ift 4t +m 4 R+t+, f<R +4 4+ +^f | +4 +t 4+^+ 4 ++Tf 
++++ 41 RtR++t ++T+++ +t stR ++# t[4 4+t 4 4Rt+ 4+ +4 +t+ 14+ 4 sr+f^+r st+R 4 
Rhi; R#+r4 4 Rhi;++ 4 44t stt4414+ 4 344+R4 - +t4 4 Rhi; ft4 i 

(3) 44 4+ +^f | +4+i44-d 4 ++++ 4t 4++r +44 ++t+ 4t +i"41 ++ tRjR +4r +t 4 
+44+44 4t +f ++T+T+ ft RTT f4 fjfl - 4 3T++T+ +T +^44 +T 444 ++ +4+14 ^+ 4 ++++ 4t 

3rtr1 44+5;+4 4+++^44Rot R++4 34R+ +++4+t, 4414 d fR4 i 

(4) +4414 fR ++ 4tf ++T+ ++ T^4 +4 4+ +ff | ++ £++R | +4 +11 +4 4++ T^R 4 +RT+ 

++T+ ^ %RT W +4fTT I 

(1) dHHd'fid ^1%^r +441*0 fR R 4+RT 4t sppN - fl44: 

(1) 4f«tr4^r4r 44+14t 14 j h j 4+t4^ ++44 +?+!+;; 

(ii) 'd^i ^h4 +4 +t +14+ ++f4 4 14 m, 144+ +t ^ 1414^[4 wr +>+ 44 str 

44t 144+ ^ 4 ++4 +T++ +t4 4 ++++; +++T+ 4 ^ +4 +t st14+7 4+t ^ ++4 4 
++n+; i 

(2) f44t 44 +m 4 +++44+ 1 %+r +4+44 +t 4+++ ++w 44 4 +t 4 4ha+ 

41+ +TT 4 3+14+7 +ff ++Tf +1 ^n i 

(3) +++4T+ ^fl 14+4444+ +t^4f 4 4 tt^ +t +14+ 4 R+t # +t+ 44, ++f+: 

(+) +TT+ +T 144+ 4 3+5+?++ +T TT++T+ +s++ ++4 4 R+t, 

(+■) m'4M ^d+, hm++i 4 str 3++ oiRr Rt+4 4 R+t, 

(+) st+4 +t+Rj+ 4+4 4 <+d^iP,+ 3+5++ +++ ++4 4 R+t +14114+ +Rr+ sftr 
+++7R 4 d+4114 R+t+4 4 wt ++4 ++4 4 R+t, 
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(4) 4T54 4T f%%T % f%# f%R|41M4, 4#4 4T <4 44.1*0 3pj4snp ^nft^T^TT^Tr % x|4% 

4T 44% 44% %■ Rttt sfk 

(4) 4T# %t% 4TTT 44T ddRlRd f%44 4.441*0 4R/0RM 4444 % 3|4>Kf44> R+'kl 

% f#% 3R4 4%Hdl % f#T | 

(4) HHHd'iR # 44R 444T RilRlRld 441# % 4WI#4 |%4T, ST^fci; : 

(41) dHHd'fld s^t # 3Rf% tt^ 4T4 % 3R4H4T Rf|R tt^ 4% % srf^r 4^f ft#, #% #% ^ 
*fl #4 R 4 ##444 441 f%# sr 4 ^r % 4 RP 4 % 4%rt Rr% 4444 # 444 R % %4T % 

#4R % 3T#4 444T fpTT ; 

(r) Rtrr 4.441*0 44 4444 4t 4444 4444 # *hhh 4%R ^ft % #4R 4T4R4 Rd4I % 

srsfhr W sppR T JTT %44 3# 4 % R% 4 #% %f#T 4 ^ 4 I d M id RT 4T f%# 3R4 4 # 44 
4T54 44 f%%T % 4414T4 4ff ft4T ; 

(4) PI# 4 f%# 44RTW # R^Rb 4ff # d I "41 sftr 4444 44% 4444 % 3R4 444# 4T4T 
4T4T f%4T 4R4T ; 

(4) f%44 4.441*0 xfR 44 4444 4T 4444 4444 4T54 4T f%44 4 f%# 3R4 4454 % 3T#4 
4%f RdRd R^Rl. dHHd'fR # 3Rf% % #4R 4ff %4T, 4^ 44T# 3T4% RdRd 
1 %%Rr % f#4 f%# ^Id^Rl 4TRr#4#4T d'<d*0 4T f%# 3R4 444 H Id 44 # 4T4 444 % 
Pm; xjr ft4T; 

(# 4444%# ^ft # #4 4T4T 4>%4I*0 xfR W #f 4444 4T 4444 4444 94 9T9# 44 

%# 9% # ^J444 3Rf% % f%TT 444 R 4 %9T 44% 44 f%f|9 9R9 4 4R 94^9 
4#14 I 

28. 4S444^t: 

(1) 3R444 f%# 4.441*0 ^JR 4444 # #4% 4T4 Rf # RdRd %4T ^ 44 5ft ft, 

44# 4P4dl ^m# % Rpr 4T4Tf# #R 4 44# 4^ 4T 44% dRd R # f%4#4 44^ 
# 4444 % #TT 4R4 4T R44 4R^4 44% fXT 0 ^) 0 )^ ^ + py d4.%lR> f%R % 4^44 4S444 
4T R-9T44 4f%44 % f#R 4T444R # 44% % f#T 4p#t I 

(2) 4T4444 4t4.f^d % f%4R % 444R # 1%1%R 4T4 #1 % Rpr *HR lRd #4T 4lpR I 

(3) 44R 44% % %R 444 4Tf%44# # f%f%4 4R44 4T 4R44 45 # 4^RRd 444T 

44^ I 

(4) 4.441*0 fR # 3T4# 4T4# 4T 4R44 % #04 f#T 4 TT # tj# P#% 45^4 

44# 41 f# | 

(5) 4R44 355^4 4ff ft# >- 
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(d>) dP 44 dWR 4 PR ^pSRT RTd 4 PdIHM t 4t RTT 4 RR 4 Rl[d dWR 
% Pi' 

(w) dWR ^ 4 dTd4t 4 4P d4 # dPddP # 4 r P^Ri fP4 f; 

(d) 44 d>4di4 dPddft 41 Pr 4 dd4 Pd Pd dip r ddR 4PnP4f % |P 4 

dTRi rc djdpRr t^t 11 

(6) stsrr ^<4 4t dPddR srP P r?r 4t r rr4 % pp - 

(dl) RFjof %r % ddf4 if 24 RR ; dP 
(R) TT+T RT 4 ^mrw: RTf RR ; 

(7) 3TSRR ^<4, Rp 4 Pd>Pld d^f 4t RTpt I 

(8) stsrr f44t sir p 4 rrPr 4t rt RdP | 414 r dddRT RpR PP^< 

RfJdPdP 4t dPdRR ddf4 RSTpHdR: 28 RTR dP P.TTR.P P4t % dWR 4 pTTT 36 RTR 
4- srf^RT dff fP4 RflR I 

(9) d>4dl4 ^pd IRW RR 3TSRR fgt 3JR dP 4- ^ d4fP RST Pftd W 4 P'dlRd 
f4R rt r4Pr 11 rst rfr +t 4P rtr PPrt f4R diu,di i 

(10) dP HliddR dWIR 4 df4dl I P dPdPt 4t HI6M+H 4t RRTp RC dd(4 RC 
dldldl dip", ; R dfP 4t ddf4, ^ RJT RpdP % ^ ddHKd RC HMR % RR 
4RTpRip I 

(11)^pR: 

(+1) RRT 4 R^T dpTR dldlPd 4dR SR Hpdli ^RTT, WT 14<ldl RT dP ^r% 
dPPR 3RpP dRRR RR ; 

(R) RRT 4 %RT dpTR dldlPd %RT % dRRC SR Hpdli ^TxTT, WT pTIdl 

rr I d4# stsrrt rr srpR dff f4TT ; 

(d') sts-rr # sr14 4 41tr f444 HpdRH P41dd 4 Pttt Ri44d, wdfPr r 
R14P4R 4rt 4 rttr4Pr Pr diM,di 41 st^Rrt 4 41tr d^td - 4 +r 

dp 1 7RT dip", 4t RTTdf 4 dSRcfP RR I 

29. RdR 4dRd ^ (4)41 UR) 

W dT+K 4 Pd4l 4 dRTR hPh I +4d IPdl 4t dRR I 

30. dddRT 4 PdR 4dd Pd 4dd : 

(1) 4ddR RT 4tf +4dlPi P dddRT dT fdRT | dddTd 4t ddf4 4 dPR Rp ddf R %RT 
Pr Rp R Rd pR I 
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( 2 ) wbrft ^ 44 ft# 4444 #r# ##+ 444491 #41 | 44 4# # 344 4f# di?;rPd 

%44 % d y I d4 %44 44 $+dK ft*!I I 

(3) 4##4 *|ft4ii|ft#%d'4fft4T +4-i i *0 *p4 44 irw 44#i (2) 4 #Pf# 34# 
4414 % d4 I d4 ?$<ft %44 44 ^+<14 ft*4 I 

(4) ^MidP-d ^ft 44 +4-11*0 ^ 44 4## 4444 d4#l (2) % 3pJ4n4 W 4<ft %44 44 

$+<R fFTT I 

(5) +4-11*0 ^ w fit ^ 44 34444144 fjft 44 | f%# fjft #h 44 f+414 *rff fim i 

31. ^4 3^Hpd# ft 41 h i : 

+4-11*0 ^ +4 ^ #444 ft #43lf 4 ddP.d ft dl*<dl 414 4^ 4*J# 4 mf 
^rf^T 41 #41 sgjft 4 #4 44 F4 <-d< 34J4#44 % 44 44 f4T£44 *4#T ft 3f4dl#+ ##4## 
ft f# # 3444T 3T44T144 4 44 4 I 

32. #4 # *JFJ ft 494 # f£t %44 4 44^+d 444 ^4414 : 

f%# +441*0 ft *J4J ft 44ft t 44 411 44T % f, # 4441 f<ft %44 4 444)44 444 4f*444 14+41 
*J?5 ft 41#*4 4T mpfcr ^ 44 4^ *144 +441*0 4T4T, 44% H P.d 14 ft 31#4441 300 #4 
(#4# ## ft 4#41 #41% f#** 4+41+*141 4T4T Pdldd 4% 4## 44f% 4^ #4 4 ft41 4+4 Id f#41 
4T4T 4lP%Pld f I) % f%XT %44 % 31S4#4 f%4T 44*41 I 

33. 4dl14^Rl ft 4lft*4 4T 44^4 3T#4 ^ % 4414 44 444 *J4414: 

f%# +441*0+0 30 #4 % 3##4*1 % #4# ## ft 4#41 #4T% #** d+#+4 | J| 4T4T Pdldd 4# 
4## 44 % 4^ 44T 4 ft41 4 44 Id f%4T 4141 ###T4 |) 3444#4 444J94 #+d|d % 44 4 
srfO+PJd l 44#dl#<2# % 444 44% 4444 4 31#4 |^ft ft 314# % 4T44 34prf4 |^ft %44 % 41Hc]Vd 
4+4 4j,ddld f%4T 41M,-* 11 I 

34. #d I#^14 %#**#nft : 

4444 ft +441*0 %t fjft 4414 44% % 44* 444 4T#+1# 4141 3T#4 %1 ^ft %t #41 44 #lP## 

%t #4# % Pi I' # #1 3T#4d4 l^ft % 4T4 300 f%T 4 #4+ 4^t ##, 44 4m f% 4 # l^t 
OdlP^Pl ft 4lft*4 4f|4 #4 44% 4S4#4 ##, 44 % f4** d+dP # 41 4%# I 

35. OdlPHPl %414 'ifPdOPld ^rt% : 

OdlPdPl 4 414 , l4f4#f44 wf%F7 ft 4m 4, 44 #44 % 4444 44 44dT 41*X fl4 %41 4^ 44# 
OdlP^Pl ft 4lft*4 4T 444 4K #414 ft 441 4 4141 41 I 

36. f4f#l 44% ft ?lf% : 

4# 4tf 44 441414 ft 4141 f f% 44 #4# 44 44144 f%# f%Pl4 414% 4 4414944 4#4lf 44 
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37. 


H7T *T : ^$1 T >41 f^TtST TT 37W iff eft r A\t if HI HIH vfl FT «Tl^ TT 

wf TT sff^R- str inWET^t ff^TT I 


[TT. H. 24-£ 


t.TTH-.-l] 


NOTIFICATION 

New Delhi, the 31st July, 2017 

G.S.R. 982(E). —In exercise of the powers conferred by section 26 read with section 27 of the 
Institutes of Technology Act, 1961 (59 of 1961), the Council, with the prior approval of the Visitor, hereby 
frames the following First Statutes of Indian Institute of Technology Dharwad, namely:- 

1 Short title and commencement 

(1) These Statutes may be called the First Statutes of Indian Institute of Technology Dharwad, 

2017. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 Definitions 

(1) In these First Statutes, unless the context otherwise requires, 

(a) ‘Act’ means the Institutes of Technology Act, 1961, as amended from time to time; 

(b) ‘Authorities’ means the Authorities of the Institute as specified in section 10 of the Act; 

(c) ‘Building and Works Committee’ means the Building and Works Committee of the 
Institute; 

(d) ‘Central Government’ means the Government of India; 

(e) ‘Dean’ means the Dean of the Institute; 

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ means, the Department, School, 
Centre, Division and Unit respectively, established by the Institute from time to time; 

(g) ‘Finance Committee’ means the Finance Committee of the Institute; 

(h) ‘Head’ means the Head of the Department, School, Centre, Division or such other Unit 
as the case may be; 

(i) ‘Institute’ means the Indian Institute of Technology, Dharwad; 

(j) ‘Officers’ means the Officers of the Institute; 

(k) ‘Ordinances’ means the Ordinances of the Institute as may be framed from time to time 
under section 28 of the Act; 

(l) ‘Faculty’ means Professor, Associate Professor and Assistant Professor (Regular and 
Contract); 

(m) ‘Rules’ means the rules framed by the Board; 

(n) ‘Student’ means a student admitted to a prescribed programme of the Institute through 
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the laid down procedure and whose name is borne on the rolls of the Institute; 

(o) ’Warden' means the Warden of the Halls of Residence and Hostels of the Institute; and 

(p) ‘Schedule’ means schedule annexed to these Statutes. 

(2) Words and expression used in these Statutes and not defined but defined in the Act, shall 
have the meanings respectively assigned to them in the Act. 

3. Meeting of the Board 

(1) The Board shall meet as often as may be necessary but not less than twice during a calendar 
year. 

(2) Meetings of the Board shall ordinarily be convened by the Chairman either on his motion or 
at the request of the Director or on a requisition signed by not less than three members of the 
Board. 

(3) Five members including one member from outside the Institute, either through personal 
presence or video conference or teleconference, shall form quorum for a meeting. 

(4) All the matters considered at the meetings of the Board shall be decided by a majority of the 
votes of the members present including Chairman. If the votes are equally divided, the 
Chairman shall have a second or casting vote. 

(5) A written notice of the meeting shall be sent by the Registrar to every member at least two 
weeks before the date of the meeting. The notice shall state the place, the date, and the time 
of the meeting. The notice may be delivered by post, electronic mail, or FAX at the address 
of each member as recorded in the Institute and if so sent, shall be deemed to have been 
delivered. 

(6) Notwithstanding the provisions of the immediately preceding provision, the Chairman may 
call a meeting of the Board at short notice to consider urgent matters. 

(7) The agenda of the meeting shall be circulated by the Registrar to the members at least ten 
days before the meeting. 

(8) Notices for inclusion of any item on the agenda must reach the Registrar at least ten days 
before the meeting. The Chairman may permit inclusion of any item for which due notice 
has not been received. 

(9) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(10) The minutes of the proceedings of a meeting of the Board shall be prepared by the Registrar 
and circulated to all the members of the Boardr The minutes, along with any amendment 
suggested, shall be placed for confirmation at the next meeting of the Board. After the 
minutes are confirmed, the minutes shall be signed by the Chairman. 

4. Authentication of the orders and decisions of the Board 

All orders and decisions of the Board shall be authenticated by the signature of the Registrar. 

5. Other members, power and duties etc. of Senate 

(1) In addition to the persons provided in section 14 of the Act, the following shall be the 
members of the Senate, namely 


(a) Deans 

(b) Heads of the Departments or Schools as may be established by the Institute. 
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(c) One or more members of academic from each of the Departments and Schools, 
nominated by the Chairman of the Senate, for a period of one year, subject to a 
maximum of two persons from any Department or School. 

(d) Two distinguished persons from the industry, Research & Development, Financial 

Institutions and any other comparable organisations, nominated by the Chairman of 
the Senate, for a period of two years. 

(e) Invitees, with no voting rights, whose presence may be sought during discussion on 

one or more items of agenda. 

(f) Upto five student representatives nominated by the Chairman of the Senate, as special 

invitees, for a period of one year whose participation shall be for the non-evaluation 
items of the Senate. 

(2) Subject to the provisions of the Act, the Senate shall have the following powers and 

duties:- 

(a) As the custodian of all academic affairs of the Institute, the Senate is empowered to 
sanction academic programs and courses, approve their contents and any changes 
thereof, and oversee their conduct. 

(b) It shall set the criteria for the award of academic degrees and honors and approve 
each individual award. 

(c) It shall set the criteria for the termination of students' programs and approve each 
termination with due deliberation. 

(d) In the pursuit of its duties, the Senate is empowered to constitute permanent and 
other sub-committees, appoint their members and set their powers that shall not equal 
or exceed the powers of the Senate as a whole. 

(e) The Senate may invest the Chairman with powers to facilitate speedy decision¬ 
making in academic matters. However, all academic decisions of the sub-committees 
and of the Chairman and functionaries shall be reported to the Senate for 
confirmation. 

(f) All academic matters related to the selection of students or participants in academic 
programs and courses, and periodic information regarding their progress and 
completion, shall similarly be reported to the Senate for its information and approval. 

(g) The Senate alone may approve changes in the program of study of students. 

(h) The creation of new academic departments, schools and centers or abolition thereof 
or any significant changes in the profile of such entities that are already existing, 
shall be approved by the Senate and thereby recommended to the Board. 

(i) Policy and infrastructural initiatives that have bearing on the research and academic 
profile of the Institute shall be presented to the Senate on a regular basis for 
its comments and advice, which shall be non-binding but must be communicated to 
the Board. 

(j) The Senate shall have powers to invite such person or persons as may be deemed fit 
to attend a meeting of the Senate. 
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(3) (a) The Senate shall meet at least four times during a calendar year. 

(b) Meetings of the Senate shall ordinarily be convened by the Chairman either on his motion 

or on a requisition signed by not less than one-third members of the Senate. 

(c) The meeting of the Senate shall ordinarily be presided over by the Director, if present. 
In his absence, the Acting or Officiating Director shall preside over. 

(d) One third of the members shall form quorum for a meeting. 

(e) All the matters considered at the meetings of the Senate shall be decided by a majority of 
the votes of the members present including Chairman. If the votes are equally divided, 
the Chairman shall have a second or casting vote. 

(f) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by post, electronic mail, or FAX at 
the address of each member as recorded in the Institute and if so sent, shall be deemed to 
have been delivered. 

(g) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Senate at short notice to consider urgent matters. 

(h) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(i) Notices for inclusion of any item on the agenda must reach the Registrar, at least ten 
days before the meeting. The Chairman may permit inclusion of any item for which due 
notice has not been received. 

(j) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

fk) The minutes of the proceedings of a meeting of the Senate shall be prepared by the 
Registrar, and circulated to all the members of the Senate. The minutes along with 
amendments, if any suggested, shall be placed for confirmation at the next meeting of 
the Senate. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(1) In emergent cases, the Director may exercise the powers of the Senate and report the 
decisions taken at the next meeting of the Senate. 

6. Other authorities of the Institute 

In addition to the authorities specified in section 10 of the Act, the following shall be the other 
authorities of the Institute, namely:- 

(i) The Finance Committee 

(ii) The Building and Works Committee 

7. Finance Committee 

(1) The Finance Committee, hereafter referred to as ‘Committee’ shall comprise of the 
following members, namely 

(a) the Chairman, ex-officio; 

(b) two persons nominated by the Central Government; 

(c) two persons nominated by the Board; 
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(d) the Director; ex-officio; and 

(e) the Registrar shall act as Secretary of the Finance Committee on ex-officio basis. 

(2) The Committee shall - 

(a) provide its views and make its recommendations to the Board either suo-moto or on the 
advice of the Board or of the Director on any financial matter relating to the Institute. 

(b) provide advice and guidance relating to resource mobilization. 

(c) perform any other functions as the Board may decide from time to time. 

(3) (a) The Committee may ordinarily meet twice during a calendar year. 

(b) Meetings of the Committee shall ordinarily be convened by the Chairman either on his 
motion or at the request of the Director or on a requisition signed by not less than three 
members of the Committee. 

(c) Three members including one nominee-member from the Central Government shall 
constitute quorum for a meeting. 

(d) All the matters considered at the meetings of the Committee shall be decided by a 
majority of the votes of the members present including Chairman. If the votes are 
equally divided, the Chairman shall have a second or casting vote. 

(e) A written notice of the meeting shall be sent by the Registrar, to every member at least 
two weeks before the date of the meeting. The notice shall state the place, the date, and 
the time of the meeting. The notice may be delivered by registered post, speed post, 
courier, electronic mail, or FAX at the address of each member as recorded in the 
Institute and if so sent, shall be deemed to have been delivered. 

(f) Notwithstanding the provisions of the immediately preceding provision, the Chairman 
may call a meeting of the Committee at short notice to consider urgent matters. 

(g) The agenda of the meeting shall be circulated by the Registrar to the members at least 
seven days before the meeting. 

(h) Notices for inclusion of any item on the agenda must reach the Registrar in this behalf, at 
least ten days before the meeting. The Chairman may permit inclusion of any item for 
which due notice could not be given. 

(i) The ruling of the Chairman in regard to all matters relating to procedure shall be final. 

(j) The minutes of the proceedings of a meeting of the Committee shall be prepared by the 

Registrar, and circulated to all the members of the Committee. The minutes along with 
amendment, if any suggested, shall be placed for confirmation at the next meeting of the 
Committee. After the minutes are confirmed, the minutes shall be signed by the 
Chairman. 

(k) A copy of the minutes of meeting of Finance Committee shall be placed before the Board 
of Governors in a meeting. 

8. Building and works committee, its powers and duties 

(1) The Building and Works Committee, hereafter referred to as ‘Committee’, consisting of not 
less than five and not more than seven members as may be appointed by the Board, 
including Director as an ex-officio member. The committee shall also be an authority 
within the meaning of section 10 of the Act. The Director shall be the Chairman of the 
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Committee. 

(2) The following are the powers and duties of the committee 

(a) It shall be responsible under the direction of the Board for construction of all 
major capital works after securing from the Board the necessary administrative 
approval and expenditure sanction. 

(b) It shall have the power to give the necessary administrative approval and 
expenditure sanction for minor works and works pertaining to maintenance and 
repairs, within the grant placed at the disposal of the Institute for the purpose. 

(c) It shall cause to be prepared estimates of cost of buildings and other capital 
works, minor works, repairs, maintenance and the like. 

(d) It shall be responsible for making technical scrutiny as may be considered 
necessary by it. 

(e) It shall be responsible for enlistment of suitable contractors and acceptance of 
tenders and shall have the power to give directions for departmental works where 
necessary. 

(f) It shall have the power to settle rates not covered by tender and settle claims and 
disputes with contractors. 

(3) The Committee shall perform such other functions in the matter of construction of 
buildings and development of land for the Institute as the Board may entrust to it from 
time to time. 

(4) In emergent cases the Chairman of the Committee may exercise the powers of the 
Committee. Such cases shall be reported by him to the Committee and the Board at the 
next meeting of the Committee and of the Board. 

(5) The Committee shall meet as often necessary but at least twice a year. 

(6) Three members shall form a quorum for a meeting of theCommittee. 

(7) The provisions in these statutes regarding notices of meeting, inclusion of items in the 

agenda and confirmation of the minutes applicable to the meetings of the Board, shall so 

far as may be, be followed in connection with meeting of theCommittee. 

(8) A copy of the minutes of every meeting of the Committee shall be sent to the Board. 

9. Officers of the Institute 

The following shall be the Officers of the Institute:- 

(i) The Director. 

(ii) The Deputy Director. 

(iii) The Deans. 

(iv) The Heads of Departments. 

(v) The Registrar. 

10. Powers and duties of Chairman 

(1) The Chairman of the Board, nominated by the Visitor under clause (a) of section 11 of 
the Act, shall have the following powers and duties:- 
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(a) To fix, on the recommendations of the Selection Committee, the initial pay of an 
incumbent at stage(s) higher than the prescribed minimum in respect of posts to 
which appointments can be made by the Board under the provisions of section 25 of 
the Act. 

Notwithstanding anything contained above, he shall have full powers to accord 
protection of pay in all cases where Board is the appointing authority. 

(b) To approve the proposal of the Director to travel abroad for official puiposes, 
subject to guidelines issued, if any, by the Central Government. 

(c) The Chairman shall execute the contract of service between the Institute and the 
Director subject to the condition that the Chairman shall not be personally liable in 
respect of anything under such contract. 

(d) In emergent cases, the Chairman shall exercise the powers of the Board and inform 
the Board of the action for ratification. 

11. Travelling Allowances for the Chairman and the members 

The Chairman and the Members of the Board and other Authorities and members of the 
Committees constituted under the Act or these First Statutes or appointed by the Board or other 
Authorities shall be entitled to travelling allowances and daily allowance, as laid down by the 
Board from time to time, for attending the meetings of the Authorities and Committees. 

12. Director and its powers and functions 

(1) Notwithstanding anything contained in these First Statutes, the Council may appoint an 
eminent person as Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods. The contract of service of the Director shall be 
as stipulated in Schedule A: 

Provided that every such appointment and terms thereof shall be subject to the prior 
approval of the Visitor. 

(2) The following are the powers and functions of the Director:- 

(i) The Director shall have the power to fix, on the recommendations of the Selection 
Committee, the initial pay of an incumbent at a stage higher than the minimum of 
the scale but not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by the provisions 
of the Act. 

(ii) He shall have the powers to permit members of academic, technical and 
administrative staff for research, training or for a course of instruction or for any 
other purpose considered fit by him, within India or abroad, subject to such terms 
and conditions as may be deemed fit and proper. 

(iii) He shall have the powers to employ all necessary staff, except casual labour, paid 
from contingencies and project funds or such other fund available at his disposal. 

(iv) In exceptional cases, subject to availability of funds, the Director shall have the 
power to create temporary posts with the approval of the Chairman, of not more 
than two years’ duration on approved scales of pay under report to the Board 
provided that no such post, of which Director is not the appointing authority, shall 
be so created. 
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(v) He shall be the ‘Competent Authority’ for all the employees, as further elaborated in 
the Conduct Rules in the Schedule C. 

(vi) He shall submit the annual reports, annual budget proposals, annual accounts and 
annual audit reports to the Board. 

(vii) Subject to the budget provisions and further subject to the powers delegated by the 
Board of Governors from time to time, the Director shall have powers to (i) incur 
expenditure for running the Institute, (ii) re-appropriate funds with respect to 
different items constituting the recurring budget up to fixed limits without involving 
any recurring liability, (iii) waive the recovery of excess payment, if any, subject to 
the condition that such excess payment is not a result of misrepresentation of the 
employee, (iv) write off the irrecoverable losses. 

(viii) He shall have the powers to approve remission or reduction of licence fee for 
building(s) rendered wholly or partially unsuitable. 

(ix) He shall have all the powers of a head of department for the puiposes of rules in the 
account code, the fundamental and supplementary rules and other rules of the 
Government in so far as they are applicable or may be made applicable to the 
conduct of the activities of the Institute. 

(x) He shall have powers to approve and sanction expenditures relating to purchases, 
services contracts such as housekeeping, security, outsourced manpower, and also 
advance payment to suppliers or other parties. 

(xi) If for any reason, the Registrar is temporarily absent, for a period not exceeding one 
month, the Director shall take over or assign to any member of staff of the Institute, 
any of the functions of the Registrar as he or she deems fit. 

(xii) All contracts for and on behalf of the Institute, except the one between the Institute 
and the Director, shall, when authorised by a resolution of the Board passed in that 
behalf, be in writing and be expressed to be made in the name of the Institute and 
every such contract shall be executed on behalf of the Institute by the Director, but 
the Director shall not be personally liable in respect of anything under such contract. 

(xiii) The Director may, during his absence from headquarters, authorise the Deputy 
Director or one of the Deans or a senior Professor present to sanction advances for 
travelling allowance, contingencies and medical treatment of the staff and sign and 
countersign bills on his behalf and authorise him for assuming such powers of 
Director as may be specifically delegated to the Deputy Director or one of the Deans 
or a senior Professor present by him in writing. 

(xiv) The Director may, at his discretion, constitute such Committees as may be 
considered appropriate. 

(xv) In the event of the occurrence of any vacancy in the office of the Chairman of Board 
of Governors by reason of death, resignation or otherwise or in the event of the 
Chairman being unable to discharge his functions owing to absence, illness or any 
other cause, the Director may discharge any or all the functions assigned to the 
Chairman under Statute 10. 

(xvi) The Director may, with the approval of the Board delegate any of the powers, vested 
in him by the Act and Statutes to one or more members of the academic or 
administrative staff of the Institute. 





1030 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


13. Deputy Director 

(1) The Board, in the interest of smooth functioning of the Institute, shall have the power to 
create one or more posts of Deputy Director. 

(2) The appointment of the Deputy Director, from among the faculty members of the 
Institute, shall be made by the Board on the recommendation of the Director. 

(3) The Deputy Director shall assist the Director in such academic and-administrative work 
as may be considered necessary from time to time. 

(4) The Deputy Director shall be paid such Allowances and provided such facilities as may 
be approved by the Board from time to time. 

14. Deans 

(1) The Board shall appoint Dean(s), from among the faculty members of the Institute, for 
performing such duties and functions and on such terms and conditions as the Board 
may decide from time to time. 

(2) The Deans shall be paid such allowances and provided such facilities as may be 
approved by the Board from time to time. 

15. Registrar 

(1) The Registrar shall be appointed by the Board on the recommendations of the Selection 
Committee constituted under clause (d) of sub-statute (5) of Statute 17 on such terms 
and conditions as the Central Government may specify from time to time. 

(2) In addition to the role provided in section 19 of the Act, it shall be the duty of the 
Registrar - 

a) to take action, as may be directed by the Director, to fill up the vacancies 

including casual vacancies of the Authorities of the Institute. 

b) to perform such other duties as may be assigned by the Director. 

16. Classification of members of staff: 

(1) The Members of staff of the Institute shall be classified as follows- 

(i) Academic staff shall include Director, Deputy Director, Professor, Associate Professor, 

Assistant Professor and such other academic post or may be decided by the Board. 

(ii) Technical staff shall include Medical Officers, Engineers, Managers in various areas 

such as Telephone Exchange, Printing Press, Foreman, Supervisor (Workshop), 
Mechanic, Horticultural Assistant, Technical Assistant, Physical Training Instructor 
and such other technical posts as may be decided by the Board from time to time. 

(iii) Administrative staff shall include Registrar, Deputy Registrar, Assistant Registrar, 
Accounts Officer, Internal Auditor, Manager (Facilities), Security Officer, Private 
Secretaries, Executive Assistants, and such other administrative posts as may be 
decided by the Board from time to time. 

17. Appointments and procedures for appointment 

(1) All posts at the Institute shall normally be filled by advertisement, but the Board shall have 
the power to decide, on the recommendations of the Director that a particular post be 
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filled by invitation or by promotion from amongst the members of the staff of the Institute. 

(2) If the post is to be filled by advertisement, the terms and conditions of the post shall be 
advertised by the Registrar and all applications received within the date specified in the 
advertisement shall be considered for screening and short-listing by the Screening 
Committee and further process by the Selection Committee. 

(3) Notwithstanding anything containing in sub-statute (1), if the Board considers it 
appropriate, there shall be a running advertisement on the web site of the Institute for 
various posts and applications received from time to time may be considered by the 
appropriate Departmental Committees and their recommendations shall be sent to the 
Director for taking appropriate action in accordance with the procedure for selection laid 
down by the Board from time to time. 

(4) While making appointments, for various reserved categories, the Board shall follow the 
orders and instructions issued by the Central Government from time to time in this regard. 

(5) All the appointments to various posts shall be made by the Board on the recommendations 

of the Selection Committees constituted as follows, namely :- 

(a) Deputy Direetor(from amongst existing Professors) 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(b) Professor: 

(i) Chairman - Director 

(ii) Member - One expert nominated by the Visitor. 

(iii) Members - Three from the Panel of Experts approved by the Board of Governors. 

(c) Associate Professor Assistant Professor, and equivalent positions: 

(i) Chairman - Director 

(ii) Members - Three from the Panel of Experts approved by the Board. 

(iii) Member - Head of the Department concerned if the post for which selection is 
being made is lower in status than that held by the Head of the Department. 

(d) Registrar: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or One of the Deans or a Professor. 

(iii) Members - Two nominees of the Board, one being an expert but other than a 
Member of the Board. 

(e) In-charge, Knowledge Resources and Management: 

(i) Chairman - Director. 

(ii) Members - Three from the Panel of Experts approved by the Board of Governors. 
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(f) Technical and Other Positions at levels higher than (g) categories: 

(i) Chairman - Director. 

(ii) Member - Deputy Director or one of the Deans or a Professor nominated by the 
Director 

(iii) Members - Two from the Panel of Experts approved by the Board of Governors. 

(iv) Member - Head of the Dept, concerned or the Registrar, as the case may be. 

(g) Deputy Registrar, Assistant Registrar, Accounts Officer, Internal Auditor, 
Stores Officer, Engineers, Medical Officers and all other Administrative and 
Technical posts of Group A category 

(i) Chairman - Director or his nominee. 

(ii) Member - Deputy Director or one of the Deans or Professor nominated by the 
Director. 

(iii) Members - Two nominees of the Board. 

(iv) Member - Registrar. 

(h) In the case of other posts not covered by categories listed under (a), (b), (c), (d), 
(e) and (f) and for which the Director is the Appointing Authority, the Selection 
Committee shall consist of: 

(i) Chairman - Director or his nominee. 

(ii) Member - A nominee of the Board. 

(iii) Member - Head of the Department concerned or the Registrar, as the case may be. 

(iv) Member - An expert from the staff of the Institute nominated by the Director. 

(i) In the case of all other posts, the Director may, at his discretion, constitute such 
Selection Committees as may be considered appropriate by him or her. 

(6) All the Selection Committee for appointments to the posts reserved for Scheduled Caste or 

Scheduled Tribe or Other Backward Class candidates shall include one Scheduled Caste 
or Scheduled Tribe member or one Other Backward Class member from a panel 
approved by the Director. 

(7) The Chairman of the Selection Committee may invite an additional expert from approved 

panels to assist the Selection Committee who shall not participate in the final 
recommendation of the Committee. 

(8) The qualifications and the relevant terms and conditions of service for the various posts 
except those posts for which the Central Government lays down qualifications, service 
conditions, etc. shall be specified by the Board from time to time. 

(9) In the absence of the Director, the Deputy Director, or any member of the faculty of the 
Institute who is appointed to perform the current duties of the Director, shall be the 
Chairman of the Selection Committees. 

(10) Where a post is to be filled on contract basis or by invitation, the Chairman of the Board 
of Governors may, at his or her discretion, constitute such ad-hoc Selection Committees, 
as the circumstances of each case may require. The appointment thus made shall be 
approved by the Board. 

(11) Where a post is to be filled by promotion from amongst the members of staff of the 

Institute or when to be filled temporarily for a period not exceeding twelve months, the 
Board shall lay down the procedure to be followed. 
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(12) When a post is to be filled by advertisement, the terms and conditions of the appointment 
shall be advertised by the Registrar and all applications received within the date specified 
in the advertisement shall be considered by the Selection Committee. 

(13) No act or proceeding of any Selection Committee shall be called in question on the ground 

of the absence of any member or members of the Selection Committee. 

(14) Candidates selected for interview for a post under the Institute may be paid such travelling 

allowances as may be determined by the Board from time to time in this behalf. 

(15) All appointments shall be reported to the Board at its next meeting. 

18. (1) Chair Professors, Joint Faculty, Adjunct Faculty, Distinguished Faculty, Honorary 

Professor, and Visiting Faculty appointments - The Institute may create Chair 
Professorship(s) which may be funded partially or fully from the institute’s own resources 
or from the funds received from donations. 

(2) The Institute may make joint appointments of faculty who could share his or her time along 
with another Institution within or outside the country either for research or for teaching or 
both, on such terms and conditions as the Board may in each case decide. In the case of a 
foreign faculty member, the terms and conditions of appointment shall be subject to the 
guidelines of the Government of India. 

(3) The Institute may from time to time appoint honorary, distinguished, adjunct faculty and 
visiting faculty at different levels keeping in view the needs of the Institute and the 
availability of such persons as are considered necessary. The Board shall frame guidelines 
relating to these appointments from time to time. 

19. Terms and Conditions of Service of the Employees and Determining their Seniority 

(1) There shall be the following categories of employees of the Institute - 

a) Permanent Employees 

b) Temporary Employees 

c) Employees on Contract 

The terms and conditions of service for each of the above categories shall be as provided 
in the Schedule B. 

(2) For determining the inter-se seniority of employees of different categories for specific 
purposes such as for the membership of authorities and bodies, residential accommodation 
etc, the Board may approve the norms and guidelines from time to time. 

(3) The employees shall be governed by the Conduct Rules as detailed in the Schedule C. 

20. Benefits and Facilities for the Employees 

(1) The various benefits and facilities shall be available to the eligible employees as may be 

mentioned in the letter of appointments and the nature of such appointments held by them, 
as provided in Schedule D. 

(2) The vacation and leave: The employees of the institute shall be entitled to the vacation and 

leave as laid down in Schedule E. 

21. Authentication of Orders and Decisions of the Authorities and Legal Proceedings 

(1) All Orders and decisions of the Authorities shall be authenticated by the signature of the 
Registrar or any other person authorised by the Board in this behalf. 
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(2) The Registrar may sue and be sued in the name of the Institute. In the absence of the 
Registrar or when authorised by the Director in this behalf, the Deputy Registrar or the 
Assistant Registrar shall represent the Institute in legal proceedings; shall sign pleadings and 
other documents and accept processes on behalf of the Institute in such legal proceedings. 

22. Departments, Schools, Centres Divisions, & other Units 

The Board may from time to time create, continue, combine or close down any academic 
units such as departments, schools, research or other centres including service centres, 
divisions on the recommendation of the Senate. 

23. Head of Department, School, Centre, Division 

(1) Each Department or School and Centre or Division or similar unit shall be placed in the 
charge of a Head or Professor-in-Charge who shall be selected and appointed by the Director 
from among the academic staff of the Institute: 

Provided that when in the opinion of the Director, the situation so demands, the Director may 
himself or herself take temporary charge of the Head or place it under the charge of the 
Deputy Director or an academic staff from another department for such period as the Director 
may decide in each case from time to time. 

(2) The Head shall be responsible for the activities under his or her charge subject to the 
direction and general control of the Director. 

(3) It shall be the duty of the Head to see that the teaching, research and development, 
administrative and other activities and the decisions of the Authorities of the Institute and of 
Director are faithfully carried out. He or She shall perform such other duties as may be 
assigned to him or her by the Director. 

24. Institution of Fellowships, Scholarships, Assistantships, Medals and Prizes 

(1) The Board may institute from time to time Fellowships, Scholarships, Assistantships, Medals 
and Prizes for awarding them to its students at undergraduate, postgraduate, research and 
post-doctoral and other levels. 

(2) The Institute shall decide the value, number and conditions of award for each of them from 
time to time. 

(3) In addition to the funds of the Institute for the above mentioned purposes, funds received 
from donations may also be utilised. 

25. Fees and Other Charges payable by the Students 

(1) The students admitted to the various programmes shall pay tuition fees at the time of first 
admission and thereafter every academic year for pursuing the programme to which he or 
she is admitted, as may be prescribed by the Board as per the policy decided by the Council 
from time to time. 

(2) The Director shall decide in consultation with the Senate, the eligibility and guidelines for 
administering the Merit-Cum-Means assistance to the meritorious students. 

26. Hostels, Halls of Residence and Wardens 

(1) All the students, namely, under-graduate, post-graduate and research scholars shall reside in 
the Halls of Residence and Hostels built, managed, recognised or otherwise by the Institute: 


Provided that in exceptional cases, the Director may permit a student, scholar or fellow to 
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reside outside the campus of the Institute on such condition as may be laid down from time 
to time for this purpose. 

(2) Every resident in the Halls and Hostels shall abide by the rules laid down by the wardens 
with approval of Director for the purpose. 

(3) For each Hall and Hostel, there shall be a warden and such number of associate wardens 
and other staff as may be determined by the Director from time to time. 

(4) The offices of warden and associate warden shall be held by the members of the faculty of 
the Institute. The appointments shall be made by the Director for such period as he or she 
may decide. 

(5) wardens and associate wardens shall be paid such allowances and provided such facilities 
as may be approved by the Board from time to time. 

(6) The Board may decide to create such coordinating facility for the Hostels and Halls of 
Residence as may be necessary. 

(7) The conditions of residence of students, levying of fees for residence and of other charges 
as also the management of the Halls of Residence and Hostels shall be in accordance with 
the rules approved by the Director. 

27. Conferment of Honorary Degrees 

(1) All the proposals for the conferment of honorary degrees shall be made by the Senate and 
shall require the assent of the Board before submission to the Visitor for confirmation. 

(2) Whenever it is necessary, the Chairman of the Board may submit, on behalf on the Board, 

such proposal to the Visitor. 

28. Withdrawal of Degrees 

(1) The Senate may by a special resolution passed by a majority of not less than two-thirds of 
the members present and voting, recommend to the Board, the withdrawal of any degree or 
academic distinction conferred on or any certificate or diploma granted, to any person by the 
Institute for good and sufficient reason : 

Provided that no such resolution shall be passed until a notice in writing has been given to 
that person calling upon him to show cause within such time as may be specified in the notice 
why such resolution should not be passed and until his objection, if any, and any evidence he 
may produce in support of them, have been considered by the Senate. 

(2) The Board shall consider the recommendation of the Senate and pass final orders relating to 
the withdrawal or otherwise of the degrees, diplomas, certificate or the academic distinction 
as the case may be. 

29. Promotion of Entrepreneurial Initiative 

(1) The Institute may promote faculty and students’ participation in Entrepreneurial and similar 
activities. 

(2) The Board may frame suitable rules providing flexibility for such promotional activities. 

30. Knowledge, Resources and Management 

(1) The Institute may provide for creation of suitable facilities for Knowledge, Resources and 
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Management purposes to cater to the needs of the academic staff, students, researchers and 
others engaged in academic, management and administrative pursuits including the process 
of Technology Enhanced Learning Programmes, through contemporary means and methods 
in electronic and print form. 

(2) The Institute while providing suitable facilities and structure may also lay down the norms 
and necessary guidelines for this purpose. 

31. Resource Mobilization-and Corpus or Endowment Fund 

(1) The Institute may raise its own resources from different sources such as Consultation, 
Donations, Continuing Education, Distance Education, etc. so that some of its additional 
needs may be met from such funds. 

(2) The Institute may create its own Corpus Fund or Endowment to credit donations, wherever 
necessary to do so, savings from different funds and sources, and manage the funds through 
a structured system. 

(3) The Board may create such suitable structures for the aforesaid purpose as it may deem 
appropriate with due accountability. 

32. Continuing Education Programmes 

The Senate may create suitable structures and procedures to offer Continuing Education 
Programmes by the Institute. It may lay down suitable norms and guidelines in this regard. 

33. Technology Enhanced Learning Programmes 

The Board may create suitable structures and procedures to promote Technology Enhanced 
Learning Programme and also the Board may lay down necessary norms and guidelines in this 
regard. 

34. Creation of Entities to Promote Academic and Research Excellence 

The Board may lay down suitable norms and guidelines for establishing entities such as Special 
Purpose Vehicle (SPV), under section 8 of the Companies Act, 2013 and Societies Registration 
Act, 1860 (21 of 1860) to promote Academic and Research Excellence. 

35. Interpretation of the Statutes 

The decision of the Board on all questions relating to the interpretation of these First Statutes and 
the provisions therein shall be final. 
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SCHEDULE A 
[See Statute 12(1)] 

CONTRACT OF SERVICE OF THE DIRECTOR 

An AGREEMENT for service made this.1.date of 

.Two Thousand and.between. 

(herein after called the appointee) of the one part and the Indian Institute of Technology, Dharwad, 
incorporated under the institutes of Technology Act, 1961 (Act 59 of 1961) as amended from time to time 
(hereinafter called the Institute). 

"WHEREAS in terms of section 17 (1) of the Institutes of Technology Act, 1961 (hereinafter called the Act) 
and sub-statute (1) of statute 12 of First Statutes of Indian Institute of Technology Dharwad, 2017 
(hereinafter called Statutes), the Council of the Institutes of Technology referred to in the Act (hereinafter 
called the Council) with the approval of the Visitor, has been pleased to approve the appointment of the 

appointee as the Director of the Institute on contract for . years and the appointee has 

accepted such appointment upon the terms and conditions hereinafter appearing. 

NOW THESE PRESENTS WITNESSETH and the parties hereto respectively agree as follows:- 

[1] This agreement of service shall be deemed to have been entered into subject at all times to the provisions 

of the Act and Statutes covering the Institute as in force from time to time as applicable to permanent 
confirmed employees. 

[2] The appointee shall be on service under the Agreement for a period of. years with effect from 

.that is date of joining the post. Provided that if the appointee on conclusion of the period of 

service mentioned above is below 70 years of age, his or her service shall continue till the last date of 
the academic year in which the appointee concludes the said period of service or till he attains the age 
of 70, whichever is earlier. 

[3] The appointee shall be the Principal academic and Executive Officer of the Institute and serve the 
Institute as the whole time Director of the Institute with powers and duties provided in the said Act and 
Statutes. 

[4] The appointee shall devote his whole time to the service of the Institute and will be subject to the 
Conduct Rules and other provisions of the said Act and the Statutes. Any information obtained by 
appointee during or in connection with his service and the work upon which he is engaged shall be 
treated as secret and confidential and appointee shall abide himself or herself accordingly. 
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[5] During the period of his service except in respect of any period of suspension and also of any period of 
leave without pay. the appointee shall be entitled subject to the Indian Income Tax to an initial pay of 

Rs. provided that if any time the appointee proceeds on deputation out of India his pay and 

allowances during the period of his deputation will be such as may be decided by the Board of 
Governors. In addition, the appointee shall draw allowances like Dearness Allowance, City 
Compensatory Allowance etc. as maybe admissible from time to time as per rules of the Institute. 

[6] During his or her service under these presents the appointee, if on deputation from another Institution; be 

governed by the terms and conditions of the parent institution of the appointee. In all other cases, the 
appointee shall be governed by the New Pension Scheme (NPS) of the Government of India, as 
applicable to the employees of the Institute. 

[7] Notwithstanding anything hereinbefore contained, the appointee shall, unless otherwise decided by the 

Institute, be entitled to receive the whole or in part as may be determined by the Institute, the benefits 
of any improvements in the revision of pay and in retirement benefits that may be effected by the 
Institute. He or She will also be eligible for any improvements in any other conditions of the service of 
members of the staff of Institute. 

[8] The appointee shall be entitled to leave as admissible to permanent non-vacation employees of the 

Institute under the Rules framed or as may be framed by the Board. 

[9] The appointee shall be entitled to furnished free of licence fee accommodation in the campus of the 
Institute as may be sanctioned by the Board of Governors of the Institute. In case, the appointee is 
required to stay outside the campus, the Board shall decide the arrangement or payments for the 
accommodation befitting the position of the Director, outside the campus. 

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment as provided 

for by the Rules framed or may be framed by the Board for the employees of the Institute. 

[11] The appointee shall be paid travelling expenses for joining the Institute as admissible to an officer of the 

Central Government of equivalent rank under the Transfer Travelling Allowances. Rules of the Central 
Government deeming the appointment of the appointee as on transfer in the public interest. If the 
appointee is required to travel in the interest of Institute work, he shall be entitled to travelling 
allowance on the scale provided for in the Travelling Allowances Rules of the institute in force from 
time to time. 

Similarly, the appointee shall be entitled to leave travel concession for visiting his hometown as per 
the Rules of the Institute. 

[12] Any amount received by the appointee from books and articles published by him at his cost shall be left 

to him as an encouragement for continuing his work in that line. He would also be allowed to do 
consultancy and retain benefits of the same as per rules laid down by the Board from time to time. 
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[13] The service of appointee may during the period of contract, be terminated by the Institute at any time by 

three calendar months notice in writing given at any time during service under this contract without any 
cause assigned. Provided always the Institute may in lieu of the notice herein provided to give the 
appointee a sum equivalent to the amount of his basic pay for three months. 

The appointee may terminate his service by giving to the Institute three calendar months notice in 
writing. 

[14] The appointee will be allowed the status of Professor of., to take part in teaching and 

research in the Department of.of the Institute. 

[15] In respect of any matter for which no provision has been made in this agreement, the appointee shall be 

governed by the said Institutes of Technology Act 1961 as amended from time to time and the Statutes 
made thereunder for time being in force. 

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the Board of 
Governors of the Institute and hereinto set his hand and the appointee has hereinto set his hand. 

Signed and delivered for the Chairman, Board of Governors, 

Indian Institute of Technology Indian Institute of Technology, Dharwad 

In the presence of Signature of 
Witnesses with addresses. 

Signed and delivered by the Director, IIT Dharwad. 

said appointee 

In the presence of Signature of 
witnesses with addresses 
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SCHEDULE B 
[See Statute 19(1)] 

The Terms and Conditions of Service of the Employees 

1. Permanent Employees 

(1) Every appointment shall be subject to the condition that the appointee is certified as being 
in sound health and physically fit for the service, by a medical authority nominated by the 
Board : Provided that the Board may for sufficient reasons relax the medical requirements 
in any particular case or cases or dispense with such medical examination in any case or 
class of cases subject to such conditions, if any, as may be laid down by the Board. 

(2) The age of superannuation of the employees shall be regulated and prescribed in 
accordance of the orders of the Government of India in this behalf from time to time and 
as adopted by the Board. 

(3) Subject to the provisions of the Act and the Statutes, all the appointments to permanent 
positions under the Institute shall ordinarily be made on probation for a period of one year 
after which period, the appointee, if confirmed, shall continue to hold office subject to the 
provisions of the Act and the Statutes, till the end of the month in which attains the age of 
superannuation, as may be prescribed from time to time. 

(4) The appointing authority shall have the power to extend the period of probation of any 
appointee for such periods as may be found necessary but not exceeding two years, 
provided that if, after the extended period of probation, the appointee is neither confirmed 
nor his services terminated, he shall be deemed to have continued on temporary basis, and 
then his services may then be terminated on a month’s notice or on a payment of a 
month’s salary thereof. 

(5) The Appointing Authority shall have the power to terminate the services of any member 
of the staff without notice and without any cause assigned during the period of probation. 

(6) Where the Board considers that in the interests of students and for the purposes of 
teaching and guiding the research scholars, any member of the academic staff should be 
re-employed after superannuation, it may re-employ such a member till the end of the 
semester or academic session as considered appropriate in the circumstances of each case. 
Provided that in no circumstances such member shall be re-employed for any purposes 
other than those of teaching and research. 
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(7) Where it becomes necessary to re-employ any such member beyond the end of the 
academic session, the Board may, with the previous approval of the Visitor, re-employ 
any such member for a period upto three years in the first instance and up to two years 
thereafter and in no case exceeding the end of the academic session in which attains the 
age of 70 years. Provided that in no circumstances such member shall be re-employed for 
any purposes other than those of teaching and research. 

(8) A permanent employee of the Institute may resign or retire from services by giving to the 
Appointing Authority three months notice provided that the appointing authority may for 
sufficient reasons either reduce this period or call upon the employee concerned to 
continue till the end of the academic year or semester in which the notice is received. 
Retirement or other benefits shall be in accordance with the provisions of Government of 
India as applicable from time to time. 

2. Temporary Employees 

(1) The service of a temporary employee shall be liable to termination at any time by notice 
in writing given either by the employee to the Appointing Authority or by the Appointing 
Authority to the employee. The period of such notice shall be one month, unless 
otherwise agreed to by the Institute and the employee. 

(2) The other terms and conditions of service of such employees shall be such as may be 
specified by the Appointing Authority in the letter of appointment 

3. Appointments on Contracts 

(1) Notwithstanding anything contained in these schedule, the Board may in special 
circumstances, appoint an eminent person on contract for period not exceeding 5 years, 
with a provision of renewal for further period, provided that every such appointment and 
terms thereof subject to the prior approval of the Visitor. 

(2) Subject to the provisions contained in the Act, the Board may appoint any person on 
contract in the specified Scales of Pay and on terms and conditions applicable to the 
relevant post for a period not exceeding five years with a provision of renewal for further 
period. For making such appointments, the Chairman of the Board may, at his or her 
discretion, constitute such ad hoc Selection Committees as deemed fit and proper. 

(3) Notwithstanding anything contained in these schedule, the Council may appoint an 
eminent person as the Director on contract for a period not exceeding five years, with a 
provision for renewal for further periods, provided that every such appointment and terms 
thereof shall be subject to the prior approval of the Visitor. 
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SCHEDULE-C 
[See Statute 19 (3)] 

Conduct Rules for the Employees 

Application 

The provisions contained in this Schedule shall apply to all the employees of the Institute. 

Definitions 

2. In this Schedule unless the context otherwise requires- 

(a) "Competent authority" means:- 

(i) "The Board of Governors" in the case of the Director. 

(ii) "The Director" in the case of all other employees. 

(b) "Members of the family" in relation to an employee includes- 

(i) the spouse, child or step-child of such employee residing with and dependent, and such 
other dependants as may be permitted under the Central Government Rules or 
directive in this regard. 

(c) Service" means service under the Institute. 

General 

3. An employee of the Institute shall devote whole time to the service of the Institute and shall not 
engage directly or indirectly in any trade or business or any other work which may interfere with the 
proper discharge of duties, but the prohibition herein contained shall not apply to academic work 
and Consultative Practice or any Entrepreneurial or any similar activity undertaken with the prior 
permission of the Institute, which may be given subject to such conditions as regards the acceptance 
of remuneration and conditions as may be laid down by the Board from time to time. 

4. (a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is 

unbecoming of an employee of Indian Institute of Technology Dharwad, and also be strictly honest 
and impartial in his official dealings. 

(b) An employee should at all times be courteous in his dealings with other members of the staff, 
students and members of the public. 

(c) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time 
employee of the Institute, and may be called upon to perform such duties, as may be assigned by 
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These 
duties shall inter-alia include attendance at meetings of committees to which appointed or required 
by the Institute. 

(d) An employee shall be required to observe the scheduled hours of work, during which must be 
present at the place of his duty, unless required to be elsewhere on duty. 

(e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty 
without prior permission. 

(f) No employee shall leave station except with the previous permission of proper authority, even 
during leave or vacation 

Taking Part in Politics and Election 

5 (i) No employee shall take part in politics or be associated with any party or organisation which takes 






[’TFT Il-W^g- 3(i)] 


FRcT FTT Jfsm : SWTmFJI 


1043 


part in political activity, nor shall subscribe in aid or assist in any manner any political movement or 
activity. 

(ii) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any 
election to legislative body or local authority: Provided that an employee of the Institute qualified to 
vote at such election may exercise right to vote but where so does, shall give no indication of the 
manner in which proposes to vote or has voted. 

6. Connection with Media 

(1) No employee shall, except with the previous sanction of the competent authority, own wholly or in 
part, or conduct or participate in the editing or managing of any newspaper or other periodical 
publications. 

(2) No employee shall, except with the previous sanction of the competent authority or any other authority 
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity 
or contribute any article or write any letter either anonymously or in own name or in the name of any 
other person to any newspaper or periodical: 

Provided that no such sanction shall be required if such media participation or when such contribution 
is of a purely literary, artistic or scientific character. 

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction 
as contemplated above, to publish their original scientific, literary or artistic works. 

7. Criticism of the Institute 

No employee shall, in any media activity or in any document published anonymously or in own name or in 
the name of any other person or in any communication to the media or in any public utterance, make any 
statement of fact or opinion- 

(i) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or 

(ii) which is capable of embarrassing the relations between the Institute and of the Central Government or 

any State Government or any other institute or organisation or members of the public. 

Provided that nothing in this paragraph shall apply to any statements made or views expressed by 
an employee in official capacity or in the due performance of the duties assigned. 

8. Evidence before Committee or any other Authority 

(1) Save as provided in sub-paragraph (3) below, no employee shall, except with the previous sanction of 
the competent authority, give evidence in connection with any inquiry conducted by any person, 
committee or authority. 

(2) Where any sanction has been accorded under sub-paragraph (1), no employee giving such evidence 
shall criticise the policy or any action of the Institute or the Central Government or any State 
Government. 

(3) Nothing in this paragraph shall apply to¬ 
la) evidence given at any inquiry before any authority appointed by the Institute, by Parliament or by 

a State Legislature; or 

(b) evidence given in any judicial inquiry; or 

(c) evidence given in any departmental inquiry ordered by the Institute authorities. 
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9. Unauthorised Communication of Information 

No employee shall except in accordance with any general or special order of the competent authority or 
in the performance in good faith of the duties assigned, communicate, directly or indirectly, any official 
document or information to any person. 

10. Gifts 

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse 
or any other member of family to accept from any person other than relations any gift of more than 
'trifling value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central 
Civil Services (Conduct) Rules 1964 as amended from time to time. 

11. Private Trade or Employment 

No employee shall, except with the previous permission of the competent authority, engage directly or 
indirectly in any trade or business or any private tuition or undertake any employment outside official 
assignments. Provided that the above restrictions shall not apply to academic and other related activities 
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be 
given subject to guidelines framed by the Board. 

12. Vindication of Acts and Character of Employees 

No employee shall, except with the previous sanction of the competent authority, have recourse to any 
Court of law or to the press for the vindication of any official act which has been the subject matter of 
adverse criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to 
prohibit an employee from vindicating private character or any act done in private capacity. 

13. Marriage 

No employee who has wife living shall contract another marriage without first obtaining the permission 
of the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal 
and religious law for the time being applicable. 

14. Representations 

(a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any 
wrong done, must forward case through proper channel, and shall not forward any advance copies 
of request or application to any higher authority, unless the lower authority has rejected the claim, or 
refused relief, or the disposal of the matter is delayed by more than three months. 

(b) No employee shall be signatory to any joint representation addressed to the authorities for redress of 
any grievance or for any other matter. 

15. Punishment, Appeals, etc. 

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties 
for breach of any of these rules and preference of appeals against any such action taken. 

16. Disciplinary action: 

Suspension: The Director may place a member of the staff appointed at the Institute under suspension: 

(a) where a disciplinary proceeding against him contemplated or is pending; or 

(b) where a case in respect of any criminal offence is under investigation or trial. 

17. During the period of suspension, the member of the staff shall be entitled to the payments as per the rules 

in Government of India in this regard. 
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18. Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and 
Orders of the Government of India. 

19. Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be 

imposed on any member of the staff: 

(i) Censure; 

(ii) Withholding of increment(s) or promotion; 

(iii) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or 
breach of orders, 

(iv) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - 
scale; 

(v) Compulsory retirement; 

(vi) Removal from service which shall not be a disqualification for future employment under the 
Institute; 

(vii) Dismissal from service which shall ordinarily be a disqualification for future employment under 
the Institute. 

20. Imposition of penalty: 

(a) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (i) to 

(iii) above shall be passed by the Appointing Authority after the member of the staff concerned has 
been given an opportunity to make a representation to the Appointing Authority. 

(b) An order imposing on any member of the staff any of the penalties specified at paragraph 19 (iv) to 

(vii) above shall be passed by the appointing authority after an enquiry has been held and the 
member of the staff has been given reasonable opportunity of showing cause against the action 
proposed to be taken. 

21. Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned 
above in the following cases 

(a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which 
has led to his or her conviction on a criminal charge; 

(b) where the appointing authority is satisfied that for some reason to be recorded by that authority in 

writing, it is not reasonably practicable to give to that person an opportunity of showing cause; or 

(c) where the Visitor is satisfied that in the interests of the security of the State, it is not expedient to 

give to that person such an opportunity. 
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22. Appeal 

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled 
to prefer an Appeal to the Board against the order. A member of the staff aggrieved by any order passed 
by the Board against him inflicting a penalty on him shall be entitled to prefer an Appeal to the Visitor 
against the order. 

23. Time limit for filing appeal 

No such appeal shall be entertained unless it is submitted within a period of three months from the date 
on which appellant receives a copy of the order appealed against: 

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is 
satisfied that the appellant has sufficient cause for not submitting the appeal in time. 

24. The authority with whom an appeal against an order imposing penalty lies may, of its own motion or 

otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a 
case and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal 
against such order : 

Provided that no action shall be initiated more than six months after the date of the order to be 
reviewed. 

25. Notwithstanding anything contained in this Schedule, the Visitor may, on own motion or otherwise after 

calling for the records of the case, review any order which is made under this Statute or is appealable 
thereunder, and- 

(a) confirm, modify or set aside the order, 

(b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order, 

(c) remit the case to the authority which made the order or to any other authority directing such 
further action or enquiry as considered proper in the circumstances of the case, or 

(d) pass such other order(s) as deemed fit. 

Provided that: 

(i) an order imposing or enhancing a penalty shall not be passed unless the person concerned 

has been given an opportunity of making any representation against such enhanced 
penalty; 

(ii) If the Visitor proposes to impose any of the penalties specified in clause (iv) to (vii) of 

paragraph 19 in a case where proper enquiry has not been held and thereafter on 
consideration of the proceedings of such enquiry and after giving the member of the staff 
concerned an opportunity of making against such penalty, may pass such order(s) as may 
be deemed fit. 
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26. The decision of the Appellate Authority under paragraph 22 or 24 shall, subject to the provisions of 
paragraph 25, be final. 

27. (1) When a member of the staff of the Institute who has been dismissed, removed or suspended is 

reinstated, the appointing authority or the appellate authority that directed reinstatement shall 

consider and make a specific order - 

(a) regarding the pay and allowances to be paid to the member of the staff of the Institute for the 
period of absence from duty; and 

(b) whether or not the said period shall be treated as a period spent on duty. 

(i) Where such authority holds that the member of the staff of the Institute has been fully 
exonerated or in the case of suspension, that it was wholly unjustified, the member of 
the staff of the Institute shall be entitled to full pay and allowances to which he or she 
would have been entitled had he or she not been dismissed, removed or suspended, as 
the case may be, and the period of absence from duty shall be treated as a period spent 
on duty for all purposes : 

(ii) Provided that in case an employee had been placed under suspension due to pendency 
of disciplinary proceedings and has been imposed any of the penalties specified in 
clause (i) to (iii) of paragraph 19, the entire period of suspension shall be treated as 
wholly unjustified and shall be entitled to full pay and allowances and the entire 
period of suspension shall be treated as duty for all purposes. 

(iii) In other cases, the member of the staff of the Institute shall be given such proportion 
of such pay and allowances as the authority may prescribe : Provided that the 
payment of allowances under clause (i) or clause (ii) shall be subject to all other 
conditions under which such allowances are admissible. 

In cases falling under clause (iii), the period of absence from duty shall not be treated 
as a period spent on duty unless such competent authority specifically directs that it 
shall be so treated for any specified puipose. 

Interpretation 

28. The decision of the Board on all questions relating to the interpretation of these provisions of the schedule 
shall be final. 

29. Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed. 


SCHEDULED 
[Statute 20 (1)] 

Benefits and Facilities for the Employees of the Institute 
1. New Pension Scheme (NPS) 

(1) All the eligible employees shall be under the New Pension Scheme (NPS) of the Central 
Government introduced throughout the country with effect from the 1 st January, 2004 for its 
employees. 

(2) The details of the Scheme shall be as notified by the Central Government from time to time. 

(3) In case Central Government decides to introduce any other scheme of retirement or death benefits 
that provides for pension, family pension, retirement or death gratuity, and other benefits, the 
benefits of liberal provisions may be extended to the employees of the Institute. 
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2. Insurance Facility 

The employees of the Institute shall be covered under such Insurance Policy as the Board may decide 
from time to time. 

3. Medical Facility 

The Board has to lay down its own norms for medical benefits. 

4. Leave Travel Concession (LTC) 

The employees of the Institute shall be extended such Leave Travel Concessions as the Central 
Government may decide for its employees from time to time. 

5. Vacation and Leave 

The Board may frame Rules relating to the Vacation and Leave in respect of the employees of the 
Institute. In case norms notified by Government of India are more liberal, the benefits of liberal 
provisions may be extended to the employees of the Institute. 

6. Travelling and Daily Allowances 

The employees when they undertake travel for official puiposes shall be eligible to the travelling and 
daily allowances as may be decided by the Board. 

7. Residential Accommodation 

(1) Subject to availability, an employee of the Institute, eligible for residential accommodation in the 
campus may be allotted house or apartment for residential use subject to such conditions as may be laid 
down by the Board. 

(2) The allotments of accommodation shall be in accordance with the Rules that the Board may frame from 
time to time. 

(3) (a) An employee of the Institute who has been allotted house or apartment, shall be charged license fee 
at the rate approved by the Board including such other charges as may be decided by it from time to 
time. 

(b) In addition to the license fee, charges for water, electricity and any other service rendered shall be 
recovered from the employee at such rates as may be determined by the Board from time to time. 

(4) The Board may allot furnished or unfurnished accommodation without levying any license fee or levying 

such fee at concessional rates to any category of staff, if it considers it necessary to do so in the interest 
of the Institute. 

Explanation: - For the purpose of this Statute, the expression "allot" means to grant a license to an employee 

of the Institute to occupy a house or a portion thereof, owned or leased by the Institute, for use as residence 


SCHEDULE -E 
[See Statute 20 (2)] 
LEAVE PROVISIONS 

1. Applicability 


The provisions contained in this Schedule shall apply to all employees of the Institute. 
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2. Definitions 

In this Schedule unless the context otherwise require - 

(a) ‘Commuted Leave’ means leave as provided under paragraph 18. 

(b) ‘Completed years of service’ means continuous service of the specified duration under the 
Institute and includes periods spent on duty as well as on deputation and extraordinary leave. 

(c) ‘Earned leave’ means leave earned in respect of periods spent on duty. 

(d) ‘Half-pay Leave 4 means earned in respect of completed years of service calculated according to 
the provisions hereinafter contained. 

(e) ’Leave’ includes earned leave, half-pay leave, commuted leave, leave not due and extra¬ 
ordinary leave. 

(f) ‘Sabbatical Leave’ means leave granted to any member of the Teaching Staff or Faculty 
members referred to in Clause (a) of Statue 16 for any of the objects mentioned in 
paragraph 27. 

3. Right of Leave 

Leave cannot be claimed as of right and when the exigencies so demand, leave of any description may 

be refused or revoked by the authority empowered to sanction the leave. 

4. Authority empowered to sanction leave 

(1) Applications for leave shall be addressed to the Board by the Director and to the Director or to a 
member of the staff designated by the Director by the other members of the staff. 

(2) Leave may be sanctioned by the Director or by a member of the staff to whom the power has been 
delegated by the Director. 

(3) The Board may sanction leave to the Director, but the Director can avail himself of casual leave on 
his own authority. 

5. Commencement and termination of leave 

(1) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the 
day preceding the one on which duty is resumed. 

(2) Saturdays, Sundays and other holidays or the vacation may be prefixed as well as suffixed to leave 
subject to any limit of absence on leave prescribed under each category of leave. 

6. Combination of leave 

Except as otherwise provided in this Schedule, any kind of leave under these provisions may be granted 

in combination with or in continuation of any other kind of leave, subject to any limit on the aggregated 

period of absence, as may be prescribed in such cases. 

7. Grant of leave beyond the date of retirement and in the event of resignation 

(1) No leave shall be granted beyond the date on which a member of the staff must compulsorily 
retire. 

Provided that the authority empowered to grant leave may allow any member of the staff who 
had been denied earned leave in whole or in part on account of exigencies of service, the 
whole or any portion of the earned leave so denied even though it extends to a date beyond the 
date on which such member of the staff must compulsorily retire : 
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Provided further that a member of the staff whose service has been extended in the interest of 
public service beyond the date of his compulsory retirement, may be granted earned leave as 
under:- 

0) During the period of extension any earned leave due in respect of the period of such 
extension, and to the extent necessary, the earned leave which would have been granted to 
him under the preceding proviso had he retired on the date of compulsory retirement; 

(ii) After the expiry of the period of extension : 

(a) The earned leave which could have been granted to him under the preceding proviso, 
had he retired on the date of compulsory retirement, diminished by the amount of such 
leave as availed of during the period of extension; and 

(b) Any leave earned during the period of extension as has been formally applied for as 
preparatory to final cessation of his duties in sufficient time during the period of 
extension and refused to him on account of exigencies of public service; 

(iii) In determination the amount of earned leave due, during the period of extension, the earned 
leave, if any, admissible under the preceding proviso shall be taken into account. 

Note: For the purpose of this paragraph, a member of the staff may be deemed to have been denied 
leave only if a sufficient time before the date on which he must compulsorily retire or the 
date on which his duties finally cease he has either formally applied for leave and been 
refused it on the ground of exigencies of service or has ascertained in writing from the 
sanctioning authority that leave if applied for would not be granted on the aforesaid 
ground. 

(2) If any employee of the Institute resigns, he shall not be granted either prior or subsequent to 
his resignation, any leave due to his credit. Provided that the Director, may, in any case, grant 
leave to an employee prior to his resignation if in the opinion of the Director, the circumstances 
of the case justify such grant of leave. 

8. Conversion of one kind of leave into another leave 

(1) At the request of a member of the staff the sanctioning authority may convert any kind of leave 
including extra ordinary leave, retrospectively into a leave of different kind which may be 
admissible as on the day on which the member of staff proceeded on leave, but the member of 
the staff cannot claim such conversion as a matter of right. 

(2) If one kind of leave is converted into another the amount of leave salary and allowances 
admissible shall be recalculated and the arrears of leave salary and allowances paid or amounts 
overdrawn recovered, as the case maybe. 

9. Rejoining of duty on return from leave on medical grounds 

A member of the staff who has been granted leave on medical certificate shall be required to produce a 
medical certificate of fitness before resuming duty. 

10. Rejoining of duty before the expiry of leave 

Except with the permission of the authority which granted the leave, no member of the staff on leave 
may return to duty before the expiry of the period of leave granted to him. 

11. Absence after expiry of leave 

(1) Unless the authority competent to grant leave extends the leave, a member of staff who remains 
absent after the end of leave is entitled to no leave salary for the period of such absence and that 
period shall be debited against his leave account as though it were half pay leave, to the extent 
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such leave is due, the period in excess of such leave due being treated as extraordinary leave. 

(2) Wilful absence from duty after the expiry of leave renders a member of staff liable to disciplinary 
action. 

12. General 

(1) Leave should always be applied for and sanctioned before it is taken except in cases of 
emergency and for satisfactory reasons. 

(2) Continuous temporary service followed by permanent service without any break shall be included 
in permanent service for the purpose of computation of leave. 

13. Kinds of leave 

The following kinds of leave shall be admissible to members of the staff: 

(a) Casual Leave 

(b) Special Casual Leave 

(c) Special Leave 

(d) Half-pay Leave 

(e) Commuted Leave 

(f) Earned Leave 

(g) Extra-ordinary Leave 

(h) Maternity Leave 

(i) Paternity Leave 

(j) Leave to a female member of staff on adoption of a child 
fk) Hospital Leave 

(l) Quarantine Leave 

(m) Leave-not-due 

(n) Sabbatical Leave 

(o) Study Leave 

(p) Child Care Leave (CCL) 

14. Casual Leave 

(1) Casual Leave is not earned by duty. A member of the staff on casual leave is not treated as absent 
from duty and his pay is not intermitted. Casual leave cannot be claimed as of right and its grant is 
always subject to the exigencies of service and subject to a maximum of eight in the aggregate in a 
Calendar year. 

(2) Casual Leave may be granted at the discretion of the sanctioning authority, as and when occasion 
arises, provided that the total period of absence including Saturdays, Sundays and other holidays 
intervening, prefixed or suffixed shall not ordinarily exceed eight days at a time. Saturdays, 
Sundays and holidays, whether intervening, prefixed or suffixed shall not be counted as casual 
leave. 

(3) Casual leave cannot be combined with any other kind of leave. 
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15. Special Casual Leave 

(1) Special Casual leave, not counting towards ordinary Casual Leave, may be granted to a member of 
the staff when he is 

(i) Summoned to serve as Juror or Assessor or to give evidence before a court of law as a 
witness in a civil or a criminal case in which his private interests are not at issue; 

(ii) deputed to attend a reference Library of other Institute or Conferences and scientific 
gatherings of learned and professional societies in the interest of the Institution; 

(iii) required to be absent for any other purposes approved by the Board of Governors for 
categories of staff. 

(2) The period of such leave admissible in a year shall ordinarily not exceed fifteen days but should, 
however, be sufficient to cover the period of absence necessary. The conditions under which such 
leave will be granted, if necessary, be laid down by the Board. 

16. Special Leave 

Members of the staff deputed for practical training in or out of country shall be entitled to special leave 
as may be determined by the Board in each case : 

Provided that Sabbatical Leave shall be admissible to a Teaching Staff or Faculty Member - 

(i) After completion of six years’ continuous service or more with the Institute, 

(ii) Where he avails of special leave, after the completion of six years’ service or more with the 
Institute after his return from such special leave; but in any case such leave shall not exceed three 
times (inclusive of special leave in case such leave has been granted) during the entire service of 
such member. 

17. Half-Pay Leave 

(1) The half-pay leave admissible to a member of the staff in respect of each completed year of 
service shall be 20 days and credited in advance at the rate of 10 days on 1 st January and 10 days 
on 1 st July. 

The credit for the half-year in which an employee is appointed will be at the rate of 5/3 days for 
each completed calendar month of service he is likely to render in the half- year in which he is 
appointed. 

(2) Half-pay leave may be granted to a member of the staff on medical certificate or on private 
affairs. No half-pay leave may be granted to a member of the staff in temporary appointment 
except on medical certificate: 

Provided that in case of a temporary member of staff, no half-pay leave will be granted unless the 
authority competent to sanction leave is ready to believe that the staff will return to duty on the 
expiry of the leave, except in the case of a staff who has been declared completely and 
permanently incapacitated for further service by medical authorities. 

18. Commuted Leave 

(1) Commuted leave not exceeding half the amount of the half-pay leave may be granted on medical 
certificate to a member of the staff subject to the following conditions. 

(a) When commuted leave is granted, twice the amount of such leave shall be debited against the 
half-pay leave account. 

(b) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 
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240 days provided that no commuted leave maybe granted under this provision unless the 
authority competent to sanction leave has reason to believe that the staff will return to duty 
on its expiry. 

(2) Half-pay leave up to a maximum of 180 days may be allowed to be commuted during the entire 
service where such leave is utilised for an approved course of study such as a course which is 
certified to be in public interest by the leave sanctioning authority. 

19. Earned Leave 

(1) Earned leave admissible to members of vacation staff: 

(i) During the period of one academic year, the period of vacation for an employee entitled to it 
will be 60 days. 

(ii) In case such a member of staff is required to remain on duty during the whole or any part of 
the vacation he shall be eligible to the following amount of earned leave on full pay : 


Duration of duty 

during Vacation 

Eligibility to Earned Leave on Full Pay 

Entire Vacation 

30 days 

Part of Vacation 

Number of days of vacation not availed of 30 x- 

Number of days of the entire vacation 


(2) Earned Leave admissible to members of the non-vacation staff 

(i) The earned leave admissible to a member of the staff, other than vacation staff, shall be 30 
days in a Calendar year. 

(ii) Leave account of every said employee shall be credited with earned leave in advance in 
two instalments of 15 days each on the first January and first July every year. 

(iii) The leave at the credit of an employee at the close of the previous half year shall be carried 
forward to the next half year, subject to the condition that the leave so carried forward plus 
the credit for the half-year do not exceed the maximum limit as laid down government from 
time to time. 

(3) Limits of accumulation and grant (applicable to all members of the staff) 

(i) Earned leave can be accumulated up to days as specified by Government of India from 
time to time. 

(ii) The maximum amount of earned leave that can be granted to a member of the staff at a time 
shall be 180 days. Earned leave may be granted for a period exceeding 180 days if the entire 
leave so granted or any portion thereof is spent outside India, Bangladesh, Bhutan, Burma, 
Sri Lanka, Nepal and Pakistan, provided that when earned leave exceeding 180 days is so 
granted the period of such leave spent within India, Bangladesh, Bhutan, Burma, Sri Lanka, 
Nepal and Pakistan, shall not in the aggregate exceed 180 days. 


(iii) Accumulated earned leave may be availed at a time up to number of days as prescribed by 
Government of India from time to time in the case of leave preparatory to retirement. 
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20. Extraordinary Leave: 

(1) Extraordinary leave shall always be without leave salary and may be granted when no other kind 
of leave is admissible or when other leave being admissible, the member of staff concerned 
specifically applied in writing for the grant of extraordinary leave. 

(2) The period of extra-ordinary leave shall not count for increment except when such leave is 
granted due to sickness on medical certificate or for pursuing higher studies, provided that in case 
of any doubt whether the extraordinary leave taken was for pursuing higher studies or not, the 
decision of the Board shall be final. 

(3) (a) Except in the of case of a permanent employee, the duration of extra- ordinary leave on any 
one occasion shall not exceed the following limits : 

(i) three months 

(ii) six months, in cases of employee who has completed one year’s continuous service on 
the date of expiry of the leave admissible to him under the rules, and his request for such 
leave is supported by a medical certificate. 

(iii) Eighteen months where the employee is suffering from tuberculosis, leprosy or cancer 
and undergoing treatment in a recognised clinic or under a specialist. 

(b) Where an employee, other than a permanent employee, fails to resume duty on expiry of the 
maximum amount of extra-ordinary leave granted to him, or where such an employee who 
was granted a lesser amount of extra-ordinary leave than the maximum amount admissible to 
him, remains absent from duty for any period which, together with the period of 
extraordinary leave granted to him exceeds the limit up to which he could have been granted 
extra-ordinary leave under sub-rule (a), he shall, unless the Board in view of the exceptional 
circumstances of the case otherwise determine, be deemed to have resigned his appointment 
and shall cease to be in institute employ. 

(4) The authority empowered to grant leave may commute retrospectively period of absence without 
leave into extraordinary leave. 

21. Maternity Leave 

(1) (a) Maternity leave may be granted to a woman member of the staff with less than two surviving 

children on full pay for a period of 180 days from the date of its commencement. 

(b) Maternity leave not exceeding 45 days may also be granted to a woman member of the staff 
(irrespective of the number of surviving children) on full pay during her entire service in 
cases of miscarriage including abortion on production of medical certificate. 

(2) Maternity leave shall not be debited to the leave account. Maternity leave may be combined with 
leave of other kind except casual leave but any leave applied for in continuation of maternity 
leave may be granted only if the application is supported by a medical certificate. 

22. Paternity leave 

(1) A male staff member with less than two surviving children may be granted Paternity Leave for a 
period of 15 days, during the confinement of his wife for childbirth, that is, up to 15 days before, or 
up to six months from the date of delivery of the child. 

(2) The Paternity leave may be combined with leave of any other kind except Casual Leave. 

(3) Paternity leave shall not be debited to the leave account. 





[’TFT II—Fsrcr^ 3(i)] 


FTO FTT TRFF ; 3TFTWFI 


1055 


23. Leave to a female member of staff on adoption of a child 

A female staff member on adoption of a child, may be granted leave of the kind due and admissible 
(including Leave Not Due and Commuted Leave not exceeding 60 days without production of medical 
certificate) for a period up to one year or till such time the child is one year old, whichever is earlier. 
However this facility will not be admissible in case she is already having two surviving children at the 
time of adoption. 

24. Hospital leave 

(1) Hospital leave may be granted to a member of the staff under medical treatment for illness or injury 
if such illness or injury is directly due to risks incurred in the course of his official duty. This 
concession will be available to such members of the staff, the nature of whose duties expose them 
to such illness or injury and whose appointing authority is the Director. 

(2) Hospital Leave may be granted on leave salary, either average or half average as the authority 
granting it may consider necessary. 

(3) Members of staff eligible for Hospital leave will be entitled to such leave without any restriction on 
the quantum of leave and the leave can be granted for such period as it considered necessary by the 
authority competent to grant it. 

(4) Hospital leave is not debited against the leave account and may be combined with any other leave 
which may be admissible, provided that the total period of leave after such combination shall not 
exceed 28 months. 

25. Quarantine Leave 

(1) Quarantine Leave is granted when a member of staff is precluded under orders of the competent 
medical authority from attending office in consequence of an infectious disease in his family or 
household. Such leave can be granted only on the certificate of a medical or public health officer. 
Maximum duration of Quarantine leave is ordinarily twenty one days and may be extended up to 
thirty days in exceptional circumstances. Any absence beyond these limits has to be treated as 
regular leave. A member of staff on Quarantine leave is not treated as absent from duty and his 
pay is not interrupted. 

0 Quarantine leave is not admissible if the member of staff himself is suffering from an infectious 
disease. 

6) Cholera, Small pox, Plague, Diphtheria, Typhus fever and Cerebrospinal Meningitis can be 
treated as infectious diseases for the grant of Quarantine leave. In the case of Chicken pox, 
however, no Quarantine leave can be granted unless the Health Officer considers that in view of 
some doubt about the nature of the disease there is reason for grant of such leave. 

26. Leave-not-due 

(1) Leave-not-due is admissible when no other kind of leave is due and admissible. 

(2) Save as in the case of leave preparatory to retirement, leave-not-due may be granted to a 
permanent member of staff both on medical certificate and on private affairs for a period not 
exceeding 360 days during his entire service out of which not more than 180 days in all can be on 
private affairs. 

(3) Leave-not-due shall be granted to a member of staff only if the sanctioning authority is satisfied 
that there is reasonable chance of the member of staff returning to duty on expiry of leave and 
shall be limited to half-pay leave which he is likely to earn thereafter. 





1056 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II— Sec. 3(i)] 


(4) A member of staff while on Leave-not-due is entitled to the same leave salary as during half-pay 

leave. 

27. Sabbatical Leave 

(1) Sabbatical leave shall be admissible to a member of Teaching Staff or Faculty Member 

(T) After completion of six years or more of continuous service with the Institute; 

fri) Where he availed of special leave or deputation for a period of one year or more, after 
completion of six years or more of service with the Institute after his return from such special 
leave. 

(2) In no case Sabbatical leave shall exceed three times during the entire service of the Teaching 

Staff or Faculty Member. 

(3) Sabbatical leave may be granted for one or more of the following objects, namely : 

(a) To conduct research or advanced studies in India or abroad, 

(b) To write text books, standard works and other literature, 

(c) To visit or work in Industrial concerns and technical departments of Government to gain 
practical experience in their respective fields, 

(d) To visit or work in a University, Industry or Government research laboratories in India and 
abroad, and 

(e) Any other purposes for the academic development of the Teaching Staff/Faculty Member, as 
approved by the Board of Governors. 

(4) The grant of sabbatical leave shall be subject to the following conditions, namely : 

(a) The period of sabbatical leave shall not exceed one year at a time including vacations, if any 
but the Board may grant in addition any other leave up to a maximum of 120 days which the 
member might have earned during the service at the Institute ; 

(b) A member of the Teaching Staff or Faculty Member shall during the period of sabbatical 
leave, be paid full salary and allowances as admissible under the normal rules but he shall not 
be entitled to any travelling allowance or any extra allowances in India or abroad ; 

(c) No substitute shall be appointed in the vacancy and his work shall be shared by the other 
members of the faculty; 

(d) A member of the Teaching Staff or Faculty Member shall not undertake during the period of 
sabbatical leave, any regular appointment under any other organisation in India or abroad; he 
shall, however, be free to receive a scholarship or fellowship or bursary or any other ‘ad 
hoc‘ honorarium other than his regular employment. 

(e) A member of the Teaching Staff or Faculty Member availing sabbatical leave shall furnish a 
bond in the prescribed form to serve the Institute for a minimum period of three years on 
return to duty. 

28. Study Leave 

(1) Study Leave is granted to a staff member with not less than five years of continuous regular 
service for undergoing a special course consisting of higher studies or specialised training in 
a professional or technical subject having a direct and close connection with the sphere of his 
or her duties or being capable of widening his or her mind in a manner likely to improve his 
ability. 
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(2) Course should be certified to be of definite advantage to the Institute from the point of view 
of public interest. 

(3) The competent authority to grant leave should approve the particular study or study tour. 

(4) The staff member on his or her return should submit a full report on the work done during 
study leave. 

(5) Study leave is not admissible 

(a) for studies outside of India if facilities for such studies exist in India; 

(b) to an official due to retire within three years on return from the study leave; 

(c) to same official with such frequency as to remove him from contact with his regular 
work or cause cadre difficulties owing to his absence on leave. 

(6) Maximum period of study leave which may be granted shall be 

(a) 24 months in the entire service period; and 

(b) ordinarily twelve months at any one time. 

(7) Study leave shall not be debited to the leave account. 

(8) Study leave may be combined with any other leave due, but maximum period of continuous 
absence, including vacation, if any but excluding extraordinary leave, should not exceed 28 
months generally, and 36 months for study leading to Ph.D. degree. 

(9) Requisite Bonds in the prescribed forms are required to be executed by the staff member 
before proceeding on study leave. The bond amount will be decided by the Board. 

(10) If the course falls short of the study leave, the official should resume duty on conclusion of 
the course; or the excess period may be treated as ordinary leave with the leave sanctioning 
authority’s prior approval. 

(11) Leave Salary: 

(a) Outside India: Pay last drawn plus Dearness Allowance, House Rent Allowances, 
and in addition, Study Allowance admissible; 

(b) In India: Leave salary will be equal to pay last drawn plus Dearness Allowance, 
House Rent Allowances. No study allowance admissible. 

(c) Stipend, scholarship or remuneration for any part-time employment during the 
period of study leave should be adjusted against the leave salary subject to the 
conditions that the leave salary will not be less than that admissible during half pay 
leave. 

29. Child Care Leave (CCL) 

Admissible to women employees as per Government of India rules 

30. Salary during vacation and leave salary 

(1) An employee of the Institute entitled to vacation shall be eligible for pay and allowances at full 
rates during the period of vacation. 

(2) A member of the staff who proceeds on earned leave shall be entitled to leave salary equal to the 
pay drawn immediately before proceeding on leave. 

(3) A member of staff on half pay leave or leave-not-due is entitled to leave salary equal to the half 
amount specified in sub-paragraph (2). 
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(4) A member of the staff on commuted leave is entitled to leave salary equal to sub-paragraph (2). 

(5) A member of the staff on extraordinary leave is not entitled to any leave salary. 

31. Limit of total Absence 

A member of staff ceases to be in service of the Institute if he is continuously absent from duty for 
five years, whether with or without leave, unless the Visitor, in view of the exceptional 
circumstances of the case otherwise determines. 

32. Cash payment equivalent of leave salary in case of death in service 

In case an employee dies while he is in service, the cash equivalent of the leave salary that the 
deceased employee would have got had he gone on admissible earned leave on the date of death, 
shall be given to his family subject to a maximum of leave salary for 300 days (including the 
number of days for which encashment has been allowed along with Leave Travel Concession while 
in service). 

33. Cash payment in lieu of unutilized earned leave on the date of retirement. 

An employee may be paid cash equivalent of leave salary admissible in respect of the period of 
earned leave at his credit at the time of retirement on superannuation in one lump sum as a onetime 
settlement subject to a maximum of 300 days (including the number of days for which encashment 
has been allowed along with Leave Travel Concession while in service) and further subject to other 
conditions laid down by the government from time to time. 

34. Leave preparatory to retirement 

A Government servant may be permitted by the authority competent to grant leave to take leave 
preparatory to retirement to the extent of earned leave due, not exceeding 300 days together with 
half pay leave due, subject to the condition that such leave extends up to and includes the date of 
retirement. 

35. Persons re-employed after retirement 

In the case of a person re-employed after retirement, the provisions of these rules shall apply as if he 
had entered Institute service for the first time on the date of his re-employment. 

36. Power to relax 

Where the Board is satisfied that the operation of any of these rules causes undue hardship in any 
particular case, the Board may, for reasons to be recorded in writing, dispense with or relax the 
requirements of that rule to such extent and subject to such exceptions and conditions as it may 
consider necessary for dealing with the case in a just and equitable manner: 

Provided that no such order shall be made except with the concurrence of the Visitor. 

37. Interpretation 

Wherever any conflict or doubt arises as to the interpretation of these Schedule, the Board’s decision 
in such cases shall be considered as final and binding on all concerned. 

[F. No. 24-8/2017(Sectt.)/T.S.-1 ] 

R. SUBRAHMANYAM, Addl. Secy. (TE) 
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